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Vacancies

Vacancy VN-0769822

Australian Electoral Commission

International Engagement
International Engagement International Engagement

Closing Date:Thursday 11 June 2026

Job Title Assistant Director, International Engagement

Job Type Full-Time, Ongoing;Non-Ongoing

Location Canberra ACT

Salary $122,163  -  $137,665

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible

Office
Arrangement
Details

The AEC support flexible workplace arrangements as per
operational requirements.

Classification Executive Level 1

Position Number 2026-078 10191

Agency Website https://www.aec.gov.au/

Job Description https://candidate.aurion.cloud/aec/production/

The International Engagement (IE) section provides a broad range of services to support the
AEC’s international partnerships and programs. IE works in partnership with electoral
management bodies (EMBs) in the Indo-Pacific region, supporting them to deliver elections and
building their technical capability. The AEC is committed to assisting EMBs in our region as part of
our broader remit to defend democracy.

Duties

As an Assistant Director, you will contribute to the leadership and delivery of priority outcomes for
the section, including managing staff, providing strategic advice, and supporting the achievement
of operational and organisational objectives.
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As Assistant Director in the International Engagement section you will contribute to the
management and delivery of the section’s work program, including election and referendum
assistance to foreign countries or organisations, support on democratic reform agendas in
developing democracies, program management, and managing international deployments. On
occasion, international travel, work outside of standard business hours, or additional duties at the
time of an electoral event, will be a required component of the role.

To excel you’ll have:

Proven ability to engage or manage stakeholder relationships across a diverse network,
including international and domestic stakeholders, engage and communicate with influence,
and negotiate program outcomes.
Proven ability to work effectively in a cross-cultural environment and/or experience working
in international development.
Highly developed written and verbal communication skills, including preparing high-quality
briefs, advice and documentation for senior executives on sensitive matters.
Knowledge and experience in successfully setting priorities and delivering quality results on
time and on budget in a project / program context.
Demonstrated ability to take responsibility for the achievement of own and team outcomes,
monitoring progress and following through to deliver quality outcomes.
Ability to make and communicate decisions using good judgement, expertise, and
knowledge, governed by legislation, regulations, or best practice principles.
Demonstrated ability to supervise staff while developing capabilities and embedding
professionalism.

Desirable

Relevant tertiary qualifications or experience working in international relations, international
development, public administration or similar.
Knowledge of, or ability to quickly gain knowledge of, Australian electoral law and practice.
Knowledge of, or ability to quickly gain knowledge of, the Commonwealth Resource
Framework.
Knowledge of, or ability to quickly gain knowledge of, the Australian and international
security environment and understand implications in an electoral context.

Eligibility

AEC employees must be Australian citizens.
Any person who is, and seen to be active in political affairs, and intends to publicly carry on
this activity, may compromise the strict neutrality of the AEC and cannot be considered.
Applicants are required to consent to, undergo, obtain and maintain a character clearance.
Applicants are required to consent to, undergo, obtain and maintain the security clearance
required for this role.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.
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About the Australian Electoral Commission

The Australian Electoral Commission (AEC) is at the heart of Australian democracy. The AEC is responsible for conducting federal
elections and referendums, maintaining the Commonwealth electoral roll and making sure the Australian public is informed about
all electoral matters. Our goal is to see that all eligible Australians actively participate in our democracy. The AEC values of
electoral integrity through quality, agility and professionalism drive strategic and corporate planning and assist in organising the
agency in a way that will effectively deliver the business into the future. The AEC is an equal opportunity employer which upholds
the APS employment principles and actively encourages a diverse and inclusive workplace. The AEC’s statutory functions in
relation to the conduct of elections and referendums require that the AEC and its employees must be, and must be seen to be,
impartial and politically neutral. As a result, the AEC Enterprise Agreement and Political Neutrality Policy state that it is an inherent
requirement of AEC employment that employees, and prospective employees, are not publicly active in any political affairs and do
not publicly engage in such activities. This includes advocating any issues associated with a referendum. Should a prospective
employee fail to meet this inherent requirement, they will be ineligible for employment with the AEC.

To Apply

Position Contact Joanne Ridolfi, joanne.ridolfi@aec.gov.au

Agency Recruitment Site https://candidate.aurion.cloud/aec/production/

This notice is part of the electronic Public Service Gazette PS21 Daily Gazette Tuesday - 26 May 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0769824

Australian Submarine Agency Closing Date:Monday 08 June 2026
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Job Title Senior Executive Service Band 1 Branch Head – Commercial

Job Type Full-Time, Ongoing;Non-Ongoing

Location Majura ACT

Salary  - 

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

On Site;Flexible

Office
Arrangement
Details

Office arrangement may be discussed with successful candidate

Classification Senior Executive Service Band 1

Position Number ASA/03007/26

Agency Website https://www.defence.gov.au/about/taskforces/aukus

Job Description https://defencecareers.nga.net.au/?jati=042C1262-8513-082A-1E45-ECF23A0F17F8

Duties

Introduction

Australia’s acquisition of conventionally-armed, nuclear-powered submarines is historic and
transformational. The Optimal Pathway announced on 14 March 2023, will deliver Australia a
world-class capability that will see our nation become one of only seven countries that operate
nuclear-powered submarines. This game changing capability will enhance Australia’s capacity to
deter conflict and support security, peace and economic prosperity in the Indo-Pacific.

This significant undertaking presents an exciting opportunity for dedicated, committed and
aspirational leaders to lead, develop and shape the Australian Nuclear Submarine Program.

Your Role
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As Assistant Director General, Commercial, you will provide strategic commercial leadership
across the ASA to enable effective, compliant and value-for-money procurement and contracting
outcomes for the Nuclear-Powered Submarine Program. 

In this pivotal role, you will set the ASA’s portfolio commercial strategy, implement robust policy
and assurance frameworks, drive probity and integrity, and manage commercial risk to support
timely, efficient, and secure delivery of outcomes. You will build commercial capability across the
Program, coordinate support for complex and strategic procurements, and ensure the
Commonwealth’s obligations and standards are met throughout the lifecycle. 

Your leadership will be critical in shaping commercial models, unlocking cross-program synergies,
and strengthening partnerships with industry and government to deliver on Program priorities. 

Eligibility
Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Submarine Agency

The Australian Submarine Agency was established on 1 July 2023 and is responsible and accountable for the management and
oversight of Australia’s nuclear-powered submarine program. Australia’s acquisition of conventionally-armed, nuclear-powered
submarines through the AUKUS partnership will be critical to ensuring our Defence Force has the capabilities needed to keep
Australians safe. The Australian Submarine Agency operates under the Defence portfolio and maintains strong linkages with the
Department of Defence. Our workforce comprises a mixture of Australian Public Servants, Australian Defence Force members and
contractors. At the Australian Submarine Agency, you will enjoy experiences and opportunities that, as an APS employee, you
simply would not get in any other organisation. You are able to undertake interesting, challenging and unique work. This ranges
from intelligence and strategic policy right through to human resources, communications, infrastructure and engineering, and
information technology. As part of the Australian Submarine Agency you will be working at the cutting edge of capability delivery,
supported by professionalisation pathways so you can continue to develop, along with unique and varied career opportunities. Our
people are capable, committed and diverse. We support an inclusive culture that emphasises respect and collaboration and
prioritises safety and security. Our greatest asset is our people. We offer flexible working arrangements and a range of formal and
informal professional development opportunities.

To Apply

Position Contact Karina Duffey - Executive Intelligence Group, (02) 6232 2200

Agency Recruitment
Site

https://defencecareers.nga.net.au/?jati=042C1262-8513-082A-1E45-ECF23A0F17F8

This notice is part of the electronic Public Service Gazette PS21 Daily Gazette Tuesday - 26 May 2026.pdf Published by Australian
Public Service Commission.
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Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0769834

Defence Housing Australia

Property
Property Leasing & Acquisitions

Closing Date:Monday 08 June 2026

Job Title Leasing & Acquisitions Manager

Job Type Full-Time;Part-Time, Ongoing;Non-Ongoing

Location South Townsville QLD

Salary $95,288  -  $103,545

Future Merit
Locations

South Townsville

Office
Arrangement

On Site;Flexible;Hybrid

Office
Arrangement
Details

Flexible working arrangements may be negotiated in accordance
with the DHA Enterprise Agreement

Classification APS Level 5

Position Number 493906

Agency Website https://www.dha.gov.au/

Job Description https://careers.dha.gov.au/

DHA is seeking an experienced Leasing and Acquisitions Manager to join the Property Team. Apply now and
enjoy a rewarding career at DHA!

About us

DHA was established in 1988 following passage of the Defence Housing Australia Act 1987 (DHA Act) to provide
adequate and suitable housing for, and housing related services to, members of the Australian Defence Force (ADF)
and their families. We remain committed to our purpose of providing housing, and housing related services, to ADF
members and their families to support Defence’s operational needs.
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DHA manages an expanding portfolio of housing solutions and provides housing for over 17,200 ADF members and
their families and administers rent allowance for more than 16,000 ADF members and their families in private rental
accommodation. DHA provides housing related services advising on eligibility, providing posting support, and
managing bookings and allocation services or all DHA provisioned housing and on-base accommodation to
approximately 60,000 ADF members.

To find out more about DHA, please refer to our website or read our latest Annual Report.

Duties

About your team

The Provisioning function within Defence Housing Australia is responsible for the delivery of Acquisitions,
Leasing, Disposals, Marketing and Strategic Provisioning initiatives. The Leasing and Acquisitions Team is
responsible for the sourcing and delivery of new properties to the portfolio via lease or acquisition, as well
as management of all lease agreements including extensions, new contracts and end of lease processes
across the national portfolio of properties.

About the role

In this role, you will deliver the annual leasing and acquisition programs in accordance with the approved
capital plan for a specified region. You will be responsible for identifying and provisioning housing that
meets the required standards for Defence members and their families and other Government agencies.
You will monitor performance, prepare regular reports and provide expert advice on DHA and Defence
policy, DHA Lease Agreements, acquisition contracts as well as all aspects of the real estate market in your
region to internal and external stakeholders. 

You will be self-motivated and be required to work under limited direction, organising a range of activities
whilst being committed to working within a team environment. You will contribute to the team goals to
ensure operational and financial performance targets are met, asset management, lease and contractual
requirements and key performance indicators (KPIs). You will support the team to deliver high quality
customer service outcomes to all stakeholders.

Note:All successful applicants are required to hold a valid Driver Licence 

Eligibility

Employment with DHA is conditional on successful applicants demonstrating that they are an Australian citizen,
meeting the required medical standards, and obtaining and maintaining a security clearance at the required level.

Notes

Benefits for working at DHA include:

15.4% superannuation

https://www.dha.gov.au/home
https://www.dha.gov.au/about-us/planning-and-reporting/DHA-annual-reports
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Generous leave entitlements, including 18 days personal leave and 20 days annual leave per year
Work-life balance and flexible working options
A positive workplace culture where you can bring your whole self to work
Opportunities to broaden your industry knowledge and experience
Career progression and opportunities
A dedicated Employee Assistance Program for you and your family to access in times of need
ADF partner employment conditions when posting to a new location

For information on DHA’s Employee Value Proposition, visit our website

How to apply

Apply now with your current resume and a 500-word one page pitch, addressing the requirements of the role.We
recommend you read the Australian Public Service Commission’s Cracking the Code guidance on how to write your
response. Additionally, you should consider the expected behaviours described in the Australian Public Service
Commission’s Integrated Leadership System at this role’s level. 

For further information on the position, please refer to the Candidate Information Pack through the online careers
site.

Applications close: 11:55pm AEST 8 June.

