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1. Message from Key School Bodies
1.1 Message from the Teaching Principal
2018 was another eventful year with many exciting challenges and changes brewing in
the background. We worked hard to apply for and achieve initial accreditation and
registration for Year 7 with NESA, to commence in 2019. At times there seemed to be
an insurmountable amount of paperwork for me to complete, but with the Yanginanook
team behind me we managed to accomplish our goal. In the hopes of expanding our
school we held several working bees (with the tireless assistance of Northgate Church)
to clear the lower land to create new learning spaces. Our children were excited when
they were able to use the open space for sporting and bushland activities. The students
spent many hours playing team sports and creating bush gunyahs with our Chaplain
Henri Simpson.

I was blessed again to teach with Chantelle O’Callaghan and Linda Davis. We enjoyed
teaching a range of exciting topics that included Living Things, Natural Disasters, The
Natural and Built Environment a
 nd All about Me. We went on several excursions that
included a visit to Kimbriki Tip’s Eco Garden, St Ives Wildflower Garden and
Barangaroo. At the end of the Year the children enjoyed presenting their interpretation of
A Christmas Carol at Covenant Christian School. The concert raised several hundred
dollars for our Compassion Sponsored Child and was an uplifting event for the whole
community - a celebration of another wonderful year of ‘We Altogether’.

During the year the old art shed was converted into a modern learning space for our
2019 Year 7. Walls were stripped and the old concrete floor was replaced with new
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flooring to create a warm learning environment. Pastor Paul Ravestyn and a small team
of tradesmen gave up their personal time to help build the space that was needed for
our future growth.
The school raised money to replace the existing female toilet with 3 new toilets (two for
the female students and a separate one for the staff). Landlord and architect Donal Carr
made the most of the small space, managing to also create easily accessible craft
storage areas.

Our open learning environment continued to provide many opportunities for the children
to engage in practical activities that included science experiments, textiles, art, cooking
and technology - to name just a few.

2018 proved to be a year where everyone accomplished personal and community goals.
I look forward to 2019 and know that God will continue to bless our precious school as
we trust in Him and His provision.
God bless,
Ann Russell
Teaching Principal
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1.2 Message from the Board
The year of 2018 seems to have flown at Yanginanook School with a variety of
challenging and fun learning experiences for students of all ages and interests. Our
teaching staff continued to implement a variety of teaching strategies to engage and
enhance the learning of each child. Every student achieved success through the rich
and dedicated teaching that they received from our talented and gifted teachers Ann
Russell and Chantelle O’Callaghan.
The students actively participated in a range of sporting activities that they all enjoyed.
These included Gymnastics at Manly Warringah Gymnasium, Integral Aerial SILKS,
swimming at Terrey Hills Swim Centre and Surfing at Collaroy Beach.

