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PRINCIPAL’S STATEMENT  
 
This report relates to the 2012 calendar year and how Bundaberg Christian College has performed 
in its academic endeavours, sporting and cultural activities, and other aspects of its operation 
including the social climate, staffing and the involvement of parents and the community.  
 
As a College, we have a growing record of success in academic, sporting and cultural arenas. We 
encourage our students to choose a combination of subjects and electives that best reflect their 
talents and ambitions. 
 
I recognise the efforts of our Teaching and Education Support Staff when acknowledging the 
College’s achievements of 2012. Throughout the year, the College continued to focus on 
developing engaging, rich and challenging learning experiences, an ethos built around high 
expectations and a commitment to excellence as well as a culture of continuous improvement. 
 
I would like to encourage everyone to spread the good news about the College and to share their 
positive experiences with others. I trust that staff, students and parents are filled with a sense of 
pride at what we have achieved and are personally dedicated to building upon these successes 
into the future. 
  
The Annual Report was produced in consultation with the College Board and College 
Management Team. 
 
Mr Mark Bensley  
Principal 
(Contact person for further information regarding this report)  
 
This report meets the requirements of both the Queensland and Australian Governments National 
Education Agreement (E4) and the Schools Assistance Regulations 2009 (6.1).  
 
 
School sector: Independent 
 
School’s address: 234 Ashfield Road Bundaberg Q 4670 
 
Total enrolments: 711 students – 71 (Kindergarten) 296 (Primary) 344 (Secondary) 
 
Year levels offered: K to Year 12 (Pre-Kindy also available at ELC – 18 children)  
 
Co-educational or single sex: Co-educational 
 
SES Index Rating: 89 
 
Student Mobility: Minimal 
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SCHOOL PROFILE  
 
Bundaberg Christian College commenced operations in 1996 with an enrolment of 50 students in 
response to a call from the Christian churches of Bundaberg to establish a school facility that 
would cater for the Christian families of Bundaberg and its surrounding Districts. 
 
In the years since its establishment, the College has become a dynamic and productive day 
school built on strong academic and Biblical foundations, supported by an outstanding Pastoral 
Care program. The College holds a “Kingdom Perspective” embracing staff, students and their 
families on their discipleship journey and assisting them to live by Christian values. Our position as 
a Christ-centred, Bible-focussed and God-dependent College community allows our students, staff 
and families to develop as leaders and to realise their ministry as a gift from God. BCC is a 
College that is ‘in’ mission and not just a College that ‘supports’ mission. 
 
In 2012, the College had a student population of 711 students –71 students in our Kindergarten 
program at the Early Learning Centre, 296 students in the Primary school and 344 in the 
Secondary school. Our population also included a growing number of Indigenous and International 
students. (CRICOS Registration Number: 03242B)  
 
The College uses the Queensland Study Authority Syllabus documents to develop distinctive 
Primary and Secondary Work Programs. Our Teaching staff are well qualified and experienced for 
the positions that they hold. Regular opportunities for professional development are provided and 
this learning is clearly demonstrated in the classroom. Staff are also involved in the many extra-
curricular activities on offer, further enhancing and developing appropriate relationships with the 
students to facilitate their learning.  
 
Together with purpose built facilities and experienced staff, Bundaberg Christian College 
continues to offer a broad range of subjects that allows for OP, QCE and VET pathways that met 
the needs of our diverse student population and broad Socio-economic backgrounds (as reflected 
in our SES Index Rating). 
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DISTINCTIVE CURRICULUM OFFERINGS  
 
In 2012, we offered the following programs and activities which we believe offered a distinctive 
flavour to the curriculum offerings for students: 

 Agricultural programs including Hoof and Hook, Cattle Showing and Judging  
 Thursday Afternoon activities-developing personal, academic and sporting skills  
 Music programs and camps  
 VET and TAFE options  
 Marine Studies  
 Sports programs including Swimming, Athletics, and Cross Country carnivals 
 Year Level camps and subject specific excursions  
 Curriculum Days - Olympic Day for Primary students  
 Library/Reading Programs  
 Work Experience for Year 10 students  