Any questions? Please contact Joel Thompson, Leasing and Acquisitions Operations Manager

E: joel.thompson@dha.gov.au P: 0421 041 071

Order of Merit

A merit pool will be established from this process which will be valid for 18 months from the date of advertising. This
merit pool may be used throughout this period to fill similar positions in the event positions become vacant.

Inclusion and Diversity 

DHA is committed to building an inclusive and diverse workforce. We welcome applications from across our
community including, Aboriginal and Torres Strait Islander peoples, women, people with disability, people from
culturally and linguistically diverse backgrounds, those who identify as LGBTIQ+, ex-defence members, mature aged
employees and carers.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

https://www.dha.gov.au/about-us/careers/why-work-with-us-at-dha
https://careers.pageuppeople.com/1041/cw/en/listing
https://careers.pageuppeople.com/1041/cw/en/listing
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About the Defence Housing Australia

At Defence Housing Australia, we provide quality housing and related services to Defence members and families. In doing this, we
support the operational, recruitment and retention goals of the Department of Defence. To meet our Defence housing obligations,
we are active in Australian residential housing markets, acquiring and developing land, and constructing and purchasing houses.
Our staff are located in 19 offices in regional centres and nearby Defence outposts throughout Australia.

To Apply

Position Contact Joel Thompson, 0421 041 071

Agency Recruitment Site https://careers.dha.gov.au/

This notice is part of the electronic Public Service Gazette PS21 Daily Gazette Tuesday - 26 May 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0769780

Federal Circuit and Family Court of Australia

Federal Circuit and Family Court of Australia
Office of the CEO

Closing Date:Tuesday 23 June 2026
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Job Title Administration Support Officer

Job Type Full-Time;Part-Time, Non-Ongoing

Location

Rockhampton QLD, Adelaide SA, Albury NSW, Brisbane QLD,
Cairns QLD, Cairns QLD, Canberra ACT, Dandenong VIC,
Darwin NT, Dubbo NSW, Hobart TAS, Newcastle NSW,
Launceston TAS, Lismore NSW, Melbourne VIC, Parramatta
NSW, Sydney NSW, Townsville QLD, Wollongong NSW

Salary $88,834  -  $96,829

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

On Site;Hybrid

Office
Arrangement
Details

Onsite and Hybrid

Classification APS Level 5

Position Number 0354-05-26

Agency Website https://www.fcfcoa.gov.au/

Job Description https://fcajobs.nga.net.au/?jati=3720B73C-3362-F654-17B7-ECF189ED67AE

Total package $102,514– $128,948 per annum, including 15.4% superannuation (Base salary
$88,834 - $96,829 p.a., plus 15.4% superannuation)

Position Overview 

The Administration Support Officer will provide support to the Director of Indigenous Operations,
Policy and Support (the Director IOPS), the Assistant Director of Indigenous Operations, Policy
and Support (the Assistant Director IOPS), the National Indigenous Family Liaison Officers, the
IFLOs, and may also provide IFLO program-related support to the Chief Executive Officer and
Principal Registrar’s office. . 

The Administration Support Officer provides administrative and process/policy support and
assistance to the Director IOPS and the Assistant Director IOPS to develop, improve and
implement operational frameworks in the IFLO space. This includes carrying out a wide variety of
administrative tasks, drafting high level documents, supporting the strategic development of key
initiatives (including recruitment), supporting key events and meetings, and coordinating and
liaising with a broad range of internal and external stakeholders.  

Duties
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1.  

2.  

3.  

4.  

5.  

6.  
7.  

1.  

2.  

3.  

4.  

Key Responsibilities and Duties

The Administration Support Officer role is an administrative and operational support role and will
primarily involve:

Assisting the Director IOPS and the Assistant Director IOPS with day-to-day functions in the
IOPS operations space, including administrative support such as inbox management, diary
management, maintaining oversight into projects and providing timely progress updates. 
Contribute to the development of policy, standard operating procedures, high level briefs and
reports, and IOPS best practice initiatives and national operations more broadly, including
support for the strategic development of the Courts’ IFLO opportunities, initiatives and
projects. 
Assist and support the Assistant Director IOPS and IFLO cohort with operational
requirements, including IT support and access, IFLO recruitment-related administrative tasks
and supporting the coordination of engagements as required.  
Assist and support in the development and upkeep of training materials, internal and external
webpage content and communication resources to support IOPS initiatives.  
Coordinate and support the participation of the IFLO cohort in local and national court events
related to significant events for Aboriginal and Torres Strait Islander communities, such as
NAIDOC week.
Maintain up-to-date records of stakeholders and community contacts.
Other duties as required, including supporting the Chief Executive Officer and Principal
Registrar’s office in IFLO program-related work.

Eligibility

Competencies and Attributes

Experience in project coordination, administration, and/or community engagement.
Excellent organisational skills, with the ability to manage multiple priorities.
Strong written and verbal communication skills.
The ability to handle sensitive and confidential information without absolute discretion.
Proven ability to work effectively and autonomously with guidance from more senior
members of the Courts. 
While experience within a First Nations, court or legal environment is preferred it is not
essential. 

Selection Criteria 

The successful applicants will need to have: 

Strong verbal and written communication and interpersonal skills while exercising tact and
discretion, acting impartially and always maintaining strict confidentiality. 
Demonstrated ability to work in a positive, effective and culturally appropriate manner with
Aboriginal and Torres Strait Islander Peoples and a positive and effective way with all key
stakeholders internally withing the Court (such as judges and staff) and externally (such as
key organisations).
Demonstrated ability to provide high-level administrative support including demonstrated
commitment to excellence in service delivery. 
Demonstrated organisational skills, including the ability to manage several processes at
once, attention to detail, excellent time management skills, and apply planning and
problem-solving skills. 
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5.  

6.  

7.  

8.  

Demonstrated ability to work both autonomously and as a member of a geographically
dispersed team with limited direction, the ability to adapt to changing situations and priorities,
and participate in collective work practices. 
Sound IT proficiency with all existing Court IT systems and the ability to learn and adapt to
new systems and technology quickly and effectively. 
Professional discretion, including tact and diplomacy, and an understanding of how to
approach sensitive and confidential information.
A demonstrated understanding and commitment to the application of the Australian Public
Service (APS) Values, to abide by the APS Code of Conduct, and the ability to comply with
the principles of Workplace Diversity and Occupational Health and Safety.

Notes

Eligibility

Employment with the Court is subject to the conditions prescribed in the Public Service Act 1999,
and the following

Australian citizenship – the successful applicant must hold Australian citizenship;

Security and character clearance – the successful applicant must satisfy a Police Records Check,
and may also be required to complete security clearances during the court of their employment;

Health clearance – the successful applicant may be required to complete a health declaration or
attend a medical assessment to confirm their fitness for duty.

Interested candidates who have received a redundancy benefit from an APS agency are welcome
to apply, but note that they cannot be engaged until their redundancy benefit period has expired.

Diversity and Inclusion

Federal Court Australia is committed to supporting an inclusive and diverse workforce and
welcomes and encourages applications from People with Disability.

First Nations peoples, LGBTIQA+ people, people from Culturally and Linguistically Diverse
backgrounds, Mature age workers, as well as young workers and supporting an inter-generational
workforce and supporting gender equity and families.
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Federal Court Australia will provide reasonable adjustments for candidates to participate equitably
in the recruitment process and discuss workplace adjustments to fulfil the inherent requirements of
the role.

How to Apply

To apply, please complete the application form on the Court’s careers portal.

As part of your application, you will be required to submit a written response to the selection
criteria listed in the position description (maximum word limit 1500). Please ensure this document
is attached before submitting your application.

If you have any issues with applying please email recruitment@fedcourt.gov.au

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Federal Circuit and Family Court of Australia

The Federal Circuit and Family Court of Australia Act 2021 (FCFCOA Act), which came into effect on 1 September 2021, merged
the Family Court of Australia and the Federal Circuit Court of Australia into a unified court system known as the FCFCOA. The
FCFCOA (Division 1) is a superior court that handles the most complex family law cases and serves as the appellate court for
family law matters. It operates nationwide, except in Western Australia. The FCFCOA (Division 2), a federal court, shares
jurisdiction over family law and child support with Division 1, but also handles general federal law matters, such as administrative
law, bankruptcy, intellectual property, and migration law. The Federal Court of Australia entity engages employees under the Public
Service Act 1999 to support the Federal Court, the FCFCOA (Divisions 1 and 2), and the National Native Title Tribunal. Established
by the 2016 Courts Administration Legislation Amendment Act, each court retains its own identity and judicial independence.
FCFCOA employees are covered by the Federal Court Enterprise Agreement 2024–2027.

To Apply

Position Contact Kirsty Maylin, 0499 566 696

Agency Recruitment Site https://fcajobs.nga.net.au/?jati=3720B73C-3362-F654-17B7-ECF189ED67AE

This notice is part of the electronic Public Service Gazette PS21 Daily Gazette Tuesday - 26 May 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies
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Vacancy VN-0769851

Future Fund Management Agency Closing Date:Tuesday 02 June 2026

Job Title Quantitative Research Strategist - Investment Research

Job Type Full-Time, Ongoing

Location Melbourne VIC

Salary  - 

Future Merit
Locations

Melbourne

Office
Arrangement

Hybrid

Office
Arrangement
Details

3 days in the office per week (Tuesday & Wednesday anchor
days)

Classification APS Level 6

Position Number JR100336

Agency Website www.futurefund.gov.au

Job Description https://futurefund.wd105.myworkdayjobs.com/en-US/future_fund

Duties

About Future Fund

At the Future Fund, we’re for future minds – like yours. The new investors and creators who thrive
on different thinking and doing it together. Those who glimpse opportunity before it strikes and
step up every day to grab it.

 

The Future Fund is Australia's Sovereign Wealth Fund, managing over $340 billion across seven
public asset funds with the same purpose: growing Australia’s future. We are a global investor and
work closely with world leading investment organisations to access the best investment ideas.
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Where others see challenges, we see more interesting investment experiences. Every person,
every skillset, every mindset is an asset. We’ve got every future generation to consider, yet our
approach to investing is incredibly pure: we think about it deeply, and daily. Ours is a culture
where great people grow the future together, with the rare ability to work collaboratively, think
freely, and make a real difference.

 

Are you Futureminded? Let’s create what’s next.

The Opportunity

We are seeking a Quantitative Research Strategist to deliver rigorous, decision-relevant research
that strengthens long-term portfolio construction and strategic investment decision-making.

Reporting to the Director, Investment Research, this role sits within a broader investment research
context and combines quantitative modelling, portfolio diagnostics, and empirical scenario/regime
analysis. You’ll translate structural themes into measurable indicators, testable hypotheses, and
implementable portfolio levers — helping colleagues make clearer, more confident decisions.

This role suits someone who enjoys working at the intersection of research, investment
judgement, and practical implementation — bringing technical depth, intellectual curiosity, and the
ability to turn complex analysis into insight that can actually be used.

