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Presentation Abstract  
Migrants represent a culturally diverse group of individuals who live in Australian communities and 
who attend Australian schools. Although it is generally assumed that migrants have voluntarily 
moved to another country, there are many layers to this decision that continue to unfold while 
living, studying, and working in another country. Migrants face many transition issues when 
navigating across countries and cultures that are influential for their academic, career, and family 
goals. Some key challenges will be discussed to provide background information from which to 
consider how best to support migrants within the school context. 
 

In addition to focusing on specific needs of migrants, this presentation will focus on ways to enhance 
the preparation of counselling and career guidance personnel for creating connections across 
cultures. Examples from the model of Culture-Infused Career Counselling will be highlighted in four 
domains: the cultural identities and experience of practitioners; the cultural identities and 
experiences of migrant students; building a culturally respectful working alliance; and social justice 
advocacy to overcome barriers faced by migrant students. International research from Canadian 
schools will be used to highlight ways to support the psychosocial and career development of 
migrant youth. Specific interventions might include working directly with migrants, encouraging 
positive interactions between migrants and local students, and strengthening professional 
connections within a whole school community. Participants attending this session will be invited to 
be intentional about ways to build culturally connected and inclusive practices that support migrants 
in schools.  