 
EXTRA-CURRICULAR ACTIVITIES  
 
In 2012, students participated in the following Extra-Curricular activities:  

 Hoof & Hook Agricultural Program  
 Green & Healthy Schools Competition – Eco Kids 
 Reef Guardian Schools Program  
 Chess and Photography Clubs  
 Interschool Sporting Competitions 
 Scale Modellers Club  
 Writer’s Inc.  
 Missions Trips  

 
As well, the following cultural activities were offered to our students: 

 Year 4 Strings Program    
 Junior Concert Band  
 Junior Strings Orchestra    
 Senior Concert Band  
 Senior Strings Orchestra  
 Year 6 Band   
 Stage Band  
 Primary Choir – Junior and Senior  
 Voiceworx (Senior Choir)   
 State Honours Ensemble Program  
 Scaffolding for Excellence – Percussion Program   

 
These activities allowed students to develop friendships across year levels and interact with staff 
not normally encountered through their academic programs. As well, students were able to 
represent the College through their involvement in these groups. 
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PASTORAL CARE AND THE SOCIAL CLIMATE OF BCC  
 
A social climate that ensures students feel safe and have opportunities to develop friendships, 
whilst engaging in cultural, service and sporting pursuits that support their academic progress has 
been maintained and was promoted throughout 2012. Over the course of the year, it was evident 
that there was a refining of the student culture due to the proactive approaches that had been 
taken to addressing and implementing values based learning programs. Students have taken 
ownership of our R.I.S.E. values and have been able to demonstrate these in their own behaviour 
and actions.  
 
The wellbeing of each individual student is of foremost importance to Bundaberg Christian 
College. The role of Dean of Students (along with Year Level Co-ordinators, the Chaplain and the 
Counsellor) is to facilitate a coordinated approach to Pastoral Care and Student wellbeing. 
 
During 2012, this approach was strengthened through: 

 Clarifying the roles of key personnel – Learning Support staff, Chaplain and Counsellor to 
develop and implement a collaborative approach to addressing the pastoral care needs of 
our students 

 Increasing support provided by the College Chaplain and College Counsellor through lunch 
time activities, before school activities and involvement in extra -curricular programs 

 Increasing Teacher Aide support provided to students with Special Needs  
 Improving home/school communication about student behaviour and developing a 

consistent mode of recording student behavioural and anecdotal data  
 Refinement of our Peer-Mentoring program 
 Mentoring College leaders. 
 Implementing Prefect positions for nominated Year 12 students.  
 Holding the Chapel program in conjunction with our School Assemblies 
 The development of an electronic data base to record student welfare issues that enable 

accurate and timely follow up and intervention by appropriate staff 
 

The Pastoral Care program supports student’s development of responsible behaviour and 
attitudes, equipping them to successfully engage in the educational opportunities offered to them.  
In the Primary School, teachers mentor personal values, leadership qualities and assertive 
behaviours that will help students in their daily life. In addition to this, proactive approaches to 
developing values-based leadership were provided. The results of this were evident in the 
provision of lunchtime activities and increased ownership of the programs by the students. 
 
In the Secondary School, Form Teachers play a vital role. They know their students well, 
communicate with parents when required and take an active role in the behaviour management 
program (together with the respective Year Level Coordinators). Supported by a number of 
Personal Development programs, students are equipped with the necessary social and personal 
skills to thrive in a community environment.  
 
These include: 

 Year level Camps with targeted programs 
 Peer mentoring  
 Year Level and whole College assemblies 
 Chapel services  
 Christian Living classes  
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PROACTIVE APPROACH TO BULLYING BEHAVIOUR 
 
Whilst the College makes it clear that there is a zero tolerance to bullying behaviour, individual 
student issues are addressed in terms of the positive behaviours that are desired as a member of 
the College community. These are identified via the core College RISE (Respect, Integrity, 
Servanthood, Excellence) values, in which all students are engaged from Prep to Year 12. This 
process provided the students with complete authorship of the desired behavioural outcomes at 
the College. It enabled them to focus on the attributes of a shared and preferred positive 
behavioural environment. The process also served to highlight to students that it is the behaviour 
which is the focus, not the person.  
 