Key Responsibilities

In this role, you will:

Design, develop, validate and apply quantitative models and analytical frameworks to
support investment research (including scenario analysis, regime analysis, and cross-asset
interactions)
Conduct empirical analysis using large and complex datasets to investigate markets, asset
classes and long-horizon investment themes, translating findings into portfolio diagnostics
Apply statistical, econometric and quantitative machine-learning methods (and AI-enabled
techniques for unstructured data such as NLP), with a clear understanding of model
limitations and robustness
Translate structural themes into quantifiable research questions, causal mechanisms and
measurable signals (indicator frameworks, factor mappings, monitoring dashboards)
Build and maintain cross-asset diagnostics that link regimes and structural shifts to portfolio
exposures, risk factors and implementation levers
Build and maintain scenario/regime toolkits (assumptions, stress tests, sensitivities) to
support Portfolio Design and risk discussions
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Partner with Portfolio Design, asset teams, Responsible Investments and Risk to quantify
thematic narratives, test assumptions and improve decision-use clarity
Ensure all analysis is reproducible and auditable (code-based workflows, clear
documentation, validation steps and limitations)
Translate quantitative research into clear implications for asset allocation, portfolio design
and implementation considerations
Support internal investment forums and committees through high-quality materials and
presentations, regularly sharing work-in-progress and iterating based on feedback
Contribute to the Investment Research agenda and engage with external research providers,
managers and technical specialists to uplift internal capability
Strengthen modern research workflows (tooling, version control, documentation standards)
and apply AI/ML techniques where they add insight and robustness

Eligibility

You are a rigorous, outcomes-oriented researcher who combines strong technical capability with a
practical investment application focus. You bring:

Ideally, a postgraduate qualification in a quantitative discipline (e.g., mathematics, statistics,
quantitative finance, physics or engineering)
Experience in quantitative investment research, asset management, systematic research, or
a closely related analytical role
Demonstrated experience building and applying quantitative models for financial markets
and portfolio construction
Strong programming capability in Python, R, or similar, with experience working with large
datasets
Solid understanding of financial markets, asset classes and portfolio construction concepts
Ability to synthesise complex analysis into clear, decision-relevant insights for a range of
audiences (including senior stakeholders)
Experience applying AI / machine-learning techniques and working with modern analytical
technologies in a research or investment context
Familiarity with robust research workflows: version control, reproducibility, documentation
and validation standards
Intellectual curiosity, strong judgement, and the confidence to respectfully challenge ideas
and assumptions

Please note that this opportunity is open to Australian citizens only.

We Are For Everyone

 

At Future Fund, we are better for our differences. Every person, every skillset, every mindset is an
asset. We want everyone to feel comfortable bringing their authentic selves to work. Which is why
we’re looking for future minds like yours. Your past experiences help us expand our collective
knowledge, add value and create something better. When doing your job means Australia has
more money to invest in renewables, education, healthcare and medical breakthroughs – there’s a
tangible impact to what we do. And we want you to be part of it.
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Are you Futureminded? Learn more about us at our LinkedIn Life page.

The Future Fund acknowledges the Traditional Custodians of the lands and waters on which we
live and work. We pay respect to Elders past and present and extend that respect to all Aboriginal
and Torres Strait Islander peoples as we work to create meaningful change for reconciliation.

Notes

About the Future Fund Management Agency

The Future Fund is Australia’s sovereign wealth fund, investing for the benefit of future generations of Australians. The Future Fund
Board of Guardians, supported by the Future Fund Management Agency, invests the assets of seven public asset funds: the Future
Fund, the Medical Research Future Fund, the Aboriginal and Torres Strait Islander Land and Sea Future Fund, the Future Drought
Fund, the Emergency Response Fund and the DisabilityCare Australia Fund. Each fund has an investment mandate that is
determined by the Australian Government under legislation. Our role is to generate strong, risk-adjusted returns over the long term.

To Apply

Position Contact Danny Burke, +61 456 717 057

Agency Recruitment Site https://futurefund.wd105.myworkdayjobs.com/en-US/future_fund

This notice is part of the electronic Public Service Gazette PS21 Daily Gazette Tuesday - 26 May 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0768245

Productivity Commission Closing Date:Wednesday 30 June 2027
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Job Title 2026-27 Non-ongoing Employment & APS Mobility Register

Job Type Full-Time;Part-Time;Casual, Ongoing;Non-Ongoing

Location Melbourne VIC, Canberra ACT

Salary $70,477  -  $181,447

Future Merit
Locations

Melbourne, Canberra

Office
Arrangement

On Site;Flexible

Office
Arrangement
Details

Flexible working arrangements can be negotiated in accordance
with our Enterprise Agreement and the operational requirements
of the role.

Classification APS Level 3;APS Level 4;APS Level 5;APS Level 6;Executive
Level 1;Executive Level 2

Position Number ER-2601

Agency Website

Job Description https://www.pc.gov.au/careers

About us

The Productivity Commission (PC) is the Australian Government's independent research and
advisory body on a range of economic, social and environmental issues affecting the welfare of
Australians.

Duties

About the Register

This register is open for applicants to express general interest in employment opportunities with
the PC, including existing Australian Public Service (APS) employees seeking to transfer to the
PC. This register enables the PC to access appropriately skilled and experienced individuals at
short notice, should future non-ongoing vacancies arise at the APS Level 3 – Executive Level 2
classification.
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Positions that become available may be based in either our Melbourne or Canberra offices.
Depending on the business needs of the PC, we may use the register to fill full-time, part-time or
casual positions.

In the application form, you will be required to select areas of interest and advise the skillsets most
closely aligned with your experience. Applicants may be contacted and assessed for their
suitability either through a formal or informal selection process as employment opportunities arise.

We welcome expressions of interest from professionals who can bring experience and expertise in
a range of areas, such as:

Economics
Social sciences
Policy Analysis and Advice
Modelling and Data Analysis
Qualitative and quantitative research
Project and Change management
Aboriginal and Torres Strait Islander cultures, histories, and perspectives
Executive, Administrative and Project Support
Communications and Stakeholder Engagement
Finance and Procurement
Human Resources
Digital Technology and Cybersecurity
Information Management
Office services
Governance and Risk Management
Security

Please note:

There is no guarantee that an offer of employment will be made while an application remains
on the register. You will only be contacted if a vacancy arises that may suit your attributes,
skills, and experience. 
This register is intended to fill positions on a temporary basis, either through non-ongoing
specified term engagement or section 26 temporary transfer at level. However, if an ongoing
opportunity becomes available, current ongoing APS employees may be considered for
permanent movement at level.
Your application will be considered until . After this date you will need to30 June 2027
reapply.

Eligibility

To be eligible for employment with the Productivity Commission, applicants must:
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hold an Australian Citizenship. 
be willing to undergo a security and character clearance (which may include, but not limited
to, completing an identity verification check, police check, and obtaining/maintaining an
Australian Government security vetting clearance if required by the role).
provide evidence of mandatory qualifications (if applicable).

Notes

About the Productivity Commission

The Productivity Commission is the Australian Government's independent research and advisory body on a range of economic,
social and environmental issues affecting the welfare of Australians. Its role, expressed simply, is to help governments make better
policies in the long-term interest of the Australian community.

To Apply

Position Contact PC Recruitment Team, hr.pc@pc.gov.au

Agency Recruitment Site https://www.pc.gov.au/careers

This notice is part of the electronic Public Service Gazette PS21 Daily Gazette Tuesday - 26 May 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Defence Vacancy VN-0769850

Department of Defence Closing Date:Sunday 14 June 2026
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Job Title National Armaments Director - Defence Delivery Agency

Job Type Full-Time, Non-Ongoing

Location Canberra ACT

Salary  - 

Future Merit
Locations

Canberra

Office
Arrangement

On Site

Office
Arrangement
Details

The role is located is Canberra, ACT

Classification Statutory Appointment

Position Number D/03038/26

Agency Website

Job Description https://defencecareers.nga.net.au/?jati=A8A89AB5-1E8E-BFD1-627D-ECF23F7742CD

The Department of Defence is seeking expressions of interest from exceptional senior executives
to lead one of the most significant organisational reforms in Defence history as the National
Armaments Director of the Defence Delivery Agency.

Duties

The National Armaments Director is a landmark appointment. For the first time, Australia will
officially designate a National Armaments Director, aligning with NATO counterparts who serve as
their nation’s most senior official responsible for military equipment acquisition. In this role, you will
oversee Australia’s entire national armaments ecosystem – strengthening resilience in defence
supply chains, driving innovation, and promoting export opportunities for Australian defence
industry.

The Australian Government is establishing the Defence Delivery Agency to transform how
Defence capability is acquired and sustained. The Defence Delivery Agency will integrate three
existing Defence groups – Capability Acquisition and Sustainment Group, Guided Weapons and
Explosive Ordnance Group, and Naval Shipbuilding and Sustainment Group – under a single
accountable body reporting directly to Ministers. From 1 July 2026, these three Groups will
consolidate within the Department of Defence, with the Defence Delivery Agency taking effect
from 1 July 2027.
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As National Armaments Director, you will lead the final design and implementation of the Agency’s
structure and oversee its successful introduction as a statutory entity. Reporting directly to the
Minister for Defence Industry and the Deputy Prime Minister, you will provide strategic leadership
at the highest level to deliver critical capability outcomes for Australia’s national security.

Given the significant scope and responsibility of the role, the successful candidate must have
extensive and demonstrated large-scale commercial and industrial experience in the planning and
delivery of major programs. In addition, they should have a proven ability to partner with industry
at senior levels and engage with international partners to drive outcomes.

The ideal candidate will be a highly experienced collaborative leader, exemplify the required
values and behaviours, and have a proven capacity to engender a culture of innovation and agility.
They will demonstrate the capability to provide timely and accurate advice to senior leaders and
Government on complex matters. They will have outstanding judgement, strategic awareness, and
parliamentary and media acumen.

Candidates are being invited to apply now, to be considered for this appointment. Please note,
ahead of the 1 July 2027 appointment date, consideration may be given to engaging the
successful candidate through a separate temporary employment arrangement. 

Eligibility
Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Defence

The Department of Defence employs around 18,000 Australian Public Service (APS) employees. Defence APS employees work in
a wide variety of critical roles, Australia wide, enabling our three services Navy, Army and Air Force, to do their job. Defence has a
range of Australian Public Service (APS) career opportunities that offer interesting, challenging, and unique work. Our workforce
includes administrative support, accountants, intelligence analysts, engineers, policy advisors, graphic designers, lawyers, social
workers, IT specialists and contract managers to name a few. We offer a rewarding career that includes professional development,
work-life balance, recognition, a flexible and supportive work environment and a diverse workforce. To find out more about a career
with Defence please visit https://www.defence.gov.au/jobs-careers

To Apply

Position Contact Corinne King, 0419237978

Agency
Recruitment Site

https://defencecareers.nga.net.au/?jati=A8A89AB5-1E8E-BFD1-627D-ECF23F7742CD
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This notice is part of the electronic Public Service Gazette PS21 Daily Gazette Tuesday - 26 May 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Foreign Affairs and Trade Vacancy VN-0769821

Austrade Closing Date:Sunday 14 June 2026

Job Title Data Analyst

Job Type Full-Time, Ongoing;Non-Ongoing

Location Canberra ACT, Brisbane QLD, Melbourne VIC, Sydney NSW

Salary $104,767  -  $113,746

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Hybrid

Office
Arrangement
Details

Hybrid working arrangements are in place and specific details can
be negotiated in accordance with our Enterprise Agreement

Classification APS Level 6

Position Number 6290_04/26

Agency Website https://www.austrade.gov.au/about/employment

Job Description https://austradejobs.nga.net.au/cp/

We are seeking a Data Analyst (APS6) to play a key role in the delivery of TRA’s core analytical
outputs and publication writing. The role is hands on and analytical, working closely with
colleagues, contractors and stakeholders to ensure robust analysis and clear communication of
insights.

This role suits someone who enjoys working with data, takes ownership of analytical tasks, and
can translate complex analysis into clear, usable insights for a non technical audience.
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Duties

The processing, analysis and release of major tourism data releases, including data
dashboards, publications and annual reports
Production of analytical outputs that explain not just what the data show, but why it matters
Query responses from internal and external stakeholders, requiring a thorough
understanding of Tourism Research Australia (TRA) datasets and available information
Working collaboratively with the team at Austrade, contracted agencies, state and territory
governments and a range of external stakeholders to understand and deliver on data and
research priorities 
Communicating outputs clearly and effectively through written reports to senior managers,
publications, and via data visualisations 
Effectively contributing to the delivery of long-term projects and short-term commitments 
Contributing to an inclusive and effective team culture focussed on continuous learning,
evaluation and improvement of skills, processes and outcomes. 
Assisting in project management of TRA deliverables and publications.

