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Foreword Introduction

Carlton Football Club (Carlton FC) is extremely proud to 
have been assisted by Our Watch, an organisation at the 
forefront of preventing violence against women, in the 
development of the primary prevention education program 
CARLTON RESPECTS; which seeks to educate students 
about respect and equality, using the platform of football. 

With the recent release of the Victorian Governments’ 
Royal Commission into Family Violence recommendations, 
Carlton FC is investing in the prevention and reduction 
of violence against women through the development 
and delivery of CARLTON RESPECTS Community 
Education Program.

As made clear by ‘Change the Story’, a shared framework 
for the primary prevention of violence against women and 
their children in Australia;

“ Gender inequality is the core of the problem and it is the 
heart of the solution.”

Carlton FC is well-placed to provide leadership in this 
arena because Carlton has worked hard on establishing a 
culture of belonging and unity; we have instigated making 
a traditionally ‘multicultural Carlton’ a more ‘diverse and 
inclusive Carlton.’ Carlton’s ‘Bound By Blue’ diversity and 
inclusion strategy is at the core of the commitment to gender 
equality and inclusion for the Club and Club Community.

“ Gender inequality 
is the core of the 
problem and it is the 
heart of the solution.”

CARLTON RESPECTS is in response to the alarming 
statistics around family violence in our community and 
the latest research from Our Watch, showing schools 
and sports as important settings for change.

“ Schools are mini communities and can shape positive 
attitudes and behaviours at an early stage of life.” 
- Mary Barry, Our Watch Chief Executive Officer 

Carlton FC, with advice from Our Watch, has developed a 
primary prevention education program CARLTON RESPECTS; 
which seeks to educate students about respect and equality 
using the platform of football. In addition, we are committed to 
raising awareness and profile of gender equality and we have 
embarked on a profile-raising campaign.

CARLTON RESPECTS is aimed at changing attitudes, 
behaviour and/or environments to prevent violence before 
it occurs. We deliver a program that addresses underlying 
determinants and risk factors to prevent gender-based 
violence and disrespect against women. The program 
challenges gender stereotypes and roles and strengthening 
positive, equal and respectful relations between and among 
young women and young men. 

CARLTON RESPECTS Community Education Program is 
focused on direct student participation to break down the 
stereotypical thinking about young women and young men. 
A facilitated simulated learning environment enables students 
to explore and experience the limitations of stereotyping and 
to build the knowledge and skills required to establish and 
sustain equal, respectful, non-violent gender relationships.

Our educators ground the learning by calling it out and role 
modelling respectful behaviour. 

“  Education is key to 
preventing violence 
against women” 
Mary Barry 
Our Watch Chief Executive Officer
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Violence against women is now recognised to 
be a serious and widespread problem in Australia, 
with enormous individual and community impacts and 
social costs. However, this significant social problem 
is also ultimately preventable. But to prevent violence 
against women we first need to understand it.

Key facts

The following basic statistics help demonstrate the prevalence 
and severity of violence against women. They have been 
prepared by Carlton FC from publicly available material 
and from material provided by our Watch.

Investing In The Cause 
Gender Equality for the 
Prevention of Violence 
Against Women

On average, at least one 
woman a week is killed 
by a partner or former 
partner in Australia.   
1 in 3
One in three Australian 
women has experienced 
physical violence, since 
the age of 15.

1 in 4
One in four Australian 
women has experienced 
emotional abuse by a 
current or former partner.

1 in 5
One in five Australian 
women has experienced 
sexual violence.

1 in 4
One in four Australian 
women has experienced 
physical or sexual violence 
by an intimate partner.

Women are 
at least three times 

more likely than 
men to experience 

violence from 
an intimate 

partner.

300,000 
Violence against women is not limited to the home 
or intimate relationships.

Every year in Australia, over 300,000 women experience 
violence – often sexual violence – from someone other 
than a partner.

Women are five times 
more likely than men to 
require medical attention 
or hospitalisation as a result 
of intimate partner violence, 
and five times more likely to 
report fearing for their lives.

Of those women who 
experience violence, 
more than half have 
children in their care. 

Eight in ten women 
aged 18 to 24 were 
harassed on the street 
in the past year. 

Young women (18 – 24 years) 
experience significantly 
higher rates of physical and 
sexual violence than women 
in older age groups.

There is growing evidence 
that women with disabilities 
are more likely to 
experience violence.

Aboriginal and Torres 
Strait Islander women 
experience both far higher 
rates and more severe 
forms of violence compared 
to other women.  

The Economic Toll
Violence against women is currently estimated to cost 
Australia $21.7 billion each year. 

The cost of pain, suffering and premature mortality 
constitutes the largest proportion of the total cost, 
at 48 per cent or $10.4 billion. 

