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1. Message from Key School Bodies
1.1 Message from the Teaching Principal
2020 was a year that no one will forget in this lifetime.
Before the school year commenced, our board and staff met together for a ‘Vision Day’ that
helped us to refocus on our heritage and educational ethos - We All Together.
It was an insightful day where we were able to reflect on the unique nature of our small
school and its beautiful home-like environment and setting. We spent the day acknowledging
the blessing that our school was to each and every child and the community as a whole. We
thanked God for equipping us with the ability to provide individualised care and education to
all our students. We were so excited about the eventful year ahead.
As it turned out - it was very eventful!
Within the first month our school closed due to catastrophic fire danger. This was followed by
battering storms that left us with trees and fences down, broken play equipment and days
without electricity. But more than just having to combat the weather, it was the year that a
global pandemic, that no one was expecting, came and changed our life as we know
it…including our education system.
Thanks to the love and dedication of our teachers and staff, we learnt to adjust and adapt our
teaching and learning to a home-school model where our students continued to learn
successfully at home. During Term 1, we worked hard designing new timetables and creating
weekly packs for at-home learning. As we already programmed for our children as
individuals, we were able to ensure that what our students were learning at home was
tailored specifically to their abilities and needs. If parents were unable to pick up the
educational packs from school, one of our team dropped the pack to the front door (at a
Covid-safe distance).
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In Term 2 we attempted to Zoom some lessons! This had varied results as parents attempted
to log several children onto different computers simultaneously (if they had enough), whilst
dealing with crying toddlers and babies or trying to work from home themselves! I am sure all
schools found using technology both a blessing and a hindrance at times.
Despite the turmoil going on around us, we continued to build our school. The local
government community grant that we received enabled us to build a new car park for our
teachers, a disabled access path to our main school building and new perimeter fencing. The
whole community worked together to complete the project, laying grass and landscaping the
surrounding areas. It was a wonderful opportunity for us to work as ‘we all together’ once
again.
The students in our stimulating high school had a wonderful year challenged by different
subjects. In 2019 we farewelled our teachers Helen and Betty, but in 2020 we were blessed
with Nathan Ravesteyn who took on the challenge of our one-teacher high school position.
Our student numbers grew, and the highlight of the year was building a chicken coop for the
new feathered members of school that will be joining us in 2021.
Our numbers in the primary school reached capacity and our resources were stretched, but
as always God had his hand of protection over our school and everyone who was a part of it.
As I reflect on the year that was and the hope of the years to come, I would like to again take
this opportunity to thank our teachers, our support staff, our Board and our community for the
unified effort that was required for 2020’s success. We look forward to welcoming Stage 5 in
the new year.
God is good all the time,
Ann Russell
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1.2 Message from the Board
It is with thankfulness that I look back on 2020 and write this report on behalf of the Board of
Yanginanook School. This was the first year that I served on the Board and was joined by two
new members. Our Board of seven rolled up our sleeves to continue what the previous Board
had started. Our vision and goals were clear:
●
●
●

Ensure Yanginanook’s longevity;
Ensure the vision of a high school;
Remain true to our vision and mission while updating the Constitution.

