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Junior Resident - Boarding 

 

 

 

 

Introduction  

The role of Junior Resident within the boarding community is an important position. This position 
encompasses a number of different roles that must be performed to ensure the safe operation of 
the boarding house. You are a confidant, supporter, pastoral carer, motivator, contact, 
supervisor, mediator and disciplinarian to the boarding students within your boarding house. The 
Junior Resident needs to be supportive of the College’s ethos and values. 

 

Reporting Relationships 

 All staff are appointed by the Principal and this position is directly responsible to the 
Principal for proficiency and conduct. 

 This position reports directly to the House Parent or Senior Resident on duty for 
operational requirements. 

 

Purpose 

The Junior Resident will assist in the efficient running of the house under the direction of the 
House Parent or Senior Resident on duty and the Head of Boarding.  Junior Residents support 
both House Parents/Senior Residents and the Head of Boarding where requested. 

 

Duties and responsiblities 

The Junior Resident will: 

• Provide assistance to the House Parent or Senior Resident on duty in providing 
pastoral care to students and the general functions of the boarding house;  

• Assist more senior staff on duty in the daily routines of the boarding house involving 
the supervision of students and the general functioning of the boarding house using 
established routines, methods and procedures; 

• Ensure students rise, attend to personal hygiene, personal housekeeping and 
community duties under the direction of a more senior emplyee; 

• Supervise study and homework; 

• Assist supervisory staff with boarder activities and outings as directed; 

• Under general guidance provide supervision of meals and meal times. 
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Workplace Health & Safety 

The objective of the WH&S Act 2011, is to prevent a person’s death, injury or illness caused by 

a workplace, by a relevant workplace area, by work activities, or by plant or substances for use 

at a workplace. To meet this objective, exposure to the risk of death, injury or illness must be 

prevented or minimised. To achieve this, the Act establishes a framework by imposing WH&S 

obligations on certain persons who may affect the health and safety of others.  

Peace Lutheran College Staff are accountable for the day to day control of their respective 

operations. In addition to the mandatory duties imposed by the statutory requirements, staff have 

specific duties within the Work Health and Safety Plan (see PLC intranet).   

Management has the major responsibility for establishing safety policies and procedures 

however, most of what is planned and established must reach the staff on the job by way of 

supervisors and staff who are in frequent and close association with workers and students. 

 

Conclusion 

Junior Residents work in partnership with other areas of the College i.e. academic, pastoral and 
social. You are working in partnership with parents and guardians.  

 

 

 

I……………………………………………………………..as “Junior Resident” have read and 

understood the Role Description as outlined above. 

 

Signed……………………………………………………………….Date…………………… 

 

 

 