Any reports of Bullying are carefully documented and fully investigated. Again, the issue is 
addressed through our RISE values, educational programs and through the Chapel, Year Level 
Assemblies and Christian Living classes for all year levels.  
 
The Primary School operated a Tally System. Staff and students have identified the core 
behaviours expected in and out of class. The Tally System has served to identify those behaviours 
that specific students have difficulty demonstrating. Staff, parents, the child and a variety of 
school-based support systems then work together to help the child reach their preferred behaviour 
based on the core College values and explicit teaching activities.  
 
Both the Primary and Secondary Student Support Teams met fortnightly to identify and discuss 
instances of behaviour which fall outside the College expectations. The team identified possible 
known causes for the behaviour through a wide range of sources and made recommendations as 
to what assistance could be provided to the student. This assistance has included expertise 
external to the College as well as from within. Any student who demonstrated bullying behaviour 
was immediately subject to appropriate consequences as set out in the College Behaviour 
Management flow charts, and supported by peer mentoring, Year Level Co-ordinators, the College 
Chaplain and the College Counsellor.  
 
Secondary Students worked on a Demerit and Complement system to address behaviour issues.  
 
Policies to address these issues have been developed and are implemented appropriately. They 
meet all Legislative requirements and are regularly reviewed. 
 
PARENT INVOLVEMENT  
Parents and Caregivers were actively encouraged to participate in the life of the College. An active 
Parents and Friends Association met monthly throughout the school year. All community members 
over the age of 18 are entitled to membership of this Association. Members were encouraged to 
take an active role in the Association through regular attendance at meetings, participating in 
Fundraising activities as well as assisting at other College functions.  
 
The Association operated four official committees – Sew What’s Crafty, Tuckshop, Music 
Supporters Group and Hoof and Hook Supporters Group. These committees each had a 
successful year.  
 
As well as raising significant funds for the purchase of items for the College, the Association was 
also consulted and involved in the direction of the school through collaborative decision making 
processes. All members of the P & F were encouraged to input on important school issues through 
the relevant committee structure.  
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Initiatives conducted during 2012:  
 A Parent Think Tank to provide an opportunity for P&F members to have input into our 

Parent Opinion Survey.  
 The role & responsibilities of Primary Parent Conveners were refined.  
 Parents continued their involvement in Fundraising activities and other Committees. 

 
In 2012, the P&F Executive consisted of the following positions: 

 President  
 Treasurer  
 Secretary and Vice Secretary 
 Parent Convener  
 Second Hand Uniform Convener 
 Tuckshop Convener 

 
As well as their involvement with the P&F Association, parents and caregivers were provided with 
opportunities to be involved in educational, sporting and cultural events held throughout the year. 
This involvement provided opportunities for parents to share their child’s successes both within the 
College and in the wider community. It was pleasing to see Parents and Caregivers involved in 
Reading and Literacy programs across the Primary Classes, coaching sporting teams, 
volunteering in the Resource centre, Music programs, Camps and Excursions, Agricultural shows 
and our Hoof and Hook program. 
 
The Early Learning Centre provided opportunities for parent involvement through their monthly 
Parent Group meetings. 
 
Our Parent Convenors group also operated throughout the year - welcoming new students and 
their families, supporting families through difficult times and generally being available to assist 
where needed. This group has provided an essential link between class teachers and the home 
which has enriched our student’s sense of wellbeing at the College. 
 
OUR COMMUNITY AND THEIR SATISFACTION WITH BCC  
 
Generally, our community has expressed satisfaction with the operation of Bundaberg Christian 
College – its educational programs, student wellbeing programs and the level of communication 
provided on all aspects of its operation. 
 
A Parent Survey conducted through Term 4 supports a high level of satisfaction with the College. 
It also provided information for the development of the Strategic Plan and planning for the next five 
years. 
 
