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Anti-Harassment and Anti-Bullying Policy 

 

 
Purpose 
Harassment/Bullying: The purpose of this policy is to protect staff, students and others from bullying 
and harassment. 
 

Scope: 
All employees and other persons at the school, including students. 

 
Policy Statement: 
At Peace Lutheran College we have responsibility for the good and orderly management of our community. 

The Gospel of Jesus Christ is the means and motivation for inviting, encouraging and developing 

acceptable student behaviour. All efforts by the College to promote positive attitudes and behaviour and 

correct irresponsible behaviour will have as the prime goal the growth and development of the student in 

Christian maturity.  

 

Therefore we do not tolerate bullying or harassment in any form. All members of our community endeavour 

to ensure a safe and supportive environment which promotes personal growth and fosters positive self 

esteem for all. We aim to maintain a setting in which everyone feels valued and respected and where 

individual differences are appreciated, understood and accepted.  

 

Peace Lutheran College has implemented this policy to allow students and staff to feel safe from 

harassment in all forms. The policy sets out the requirements for dealing with harassment. This policy is 

to take a proactive approach to harassment by establishing processes to educate and inform students 

about anti-harassment and procedures to follow in an event that a student is bullied.  

 

Repeated acts of harassment/bullying may result in suspension or exclusion from the College. Effective 

management of student behaviour is founded upon a supportive partnership between students, their 

families and staff. Consistent involvement and communication between these parties is a priority.  

In the context of the College’s Christian values we support reconciliation between perpetrator and victim, 

however any such process requires voluntary support from both parties. The College would seek to avoid 

a situation where an attempt at reconciliation could be used by the bully to further harass the victim. 

In support of students please also note that the Lutheran Church provides a sexual abuse support phone 

number: 1800 644 628.  

 

The basic beliefs underlying the policy are:  

 Every individual has value in a community.  

 Every individual has a right to feel safe from bullying or harassment in all its forms.  

 Every conflict can be resolved. Victims and bullies both need help to solve conflict.  

 A ‘No-Blame’ approach is the most effective means of dealing with conflict resolution.  

 Every individual in a community is responsible for the safety of other individuals in that community.  

 Every individual in a community is responsible for ensuring that other individuals in that community 

can reach their potential in a supportive and non-threatening environment.  

 

Definitions  
Bullying  Is a systematic and repeated abuse of power, involving inappropriate, coercive 

behaviours which creates a risk to health and safety and causes chronic and cumulative 
harm to people.  

 
Contact Person  A staff member nominated to act as a point of contact with the parties involved in a 

harassment incident  
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Cyber-bullying  A type of harassment which involves the use of information and communication 

technologies such as email, phone and text messages, instant messaging, chat rooms 
and video internet sites e.g. YouTube. This can be particularly harmful because it can 
happen anywhere and at any time. If the harassment is of a serious and threatening 
nature then it becomes a legal issue and parents should seek advice by reporting the 
matter to the police. 

  
Harassment    Any type of unwelcome and unsolicited, continued behaviour that can be reasonably 

expected to cause a person to feel threatened, intimidated, humiliated, offended or 
unable to cope with their environment. Harassment can be physical, emotional, verbal 
or sexual. 

 

The College has a policy of “Non Contact” between students and strictly enforces this. Unwelcome physical 

contact may result in immediate suspension. 

 

 
Harassment is different from ordinary teasing, rough and tumble or school yard fights. What makes it 
different is that the incidents are ongoing and there is usually an imbalance of strength, size and power 
between the students involved. 
 

Bullying and Harassment is not:  
 Mutual conflict where there is an argument or disagreement between students but not an 

imbalance of power. Both parties are upset and both want a resolution to the problem.  

 Social rejection or dislike – it is not feasible to think that every student must like every other student. 

Refusing to play with a particular child is not harassment, provided social rejection is not directed 

towards someone specific and involves deliberate repeated attempts to cause distress, exclude 

or create dislike by others.  

 Single episode acts of nastiness or meanness, or random acts of aggression or intimidation. The 

difference is that harassment is, by definition, action that happens on more than one occasion. 

