
2017 Annual Report



From the Principal
On the 1st February 2017, Northshore Christian Grammar School opened its doors and wel-

comed 52 students and 7 staff.

Our foundation year was greeted with a lot of excitement and our small staff soon felt the 

weight of responsibility for the delivery of so much, by so few. I commend the staff for their 

strength and perseverance to provide an outstanding level of care and education to the 

students and families of Northshore in its foundation year.

 

The official opening of Northshore was held on the 28th April 2017. Northshore was dedi-

cated by the Reverend Canon Ray Arthur and a plaque recognizing the contribution of 

the Federal Government for their contribution was unveiled by the Honorable Christian 

Porter, Federal Member for Pearce.  We were also honored to have the support of the 

Wanneroo Mayor Tracey Roberts and State Government MLA Mr John Quigley.

 

In our foundation year, Northshore identified three priorities to grow and serve the         

community. These were; 

• the need to build a sense of community, 

• to establish our unique learning design, and 

• to leverage the resources of SCEA’s wider association to deliver a wide range of   

            educational opportunities to our students.

 
 
Building Community and Culture
In our foundation year, building community and culture was identified as a key element 

for the growth and development of Northshore. There are several existing private school 

choices in the area, which are significantly further along in physical development and 

already have academic results to show. We identified that creating a supportive and 

nurturing community was something that set us apart from our competitors. In achieving 

this, Northshore actively sought staff that demonstrated commitment to building relation-

ships and serving in the community. All staff currently serve their local communities through 

non-government organisations, charities, churches and voluntary work.

 

Northshore also established a range of events and programmes to serve and interact with 

the community.  We hosted a range of community events including a Market Day, Sun-

downers and Educational Seminars on topics like Cyber Safety and Protective Behaviours. 

We invited parents and grandparents to join us to celebrate Mother’s Day and Father’s 

Day and welcomed the community to join us for an Easter service and Easter Egg Hunt. 



Further to inviting the community in, we also participated in and supported a range of 

events out in our local community, such a monthly Bite Nights in Shorehaven, Carols by 

Candlelight and Anzac Day, to mention just a few.

 
 
Connection to Yanchep’s Noongar Community
Approximately 10% of Northshore’s foundation students have Aboriginal or Torres Strait Is-

land heritage. In recognition of this, we have created strong links with the local indigenous 

community. We wanted to do more than meet the curriculum expectations surrounding 

indigenous heritage, we want to embed it into our culture. As a result, Northshore’s Par-

ent Committee voted unanimously to have this heritage recognized through the school’s 

‘House Structure’ The school sought and received a grant through PAL’s to develop this 

initiative further.

 

Northshore also provides its staff and facilities free of charge to support the local commu-

nity and to provide much needed services in a developing area. Noteworthy programmes 

include hosting three church groups over the weekends, provides two weekly playgroups 

for babies and toddlers and provides a space for local sports (Netball WA and BeByMel) 

and even a drama group to use each week.

Northshores’s Learning Design
Northshore pays particular attention to how curriculum is delivered to its students. Where 

possible the Western Australian curriculum objectives are taught in a practical context 

using universal concepts that allow students to relate and understand any content. Curric-

ulum outcomes that do not naturally link to these units of work are taught independently.

The Early Years (K-2) invest considerable time to create curriculum exchanges in a stimu-

lating play-based environment. Provocations and questioning inspire inquiry, whilst number 

and language concepts woven into these opportunities and are highlighted to individual 

students when they are ready.

Leveraging SCEA’s resources
Unlike most start-up schools, Northshore is supported by Swan Christian Education Associ-

ation (SCEA), a network of seven schools. Throughout our formative years, the association 

is particularly important for providing the opportunities that bigger schools may experi-

ence. In 2017, the SCEA network of schools supported us  to provide the following: School 

Camps, Sports Carnivals, Musical Exchanges, Foreign Language exchanges, Professional 

Learning and more. These opportunities may not have been possible or at least as signifi-

cant, without the support of SCEA. 
 



Foundation Firsts
We are proud to say that despite being in our foundation year we were able to offer so 

many opportunities to our students. Amongst these firsts were;

 

• SCEAVision- A foreign language competition

• Christmas Performance (K-6)

• In-Term Swimming Programme

• Instrumentalist Music Programme

• Graduation Ceremony

• Leadership Group

• Choir

• Outdoor Education and Camping Programme Years 3-6

• Regional Sports Carnivals (Swimming, Athletics, Cross Country and Team Sports)

 

I thank the entire school community for embracing the school and all it has to offer. The 

sense of community is tangible and is reflected in the actions of our families. The support 

for one another in hard times and pitching in as parent volunteers demonstrates the level 

of commitment and shared belief in what we want our children to achieve. 