With the continued growth of student numbers, our board was pleased to report to our
community that our finances were healthy and that we were ready to embrace Year 7 in
2019. Although we know that it will require a lot of new work, we are confident that we
will employ teaching staff that will meet the mandatory NESA requirements and the
individual learning needs of our students.
Northgate Church in Belrose helped our community achieve its building goals this year,
ensuring that our finances and staff were not too stretched during the process. On
behalf of our community I would like to thank Pastor Paul Ravestyn and the team at
Northgate for helping us when we were in need of assistance during our renovations of
the school buildings. I would also like to thank our landlords Donal and Gaye Carr for
their continued care and involvement within the school community. Gaye continued to
help in the classroom with reading and mathematics activities and Donal worked
tirelessly clearing the lower land of their property for the expansion of our school.
We look forward to another wonderful year in 2019 and are excited about the unique
learning opportunities that our Year 7 students will have.
Caroline Berriman
Parent and Chairman
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2. School Contextual Information
2.1 What make Yanginanook School Unique?
Yanginanook is an Aboriginal word that means ‘we all together’.
We are a unique multi-age primary school for children in Kindergarten to Year 6. We
have established a secure and fun learning environment where children want to come to
school and learn. Yanginanook provides each student with a balanced education in a
supportive and motivating classroom that promotes creativity, confidence, self-discipline,
excellence in learning and competent social skills.
In 2017 we employed a second teacher, becoming a two instead of one-teacher school.
Our teaching principal works 5 days a week and our second teacher works three days a
week. Our teachers dedicate all programming and teaching hours to meet the needs of
individual students so that the community can function efficiently and blossom.
Yanginanook is a non-denominational Christian School that has been educating children
successfully since 1982. We believe that every student has God-given abilities and that
these are to be encouraged and nurtured in the School environment. Our students come
from a wide variety of cultural and learning backgrounds.
Yanginanook:
● has a multi-age approach where children are challenged with work according to
their ability rather than their age;
● fosters a love of learning, positive self-esteem and Christian values;
● recognises and nurtures the unique qualities of each child and provides a
specifically tailored program to meet individual needs;
● encourages kindness, tolerance and cooperation rather than competition;
● has an open door policy where parent involvement is both welcomed and
encouraged.
Why Multi-Age?
Our multi-age environment caters for all students, including children who are gifted and
talented and/or experiencing learning difficulties. Our environment enables all children to
succeed and reach their potential.
Within the mixed age group, younger students benefit from helpful role models and often
aspire to higher levels of learning. Older students take on important responsibilities and
vital leadership roles, sharing their knowledge and skills.
All students play an important role in the School community and benefit from positive
social skills, respectful behaviours and increased self-esteem.
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KLA Integrated Learning
Yanginanook uses an integrated learning approach. This means that the topic area
chosen for the term incorporates all the NSW Curriculum Key Learning Areas. Students
study each topic in depth and all together.
We have found that this approach stimulates the learning environment and encourages
students to develop a natural love for learning. Lessons flow from one-to-another and
students receive a comprehensive education on each topic.
Our approach also offers the flexibility to cater for the interests of the children.
Active and Healthy Lifestyle
Students are encouraged to have an active and healthy lifestyle at Yanginanook. During
recess and lunch breaks all children make use of the mini sports oval, climbing frames
and sandpits. Children enjoy playing a variety of team games that they initiate - including
cricket, soccer, chasings and wide games.
Our multi-age approach encourages all children to play with their same-age peers as
well as students of different ages. Through multi-age games the children learn to:
● negotiate and respect each others' point of view;
● accommodate and accept differing abilities;
● lead and nurture others.
We also participate in off-site sporting activities each term, these often include tennis,
swimming, gymnastics, aerial silks and Little Athletics.
Creative Learning
Yanginanook offers a variety of creative learning experiences. Weekly creative art
lessons occur in our art shed where all students are encouraged to express themselves
and shine.
Students participate in weekly music lessons including singing, dancing and playing
instruments. Our students can learn a specific instrument on the Music Bus that visits
our school once a week. They can choose from guitar, keyboard, drums and singing
lessons.
Each year the children help to write the Christmas Play where each child is involved in
learning his or her lines, designing costumes and the making of props and stage settings
for their innovative performance.
All of our students currently learn Japanese with our experienced teacher LauChi
Stevenson.
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Facilities
Yanginanook students benefit from having access to all the School’s facilities. We have
a range of home-like facilities that include a main classroom, extensive library, large
kitchen, an art shed, technology and group-learning areas.
The outdoor facilities include a mini sport’s oval, play equipment, sandpit, vegetable
gardens, compost/worm farm and frog pond - all surrounded by beautiful, native bush
land.
The School's kitchen and vegetable gardens give an added dimension to a standard
school program.
Our students:
● plant seeds and seedlings to monitor the growth of different plants;
● fertilise the garden bed with the school’s own compost and worm farm;
● are involved in a healthy eating program where students cook recipes, using
vegetables and herbs from the garden.
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3. Student Outcomes in Standardised Testing:
NAPLAN
3.1 National Testing Results
In 2018 we had three Year 3 and three Year 5 students sitting the NAPLAN.
Due to our small student numbers we are unable to publish these results for
confidentiality reasons. Copies of our school’s NAPLAN results are held in the school
office.
Many of our students achieve results higher than the National benchmark; however,
specific individual education programs are developed and implemented for students who
achieve results that do not meet these standards. The individualised curriculum that we
offer our students ensures that each child succeeds to the best of his or her ability.

4. Professional Learning and Teacher Standards
4.1 Teacher Qualifications and Workforce Composition
As Yanginanook is a small school, it is our priority to employ teachers who are capable
of successfully teaching Kindergarten to Year 6 in the one classroom.
Our teachers have a teaching qualification from a higher education institution within
Australia, category (i) as defined by the Institute of Teachers Act 2004. All relief teaching
staff have the same teaching qualification and are approved to teach in NSW schools.
We employed our teaching principal 5-days a week and our second teacher 4-days a
week. Both of our teachers are NESA Proficient Teachers.