Governments bear 36 per cent of the total cost, 
or $7.8 billion, due to health, justice and service costs 
and also lost productivity.

$3.4 billion is borne by victims or other members of society 
funding their own services or is due to lost opportunity costs 
(e.g. lost income from being unable to work).1
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Family Violence in Victoria 
and the Northern Corridor

The Northern 
Corridor

According to the Victorian Family Violence Protection 
Act 2008, family violence is behaviour by a person towards 
a family member that is physically or sexually abusive; 
emotionally or psychologically abusive; economically 
abusive; threatening; coercive; or in any other way controls 
or dominates the family member, causing them to fear for 
their safety or wellbeing or that of another family member; 
or behaviour by a person that causes a child to hear or 
witness, or otherwise be exposed to the effects of behaviour 
referred to above.

In the year ending December 2016, there were 78,628 
family incidents recorded by Victoria Police, rising by 5.7% 
from 74,376 incidents in the year ending December 2015. 2

Many women experiencing family violence do not report 
this to the police; therefore the Local Government Area (LGA) 
figures from Victoria Police are likely to underestimate the 
extent of the problem.

The City of Darebin has 
a population of 150,881, 
of which 77,624 are female 
(56,393 are women aged 
25 and over) and 42,533 
are children and young 
people aged 24 years and 
under (21,231 female). 2 

On average 31. 7 
incidents of family violence 
were reported to police 
every week.

The total number of incidents 
reported in Darebin was 
1,646. The total number of 
reported incidence incidents 
in the Northern Metropolitan 
Region (NMR)3 was 12,149 
and 78,0182 in Victoria.

This is a rate of 1,071.3 
per 100,000.

Females (77%) made up 
the majority of the victims.

Males (79.9%) were the 
majority of the perpetrators.

Where Darebin family 
violence victims reported 
that they were fearful of 
very fearful, 84.6% (577) 
were female.

71.7% of victimised 
women were aged between 
15 and 44 years.

Children were present at 
542 reported incidents 
(32.9%) – a rate of 352.8 
per 100,000, compared 
to 454.4 for the NMR and 
425.5 in Victoria. 4

Charges were laid in 574 
cases, giving a rate of 373.6 
per 100,000 (compared to 
482.5 in the NMR and 511.5 
in Victoria). A combined 
total of 491 Family Violence 
Intervention Orders (IVOs) 
and Family Violence Safety 
Notices (FVSNs) were 
issued, giving a rate of 319.6 
per 100,00 (compared 
to 374.2 in the NMR and 
378.1 in Victoria). 5

City of Darebin 
Children were present at 542 
reported incidents (32.9%).

City of Banyule 
On average, 25 incidents of family 
violence were reported every week.

Carlton FC’s Northern 
Corridor comprises the 
following five municipalities: 

City of Banyule

City of Darebin

City of Whittlesea

City of Yarra

Shire of Nillumbik

Hume

Melton

Wyndham

Hobsons Bay

Brimbank

Maribyrnong

Moreland

Melbourne

Moonee 
Valley

Whittlesea

Nillumbik

Darebin

Banyule

Yarra

The City of Banyule has a 
population of 126,232, 
of which 64,719 are female 
(46,152 are women aged 
25 and over) and 38,091 
are children and young 
people over 24 years and 
under (18,8567 female). 2

Family Violence Reported 
Incidents for 2015 – 2016 
from Victoria Police records 
of reported incidents during 
2015/2016. 3

On average, 25 incidents 
of family violence were 
reported every week.

The total number of incidents 
reported in Banyule was 
1,317. The total number of 
reported incidence incidents 
in the Northern Metropolitan 
Region (NMR)3 was 12,149 
and 78,0182 in Victoria.

This was a rate of 1,033.5 
per 100,000.

Females (70%) made up the 
majority of victims.

Males (71%) were the 
majority of perpetrators.

Where Banyule family 
violence victims reported 
that they were fearful of 
very fearful, 81% (459) 
were female.

64% of victimized women 
were aged between 
15 and 44 years.

Children were present at 422 
reported incident (32%) – a 
rate of 331.2 per 100,000, 
compared to 454.4 for the 
NMR and 425.5 in Victoria.4

Charges were laid in 483 
cases, giving a rate of 379.0 
per 100,000 (compared to 
482.5 in the NMR and 511.5 
in Victoria). A combined 
total of 444 Family Violence 
Intervention Orders (IVOs) 
and Family Violence Safety 
Notices (FVSNs) were 
issued, giving a rate of 348.4 
per 100,00 (compared to 
374.2 in the NMR and 378.1 
in Victoria). 5
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Shire of Nillumbik 
The total number of incidents 
reported in Nillumbik was 426. 