Enrolment interest continued to grow and in 2012 we were able to accommodate all inquiries for 
placement in our classes. Our Enrolment Information sessions held each semester proved to be 
very beneficial to those families seeking enrolment at the College. 
 
Regular meetings throughout the year provided a forum to gauge satisfaction with working 
conditions for staff. The Heads of Schools, as well as the Principal were available to staff to 
engage in personal discussions regarding these issues. 
 
INCOME BY FUNDING SOURCE  
 
This information can be found on the MySchool website: http://www.myschool.edu.au  
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USE OF COMPUTERS  
BCC has over 350 student computers (including laptops) throughout the College. Students access 
these computers through an extensive communications network incorporating both wired and 
wireless technologies connecting all learning areas. Upgrades to wireless technology have 
provided staff and students with Internet access to any device in the College, both at home and at 
school, greatly improving teaching and learning opportunities.  
 
The Network incorporates two dedicated computer laboratories, each with 30 computers and two 
mini laboratories, each with 14 computers. In addition, each P-7 classroom is equipped with four 
or more computers and an interactive whiteboard (IWB) and data projector. The College also has 
two mobile laptop trolleys that provide for flexible curriculum delivery opportunities and improved 
student access to the internet, network and digital learning tools. These facilities allow for both 
formal and informal teaching. 
 
Students from P–7 developed computer skills including; keyboarding, word processing, multi-
media, spread sheeting, desktop publishing, animation, and Internet use. Within the Secondary 
school, GRIT (Graphics and Information Technology) was introduced to Year 8 students as a 
compulsory subject, while Information Technology (for Year 9 students) and ITS (Information 
Technology Systems) for Year 10 to 12 students continued throughout 2012.  
 
The use of Technology is integral to the delivery of all curricula at BCC. Technology is used to 
create a dynamic learning environment to engage students and enhance their understanding. Staff 
also use the computer network to communicate both internally and externally, for lesson 
preparation and presentation and for reporting purposes. 
 
COMMUNICATION AND REPORTING  
 
A comprehensive College newsletter was compiled weekly throughout the year which is circulated 
to all school community members, business supporters, prospective students and other interested 
parties. 
 
Regular items were submitted to the local newspaper to keep the College in the public eye.  
 
Formal assemblies for the whole College were held once a term to which parents were invited. 
Primary and Secondary Assemblies were held on a weekly or bi-weekly basis with their own 
programs for disseminating information, recognition and encouragement of all students. 
 
Written Reports of student progress were provided to parents three times throughout 2012. This 
exceeded the current Government requirements. Opportunities for Parent/Teacher interviews 
followed the release of these reports. Parent attendance at these interviews has increased and 
was effective in communicating accurate educational information concerning a student’s progress, 
attitude and general participation in all aspects of their education at the College. Staff were also in 
regular contact with parents to maintain an amicable working relationship to support student 
learning. A policy was implemented during 2012 whereby Teachers were required to notify parents 
when a student received a grade less than a ‘C’ on any piece of assessment or final grading in any 
subject. This process assisted in the strengthening of communication between home and the 
College. In addition to this, the Student Organiser was also used as a formal means for 
communication, as well as email and face-to-face contact. 
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PROGRESS TOWARD SET GOALS FOR 2012 
 
2012 was a year of reflection across all aspects of the College’s operations as planning for the 
preparation of our Strategic Plan for the next five years took place. The 2010-2012 Strategic Plan 
saw aspects of its final implementation occur during 2012.  
 
The focus areas and subsequent goals identified in the Plan for each area were found to have 
been achieved and were evident in the results of our Cyclical Accreditation review conducted 
throughout 2012. Improved processes and policies were implemented in the areas of Service 
Delivery, Business and Financial Management, Technology Management, Sustainability and 
Stewardship of Resources, Teaching and Learning Goals, Marketing and Management. These 
strategic areas were also addressed through: 

 Curriculum documentation and implementation 
 Developing a culture of explicit teaching and learning  
 Pastoral Care 
 Staffing  
 Continuous Improvement 
 Risk Management – on campus and for Excursions and Camps 
 Financial management relating to resources for the Curriculum and Extra Curricula 

activities  
 Information Technology Systems  
 Marketing of the College generally and specific programs 
 Communication within the College and with the broader Community 
 Governance of the College  

 
Communication of the detail of these plans allowed all staff to be very focused and attuned to the 
goals of the College. This provided opportunity for staff to have input in to the plans being 
developed for the next five years of the College’s operation. 
 