Direct your children onto the right path, and when they are older, they will not leave it.

Proverbs 22:6

God Bless

Stuart Chisholm

Principal



Contextual Information

Northshore Christian Grammar School opened in 2017 in Alkimos, providing Christian edu-

cation in line with the Australian curriculum from Kindergarten to Year 7 in 2018. Our vision 

is to grow year-on-year from Kindergarten to Year 12.  

The school hosts a diverse range of families and students from Clarkson, Butler, Jindalee, 

Alkimos, Eglinton, Yanchep and Two Rocks. Many of these areas are new and develop-

ing, attracting plenty of young families to the area. The students enjoy architect-designed 

buildings and state of the art learning spaces that inspire creativity and collaboration as 

well as provide a dose of fun. The best Christian staff are employed to instil the essential 

values of knowledge, wisdom, resilience and compassion in every student entering the 

school gates. 



Teacher Profile and Qualifications

The workforce is made up of practising Christians who adhere to a central Christian Life-

style Declaration as a central part of their employment contract.  Different denominations 

make up the school’s religious basis, including Anglican, Baptists, Pentecostals and Church 

of Christ.  The school has broad range of teacher experience with some teachers having 

more than 20 years of teaching experience working alongside new graduates. There are 

three male and five female teaching staff. One staff member identifies as indigenous.

Staffing 2017

Teacher Qualifications

Teaching staff 9
Teaching staff total FTE 8
Non-teaching staff 8
Non-teaching staff FTE 5.8

Qualification
Number of 
Teachers

Graduate Diploma of Teaching n/a
Postgraduate Certificate n/a
Bachelor’s Degree 8
Diploma of Teaching 1



Student characteristics

Male Female Total SWD Indigenous
Students 
on Visas

KG 5 14 19 0 4
PP 3 2 5 0
Y1 1 3 4 0
Y2 1 1 2 2 1
Y3 1 6 7 0 1 2
Y4 6 2 8 0 2 1
Y5 2 2 4 0 3
Y6 5 3 8 0

Student Attendance
The average student attendance at Northshore Christian Grammar School in 2017 was 

90%

Year Attendance 2017
Y1 93.10%
Y2 98.50%
Y3 88.80%
Y4 87.80%
Y5 89.10%
Y6 *78.70%

* One student had significant absence throughout the year due to medical issues.

How non-attendance is managed by the school 

Teachers mark the roll twice per day. If a child is absent without prior knowledge an auto-

mated SMS is sent to the parents immediately, through our online student management 

system TASS. If parents do not make contact the school a telephone call is made. If the 

child is absent for two or more consecutive days a phone call is also made. Notes of all 

absences are scanned and kept on file. 



Student results on NAPLAN

NAPLAN tests give us a snapshot view of a child and a school's performance on a certain 

day, as part of the ongoing learning process. Our school does not teach to the test, but 

we do regard NAPLAN as a useful external benchmark to help us identify strengths and 

gaps in individual student learning as well as tracking whole school performance. 

2017 was Northshore's first year of operation, so the results shown below do not reflect the 

value added by Northshore’s Literacy or Numeracy programmes. Every eligible student 

participated in Naplan. The Year 3 and 5 cohorts  were just 5 students respectively. Whilst 

we are able to intervene for the student(s) who did not meet expected benchmarks, the 

lack of historical data inhibits any growth analysis.

NAPLAN Analysis for 2017

Reading Writing Spelling Grammar Numeracy

Year 3
School Mean 410 442 363 447 386
National Mean 431 414 416 439 409

Year 5
School Mean 473 483 457 461 486
National Mean 506 473 501 499 494



Parent, Teacher and Student Satisfaction

Northshore commissioned staff, student and parent surveys in December 2017. All  showed 

very high levels of satisfaction and motivation. 

A net promotor score of 75 placed our staff satisfaction extremely high.

Parent Survey

Student Survey

• The survey was completed by 13 students in years 5 and 6.

• Results from this survey are generally what you’d expect from this age group;     mostly     

   personal likes and dislikes about school in general



Staff Survey

The survey results present general satisfaction by staff at the school. The results highlight 

some very positive aspects in which the school can take confidence.