The City of Whittlesea has 
a population of 195,397, 
of which 97,985 are female 
(65,462 are women aged 
25 and over) and 66,888 
are children and young 
people aged 24 years and 
under (32,523 female). 2

On average, 55 incidents of 
family violence are reported 
to police every week.

The total number of incidents 
reported in Whittlesea was 
2,868. The total number 
of reported incidents in the 
Northern Metropolitan 
Region (NMR)3 was 12,149 
and 78,012 in Victoria. 

This is a rate of 1,427.6 
per 100,000 population. 

Females (74.4%) were 
the majority of victims. 

Males (80%) were the 
majority of perpetrators.

Where Whittlesea family 
violence victims reported 
that they were fearful or 
very fearful, 83% (1,059) 
were female. 

70% of victimised 
women were aged between 
15 and 44 years. 

Children were present at 
1,081 reported incidents 
(37.7%) a rate of 538.1 
per 100,000, compared to 
454.4.0 for the NMR and 
425.5 in Victoria.4

Charges were laid in 1,075 
cases, giving a rate of 535.1 
per 100,000 (compared to 
482.5 in the NMR and 511.5 
in Victoria). A combined 
total of 857 Family Violence 
Intervention Orders (IVOs) 
and Family Violence Safety 
Notices (FVSNs) were 
issued, giving a rate of 
426.6 per 100,000 
(compared to 374.2 in the 
NMR and 378.1 in Victoria).5 

City of Whittlesea 
70% of victimised women were 
aged between 15 and 44 years.

The City of Yarra has a 
population of 89,151, 
of which 45,645 are female 
(34,995 are women aged 
25 and over) and 20,413 
are children and young 
people aged 24 years and 
under (10,650 female). 2

On average, 19 incidents of 
family violence are reported 
to police every week.

The total number of incidents 
reported in Yarra was 972. 
The total number of reported 
incidents in the Northern 
Metropolitan Region 
(NMR)3 was 12,149 and 
78,012 in Victoria. 

This is a rate of 1,053.9 
per 100,000 population. 

Females (73.7%) were the 
majority of victims. 

Males (77%) were the 
majority of perpetrators.

Where Whittlesea family 
violence victims reported 
that they were fearful 
or very fearful, 84.5% 
(317) were female. 

70.6% of victimised women 
were aged between 15 and 
44 years. 

Children were present at 262 
reported incidents (27%) a 
rate of 284.1 per 100,000, 
compared to 454.4.0 for the 
NMR and 425.5 in Victoria.4

Charges were laid in 
400 cases, giving a rate 
of 433.71 per 100,000 
(compared to 482.5 in the 
NMR and 511.5 in Victoria). 
A combined total of 266 
Family Violence Intervention 
Orders (IVOs) and Family 
Violence Safety Notices 
(FVSNs) were issued, giving 
a rate of 288.4 per 100,000 
(compared to 374.2 in the 
NMR and 378.1 in Victoria). 
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2015 - 2016 | Northern Corridor - NMR - VIC 
Source: Crime Statistics Agency (2016). 
Data tables - Family Incidents

City of Yarra 
On average, 19 incidents of family 
violence are reported to police 
every week.

The Shire of Nillumbik has 
a population of 62,602, 
of which 31,466 are female 
(21,090) are women aged 
25 and over) and 21,399 
are children and young 
people aged 24 years and 
under (10,376 female). 2

On average, 8.2 incidents of 
family violence are reported 
to police every week. 

The total number of incidents 
reported in Nillumbik was 
426. The total number of 
reported incidents in the 
Northern Metropolitan 
Region (NMR)3 was 12,149 
and 78,012 in Victoria. 

This is a rate of 618.2 per 
100,000 population. 

Females (70.9%) were the 
majority of victims. 

Males (76.1%) were the 
majority of perpetrators. 

Where Whittlesea family 
violence victims reported 
that they were fearful or 
very fearful, 80% (136) 
were female. 

42% of victimised 
women were aged between 
15 and 44 years. 

Children were present at 262 
reported incidents (36.4%)  
a rate of 225.1 per 100,000, 
compared to 454.4.0 for the 
NMR and 425.5 in Victoria.4 

Charges were laid in 140 
cases, giving a rate of 221.9 
per 100,000 (compared to 
482.5 in the NMR and 511.5 
in Victoria). A combined 
total of 11 Family Violence 
Intervention Orders (IVOs) 
and Family Violence Safety 
Notices (FVSNs) were 
issued, giving a rate of 175.9 
per 100,000 (compared to 
374.2 in the NMR and 
378.1 in Victoria).5 
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Bringing About Change

Advice from Supported by
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Awareness Raising 
Campaign
Our profile-raising campaign embraces increasing 
knowledge about the prevention of violence against women 
and connecting community to support services. The increase 
of knowledge aims to improve attitudes towards gender 
equality and gives power to positive behaviours and 
respectful relationships. 