Because of this focus, the quality of the curriculum offered to our students during 2012 was greatly 
enhanced by teacher expertise and the purchasing of appropriate resources. This enhancement 
was achieved across all subjects and year levels.  
 
Many of the goals of the focus areas centered on the Pastoral care of our students and the climate 
that is developed amongst all students, staff and the College community. These policies and 
procedures continued to be reviewed during 2012 with changes being made in Behaviour 
Management approaches used by all staff as a result of the work generated by two grants 
previously received from Independent Schools of Queensland (ISQ).  
 
An improved marketing approach for the College was also implemented in 2012 in response to the 
identified areas of action in the Strategic Plan. The result of this initiative was the development of:  

 An Internal complaints handling process (including policy procedure) 
 An understanding amongst staff and parents that BCC is a Business  
 A clarification of roles and expectations between classroom teachers and the Learning 

Support team in respect to differentiating the Curriculum for students with special needs 
and their pastoral care 

 An explicit agenda to ensure the goals of the Melbourne Declaration are evident in 
Teaching and Learning, ensuring that students are equipped with twenty first century skills  

 A comprehensive Marketing Plan emphasising: Christian, Education, Quality and 
Affordability  

 Strategies to target Christian families for future enrolments 
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 Marketing strategies to profile the College to Christian teachers 
 Specific marketing strategies to reflect areas for planned growth (Kindy and Prep and 

Outside School Hours Care) 
 Positive and quality communication about the College 
 Staff and Student profiling- internally and externally  
 The commencement of an Outside School Hours Care program for Primary students  

 
In addition to the above, the following Marketing events occurred in 2012: 

 Development of ELC and BCC Marketing Calendars 
 Distribution of Postcard advertising (Letterbox Drops) 
 Development of electronic advertising 
 Parents as Partners information sessions at local Churches 
 Chocolate Extravaganza 
 Open Night 
 Grandparent’s Day 
 Prep Information Night 
 Alumni Contacts  
 Attendance at Agricultural Shows to generate interest in the new Bundaberg Christian Rural 

College  
 Development of Real Estate welcome packs in the Bundaberg district 
 Family Fun nights 
 Pastoral Morning Teas 
 Website Redesign 
 Intranet Design 

 
VALUE ADDED  
 
Throughout 2012, BCC sought to improve current resources to add value to our students’ learning 
and teaching environment. Our Building program has continued and provides students with quality 
classrooms and spaces for learning. 
 
Our curriculum also underwent considerable renewal through professional development activities 
for staff in the areas of planning, documenting and assessing Student Learning. Technology 
resources were upgraded to reflect these curriculum changes.  
 
The infusion of Biblical principles provided a rich foundation on which all curriculum offerings were 
based. This allowed us to meet the Educational Goals for Young Australians as outlined in the 
Melbourne Declaration 2008. 
 
2012 again saw an increase in the number of student traineeships and students accessing the 
local TAFE College and other RTO’s.  
 
Additionally, staff strengthened links with the community, particularly with our local University – 
CQU. This provided training and PD for staff, whilst improving the opportunities that the College 
was able to offer to students through the SUN program, Agricultural and Science programs. As 
well, our close association with Christian Heritage College continued, supporting their Pre-Service 
Teachers in practical teaching environments and mentoring roles. 
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STAFFING: 
 
Staff Composition  
The following positions were in place at Bundaberg Christian College in 2012: 
 
Administration  
Principal  
Head of Secondary  
Head of Primary  
Dean of Curriculum  
Dean of Students  
Deputy Head of Primary  
Bursar  
Marketing Manager  
Project Manager – Special Projects and 
Accreditation  
 