Eligibility

Australian citizenship – our successful candidate must be an Australian citizen.
Security clearance – our successful candidate is required to hold, or have the ability to
obtain, and maintain a Baseline security clearance.
Pre-employment checks - your suitability for employment will be assessed through a
pre-employment screening process.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Austrade

Austrade is an Australian Commonwealth Government agency with approximately 1,1100 staff based across 98 offices in 50
countries. Austrade reports to the Minister for Trade and Tourism. Austrade’s core purpose is to grow Australia’s prosperity and
promote Australia on the global stage. Through our teams located across Australia and our extensive international network, we
help Australian exporters to grow, expand and diversify internationally, facilitate high-quality international investment into Australia,
boost Australia’s visitor economy, deliver commercial insights to inform government policy, execute government programs, and
implement simplified trade reforms. Austrade is a key enabler and delivery agency for Australia’s economic security with a focus on
net zero transformation, trade modernisation, export diversification, building critical capabilities and technologies, the visitor
economy and the growth of First Nations businesses. With international trade and capital markets continuing to navigate economic
uncertainty and intensifying competition, Austrade’s role has never been more important. Austrade values the diversity of its
workforce and strives to ensure its workplaces are inclusive for all our people. Want to know more about working at Austrade? Visit
https://www.austrade.gov.au/About/Employment/Working-at-Austrade.

To Apply

Position Contact Garrett Tyler-Parker, +61 (02) 6201 7355

Agency Recruitment Site https://austradejobs.nga.net.au/cp/
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This notice is part of the electronic Public Service Gazette PS21 Daily Gazette Tuesday - 26 May 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Home Affairs Vacancy VN-0769829

Australian Criminal Intelligence Commission (ACIC)

Chief Operating Officer
Intelligence and Information Systems Division System Design and Delivery

Closing Date:Tuesday 09 June 2026

Job Title Senior Specialist, Systems Integration

Job Type Full-Time, Ongoing

Location Adelaide SA, Brisbane QLD, Canberra ACT, Melbourne VIC,
Sydney NSW

Salary $121,756  -  $146,676

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible

Office
Arrangement
Details

To be negotiated

Classification Executive Level 1

Position Number 6529_05/26_IIS

Agency Website https://www.acic.gov.au/

Job Description https://www.acic.gov.au/about-us/careers

This role is working as part of the ACIC Messaging and Integration Team in a production support
role. This involves investigating production problems in an environment using IBM Integration
components, working with application teams and maintaining and developing monitoring and
logging tools to ensure reliability and performance.

Duties
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Designing, documenting and implementing service interfaces, integration logic and XML
schema design for messaging solutions. 
Working with application development teams to ensure broad solutions that maximise
interoperability, reusability, service capacity and capability to end users.
Investigating and resolving complex integration and messaging problems.  
Develop and maintain performance, monitoring, logging, audit and testing tools associated
with messaging and integration. 
Building and maintaining productive stakeholder relationships, including providing advice and
guidance to team members on more complex messaging and integration requirements and
solutions. 
Provide integration and messaging skills to design, build and implement web services, REST
services and messaging solutions for internal applications and external partners.

Your skills and capabilities

Demonstrated experience with implementing solutions using IBM Integration Bus/IBM App
Connect Enterprise using Java and/or ESQL.
Experience in designing and implementing integration solutions using Enterprise Application
and Integration (EAI) and SOA principles.
Demonstrated experience supporting the provision of IBM Integration Bus/IBM App Connect
Enterprise, IBM MQ and IBM Datapower deployments.
Significant experience working with SSL, general PKI concepts, XML standards and
schemas.
Familiarity with REST/JSON API design concepts and implementation.
Well-developed interpersonal skills including the ability to cultivate productive working
relationships; engage with stakeholders across multiple levels; and mentor and develop
team members.

Eligibility

Citizenship – To be eligible for employment with the ACIC, applicants must be an Australian
citizen.
Security Clearance - The Australian community expects ACIC employees to maintain the
highest levels of security and integrity. Successful applicants will be required to obtain and
maintain a minimum Negative Vetting 1 security clearance.
Pre-Employment Screening – All candidates must satisfy an Organisational Suitability
Assessment (OSA) prior to being offered employment at the ACIC.

Notes

The ACIC is committed to . We celebrate and champion diversity to ensurediversity and inclusion
we reflect the community we serve, and pride ourselves on our vibrant culture. We welcome
applications from Aboriginal and Torres Strait Islander peoples, women, people with disability,
people from culturally and linguistically diverse backgrounds, those who identify as LGBTIQ+,
neurodiverse, mature aged employees and carers. 

More information about our conditions is available in the ACIC Enterprise Agreement 2024-2027
on our .website

About the Australian Criminal Intelligence Commission (ACIC)

https://www.acic.gov.au/careers/diversity-and-inclusion
https://www.acic.gov.au/
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The Australian Criminal Intelligence Commission (ACIC) is Australia’s national criminal intelligence agency. Our vision is an
Australia hostile to criminal exploitation. We work with our national and international partners to conduct investigations and collect
intelligence to combat serious and organised crime, cybercrime and national security threats. We develop and maintain national
information and intelligence sharing services and systems for use by state, territory and Commonwealth law enforcement agencies.
We also deliver nationwide background checking services to support employment or entitlement decisions to keep the Australian
community safe. The ACIC Board provides strategic direction to the ACIC and represents Commonwealth, state and territory law
enforcement and other regulatory agencies. Our purpose is to protect Australia from criminal threats through coordinating a
strategic response and collecting, assessing and disseminating intelligence and policing information.

To Apply

Position Contact Ian, 02 6268 7702

Agency Recruitment Site https://www.acic.gov.au/about-us/careers

This notice is part of the electronic Public Service Gazette PS21 Daily Gazette Tuesday - 26 May 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Industry, Science, Energy and
Resources

Vacancy VN-0769845

Geoscience Australia

Enabling Services
Chief Information Officer Digital Experience

Closing Date:Monday 08 June 2026
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Job Title Software Engineer

Job Type Full-Time, Ongoing

Location Symonston ACT

Salary $101,080  -  $117,002

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible working arrangements will be considered in accordance
with the Geoscience Australia Enterprise Agreement 2024–27.

Classification APS Level 6

Position Number 14316

Agency Website www.ga.gov.au

Job Description https://www.ga.gov.au/about/careers/current-vacancies

Geoscience Australia values the lands, water and sky as we work to deepen a shared
understanding of Country and Earth. We respect First Nations peoples and their enduring
connection, contribution and obligations to Country. Reflecting on our shared history, we are
committed to listen and learn.

About us

Geoscience Australia is Australia's pre-eminent public sector geoscience organisation. We are the
nation's trusted advisor on the geology and geography of Australia. We apply science and
technology to describe and understand the Earth for the benefit of Australia. We apply our diverse
professional expertise, our deep and trusted knowledge, our national-scale Earth observation
infrastructure and our strong partnerships, to the opportunities and challenges that face our nation.

Our culture

Our strength lies in our people, including our diversity in backgrounds, skills and experiences, and
the way we work together to respond to the emerging needs of our work. We value diversity in
gender, backgrounds, culture, and experiences of our employees and are committed to providing
an inclusive workplace culture that ensures everyone has equal opportunity to contribute,
participate and progress. Applications from people who reflect this diversity are encouraged.
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Our workplace is committed to the health, safety and wellbeing of our employees and offers a
variety of flexible working arrangements to enhance flexibility, including remote working
arrangements.

What we can offer you

When you work at Geoscience Australia you will have access to a range of benefits and the
opportunity to experience a workplace culture that truly values and promotes diversity, inclusion,
equity and belonging. To learn more about our competitive salary, free onsite parking, generous
flexible working arrangements and the role you can play in growing our culture .click here

Our team

The , better known as the Flying Hellfish sits at the forefront ofCustomer Digital Services team
digital innovation at Geoscience Australia, delivering cutting-edge, cloud-first web applications and
advanced 3D visualisation capabilities that support critical national capabilities.

We design, build, and operate a diverse portfolio of digital products end-to-end, including mission
critical platforms such as  and , as well asEarthquakes@GA  Digital Earth Australia Hotspots
rich, interactive visual experiences that enable users to explore complex geospatial and
subsurface data in the . Our services are relied upon byGeoscience Australia Portal
government, industry, and the broader community.

Our team doesn’t just deliver applications; we help shape the future of engineering within the
agency. We lead the evolution of DevOps practices, driving automation, scalability, and security
across the entire application lifecycle. Working in a highly collaborative, product focused
environment, we bring together modern technologies, cloud platforms, and best practice
engineering to deliver resilient, high-impact digital services.

Duties

The Software Engineering role contributes to the design, development and implementation of
robust, efficient and scalable digital platforms used by Australian Government and industry
partners. The role supports the delivery of secure and highperforming systems by applying
established software engineering practices and working within agreed architectural, security and
technical standards. The position works collaboratively with team members and stakeholders to
ensure solutions meet organisational requirements and user needs.

What you will do 

In this role you will:

https://www.ga.gov.au/about/careers/what-we-can-offer-you
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Contribute to the design, development and maintenance of modern, secure web and spatial
applications using Angular and backend technologies such as Node.js , Java and Python,
including participation in unit testing and code quality activities.
Assist with solution design and implementation tasks for Angular applications and
AWSbased cloud solutions, working under guidance from senior technical staff and
established architectural standards.
Apply established software engineering practices including CI/CD pipelines, version control,
refactoring, testing and automation, and participate in peer code reviews as part of a
collaborative development team.
Support the delivery of new services and systems by working closely with team members
and stakeholders, contributing to problem resolution and the achievement of agreed
outcomes.

To be successful in the role you will:

Identify and analyse technical issues of moderate complexity, contributing to practical
solutions and applying sound judgement to support effective outcomes, while responding
positively to changing priorities.
Demonstrate attention to quality, usability, and performance by following established
standards and best practices, managing allocated tasks effectively, and delivering work to
agreed timeframes.
Communicate clearly with both technical and non-technical stakeholders, work
collaboratively within a team environment, and build productive working relationships to
support shared delivery outcomes.

Required skills, knowledge, experience and/or qualifications

To be successful in this role (essential), you will have demonstrated ability to:

Demonstrated experience applying modern software engineering and DevOps practices in
an enterprise environment, supported by a degree in Software Engineering (or a related
field) or equivalent industry experience, including exposure to Agile delivery and CI/CD
pipelines.
Hands-on development experience in one or more of the following technologies: Angular,
Java, Python, or Linux scripting, with familiarity with modern engineering practices such as
Continuous Integration and Continuous Delivery.
Welldeveloped communication and collaboration skills, with the ability to work effectively with
a range of technical and nontechnical stakeholders.

As well as (desirable) ideally have:

Experience designing and implementing cloud and infrastructure solutions, including AWS.

To Apply

Please visit the of our website to submit your application via our e-Recruit system.careers page
Your application should include:

https://www.ga.gov.au/about/careers/current-vacancies
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Your resume (no more than 3 pages)
A brief statement (no more than 700 words) outlining your transferable skills, experience and
capabilities related to the role and the value you would bring to Geoscience Australia.

If you have any questions regarding the role, please contact Bill Farmakis on (02) 6249 9363 or
email bill.farmakis@ga.gov.au.

To learn more about applying for roles within the Australian Public Services please review, 
.‘Applying for an APS job: cracking the code’

Eligibility

To be eligible to apply for this position you must meet the below eligibility criteria.

