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AWARDS 
22 May 2014 

Information for nominees 
Victoria’s high-quality health system is underpinned by its skilled and competent health 
workforce.  The Victorian Government, through the People in Health initiative, recognises 
the importance of supporting learning and development at all stages of health careers. 

People in Health focuses on four main areas across the career continuum: 

• Supporting health students to complete their placements 
• Supporting successful transition to employment 
• Strengthening and deepening knowledge and skills 
• Our specialist workforce 
Further information about People in Health is available at: 
www.health.vic.gov.au/peopleinhealth. 

The People in Health Awards acknowledge exceptional commitment to, and quality of, 
education, training and development across Victoria as demonstrated by education 
providers and service providers in acute health (hospitals), community mental health, 
alcohol and drugs, aged care, ambulance services, dental health services, primary and 
community care and Aboriginal Community Controlled Health Organisations. 

The Awards recognise the performance and achievement of organisations and individuals 
in the 2013 calendar year, including in medicine, nursing and allied health.  

Winners will be announced at the People in Health Awards ceremony, to be held as a gala 
dinner event at the Melbourne Museum, during the People in Health Summit on the 
evening of 22 May 2014.   

Award categories  

AWARD 

Spotlight on Country Victoria: Rural & Regional Health Workforce Initiative Award 

Spotlight on Country Victoria: Rural & Regional Learner Award 

Spotlight on Country Victoria: Rural & Regional Educator Award 

Focus on the City: Metropolitan Health Workforce Initiative Award 

Focus on the City: Metropolitan Learner Award 

Focus on the City: Metropolitan Educator Award 

Koolin Balit: Aboriginal Health Workforce Initiative Award 

Koolin Balit: Aboriginal Learner Award 

Koolin Balit: Aboriginal Mentor Award 

Minister for Health: Partnerships in Health Award 

Minister for Mental Health: Community in Health Award 

The Victorian Clinical Training Award (the ‘ViCTA’) 
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Entry information  
To be considered for a People in Health Award, organisations and individuals should follow 
the steps, and agree to the terms and conditions, outlined below.   

HOW TO NOMINATE 

• Visit the awards nomination submission tab on our website  
• Complete the details within the online nomination form, keeping within the 500 

word limit.   
• Submissions must be received by no later than COB Monday 24 March 2014. 
No late nominations will be accepted. 

GUIDELINES  

The online nomination form will assist with structuring and submitting your entry.  

• Award nominations must be submitted using the online nomination form.   
• It is recommended to use a Word processing program to draft nominations before 

pasting into the online form.  You will not be able to save and return to your 
submission at a later date. 

• Simply click and enter your contact details, award details and other information as 
instructed. 

• Nominations should not exceed more than 500 words.  

ASSESSMENT PROCESS AND CRITERIA  

An independent judging panel has been convened, comprising senior representatives from 
the health and education sectors, as well as officers from the Department of Health.  
Membership can be found at: http://www.health.vic.gov.au/placements/sag.htm  

The panel will evaluate and score the nominations against criteria that align with: 

• People in Health: Developing Victoria’s health workforce 
• Victorian Health Priorities Framework 2012-2022  
• Well placed. Well prepared: Victoria’s strategic plan for clinical placements  

2012-2015 
• Koolin Balit: Victorian Government strategic directions for Aboriginal health  

2012-2022. 
Nominations should highlight and demonstrate how they: 

• prepare, develop and support a high-quality health workforce  
• strengthen linkages between education/training and health and/or mental health 

service delivery 
• expand the state’s health workforce to meet the challenges of an ageing and 

growing population 
• provide for an equitable and sustainable health system through creation of a 

competent workforce that meets local, regional and/or statewide need 
• implement continuous improvements and innovation 
• contribute to a better experience for patients, clients and consumers of services in 

one or more of acute health (hospitals), community mental health, alcohol and 
drugs, community health, aged care, ambulance services, dental health services, 

http://docs.health.vic.gov.au/docs/doc/People-in-Health
http://www.health.vic.gov.au/healthplan2022/
http://docs.health.vic.gov.au/docs/doc/Well-placed-Well-prepared-Victoria's-strategic-plan-for-clinical-placements-2012-15
http://health.vic.gov.au/aboriginalhealth/koolinbalit.htm
http://www.peopleinhealthsummit.com.au/subscribe
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primary care and general practice and Aboriginal Community Controlled Health 
Organisations 

• demonstrate alignment with priorities outlined in the Victorian government strategic 
documents (listed above). 