4.2 Professional Learning Undertaken
Our teachers participated in a variety of Professional Development during 2018.
When necessary, a casual teacher was employed to replace a teacher.
Professional Development undertaken (as defined by the TA Act) included:
● Masters of Special Education (Macquarie University)
● Advanced Chemical Safety Training
● Planning and Preparing form the NSW English, Geography and Mathematics
Curriculums.
● Mandatory Child Protection Modules for all teaching staff
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5. Characteristic of Student Body
Our School continues to blossom with small enrolment growth from year to year. In 2017
we had 27 students from Kindergarten to Year 6.
Our students came from a range of cultural backgrounds and several had diagnosed
learning difficulties.

5.1 Student Attendance Rate 2018
The annual Student Attendance Rate for the whole school was 92%. Attendance rates
for each school year cannot be published due to small student numbers and
confidentiality.

5.2 Management of Non-attendance
Yanginanook School will ensure that a register of enrolments and daily attendance of all
children will be kept and maintained at the School.
Student Information
The following information on each student is collected and uploaded on the School’s
Sentral portal (a hard copy of this information is filed in the Students’ Record Folder):
1. Student’s name, date of birth and address
2. Name, telephone and contact details of parents/guardians
3. Date of enrolment
4. MCEECDYA background information
5. Previous school enrolment details (if student is older than 6 years)
6. Destination and date of students leaving (if destination unknown, notifying
the Department of Education officer with home school liaison
responsibilities has been notified of the student’s full name, date of birth,
last known address, last date of attendance, parents’ names and contact
details, an indication of possible destination, other information that may
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assist officers to locate the student, and any known work health and safety
risks associated with contacting the parents or student)
7. Data on absences where a student is absent for more than 30 days
(Principal to access the mandatory reporting requirements on the Keep
Them Safe website to determine whether a report is required)
Attendance and Absences
Daily attendance and absences of individual students will be recorded online
through Sentral Education: School and Student Management Software, and then
a copy will be printed, signed and filed at the end of each term.
Notification of Absences
All parents(s)/ guardian(s) are expected to notify the Head Teacher of their child’s
absences with a skoolbag notification (preferred method), phone call, text
message, email or letter. The Head Teacher will follow-up any unexplained
absences with a phone call to the student’s parents(s)/ guardian(s). Any
unsatisfactory attendance information will be transferred to the student’s files.
Roll of Daily Attendance
The School will maintain a roll of daily attendance (taken by the Head Teacher)
that includes the following information for each student:
● Daily attendance and absences (using the common code by the Minister)
● Reasons for absences with appropriate documentation
Copies of the information in the register of enrolment and in the roll of daily
attendance will be stored off-site on the Sentral Portal.
Historical Information
The register of enrolment will be available for a minimum of five years and then
archived there after for three years.
The Roll of Daily Attendance will be retained for seven years after the last entry is
made. Student records will be kept for six years after the student has turned 18
years of age.
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Application for Exemption of School Attendance
Our School understands that there may be situations where parents(s)/
guardian(s) wish to take their children out of the school environment for more
than two days due to medical or extracurricular activities.
Parents(s)/ guardian(s) are requested to discuss the specific circumstances with
the Head Teacher and complete an Application for Exemption from Attendance at
School Form as soon as possible.
If agreed to, the Head Teacher will accept, sign and file the application in the
Attendance File. The Head Teacher will then complete the Certificate for
Exemption from Enrolment at School Form, making a copy and giving the original
to the parents/guardians. An ‘M’ (for exemption) will be recorded on the daily
attendance register for the child on these days.
Holidays Outside of Vacation Periods
A Certificate of Exemption can not be given for a holiday. Families are
encouraged to holiday or travel during school vacations; however, if travel occurs
during the school term the following codes will apply:
● Absences will be recorded as ‘L’ (leave) if the Head Teacher accepts the
reason for absence.
● Absences will be recorded as ‘A’ (absent) if deemed unjustified by the
Head Teacher.
All holidays and travel taken outside school holidays will require a written letter
from the child’s parent(s)/guardian(s). These will be filed in the School’s
attendance file.
If the period of absence is in excess of 50 days, the student may be eligible to
enrol in Distance Education.
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5.3 Enrolment Procedures
Enrolments are processed in order of receipt and careful consideration is given to each
applicant based on his or her individual needs and the on going needs of the current
student body. Continued enrolment is also based on these requirements.
Our enrolment procedures are outlined in our Enrolment Policy below:

5.4 Enrolment Policy
1. Objective
To outline the enrolment requirements for Yanginanook School.
2. Explanation
Yanginanook School is open to school-aged children whose parents/guardians are
seeking to give them an education that is consistent with the Christian and multi-age
philosophy of the School. Enrolment is subject to availability of places and the School’s
ability to meet the learning and social needs of the child and the students currently
enrolled at the School.
3. Implementation
When a family is interested in enrolment at Yanginanook, all parties (namely the family,
Head Teacher and School Board) are encouraged to explore whether Yanginanook is
able to meet the specific needs of the child and family. Careful consideration must be
given as to whether the School’s educational approach is suitable for the child’s learning
style and needs. Once all parties deem that the School environment may be
appropriate, the following enrolment process is required in the interests of both the child
being considered and the present student body.
Step 1: School Visit
Prospective parents/guardians need to visit the School, read necessary school
documentation and talk with the Head Teacher. They are encouraged to chat with
other parents (whose children attend the School) and to ask questions in order to
develop a familiarity with the School’s vision and its community.
Where appropriate, parents/guardians need to bring with them copies of any
existing school reports, doctor’s reports and any other documents that can
provide the School with a clear and documented understanding of any successes
and challenges the child is/has experienced.
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This process is extremely important as it ensures that the school has all the
available information that is needed prior to Step 2. Step 2 can only commence
when the Head Teacher agrees that the prospective family has a clear
understanding and acceptance of the School’s ethos and that enrolment for the
child is possible.
Step 2: Trial Days
The child visits the School over three or more days within the period of one month
(usually 3 or more consecutive days) to spend time with the other students in the
regular learning environment. The child is encouraged to explore the new
environment on his or her own.
If enrolment is sought at the end of the School year, or during the Christmas
holiday period, trial days can occur within the first week of a new school year. If
all parties believe that Yanginanook is the right school for the child then
attendance can continue concurrently with steps 3 to 5 of the enrolment process.
NOTE: Parents must complete the Student Personal Details Form and give it to
the Head Teacher prior to these days.
Step 3: Enrolment Meeting
If the trial days are successful, prospective parents/guardians are required to
attend an enrolment meeting with members of the School Board and the Head
Teacher to discuss the child’s possible admission.
This meeting is used to discuss the child’s trial days at the School, the child’s
learning needs and the operation and management of the School, including
parental responsibilities and expectations. All necessary documents from
specialists/doctors must be finalised at this meeting.
Step 4: Enrolment Application
Prior to official enrolment, prospective parents/guardians are asked to read and
commit to the School’s ethos as stated in the Objects of Yanginanook Ltd and
the Statement of Faith. Parents/guardians are required to sign the following
forms:
1. Conditions of Enrolment and Commitment to Ethos Form
2. Student Personal Details Form
3. Fee Payment Terms and Conditions Policy
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4. Fee Payment Options Form
5. Annual Reporting Policy
Parents/guardians are also required to provide the school with a copy of their
child’s Birth Certificate and Immunisation Record (original or certified copies need
to be viewed by the School).
Forms that must be completed and sighted before parental involvement with the
School can commence includes:
● A Working With Childrens Check (and validation)
● A Driver’s Application (including a copy of current Driver’s License and car
registration number)
NOTE: Refer to Working With Children Check & Volunteer Driver’s
Application Policy
Step 5: Acceptance of Enrolment
Once these forms are discussed and signed, parents/guardians are informed that
the student’s initial enrolment will be reviewed after one term, and at any other
time deemed appropriate by the Board, according to Yanginanook’s ethos,
policies and procedures.
Enrolment at Yanginanook School can only commence once all requirements
have been met. Acceptance of enrolment rests with the teaching staff and School
Directors.
Student numbers are limited to approximately 25 students per teacher employed.
When no places are available, families are encouraged to put their child’s name
on the Enrolment Waiting List.
Siblings are given priority when a place becomes available, then places are
offered in order of date of receipt subject to the best interests of the present
student body.
The School may offer flexibility of attendance but the Head Teacher will
determine specific days in consideration of a weekly program suitable for the
needs of each student.
Future enrolments usually occur through family members and word-of-mouth.
However the School may also advertise student vacancies via the School
website, the local newspapers and shopping centre educational displays.
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4. Students with Disabilities (Learning Delays/ Learning or Behavioural
Challenges)
Yanginanook School offers an individualised education for all its students. The Head
Teacher works with the parent body and school community to help meet the diverse
needs of all students.
Parents/guardians of students with disabilities (diagnosed or imputed learning
challenges) need to provide the School with all available information and documentation
so that an informed enrolment decision can be made prior to the enrolment meeting
(Step 3). The advice of an external educator or specialist may be sought if deemed
necessary.
Enrolment places will be offered to students with disabilities based on the educational
needs of the current student body and the individual child applying for enrolment.
As with all students, initial enrolment will be reviewed after one term and at any other
time deemed appropriate by the Board.
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6. School Policies
Yanginanook School keeps full copies of all our policies (listed below) on file in the
School’s office and online in the School Board’s shared files. All our policies are updated
to meet legislative requirements, this information is obtained from AIS and CSA on a
monthly basis. Our School’s community have access to all of these policies at School.
The Lockdown and Lockout Policy, Staffing Policy, Vehicle Parking and Pedestrian
Parking Policy, Email and Internet Usage Policy, Serious Incidents Policy, Supervision
Policy, Working With Childrens Check Policy, Monitoring, Assessment and Reporting
Policy and Communication Policy were updated in 2018.
Yanginanook School Policies

Attendance:
· Attendance Policy

Curriculum:

· Monitoring, Assessment and Reporting Policy
· Staffing Policy
Enrolment:
· Enrolment Policy
· Conditions of Enrolment
Commitment Form; Objectives of Yanginanook Ltd; Statement of Faith
· Fee Payment Terms and Conditions
· Fee Payment Option Form
· Fee Relief Policy

Facilities:

· Bushfire Preparedness Policy
· Facilities Policy
· Premises and Building Policy
· Vehicle Parking and Pedestrian Policy

Safe and Supportive Environment:
· Anti-Bullying Policy
· Board Code of Conduct
· Communication Policy
· Child Protection Policy
· Email and Internet Usage Policy
· Emergency and Bushfire Evacuation Policy
· Grievance and Complaint Policy
· Lockdown and Lockout Policy
· Medical Care Policy
· Pastoral Care Policy
· Positive Guidance and Behaviour Management Policy
· Privacy Policy
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· Security Policy
· Serious Incidents Policy
· Staff Code of Conduct
· Supervision Policy
· Working With Children Check (WWCC) and Volunteer Driver Policy

Management and Operation:
Board Code of Conduct
· Board Governance Charter
· Child Protection Policy
· Compliance Program
· Conflict of Interest Policy
· Equal Employment Opportunity, Anti-Harassment and Bullying Policy
· Fee Relief Policy
· Financial Management
· Fire Safety Assessment Policy
· Risk Management Plan Policy

·

6.1 Overview of Anti-bullying Policy
Yanginanook School is a community of staff, students, parents and caregivers who seek
to treat each other in a Christ-like way. Bullying is directly opposed to the way we
believe Christ would have us relate to each other. We believe that God values every
person equally thus we should care equally for all parties involved in a situation involving
bullying. This policy aims to assist in the promotion of a safe school environment by
reducing the occurrence of bullying and reconciling the parties involved.

6.2 Overview of Child Protection Policy
This Policy document is provided and made available to staff, including employees,
contractors, the Yanginanook Board, and relevant voluntary workers during their
employment or engagement with the School to ensure a clear understanding of their
duties and obligations under the key items of child protection legislation in NSW.
This Policy outlines the key concepts and definitions under the relevant legislation
including mandatory reporters, reportable conduct, and risk management. It also sets
out expected standards of behaviour in relation to employees, contractors, the
Yanginanook Board, and relevant voluntary workers, and their relationships with
students.
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6.3 Overview of Pastoral Care Policy
Individual children have a range of personal and academic needs to be met whilst at
Yanginanook. In meeting these needs the School will develop individual learning
programs for each child within the wider school curriculum.
It is recognised that children may have physical or medical problems that may impair
their ability to learn and influence their social interactions. All efforts will be made for
such children to feel relaxed and confident while at school.
This policy aims to outline the processes used to ensure the welfare and well-being of all
children at Yanginanook School.

6.4 Overview of Positive Guidance and Behaviour Management
Policy
Yanginanook’s name means “We all together” and the education of its students is a
shared approach between the teaching principal, parents and the School Board. The
overarching ethos of the School with regard to our behaviour is that we all “do unto
others what we would have them do unto us”; following the biblical principles that Jesus
modelled for us in the Bible. Our overall objective is to provide a happy, caring and
nurturing environment in which all feel valued and trusted, showing respect and concern
for one another. Students at Yanginanook are learning self-control and self-discipline.
Yanginanook will not tolerate any action that lessens an individual’s right to feel safe and
will take the necessary actions, as outlined in our policies, to stop such behaviour.
Discrimination, Bullying and Harassment are unacceptable behaviours.

6.5 Overview of Grievance and Complaint Policy
This policy provides a step by step process for resolving complaints or grievances, to
ensure that they are dealt with in a confidential, timely and appropriate manner. It is our
School’s aim to ensure all matters are resolved to the satisfaction of the individual and
the School community as a whole.
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7. School Determined Improvement Targets
7.1 2018 (current)
Improvement
Area

Target

Status

Whole school

Apply for Year 7 High School, to commence in
2019

Approval given
August 2018

Upgrade and install extra toilets in toilet block

Completed December
2018

Erect a fence around the car park area - for child
safety

Completed May 2018

Purchase outdoor tables and chairs to cater for
increased numbers

Completed January
2018

Purchase air-conditioning units for library, kitchen
and art shed

Air Conditioning units
were donated and
installation occured in
January 2018

Purchase more laptops to meet curriculum
requirements and increased student numbers

Purchased 10 new
laptops January 2018

Install new fence on the lower playground area to
increase oval size and to provide a barrier for balls
(as they always roll down the hill), especially during
sport lessons.

Completed November
2018

Purchase new desks to cater for increasing student
numbers (desks that are height adjustable to save
on storage)

15 new, adjustable
desks and chairs
purchased June 2018

Purchase a variety of library books for students in
K-2

Some books were
received through
Woolworths Shop for
Your School and
others were
purchased April 2018

Implement a new Mathematics Program for K-6
(Maths Plus, Oxford University Press)

New program
purchased and
implemented January
2018

Teaching and
Learning
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7.2 2019 (next year)
Improvement areas
● Install new wire-mesh on car park fencing (child safety)
● Top-up soft fall sand in all relevant play areas (child safety)
● Seek council approval and erect a demountable classroom for Stage 5
classes
● Employ and mentor provisional part time/relief primary teacher
● Employ new Chaplain as Henri Simpson is no longer available
● Change the position of the school’s driveway to improve child safety
measures and to create a larger area for a demountable classroom
● Installation of NBN when in the area
● Commence Year 7, employing appropriate, qualified teaching staff
● Purchase new laptops for the Stage 5 students
● Increase school advertising through Facebook and a new brochure
● Seek new board members from outside the school community,
approaching suitable members of Northgate Church
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8. Initiatives Promoting Respect and Responsibility
8.1 A Whole School Approach
As a small parent-run, Christian school the on-going promotion of respect and
responsibility occurs in all areas of Yanginanook school life. However, specific actions
undertaken are listed below.
● Welfare, discipline, grievance & complaints, and anti-bullying policies are read
and adhered to by all members of the School board and staff. All parents are
encouraged to read the policy booklet and it is readily available on the bookshelf
in the foyer area.
● All students engage in a daily sharing and prayer time. Students are in a safe and
supportive environment where they can share their ups and downs. They are
given the opportunity to listen to and respond to the needs of others.
● The teaching of biblical principles occurs weekly, in a non-confrontational setting.
Students are taught to respect one another and to live a life serving others.
● All students are involved in a buddy system where the older students nurture and
care for younger students.
● All students are involved in presentations and performances (English, drama,
dance and music) where individuals have an active role and can invite parents
and friends to watch them ‘shine’.
● The school frog pond and vegetable garden are regularly maintained by students
to help preserve the natural environment and to encourage healthy
eating/cooking. The school also uses a compost and worm farm to help teach the
children the importance of sustainability.
● Each year students discuss and construct a list of School Rules. Students help to
implement ‘fair’ positive and negative consequences for individual actions in
relation to this list.
● Students actively recycle (and reuse where possible) their rubbish and are
involved in activities that promote saving water and using minimal electricity.
● A peer reading program operates daily. Children learn respect and responsibility
through the older children teaching younger children important literacy skills.
● Students participate in a range of excursions and sporting activities each term, to
a variety of locations, where appropriate behaviours are modelled, expected and
taught.
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● Students participate in a variety of special days, e.g. Anzac Day, Remembrance
Day, Sorry Day and Earth Hour.
● All students have weekly cleaning jobs that help to maintain a healthy and clean
school environment, working together as a team.
● Families attend working bees each term to maintain and clean the school facilities
and property.
Yanginanook 2018
● Our students visited neighbouring schools for a variety of performances and
incursions, including Friendship Day at Kinma School and a school musical at
Covenant Christian School.
● Students raised money for Live Connection, Compassion Australia and Operation
Christmas Child.
● Several grandparents from our community participated actively in our students’
weekly reading program.
● All students were involved in community projects, including the RSL My Country
Competition, Warringah Library Writing Competition, The Premier’s Reading
Challenge and Operation Christmas Child.
● Older students prepared, cooked and served food in the School’s restaurant, to
provide the student body with nutritious meals cooked from whole ingredients.
● The Yanginanook Community participated in the Woolworths Earn and Learn
program, raising enough vouchers to purchase reading and mathematics
resources.
● The community gathered together to watch the students' end of year
performance, rasing $480 for their Compassion Sponsored Child.