 

1. Proactivity  
In order to create an environment in which harassment is minimised, Peace Lutheran College strives to 

establish a culture in which care, dignity and respect is actively taught and demonstrated by all members 

within the College community.  

 
Proactive school based activities include:  

 Supporting the development of social and personal skills across the school in Home Group time 

and Health lessons. 

Examples of 

student 

Harassment 

Direct Indirect 

Physical   Hitting  

 Kicking  

 Pushing, strangling  

 Spitting, biting  

 Pinching, scratching  

 Throwing things  

 Getting another person to harm 

someone  

 

Non-physical  Mean and hurtful name calling 

 Teasing  

 Demanding money or 

possessions  

 Forcing another to do something 

against their will or commit 

offences such as stealing.  

 Spreading nasty rumours 

 Trying to get other students to 

not like someone 

 

Non-verbal  Threatening or obscene gestures 

 Eying someone down 

 

 Deliberate exclusion from a 

group or activity  

 Removing. hiding or damaging 

other’s belongings  
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 Providing students with information and education about harassment through guest speakers and 

presentations. 

 Taking part in Christian Studies lessons which then encourages students to apply this learning to 

everyday situations.  

 Developing programs that foster the development of caring relationships within classes and within 

the school, such as Buddy.  

 Have staff trained in Restorative Practices and use the restorative approach whenever feasible. 

 All students, upon entry to Peace Lutheran College and as an ongoing basis, will be educated 

about the College’s anti-harassment guidelines.  

 
2   Objectives  
The objectives of our whole-school anti-harassment policy are:  

 To raise awareness among staff, students and parents about harassment;  

 To actively counter harassment at the school  

 To provide strategies to resolve conflict and respect differences;  

 To create a school environment where all students, staff and parents feel safe and welcome;  

 To create a climate where it is okay to talk about harassment and ask for help; and  

 To promote positive mental health.  

 

3   Rights  
Every person has the right to feel safe. Any person who bullies another is denying them that right. This 
means we have to think about others (not just ourselves) in the classroom and in the playground. The right 
to feel safe means we have a responsibility to consider how we speak and act towards others. Harassment 
takes away a person’s sense of security. The right to safety means that any harassment of any kind is 
unacceptable. 

Every person has the right to be treated with respect and fairness. This means we show respect to other 

people and their property, in the class and in the playground. The right to receive respect and fair treatment 

requires from us the responsibility to show manners and courtesy towards each other.  

Every person has the right to learn. This means we do not adversely affect the learning of another student.  

 

At school it is everyone’s responsibility to take the necessary steps to stop harassing behaviour. The school 

will not tolerate any action that undermines a person’s right to feel safe, respected and to learn.  

 

4    Responsibilities  
4.1 School and staff responsibilities  
 

The school will endeavour to:  

 Have a member of staff as a Contact Person for cases of harassment 

 Ensure all staff are familiar with the school’s Anti-Harassment policy and provide appropriate 

professional development on a regular basis, including at the time of induction of new staff 

members.  

 Ensure that all accessible areas of the school are supervised thoroughly.  

 Involve students, staff and parents in the development and review of its Anti-Harassment Policy.  

 

Leadership team will strive to:  

 Support, promote, enact, maintain and review the anti-harassment policy and procedures  

 

Staff members will aim to:  

 Be familiar with the school’s Anti-Harassment policy.  

 Be models of caring and tolerant behaviour  

 Watch for early signs of distress in students. This could be evident in any aspect of school life.  

 Listen to reports of harassment and act upon these  

 Protect the person being bullied from further harm  

 Act to stop the behaviour recurring  

 Record identified harassment incidents  

 Educate all students with regard their responsibilities as bystanders to a harassment incident.  
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4.2 Student responsibilities  
Students who are bullied need to communicate about it with:  

 A teacher, staff member or student of trust and give full details of the event to their parents; and  

 Document the incident if requested 

 

Student witnesses to harassment should:  

 Intervene if they are able;  

 Seek teacher assistance;  

 Document the incident if requested; and  

 Actively support students they know who are being bullied  

 

4.3 Parent responsibilities  
Parents should:  

 Watch for signs of distress in their child such as, unwillingness to attend school, a pattern of 

headaches or stomach aches, equipment that has gone missing, damaged clothing or bruising  

 Take an active interest in their child’s social life;  

 Report to the school’s harassment Contact Person or any other member of the school staff if they 

know, or think their child is being bullied;  

 Keep a written record if the harassment persists. Who, What, Where and When?  