Be an Australian Citizen at the closing date of application.
The successful applicant must be able to obtain, hold and maintain a security clearance of
an appropriate level relevant to this role.
Commencement of employment is subject to the successful applicant undergoing and
satisfying pre- employment screening, which includes a police history check.

Are you unsure about applying?

Did you know that a Hewlett Packard internal report found that men apply for jobs when they meet
an average of 60 per cent of the job requirements? Women and other people from diverse
backgrounds tend to only apply when they check every box. If you think you have what it takes,
but don’t necessarily meet every single point on what we are looking for, please still apply or get in
touch with the contact officer to learn more about the role.

Notes

Technical Assistance

If you require technical assistance, call our Recruitment team on (02) 6249 9777 or email
recruitment@ga.gov.au.

A merit list/pool may be created from this process. If you are successful for the merit pool, your
details may be shared with other Australian Public Service agencies unless you choose not to
have your details disclosed.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

https://www.apsc.gov.au/working-aps/joining-aps/cracking-code
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About the Geoscience Australia

Geoscience Australia is an Australian Government listed entity within the Industry, Innovation and Science portfolio. Geoscience
Australia is Australia's pre-eminent public sector geoscience organisation. We are the nation's trusted advisor on the geology and
geography of Australia. We apply science and technology to describe and understand the Earth for the benefit of Australia. We
apply our diverse professional expertise, our deep and trusted knowledge, our national-scale Earth observation infrastructure and
our strong partnerships, to the opportunities and challenges that face our nation. We value diversity in gender, backgrounds,
culture, and experiences of our employees and are committed to providing an inclusive workplace culture that ensures everyone
has equal opportunity to contribute, participate and progress. Applications from people who reflect this diversity are encouraged.
We are committed to the health, safety and wellbeing of our employees and offer a flexible and diverse workplace.

To Apply

Position Contact Bill Farmakis, (02) 6249 9363

Agency Recruitment Site https://www.ga.gov.au/about/careers/current-vacancies

This notice is part of the electronic Public Service Gazette PS21 Daily Gazette Tuesday - 26 May 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Prime Minister and Cabinet Vacancy VN-0769839

Aboriginal Hostels Limited

AHL National Office
Finance, Procurement & Travel Procurement Team

Closing Date:Monday 08 June 2026
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Job Title Procurement Officer

Job Type Full-Time;Part-Time, Ongoing;Non-Ongoing

Location Canberra ACT

Salary $99,734  -  $111,701

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Hybrid

Office
Arrangement
Details

Hybrid

Classification APS Level 6

Position Number 9306

Agency Website https://www.ahl.gov.au/work

Job Description https://www.ahl.gov.au/work

About Aboriginal Hostels Limited (AHL)

Aboriginal Hostels Limited (AHL) is a not-for-profit Commonwealth company dedicated to
providing culturally safe and affordable accommodation for First Nations people who need to be
away from home to access services and economic opportunities. Since 1973, AHL has been
committed to improving the quality of life and economic opportunities for First Nations people
through a national network of over 40 hostels across Australia. Join us in making a meaningful
impact and supporting our mission to enhance the lives of First Nations communities.

Why Join Us?

Joining AHL means contributing to a Company with a proud national purpose and deep community
impact. This is a unique opportunity to establish a new enterprise function and shape how
strategic transformation is delivered across AHL. You will influence executive and Board
decision-making, build enduring organisational capability, and help deliver long-term outcomes
that strengthen service for communities. 

You will work in a values-driven environment where cultural integrity, collaboration and meaningful
change are central to success.  

Duties
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About the Role

The Procurement Officer provides high-level advice and support to AHL staff undertaking
procurement and contract management activity on AHL procurement and contract management
policies, procedures and best practice.

Working closely with the Assistant Director Procurement, this role is responsible for ensuring
procurement activities are conducted in a timely and compliant manner, while supporting
operational business needs and in compliance with AHL procurement and contract management
policies and procedures. 

The role plays a key part in strengthening procurement capability across the organisation by
developing and implementing frameworks, processes, policies, tools and guidance materials. This
includes delivering training and advice to staff and stakeholders to build procurement knowledge
and consistency.

The role supports continuous improvement of procurement systems and processes and
contributes to initiatives that strengthen governance. It contributes to the design and
implementation of procurement strategies that support both immediate business needs and
long-term capability.

Additionally, the role provides hands on support with staff corporate travel, management of
corporate credit cards, fleet management, coordination of AHL’s annual Fringe Benefits Tax (FBT)
return, and undertakes routine reporting tasks relating to these areas.

For more information about the role, see the position description on our website. Work with us |
Aboriginal Hostels Limited

Eligibility

To be eligible to apply, applicants must be Australian Citizens or have already lodged an
application for Australian Citizenship. 

Successful applicants will be required to:

provide an Australian Citizenship document (e.g. birth certificate or passport);
undergo a Satisfactory National Criminal History Check, and
meet the Fitness for Duty requirements

Notes

Benefits

We offer more than just a job; we provide an opportunity to make a meaningful impact. By joining
our team, you'll contribute to AHL’s vision to improve the quality of life and economic opportunity
for First Nations people. You'll work alongside passionate colleagues striving for positive social
change. 

https://www.ahl.gov.au/work
https://www.ahl.gov.au/work
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Perks include:

As a Public Benevolent Institution (or “Not-For-Profit”), we offer significant benefits through
salary packaging, which allows our employees to use pre-tax dollars for expenses like
mortgage, rent, and living expenses. This is in addition to the usual salary packaging
availability for vehicles and laptops and is not ordinarily available in other APS agencies.
Utilising the full $15,900 cap per FBT year (April to March), results in substantial tax savings,
increased take-home pay, and greater financial flexibility.
Convenient and central office location (In Phillip, ACT) with close proximity to bus route; Free
all-day parking options close by. Lockers, bike racks and on-site shower/changing facilities;
regular social club activities;
Development opportunities within the team and branch – higher duties are automatically paid
after 1 day (no two-week waiting period). 
No security clearance required (though a National Criminal History Check will be
undertaken). Immediate start available.

How to Apply

Submit your application through to jobs@ahl.gov.au by 11:59pm AEST on Monday 8 June 2026.

As part of your application, you will need to provide:

your resume (maximum three pages); and
a one-page pitch (up to 750 words) detailing how your skills, knowledge, experience and
qualifications make you the best candidate for the job and to perform the relevant
classification level.

Indigenous job seekers are encouraged to apply for this vacancy. If the job is 'Identified', then part or all of the duties impact on
Indigenous Australian communities or their representatives.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Aboriginal Hostels Limited

Our purpose is to provide culturally safe and affordable accommodation for First Nations people who need to be away from home
to access services and economic opportunities. Across our network of hostels, dedicated AHL staff provide accommodation and
meals for residents in a culturally safe and supportive environment. We have a strong network of relationships with other
organisations, including First Nations organisations. This network both refers residents to AHL and works alongside AHL to support
residents to meet their needs. We are proud to be one of the largest employers of First Nations people in the Australian Public
Service, First Nations employees make up over 40% of our workforce. Working with us will provide you with a chance to contribute
to improving the quality of life and economic opportunities for First Nations people.

To Apply
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Position Contact Luke Sikaloski, 02 6212 2085

Agency Recruitment Site https://www.ahl.gov.au/work

This notice is part of the electronic Public Service Gazette PS21 Daily Gazette Tuesday - 26 May 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Prime Minister and Cabinet Vacancy VN-0769840

Aboriginal Hostels Limited

AHL National Office
People Branch and People Services Recruitment

Closing Date:Monday 08 June 2026

Job Title Team Leader - Recruitment and Entry Level Programs

Job Type Full-Time, Ongoing

Location Canberra ACT

Salary $99,734  -  $111,701

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible;Hybrid

Office
Arrangement
Details

Hybrid

Classification APS Level 6

Position Number 9011

Agency Website https://www.ahl.gov.au/work

Job Description https://www.ahl.gov.au/work

About AHL
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AHL is a not-for-profit Commonwealth company dedicated to providing culturally safe and affordable
accommodation for First Nations people who need to be away from home to access services and economic
opportunities. AHL's vision is to improve the quality of life and economic opportunities for First Nations
people. - since 1973, AHL has been committed to improving the quality of life and economic opportunities
for First Nations people through a national network of over 40 hostels across Australia.

Duties

Be a part of something new!

 

We are looking for a capable and motivated leader to step into the APS6 Team Leader – Recruitment and
Entry Level Programs role, helping shape how we grow and support our future workforce across national
network of hostels and corporate.

In this role, you will lead a small recruitment team and provide high-level advice to executives, senior
leaders and selection panels on APS legislation, policy and best practice. You will ensure recruitment
process are timely, merit-based, culturally appropriate and responsive to operational needs across metro,
regional and remote locations. This is a hands-on supervisor role in a changing space including the
opportunity to be involved in developing and implementing the new entry-level programs and building new
approaches to workforce pathways from the ground up! These programs aim to strengthen long term
capability and improve access and participation for First Nations peoples!

 

You will also support continuous improvement in recruitment and play a key role in the implementation and
optimisation of a new recruitment system. This role suits someone who is comfortable working in an
evolving environment, enjoys problem solving and wants to have a real impact on how a workforce is built
and supported across a large diverse agency.

 

If you are ready to help build something new and make a meaningful difference and change, we would love
to hear from you!

For more information about the role, see the position description on our website.
https://www.ahl.gov.au/work

Eligibility

To be eligible to apply, applicants must be Australian Citizens or have already lodged an application for
Australian Citizenship. 

Successful applicants will be required to:

·    provide an Australian Citizenship document (e.g. birth certificate or passport);

·    undergo a Satisfactory National Criminal History Check; and

·    meet the Fitness for Duty requirements.
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For new APS employees, a six-month probationary period will apply.

This position is based in Canberra; however, other locations may be considered.

Notes

Benefits

We offer more than just a job; we provide an opportunity to make a meaningful impact. By joining our team,
you'll contribute to AHL’s vision to improve the quality of life and economic opportunity for First Nations
people. You'll work alongside passionate colleagues striving for positive social change. Perks include:

As a Public Benevolent Institution (or “Not-For-Profit”), we offer significant benefits through salary
packaging, which allows our employees to use pre-tax dollars for expenses like mortgage, rent, and
living expenses. This is in addition to the usual salary packaging availability for vehicles and laptops,
and is not ordinarily available in other APS agencies. Utilising the full $15,900 cap per FBT year (April
to March), results in substantial tax savings, increased take-home pay, and greater financial
flexibility. 
Convenient and central office location (In Phillip, ACT) with close proximity to bus route; Free all-day
parking options close by. Lockers, bike racks and on-site shower/changing facilities; regular social
club activities;
Development opportunities within the team and branch – higher duties are automatically paid after 1
day (no two-week waiting period). 
No security clearance required (though a National Criminal History Check will be undertaken). 

How to Apply

Submit your application through to jobs@ahl.gov.au by 11:59pm AEST on Monday 8 June 2026.

As part of your application, you will need to provide:

Your resume (maximum three pages)
A one-page pitch (up to 750 words) detailing how your skills, knowledge, experience and
qualifications make you the best candidate for the job and to perform the relevant classification level.

Indigenous job seekers are encouraged to apply for this vacancy. If the job is 'Identified', then part or all of the duties impact on
Indigenous Australian communities or their representatives.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Aboriginal Hostels Limited

Our purpose is to provide culturally safe and affordable accommodation for First Nations people who need to be away from home
to access services and economic opportunities. Across our network of hostels, dedicated AHL staff provide accommodation and
meals for residents in a culturally safe and supportive environment. We have a strong network of relationships with other
organisations, including First Nations organisations. This network both refers residents to AHL and works alongside AHL to support
residents to meet their needs. We are proud to be one of the largest employers of First Nations people in the Australian Public
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Service, First Nations employees make up over 40% of our workforce. Working with us will provide you with a chance to contribute
to improving the quality of life and economic opportunities for First Nations people.