How were we planning to do this? By the grace of God and following our mission:
We All Together
2020 was a year like no other. Apart from the goals laid out before us, the whole nation was
afflicted by drought, bush fires, storms and a global plague. Our community, especially our
staff, pulled together and navigated the highs and lows of storm damage, pandemic
restrictions, personal challenges and community celebrations.
After many years of serving and providing for our school, our Founders and landowners,
Donal and Gaye Carr, have decided to move on to their next season of life and sell their
property. Both the Carrs and the Board wished to achieve longevity for the school, this meant
exploring various options in preparation for the change of land ownership in 2022. The Board
met every month, with additional meetings in between, and arranged, with the support of our
Founders, that a long-term lease agreement be built into the sale of the land. This has
ensured that new landowners will be sympathetic to our school for many years to come. It is
quite remarkable how much Donal and Gaye do in the background and so the changeover
also kickstarted several internal processes that had to be formalised. We continue to submit
both the Carrs and the next season of our school into the faithful hands of our Lord and
Saviour. We choose to continue to put our trust in Him as He guides us through the next
steps, Proverbs 16:9.
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As part of growing our school and developing a high school, we were
awarded a small grant to pave a disability pathway to the entrance of
the school. The Board took the opportunity to invest into the safety of
our high school students by constructing a driveway away from the
high school building to make the drop off and pick up zones a safe
place for all. Although a lot of the project was built over the holiday,
the entire community worked together to accommodate the
inconvenience of the construction. When it was all done, the entire
community came together while practicing covid safe restrictions, to
plant and nurture grass which our children now enjoy. We are truly
thankful for these much-needed upgrades.
The vision of providing unique Christian education to learners beyond
Year 6 required a guarantee of funds for a new building. A lot of
hours were spent applying for a government grant and we won it! A
big thank you to Ann and Martin Russell who spent hours creating
and submitting this Masterplan:
https://docs.google.com/document/d/1oqLMA1SS0x-7xNq1y3ZwrE5v
wqFSCGiXGmC5eYDvuVY/edit
Part of the vision is the actual high school building. Plans have
required several attempts in design due to fire ratings changing and
other challenges presenting themselves. We are so thankful to Lord
for the creative new plans that have been drawn up and look forward
to seeing them materialise over the next year. We believe for favour
as these plans go for approval and a builder is assigned.
Accreditation from Kindergarten to Year 10 was another huge
steppingstone in materialising the high school vision. We are so
thankful to Ann and her staff for the additional hours spent on
planning and preparing for this accreditation. We celebrate with you!
As we approached the schools’ 40 th Anniversary, we were in a
position to hear from the Founders and revisit and update the
Constitution. Great care was made to ensure that the beautiful
essence that makes our school unique and Christian was
maintained. The plan is to adopt this new Constitution at the 2021
AGM.
Covid-19 presented challenges for our staff in programming and
education, but it also required our incredible staff to take on extra
commitments that parents would normally have been involved with. It
is with sincere hearts that we thank our committed teachers, who not
only carried us through the year, but helped our children to thrive. A
big thank you to: Nathan, Ann, Priscilla, Jo, LauChi, Chantelle, Linda,
Caroline, Kath, Woody, Steph and Kila. We could not have done this
without you!
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2020 was an exciting year as we welcomed Nathan as our new high school teacher,
ex-student Kila as our first Administrator, and Kath as our much-loved Government funded
Chaplain. All of them have settled into our community beautifully and contributed in wonderful
ways. Thank you!
To conclude, each child, each staff member, and each family member is important and
unique. We can’t get along without each other. I am reminded of the apostle Paul’s words in
the first letter he wrote to the Corinthians: ‘The human body has many parts, but the many
parts make up one whole body… This makes for harmony among the members, so that all
the members care for each other. If one part suffers, all the parts suffer with it, and if one part
is honoured, all the parts are glad. All of you together are Christ’s body, and each of you is a
part of it.’ 1 Corinthians 12-27.
This sense of ‘We all together’ has never been more important than it is now, especially as
Covid-19 continues to place further restrictions on us in 2021. I write this reflecting on an
incredibly challenging and productive 2020 and am grateful for a year of standing together, a
year of new growth together, a year of growing together and a year of receiving together. May
I affirm all of you, each one, for the important and significant place that is yours in the life of
Yanginanook Christian School.
Celeste Shackleton
Board Member and Secretary
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2. School Contextual Information
2.1 What makes Yanginanook School Unique?
Yanginanook is an Aboriginal word that means ‘we all together’.
We are a unique multi-age school for children in Kindergarten to Year 8. We have established
a secure and fun learning environment where children want to come to school and learn.
Yanginanook provides each student with a balanced education in supportive and motivating
classrooms that promote creativity, confidence, self-discipline, excellence in learning and
competent social skills. Our teachers dedicate all programming and teaching hours to meet
the needs of individual students so that the community can function efficiently and blossom.
Yanginanook is a non-denominational Christian School that has been educating children
successfully since 1982. We believe that every student has God-given abilities and that these
are to be encouraged and nurtured in the School environment. Our students come from a
wide variety of cultural and learning backgrounds.
Yanginanook:
● has a multi-age approach where children are challenged with work according to their
ability rather than their age;
● fosters a love of learning, positive self-esteem and Christian values;
● recognises and nurtures the unique qualities of each child and provides a specifically
tailored program to meet individual needs;
● encourages kindness, tolerance and cooperation rather than competition;
● has an open door policy where parent involvement is both welcomed and encouraged.
Why Multi-Age?
Our multi-age environment caters for all students, including children who are gifted and
talented and/or experiencing learning difficulties. Our environment enables all children to
succeed and reach their potential.
Within the mixed age group, younger students benefit from helpful role models and often
aspire to higher levels of learning. Older students take on important responsibilities and vital
leadership roles, sharing their knowledge and skills.
All students play an important role in the School community and benefit from positive social
skills, respectful behaviours and increased self-esteem
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KLA Integrated Learning in the K-6 Classroom
Yanginanook uses an integrated learning approach. This means that the topic area chosen
for the term incorporates all the NSW Curriculum Key Learning Areas. Students study each
topic in depth and all together.
We have found that this approach stimulates the learning environment and encourages
students to develop a natural love for learning. Lessons flow from one-to-another and
students receive a comprehensive education on each topic.
Our approach also offers the flexibility to cater for the interests of the children.
Stage 4 (Years 7 & 8): Meeting the RoSA Requirements
Our high school expanded into Year 8 in 2020.
At the end of 2019 we farewelled our two high school teachers Helen and Betty and
welcomed Nathan Ravesteyn into our community. Nathan had recently moved back to
Sydney from the Northern Territory where he had been teaching in Indigenous communities.
We employed Nathan to teach the majority of our Stage 4 subjects to continue the
‘one-teacher’ model of our school, whilst ensuring our students met the outcomes for the
Record of School Achievement (RoSA). Our high school students had a wonderful year as
they were taught, inspired, challenged and encouraged by Nathan to be the best that they
could be - unique and gifted individuals created by a loving God.