Up-to-five highest scoring nominations will be shortlisted and invited for an interview with 
the judging panel.  The highest-scoring entry after the initial evaluation and interview will be 
deemed the Award winner.  In the event of equal scores across two (or more) entries at the 
completion of the assessment process, the Chair of the judging panel will make the final 
determination as to the outcome.  The decision of the panel is final. 

TERMS AND CONDITIONS  

The following should be noted prior to submission. 

• Submission of a nomination implies the author's/authors’ agreement to publish 
submitted information and/or excerpts in promotional publications associated with 
People in Health. 

• It is the primary contact’s responsibility to inform and obtain consent from the 
nominee(s).  In submitting a nomination, it implies approval has been obtained and 
the nominee is aware of these terms and conditions. 

• Nominees must be available for an interview between the dates 5 May – 14 May 
2014. 

• Nominees must be available to attend the People in Health Awards ceremony on 
the evening of 22 May 2014.   

• For nominations of an organisational initiative, all correspondence will be 
undertaken with a single contact person.  Contact details to be provided in the 
online nomination form. 

• Nominations of a consortia or network must identify a lead agency and provide a 
single contact person.  Contact details to be provided in the online nomination 
form. 

• An organisation, network or consortia may nominate for multiple awards; however, 
for any particular award, only one nomination will be accepted per organisation, 
network or consortia. 

• If an organisation, network or consortia submits a nomination for more than one 
award, a separate submission must be made for each entry. 

• Award nominations must be submitted using the online nomination form at 
www.peopleinhealthsummit.com.au. 

• Nominees must register and pay to attend the Summit and Awards ceremony and 
cover their own travel and accommodation expenses.  

• Nominations must be submitted by 24 March 2014.  Late submissions will not be 
accepted. 
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Key dates 

EVENT DATE 

Nominations open 10 February 2014 

Nominations close 24 March 2014 

Shortlisted nominees notified 2 May 2014 

Unsuccessful nominees notified 2 May 2014 

Interviews with shortlisted nominees 5 May – 14 May 2014 

Registrations close for People in Health Summit 7 May 2014 

People in Health Summit 22-23 May 2014 

Winners announced at People in Health Awards 
ceremony 

22 May 2014 

 

Award categories 
Spotlight on Country Victoria: Rural & Regional Awards 

Health services in country Victoria make significant contributions, and provide a range of 
services that are integral, to the social, economic and community fabric of rural and 
regional towns.  

Rural and regional healthcare professionals play a vital role within their communities, and 
are fundamental to the ongoing sustainability of the health system. 

RURAL & REGIONAL HEALTH WORKFORCE INITIATIVE AWARD 

The Rural & Regional Health Workforce Initiative Award recognises an outstanding 
initiative or program, created and implemented in a rural and regional health context, which 
enhances the training and development experience of particular health learners during a 
given stage(s) of their careers.  The initiative must contribute positively to the creation and 
retention of a capable health workforce, and have a long-term impact upon the future 
health workforce in country Victoria. 

The Award is open to all health organisations, consortia or networks in country Victoria. 

Entries should demonstrate how the initiative or program: 

• has contributed positively to the creation and retention of a capable health 
workforce in country Victoria 

• has achieved success, and the reasons for this success 
• positively impacts upon the future health workforce in country Victoria or Victoria 

more broadly. 
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RURAL & REGIONAL LEARNER AWARD 

The Rural & Regional Learner Award recognises an exceptional health learner who has 
undertaken training and development in, and applied these to, country Victoria.  The Award 
acknowledges a learner’s dedication and commitment to becoming an effective and team-
oriented healthcare professional who has met patient/client and community needs in 
country Victoria.   

The Award is open to all health learners, including undergraduate (professional-entry: VET 
or university) students, graduates and interns, and trainees in post-graduate, pre-
vocational, vocational or specialist training programs, as well as individuals who continue to 
learn through (formal or informal) ongoing professional development in country Victoria.   

Entries should demonstrate that the health learner has shown dedication and commitment 
to learning the skills and knowledge which make them an effective healthcare professional.   

Entries should provide: 

• a short background of the learner’s education history 
• examples regarding how the learner has excelled in both their learning and its 

application in practice 
• evidence about what the learner has done to set themselves apart from other 

learners 
• information about how the learner contributes meaningfully and is committed to the 

community in country Victoria.   