Launch of the campaign with key note speakers 
from Our Watch and Luke Batty Foundation.

National profile raising campaign undertaken centred 
around Carlton vs. West Coast, Sunday 17 July, 2016. 
Carlton FC players and staff wearing orange socks.

The CARLTON RESPECTS banner is developed by the 
club’s cheer squad which the players run through annually, 
captured by television media around Australia.

The profile-raising 
campaign included:
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 1,815 likes

carlton_fc The Club is proud 
to actively take part in 16 
Days of Activism, a global 
campaign raising awareness 
around violence against 
women. You too can show your 
support by using the hashtag 
#NoExcuse4Violence over the 
next 16 days. #CarltonRespects 
#VicForWomen

leebelle16 Fantastic cause!

maxalejandro08 Violence 
against women is totally 
unacceptable

carlton_fc
 40 likes

shesheswimstar Wearing 
my orange beanie & socks 
in support of Carlton FC 
anti domestic violence 
initiative #carltonrespects 
#captaincarlton #navynina 
#goblues #27 #carltonfc

game_changer_by_choice 
Well done orange all the way

darmfield27Super pic... 
Mascots

shesheswimstar

 457 likes

briannadavey_ Here at 
the Carlton Football Club we 
believe in respect and equality. 
It’s time to put an end to family 
violence #noexcuse4violence 
#carltonrespects

ransta.rg.rg Go Girls 
#noexcuse4violence

briannadavey_

 56 likes

katiedarbs Putting an end 
to violence against woman 
one step at a time, share 
the word....let’s bring on the 
respect! #CarltonRespects 
#noexcuse4violence Nookie 
agrees

katiedarbs

 130 likes

abbyjeandancedream 
Dad & I wearing our orange 
in support of anti-domestic 
violence awareness. 
Thankful that I have only 
respectful, loving men in my 
life now. #carltonrespects 
#danielgOrangeisthecoolest 
#mydadissantaclaus

nataliecini_ Best hashtag

danielgorringe Could be the 
greatest hashtag of all time

abbyjeandancedream

lors2672

 15 likes

lors2672 Wearing orange 
today to the game, in 
awareness of family violence...

Family violence is sadly so 
prevalent in our society. You 
never know what’s happening 
behind closed doors. Bringing 
awareness and letting victims 
know that there is help out there 
and that they will be heard is 
important.

It a great initiative that the 
Carlton Football Club has 
taken on board...

Go Blues #CarltonRespects 
#WearingOrange #Respect 
#StopFamilyViolence 
#Awareness #BoundByBlue 
#CarltonVsWestCoast

 36 likes

theoutersanctumpodcast 
Thank you to @carlton_fc and 
@katejenkinssdc for a wonderful 
inner sanctum experience today. 
@carlton_fc are forging an 
impressive path of respect and 
inclusivity. The orange socks 
didn’t get a win on the field but it 
did off the field. #carltonrespects 
#afl #womeninsport #podcast 
#ourwatch #boundbyblue

theoutersanctumpodcast 

 304 likes

emilycangwin Orange is 
synonymous with harmony and 
respect - the @carlton_fc boys 
will be wearing these socks as 
part of their campaign Carlton 
Respects - helping to prevent 
domestic violence. Wear some 
orange to this weekend’s game 
bluebaggers #boundbyblue 
#CarltonRespects 
#leadingtheway 
#orangeisthenewblack

jonnyelwood Go Blues!!

emilycangwin
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Carlton FC developed a campaign and assets to create public 
conversation and awareness raising on gender equality for 
the prevention of violence against women. The campaign was 
televised nationally during Carlton FC’s game day Round 17, 
with assets and a communication campaign which achieved 
significant reach.

Carlton FC’s digital reach included Carlton’s social media 
channels, digital hub activity and the utilisation assets such 
as showing CARLTON RESPECTS support video on the big 
screen, Blues News and membership.

The power of Carlton FC’s digital reach and success is 
demonstrated by its significant exposure, attributes and assets:  

Awareness Raising 
Campaign

To ensure 
Carlton is a 
genuine leader 
in equality and 
respect.

The Pledge

Facebook reach

Social Media

341,372
237,280

Twitter impressions 

113,873
Instagram reach

Video 
CARLTON RESPECTS Views – 67,695 
Blues News – 8,014 views 
Blues Launch CARLTON RESPECTS – 1417 views

Television Broadcast  
Viewership – 183,000

CARLTON RESPECTS Webpage 
3rd most visited page across 11-17 June 2016.