To Apply

Position Contact Erryn Taylor, 02 6212 2091

Agency Recruitment Site https://www.ahl.gov.au/work

This notice is part of the electronic Public Service Gazette PS21 Daily Gazette Tuesday - 26 May 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Prime Minister and Cabinet Vacancy VN-0769847

Aboriginal Hostels Limited

AHL National Office
People safety and Capability Rehabilitation and Early Intervention

Closing Date:Monday 08 June 2026

Job Title Administration Support Officer

Job Type Full-Time;Part-Time, Ongoing;Non-Ongoing

Location Canberra ACT

Salary $79,125  -  $86,246

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Hybrid

Office
Arrangement
Details

Hybrid

Classification APS Level 4

Position Number 9274

Agency Website https://www.ahl.gov.au/work
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Job Description https://www.ahl.gov.au/work

About AHL

AHL is a not-for-profit Commonwealth company dedicated to providing culturally safe and
affordable accommodation for First Nations people who need to be away from home to access
services and economic opportunities. AHL’s vision is to improve the quality of life and economic
opportunities for First Nations people. – since 1973, AHL has been committed to improving the
quality of life and economic opportunities for First Nations people through a national network of
over 40 hostels across Australia.

Join AHL

We offer more than just a job. We provide an opportunity to make a meaningful impact to First
Nations people. By joining our team, you'll contribute to AHL’s vision to improve the quality of life
and economic opportunity for First Nations people. You'll work alongside passionate colleagues
striving for positive social change.

Duties

About the Role

The APS4 Administration Support Officer within the Rehabilitation and Early Intervention team
plays an important role in supporting the delivery of rehabilitation, early intervention and employee
wellbeing services across AHL. As part of a supportive and people-focused team, you will
contribute to initiatives that help create safe, healthy and positive workplaces for AHL’s employees
located across Australia, including regional and remote communities. 

This role is for someone who enjoys working in a collaborative environment, takes pride in
delivering high quality administration support and can manage a range of priorities with
professionalism. You will use your communication and organisational skills to build positive
working relationships and contribute to meaningful wellbeing outcomes for employees. 

You will assist with the overall administrative support to AHL’s strategic work health and safety,
rehabilitation and wellbeing activities. This will require strong organisational skills, a high level of
attention to details, excellent communication skills and confidence in handling both routine and
reactionary administrative requirements. 

This is a great opportunity to join a team that is passionate about supporting people, improving
workplace wellbeing and making a difference across AHL.

For further information about the role, see the position description on our website. Work with us |
Aboriginal Hostels Limited

https://www.ahl.gov.au/work
https://www.ahl.gov.au/work
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Eligibility

To be eligible to apply, applicants must be Australian Citizens or have already lodged an
application for Australian Citizenship. 

Successful applicants will be required to:

• provide an Australian Citizenship document (e.g. birth certificate or passport);

• undergo a Satisfactory National Criminal History Check; and

• meet the Fitness for Duty requirements.

For new APS employees, a six-month probationary period will apply.

Notes

Benefits

Salary packaging options available.
Convenient and central office location (In Phillip, ACT) with close proximity to bus route; Free
all-day parking options close by. Lockers, bike racks and on-site shower/changing facilities;
regular social club activities.
Development opportunities within the team and branch – higher duties are automatically paid
after 1 day (no two-week waiting period). 
No security clearance required (though a National Criminal History Check will be
undertaken). 

How to Apply

Submit your application through to jobs@ahl.gov.au by 11:59pm AEST on Monday 8 June 2026.

As part of your application, you will need to provide:

Your resume (maximum three pages).
A one-page pitch (up to 500 words) detailing how your skills, knowledge, experience and
qualifications make you the best candidate for the job and to perform the relevant
classification level.

Indigenous job seekers are encouraged to apply for this vacancy. If the job is 'Identified', then part or all of the duties impact on
Indigenous Australian communities or their representatives.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Aboriginal Hostels Limited

Our purpose is to provide culturally safe and affordable accommodation for First Nations people who need to be away from home
to access services and economic opportunities. Across our network of hostels, dedicated AHL staff provide accommodation and
meals for residents in a culturally safe and supportive environment. We have a strong network of relationships with other
organisations, including First Nations organisations. This network both refers residents to AHL and works alongside AHL to support
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residents to meet their needs. We are proud to be one of the largest employers of First Nations people in the Australian Public
Service, First Nations employees make up over 40% of our workforce. Working with us will provide you with a chance to contribute
to improving the quality of life and economic opportunities for First Nations people.

To Apply

Position Contact Emma Heneberry, 02 6212 2013

Agency Recruitment Site https://www.ahl.gov.au/work

This notice is part of the electronic Public Service Gazette PS21 Daily Gazette Tuesday - 26 May 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Social Services Vacancy VN-0769823

National Disability Insurance Scheme (NDIS) Quality
and Safeguards Commission

People, Culture and Communication
Communication

Closing Date:Monday 08 June 2026
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Job Title PAO 2 - Senior Internal Communication Officer

Job Type Full-Time, Ongoing;Non-Ongoing

Location Adelaide SA, Brisbane QLD, Canberra ACT, Darwin NT, Hobart
TAS, Melbourne VIC, Parramatta NSW, Penrith NSW, Perth WA

Salary $99,841  -  $113,739

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Hybrid

Office
Arrangement
Details

Arrangements may be negotiated in line with the Enterprise
Agreement.

Classification APS Level 6

Position Number 045_05/26

Agency Website https://www.ndiscommission.gov.au/

Job Description https://ndiscommission.nga.net.au/?AudienceTypeCode=EXT

Our internal communication activities include intranet news and updates, staff emails and
newsletters, internal events, leadership forums and consultation with key business partners. We
bring a proactive and collaborative approach to all communication, engagement and events with
internal stakeholders.

We are looking for a versatile and skilled communication, events and engagement officer who
enjoys working in a team and can operate with autonomy, where appropriate. You are a proactive
relationship-builder and initiative-taker, with an agile and creative mind and sound professional
judgement.

Duties

Duties may include, but are not limited to, the following:

Researching, drafting, editing and proofreading content to suit the needs of internal
audiences. 
Producing content in suitable formats for a range of channels including emails, intranet,
presentations, briefs and talking points.
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Providing advice and working with key stakeholders to develop, implement and evaluate
communication content, strategies and plans to ensure the right messages reach the right
people at the right time.
Supporting the Assistant Director to plan and manage internal leadership forums.
Applying discretion, tact and good judgement when managing sensitive issues.
Demonstrated ability to plan, coordinate and implement communication and engagement
campaigns and internal events (virtual and in-person). Tasks may include moderating
events, managing invitations and accessibility requirements, preparing accessible
documents and runsheets and event evaluation reports.
Maintaining reports and records in the NDIS Commission’s information management
systems.

Please view candidate information package for full position description.

Eligibility
Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the National Disability Insurance Scheme (NDIS) Quality and Safeguards
Commission

The NDIS Quality and Safeguards Commission (NDIS Commission) offers roles that make a real difference in the community. As
the dedicated national regulator of NDIS service providers and workers in Australia, the NDIS Commission upholds the rights of
NDIS participants to quality and safe supports or services, including those received under the National Disability Insurance Scheme
(NDIS). The NDIS Commission encourage applications from people with disabilities, LGBTQIA+ people, women and people with
diverse linguistic and cultural backgrounds. The organisation recognises the richness of Aboriginal and Torres Strait Islander
culture, and the unique knowledge Aboriginal and Torres Strait Islander employees bring to the workplace, policy development and
service delivery. The NDIS Commission participates in the Australian Public Service RecruitAbility Scheme which provides
equitable adjustments for applicants with disability A full definition of disability is included on this website Definition of Disability.

To Apply

Position Contact Jo Tilbrook, 0413 122 303

Agency Recruitment Site https://ndiscommission.nga.net.au/?AudienceTypeCode=EXT

This notice is part of the electronic Public Service Gazette PS21 Daily Gazette Tuesday - 26 May 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Social Services Vacancy VN-0769837
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National Disability Insurance Scheme (NDIS) Quality
and Safeguards Commission

Intake, Assessment and Practice Quality
Intake, Assessment and Safeguards

Closing Date:Monday 08 June 2026

Job Title EL2 Director, Complaints Intake and Assessment

Job Type Full-Time, Ongoing

Location Brisbane QLD, Parramatta NSW, Penrith NSW, Adelaide SA,
Melbourne VIC

Salary $146,622  -  $172,868

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Hybrid

Office
Arrangement
Details

Arrangements may be negotiated in line with the Enterprise
Agreement.

Classification Executive Level 2

Position Number 044_05/26

Agency Website https://www.ndiscommission.gov.au/

Job Description https://ndiscommission.nga.net.au/?AudienceTypeCode=EXT

The NDIS Commissioner is seeking a dynamic and experienced leader to manage and implement
its dynamic and busy Complaints function, alongside other teams in the Intake, Assessment and
Safeguards Branch.   

 

This role is broadly responsible for ensuring high quality, timely and fair handling of complaints
and regulatory matters, effective complaint resolution, continuous improvement, workforce
capability uplift as well as meeting statutory obligations and service standards. 

Duties

Duties may include, but are not limited to, the following:
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Manage and oversee a nationally dispersed team of Regulatory Officers and team leaders to
deliver consistent, risk responsive and timely triage, assessment and verification of a high
volume of complaints in accordance with established complaints frameworks, policies, and
procedures  
Ensure the delivery of frontline support and advice to the community on best practice in the
handling of complaints.  
Manage service levels, turnaround times, and demand fluctuations to meet performance
benchmarks and aligned with the Commission’s regulatory priorities 
Build a high performing team culture which drives and encourages high performance, agility,
accountability and collaboration. 
Inform the development of, and ensure compliance, with legislation, policies and
procedures. 
Deliver role responsibilities in a fast-paced, busy environment with competing priorities and
drive long term projects in support of the NDIS Commission’s priorities. 
Implement service delivery, resource and technological improvements to ensure efficiency,
quality and customer experience of the complaints function. 
Provide high quality briefs, analysis and correspondence as well as expert advice and
recommendations to senior executives and assess and report on risks, trends, systemic
issues to inform regulatory intelligence, regulatory strategy and operational effectiveness.  
Ensure productive working relationships across the Commission and with external
stakeholders.

Please view candidate information package for full position description.

Eligibility
Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the National Disability Insurance Scheme (NDIS) Quality and Safeguards
Commission

The NDIS Quality and Safeguards Commission (NDIS Commission) offers roles that make a real difference in the community. As
the dedicated national regulator of NDIS service providers and workers in Australia, the NDIS Commission upholds the rights of
NDIS participants to quality and safe supports or services, including those received under the National Disability Insurance Scheme
(NDIS). The NDIS Commission encourage applications from people with disabilities, LGBTQIA+ people, women and people with
diverse linguistic and cultural backgrounds. The organisation recognises the richness of Aboriginal and Torres Strait Islander
culture, and the unique knowledge Aboriginal and Torres Strait Islander employees bring to the workplace, policy development and
service delivery. The NDIS Commission participates in the Australian Public Service RecruitAbility Scheme which provides
equitable adjustments for applicants with disability A full definition of disability is included on this website Definition of Disability.