The results have identified only one main area of concern. This relates to furniture resourc-

es in the work environment.

Northshore was measured by subtracting the total percentage of detractors (those who 

scored 0-6) from the total percentage of promoters (those who scored 9 and 10), giving a 

net score. A net score of 0 and above is desirable.

Northshore Christian Grammar School’s Net Promoter Scores are as follows: Workplace Net 

Promoter Score: 75 (Highest of all SCEA schools)

School Net Promoter Score: 75 (Second highest of all SCEA schools).



School income by funding source

Total Student Numbers 72
Net recurrent income 2017 Total per student

Australian Government recurrent funding $344,501 $4,785
State/Territory Government recurrent funding $174,507 $2,424
Fees, Charges and parent contributions $230,477 $3,201

Other private sources $108,583 $1,508
Total Gross Income $858,068 $11,918



Additional Information
School Values

Value Statement Biblical Link
What it looks like 
(Success Criteria)

Knowledge

Pursuing academic excellence 

through explicit

instruction of foundational 

concepts and investigative 

learning; fostering the needs of 

all students.

Proverbs 18:15 

‘An intelligent heart 

acquires 

knowledge, and the 

ear of the wise seeks 

knowledge’

I am thankful for opportunities to 

learn 

I seek to know more 

I am ready, willing and able to lock 

onto learning 

I learn how to learn 

I take responsibility for my own

 learning 

I am committed to self-improvement 

 Wisdom

Applying knowledge and skills 

in a discerning manner and 

with respect to all relationships.

James 3:17  

But the wisdom from 

above is first pure, 

then 

peaceable, gentle, 

open to reason, full 

of mercy and good 

fruits, impartial and  

sincere.

I embrace challenges and                   

opportunities 

I think before I speak 

I see effort as the path to mastery 

I invite, give, respond positively to 

and act on feedback

 Resilience

“nos non commovebitur”, 

refers to the Biblical Concept 

that God’s people will be like 

trees which are planted by the 

water side, with roots that are 

strong and deep in knowledge 

and wisdom which comes from 

God.”

Psalms 1: 2-¬3  

‘Like great trees 

does not wither’

I am persistent 

I don’t give up easily  

I look for alternative ways 

I reflect on things 

I am strong  

I embrace challenges and                  

opportunities 

Compassion

Treating others with                  

respect, valuing the                  

individual and promoting a 

sense of belonging for all. 

Romans 12:10  

Be devoted to one 

another in brotherly 

love; give 

preference to one 

another in honour 

I care 

I communicate 

I am a servant 

I am a peace maker 

I choose to respect 





Curriculum Strengths

Literacy

Our reading program centres around our children developing word attack skills, sight word 

recall, comprehension strategies and a love for reading. We recognise that this begins 

in Kindy where sound phonological awareness needs to be developed in all children in 

preparation for reading skills. This begins at a sentence level, moves to a word level before 

looking at individual sounds in words. Our oral language skills develop the children's com-

prehension skills. 

In Pre-Primary to Year 2, the children focus on building a bank of sight words and con-

centrate on also being able to quickly blend sounds together. Comprehension building 

occurs through class, small group and individual activities. Guided reading programs such 

as Keylinks help develop these skills. The use of Big books, home reading programs, Oxford 

Owl online and Reading Eggs support this learning. 

During Years 3-6, our students take these skills and begin to acquire knowledge to support 

their other learning areas. Novel studies begin alongside individual reading programs. Any 

students who still require word attack skills or sight word learning are provided support us-

ing the Toe by Toe program. 

Maths  

We want our students to develop Maths skills which they can use in real life situations. We 

recognise the importance of students not only being able to carry out mathematical 

problems but also to be able understand the mathematical process behind these situa-

tions. We also want our children to develop strong number recall skills.  

Our Early Years children are provided with hands-on resources and Maths is taught through 

explicit teaching and play-based practical learning opportunities. Maths resources are 

always available so that students can bring Maths into cross-curriculum opportunities. 

 

Our Pre-Primary-Year 2 teachers also use Imaths as  a resource to support their teaching. 

From Years 3-6, Envision Maths is used as a resource with students also commencing to use 

Maths Pathways to provide individualized teaching.  