EDM Stadium 
Reach – 30,667 Attendees – 26,389

Appendix 1. Provides detailed analysis for social channels 
and graphic of the digital space.

 Blues Foundation 19  Blues Foundation18 



Session 1: 
Understanding 
your values

Session 2: 
Challenging 
gender stereotypes

Session 3: 
Building respectful 
relationships

CARLTON RESPECTS comprises three sessions, 
conducted once a week for three weeks. 

The topics for each session are:

Hume

Melton

Wyndham

Hobsons Bay

Brimbank

Maribyrnong

Moreland

Melbourne

Moonee 
Valley

Whittlesea

Nillumbik

Darebin

Banyule

Yarra

1

2 3
4

5

6
8 9

7

10

CARLTON RESPECTS 
Community Education 
Program is currently 
delivered to year seven 
and eight students in 
Melbourne’s Northern 
Corridor. 

1   Brunswick Secondary College, Brunswick

2   Brotherhood of St Laurence, Broadmeadows

3   Lalor Secondary College, Lalor

4  Mill Park Secondary College, Mill Park

5  Montmorency Secondary College, Montmorency

6   Our Lady of Mercy College, Heidelberg

7  Parade College, Preston

8   Sydney Road Community School, Brunswick

9  Thornbury High School, Thornbury

10   William Ruthven Secondary College, Reservoir

CARLTON RESPECTS is delivered by Carlton FC 
Community, Diversity and Inclusion (CDI) staff, alongside 
a team of trained community outreach members from 
La Trobe University. To maintain value and best practice, 
we evaluate our work and hold ourselves accountable 
to those who have invested in the cause and do this by 
implementing robust evaluation methodology to measure 
attitude shift and educational learning.
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The following is an evidenced based and best 
practice education and evaluation methodology.

CARLTON RESPECTS 
Community Education 
Program Framework

Co-Facilitator 
Induction and 

Training Process
Context training 
Content training 

Dry run 
Wet run

Ongoing mentoring 
and coaching 

By community, diversity 
and inclusion educators.

Co-Facilitator 
Recruitment

Job advertisement 
Through La Trobe University.

Screening 
By community diversity 

and inclusion department.

Orientation 
and induction 

By community diversity 
and inclusion department.

Evaluation, 
Quality Assurance 

and Continuous 
Improvement

Community, diversity 
and inclusion 

Key findings inform 
program design and content 
moderation review meetings.

La Trobe University 
Analyse data and provide 
feedback for continuous 

improvement. 

Program 
Review 

Participants 
Pre and post assessments. 

Teachers 
Feedback form and interview 

post program.

Facilitators 
Summative feedback, 

Post session self-assessment, 
fortnightly, debrief 

and review of session and 
self-assessment of 

performance.

Community 
Education 
Program
Three sessions 

over three weeks: 
Classroom and outdoors

Session 1 
Understanding 

your values 
Values, sense of belonging 

and football skills.

Session 2 
Challenging gender 

stereotypes 
Gender equality, 

challenging stereotypes 
and football skills. 

Session 3 
Building respectful 

relationships 
Teamwork, the pledge 

and football skills.
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La Trobe 
University 
Involvement 
and Relationship
The exclusive partnership 
between the Carlton FC 
and La Trobe University 
focuses on conducting 
collaborative research in 
sport science, providing 
La Trobe students with 
a range of unique 
experiences to improve 
their employability, 
supporting the professional 
development of Carlton’s 
employees, and delivering 
school and community 
outreach programs.

Recruitment 
Stages
The La Trobe University 
students that will assist 
in the co-facilitation of 
the CARLTON RESPECTS 
Community Education 
Program are a selection 
of the highest achieving 
third year students studying 
a Bachelor of Business 
(Sports Management).

Co-Facilitator 
Recruitment

Job advertisement

Advertised through 
La Trobe University

Applications directed 
to Carlton FC.

1.
Screening

Interviews conducted by 
Community, Diversity and 
Inclusion Department.

2.
Orientation/Induction

Orientation to Carlton FC 
staff and facilities

Expectations and values 
workshop

Induction into CARLTON 
RESPECTS Community 
Education Program.

3.
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Recruited co-facilitators are required to attend a variety of 
training sessions to fully equip themselves with the correct 
skills and content knowledge of the CARLTON RESPECTS 
Community Education Program.

Successful completion of the process involves assessment 
of skills, knowledge and quality to enable the co-facilitator 
to be a ‘community educator’ for the CARLTON RESPECTS 
Community Education Program.

Co-Facilitator 
Guidance and Quality 
Assurance Process

Two. 
Content training
• Facilitated by Community, 

Diversity and Inclusion 
Department.