 Advise their child to tell a trusted teacher;  

 Tell their child there is nothing wrong with them;  

 Ensure they do not model harassment behaviour in interactions they have with the school staff 

and administration.  

 

5   Obscene calls  
The placement of obscene or harassing telephone calls (obscene communications) is a criminal offence, 

punishable to the full extent of the law. It is treated as a very serious matter by Peace Lutheran College.  

 

Should a staff member be found to have made threatening, obscene or harassing phone calls to another 

member of the Peace community, that staff member would face serious disciplinary action including 

possible employment termination. Similarly, should a student be found to have made inappropriate 

telephone calls, that student may be subject to suspension or exclusion.  

 
Further, such issues may be dealt with privately by the recipient of the phone call/s. This private action 
may include, the police being informed and an injunction being requested to officially prevent further 
contact between a caller and a recipient. 
 

6   Possible consequences 
Peace Lutheran College expects all members of the college community to treat others with respect and 
does not tolerate bullying in any form. In the event of a student being bullied, the college endeavours, in 
the first instance, to restore relationships between the two parties. The College reserves the right to, at 
any time, remove a student who displays bullying behaviour. Depending on the severity of the bullying 
behaviour there are a range of possible consequences.  
 
1. Discussion with a teacher and/or the Behaviour Management Coordinator 
2. Lunch time detention 
3. Restorative practice sessions 
4. After school detention 
5. Suspension 
6. Exclusion 
7. Reporting the incident to the police 

Definition 
Harassment occurs whenever another person is deliberately embarrassed, upset, physically hurt, or 
molested by someone else. 
It includes: 

 Bullying 
Physical: punching, hitting, spitting, damaging property 
Verbal: name calling, ridicule, threats, rumour spreading, nuisance phone calls. 
Non-verbal: extortion, intimidation, threatening signs, ostracism 
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 Racism 
Comments, gestures, ostracism on the base of nationality, skin colour, ancestry. 

 Religious Discrimination 
Ridiculing religious beliefs and practices 

 Sexual Harassment 
Deliberate, uninvited unwelcome comments or actions of a sexual nature. 

 Psychological harassment. 
 

Our College's Policy on Harassment 
We condemn any attitudes or behaviours that result in harassment of other people.  In fact, part of the 
Christian ethos of our school is a commitment to encourage a climate of love and care for each other. 
 

What you can do to support this policy 

 Care for and support one another. 

 If you witness harassment, act positively to restore relationships.  Defend the victim in a peaceable 
manner.  Report it so that the offender and the victim receive help. 

 Do not accept being harassed in any way yourself.  Make it clear to the person that you are 
offended or distressed by their actions and request that it stop. 
 

What to do if you are harassed 
 Act positively otherwise it will probably continue.  Stand up for yourself, but do not retaliate with 

violence. 

 Discuss your problems with a friend, parent or teacher in whom you can confide. 

 Seek advice on how to cope with or handle harassment.  Report the matter to your teacher, 
Chaplain, Head of School. 

 For sexual harassment there is a special phone number you can call which is the Lutheran Church 
toll free number 1800 655 628 for receiving complaints of sexual abuse. 

 

Course of action 

Any person who suffers harassment that has occurred on the College grounds or in connection with a 
College activity should report the incident to the College so the appropriate authorities can investigate the 
matter.  It is also important to keep confidential written records of all incidents (events, facts, dates, times, 
places, witnesses and action taken), access to which is limited to anti-Harassment personnel. 

What you can be sure about 
 The matter will be handled confidentially 

 Any retaliation will be dealt with strongly 

 Continued harassment will result in strong disciplinary measures, including suspension or 
expulsion if necessary 

 The whole aim of the policy is to restore relationships and establish a secure and accepting 
environment. 

 The College administration will actively work to eliminate all forms of harassment from the College. 
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