Teaching Staff  
11 Primary Teachers  
22 Secondary Teachers  
Part – time Teaching staff  
10 Primary  
9 Secondary  
 
Clerical/ Office Staff  
Office Manager  
Receptionist  
Enrolments Officer  
Administrative Trainee  
Administrative Officer  
Part – time Staff  
Newsletter editor  
Assistant to the Bursar  
2 Administrative Assistants  
 
Library/ Resource Centre Staff  
Librarian  
2 part-time Library Aides  

L.O.T.E. 
1 Part-time Japanese teacher 
 
Support Staff  
Chaplain  
Counsellor  
Learning Support Coordinator  
Primary Learning Support Coordinator  
13 Part time Teacher Aides  
Home Economics Technician  
Science Laboratory Assistant  
 
Instrumental Music 
1 full time Teacher  
4 part- time Teachers  
 
Network/ IT Infrastructure  
Network Administrator  
IT Technician  
IT Desk Support  
 
Outside School Hours Coordinator  
 
Farm Staff  
Farm Manager  
2 Farm Assistants  
Groundsman  
Maintenance Position 
 
Early Learning Centre Staff  
Director  
Kindergarten Teacher  
4 Senior Educators 
3 Educators 
Trainee Educator  

 
QUALIFICATIONS OF TEACHING STAFF: 
All Teaching Staff have as a minimum qualification – Diploma or Bachelor of Teaching with other 
supporting qualifications for their specialist areas.  
 
Qualification Percentage of classroom teachers and school leaders at the 

school who hold this qualification 
Doctorate 1.4% 
Masters 6.75% 
Bachelor Degree 56.75% 
Diploma/ Grad. Diploma  32.43% 
Certificate 2.70% 
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STAFF DEVELOPMENT:  
 
2012 was a year of reflection for Staff as they documented their own professional journey. Shared 
purpose statements were written to assist in the articulation of this journey and enhance the 
overall professional development of all staff. To this end, an extensive range of Professional 
Development sessions were offered internally by our own staff as well as external providers. This 
allowed to staff to build on their already extensive support networks. 
 
Partnerships were further developed with our local University, in the areas of Science, Agriculture, 
Classroom Management and Pre-service Teacher training. In addition, we continued our close 
association with Christian Heritage College supporting their Pre-Service Teachers in mentoring 
roles and providing practical teaching opportunities. 
 
Regular staff meetings facilitated the communication process. All staff members were encouraged 
to input on important school issues through the relevant committee structure-Curriculum, 
Resources and Workplace Health and Safety. Both staff and parents are represented on these 
committees.  
 
The Curriculum Committee was especially active throughout 2012. Planning teams were 
established in the Primary school to ensure the continuity of content across year levels. The 
Secondary school also worked to develop their documentation of the learning programs delivered, 
assessment tasks and the moderation of marking across subject areas.  
The Dean of Curriculum has facilitated the positive progress of the scope and sequence of the 
Australian Curriculum across all year levels in English, Maths and Science and for the introduction 
of History in 2013. The Primary Curriculum Coordinator facilitated these processes across the 
Primary classes. 
 
Both Primary and Secondary staff were involved in the following programs and committees 
throughout the year:  

 
 Catering for the student with Special Needs  
 Curriculum Committee  
 Library Advisory Committee  
 Music Support Group  
 Uniform Committee  
 Hoof & Hook Parent Committee  
 Primary and Secondary Student Support Teams  

 
PROFESSIONAL DEVELOPMENT: 
 
All members of the Teaching Staff participated in Professional Development and Learning 
throughout 2012. The total of funds expended was $ 85,948. 
 
The average expenditure on Professional Development per teacher was $ 842.63. 
 