• Comprehensive training 
of the program content of 
the CARLTON RESPECTS 
Community Education 
Program.

One. 
Context training
• Facilitated by 

external educator.

• Comprehensive training 
equipping community 
outreach team with precise 
skillset required when 
delivering the program.

• Introduction to the issues 
and preventative measures 
of family violence and 
sexual assault. 

• Understanding of how 
to respond to disclosures 
of violence.

Three. 
Dry run
• Opportunity for 

co-facilitator to practice 
skills and content 
knowledge in a supportive 
environment.

• Assessor from Community, 
Diversity and Inclusion 
Department provides 
coaching and mentoring.

Four. 
Wet run
• Assessors observe 

initial sessions and 
provide further coaching 
and mentoring.

• Recruited co-facilitators 
are trained and 
developed to become 
community educators.

• Co-facilitators are 
successfully able to 
meet key deliverables 
of the Community 
Education Program.

• Assessment and review 
processes collaborates 
all stakeholders of 
the program.

Five.
Benefits of 
induction
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CARLTON RESPECTS 
Content

The Carlton Football 
Club, with advice 
from Our Watch, 
has developed the 
education program 
CARLTON RESPECTS; 
which seeks to educate 
students about respect 
and equality.

Session 1: 
Understanding 
your values
Description:

The purpose of this topic is to highlight the importance 
of having values and a sense of belonging.

By the end of the session, participants will be able to:

• Understand that using values in everyday life can help 
us make better decisions. 

• Understand that creating a sense of belonging in the 
community contributes to a healthier society.

• Correctly execute a handball while incorporating 
both values and sense of belonging.

Participants will explore and discuss:

Values: Students will explore and discuss what values are 
important to them and why. Students will work together to align 
a value with an action that they would use in everyday life. 

Sense of belonging: Students will explore ways to create a 
sense of belonging and the benefits it can have on individuals 
and the community.

Handball: Students will be participating in the outdoor 
component which consists of a handball activity. This activity 
will incorporate both values and sense of belonging which will 
be shown through the student’s actions towards one another. 
This will display their understanding of the session.

Session 2: 
Challenging gender 
stereotypes
Description:

The purpose of this topic is to raise awareness on gender 
equality and highlight the fact that men and women can 
do the same jobs as men based on skill set not gender. 

 By the end of the session, participants will be able to:

• Challenge gender stereotypes.

• Correctly execute a kick whilst incorporating equality 
in football activities. 
 
 

Participants will explore and discuss:

Family Feud: Students will participate in an engaging 
game of Family Feud which will highlight the use of stereotypes 
in the community in everyday life. 

Draw the occupation: In this activity, students will be 
asked to challenge gender stereotypes in the community.

Kicking: Students will be given the tools to correctly execute 
a drop punt. Once the students have practised the technique, 
they will move into a kicking game that will incorporate both 
the football component with teamwork and values.

Session 3: 
Building respectful 
relationships
Description:

 The purpose of this topic is to incorporate teamwork 
with their everyday lives, highlighting the importance 
and benefits of working in a team environment.

By the end of the session, participants will be able to:

• Identify the characteristics of a strong working team.

• Football skill: teamwork game – correctly execute all 
skills under pressure whilst incorporating teamwork 
and respect towards others.  
 

Participants will explore and discuss:

Positive/Negative teammate: In this activity, students 
will work together in groups to identify the characteristics of 
positive and negative teammates. 

Teamwork: Students will be required to work as a team 
to build the tallest tower using only blue tac and toothpicks. 
Facilitators will be rewarding the teams that show great 
communication skills and show a good understanding of 
values required in a team situation. This will help identify the 
teams who have worked collectively to build their tower. 

The pledge: Students will write a pledge of which they will 
try to live by as well as identify an action that they will do to 
fulfil their desired pledge.

Modified football: Students will participate in the outdoor 
activity which is modified football. Students will be watched 
carefully to see if they display their understanding of sense 
of belonging and gender stereotypes by incorporating what 
they have learnt.
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Program Model

Four Quarters
Delivery, Review and Analysis

The CARLTON RESPECTS Community Education Program 
is split into four quarters to divide each phase of review 

and analysis. This is conducted by the Community, 
Diversity and Inclusion Department with support from the 

La Trobe University community outreach team.

Target Group
Years 7 and 8 secondary school students in the Northern Corridor.

Third Quarter
Deliver program in schools.

Collect formative feedback through weekly 
evaluations by the participants, the schools 

and the facilitators.

Collect summative feedback at conclusion 
of program from participants, schools, 

and facilitators. 

Begin collating information from 
Quarter 2 schools.

First Quarter
Build on program content using collated 

information collected throughout previous year.

Educate co-facilitators on content delivered.

Confirm booking requests with schools.

