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NOMINATION FORM

Thank you for taking the time to nominate someone that you feel deserves an award.
Please complete the form and send with any supporting evidence to fsc@fsc.org.nz by 10 August 2018.
WHICH AWARD ARE YOU NOMINATING THE PERSON FOR?
Rising Star Award

Innovation Award

Shaping the Future Award

Diversity Award

GENERAL INFORMATION – NOMINEE
Name
Organisation
Title
Address

GENERAL INFORMATION – PERSON SUBMITTING THE NOMINATION
Name
Organisation
Title
Address
Email
Phone

Please fill out the Nomination information on the next page.

CONSENT
To the best of my knowledge, the information submitted during the nomination process is
true and complete. I understand the information will be used during the judging process.
I consent to the use for this purpose. I consent to the use of any information provided by
me in marketing and promotional activity related to the awards.
I acknowledge that no compensation is payable for such use.

Please send completed forms and supporting evidence to: fsc@fsc.org.nz
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NOMINATION
Please provide evidence and information of why this person should win (refer to judging criteria for specific
suggestions of areas of interest). The more tangible information you can provide, the better your nomination.

Please see over for the FSC Awards’ judging criteria.
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Judging Criteria
•

For an individual who has shown tangible growth and development
over the previous 12 months, making a real difference to the industry
while early in their career

Rising Star Award

•

Evidence of qualifications, work experience, volunteer activities

•

Evidence of broad networks

•

Evidence of words and actions aligned with the FSC values of
Collaboration, Consumer Focus, Honesty and Integrity, Agile

•

Evidence of tangible growth over the previous 12 months

•

Seen by own organisation as a future leader and role model

•

Nomination must be supported by own organisation’s CEO

•

For an individual who has proactively taken the initiative to lift
professionalism in the industry by addressing a big industry
issue (such as financial capability) or industry challenge (such as
regulation, retirement and savings adequacy or under-insurance)

Innovation Award

•

Evidence of tangible industry leadership, making a difference
through words and actions

•

Anecdotal evidence of the ability to persuade others to “buy into” a
change or a new initiative

•

Seen by FSC members as a role model

•

Seen by FSC members as proactively taking the lead in lifting
professionalism in the financial services industry, either in own
organisation or more broadly across organisations

•

Evidence of broad networks, and ability to influence outcomes within
those networks

•

Evidence of words and actions aligned with the FSC values of
Collaboration, Consumer Focus, Honesty and Integrity, Agile

•

Evidence of actual results from activities, including: positive impact
on customer, positive impact on company profitability, customer
growth, and industry growth

•

Seen by own organisation as a role model

•

Nomination must be supported by own organisation’s CEO
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Judging Criteria
•

For an individual who has consistently demonstrated tangible
industry leadership, proactively advocating for market change and a
future focus

Shaping the Future

•

Winner is likely to be a senior leader (CEO or Executive)

•

Evidence of tangible industry leadership, making a difference

Award

through words and actions
•

Anecdotal evidence of the ability to persuade others to “buy into” a
change or a new initiative

•

Seen by FSC members and regulators as a leader and role model

•

Evidence of actual results from activities, including: positive impact
on customer, positive impact on company profitability, customer
growth, and industry growth

•

Evidence of a long-term, coherent set of aspired goals and vision

•

Evidence of a planned series of steps leading to achievement of
goals and vision

•

Nomination must be supported by own organisation’s Chair

•

For an individual who walks the talk when it comes to diversity. A
person who is passionate about making a difference on any aspect of
diversity both within and beyond the workplace.

•
Diversity Award

Evidence of tangible industry leadership, making a difference
through words and actions

•

Anecdotal evidence of the ability to persuade others to “buy into” a
change or a new initiative

•

Seen by FSC members as a role model

•

Evidence of broad networks, and ability to influence outcomes within
those networks

•

Evidence of words and actions aligned with the FSC values of
Collaboration, Consumer Focus, Honesty and Integrity, Agile

•

Evidence of actual results from activities

•

Seen by own organisation as a role model

•

Nomination must be supported by own organisation’s CEO

The judging panel has the right not to award a category if they do not believe that the submissions meet the criteria. If
this happens, the FSC will notify entrants that the category will not be awarded.
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