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Overview 
 
This policy outlines SACS Consulting commitment to advancing gender equality and equity in 
all of its activities. 
 
By adopting a comprehensive and ethical approach, SACS aims to ensure that it engages 
fairly and equitably with all its staff, clients, candidates and other stakeholders, whether male 
or female, in a positive, respectful and constructive manner.  
 
Scope 
 
This policy applies to all staff at SACS Consulting, including contractors. 
 
Responsibilities 
 
Directors: 

 Actively support and promote this policy; 

 Set a good example of professional behaviour and establish high standards of 
behaviour in the workplace; 

 Take action when required and respond promptly, seriously and with sensitivity to 
every complaint 

 
Definitions 

 
Gender refers to the socially constructed roles, behaviours, activities and attributes that a 
given society considers appropriate for men and women. 
 
Gender equality refers to the equal rights, responsibilities and opportunities of women and 
men.  
 
Gender equity refers to the measurable equal representation of women and men. Gender 
equity does not imply that women and men are the same, but that they have equal value and 
should be accorded equal treatment. 
 
Sex refers to the biological and physiological characteristics that define men and women. 

 

 
Policy Statement 

SACS Consulting is an equal opportunity employer. 

This policy is based on the following principles: 
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 Recognise and respond effectively to the diversity of its staff, contractors, clients, 

candidates and stakeholders. In all key decisions and activities, SACS will account for 

the diverse interests and circumstances of all its staff, contractors, clients, candidates 

and stakeholder, taking particular account of gender, career stage and access to 

services. 

 Incorporate provisions to ensure gender equitable outcomes in all new initiatives. In 

considering any new or significantly redeveloped programs, services and activities, 

SACS will evaluate the program for its contribution to gender equity, as well as other 

parameters such as financial impact, risk, time and resource requirements. 

 Communicate the value of women in leadership roles. SACS will advocate for the 

specific benefits of a more gender-balanced approach to design direction, project 

management and business management. 

 Promote equality of employment arrangements. SACS will adopt, and promote within 

the profession, employment and recruitment practices that ensure women are 

recruited, paid and selected for promotion on the same basis as men. 

 Support the development of alternative and flexible career pathways within the 

company. SACS will identify, validate and offer guidance on flexible approaches to 

recognition, reward and career progression for women. 

 Actively seek input on the needs of women members. SACS will provide effective and 

readily accessible channels to provide feedback or unsolicited suggestions, ideas, 

concerns or complaints relating to gender equity. 

 Ensuring that all staff and contractors have an understanding of gender issues and the 

principles outlined in this policy. 

 