Second Quarter
Deliver program in schools.

Collect formative feedback through weekly 
evaluations by the participants, the schools 

and facilitators.

Collect summative feedback at conclusion 
of program from participants, schools 

and facilitators.

Fourth Quarter
Collation and analysis of all participants, 

schools, and facilitators feedback.

Review of participant pre and post assessment. 

Review program content.

Production of annual report. 

Begin booking schools for following school year.
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Over the course of the year, feedback will be collated 
with the assistance of the participants of the program, 
schools, facilitators and co- facilitators.

Feedback and assessments completed by participants, 
schools, facilitators and co-facilitators will be collated and 
used to establish the CARLTON RESPECTS annual report. 

Evaluation 
Methodology

Participants
To complete pre-and-post 
program assessments to 
identify effectiveness of 

program.

Teachers 
To complete a feedback 
form at the conclusion 

of each session. 

To complete 
summative feedback 

questions.

To undertake 
post-session 

self assessments.

La Trobe University
To analyse data and 

feedback for continuous 
improvement.

Carlton FC
To take key findings 

to program design and 
content moderation 

review meetings.

To provide formative 
feedback on the content 

delivered, activities 
conducted and any areas 

of improvement.

Co-facilitators 
To meet with Community, 

Diversity and Inclusion 
Department facilitating 

fortnightly debrief 
sessions.

 To review the 
effectiveness of the 

program with Carlton FC 
Community, Diversity 

 and Inclusion 
Department.

Evaluation 
Cycle

Program Reach

Co-facilitator Model

16 
Trained 

community 
educators.

160 
Hours of training, 

mentoring delivered 
face to face.

Students
10

Schools

54
Classes

Schools

 162

 1225
Hours face to face 
CARLTON RESPECTS
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”
What The Teachers 
Are Saying About 
CARLTON RESPECTS

Impact

“ What is valuable about 
the program, is that it 
gives kids the opportunity 
to perhaps see the world 
differently than what 
they might do at home.”

“ CARLTON RESPECTS is what 
it means to have respectful 
relationships and prevention 
of violence against women 
and improve gender equality, 
we are all looking to achieve.”

What The Students 
Are Saying About 
CARLTON RESPECTS 

” “ Everyone should feel like 
they belong and deserve 
to do what they want. 
Gender equality is a big 
part of that.”

“ This is because it means that 
they appreciate me as a 
person and not because of 
my race, religion or gender”.

“ Because it shows people 
respect you for who you are 
and the qualities you have.”

“ It takes a lot of respect for 
guys to treat girls as equals”.

“ People respect you 
enough to treat you as an 
equal because they have 
the understanding that no 
one is superior or inferior 
to anyone.”

Respect

“ It is all about the time, 
effort and dedication you 
put into doing something 
not about your gender. 
Some people will have put 
in the time and effort to get 
up to the level of expertise 
to be a nurse. Some parents 
are single and are the only 
provider of the family”.

“ Women also can work 
while the men take care 
of the kids, like my family.”

“ They are the same. 
Sometimes it may vary, 
but men and women are 
equal no matter what. 
Both genders are equal. 
They both needed to study 
the same course to do the 
same job.”

“ No! Men and women both 
work and both make money. 
It shouldn’t matter!”

“ Men are not always 
the ones that take care of 
the family. In some families, 
both men and women 
contribute to the care of 
the family and in some 
only the women do!”

“ Gender does not affect 
your ability to play football. 
Gender does not affect your 
ability to do anything.” 

“ Everyone practices to hone 
their skills, men and women 
can put the same amount of 
dedication into sharpening 
and increasing their skill 
level in different activities.”

Gender 
Stereotypes

“ Kids are more courteous and 
are now considering different 
perspectives that are different 
to their own.”

“ It is not a teacher, teaching 
CARLTON RESPECTS, 
it’s Carlton Football Club 
teaching and modelling it.”

“ It’s about changing 
community attitudes. We have 
a big community and we can 
have a positive impact on 
future generational change.”

65%
Classroom teachers 
reported a 0% to 65% 
positive change in 
behaviour and attitudes 
in students, demonstrating 
respect for themselves and 
empathy for others. 

85%
There was an 85% 
increase in understanding 
of values and respectful 
behaviour in the classroom 
and playground. 

88%
88% of teachers regarded 
CARLTON RESPECTS 
as a great adjunct to 
the school’s Respectful 
Relationships Program.

83%
83% of teachers considered 
CARLTON RESPECTS as 
very effective in achieving 
its goal of promoting equal 
respectful relationship.

“ Because of the program, 
kids are more aware of what 
they are saying to each other.”
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Your Commitment 
Your commitment to corporate social responsibility 
and sustainability with tomorrow’s leaders. 

