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Welcome

High-quality health education and training is the foundation for more 
confident, capable and effective health professionals. The ability of 
our health workforce to grow, learn and expand their skills is critical 
to delivering the best and safest care for Victorians and ensuring 
we respond to changing health care needs. 

The People in Health initiative is designed to strengthen our education 
and training system at all stages of health careers, acknowledging that 
development is a lifelong journey integral to meeting the challenges of a 
rising and ageing population. 

As part of this important initiative, the People in Health Summit is a significant opportunity 
for the health workforce to gather as a collective, share ideas, identify priorities and shape 
the direction of health education and training in our state. 

The Summit is also a chance to showcase best practice in health workforce initiatives and 
explore issues and opportunities for learning and development across all health professions. 
In particular, I commend the submission of over 70 abstracts from stakeholders in the field. 

It has been known for some time that our growing and ageing population, and the prevalence 
of chronic health conditions, have increased demand for services and placed more pressure 
on our health care system. At the same time, the cost of delivering health services is rising 
due to a number of factors such as advances in medical technology, rising wage costs 
and the increasing and changing use of our health system.

To that end, there is an emphasis on ensuring our health workforce is responding to change. 
The Victorian Government has invested more than $500 million to support and foster the health 
workforce since 2010. Through People in Health, a record $238.3 million will support: 

 ★ $193.8 million for nursing, medical and allied health professional-entry students to gain 
valuable experience in hospitals and other health settings – a 45% increase compared 
to the previous four years.

 ★ $41.5 million for additional intern and post-graduate training opportunities for medical, 
nursing and medical radiation graduates. This represents an additional 496 intern and 
second-year training positions for doctors, an additional 600 graduate nurse positions 
and 120 additional medical radiation internships.

 ★ $3 million to provide an additional 24 training positions for rural GPs in specialist areas, 
such as obstetrics, anaesthetics, emergency medicine and surgery, increasing their skills 
to practice in country hospitals.

This investment in People in Health will strengthen leadership and partnerships across 
government, health services, the education sector and professional bodies. The Victorian 
Clinical Training Council and the Ministerial Councils on Nursing and Midwifery and Allied 
Health will play a very strong sector role in building engagement and advising on the delivery 
of the People in Health initiative.
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People in Health is significant for our health workforce and will foster a culture of lifelong 
learning, developing our doctors, nurses and allied health professionals from students 
to specialists in their field. The initiative promotes learning together, building mutual respect 
and preparing health professionals to work in inter-professional teams to deliver the best care 
for our community.

Finally, I’m honoured to welcome Victoria’s health professionals and those involved in the 
education, training and development of our health workforce to the inaugural People in 
Health Summit. 

I encourage you to take this opportunity to shape the direction of People in Health and support 
the initiative through your work. Ensuring health professionals are equipped with the best 
education and clinical skills will guarantee a capable and strong workforce for Victoria’s future. 

Hon. David Davis MP  
Minister for Health
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Welcome

People in Health recognises the importance of developing health 
professionals from students to specialists in their field. It identifies 
both the major investments this government is making in training 
health professionals, as well as clear actions to support and develop 
specific workforces, such as those within mental health and alcohol 
and drug sectors.

The Victorian Coalition Government’s annual investment in building and 
supporting the mental health and alcohol and drug workforces totals 
$28 million. This funding ensures the right supports are in place for a high quality, sustainable 
workforce across mental health, and alcohol and drug treatment services.

Of course, support for these workforces needs to complement the significant reforms that are 
currently underway in Victoria. The Coalition Government has undertaken a program of reform 
of the health sector, including a recommissioning of mental health community support services 
and alcohol and drug treatment services, and the introduction of the Mental Health Act 2014. 

Getting the workforce planning and development right to support these changes is critical 
and we are well progressed on these actions. In 2012, a ten-year alcohol and drug workforce 
framework was released and an equivalent framework for mental health will be released 
in 2014. These frameworks provide clear direction on future workforce strategies and actions 
that signal an integrated approach to workforce development that mirrors more integrated 
service delivery resulting from the reforms across mental health and alcohol and drugs.

Making this happen is not just about skill development for the workforce. In line with the People 
in Health initiative, these frameworks promote partnerships, a holistic approach to planning 
and a focus on enhancing practice, culture and the work environments of funded organisations. 
These are key elements for supporting the workforce to realise its full potential in making a real 
difference for individuals, their carers and their families.

The implementation of these high level actions is a shared responsibility of government, 
service providers, peak bodies and representative groups, the education sector and many other 
stakeholders. Effective collaboration and strong partnerships will be important to ensure these 
actions can be implemented to make the desired changes happen on the ground.

The People in Health Summit is an opportunity to build these networks, grow collaboration 
and strengthen partnerships across the health sector, to deliver the mental health, alcohol 
and drugs workforce we need for the future. 

On behalf of the Department of Health, I’d like to welcome you to the People in Health 
Summit 2014 – Victoria’s premier networking event for those involved in the development 
of our health workforce.

Hon. Mary Wooldridge MP  
Minister for Mental Health
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People in Health Summit

Welcome to the People in Health Summit – an exciting event that brings together people 
involved in the education, training and development of our health workforce.

These two days at Melbourne’s iconic MCG will showcase the very best practice in health 
workforce initiatives, and explore issues and opportunities for learning and development across 
all health professions, and at all stages of a health career. It is also an opportunity, through 
interactive discussions, to identify the strategic priorities for the future health workforce in 
Victoria, and for you to shape the direction of health education, training and development 
in our state. 

People in Health Awards

The inaugural People in Health Awards, a gala dinner event on the evening of 22 May 2014, will 
acknowledge excellence in health education, training and development across Victoria. 

Hosted by Dr Sally Cockburn at the iconic Melbourne Museum, the Awards will recognise the 
exceptional achievements of organisations and individuals in country Victoria and metropolitan 
Melbourne, and will highlight Aboriginal health, partnerships and community initiatives. 

Download the People in Health Summit app 
The free People in Health Summit App is the perfect companion for your Summit 
experience.  

Through the app, attendees can build a schedule, bookmark presentations, connect with 
fellow attendees, receive updates and alerts, provide feedback and more. 

Search for ‘People in Health Summit’ in iTunes or Google app stores. 

Follow People in Health on Twitter 
Follow @PiHVIC on Twitter for the latest news and to engage with us on health workforce 
development in Victoria. 

During the People in Health Summit and Awards @PiHVIC will be tweeting live updates, 
engaging with keynote speakers and sharing your comments. 
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General information

Registration desk

The People in Health Summit registration 
desk will be located at the MCG at the Betty 
Cuthbert Lounge. Enter from Gate 3 and use 
Lifts 9, 10, 11 or take the escalators to Level 
2 to the Betty Cuthbert Lounge.

Registration desk hours:

Thursday 22 May 2014  
8.30am–12.00pm

Friday 23 May 2014  
8.30am–12.00pm

Name badges

All summit delegates will be given a name 
badge at registration. For security reasons, 
we ask that you wear your name badge at all 
times. This name badge is also the official 
entrance pass to all sessions and lunches.

Catering

All lunches and morning and afternoon teas 
will be served in the Betty Cuthbert Lounge.

Dress code

The dress code for the Summit is neat 
casual attire.

Lost property

Please report any lost property to the 
registration desk.

Special needs

Every effort is made to ensure people 
with special needs are considered and 
catered for. Should you require assistance 
with special requirements, please contact 
the registration desk.

Contact number – enquiries 
and emergencies

Prior to the People in Health Summit  
contact Fenton Communications on: 
(03) 9600 0006 during business hours 

During the People in Health Summit: 
Alexandra Haddon on 0437 482 881.
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Day 1 – Thursday 22 May 2014 

8.00am Foyer: Registrations, tea and coffee

9.00–9.05 Olympic Room: Welcome – Jane Fenton

9.05–9.10 Traditional welcome

9.10–9.20 The Hon. David Davis MP, Minister for Health

9.20–9.50 David Chalke – Back to a brave new future

As one of Australia’s leading social analysts, David Chalke focuses on measuring the effects of cultural 
change on Australians’ attitudes and behaviours, and the impact of these on the formulation of effective 
business strategy and public policy. 

David’s session will provide a perspective on the cultural and community factors that are driving the 
health sector and health workforce to evolve and adapt to meet Victoria’s changing healthcare needs.

9.50–10.30 Professor Eddie Obeng – A new way of learning

“We spend our time responding rationally to a world we understand and recognise but which no 
longer exists”

The world is evolving and progressing at such a rapid rate – how can the rate of learning keep up?  

Professor Obeng is a world authority on project management and has founded a unique virtual business 
school, Pentacle, to offer an integrated management approach to meet the challenges of our fast-
changing world. 

As is only fitting for a pioneer of online learning, Eddie will present from the UK via his virtual platform 
QUBE. He will reflect on the rapidly changing environment we face today and provide an insight into 
some of the most effective ways to adapt our learning.

10.30–11.00 MORNING TEA

11.00–11.25 Associate Professor Alison McMillan – Developing staff to rise to the challenge

Associate Professor McMillan is a dynamic leader in the Health and Emergency Management sectors 
with more than 30 years experience as both a clinician and an executive in the public healthcare sectors 
of the United Kingdom and Australia. She strongly believes that a skilled and competent health workforce 
is key to the delivery of high-quality healthcare services.

Working across the Health and Emergency Management sectors in her role as Deputy Health and 
Medical Commander, Alison will share her knowledge and experience to explore how both sectors must 
respond to constant change, with staff working in sometimes unknown but intense and high-stress 
environments.

Alison will provide her perspective on how to develop and sustain an efficient and productive workforce 
in practice.

11.25–12.45 Jenny Brockie – The future of People in Health: insights on a way forward

Jenny is well known for hosting SBS TV’s Insight, where she facilitates an always lively and thought 
provoking discussion on a wide range of topics. 

This facilitated discussion, with a panel of respected representatives from across health and education 
will focus on Victoria’s health workforce, the issues being faced and the opportunities for rising to these 
challenges. The session will give attendees a chance to join the discussion and share their experience. 

12.45–1.45 LUNCH

1.45–3.15 Abstract Session 1 (see next page for details)

3.15–3.45 AFTERNOON TEA

3.45–4.45 Abstract Session 2 (see next page for details)
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ABSTRACT SESSiON 1, 1.45–3.15pm

Olympic Room A
Using simulation to 
enhance learning and 
development

Olympic Room B 
Models of health workforce 
education, training and 
development

Yarra Park Room 
The training continuum: 
transition to practice

Jim Stynes A 
Workforce planning and 
process improvement

Jim Stynes B 
Approaches to clinical 
supervision

Using 3D simulation 
to enhance student 
communication learning 
across multiple healthcare 
disciplines in Victoria
Charlotte Sale, Marian 
Dobos – 15 mins

Virtual simulated patients 
and non-technical skills
Monica Peddle – 30 mins

The development of a web-
based simulated learning 
resource for occupational 
therapy students
Kelli Nicola-Richmond, 
Valerie Watchorn – 15 mins

The STRIPE Project – a 
collaborative inter-professional 
simulation-based training 
program
Janet Beer, Louise McKinlay, 
Deborah Kerr – 30 mins

One hundred medical  
students in primary care 
clinical placement 2011–13
Lou Sanderson – 30 mins 

The RMH Outpatient 
Neuropsychology Clinic: 
a novel approach to 
student training
James Campbell, Deborah 
Leighton – 15 mins

East Grampians Health 
Service Learning, Education, 
Training and Sustainability 
(LETS) Program – Dental 
Rachael Cooper, 
Kalyan Nalluri – 15 mins

Embracing flexibility in 
clinical education to meet 
increased capacity demands: 
a paediatric clinical 
elective initiative
Geraldine Rebeiro, Mary 
Huynh, Mandy El Ali – 
30 mins

From student to professional 
– supporting graduate 
transition in allied 
health with a state-wide, 
inter-professional program
Robyn Smith, Anne Hastie, 
Stacey Baldac – 30 mins

Assisting pre-interns with 
their transition to clinical 
practice
Elena Pascoe, Sue Garner 
Heather Crook, Rob Gazzard 
– 15 mins

An inter-professional 
graduate program in mental 
health: learning with, from 
and about one another
Leonora Coolhaas, Jodie 
Johnston – 15 mins 

Thinking globally, 
acting locally: working 
collaboratively to achieve 
local workforce goals
Sue Wilson, Katie Higgs, 
Amanda Vasey, Leonie 
McLaughlin, Margaret 
McKenzie, Filipa Withers, 
Jenny Bickerdike – 30 mins

An innovative allied health 
workforce blueprint to plan 
tomorrow’s workforce and 
ensure best patient care
Natasha Toohey, Gabriela 
Veliz, Claire Moody – 15 mins

Addressing the health care 
gap through an Aboriginal 
nursing and midwifery 
workforce strategy 
Alyssha Fooks, Edwyna 
Wilson, Fleur Llewelyn – 
15 mins

Right person, right task: 
integrating the allied health 
assistant workforce
Lisa Somerville, Andrea 
Elliott – 15 mins

Raise the bar; in 
relationships, advanced 
practice, innovation, skill 
sets and expectations
Jane Williams, Catherine 
Stolp – 30 mins

Advanced practice 
for medical radiation 
science professionals: 
a model for workforce 
professionalisation, 
innovation and engagement
Charlotte Sale, Sharon 
Maresse, Jillian Harris – 
15 mins

Clinical supervision and 
support program: building 
capability in our regional 
workforce
Denielle Beardmore – 
15 mins

A best practice supervision 
model for postgraduate 
clinical neuropsychology 
trainees at Western Health
Diana Perre, Tracy 
Henderson, Anita Panayiotou 
– 25 mins

Registered nurses’ support 
requirements to foster 
learning and clinical 
supervision of nursing 
students
Suzanne Metcalf, Rebecca 
Vanderheide, Rosalind Lau, 
Cheryle Moss – 25 mins

Clinical supervision – 
a framework for workforce 
development, quality and 
safety in healthcare
Robyn Smith, Sandie 
Chapman – 25 mins

ABSTRACT SESSiON 2, 3.45–4.45pm

Olympic Room A
Using simulation to 
enhance learning and 
development

Olympic Room B 
Models of health workforce 
education, training and 
development

Yarra Park Room 
The training continuum: 
pathways in rural

Jim Stynes A 
Using data effectively for 
capacity planning and 
quality monitoring

Jim Stynes B 
Expanding training 
opportunities

Junior physiotherapists’ 
perception of a critical care 
patient management course 
using immersive simulation
Cindy Joffe, Daniel Seller, 
Belinda Cary, Kate Woodhead, 
Claire Jacobs, Robert O’Brien, 
Julian Van Dijk – 30 mins

Simulation education in the 
rural sector: can we make a 
difference?
Laurea Atkinson, Marnie 
Connolly, Eleanor Mitchell, 
David Campbell, Ka Chun TSE 
– 15 mins

Camp simulation – a rural 
initiative
Terry Houge, Scott Fyfe, 
Laurea Atkinson, Marnie 
Connolly – 15 mins 

Connecting students to 
under-serviced clients to 
increase capacity for high 
quality aged care clinical 
experiences
Sam Pilling, Karen Teshuva 
– 15 mins

Maternity Connect Program- 
enhancing the sustainability 
and development of 
Victoria’s public rural 
maternity services
Sue Sweeney – 15 mins

Creating a culturally 
responsive, workplace based, 
training model for Aboriginal 
allied health assistants 
Cindy Mathers – 30 mins

Opportunities for medical 
training pathways in rural 
areas
Robyn Burley – 30 mins

A regional enrolled nurse 
traineeship program – 
growing our own work 
ready graduates
Denielle Beardmore, Gay 
Corbett – 15 mins

Trainees transform practice 
in South West Victoria’s 
emergency departments
Tim Baker – 15 mins

Modelling professional-entry 
student clinical placement 
capacity in public health 
settings 
Anita Wallace – 20 mins

Where did you say I’m going? 
Understanding clinical 
placement capacity in 
regional and rural Victoria
John Carey, Jeanette 
Dyason, Lauren Newman, 
Sue Wilson – 20 mins

Best Practice Clinical 
Learning Environment 
(BPCLE) Framework – 
measuring quality
Donna Cohen – 20 mins

Evaluation of conjoint public-
private registrar posts across 
eight Melbourne hospitals
Cate Kelly, Wilma Beswick, 
Bill Kelly, Colin Feekery, Peter 
Lowthian, Liz Morton, John 
Ferguson, Anjali Dhulia – 
30 mins

Dr Global: local doctors 
broadening horizons
Jenny Tran – 15 mins

Making training in general 
practice and family medicine 
more accessible
Heather Grusauskas – 
15 mins

Program subject to change.
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Day 2 – Friday 23 May 2014 

8.00am Foyer: Registrations, tea and coffee

9.00–9.05 Olympic Room: Welcome – Jane Fenton

9.05–9.20 Professor James Angus AO – Health workforce development: a Victorian strategic perspective

Professor Angus is one of the country’s leading academics, educators and scientific researchers. 
As Chair of the Victorian Clinical Training Council, he is well placed to talk about health education 
and training from a strategic perspective. 

James will explore the health workforce priorities required to meet the demands on our health 
and mental health system, and provide context on how these are being addressed in Victoria.

9.20–10.10 Professor ian Cumming OBE – Health workforce development: an international perspective

Professor Cumming started his career as a Healthcare Scientist and has held many NHS senior 
management posts. In 2012 he was appointed as the first Chief Executive of Health Education England 
and was tasked with delivering a better healthcare workforce for England.

Ian will provide a perspective on workforce development, change and innovation in England’s health 
system and discuss the learnings that can be applied in Australia.

10.10–10.40 Professor Stephen Billett – Learning through work: a workplace perspective

Professor Billett is a Professor of Adult and Vocational Education at Griffith University, and a widely 
published author. He is currently completing an Australian Research Council Future Fellowship on 
learning through practice, which aims to develop a curriculum and pedagogy of practice.

Stephen will present ideas and findings from his research into how healthcare workplaces can be 
effective learning environments, and how working healthcare practitioners learn and adapt their skills 
through support from their peers and supervisors. 

10.40–11.10 MORNING TEA

11.10–12.30 People in Health – Your say on the future of People in Health in Victoria 

This highly interactive session will utilise contributions from attendees to inform the development 
of a People in Health strategic plan that will shape the future of Victoria’s health workforce.

This will be a facilitated workshop-style session where attendees will participate in group discussion 
and have an important opportunity to provide input and guidance on the Victorian Government’s People 
in Health initiative.

12.30–1.30 LUNCH

1.30–2.30 Abstract Session 3 (see next page for details)

2.30–3.00 AFTERNOON TEA

3.00–4.00 Abstract Session 4 (see next page for details)
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ABSTRACT SESSiON 3, 1.30–2.30pm

Olympic Room A
Using simulation to 
enhance learning and 
development

Olympic Room B 
Models of health workforce 
education, training and 
development

Yarra Park Room 
Training continuum: 
induction to the workplace

Jim Stynes A 
Changing learning 
environments and cultures

Jim Stynes B 
Inter-professional learning: 
across disciplines and 
professions

Developing an 
inter-professional, 
simulation-based programme 
for students placed at 
rural hospitals: an exercise 
in teamwork
Lesley McKarney, Janine 
Smith – 15 mins

SimVan – Grampians 
Regional Mobile Simulated 
Learning Environment
Denielle Beardmore, 
Pete Timms, Kate Henessay 
– 15 mins

Effective distribution of 
simulation training activities 
in rural areas using a 
collaborative approach
Sandi Elliott, Anne-Marie 
Murray, Sarah Boyd, 
James A Dunbar – 15 mins

Identifying the applicability 
of practice curriculum, 
pedagogies and 
learners’ engagement 
to healthcare education 
Professor Stephen Billett 
– 60 mins

Student orientation space 
learning management system
Deborah Mellor, Natalia 
Smith, Karen Riley, Amanda 
Kenny – 20 mins

Reorientating student 
orientation
Scott Readett – 20 mins

Valuing the enrolled nurse – 
a flexible induction model
Joanne Mapes – 20 mins

Principles, people and 
process: timely quality care 
in a subacute environment
Lisa Somerville – 30 mins

Supporting emergency 
departments in providing 
care for mental health 
consumers – Trauma 
Informed Care Training Pilot
Andrea Hall, Rosemary 
Charleston, Vikki Dearie – 
30 mins

Integrating a sustainable, 
inter-disciplinary approach 
to education in trauma 
informed care and sensory 
modulation
Julie Blackburn, Maggie 
Clarke, Joanne Switserloot – 
20 mins

Everyday inter-professional 
education – capitalising on 
practice environments to 
foster learning
Robyn Smith, Stacey 
Baldac, Kathy Gould, 
Anne Hastie – 20 mins

Beginning the journey 
of collaboration – 
inter-professional education; 
practice strategies in a 
regional health service
Debbie Stockton, Isabel 
Paton, Hellen Wiaczek – 
20 mins

ABSTRACT SESSiON 4, 3.00–4.00pm

Olympic Room A
Using technology to 
enhance learning and 
development

Olympic Room B 
Models of health workforce 
education, training and 
development

Yarra Park Room 
The training continuum: 
lifelong learning

Jim Stynes A 
Sustainability, productivity 
and efficiency in health 
education, training and 
development

Jim Stynes B 
Inter-professional learning: 
across disciplines and 
professions

Developing mobile web apps 
for course delivery
Martine Calache – 15 mins

Taking the heavy lifting out 
of allied health – Smart 
Moves training
Scott Readett – 15 mins

Greater Green Triangle 
University Department 
of Rural Health Student 
Support Program
Amanda Urquhart, 
Sandi Elliott, James Dunbar 
– 15 mins

Embedding the use of 
manipulation software 
technology to enhance 
radiographic image 
interpretation education 
and training
imelda Williams – 15 mins

Health system effectiveness 
through skilled nursing 
intervention
Maree Cameron, 
Brett Morris – 20 mins

Care coordination training 
across community settings: 
a partnership for workforce 
development
Sue Harrison, 
Mabrooka Singh – 20 mins

Building capacity: Indigenous 
inter-professional facilitators 
deliver the Indigenous 
Cultural Safety Coaching 
Program 
Jenny Moloney, Katie 
Yeomans, Mollie Burley – 
20 mins

A ReHSeN-able choice for 
regional training
Sue Wilson, Allan Donelly – 
20 mins

Team-based learning 
improves student learning 
and accelerates acquisition 
of professional and 
graduate attributes
Judy Currey, Elizabeth 
Oldland, Julie Considine, 
Josh Allen, Gabby Burdeu – 
20 mins 

Improving care for people 
with Parkinson’s in 
residential facilities: resident 
outcomes following staff 
education
Margarita Makoutonina – 
20 mins

The evolution of workplace 
learning cultures during the 
establishment of a dedicated 
education unit
Suzanne Metcalf, Rosalind 
Lau, Rebecca Vanderheide, 
Cheryle Moss – 20 mins

Centres of excellence in 
simulation-based education 
and training
Monica Peddle, Robyn 
Smith, Julian VanDijk, Tony 
McGillion, Stephen Guinea, 
Annette McLeod – 20 mins

Partnership: traversing the 
clinical training terrain
Sam Pilling, Joan Leo – 
20 mins

Changing student 
placement experiences: 
integrating inter-professional 
collaboration, simulation, 
education in community 
health
Jane Taylor, Mollie Burley – 
15 mins 

Gippsland Regional 
Inter-professional Partnership 
in Simulation: changing the 
face of inter-professional 
collaboration across 
Gippsland
Jenny Moloney, Jane Taylor, 
Mollie Burley – 15 mins

Wish it ... dream it ... do it!  
Building a sustainable, 
inter-professional education 
service
Sue Wilson, Helen Haines, 
Rebecca Weir, Karrie Long, 
Jacqui Verdon – 30 mins

Program subject to change.
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Poster sessions

Thursday, 22 May 2014 – 1.00pm–1.30pm

Community Health Advancement and Student Engagement 
(CHASE): a new generation empowered to fight 
preventable disease

Jenny Tran

Making the obstetric trauma call; a collaborative educational 
initiative for an insitu simulation

Elena Pascoe, Sue Garner, Michael Shaw, 
Andrew Crellin, Amber Van Dreven, Jane Shippen, 
Julie Lodge

Competency based training for dietitians in the intensive care unit Natalie Simmance, Katherine Hastie

Career pathways in health for young people in North East Victoria Diane Ward

Introduction of a cluster model for the placement and training 
of intern nuclear medicine technologists

Alisa Cowie, Cherann Edwards

Innovative workforce approaches to ‘make a difference’ in oral 
health care in regional/rural Victoria

Michael Smith, Sharon Sharp

Friday, 23 May 2014 – 12.45pm–1.15pm

Multidisciplinary team (MDT) management in Parkinson’s disease: 
symptom management to prevent onset of disability

Margarita Makoutonina

The benefits of a position dedicated to training and development 
in community mental health organisations

Lisa Maher

From the bottom to the top Lina Wilson, Jo Wasley

Establishing postgraduate educational standards for 
interventional cardiac nursing: an academic clinical partnership 
to improve practice

Judy Currey, Kevin White, Elizabeth Oldland, 
John Rolley, Andrea Driscoll

Journey to the centre of the heart: integrated learning through 
the use of apps and animation

Suzanne Metcalf, Natalie Berry, Danielle Najm

FIRST STEPs Facilitation In Regional Settings: Training in 
Simulation Teaching Educators Program

Wendy Porteous, Samantha Gent

Occupational burnout among Australian medical radiation science 
health professionals – the impact on a quality workforce

Michal Schneider, Kellie Knight, Diane Luc, 
Caroline Wright, Robert Adams, Duane Ackroyd, 
Marilyn Baird
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Both days – Department of Health initiatives

Barwon-South Western Clinical Training Network Ruth Barton

Grampians Clinical Training Network Sue Thorpe

Loddon-Mallee Clinical Training Network Glen Wallace

Hume Clinical Training Network Debbie Gleeson

Gippsland Clinical Training Network Tracey Bland

Melbourne West Clinical Training Network Jan Roney

Melbourne East Clinical Training Network Cherie Howland

Melbourne North Clinical Training Network Elizabeth Paul

Melbourne South Clinical Training Network Loretta Bull

viCPlace Melinda Szasz

Simulation-based education and training: a focus on sustainability Tracie Andrews, Emma Cadogen, 
Mathew Jenkins

Sustainability blueprint for funded clinical training assets Sarah Watson, Julian Holman

Clinical Supervision Support Program 2014–2015 Anita Hill, Emma Scott, Fiona O’Leary

Clinical Supervision Support Program 2011–2013 Anita Hill, Emma Scott, Fiona O’Leary

For full abstracts, download the People in Health Summit App  
or visit www.peopleinhealthsummit.com.au
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Summit facilitator

JANE FENTON AM, LL.B, FPRiA

Jane’s breadth of experience 
spans the health, legal, 
sustainability, education and not-
for-profit sectors. She will act as 
MC over both days of the Summit.

Jane combines a strategic advisor role at Fenton 
Communications with her non-executive roles 
as Chair of the Queen Victoria Women’s Centre, 
Deputy Chair of Cancer Council Australia, Director 
of the Queen Victoria Market and a member of 
the MCG Trust. She also sits on a number of 
advisory committees.

Jane was made a Member of the Order of Australia 
for services to the community, is a Fellow of the 
Public Relations Institute of Australia and the 
Institute of Company Directors, and a Life Governor 
of Very Special Kids.

Keynote speakers

DAviD CHALKE

As one of Australia’s leading social 
analysts, David Chalke focuses on 
measuring the effects of cultural 
change on Australians’ attitudes 
and behaviours, and the impact 

of these on the formulation of effective business 
strategy and public policy. 

David’s session will provide a perspective on the 
cultural and community factors that are driving the 
health sector and health workforce to evolve and 
adapt to meet Victoria’s changing healthcare needs. 

PROFESSOR EDDiE OBENG 

“We spend our time responding 
rationally to a world we understand 
and recognise but which no 
longer exists”

The world is evolving and 
progressing at such a rapid rate – how can the rate 
of learning keep up?  

Professor Obeng is a world authority on project 
management and has founded a unique virtual 
business school Pentacle to offer an integrated 
management approach to meet the challenges 
of our fast-changing world. 

As is only fitting for a pioneer of online learning, 
Eddie will present from the UK via his virtual 
platform QUBE. He will reflect on the rapidly 
changing environment we face today and provide an 
insight on some of the most effective ways to adapt 
our learning.

Eddie has already hosted a virtual pre-conference 
session with a number of Summit delegates. 
A post-conference session is also available 
exclusively for attendees. This is an opportunity to 
engage directly with Eddie to further explore ideas 
and topics outlined in his plenary presentation. 
Register on the Summit website to reserve 
your place.
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ASSOCiATE PROFESSOR 
ALiSON MCMiLLAN

Associate Professor McMillan is 
a dynamic leader in the Health 
and Emergency Management 
sectors with more than 30 years 

experience as both a clinician and an executive in 
the public healthcare sectors of the United Kingdom 
and Australia. She is a strong believer that a skilled 
and competent health workforce is key to the 
delivery of high-quality healthcare services.

Working across the Health and Emergency 
Management sectors in her role as Deputy Health 
and Medical Commander, Alison will share her 
knowledge and experience to explore how both 
sectors must respond to constant change, with 
staff working in sometimes unknown but intense 
and high-stress environments. 

Alison will provide her perspective on how to 
develop and sustain an efficient and productive 
workforce in practice.

JENNY BROCKiE

Jenny is well known for hosting 
SBS TV’s Insight, where she 
facilitates an always lively and 
thought provoking discussion 
on a wide range of topics. 

This facilitated discussion, with a panel of respected 
representatives from across health and education 
will focus on Victoria’s health workforce, the issues 
being faced and the opportunities for rising to these 
challenges. The session will give attendees a chance 
to join the discussion and share their experience.  

PROFESSOR JAMES 
ANGUS AO

Professor Angus is one of the 
country’s leading academics, 
educators and scientific 
researchers. As Chair of the 

Victorian Clinical Training Council, he is well placed 
to talk about health education and training from 
a strategic perspective. 

James will explore the health workforce priorities 
required to meet the demands on our health and 
mental health system, and provide context on how 
these are being addressed in Victoria.

PROFESSOR iAN 
CUMMiNG OBE

Professor Cumming started 
his career as a Healthcare 
Scientist and has held many 
National Health Service senior 

management posts. In 2012 he was appointed as 
the first Chief Executive of Health Education England 
and was tasked with delivering a better healthcare 
workforce for England.

Ian will provide a perspective on workforce 
development, change and innovation in England’s 
health system and discuss the learnings that can 
be applied in Australia.

PROFESSOR STEPHEN BiLLET

Professor Billett is a Professor of 
Adult and Vocational Education 
at Griffith University, and a widely 
published author. He is currently 
completing an Australian Research 
Council Future Fellowship on 

learning through practice, which aims to develop 
a curriculum and pedagogy of practice.

Stephen will present ideas and findings from his 
research into how healthcare workplaces can be 
effective learning environments, and how working 
healthcare practitioners learn and adapt their skills 
through support from their peers and supervisors.
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