Active and Healthy Lifestyle
All our students are encouraged to have an active and healthy lifestyle at Yanginanook.
During recess and lunch breaks all children make use of the mini sports oval, climbing frames
and sandpits. Children enjoy playing a variety of team games that they initiate - including
cricket, soccer, basketball, handball, chasings and wide games.
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Our multi-age approach encourages all children to play with their same-age peers as well as
students of different ages. Through multi-age games the children learn to:
● negotiate and respect each other’s point of view;
● accommodate and accept differing abilities;
● lead and nurture others.
We also participate in off-site sporting activities each term, these include Aerial SILKS,
swimming, surfing, ten-pin bowling, gymnastics, the Home-schooling Athletics Carnival and
athletics at Aussie Gems.
Creative Learning
Yanginanook offers a variety of creative learning experiences. Weekly creative art lessons
occur, and all students are encouraged to express themselves and shine.
Students participate in weekly music lessons including singing, dancing and playing
instruments. Our students can learn a specific instrument on the Music Bus that visits our
school once a week. They can choose from guitar, keyboard, drums and singing lessons.
Each year our students usually help to write a Christmas Play where each child is involved in
learning his or her lines, designing costumes and the making of props and stage settings for
their innovative performance; however, due to COVID19 this did not occur. Instead, our
students were involved in creating a variety of online iMovies that could be shared with
parents at the end of the year via a private YouTube channel. Although the students were
unable to perform ‘live’, they had a lot of fun learning how to produce their own movies for a
shared online experience with their families.
All of our students are currently learning Japanese with our experienced teacher Lau Chi
Stevenson.
Facilities
All Yanginanook students benefit from having access to all the School’s facilities. We have a
range of home-like facilities that include classrooms (for each learning stage), an extensive
library, a large kitchen (and kitchenettes in each of the high school rooms), technology and
group-learning areas.
The outdoor facilities include a mini sport’s oval, play equipment, sandpit, vegetable gardens,
compost/worm farm and frog pond - all surrounded by beautiful, native bush land.
The School's kitchens and vegetable gardens give an added dimension to a standard school
program. Our students can:
● plant seeds and seedlings to monitor the growth of different plants;
● fertilise the garden bed with the school’s own compost and worm farm;
● be involved in a healthy eating program where students cook recipes, using
vegetables and herbs from the garden.
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3. Student Outcomes in Standardised Testing: NAPLAN
3.1 National Testing Results
The 2020 NAPLAN was cancelled due to COVID19.

4. Professional Learning and Teacher Standards
4.1 Teacher Qualifications and Workforce Composition
As Yanginanook is a small school, it is our priority to employ teachers who are capable of
successfully teaching Kindergarten to Year 6 within a multi-age classroom and/or Stage 4
RoSA subjects.
Our teachers have a teaching qualification from a higher education institution, category (i) as
defined by the Institute of Teachers Act 2004. All relief teaching staff have the same teaching
qualification and are approved to teach in NSW schools.
2019 Teacher Accreditation Status
Teaching Position

Full-time equivalent

Accreditation Status

Teaching Principal

1.0

Proficient

Primary Teacher

0.8

Proficient

Primary Teacher

0.4

Provisional to Proficient

Primary Teacher

0.2

Provisional

High School Teacher

0.2

Proficient

High School Teacher

1.0

Provisional
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4.2 Professional Learning Undertaken
Our teachers participated in a variety of online Professional Development courses during
COVID.
Professional Development undertaken (as defined by the TA Act) by our staff included:
● Be You: Mental health courses (online, Beyond Blue)
● Mandatory Child Protection Modules (for all teaching staff)
● Provide First Aid - full course (for all staff employed)

5. Characteristic of Student Body
Our School continues to blossom with small enrolment growth from year to year. In 2020 we
had 38 students from Kindergarten to Year 8.
Our students came from a range of cultural backgrounds, including Aboriginal and Torres
Strait Islander peoples, and several students had diagnosed learning difficulties.

5.1 Student Attendance Rate 2020
The annual Student Attendance Rate for the whole school was 95%. Attendance rates for
each school year cannot be published due to small student numbers and confidentiality.
Individual attendance rates are available in the Attendance File located in the School’s office
and online in our Sentral Portal.

5.2 Management of Attendance and Non-attendance
Attendance Policy: Yanginanook School
1. Objective
Yanginanook School will ensure that a register of enrolments and daily attendance of all
children will be kept and maintained at the School.