To Apply
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Position Contact Christina Hey-Nguyen, 03 9475 8607

Agency Recruitment Site https://ndiscommission.nga.net.au/?AudienceTypeCode=EXT

This notice is part of the electronic Public Service Gazette PS21 Daily Gazette Tuesday - 26 May 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Treasury Vacancy VN-0769827

Australian Securities and Investments Commission Closing Date:Sunday 31 May 2026

Job Title Publication Lead - Group Communications

Job Type Full-Time, Ongoing

Location Sydney NSW

Salary $127,641  -  $149,295

Future Merit
Locations

Sydney

Office
Arrangement

Hybrid

Office
Arrangement
Details

50% in-office attendance a fortnight

Classification Executive Level 1

Position Number ASIC/1922324

Agency Website https://asic.gov.au/about-asic/what-we-do/

Job
Description

https://careers.asic.gov.au/jobtools/jncustomsearch.viewFullSingle?in_jnCounter=226557146&in_organid=16529&in_site=APSJOBS

Duties

At ASIC, you can be the change that ensures a fair, strong and efficient financial system for
the benefit of all Australians. Contribute to delivering on ASIC's purpose, vision, and
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strategic priorities to help maintain the integrity of the financial system and protect
consumers from harm.

 

Lead highimpact publications at ASIC, shaping complex regulatory content into clear, trusted
communications while mentoring a specialist writing and editing team.

Sydney location
Salary between $127,641 - $149,295 (depending on experience), plus 15.4%
superannuation
Permanent role
Applications close at 11:59pm AEST, Sunday 31 May 2026

 

The team 

ASIC's Strategy and Corporate Affairs Group is responsible for leading ASIC's communications
and stakeholder engagement including internal, corporate and external communications (including
media), as well as digital and social channels. Its purpose is to build and leverage strategic
stakeholder relationships to drive engagement and protect and enhance ASIC's reputation. Group
Communications leads the Strategic Communications and Internal Communications teams and
takes a whole-of-ASIC approach.

 

The role

As a , you will:Publication Lead

Work closely with the Publications & Design Manager to support the team's direction and
translate priorities into wellplanned, highquality publication outcomes.
Lead the daytoday delivery of writing and editing work, collaborating with team members
to balance workloads, timelines and quality.
Review and shape ASIC's key publications and documents, working alongside subject
matter experts to turn complex regulatory content into clear, plainEnglish communications.
Provide senior editorial guidance and support, partnering with stakeholders to strengthen
structure, messaging, tone and accessibility across written products.
Contribute to a supportive, highperforming team culture, mentoring other writers and
editors, sharing expertise, and improving processes, tools and ways of working.

 

About you

We're looking for a senior writer and editor with deep experience producing and shaping complex,
high-profile publications and a strong operational mindset who enjoys improving how work gets
done, not just the final output. You'll be comfortable supporting senior direction, managing
workflows and schedules, and mentoring colleagues while delivering highquality, plainEnglish
publications.

You will also demonstrate:
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Strong operational and project management capability, including experience planning,
scheduling and tracking work to meet tight deadlines.
Confidence using (or implementing) workflow and scheduling tools - such as Jira,
Asana, or similar - to improve visibility, prioritisation and team delivery.
Proven expertise shaping complex, technical content, translating it into clear, accessible
communications.
A collaborative, mentoring approach, supporting other writers and editors in the team and
working constructively with stakeholders to achieve quality outcomes. Additional desirable
requirements or summary statement

 

View the position description for more information or click ‘apply' to start your application.
Applications close at 11:59pm AEST, Sunday 31 May 2026.

 

About ASIC

ASIC's remit is one of the broadest of regulators across the world. ASIC regulates corporations,
markets, financial services and consumer credit and monitors and promotes market integrity and
consumer protection in the Australian financial system. Through our enforcement work, we hold to
account those who contravene the law, working to achieve strong outcomes that address the
greatest consumer and investor harms.

ASIC is an equal opportunity employer seeking people who want to make a difference. ASIC is
committed to a diverse and inclusive workplace where the very best talent in Australia chooses to
work. Applications from people of all ages, cultural backgrounds, abilities, LGBTIQ+ identity, and
people of Aboriginal and Torres Strait Islander descent are encouraged to apply.

We offer a range of  including:employee benefits

Attractive superannuation
Additional leave entitlements
50/50 hybrid work-from home model
Flexible work arrangements
Assistance for study and professional development

 

To work with us, you need to be an Australian citizen and be prepared to complete an ASIC
Suitability and Baseline Assessment.

Eligibility
Notes

About the Australian Securities and Investments Commission
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To Apply

Position
Contact

Janice Mareko, N/A

Agency
Recruitment
Site

https://careers.asic.gov.au/jobtools/jncustomsearch.viewFullSingle?in_jnCounter=226557146&in_organid=16529&in_site=APSJOBS

This notice is part of the electronic Public Service Gazette PS21 Daily Gazette Tuesday - 26 May 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Treasury Vacancy VN-0769830

Australian Securities and Investments Commission Closing Date:Sunday 31 May 2026

Job Title Writer & Editor - Group Communications

Job Type Full-Time, Ongoing

Location Sydney NSW

Salary $127,641  -  $149,946

Future Merit
Locations

Sydney

Office
Arrangement

Hybrid

Office
Arrangement
Details

50% in-office attendance a fortnight

Classification Executive Level 1

Position Number ASIC/1922323

Agency Website https://asic.gov.au/about-asic/what-we-do/
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Job
Description

https://careers.asic.gov.au/jobtools/jncustomsearch.viewFullSingle?in_jnCounter=226557255&in_organid=16529&in_site=APSJOBS

Duties

At ASIC, you can be the change that ensures a fair, strong and efficient financial system for
the benefit of all Australians. Contribute to delivering on ASIC's purpose, vision, and
strategic priorities to help maintain the integrity of the financial system and protect
consumers from harm.

 

Play a key role shaping ASIC's most important publications by turning complex regulatory content
into clear, compelling and accessible written material that supports a fair and efficient financial
system.

Location – Sydney or Melbourne location
Salary between $127,641 - $149,946 (depending on experience) plus 15.4%
superannuation
Permanent role
Applications close at 11:59pm AEST, Sunday 31 May 2026

 

The team 

ASIC's Strategy and Corporate Affairs Group is responsible for leading ASIC's communications
and stakeholder engagement including internal, corporate and external communications (including
media), as well as digital and social channels. Its purpose is to build and leverage strategic
stakeholder relationships to drive engagement and protect and enhance ASIC's reputation. Group
Communications leads the Strategic Communications and Internal Communications teams and
takes a whole-of-ASIC approach.

 

The role

As a , you will:Writer and Editor

Lead the creation of ASIC's written publications, turning complex regulatory information into
clear, accessible content.
Act as a trusted partner to subject matter experts, shaping content for structure, narrative,
clarity, and audience impact.
Deliver endtoend writing and editing projects, managing reviews and publication to tight
timeframes.
Support other team members by sharing expertise and contributing to improvement of
processes and ways of working.
Uphold ASIC's publishing standards, accessibility requirements and style guides across all
outputs.
Leverage modern editing workflows, digital tools and AI to enhance quality and user
experience.
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About you

You're a senior writer and editor with deep experience producing and shaping high-profile reports
or complex, technical publications - ideally in government, regulatory or professional services
environments - bringing clarity, structure and plainEnglish impact to every piece you deliver.
You're confident managing endtoend writing and editing projects and applying publishing
standards, accessibility requirements and modern editing tools, including AIenabled workflows.

Just as importantly, you're a collaborative team player and trusted adviser who builds strong
relationships, constructively challenges stakeholders, and thrives in fastpaced environments
where judgement, professionalism and teamwork matter.

You will also demonstrate:

Proven experience translating complex regulatory or technical content into clear, engaging
publications
Confidence partnering with subject matter experts and senior stakeholders to shape
highimpact content
Strong project management skills, delivering multiple priorities to deadline without
compromising quality
A continuousimprovement mindset, embracing digital tools and smarter ways of working

 

View the position description for more information or click ‘apply' to start your application.
Applications close at 11:59pm AEST, Sunday 31 May 2026

 

About ASIC

ASIC's remit is one of the broadest of regulators across the world. ASIC regulates corporations,
markets, financial services and consumer credit and monitors and promotes market integrity and
consumer protection in the Australian financial system. Through our enforcement work, we hold to
account those who contravene the law, working to achieve strong outcomes that address the
greatest consumer and investor harms.

ASIC is an equal opportunity employer seeking people who want to make a difference. ASIC is
committed to a diverse and inclusive workplace where the very best talent in Australia chooses to
work. Applications from people of all ages, cultural backgrounds, abilities, LGBTIQ+ identity, and
people of Aboriginal and Torres Strait Islander descent are encouraged to apply.

We offer a range of  including:employee benefits

Attractive superannuation
Additional leave entitlements
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50/50 hybrid work-from home model
Flexible work arrangements
Assistance for study and professional development

 

To work with us, you need to be an Australian citizen and be prepared to complete an ASIC
Suitability and Baseline Assessment.

Eligibility
Notes

About the Australian Securities and Investments Commission

To Apply

Position
Contact

Janice Mareko, N/A

Agency
Recruitment
Site

https://careers.asic.gov.au/jobtools/jncustomsearch.viewFullSingle?in_jnCounter=226557255&in_organid=16529&in_site=APSJOBS

This notice is part of the electronic Public Service Gazette PS21 Daily Gazette Tuesday - 26 May 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Treasury Vacancy VN-0769833

Australian Securities and Investments Commission Closing Date:Sunday 31 May 2026
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Job Title Publication & Design Manager - Digital Communications

Job Type Full-Time, Ongoing

Location Sydney NSW, Melbourne VIC

Salary $152,074  -  $168,164

Future Merit
Locations

Sydney, Melbourne

Office
Arrangement

Hybrid

Office
Arrangement
Details

50% in-office attendance a fortnight

Classification Executive Level 2

Position Number ASIC/1922317

Agency Website https://asic.gov.au/about-asic/what-we-do/

Job
Description

https://careers.asic.gov.au/jobtools/jncustomsearch.viewFullSingle?in_jnCounter=226556972&in_organid=16529&in_site=APSJOBS

Duties

At ASIC, you can be the change that ensures a fair, strong and efficient financial system for
the benefit of all Australians. Contribute to delivering on ASIC's purpose, vision, and
strategic priorities to help maintain the integrity of the financial system and protect
consumers from harm.

 

Lead ASIC's publication and design capability, shaping highimpact reports and strategic content
that support a fair and efficient financial system. This senior leadership role combines publication
and design expertise with strong people management and stakeholder management to deliver
clear, accessible and influential communications for our external stakeholders. 

 

Location - Sydney
Salary between $152,074 - $168,164 (depending on experience), plus 15.4%
superannuation
Permanent
Applications close at 11:59pm AEST, Sunday 31 May 2026
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The team 

ASIC's Strategy and Corporate Affairs Group is responsible for leading ASIC's communications
and stakeholder engagement including internal, corporate and external communications (including
media), as well as digital and social channels. Its purpose is to build and leverage strategic
stakeholder relationships to drive engagement and protect and enhance ASIC's reputation.

Group Communications leads the Strategic Communications and Internal Communications teams
and takes a whole-of-ASIC approach.

 

The role

As a , you will:Publication and Design Manager

Lead and manage ASIC's Publication and Design teams to deliver highquality editorial,
design and digital content across reports, regulatory publications and strategic
communications.
Provide senior editing and design leadership, setting standards and acting as a trusted
technical adviser to stakeholders.
Partner with senior leaders and subjectmatter experts to shape clear, accessible and
highimpact publication solutions.
Drive efficient delivery through strong planning, prioritisation and leveraging digital tools to
support continuous improvement of workflows and processes.
Create and sustain a collaborative, high-performing, and healthy team environment and
culture.