Annual Report 2018 for Yanginanook School June 2019

Page 22 of 26

9. Parent, Student and Teacher Satisfaction
Our aim is to ensure the satisfaction of parents, students and teachers in our small
school community. Our Christian principles provide a biblical framework to make sure
our educational procedures are Christ-centred and prioritise the spiritual, physical,
emotional and academic development of each student in a caring home- like
environment.
There is a Community Planning Meeting each term to discuss any ongoing or new
issues that relate to the school. These include term topic teaching programs, excursions,
parental involvement, upcoming community events, timetables and rosters, WHS issues,
etc. Issues and decisions are discussed or dealt with as a group during the meeting to
ensure the satisfaction of the school’s community on a term-by-term basis. All members
of the school community are invited and encouraged to attend this meeting. Detailed
minutes of these meetings are sent to all members of the community.
All parents are expected to be actively involved in the day-to-day running of the school
and the education of their children. Any sensitive issues that cannot be dealt with
publicly are spoken about privately with the teacher and elevated to the school board if
deemed necessary (as outlined in Yanginanook’s Grievance and Complaints Policy) .
During the Term 4 teacher/parent-planning meeting, parents were questioned about
their overall satisfaction for the 2018 school year. Students and the teacher were
questioned during that same week.
The overall satisfaction for Yanginanook 2018 was positive. A selection of parent,
student and student comments are recorded below:

9.1 Parent Satisfaction
● I’m so glad that my son can stay here for Year 7. What an exciting time to
be a part of this precious school. My son has experienced so much failure
in other school settings - now he has guaranteed success for high school!
● I loved going on the excursion to Barangaroo earlier this year. What an
opportunity our students have on excursions. Being a part of a small
school means that they get individualised attention at school and out of
school. The young man who ran the excursion could not speak highly
enough of our children and their eagerness to learn.
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9.2 Student Satisfaction
● Making beanies was awesome this year. We all got to wear them when we
had finished. Mine was too small for my head, but it was fun to give it away
to someone with a smaller head. Next year I am going to make one that
fits me.
● I think Taleah and Risi are so much fun to learn with. They help with
reading and when I am on the ipad. It’s so much fun having teenagers
helping us in the classroom.
● I want to go to the movies again next year. And I want to learn about
animals so that we can go to the zoo. My old school was so boring, but this
one takes you places so you don’t have to do all your learning in the
classroom.

9.3 Teacher Satisfaction
● I would like to take this opportunity to thank the staff who work alongside of
me - day in and day out. We all work together to meet the diverse learning
needs of all of our students. It’s such a joy to be in a setting where
individualised learning is a reality.
● I had a lot of things happening in my family this year. The Yanginanook
community was extremely supportive and offered me so much care and
love. I could not ask to work in a more Godly environment, where putting
the needs of others first is lived out on a daily basis.
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10. Financial Information Summary
10.1 Recurrent / Capital Income

10.2 Recurrent / Capital Expenditure
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