Major initiatives included: the development of pedagogy to implement the Australian Curriculum 
(Primary and Secondary), the development of shared purpose statements and professional 
narratives (Primary) and the development of intentional teacher practice (Primary and Secondary). 
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Teacher participation in PD – External providers  
 

Description of PD activity 
Number of teachers 

participating in activity 
Art Education  2 

AutoCad 1 

Manager as Coach  1 

Beginning Teachers  2 

Provisionally Registered Teachers  1 

Asia in the Curriculum  1 

Literacy/ Numeracy Coaching Academy  2 

Japanese Language teaching  1 

Chaplain’s Retreat  2 

Oral Language Instructional Framework  1 

Australian Curriculum Implementation – Assessment  14 

EAP Training  1 

VET Training and Assessment  2 

Train the Trainer Australian Curriculum  5 

Bursars Forum 1 

Educators Workshop OSHC 2 

QSA Conference – Shaping Teaching and Learning  2 

Guidance Officer Training  1 

Australian Curriculum – History  6 

Christian Schools Library Conference  1 

Mapping the Anzacs  3 

Differentiating Instruction  1 

Briefing for Schools – Strategic Issues  3 

PA Training  1 

QSA - QCATS 3 

QTAC 1 

Physical Education Assessment – Senior  2 

Information Technology – Senior Syllabus  1 

CSA National Conference  2 

Maths A and C Panel Training  2 

Masterclass – Working with Staff  2 

Total number of teachers participating in at least one activity in the 
program year 

76 

 
 



BCC Annual Report 2012                                                                                                                                                                            Page 14 

Teacher participation in PD – Internal Providers  

Description of PD activity 
Number of teachers 

participating in activity 

Curriculum Directions  43 

Applying Achievement Standards  40 

Professional Reading  16 

The Writing Classroom – 2 sessions  5 

Applying General Capabilities  36 

Assessment/ Assessing Assessment  48 

Practical Pedagogy  18 

Primary Research Skills  18 

Reporting  29 

Implementing the History Curriculum at BCC 14 

QSA Updates and implementation  6 

 
STAFF ATTENDANCE:  
 
Average staff attendance for the school, based on unplanned absences of sick and emergency 
leave periods of up to 5 days: 
 

Number of Staff Number of School Days Total Days Staff Absences Average Staff 
Attendance Rate 

102 188 419 97.9% 

 
TEACHING STAFF RETAINED FROM 2011 
 
Number of permanent (incl. Part time) 
teaching staff at end of program year 

Number of these staff retained in 
the following year 

% retention rate 

111 108 97% 
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KEY STUDENT OUTCOMES: 
 
1. Student Attendance  

The average student attendance rate was 92.0 % with a total of 9,483 absence days across the 
entire school year. 
 
The following table shows the average attendance by year level. 
 

Year levels 
Average attendance rate  

for each year level as a percentage in 2012 
Prep 91.7% 

Year One  94.3% 

Year Two  94.5% 

Year Three  93.5% 

Year Four 94.1% 

Year Five  92.5% 

Year Six 93.3% 

Year Seven  92.9% 

Year Eight  91.9% 

Year Nine  91.4% 

Year Ten 90.3% 

Year Eleven 91.3% 

Year Twelve  85.7% 

 
Bundaberg Christian College manages the non-attendance of students in the following ways: 

 A digital roll is marked each morning in Primary and each lesson in Secondary. 
 Parents are required to notify the College prior to the start of classes if their child is away 

for any reason. 
 Unexplained absences are identified and communicated to the parent/guardian by text 

message no later than 10.00 a.m. of the day the student is absent. An explanation is sought 
for any student absence. 

 Attendance is recorded on the Student’s Reports at the end of Semester One and 
Semester Two. 

 The Head of Primary/Secondary will request an interview with the parent/ caregivers and 
the student where non- attendance affects educational outcomes or social participation at 
school for that student. 

 In severe cases of non-attendance, Police are notified and assistance is sought to remedy 
the situation. 
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2. NAPLAN Results – Years 3, 5, 7 and 9 
The National Testing Program held in May to 2012 was similar to that held in 2011. 2012 saw a 
greater focus on the interpretation of student data and the implementation of intentional instruction 
based on best practice research. Through focussed professional conversations drawing on the 
skills of all staff (P-12) we built teacher capacity and improved student learning outcomes. 
 