 

About you

We're looking for an experienced, valuesdriven leader who can shape how ASIC communicates
complex regulatory information with clarity, impact and integrity. You'll bring strong editorial and
design leadership, the confidence to advise senior stakeholders, and a passion for delivering work
that builds public trust.

You will also demonstrate:

Strategic leadership at scale – leading multidisciplinary publication and design teams to
deliver highquality, accessible content with national impact.
Influence and credibility – acting as a trusted adviser to executives and subjectmatter
experts on publication, design and content strategy.
Excellence in delivery – balancing quality, timeliness and resources while embedding
smarter, more efficient ways of working.
Purpose and values focus – championing accessibility, accountability and ASIC's brand to
ensure communications meet government standards and serve the public interest.

 

View the position description for more information or click ‘apply' to start your application.
Applications close at 11:59pm AEST, Sunday 31 May 2026.
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About ASIC

ASIC's remit is one of the broadest of regulators across the world. ASIC regulates corporations,
markets, financial services and consumer credit and monitors and promotes market integrity and
consumer protection in the Australian financial system. Through our enforcement work, we hold to
account those who contravene the law, working to achieve strong outcomes that address the
greatest consumer and investor harms.

 ASIC is an equal opportunity employer seeking people who want to make a difference. ASIC is
committed to a diverse and inclusive workplace where the very best talent in Australia chooses to
work. Applications from people of all ages, cultural backgrounds, abilities, LGBTIQ+ identity, and
people of Aboriginal and Torres Strait Islander descent are encouraged to apply.

We offer a range of  including:employee benefits

Attractive superannuation
Additional leave entitlements
50/50 hybrid work-from home model
Flexible work arrangements
Assistance for study and professional development

 

To work with us, you need to be an Australian citizen and be prepared to complete an ASIC
Suitability and Baseline Assessment.

Eligibility
Notes

About the Australian Securities and Investments Commission

To Apply

Position
Contact

Janice Mareko, N/A

Agency
Recruitment
Site

https://careers.asic.gov.au/jobtools/jncustomsearch.viewFullSingle?in_jnCounter=226556972&in_organid=16529&in_site=APSJOBS

This notice is part of the electronic Public Service Gazette PS21 Daily Gazette Tuesday - 26 May 2026.pdf Published by Australian
Public Service Commission.
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Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Treasury Vacancy VN-0769836

Australian Securities and Investments Commission Closing Date:Sunday 31 May 2026

Job Title Lead Graphic Designer - Digital Communications

Job Type Full-Time, Ongoing

Location Sydney NSW

Salary $127,641  -  $149,295

Future Merit
Locations

Sydney

Office
Arrangement

Hybrid

Office
Arrangement
Details

50% in-office attendance a fortnight

Classification Executive Level 1

Position Number ASIC/1922316

Agency Website https://asic.gov.au/about-asic/what-we-do/

Job
Description

https://careers.asic.gov.au/jobtools/jncustomsearch.viewFullSingle?in_jnCounter=226557593&in_organid=16529&in_site=APSJOBS

Duties

At ASIC, you can be the change that ensures a fair, strong and efficient financial system for
the benefit of all Australians. Contribute to delivering on ASIC's purpose, vision, and
strategic priorities to help maintain the integrity of the financial system and protect
consumers from harm.

 

Lead a talented design team at ASIC and shape how complex regulatory information is brought to
life through clear, accessible and highimpact visual communications. This role is ideal for a senior
graphic designer who blends handson creative expertise with strong people leadership in a
fastpaced, purposedriven environment.
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Location – Sydney
Salary between $127,641 - $149,295 (depending on experience), plus 15.4%
superannuation
Permanent role
Applications close at 11:59pm AEST, Sunday 31 May 2026

 

The team 

ASIC's Strategy and Corporate Affairs Group is responsible for leading ASIC's communications
and stakeholder engagement including internal, corporate, and external communications
(including media), as well as digital and social channels. Its purpose is to build and leverage
strategic stakeholder relationships to drive engagement and protect and enhance ASIC's
reputation. Group Communications leads the Strategic Communications and Internal
Communications teams and takes a whole-of-ASIC approach.

 

The role

As a , you will:Lead Graphic Designer

Lead and develop a highperforming design team, managing workflow, priorities and
delivery to tight timeframes while maintaining high creative and accessibility standards.
Create and oversee highimpact visual communications, including publications, digital
assets, infographics and data visualisations that bring complex information to life.
Provide expert design advice and brand stewardship across ASIC, partnering with
senior stakeholders and ensuring consistency with style, branding and WCAG accessibility
standards.
Drive continuous improvement in design processes, tools and ways of working,
including demonstrated experience in using AI tools, and digital workflow tools such as Jira,
Asana, or similar—to improve visibility, prioritisation and team delivery.

 

About you

You're a confident and inclusive people leader with strong experience leading and engaging
diverse teams and building highperforming design capability in a complex environment. You'll also
bring relevant tertiary qualifications in graphic design or visual communication, alongside
significant professional experience delivering highquality design outcomes at scale.

You will also demonstrate:

Accountability for endtoend design delivery, overseeing highquality outputs across print,
digital, social and multimedia channels
Expert stewardship of brand, accessibility and design standards, ensuring all outputs meet
ASIC guidelines and WCAG requirements
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Strong capability in data visualisation and complex content translation, turning technical
information into clear, engaging visual stories
A continuousimprovement mindset, driving smarter workflows, effective use of AI, design
and workflow tools and productive engagement with external suppliers

 

View the position description for more information or click ‘apply' to start your application.
Applications close at 11:59pm AEST, Sunday 31 May 2026

 

About ASIC

ASIC's remit is one of the broadest of regulators across the world. ASIC regulates corporations,
markets, financial services and consumer credit and monitors and promotes market integrity and
consumer protection in the Australian financial system. Through our enforcement work, we hold to
account those who contravene the law, working to achieve strong outcomes that address the
greatest consumer and investor harms.

ASIC is an equal opportunity employer seeking people who want to make a difference. ASIC is
committed to a diverse and inclusive workplace where the very best talent in Australia chooses to
work. Applications from people of all ages, cultural backgrounds, abilities, LGBTIQ+ identity, and
people of Aboriginal and Torres Strait Islander descent are encouraged to apply.

We offer a range of  including:employee benefits

Attractive superannuation
Additional leave entitlements
50/50 hybrid work-from home model
Flexible work arrangements
Assistance for study and professional development

 

To work with us, you need to be an Australian citizen and be prepared to complete an ASIC
Suitability and Baseline Assessment.

Eligibility
Notes

About the Australian Securities and Investments Commission

To Apply
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Position
Contact

Janice Mareko, N/A

Agency
Recruitment
Site

https://careers.asic.gov.au/jobtools/jncustomsearch.viewFullSingle?in_jnCounter=226557593&in_organid=16529&in_site=APSJOBS

This notice is part of the electronic Public Service Gazette PS21 Daily Gazette Tuesday - 26 May 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Treasury Vacancy VN-0769844

Australian Securities and Investments Commission Closing Date:Monday 08 June 2026

Job Title EL2 Senior Advisor - FinTech

Job Type Full-Time, Ongoing;Non-Ongoing

Location Sydney NSW, Melbourne VIC

Salary $152,074  -  $168,164

Future Merit
Locations

Sydney, Melbourne

Office
Arrangement

Hybrid

Office
Arrangement
Details

50/50 Hybrid Model

Classification Executive Level 2

Position Number ASIC/1923374

Agency Website https://asic.gov.au/about-asic/what-we-do/

Job Description https://careers.asic.gov.au/jobtools/jncustomsearch.searchResults?in_organId=16529

Duties
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At ASIC, you can be the change that ensures a fair, strong and efficient financial system for
the benefit of all Australians. Contribute to delivering on ASIC's purpose, vision, and
strategic priorities to help maintain the integrity of the financial system and protect
consumers from harm.

ASIC is recruiting an EL2 Senior Adviser to join its Markets Group – FINTECH team. In this
strategic role, you will influence how Australia regulates emerging technologies, digital assets and
innovative business models.

Sydney or Melbourne location
Salary between $152,074 - $168,164 + 15.4% superannuation
Applications close at 11:59pm AEST, Monday 8th June, 2026

A future with ASIC means that your work will contribute to ASIC's vision for a fair, strong and
efficient financial system for all Australians. We value what you will bring. We value those with
sharp, analytical minds who are open to challenging the way things are done. 

 

Our team

ASIC's Markets Group is responsible for maintaining trust and confidence in Australia's financial
markets and ensuring market participants, infrastructure providers and gatekeepers operate with
integrity, resilience and transparency. The group oversees the full regulatory lifecycle, including
supervision, triage, investigation and enforcement, while also providing regulatory advice,
assessing applications and engaging with stakeholders.

Within the group, the FINTECH team focuses on emerging digital business models, innovation and
competition, helping shape regulatory frameworks that support safe, resilient and transparent
markets as they continue to evolve.

 

The role

As an EL2 Senior Adviser, you will lead and deliver strategic regulatory initiatives across fintech,
digital assets and innovation.

You will:

Lead fintech work programs aligned to ASIC's strategic priorities.
Provide expert advice on complex regulatory, policy and law reform issues.
Implement the Government's recent digital asset reforms
Shape ASIC's supervision of fintech and digital asset businesses, including licensing and
regulatory policy.
Build strategic relationships with senior stakeholders across government, industry and ASIC.
Identify emerging risks and opportunities in areas such as blockchain, tokenisation and AI.
Represent ASIC externally while driving continuous improvement and uplifting capability
across fintech and digital finance
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About you  

You will thrive in this role if you enjoy working at the intersection of regulation, innovation and
strategy. We are looking for a confident and commercially aware leader who can navigate
complexity, build trusted relationships and help shape ASIC's approach to fintech and digital
finance in a rapidly evolving environment.

You bring:

Strong experience in fintech, financial services, regulation or public policy, ideally in a senior
advisory or leadership role
A strong understanding of financial markets, digital assets and emerging technologies, and
the ability to apply that knowledge in a regulatory context
Sound understanding of regulatory strategy and practice, including from a compliance and
supervision perspective
Proven ability to provide clear, strategic advice to senior leaders and contribute to
high-quality decision-making
Excellent judgement, with strong analytical, problem-solving and project leadership skills
The confidence to build strong stakeholder relationships and influence across government,
industry and internal teams
Excellent communication skills, with the ability to translate complex issues into practical and
persuasive advice

View the position description for more information or click ‘apply' to start your application.
Applications close at 11:59pm AEST, Monday 8th June, 2026.

 

What we offer you 

ASIC's remit is one of the broadest of regulators across the world. ASIC regulates corporations,
markets, financial services and consumer credit and monitors and promotes market integrity and
consumer protection in the Australian financial system. Through our enforcement work, we hold to
account those who contravene the law, working to achieve strong outcomes that address the
greatest consumer and investor harms.

ASIC is an equal opportunity employer seeking people who want to make a difference. ASIC is
committed to providing a diverse and inclusive workplace where the very best talent in Australia
chooses to work. Applications from people of all ages, cultural backgrounds, abilities, LGBTIQ+
identity, and people of Aboriginal and Torres Strait Islander descent are encouraged to apply.

We offer a range of employee benefits including:

Attractive superannuation
Additional leave entitlements
50/50 hybrid work-from home model
Flexible work arrangements
Assistance for study and professional development

To work with us, you need to be an Australian citizen and be prepared to complete an ASIC
Suitability and Baseline Assessment.

Eligibility
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Notes

About the Australian Securities and Investments Commission

To Apply

Position Contact Careers, careers@asic.gov.au

Agency Recruitment
Site

https://careers.asic.gov.au/jobtools/jncustomsearch.searchResults?in_organId=16529

This notice is part of the electronic Public Service Gazette PS21 Daily Gazette Tuesday - 26 May 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies


