
 

The Future of Apprenticeships Workshop 

Audience Feedback 
 What is the appropriate mix of credit in the pre-apprenticeship model?  Does this lead to difficulty post 

school in individual’s finding employment? 

 The number of days that a school student has to work as a part of their school based apprenticeship should 

be available to be undertaken beyond school days alone. 

 The 21 day letter is impacting on appropriate outcomes for both employers and employees alike. 

 Schools should be encouraged to promote more vocational education, as only 30% of school students’ end 

up going to university.  

 The idea of pre-testing an apprentice ensures that appropriate people enter industry.  Mentoring is also a 

large part of the success of an apprenticeship and leads to greater completion rates. 

 Should there be a certain benchmark for someone to attain prior to entering an apprenticeship so that a 

greater chance of completion exists? 

 Extra funding should be made available within apprenticeships so that additional support can be provided 

throughout the course of the apprenticeship – leading to successful completion. 

 The Act needs to tear down barriers that currently exist for employers to take on an apprentice.  

 Could the Act be changed to allow casual workers to engage with training? 

 Is it appropriate to move from the notion of apprenticeship to cadetships? 

 More funding for foundation skills is needed. 

 Employers are concerned about taking on individuals who may never complete the apprenticeship, with the 

pool of people coming through being small, limited options are available. 

 Concerned around the current competitive environment where varying RTO’s are assessing units of 

competence.  No consistency in assessment practices. 

 Huge differences in when individuals are being deemed competent across varying RTO’s. 

 Employers wanting to take on apprentices other than first year apprentices.  They want some skills from day 

one. 

 Upfront training could be ideal to ensure that individual is more highly valued in the workplace. 

 Difficult to persuade parents that apprenticeships are positive and that university is not the only pathway. 

 It is important that employers take ownership of the apprenticeship system. 

 An apprentice’s attitude is critical to success.  Commitment to the apprenticeship is critical. 

 The apprentice must prove that they will be worth employing at the end of the four years. 

 Apprentices have become an endangered species. 

 We don’t educate apprentices enough in what are the nuts and bolts of an apprenticeship. 

 Apprentices need to know who it is that they can talk to if they are in trouble. 

 Employers need to engage more with secondary schools. 

 Supervisors of apprentices struggle – ‘it is a lost skill in imparting knowledge to others’. 

 Training for supervisors of apprentices should be made mandatory. 

 Decisions on the success of pre- apprenticeship are made to early. 

 Decisions to take up traineeships and apprenticeships need to be made in Years 9 to 10.  Good STEM Years 

9- 10 to support these decisions needs to be considered.  

 School based pre- vocational courses should be examined. 

 Meet a benchmark before you get signed up in apprenticeship 

 Pre testing + mentoring/ great help in boosting completion rates 

 Aged based apprenticeship wages are a hindrance to some employers 