2012 also saw the engagement of a Primary Literacy Coach, funded through a National 
Partnership Program, with a focus on developing explicit teaching in the area of higher order 
writing skills.  
 
Initiatives, such as observing colleagues teach have greatly facilitated these conversations and 
have enabled staff to better understand the NAPLAN data and the results that our students have 
achieved. This has further informed teaching practice and helped to identify gaps in student 
learning. Practices to monitor the improvement and growth of individual students, specific cohorts 
and the College generally have also been implemented. 
 
BENCHMARK DATA 

READING 

Year 
Average Score 

(School) 
Average Score 

(National) 
% at or above National minimum 

standard 

Year 3  372 420 91.7 

Year 5  485 494 93.0 

Year 7  536 542 100.0 

Year 9  577 575 93.0 

 
WRITING 

Year 
Average Score 

(School) 
Average Score 

(National) 
% at or above National minimum 

standard 

Year 3  383 416 100.0 

Year 5  448 477 90.9 

Year 7  499 518 95.8 

Year 9  521 554 92.7 

 
SPELLING 

Year 
Average Score 

(School) 
Average Score 

(National) 
% at or above National minimum 

standard 

Year 3  367 414 88.9 

Year 5  477 495 95.4 

Year 7  521 543 89.6 

Year 9  570 577 70.8 
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GRAMMAR AND PUNCTUATION 

Year 
Average Score 

(School) 
Average Score 

(National) 
% at or above National minimum 

standard 

Year 3  366 424 86.1 

Year 5  461 491 86.4 

Year 7  553 546 97.9 

Year 9  576 573 95.8 

 
NUMERACY 

Year 
Average Score 

(School) 
Average Score 

(National) 
% at or above National minimum 

standard 

Year 3  342 396 86.0 

Year 5  476 489 95.3 

Year 7  542 538 100.0 

Year 9  581 584 98.6 

 
Further information can be obtained from the My School website at http://www.myschool.edu.au  
 
3. Retention Rates  
 

 Year 10 Base Year 12 Retention rate % 
Number of Students 77 55 71.4 

 
4. Senior Secondary Outcomes – Year 12 cohort 
 
Using data from the QCS test and student levels of achievement, staff have worked to refine their 
Senior Programs and teaching methods. They have implemented improvement processes and 
initiatives that have provided a more accurate picture of how students are working and how best to 
assist them in their learning. 
 

Outcomes for our Year 12 cohort 2012 
Number of students awarded a Senior Education Profile  51 

Number of students awarded a Queensland Certificate of Individual Achievement 0 

Number of students who received an Overall Position (OP) 34 

Number of students or are completing or completed a School-based Apprenticeship or 
Traineeship (SAT) 

7 

Number of students awarded one or more Vocational Education and Training (VET) 
qualifications 

31 

Number of students awarded a Queensland Certificate of Education at the end of Year 12 45 

Number of students awarded an International Baccalaureate Diploma (IBD) 0 

Percentage of Year 12 students who received an OP1-15 or an IBD 62% 

Percentage of Year 12 students who are completing or completed a SAT or were awarded one 
or more of the following: QCE, IBD, VET qualification 

98% 

Percentage of Queensland Tertiary Admissions Centre (QTAC) applicants receiving an offer 96% 



BCC Annual Report 2012                                                                                                                                                                            Page 18 

5. Post School Destinations  
 
Year 12 Cohort Destination Results 
Next Steps Survey Results: 
 
These results come from a survey “commissioned by the Queensland Government’s Department 
of Education, Training and the Arts (DETA) as part of the School’s Reporting Initiative and support 
the State Government’s Education and Training Reforms for the Future (ETRF), which aims to 
have every young person earning or learning. The survey targeted all students who completed 
Year 12 and gained a Senior Certificate or Certificate of Post- Compulsory School Education 
(CPCSE) in 2009, whether they attended a Government, Catholic or Independent school or a 
TAFE secondary college. (Queensland Government – Department of Education, Training and the 
Arts – Next Step 2009)  
 
(Next Step Destination Data will be added when released in September 2013)  
 


