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ST MARY’S COLLEGE 
ANTI-HARASSMENT POLICY 

 
 
 

 
 
1. INTRODUCTION 
 

  Grounded in the gospel of Jesus Christ, St Mary’s College affirms the inherent dignity, 
fundamental equality and uniqueness of each person.  Therefore, all members of the St 
Mary’s College community have an inalienable right to feel safe and participate in the 
full life of the College without fear of discrimination, harm or harassment. 

 
 The St Mary’s College Anti-Harassment Policy is part of the St Mary’s College 

Development of Personal Responsibility Policy.  This policy statement aims to educate 
students about informed personal choices and to establish the values that promote student 
wellbeing and a safe learning environment. 

 
 Harassment is a behaviour that is unacceptable in any situation.  Talking to an adult and 

getting assistance is central to resolving the harassment.  It is also a way of helping the 
person engaging in harassing behaviour to understand their actions and make a choice to 
interact more positively. 

 
 

2. WHAT IS HARASSMENT? 
  
 Harassment is when someone treats you in such a way that you feel embarrassed, 

uncomfortable, upset or unsafe because of who you are or what you do, and you have 
already asked them to stop. 
 
Remember: 

 It is your right to ask for harassment to stop  

 Types of behaviour become harassment when you have said that it is 
unwelcome or unwanted, and it doesn't stop immediately.  

 
 

3. HOW DOES HARASSMENT WORK? 
   
 Harassment can have many effects on a person, but fundamentally it aims to 

disempower the victim.  This disempowerment may be achieved through actions or 
behaviour: 

 that seeks to intimidate or control another person 

 that is intended to cause offence to another person based on race, 
 gender, physical or intellectual ability or religious beliefs 

 that excludes or isolates another person 

 that draws negative attention to another person. 
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4. TYPES OF HARASSMENT 
 

Physical 
Physical Harassment is any deliberate physical action which includes such things as: 

 invading personal space  

 physically harming or making a person feel threatened or offended 

 using another person’s possessions without their consent  

 graffitiing or damaging others' possessions or property. 
 
  Electronic 
 Electronic harassment involves using any form of electronic communication to make 

unwanted statements about another person or to communicate to others 
unfavourably about another person by such things as: 

 Text messaging 

 Using Facebook (and other social networking sites), Instagram, imessage, 
 YouTube, Snapchat or any other form of electronic communication. 

 
Emotional 
Emotional Harassment involves using any words or actions that are unwanted and 

 repeated and which a person finds offensive, such as: 

 excluding others  

 acting in a mean way 

 threatening someone by using stand over tactics 

 making others feel insecure 

 using emotions to try to control others 

 name calling  

 offensive language, notes or images 

 slander (putting people down behind their back)  

 picking on people because of their race, gender, physical or intellectual 
or religious beliefs. 

 
Sexual 
Sexual Harassment is behaviour of a sexual nature which is unwanted and which a 
person finds offensive. This type of harassment can be verbal or non-verbal and 
includes such things as: 

 touching or brushing against a person in a sexual manner  

 sexually-oriented jokes, drawings and literature  

 commenting on the size and shape of one's body  

 calling a person rude names or making comments about their morals  

 invitations of a sexual nature which are unwelcome  

 asking questions about a person's private life which are unwanted.  
 

Victimisation 
Intimidation and victimisation occurs when a person is threatened more than once by 
such actions as: 

 bullying  

 stand-over tactics  

 picking on others  

 threats to "get" people  

 "paying" people out  

 where gangs try to dominate. 
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5. REFLECT ON YOUR BEHAVIOUR 
 

All our interactions with other people should be positive and affirming of their human 
dignity.  
 

 If you are behaving in a manner which has been described as harassment 
 in any way above you must stop that behaviour now. 

  If you witness harassment and do nothing you are affirming harassment. 
 
Every person is responsible for preventing and resolving harassment.  

 If you witness harassment seek adult assistance and thereby protect 
 others. 

 
6. PROCESSES TO RESOLVE HARASSMENT 
 

By its very nature harassment is destructive of persons, relationships, learning and 
the social environment.  It indicates a lack of empathy and a disconnection from the 
values of the St Mary’s community.  This section of the procedure provides you with 
the steps to follow if you are aware of, witness to or hear about any forms of 
harassment, or personally experiencing harassment. 

 
Students 
Harassment is very serious and must be resolved.  

 
1. Tell the person, or people, who are harassing you that you don't like it, and you 

want them to stop it and leave you alone. 
 
2. If it is not resolved immediately: 

 talk to your parents/caregivers who are asked to contact the College; or 

 talk to your Care Group Teacher (or any other teacher), Sub-School 
 Director, Counsellor, Deputy Principal or Principal.   

 
 Parents & Teachers 
 

All reports of harassment must be handed on to the Deputy Principal: Student Wellbeing.  
Resolving harassment will involve: 

 A student interview with the Deputy Principal: Student Wellbeing 

  a letter going home & on the student’s file 

 counselling and/or Individual Student Development Plan 

 a parent interview with Deputy Principal: Student Wellbeing or Principal 

 monitoring of individual student progress.  
 
 
This policy supports the St Mary’s College Development for Personal Responsibility Policy, St 
Mary’s College Drugs Policy, and CESA’s Pastoral Care of Young People Policy. 

 
 
 

 
 
 

 