Pastoral Care  

Northshore Christian Grammar School will implement a structured pastoral care system 

which provides guidance and support: 

• Homegroup Time (every morning) 

• Biblical Instruction 

• Camps (Year 3-Year 12) 

• House system using cross-age mentoring 

• Restorative Discipline System 

• Assemblies and Merit Award System 

• Extra Curricular Program After School 



YOU CAN DO IT (YCDI)- Health and Welfare Curriculum Resource 

Northshore has invested in the You Can Do IT Programme. YCDI is nationally recognised as 

an excellent resource to support student welfare, providing explicit instruction for students 

in the domains of resilience, getting along,  confidence and persistence.  

The lessons are explicitly taught in Health and integrated into Homegroup Time at the be-

ginning of each day.   

Wanslea OSH and Vacation Care 

Northshore has partnered with Wanslea to provide an Out Of School Hours minding service 

for students. The service is open from 6.30am until 6.30pm. The service will also be available 

over school holidays and during teacher only days. 

Camps 

All students in Years 3-6 attended camps. Camp provides an opportunity outside of the 

structure of the classroom for teachers and students to mix and build rapport. The chal-

lenge of various tasks also promotes co-dependence.  
 
Pastoral Care (Form class)  

The PC class is a formal structure and is a part of the academic timetable. It starts at 8:30 

am, includes checking attendances and absenteeism, making sure that the student uni-

forms and appearance are appropriate. It is also designed to ensure that every student is 

well organized for the day, like having their sports uniform, music instruments etc. Another 

part of the structure of the PC class is that teachers bring a devotion that is relevant to the 

needs of the year group or focus on specific topics to assist students in the everyday life 

at Northshore. It is within the PC class that teachers and students can foster a relationship 

built on mutual respect and understanding. It is also an opportunity for students to talk 

about challenges that they might be facing.  

Chaplaincy 

Northshore Christian Grammar has access to a network of trained chaplains across the 

SCEA system of schools. Whilst we don’t have funding for our own Chaplain, the role is re-

served for intervention only (reactive). Chaplaincy funding will allow us to be more proac-

tive in future years.



Northshore highly values Professional Learning for growing organizational and personal 

capacity. We adopted a two-tiered approach to professional learning; firstly, to develop 

school initiatives and secondly the professional growth of individual teachers. As a part of 

Swan Christian Education Association (SCEA), we are provided with excellent resources for 

professional learning, however, it also means that from time to time we are limited to the 

needs of the wider organization.

 
Development of School initiatives
In our foundation year, the school-initiated professional learning fell into two groups, 

namely a) compliance for registration and b) curriculum design.

a) Compliance for registration
In our initial year, we needed to ensure all teaching staff met registration requirements. All 

staff were required to complete the following:

• Mandatory Reporting Annual Update

• SCEA and Northshore Induction Training

• Protective Behaviours Training (Child Protection)

• Code of Conduct Training

• SCEA systems training including TASS/ESS for Critical Incidents, absent record             

keeping, reporting etc…

• First Aid Training

 

Staff Professional Learning



b) Curriculum Design
Northshore has a unique learning design and curriculum delivery pedagogies.

The Early Years:

• Inquiry and Play based training administered by Richelle Schokman, Early    

           Years Leader

• National Quality Framework (NQF) Training – AISWA

• National Consistent Collection of Data (NCCD) Training – AISWA

• Early Years Seminar – Childhood Conference – AISWA

• Better Education Conference – A SCEA initiative based on innovation and    

           becoming an innovative teacher, Inquiry based learning as well as early       

           speech and language development

• Flexible learning – through TeachMeet WA How to create and use flexible 

           learning spaces

• Play spaces – AISWA relating to the play-based learning technique.

• Each week the Early Years team met together with the Coordinator to plan  

           and network 

Integrated Learning (Grades 3-6)
• Staff from Years 3-6 completed 4 full days of training in related pedagogies

• Weekly planning meetings

 

All teachers were invited to seek professional development opportunities in line with their 

professional learning goals. Examples of this training includes:

• Graduate Teacher Workshops – presented by SCEA

• Music Teacher Observation training- Sommerly PS

• Net Set Go Coaching Clinic- NetballWA

• Dealing with Dyslexia- AISWA

• Biblical Foundations Curriculum- SCEA

• Complispace Training- Complispace

• Bronze Medallion- RLSWA

• Brightpath- Brightpath

All professional learning is linked to the AITSL National Teacher Standards and our teacher 

appraisal system. Northshore has access to a team of educational consultants to guide in-

dividuals to meet personal professional goals and organizational requirements and above 

all, to improve teaching. 