RURAL & REGIONAL EDUCATOR AWARD 

The Rural & Regional Educator Award recognises an exceptional educator (or team of 
educators) in country Victoria for outstanding contributions to the training and development 
of health learners.  The Award acknowledges an educator’s (or team’s) dedication and 
commitment to educating current and/or future health workers, and where there is 
demonstration of a particular focus on meeting the unique service and workforce needs of 
the community in country Victoria.   

The Award is open to educators, or teams of educators, employed at health organisations 
or education providers, located in country Victoria.   

Entries should provide: 

• a short background of the educator’s (team’s) professional history 
• examples of how the educator (team) has excelled in their teaching and how this is 

demonstrated in practice 
• examples of the positive impact of the educator (team) 
• information about how the educator (team) contributes meaningfully and is 

committed to the community in country Victoria. 
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Focus on the City: Metropolitan Awards 
The health system in metropolitan Melbourne services a growing and ageing population 
with an increasing prevalence of chronic and complex conditions.  The health workforce is 
represented across a broad range of world-class services, the access to which is essential 
for the healthcare of all Victorians. 

METROPOLITAN HEALTH WORKFORCE INITIATIVE AWARD 

The Metropolitan Health Workforce Initiative Award recognises an outstanding initiative 
or program, created and implemented in a metropolitan health context, which enhances the 
training and development experience of particular health learners during a given stage(s) of 
their careers.  The initiative must contribute positively to the creation and retention of a 
capable health workforce, and have a long-term impact upon the future health workforce in 
metropolitan Melbourne or Victoria more broadly. 

The Award is open to all health organisations, consortia or networks in metropolitan 
Melbourne. 

Entries should demonstrate how the initiative or program: 

• has contributed positively to the creation and retention of a capable health 
workforce in metropolitan Melbourne and/or Victoria more broadly 

• has achieved success and the reasons for this success 
• positively impacts upon the future health workforce in metropolitan Melbourne 

and/or Victoria more broadly. 

METROPOLITAN LEARNER AWARD 

The Metropolitan Learner Award recognises an exceptional health learner who has 
undertaken training and development in, and applied these to, metropolitan Melbourne.  
The Award acknowledges a learner’s dedication and commitment to becoming an effective 
and team-oriented healthcare professional who has met patient/client and community 
needs in metropolitan Melbourne.   

The Award is open to all health learners, including undergraduate (professional-entry: VET 
or university) students, graduates and interns, and trainees in post-graduate, pre-
vocational, vocational or specialist training programs, as well as individuals who continue to 
learn through (formal or informal) ongoing professional development in metropolitan 
Melbourne.   

Entries should demonstrate that the health learner has shown dedication and commitment 
to learning the skills and knowledge which make them an effective healthcare professional.   

Entries should provide: 

• a short background of the learner’s education history 
• examples regarding how the learner has excelled in both their learning and its 

application in practice 
• evidence about what the learner has done to set themselves apart from other 

learners 
• information about how the learner contributes meaningfully and is committed to 

their community. 
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METROPOLITAN EDUCATOR AWARD 

The Metropolitan Educator Award recognises an exceptional health educator (or team of 
educators) in metropolitan Melbourne for outstanding contributions to the training and 
development of health learners.  The Award acknowledges an educator’s (or team’s) 
dedication and commitment to educating current and/or future health workers, and where 
there is demonstration of a particular focus on meeting the service and workforce needs of 
all Victorians.    

The Award is open to educators, or teams of educators, employed at health organisations 
or education providers, located in metropolitan Melbourne.   

Entries should provide: 

• a short background of the educator’s (team’s) professional history 
• examples of how the educator (team) has excelled in their teaching and how this is 

demonstrated in practice 
• examples of the positive impact of the educator (team) 
• information about how the educator (team) contributes meaningfully and is 

committed to their local community. 

Koolin Balit: Achieving Results in Health Awards 
Koolin balit means ‘healthy people’ in the Boonwurrung language. 

The Koolin Balit: Achieving Results in Health Awards recognise commitment to the 
improvement of Aboriginal health in Victoria through targeted training and development 
initiatives designed to increase the representation and retention of Aboriginal people 
working in health.   

ABORIGINAL HEALTH WORKFORCE INITIATIVE AWARD 

The Aboriginal Health Workforce Initiative Award recognises an organisation, initiative 
and/or program that demonstrates positive health workforce outcomes aligned with the key 
priorities in Koolin Balit: Victorian Government strategic directions for Aboriginal health 
2012-2022.  The initiative must demonstrate innovation and excellence in attracting, 
training and retaining Aboriginal health learners, and the creation of positive learning 
environments with a particular understanding of cultural sensitivities.   

The Award is open to all Victorian health organisations, consortia or networks (including 
both mainstream and Aboriginal Community Controlled Health Organisations) that 
coordinate and deliver an Aboriginal health workforce program.  

The entry must illustrate the delivery of targeted education, training and development 
initiatives that are designed to increase the representation and retention of Aboriginal 
people working in health. 

Entries should demonstrate how the initiative or program: 

• contributes to an increase in the representation and retention of Aboriginal people 
working in health  

• ensures alignment with priorities in Koolin Balit: Victorian Government strategic 
directions for Aboriginal health 2012-2022 

• positively impacts upon Aboriginal health workforce capacity  
• contributes meaningfully to meeting the needs of Victoria’s Aboriginal community.  
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ABORIGINAL LEARNER AWARD 

The Aboriginal Learner Award recognises an exceptional Aboriginal health learner who 
has undertaken training and development in, and applied these to, either country Victoria 
or metropolitan Melbourne.  The Award acknowledges a learner’s dedication and 
commitment to becoming an effective and team-oriented Aboriginal healthcare professional 
who can meet local patient/client and community needs.  

The Award is open to all Aboriginal health learners, including undergraduate (professional-
entry: VET or university) students, graduates and interns, and trainees in post-graduate, 
pre-vocational, vocational or specialist training programs, as well as individuals who 
continue to learn through (formal or informal) ongoing professional development in Victoria.   

Entries should demonstrate that the Aboriginal health learner has shown dedication and 
commitment to learning the skills and knowledge which make them an effective healthcare 
professional.   

Entries should provide: 

• a short background of the learner’s education history 
• examples regarding how the learner has excelled in both their learning and its 

application in practice 
• information about what the individual has done to set themselves apart from other 

learners 
• information about how the learner contributes meaningfully to meeting the needs of 

Victoria’s Aboriginal community. 

ABORIGINAL MENTOR AWARD 

The Aboriginal Mentor Award recognises an exceptional mentor, or team of mentors, 
(from either an Aboriginal or non-Aboriginal background) for outstanding contribution to the 
training and development of Aboriginal health learners.  The Award acknowledges a 
mentor’s (or team’s) dedication and commitment to educating current and/or future 
Aboriginal health workers, and where there is demonstration of a particular focus on 
meeting the specific cultural and health-related requirements of the Victorian Aboriginal 
community.   

The Award is open to mentors, or teams of mentors, employed at health organisations 
(including both mainstream and Aboriginal Community Controlled Health Organisations) or 
education providers, across Victoria.   

Entries should provide: 

• a short background of the mentor’s (team’s) professional history 
• examples of how the mentor (team) is exceptional in their teaching and/or program 

coordination, supervision and mentoring methods 
• examples of the positive impact of the mentor (team) 
• information about how the educator (team) contributes meaningfully and is 

committed to meeting the needs of Victoria’s Aboriginal community. 
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Minister for Health: Partnerships in Health Award  
The Minister for Health: Partnerships in Health Award recognises excellence in 
education and training partnerships.  This joint Award will be presented to a (bilateral or 
multilateral) partnership of a health organisation(s) and education provider(s) where there 
is demonstration of strategic collaboration for delivery of high-quality education, training 
and/or workforce development.   

The Award is open to all (bilateral or multilateral) partnerships between Victorian health 
organisations and Australian education providers that deliver education and training to 
health students, health trainees and/or health clinicians/professionals. 

Entries should provide a history to the partnership including evolution over time, 
successes/outcomes, learnings and any challenges that have been encountered and 
overcome.  

Entries should demonstrate and/or provide evidence of: 

• strategic collaboration for, and delivery of, high-quality education, training and/or 
workforce development 

• how the partnership’s workforce development program(s) link with, and enhance, 
service delivery outcomes 

• what sets it apart from other partnership approaches or programs.  

Minister for Mental Health: Community in Health Award 
The Minister for Mental Health: Community in Health Award recognises excellence in 
education and training in ‘expanded settings’.  The Award recognises an organisation, 
initiative or program that demonstrates positive outcomes through the delivery of innovative 
and high-quality education, training and/or workforce development in non-traditional 
settings such as mental health community support services, alcohol and drug services, 
ambulance services, dental health services, aged care, community health services, primary 
care and general practice. 

This Award is open to Victorian health organisations, consortia or networks, excluding 
public acute health services.   

Entries must demonstrate the delivery of innovative and high-quality education and training 
in a non-traditional setting that contributes to the development of the relevant workforce.  
The entry should provide a history of the workforce development program/initiative 
including original identified need, evolution over time, successes/outcomes, learnings and 
challenges that have been encountered and overcome. 

Entries should demonstrate: 

• how the education and training meets and/or enhances client-centred service 
delivery 

• the quality, impact and outcomes of education, training and/or workforce 
development 

• any long-term positive impact of the initiative/program  
• what sets it apart from other initiatives/programs.  
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Victorian Clinical Training Award 
The Victorian Clinical Training Award (the ‘ViCTA’) recognises a Victorian health 
organisation that delivers superior education, training and/or workforce development 
through high-quality clinical learning environments.  The Award recognises commitment to 
a positive education and training culture, and demonstration of an organisation-wide best-
practice learning environment.   

An eligible organisation must demonstrate a commitment to education, training and/or 
development across its entire workforce and illustrate the outcomes for all learners 
(including students, trainees and existing clinicians/professionals). 

The Award is open to all Victorian health organisations.  

Entries should provide information about the organisation that outlines its commitment to 
education and training including successes, outcomes, learnings and any responses to 
challenges in creating a positive learning environment. 

Entries should demonstrate: 

• alignment with the Best Practice Clinical Learning Environment (BPCLE) 
Framework (http://www.health.vic.gov.au/placements/resources/index.htm)  

• evidence of an organisation-wide high-quality education and learning culture 
• linkages between workforce development and outcomes for patients, clients and 

consumers of health and mental health services 
• what sets the organisation apart from other organisations as a preeminent ‘learning 

organisation’, including impact on recruitment, retention and the satisfaction of 
learners, staff and patients/clients/consumers.     
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Definitions 
• Aboriginal person – being of, or identifying as, Aboriginal and/or Torres Strait 

Islander origin. 
• Education Provider – An organisation that delivers educational services as its 

primary function.  May include: Vocational Education and Training (VET) providers, 
Universities, Registered Training Organisations, Specialist Colleges. 

• Educator/Mentor – an appropriately qualified and recognised health and 
education professional who contributes to the education, training and development 
of a health learner.  An Educator may be formally recognised or in a designated 
role, or may be a clinician or practitioner who supervises a learner, though not 
formally designated as educator.  Different health professional disciplines use 
varying terms to describe this role, including preceptor, supervisor, clinical 
educator, clinical associate, clinical facilitator, clinical teacher or clinical support. 

• Health organisation – includes registered organisations that provide healthcare 
services through acute health (hospitals), community health services, ambulance 
services, dental health services, mental health community support services, 
alcohol and drug services, Aboriginal Community Controlled Health Organisations, 
aged care, primary care and general practice.  Eligible health organisations must 
support the education, training and/or workforce development of health learners. 

• Learner – refers to a person undertaking education, training or development within 
the health sector.  This term includes undergraduate (professional-entry) students, 
graduates and interns, and trainees in post-graduate, pre-vocational, vocational or 
specialist training programs, as well as individuals who continue to learn through 
(formal or informal) ongoing professional development  

• Metropolitan – encompasses the Clinical Training Networks (CTNs) of Melbourne 
East, Melbourne North, Melbourne South and Melbourne West 
(http://www.health.vic.gov.au/placements/ctn/index.htm) 

• Rural and Regional Victoria (Country Victoria) – encompasses the Clinical 
Training Networks (CTNs) of Barwon-South Western, Grampians, Loddon Mallee, 
Hume and Gippsland (http://www.health.vic.gov.au/placements/ctn/index.htm) 

• Team of Educator/Mentors – a group of individuals comprising 
educator(s)/mentor(s) and/or staff involved in various support roles including the 
coordination, planning, course development and management of education and 
training. 

FURTHER INFORMATION 

For further information and queries about the People in Health Awards please email: 
peopleinhealth@health.vic.gov.au. 

 
 




