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NEWSLETTER 20TH MAY 2012 
 
To:  Supporters and members of the Workplace Tragedy Family Support Group 

Fr: Wendy Lark on behalf of the Committee of Workplace Tragedy Family Support Group 

Date: 20th May 2012  

 

This is a summary of our activities since the last newsletter, and to let you known of our current plans. 
There are several items which require your action – please continue your support in those areas. 

Note from Wendy: I apologise for the lateness of this advice – I have been in hospital several times over the 
last few months, which has interupted the programs we have. However, back on board and in full swing 
now. 

If you do not wish to receive our Newsletter, please send an email to wendylark@workplacetragedy.com 
with the word unsubscribe in the subject line. 

Issues covered by this Newsletter include: 

1. WORKPLACE VISITS AND MEETINGS 

2. NEED FOR DEBRIEFING AFTER SITE VISITS 

3. POSSIBILITY OF MAKING A VIDEO/DVD AND ACCOMPANYING BOOK OF “OUR STORIES” 

4. PERSONNEL 

5. INVITATION TO ADDRESS NATIONAL COMCARE CONFERENCE IN SEPTEMBER 2012 

6. WORKCOVER FACILITATION OF INTERAGENCY MEETINGS 

7. COMMITTEE 

8. SUBMISSION TO NSW INQUIRY INTO CHANGES OF WORKERS COMPENSATION ACT 

9. IMPORTANT CALL FOR YOUR SUPPORT AT A RALLY ON JUNE 13TH 

10. GROUP COUNSELLING WORKSHOPS 

11. NOTIFIED FATALITIES 

12. GETTING OUR HOUSE IN ORDER AND PROPOSED ANNUAL GENERAL MEETING 

13. OTHER CAMPAIGNS AND ACTIVITIES – CAN YOU HELP US 

14. NSW LIFE QUILT BANNER 

15. MEMBERSHIP OF OUR GROUP – HAVE YOU SENT US YOUR FORM? 

 

 
1. WORKPLACE VISITS AND MEETINGS 

Since the last Newsletter we have had several site visits. The workers at each site were moved about the 
presentation.  

mailto:wendylark@workplacetragedy.com
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We have visited a major site in Sydney – the Barangaroo site – as invitees of Lend Lease. The talks were so 
successful, they have invited us back for several more visits to talkj to the workers about the impact pof a 
work-related death. 

Additionally, following the 2012 Construction Industry Safety Dinner, we have received several other 
invitations. Things are looking up for our “sites campaign”. Again the feedback from the workers on site 
was very positive.  

We are also excited to be speaking at three toolbox meetings out at Glenfield Junction, organised by a 
passionate OH&S officer, to tell workers about the impact of a work-related death on their families. If 
anyone is interested in coming along to these, please let me know ASAP. 

In addition to this, each year Mark Dring and Cheryl Romer attend the Holroyd City Council 
commemoration of the International Day of Mourning for workers killed, at a site specifically deducated for 
this purpose, thanks to a lot of hard work by Councillors like Greg Cummings and their supporters. Cheryl 
spoke again this year and has advised the memorial site is truly wondferful, and very appropriate for its 
purpose. Sadly of course new names are added every year. 

 

 
2. NEED FOR DEBRIEFING 

After giving a talk at one of job sites, you feel very emotional and a little drained – this is why its preferable 
to have someone else with you to debrief after such a talk.  

The subject matter is of course very painful – but must be told to prevent the same sorts of accidents 
occurring again when we can.  

If anyone is uinterested in accompanying Andreia or myself to site meetings, as support and to allow 
debriefing following the site meeting, please let me know by phoning Wendy 04128 6908 553 or email 
wendylark@workplacetragedy.com. 

 

 
3. POSSIBILITY OF MAKING A GROUP DVD 

We have also been invited to another series of site meetings, and there is a remote possibility of us making 
a DVD which could be a training video for workers, to reduce the incidence of work-related fatalities. 

IF YOU ARE INTRERESTED IN TELLING YOUR STORY, YOUR EXPERIENCES, we could assist with organising 
your contribution to such a video. Most people have found that telling their story is cleansing by being able 
to clearly put all the events surrounding your loved one’s death and its impact on your family into some 
sort of clear order. 

It would probably be beneficial if we could have a book of OUR STORIES to accompany the DVD.  

 

 
4. PERSONNEL 

Andreia and I continue to work for the group on average one paid day each per week.  

Some weeks the number of hours increases – particularly when we were preparing for the Construction 
Industry dinner and were required to attend the CFMEU three or four days a week. However, both Andreia 
and I still do several other days each on a purely voluntary basis. 

Cheryl Romer, our Convenor, is still available for anyone to phone and have a chat - she is generally the first 
person people speak to in our group. Cheryl’s number is 0420 865 450. 

 

 
5. INVITATION TO ADDRESS THE 2012 COMCARE NATIONAL CONFERENCE 

mailto:wendylark@workplacetragedy.com
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We are very excited to have received an invitation from COMCARE – the national “Workcover” type 
authoprity – to address their National Conference to be held in Sydney in September this year. Andreia and 
I have worked a new speaking formula, which we tried out at the 2012 Construction Industry Dinner. We 
are always looking for new ways to present the issues of families – so any sugestions would be greatly 
appreciated. 

 

 
6. WORKCOVER NSW FACILITATION OF INTERAGENCY MEETINGS 

Each quarter, WorkCover NSW holds a meeting attended by themselves, NSW Coroner’s Court, NSW State 
Coroner’s Coronial Information and Support Program (CISP), the Industrial Court, Unions NSW, the NSW 
Police and ourselves. The purpose of the meeting is to share experiences and improve processes for 
families. 

WorkCover NSW has a new WorkCover NSW’s Coordinator Counselling and Liaison - who may be reached 
on 1800 806 626.  

Unfortunately these meetings are becoming fewer and further between – there has been one meeting this 
year and only one other scheduled (in August) to the best of our knowledge. 

 

 
7. COMMITTEE 

Our updated Committee members are: 

Cheryl Romer - President & Convenor 0420 865 450
 cherylromer@workplacetragedy.com 
Andreia Viegas - Vice President and Organiser 0433 249 085 
 Corey_makayla@optusnet.com.au 
Wendy Lark - Secretary, Public Officer & Facilitator 0418 698 553 
 wendylark@workplacetragedy.com 
Liz Raymond - Committee Member 
Kate Murray - Committee Member 
Dick Whitehead - Committee Member 
Ivan Simic - Committee Member 
Mark Dring - Committee Member 
Stephen Clark - Committee Member 
Natalie Asekona - Committee Member 

 

 
8. SUBMISSION TO THE NSW INQUIRY INTO PROPOSED CHANGES (BY THE NSW O’FARRELL 
GOVERNMENT) TO NSW WORKERS COMPENSATION LAWS 

According to the Hon David Shoebridge, Greens MLC website “A set of proposed savage cuts to workers 
compensation being considered by the O’Farrell government will deliver NSW employees the meanest set 
of benefits in the country and throw many people injured at work directly into poverty.” 

We have read with alarm the outlined proposals to change workers compensation laws in NSW. The basis 
of the changes is that the Government is trying to cut costs. This is because of a costs blowout in this rea. IN 
our view, if money had been invested well during the Global Financial Crisis, these cuts would not 
necessary. 

It is also our view that if the Courts were to issue the maximiumu fines uinder the act for a preventable and 
prosecutable work-related death ($550,000 for first offenders) instead of issuing fines that average $27000 
for each death, then this money would go a long way to defraying the prosecution costs. 

These proposed changes particularly effect families of workers who have suffered a work-related death in 
four areas: 
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 Removal from the Act the provision for journey claims  

 Removal from the Act of “pain and suffering” of family members 

 Removal from the Act of “nervous shock” of family members 

 Removal from the Act of “heart attack or stroke” as being a work relatred death. 

Other proposed cuts effect living workers. 

The 2012 issues paper, issued by Greg Pearce, NSW Government Minister for Finance and Services, 
contains the proposed changes, and this paper may be viewed at: 

http://www.workcover.nsw.gov.au/formspublications/publications/Documents/workers-compensation-
issues-paper.pdf  

The Workplace Tragedy Family Support Group is in the process of finalising our submission opposing the 
cuts in these four areas to the Inquiry, and it should be published on our website within the next week. We 
are unsure as to whether we will be allowed to appear before theinquiry or not. We are the only group 
representing families who are making a submission – the rest are employers, unions, lawyers etc. Yet it will 
be the families who will suffer the most from these changes. 

We ask you for your support our submission by phoning us or emailing us with a message of support. 

 

 
9. IMPORTANT CALL FOR YOUR SUPPORT AT A RALLY ON JUNE 13TH 

The O’Farrell Government is planning changes to Workers Compensation. Under the changes: 

 you won’t be covered on the way to and from work; 

 you won’t be covered if you die from work-related heart attack or stroke; 

 your pay will drop while you are recovering; 

 removal of “pain and suffering”and “nervous shock”claims for families 

 if you can’t recover quickly enough, medical bills and weekly payments will be cut off completely. 

This badly impacts on families of workers who have died in work-related accidents, and those who will die 
in the future. 

We call on all supporters to rally against Barry O’Farrell’s Attack on Worker’s Compensation – meeting  
Outside NSW Parliament House, Macquarie Street, Sydney on Wednesday 13th June 2012 at 12:30pm. 

I would ask that all Workplace Tragedy suppoorters could meet outside Sydney Hospital at 12.00pm so we 
can all be represented as one group. 

On Sunday 20th May I attended a press conference in the Domain about this issue – luckily we got some 
news coverage on it. 

PLEASE LET ME KNOW IF YOU CAN ATTEND, SO I CASN DETERMINE NUMBERS INVOLVED. Email me at 
wendylark@workplacetragedy.com 

 

10. GROUP COUNSELLING WORKSHOPS 

As mentioned in our last Newsletter, our Group Workshops are continuing to run. Our next workshop will 
be held on SATURDAY MAY 26 2012. The participants have provided positive feedback on these meetings, 
particularly being able to talk to other people who have gone through the same tragedy and truly 
understand how it feels. 

ACTION FOR YOU 1. You can attend all or any of the current sessions. Let me know if you are 
interested 

http://www.workcover.nsw.gov.au/formspublications/publications/Documents/workers-compensation-issues-paper.pdf
http://www.workcover.nsw.gov.au/formspublications/publications/Documents/workers-compensation-issues-paper.pdf
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2. Perhaps you can share strategies you have learned yourself. It always helps 
to talk to others in this situation.  

3. Let me know if you are interested in participating in this set of workshops, 
or perhaps in a future series  

4. Also please let me know as urgent if you are coming along to our next 
meeting on May 26. Email me on wendylark@workplacetragedy.com or 
phone me on 0418 698 553. 

 

 
11. NOTIFIED FATALITIES 

SafeWork Australia has commenced issuing a Notified Fatalities Monthly Report. It can be found on their 
website at:  

http://www.safeworkaustralia.gov.au/ABOUTSAFEWORKAUSTRALIA/WHATWEDO/PUBLICATIONS/Pages/N
otifiedFatalitiesMonthlyReport.aspx  

Unfortunately the last one of these reports is dated January 2012.  

We have been asking all authorities for more transarency and more timeliness in reporting fatalities. We 
still have the issue that none of the jurisdictions report their fatalities to Safework Australia in the same 
way – for example journey fatalities are included in the NSW and Queensland statistics, but not in the other 
states. 

We would like to see uniform collection recording and reporting of work-related fatalities – these should 
include deaths from asbestos, journey deaths in all states, Mining deaths, and any death that from a 
family’s viewpoint is a work-related death. 

We are about to write to every authority in Australia to try to achieve this aim. We believe SafeWork 
Australia may support this proposal, because unfortunately on each report they have to issue the 
disclaimer saying the figures aren’t complete. 

I ask that you all take some time to reflect om the three notified fatalities in NSW in the construction 
industry alone this year. None of those fatalities are reflected in the January 2012 SafeWork Australia 
report. 

 

 
12. GETTING OUR HOUSE IN ORDER & PROPOSED ANNUAL GENERAL MEETING 

We are currently organising ourselves for many things such as an ABN, Payroll, MYOB bookkeeping, 
Workers Comp, Public Liability, and other insurances. Coverforce are kindly organising our insurances and, 
as a donation to the group, they are not charging a brokerage fee.Since becoming independent from the 
CFMEU, it is also necessary to pay 9% super for employees in our group. Up unto now we have been paying 
it as part of the hourly rate to employees. 

In particular we are organisaing Directors Liability and Volunteers insurance – to ensure everyone who 
represents our group is covered. Our registration as an incorporated association was completed in 
Octobere 2011. 

We are currently organising our financial statements, and intend to have an Annual General Meeting on 
Saturday 28th July 2012. This may occur after a Group Counselliug session – say commencing at 1.00pm. Can 
everyone, particularly those on the committee, please contact me as to your availability on SATURDAY 28TH 
JULY 2012 at 1.30PM in the city. It is essential you advise me if you will be attending this meeting, as we 
need to organise a suitable venue. Please advise me via email to wendylark@workplacetragedy.com of 
your attendance at the July meeting. 

mailto:wendylark@workplacetragedy.com
http://www.safeworkaustralia.gov.au/ABOUTSAFEWORKAUSTRALIA/WHATWEDO/PUBLICATIONS/Pages/NotifiedFatalitiesMonthlyReport.aspx
http://www.safeworkaustralia.gov.au/ABOUTSAFEWORKAUSTRALIA/WHATWEDO/PUBLICATIONS/Pages/NotifiedFatalitiesMonthlyReport.aspx
mailto:wendylark@workplacetragedy.com
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In addition to organising the required resolutions, it would be a great opportunity to follow the AGM with a 
general meeting, to discuss the future of our group, how you can help, which direction you would like us to 
follow etc.  

 

 
13. OTHER CAMPAIGNS AND ACTIVITIES – CAN YOU HELP US 

Currently our campaigns include: 

 Council Campaigns - to ensure memorial plaques are placed in every shire in NSW 

 Campaign to improve post-death processes in NSW - working with WorkCover, NSW Coroner’s 
Police & Industrial Courts on a regular basis 

 Campaign for NSW families in this situation to have the same rights as Victims of Crime - including 
involvement in the investigation and prosecution processes 

 Campaign to Federal Government  for uniform collection, recording and reporting of work-related 
deaths across Australia 

 Continuous campaign to raise awareness on jobs in all industries about the impact of a work-
related death on families, and promote safer behaviours. 

ACTION FOR YOU Perhaps you can contribute to these campaigns.  

1. Maybe take on the job of letter writing to Councils across NSW and keep 
track of our progress.  

2. Perhaps you would like more involvement with WorkCover Interagency 
meetings we have, or we also have chat meetings with them on a quarterly 
basis if you’d like to come along). 

3. When we develop and commence the campaign for families to have the 
same rights as victims of crime, I will let you know what you can do. 

4. Perhaps we can develop a group letter asking the Federal Government to 
install uniform collection, recording and reporting of all deaths (including 
dust disease, transport, commuting & mining deaths - many of which aren’t 
included in the current figures. 

5. And if you’d like to come as a de-briefer when either Andreia, Cheryl or I go 
to jobs and conferences, you are very, very welcome (if you don’t feel 
confident enough yourself). 

6. We are also looking for someone to be the official follow-up person when 
someone new logs onto our website. I need someone to be able to answer 
the email, provide our condolences, and offer our support. Ideally this 
would be to meet with them, and just provide a phone call occasionally.  

7. Speaking at job site meetings or being there for the speraker to debrief 
following a meeting – if you think you are able to take on either of these 
roles on some occasions, please let Wendy know (0418 698 553) pr on 
wendylark@workplacetragedy.com 

 

 
14. NSW LIFE QUILT BANNER 

As mentioned in my last Newsletter, another activity is the proposal for a NSW LIFE QUILT BANNER. This 
proposed project requires each family member (if they want to) to prepare a single patch of a specific size, 
which includes a photo (scanned on) of their loved one (if they want), or just to design a patch symbolising 
your ongoing love for your lost loved one.  
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This could be a healing project to pay tribute to those who have been lost, but also perhaps a healing 
mechanism, where families can get together (if they like) to sew the Life Quilt together. This has been 
inspired by a very successful quilting project in South Australia run by the Working Women’s Centre. 

Art project promotes workplace safety 

While serious work injuries and fatalities attract news when they occur, there is often little 
follow-up and recognition of the significant long-term impact these incidents have on family 
members, friends and colleagues. The good news is that there is a new art project that should 
offer some inspiration and support. 

Life Quilt SA is a textile art project, coordinated by local artist Sue Morley, which will design and 
produce a wall quilt with the aim of promoting safe work practices. Sponsored by SA Unions, 
the Working Women’s Centre and the Australian Safe Communities Foundation, the project has 
been inspired by a similar project that occurred in Canada in 2000 which commemorated the 
lives of 100 young people lost through work-related incidents. 

Supported by SafeWork SA as part of its Passport to Safety program, the South Australian quilt 
will then tour local schools and be used at conferences, seminars, workshops and community 
events to promote the importance of safety at work and increase awareness of long-term 
impact on families, colleagues, friends and the broader community. When not travelling the 
state, the quilt will be displayed in a public space within SafeWork SA. 

Family, friends and colleagues affected by workplace incidents are invited to contribute to the 
development and creation of the quilt.  

I think they got some funding from WorkCover SA (for the materials and scanning equipment). We still have 
some investigation to do in terms of practicalities of such a project. 

Please let Andreia know if you would be interested in participating in this project. It is a future project, 
perhaps commencing next year under Andreia’s leadership. 

ACTION FOR YOU Think about this project and how you can create an appropriate tribute in the form 
of a quilt square. 

If you have quilting experience, let Andreia know (on 0433 249 085) and perhaps 
you can help Andreia with the design and preparation of the project. 

 

 
15. MEMBERSHIP OF OUR GROUP 

As supporters of our group, IF YOU HAVEN’T ALREADY COMPLETED A MEMBERSHIP FORM, PLEASE DO SO 
and return it to me ASAP. We would ask that each of you please complete the attached Membership Form 
and return it  by mail to Unit 10/13-17 Coast Avenue, Cronulla NSW 2230. Alternatively please complete 
and scan the Membership form, and email it to me as an attachment to 
wendylark@workplacetragedy.com.  

PLEASE DO NOT DATE THE FORM - WE WILL COMPLETE THE DATE FOLLOWING OUR REGISTRATION. 

Under our new Constitution, Joining would cost $1.00 and the Annual Membership Fee is $2.00 pa.  

However, we have decided to waive this (and raise money to cover the joining and membership fees from 
paid speaking engagements) as the collection would be too difficult for us to maintain. However, if you 
would like to make a donation of $3 via EFT, please ensure you put your name in the Transaction 
Description. 

Our bank account details are:  

BSB   062 194  

A/C  1027 5898 

A/C NAME WORKPLACE TRAGEDY FAMILY SUPPORT GROUP 

mailto:wendylark@workplacetragedy.com
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It is very important to us that you fill in the form (whether you are a supporter or person who has 
experienced a work-related death in the family).  

It will allow us to have a stronger voice when advocating for families’ rights following a work-related death.  
All names and details will be kept completely confidential, and included on our membership register. 
Under no circumstances will we divulge any information about you - privacy is of the utmost importance to 
us. Additionally, if you have any friends or colleagues who you think may wish to become a supporter, 
please encourage them to do so.  

 

 
Apart from all of this, we are currently having a logo designed for our group (donated by Coverforce) – 
when the proposed designs become available, we will circulate them widely, and perhaps use a method of 
voting to select the future logo of WORKPLACE TRAGEDY Inc (a family support group). 

Well that’s about it folks. Heaps more has happened, but this is all I can think of at the moment.  

Please feel free to contact any of us by email or phone - even if it’s just to let us know you still support us 
and what we are doing - helping to ensure that none of our loved ones have died in vain. 

Best WISHES to you all 

WENDY LARK 
Facilitator 0418 698 553 wendylark@workplacetragedy.com 
 
On behalf of: 
 
CHERYL ROMER 
Convenor 0420 865 450 cherylromer2000@yahoo.com 
 

ANDREIA JONES  
Coordinator 0433 249 085 corey_makayla@optusnet.com.au 
 

mailto:wendylark@workplacetragedy.com
http://au.mg3.mail.yahoo.com/yab-fe/mu/MainView?.src=neo&themeName=purple&stab=1317357382292
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Appendix 1 Application for membership of association 

(Clause 3 (1)) 

APPLICATION FOR MEMBERSHIP OF  
WORKPLACE TRAGEDY INC. 

Incorporated (incorporated under the Associations Incorporation Act 2009) 

I,  ........................................................................................................................................................  

[full name of applicant] 

of  .......................................................................................................................................................  

[address] 

Email:  ...............................................................................................................................................  

Telephone (mobile) ................................................   Home:  .......................................................... . 

 ...........................................................................................................................................................  

[occupation] 

hereby apply to become a member of the above-named incorporated association. In the event of 
my admission as a member, I agree to be bound by the constitution of the association for the time 
being in force. 

Signature of  

Applicant:     ...........................................................  [Date] ..............................................................   

 

PROPOSER  

I, .................................................................................................................................... 

[full name] 

a member of the association, nominate the applicant for membership of the association. 

.........................................................................................……….................................... 
    Signature of proposer                                                                      Date 

 

SECONDER 

I, .................................................................................................................................... 

[full name] 

a member of the association, second the nomination of the applicant for membership of the 
association. 

.........................................................................................……….................................... 
    Signature of seconder                                                                      Date 

 

 

http://www.legislation.nsw.gov.au/xref/inforce/?xref=Type%3Dact%20AND%20Year%3D2009%20AND%20no%3D7&nohits=y