2. Student Information
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The following information on each student is collected and uploaded on the School’s Sentral
portal (a hard copy of this information is filed in the Students’ Record Folder):
1. Student’s name, date of birth and address
2. Name, telephone and contact details of parents/guardians
3. Date of enrolment
4. MCEECDYA background information
5. Previous school enrolment details (if student is older than 6 years)



6. Destination and date of students leaving (if destination unknown, notifying the
Department of Education officer with home school liaison responsibilities of the
student’s full name, date of birth, last known address, last date of attendance,
parents’ names and contact details, an indication of possible destination, other
information that may assist officers to locate the student, and any known work
health and safety risks associated with contacting the parents or student)
7. Data on absences where a student is absent for more than 30 days (Principal to
access the mandatory reporting requirements on the Keep Them Safe website
to determine whether a report is required)
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3. Attendance and Absences
Daily attendance and absences of individual students will be recorded online through Sentral
Education: School and Student Management Software, and then a copy will be printed,
signed and filed at the end of each term.
3.1 Notification of Absences
All parents(s)/ guardian(s) are expected to notify the teaching staff of their child’s absences
with a Skoolbag notification (preferred method), phone call, text message, email or letter. The
Principal will follow-up any unexplained absences with a phone call to the student’s
parents(s)/ guardian(s). Parents/guardians will be notified regarding poor school attendance.
Any unsatisfactory attendance information will be transferred to the student’s files.
3.2 Roll of Daily Attendance
The School will maintain a roll of daily attendance (taken by teachers) that includes the
following information for each student:
● Daily attendance and absences (using the common code by the Minister)
● Reasons for absences with appropriate documentation (in person, text or email to
teaching staff or Skoolbag online notification).
Copies of the information in the register of enrolment and in the roll of daily attendance will be
stored off-site on the Sentral Portal.
3.3 Historical Information
The register of enrolment will be available for a minimum of five years and then archived
thereafter for three years.
The Roll of Daily Attendance will be retained for seven years after the last entry is made.
Student records will be kept for six years after the student has turned 18 years of age.
3.4 Application for Exemption of School Attendance
Our School understands that there may be situations where parents(s)/ guardian(s) wish to
take their children out of the school environment for more than two days due to medical or
extracurricular activities.
Parents(s)/ guardian(s) are requested to discuss the specific circumstances with the Principal
and complete an Application for Exemption from Attendance at School Form as soon as
possible.
If agreed to, the Principal will accept, sign and file the application in the Attendance File. The
Head Teacher will then complete the Certificate for Exemption from Enrolment at School
Form, making a copy and giving the original to the parents/guardians. An ‘M’ (for exemption)
will be recorded on the daily attendance register for the child on these days.
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3.5 Holidays Outside of Vacation Periods
A Certificate of Exemption can not be given for a holiday. Families are encouraged to holiday
or travel during school vacations; however, if travel occurs during the school term the
following codes will apply:
●

Absences will be recorded as ‘L’ (leave) if the Principal accepts the reason for
absence.

●

Absences will be recorded as ‘A’ (absent) if deemed unjustified by the Principal.