Outcomes

“ Violence against women is preventable 
and the evidence on proven and 
promising approaches to prevention 
is growing.” 6

Millennials want to drive sustainability, equality, community 
building, and social change. They’re a product of the digital 
age, consuming technology 24/7 to share content, spread a 
message and unite their wider communities.11

Playing your role in ‘primary prevention strategies’ by using 
the communities of schools as a platform for education about 
gender equality.

Providing the opportunity for young women and men to act 
as agents for change in addressing the underlying drivers of 
violence against women, related to gender inequality.

Promoting the approaches for working with children and 
young people from early childhood to young adulthood 
sanctioned by ‘Our Watch’ - ‘Prevention work with children 
and young people is about building their skills – at an early 
stage of life – to decode and challenge violence-supportive 
and gender-stereotyping norms and practices that they are 
likely to encounter as they mature, and to build equitable, 
safe and respectful relationships of their own.’ 7

Making accessible to young people the vehicle of football 
to create positive, respectful relationships, personal identities, 
and peer cultures, both today and in the future.

Contributing to an education program that can help increase 
young women’s critical understanding of violence against 
women and builds on existing skills in recognising, resisting 
and rejecting violence.

Assisting in the education and sustainability of communities 
and environments that are respectful, inclusive and equitable 
and Investing in gender equality and women’s empowerment.

Acknowledging that violence is a matter of concern to women 
and men alike and that men have an involvement in ending 
violence against women.

Being part of the effort and the solution to protecting the 
health and wellbeing of young women and men and young 
girls and boys.

Supporting evidenced based research which endorses 
‘intervening early in the life-cycle provides the opportunity 
to interrupt trajectories which might otherwise result in 
perpetration or victimisation.’8

Increasing 
Increasing awareness on building respectful relationships, 

understanding of value based leadership and promotion of respect 
and equality in young people throughout the northern corridor.

Equipping 
Equipping young people with the practical tools in order 

to role model positive and respectful behaviours.

Leveraging 
Schools are leveraging the learning outcomes of the program 

into other aspects of the school curriculum.

Recognition of commitment 
Recognition of commitment displayed on Blues Foundation 
Online hub, Carlton Football Club website, and by schools.

Enabling 
Enabling school communities to build resilience through equality 

and respectful relationships = social impact investment.
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Facebook
Post 1 - Sam Kerridge statement 
11,317 people reached 
231 reactions, comments and shares 
24 link clicks

Post 2 - Sam Rowe statement 
14,200 people reached 
310 reactions, comments and shares 
45 link clicks

Post 3 - Ed Curnow statement 
17,015 people reached 
482 reactions, comments and shares 
56 link clicks

Post 4 - Ticket push 
16,463 people reached 
211 reactions 
14 link clicks

Post 5 - Orange socks image 
32,067 people reached 
1,041 reactions, comments and shares 
229 link clicks

Post 6 - CARLTON RESPECTS video 
20,000 minutes viewed 
219,643 people reached 
52,877 video views 
3,041 reactions, comments and shares 
89 link click

Instagram
Post 1 - CARLTON RESPECTS video 
32,933 impressions 
22,163 reach 
1,662 engagement

Post 2 - Orange socks  
47,767 impressions 
30,705 reach 
3,893 engagement

Post 3 - Curnow statement 
31,327 impressions 
21,249 reach 
1,732 engagement

Post 4 - Rowe statement  
27,935 impressions  
19,411 reach 
1,557 engagement

Post 5 - Kerridge statement 
30,828 impressions 
20,345 reach 
1,460 engagement

EDM Breakdown
4,311 video views 
30,667 people reached 
135 likes, comments and shares

Appendix 1. 
Social Channels Reach 
and Digital Space
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Twitter Breakdown
Post 1 - Jed Lamb statement 
20,409 impressions 
412 total engagements

Post 2 - Ciaran Byrne statement 
6,661 impressions 
223 total engagements

Post 3 - Kristian Jaksch statement 
13,209 impressions 
408 total engagements 

Post 4 - Sam Kerridge statement 
6,719 impressions 
133 total engagements

Post 5 - Sam Rowe statement 
5,946 impressions 
164 total engagements

Post 6 - Nick Graham statement  
6,237 impressions 
228 total engagements

Post 7 - Ed Curnow statement 
7,742 impressions 
197 total engagements

Post 8 - Partner Launch 
14,235 impressions 
762 total engagements 

Post 9 - Orange socks photo 
26,160 impressions 
2,089 total engagements 

Post 10 - CARLTON RESPECTS video 
122,835 impressions 
1,010 total engagements 

Post 11 - CARLTON RESPECTS info 
7,127 impressions 
140 total engagements
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