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ANTI-DISCRIMINATION & BULLYING POLICY – STUDENT 
(Bullying/Victimisation, Sexual Harassment, Vilification, Discrimination) 

 

1. RATIONALE 
This Policy covers bullying, sexual harassment, vilification, discrimination (including racial abuse), 
and any other behaviour which deliberately threatens or reduces a person’s well-being.  Bullying 
involves the abuse of power with the intention of causing distress to the other person(s), or for 
personal gain or gratification of self or others. Behaviours may be social, psychological, verbal, 
physical and/or sexual in nature and may include repeated behaviour that can be covert and subtle. 
 
It must also be understood that certain forms of, or the degree of student bullying may also be found 
to constitute “harm” to a student (see definition below).  If it is considered that the degree of, or form 
of bullying may constitute “harm” as defined below, then the College’s “Child Protection Policy” 
should be consulted in conjunction with this policy for further information.  Queensland legislation 
requires the mandatory reporting to state authorities for cases of suspected or actual harm to 
students, and may involve legal repercussions for those who perpetrate “harm” to students. 
 

2. SCOPE 
This policy deals only with student-to-student bullying involving students of Emmanuel College and 
does not include allegations of College employees bullying students, or any situation involving “harm” 
to a student of the College.  In addition, this policy does not include harassment of staff by other staff 
members.  This policy needs to be read in conjunction with the Child Protection Policy and where 
there is a discrepancy the Child Protection Policy takes precedent. 
 

3. PUBLICATION 
The contents of this policy will be regularly communicated to students in a variety of methods and 
forums including assemblies, newsletters, home class discussion and via the College Intranet and 
Learning Gateway “Schoolbox”. 
 

4. REFERENCES 
Work Health and Safety Act 2011 
Emmanuel College Anti-Discrimination Policy 
Emmanuel College Child Protection Policy 
Emmanuel College Work Health and Safety Policy 
Emmanuel College Work Health and Safety Library 
 

5. DEFINITIONS 
Harm 
Harm is any detrimental effect of a significant nature on the child’s physical, psychological or 
emotional wellbeing.  It is immaterial how the harm is caused. Harm can be caused by: 

• Physical, psychological or emotional abuse or neglect; 

• Sexual abuse or exploitation 
 
Bullying/Victimisation 
Bullying is deliberate, repeated and persistent oppression/intimidation or harassment (psychological 
or physical), of a less powerful person or group by a more powerful person or group of persons with 
the intent of causing hurt, discomfort and stress. It may be manifested in many ways e.g. bullying 
(verbal, cyber, sexual or psychological), victimisation, alienation, coercion, intimidation, exclusion, 
ostracism, discrimination.  
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Sexual Harassment 
Sexual harassment is any form of unwelcome sexual attention.  This may include any unwelcome 
and uninvited comment, attention, physical contact or behaviour of a sexual nature that an individual 
or witness finds humiliating, offensive or intimidating or would find so if they knew about it. It can be 
verbal, physical, written or visual. 
 
Vilification 
Vilification is behaviour that incites others to hate, to have serious contempt for or to severely ridicule 
individuals or groups because of their race, religion, sexuality or gender identity.  It could include 
(but is not restricted to):  displaying posters, graffiti, slogans (even on private objects), sending email, 
or posting Internet website material. 
 
Discrimination 
Discrimination occurs when someone is treated unfavourably because of an attribute under 
Queensland’s Anti-Discrimination Act 1991.  These include: 

• gender 

• relationship status 

• pregnancy 

• parental status 

• breastfeeding 

• age 

• race 

• impairment 

• religious belief or religious activity 

• political belief or activity 

• gender identity 

• sexuality 

• family responsibilities 

 
or an association with any person with an attribute listed above. 

 

6. POLICY  
Emmanuel College is committed to providing all staff and students with a working and learning 
environment free from harassment of any kind, whether physical, verbal or psychological.  All staff 
and students are required to honour and support this commitment. 
 
Students or staff who become aware of, or who ought to have been aware that a student is being 
bullied are required to report that bullying to one of the Student Protection Contact Officers (the 
Directors of Pastoral Care - Senior School or Director of Student Welfare – Junior School), a Head 
of School, a member of the College Executive or to the Principal. 
 
Bullying of any kind is unacceptable and will not be tolerated at Emmanuel College.  Allegations of 
student bullying will be investigated promptly and appropriate disciplinary action will be taken in any 
proven instance of student harassment.  Bullying to a student that causes “harm” will be reported to 
state authorities in accordance with the statutory requirements required by legislation.  (See the 
College’s “Child Protection Policy” for further information) 
 
The topics contained within this policy will be communicated to students regularly via College 
newsletters, student assemblies, home-class discussions and via the College Intranet “Schoolbox”. 
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Students - What To Do If You Are Bullied 
(These next two sections are written in Plain English to assist students in their understanding of 
process) 
 
If you believe that you are being bullied in any form, you should tell the person/s who is bullying you 
that you don’t like it and you want it to stop. You should talk to your parents, your Home Class/Mentor 
Group teacher, the Dean of Year, one of the Student Protection Contact Officers, a teacher with 
whom you feel comfortable or any senior staff member of the College. 
  
Staff Responses to Bullying  

• The teacher will listen carefully to what you have to say. They will usually write down what 
your complaint is and ask you questions about the behaviour that is causing the problem. 
They will also ask questions about behaviour that may have occurred before this incident to 
get some background information.  They may also inform you that the behaviour you are 
reporting is not genuine bullying. 

• With your permission, the teacher will interview the alleged harasser by themselves, and talk 
about what effect their behaviour is having on you. They will try to find out why this behaviour 
is occurring. 

• The teacher will then ask to see both parties together so that each can express their feelings. 
The teacher will then try to have both parties agree to solutions to the problem, so the each 
feels confident that the bullying will cease. 

• The teacher will then make an appointment to speak with you again approximately one week 
later to reassess the situation. 

 
If, after a teacher initially deals with the problem, the bullying persists either in the same form or a 
different form, it is essential that you tell a more senior staff member about this.  
 
Students who have been bullied: 
Students who have been bullied will be supported by: 

• offering an immediate opportunity to discuss the experience with a member of staff of their 
choice; 

• reassuring the student; 

• offering continuous support; and 

• providing encouragement to form and maintain friendships with non-harassing students. 
 

7. CONSEQUENCES OF BULLYING, SEXUAL HARASSMENT, VILIFICATION AND 
DISCRIMINATION. 

Any reports of student bullying will be treated seriously and investigated promptly, confidentially and 
impartially, with disciplinary action being taken against any student or staff member who is found to 
have acted in a harmful manner towards any student at the College.  In addition, disciplinary action 
will also be taken against any College staff member who is found to have not acted on reports or 
knowledge of any alleged negative behaviour that this policy addresses.  Discipline for staff may 
involve a warning, counselling or dismissal, depending upon the circumstances. 
 
Students who have been found to have engaged in any harmful behaviour will be disciplined firmly.  
They will face a number of possible consequences, depending on the severity of the offence and the 
history of the student.  The consequences may include the following: 
 

• discussing what happened; 

• making an apology to the victim; 
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• serving a serious level of detention, or a suspension; 

• performing some kind of community service as appropriate; 

• in extreme or repeated cases, the student could also face expulsion. 
 
or any combination of the above. 