All holidays and travel taken outside school holidays will require a written letter from the
child’s parent(s)/guardian(s). These will be filed in the School’s attendance file.
If the period of absence is in excess of 50 days, the student may be eligible to enrol in
Distance Education.
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5.3 Enrolment Procedures
Enrolments are processed in order of receipt and careful consideration is given to each
applicant based on his or her individual needs and the ongoing needs of the current student
body. Continued enrolment is also based on these requirements.
Our enrolment procedures are outlined in our Enrolment Policy below:
Enrolment Policy: Yanginanook School
1. Objective
To outline the enrolment requirements for Yanginanook School.
2. Explanation
Yanginanook School is open to school-aged children whose parents/guardians are seeking to
give them an education that is consistent with the Christian and multi-age philosophy of the
School. Enrolment is subject to availability of places and the School’s ability to meet the
learning and social needs of the child and the students currently enrolled at the School.
While this policy is as comprehensive as possible, there will inevitably be some situations
which are not specifically covered. In such instances, it is the Principal’s responsibility to
decide the appropriate course to take in the circumstances.
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3. Implementation
When a family is interested in enrolment at Yanginanook, all parties (namely the family,
Principal, teaching staff and School Board) are encouraged to explore whether Yanginanook
can meet the specific needs of the child and family. Careful consideration must be given as to
whether the School’s educational approach is suitable for the child’s learning style. To ensure
that the School environment is appropriate, the following enrolment steps are required - in the
interests of both the child being considered and the current student body.
Step 1: School Tour
An initial school tour (with or without children) needs to be organised with the Principal and/or
teaching staff and can occur before school, after school or during break times. Prospective
parents/guardians will be given an enrolment pack and taken on a tour through the property
to learn about the ethos of the School and its parent-run community.
Step 2: School Visits (students with parents/guardians)
After the initial school tour, families are encouraged to visit the school with their child one or
more times. They are encouraged to chat with other parents (whose children attend the
School) and to ask questions in order to develop a familiarity with the School’s vision and its
community. Parents/guardians should bring all copies of any existing school reports, doctor’s
reports and any other documents that can provide the School with a clear and documented
understanding of any successes and challenges the child is/has experienced. All
documentation needs to be cited by the Principal and/or School Board before Step 3 can
commence.
Step 3: Trial Days (students without parents/guardians)
The child visits the School officially over three or more full days within the period of one
month (usually 3 or more consecutive days) to spend time with the other students in the
regular learning environment. The child is encouraged to explore the new environment on his
or her own:
● Parents must complete the Student Personal Details Form and give it to the Principal
prior to these days.
● High School students need to read and sign the Student Code of Conduct before trail
days.
If enrolment is sought at the end of the School year, or during the holiday period, trial days
can occur within the first week of a new term. If all parties believe that Yanginanook is the
right school for the child then attendance can continue concurrently with Steps 4 to 5 of the
enrolment process.
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Step 4: Enrolment Meeting
If the trial days are successful, prospective parents/guardians are required to attend an
enrolment meeting, with a member of the School Board, the Principal and appropriate
teaching staff, to discuss the child’s possible admission.
This meeting is used to discuss the child’s trial days at the School, the child’s learning needs
and the operation and management of the School, including parental responsibilities and
expectations. All necessary documents from the School and specialists/doctors must be
finalised at this meeting.
Step 5: Enrolment Confirmation
Prospective parents/guardians are asked to read and commit to the School’s ethos as stated
in the Objects of Yanginanook Ltd and the Statement of Faith. Parents/guardians are
required to sign the following forms and pay a $400 non-refundable deposit (which comes off
the first year’s fees):
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1. Conditions of Enrolment and Commitment to Ethos Form
2. Student Personal Details Form
3. Fee Payment Terms and Conditions Policy
4. Fee Payment Options Form
5. Annual Reporting Policy
Parents/guardians are also required to provide the school with a copy of their child’s Birth
Certificate and Immunisation Record (original or certified copies need to be viewed by the
School).
Forms that must be completed and sighted before parental involvement with the School can
commence includes:
● A Working With Childrens Check (and validation)
● A Driver’s Application (including a copy of a current Driver’s License and car
registration number).
NOTE: Refer to Working With Children Check & Volunteer Driver’s Application Policy
Step 6: Acceptance of Enrolment
Once these forms are discussed and signed, parents/guardians are informed that the
student’s initial enrolment will be reviewed after one term, and at any other time deemed
appropriate by the Board, according to Yanginanook’s ethos, policies and procedures.
Enrolment at Yanginanook School can only commence once all requirements have been met.
Acceptance of enrolment rests with the Principal, teaching staff and School Directors.
4. Enrolment Numbers
Student numbers are limited to approximately 25 students per teacher employed. When no
places are available, families are encouraged to put their child’s name on the Enrolment
Waiting List. Siblings are given priority when a place becomes available, then places are
offered in order of date of receipt subject to the best interests of the present student body.
The School may offer flexibility of attendance but the Principal will determine specific days in
consideration of a weekly program suitable for the needs of each student.
Future enrolments usually occur through family members and word-of-mouth. However, the
School may also advertise student vacancies via the School website, the local newspapers
and shopping centre educational displays. etc.

Annual Report 2020 for Yanginanook School June 2020

Page 18 of 31

5. Students with Disabilities (Learning Delays/ Learning or Behavioural Challenges)
Yanginanook School offers an individualised education for all its students. The teaching staff
work with the parent body and school community to help meet the diverse needs of all
students.
Parents/guardians of students with disabilities (diagnosed or imputed learning challenges)
need to provide the School with all available information and documentation so that an
informed enrolment decision can be made prior to the enrolment meeting (Step 3). The
advice of an external educator or specialist may be sought if deemed necessary.
Enrolment places will be offered to students with disabilities based on the educational needs
of the current student body and the individual child applying for enrolment (approximately
1:5).
As with all students, initial enrolment will be reviewed after one term and at any other
time deemed appropriate by the Board.
6. Consideration of Enrolment
Where necessary, Yanginanook School reserves the right to exclude students from
consideration for enrolment:
● if they have been refused entry at another school, or if they have been withdrawn from
another school pending exclusion, or if they have been asked to leave that school;
● if any parents/guardians are unable to agree to, and sign all areas of any application
form;
● if the Principal, or board member, determines that the enrolment of that student has
the potential to create conflict at school or within the family;
● if the Principal, or board member, determines that the School does not have the ability
to provide a successful learning program for that student;
● if the Principal, or board member, determines that there has been lack of disclosure by
the family
● without specific explanation.
7. Immunisation
Under the Public Health Amendment (Review) Act 2017 (NSW), existing legislative
provisions that have applied to primary students, regarding requesting and recording proof of
immunisation status, have been extended (from 1 April 2018) to high school students.
This Act requires principals of high schools to obtain information about a child’s vaccination
status at enrolment and allow a public health office to exclude a child with a vaccine
preventable disease, or an unvaccinated child, from high school during the outbreak of a
vaccine preventable disease.
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A parent can refuse to provide a History Statement to the School, but their child will be
classified as not immunised and may be excluded from the School if there is an outbreak of a
vaccine-preventable disease in the School.
The Immunisation History Statement which is issued by the Australian Childhood
Immunisation Register (ACIR) is required as proof of immunisation status for enrolment at
any school under the NSW Public Health Act 2010 (NSW). The Personal Health Record
(Blue Book) is not acceptable evidence.
The School will need to retain the Statement for three years after the child has left the
School.
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6. School Policies
Yanginanook School keeps full copies of all our policies on file in the School’s office and
online in the School Board’s shared files. All our policies are updated to meet legislative
requirements, this information is obtained from AIS and CSA on a monthly basis.
Our School’s community has access to all of these policies at School. Staff employment is
dependent upon compliance with all Yanginanook Policies and Procedures concerning
student welfare, anti-bullying, discipline and complaints and grievances. The Child Protection
(Working With Children) Act 2012 (NSW) and Children and Young Persons (Care and
Protection) Act 1998 (NSW), including the Children Legislation Amendment (Wood Enquiry
Recommendation) Act 2009 (NSW), the Ombudsman Act 1974 (NSW) and Ombudsman
Amendment Act 1998 (NSW), the Commission for Children and Young People Act 1998
(NSW), the Keep Them Safe Reforms 2009 (NSW) and the Children’s Guardian Act 2019
(NSW), all underpin the policies of our School. The Work, Health and Safety Act 2011 (Cth)
also impacts Student Welfare policies.

6.1 Overview of Anti-bullying Policy
Yanginanook School is a community of staff, students, parents and caregivers who seek to
treat each other in a Christ-like way. Bullying is directly opposed to the way we believe Christ
would have us relate to each other. We believe that God values every person equally and
therefore we should care equally for all parties involved in a situation involving bullying. This
policy aims to assist in the promotion of a safe school environment by reducing the
occurrence of bullying and reconciling the parties involved.
Our policy sets out clear definitions of what bullying is and is not (including cyberbullying), a
flow chart of responsibilities and the process for reporting, signs of harassment, bullying or
abuse, prevention strategies, teaching strategies, information for students and helpful
contacts for all involved in a situation where bullying may or is occurring.
This policy was updated in 2020 to ensure that it catered for Stage 4, high school students.

6.2 Overview of Child Protection Policy
This Policy document is provided and made available to staff, including employees,
contractors, the Yanginanook Board, and relevant voluntary workers during their employment
or engagement with the School to ensure a clear understanding of their duties and
obligations under the key items of child protection legislation in NSW.
This policy sets out staff responsibilities for child protection and processes that staff must
follow in relation to child protection matters. This policy applies to all staff members, which
includes employees, contractors and volunteers.
Our Child Protection Policy outlines key legislation and links to related School policies, the
training of staff members and Working With Children Check Requirements, risk assessments
& reporting procedures, reportable conduct, disciplinary action & confidentiality and criminal
offences.
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This policy will be updated in 2020 to meet changing legislative
requirements.

6.3 Overview of Pastoral Care Policy
The aim of this policy is to ensure the welfare and well-being of all
students at Yanginanook School. Our School recognises that
individual children have a range of personal and academic needs to
be met whilst at Yanginanook. In meeting these needs the School will
develop individual learning programs for each child within the wider
school curriculum.
It is recognised that children may have physical or medical problems
that may impair their ability to learn and influence their social
interactions. All efforts will be made for such children to feel relaxed
and confident while at school.
This policy was updated in 2020 to include the homework
requirements of our Stage 4 students and to adjust the implementation
of the procedures and contact details of outside agencies that may be
contacted.

6.4 Overview of Positive Guidance and Behaviour
Management Policy
Yanginanook’s name means “We all together” and the education of its
students is a shared approach between the teaching principal,
parents, and the School Board. The overarching ethos of the School
with regard to our behaviour is that we all “do unto others what we
would have them do unto us”; following the biblical principles that
Jesus modelled for us in the Bible. Our overall objective is to provide a
happy, caring and nurturing environment in which all feel valued and
trusted, showing respect and concern for one another. Students at
Yanginanook are learning self-control and self-discipline.
Our approach to Behaviour Management is overwhelmingly positive.
Behaviour expectations are high and copies of a shared document of
rules/expectations are displayed in each learning area.
Our Positive Guidance and Behaviour Management Policy is based on
principles of procedural fairness. We involve parents/guardians in all
processes of behavioural management, including the processes of
procedural fairness for suspension and expulsion.
The provisions of the Education Reform Amendment Act 1995 (NSW)
state that corporal punishment is not to be used in NSW Schools.
Yanginanook complies with this Act and prohibits corporal punishment.
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Yanginanook will not tolerate any action that lessens an individual’s right to feel safe and will
take the necessary actions, as outlined in our policies, to stop such behaviour.
Discrimination, Bullying and Harassment are unacceptable behaviours.
This policy was updated in 2019, and again in 2020, to ensure that it met the changing
needs of our students as they entered the high school years. Teachers worked together to
change the flowcharts for positive behaviour management within and outside the classroom.

6.5 Overview of Grievance and Complaint Policy
This policy provides a step-by-step process for resolving complaints or grievances, to
ensure that they are dealt with in a confidential, timely and appropriate manner. It is our
School’s aim to ensure all matters are resolved to the satisfaction of the individual and the
School community as a whole.
This policy is available publicly on our website. This policy was updated in 2020 with new
contact details to incorporate the new registration requirement for stakeholders, other than
staff, in particular parents and caregivers, to have ready access to making complaints of
‘reportable conduct’ of staff.

6.6 Overview of Technology Usage Policy
The objective of this policy is to ensure the safety and security of School property, staff and
students in relation to email and electronic facilities. It is recognised that there is a potential
for damage to computers or other electronic equipment, as well as harm to individuals arising
from the misuse of email and/or Internet capabilities. This policy was updated in 2020 to
include a Student High School agreement for acceptable technology usage.
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7. School Determined Improvement Targets
7.1 Current year: 2020
Improvement Area Target

Status

Whole school

Commence and complete the building
works for a new driveway, staff parking
area and disability footpath between
school buildings.

Commenced building works March
2020
Completed August 2020

Continue the process for applying for a
grant, seeking council approval, to erect a
modular classroom/hall for Stage 4 &
Stage 5 classes.

Grant application completed March
2020
$350000 Government capital grant
approved September 2020.
Building approval and works to
commence in 2021 (ASAP!)

Employ a new Chaplain, as Chris Roberts Kath Purkis employed January
is moving out of the area.
2020
Installation of NBN when in the area - to
cut the costs associated with the current
need to use a 4G hub for WiFi/Internet.

This has been postponed in the
area until 2021

Increase school advertising through
Facebook and a new brochure. Board to
put together a new ‘marketing package’.

Commenced April 2020 with great
success. Budget given by the
board. Priority area is to advertise
the high school

Seek new board members from within the Jennifer Staj, Celeste Shackleton
school community. Board members to be and Duncan Anderson joined the
put forward for the 2020 Annual General
board June 2020
Meeting in June.
Teaching and
Learning

Commence Year 8, employing
appropriate, qualified teaching staff

Nathan Ravesteyn was employed
in January 2020 to teach Stage 4.

Apply for Registration and Accreditation
for Year 9 2021

Paperwork completed March 2020
and Year 9 approved for 2021

Staff to join the BeYou (Beyond Blue)
portal - for Professional Development in
mental health and well-being

All teaching staff completed 2
online modules in 2020 - sharing
ideas and notes on an online
platform

Purchase extra laptops for the growing
technology needs within the curriculum,
especially for K-2 and Stage 4 students

5 new laptops purchased May 2020
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7.2 Next Year: 2021
Improvement areas
● Purchase new iPads for our K-2 students.
● Convert and use the School’s bottom shed as a second high school learning
area - building a kitchenette and ensuring it is safe for student use. Air
Conditioner and heater will need to be purchased/donated.
● Enable the teaching Principal to have less face-to-face teaching to ensure that
the school can meet all mandatory requirements (and that she does not burn
out!)
● Employ a second high school Maths/Science teacher to complement our
existing English/Technology teacher (Nathan Ravesteyn) as we extend into
Stage 5.
● Apply for Year 10 registration and accreditation 2021
● Continue to seek approval for Yanginanook Limited to be a TAA (until 2025)
● Update the School’s 20 year old Constitution!
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8. Initiatives Promoting Respect and Responsibility
8.1 A Whole School Approach
As a small parent-run, Christian school, the on-going promotion of respect and responsibility
occurs in all areas of Yanginanook school life. However, specific actions undertaken are listed
below.
● Welfare, discipline, grievance & complaints, and anti-bullying policies are updated,
read and adhered to by all members of the School board and staff. All parents are
encouraged to read the policy file that is readily available in the School’s office area.
● All students engage in a daily sharing and prayer time. Students are in a safe and
supportive environment where they can share their ups and downs. They are given the
opportunity to listen to and respond to the needs of others.
● The teaching of biblical principles occurs daily, in a non-confrontational setting.
Students are taught to respect one another and to live a life serving others.
● All students are involved in a buddy system where the older students nurture and care
for younger students.
● All students are involved in presentations and performances (English, drama, dance
and music) where individuals have an active role and can invite parents and friends to
watch them ‘shine’.
● The school frog pond and vegetable garden are regularly maintained by students to
help preserve the natural environment and to encourage healthy eating/cooking. The
school also uses a compost and worm farm to help teach the children the importance
of sustainability.
● Each year students discuss and construct a list of School Rules. Students help to
implement ‘fair’ positive and negative consequences for individual actions in relation to
this list.
● Students actively recycle (and reuse where possible) their rubbish and are involved in
activities that promote saving water and using minimal electricity.
● A peer reading program operates daily. Children learn respect and responsibility
through the older children teaching younger children important literacy skills.
● Students participate in a range of excursions and sporting activities each term, at a
variety of locations, where appropriate behaviours are modelled, expected and taught.
● Students participate in a variety of special days, e.g. Anzac Day, Remembrance Day,
Sorry Day and National Tree Day.
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● All students have weekly cleaning jobs that help to maintain a healthy and clean
school environment, working together as a team.
● Families attend community working bees each term to maintain and clean the school
facilities and property.
Yanginanook 2020
● Students raised over $500 for their sponsored child through Compassion Australia.
Families filled Christmas ‘shoe-boxes’ with gifts for children in neighbouring,
developing countries.
● Our School worked together to ensure that we remained a COVID-safe environment.
Meetings were held online and via phone calls. Staff took on extra cleaning
responsibilities and parents cleaned the school each week, following the necessary
COVID safety protocols. All students washed their hands and followed all COVID
guidelines to stop the spread of germs wherever possible.
● All students were involved in community projects, including the RSL My Country
Competition, Warringah Library Writing Competition, The Premier’s Reading
Challenge and Operation Christmas Child.
● Students celebrated NAIDOC Week with a range of age-appropriate activities.
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9. Parent, Student and Teacher Satisfaction
Our aim is to ensure the satisfaction of parents, students, teachers and all staff within our
small community. Our Christian principles provide a biblical framework to make sure our
educational procedures are Christ-centred and prioritise the spiritual, physical, emotional and
academic development of each student in a caring home- like environment.
There is a Community Planning Meeting each term to discuss any ongoing or new issues that
relate to the school. These occurred on Zoom during COIVD19. During these meetings,
discussions included term topic teaching programs, excursions, parental involvement,
upcoming community events (if any!), timetables and rosters, WHS issues, etc. Issues and
decisions were dealt with as a group during these meetings to ensure the satisfaction of the
school’s community - on a term-by-term basis. All members of the school community are
invited and encouraged to attend these meetings. Detailed minutes of all meetings are sent
to all members of the community.
All parents are expected to be actively involved in the day-to-day running of the school and
the education of their children. Any sensitive issues that cannot be dealt with publicly are
spoken about privately with the teacher and elevated to the school board if deemed
necessary (as outlined in Yanginanook’s Grievance and Complaints Policy).
During the Term 4 Community planning meeting, parents were questioned about their overall
satisfaction for the 2020 school year. Students and the teachers were questioned during that
same week.
The overall satisfaction for Yanginanook 2020 was extremely positive, especially during the
COVID disruptions that our school dealt with personally and compassionately. A selection of
parent, student and teacher comments are recorded below:

9.1 Parent Satisfaction
● I had no idea how much our teachers did - for individual children. I had three
completely different lots of work for my three children to complete at home. I must
admit that I did enjoy no school for a while…. but I was so happy to have them back at
school. Thank you, Ann, Chantelle, Jo and Priscilla, for all that you do behind the
scenes and the encouragement you give our children face-to-face.
● The new driveway and drop-off area has made such a difference! To be able to know
your child is safely inside the gate has been such a blessing to me. The community
rallied together to complete the project, towards the end of the year, enjoying time
outdoors in a COVID-friendly environment. I love being at Yanginanook - we all benefit
from a wonderful, close-knit community.
● Yanginanook has changed my son’s life, in fact the life of our whole family. It was so
hard to get him out the front door for anything, especially school. He was always
anxious and teary. From the day he walked into Yanginanook our lives changed
completely. He now comes to school every day, happily, ready to face the challenges
ahead in a loving home-away-from-home environment.
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9.2 Student Satisfaction
● “I didn’t mind being at home during COVID because I got to come to school 2 days a
week because my mum is a nurse. It was fun to zoom with my friends at home and at
school - although being together in the playground to play was way better. I hope
COVID goes away soon, and we don’t miss any school next year.”
● “I loved being able to do sports again. We only got to do a bit of gymnastics, but then
we did get to do Aussie Gems and swimming. I also loved doing art with Jo and music
with Priscilla. I can’t wait to be in Year 6 next year so I can join in with some of the
activities that the high school kids do.”
● “Using iMovie to make clips in our small groups was so much fun with Ann. She
helped us to take photos and set them to music. I missed doing the school play, but it
was fun watching all the clips on Christmas Day with my whole family. There were lots
of giggles.”

9.3 Teacher Satisfaction
● “Yanginanook School is a fantastic working environment where I can teach children
where they are ‘at’ - rather than where they are ‘meant’ to be. I love it. This means that
our students have the flexibility to work above, at or below the cohort of other larger
schools, without the pressure to perform beyond the best that they can be.”
● “Another wonderful year of working at this ‘special’ school. What can I say? I am
continually amazed at the difference we can make to the lives of individual children
and their families. I thank God for Yanginanook. “
● “We received a lot of outstanding support during COVID - from the community, the
board and the school leadership. It was a challenging year, but despite the
circumstances, the school came together as a whole to ensure that each child met
their educational goals. No child fell behind at Yanginanook.”
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10. Financial Information Summary 2020
10.1 Recurrent / Capital Income

10.2 Recurrent / Capital Expenditure
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