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Vacancies

Vacancy VN-0770681

Australian Electoral Commission

Operations Group
Tasmania TAS Operations

Closing Date:Thursday 30 July 2026

Job Title Project Officer, TAS Operations

Job Type Full-Time, Ongoing;Non-Ongoing

Location Launceston TAS

Salary $79,231  -  $86,825

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible

Office
Arrangement
Details

The AEC support flexible workplace arrangements as per
operational requirements.

Classification APS Level 4

Position Number 2026-099 15073

Agency Website https://www.aec.gov.au/

Job Description https://candidate.aurion.cloud/aec/production/

You will join our Launceston office team, supporting the divisions of Bass and Lyons. We are a
collaborative and high-performing team that values quality outcomes, mutual respect, and a
shared commitment to delivering Australia’s democratic processes.

You will also work closely with colleagues in Hobart and Burnie, building strong connections and
regularly sharing knowledge and best practices. In addition, you will be part of a national network
of Project Officers.
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The team typically consists of 5–10 staff but expands significantly during electoral events. During
these periods, we scale up by engaging a temporary workforce and working with people from a
wide range of backgrounds, skills, and experiences.  

At the AEC, you will build meaningful professional relationships and be supported by strong
networks as we work together to deliver an impartial and independent electoral system with
integrity.

Duties

We are seeking an adaptable and proactive individual to support the delivery of operational
projects with multiple moving parts. This work is critical to providing high-quality electoral services
to eligible electors and offers a unique combination of challenge and reward. During
business-as-usual periods, you will focus on election planning and associated administrative
responsibilities, playing a vital role in maintaining electoral readiness and integrity. 

As a Project Officer with the AEC, you will contribute to the planning and delivery of key activities
required to conduct elections and referendums within your divisions. During electoral event
periods, you will take on increased responsibility, leading the delivery of larger or higher-risk
projects within tight timeframes while managing competing priorities. You will also lead and
support small to medium-sized teams, providing guidance, training, and coaching to enable the
successful delivery of planned activities.

The role involves engaging directly with members of the public by supporting frontline services,
including responding to enquiries and assisting with electoral enrolment. In addition, you will
process more complex enrolment applications and undertake a range of tasks that contribute to
maintaining the accuracy and integrity of the electoral roll.

Working under the general direction of senior staff, you will manage more complex work, organise
your own priorities, and make decisions within established parameters. You will also play an
important role in fostering a positive and inclusive workplace culture through leadership,
collaboration, and mentoring. 

The role offers a variety of opportunities for professional growth and development, along with
potential progression to more senior positions where appropriate.

To excel you’ll have:

Strong commitment to integrity and values, including demonstrated behaviour that reflects
organisational principles, adherence to standards, and professionalism in all interactions. 
Demonstrated resilience and adaptability, staying positive in a dynamic environment,
responding to change, and delivering results under pressure while maintaining personal
wellbeing. 
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Ability to follow processes and apply sound judgement, with experience maintaining
knowledge of policies and procedures, providing accurate advice, and seeking guidance
when needed.  
Well-developed communication and collaboration skills, including demonstrated experience
building productive relationships and working with colleagues and stakeholders to achieve
shared outcomes.  
Critical thinking and strategic awareness, with the ability to analyse information, apply a
risk-based approach, and recognise factors that may impact objectives. 
Commitment to continuous improvement, including reflecting on performance, seeking
feedback, and applying learnings to strengthen capability.

Desirable

Demonstrated experience in project or program management and/or supervising and
developing team members; event delivery or coordination experience is highly regarded.

Eligibility

AEC employees must be Australian citizens.
Any person who is, and seen to be active in political affairs, and intends to publicly carry on
this activity, may compromise the strict neutrality of the AEC and cannot be considered.
Applicants are required to consent to, undergo, obtain and maintain a character clearance.
Applicants are required to consent to, undergo, obtain and maintain the security clearance
required for this role.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Electoral Commission

The Australian Electoral Commission (AEC) is at the heart of Australian democracy. The AEC is responsible for conducting federal
elections and referendums, maintaining the Commonwealth electoral roll and making sure the Australian public is informed about
all electoral matters. Our goal is to see that all eligible Australians actively participate in our democracy. The AEC values of
electoral integrity through quality, agility and professionalism drive strategic and corporate planning and assist in organising the
agency in a way that will effectively deliver the business into the future. The AEC is an equal opportunity employer which upholds
the APS employment principles and actively encourages a diverse and inclusive workplace. The AEC’s statutory functions in
relation to the conduct of elections and referendums require that the AEC and its employees must be, and must be seen to be,
impartial and politically neutral. As a result, the AEC Enterprise Agreement and Political Neutrality Policy state that it is an inherent
requirement of AEC employment that employees, and prospective employees, are not publicly active in any political affairs and do
not publicly engage in such activities. This includes advocating any issues associated with a referendum. Should a prospective
employee fail to meet this inherent requirement, they will be ineligible for employment with the AEC.

To Apply

Position Contact Sharee Cooke, 03 6219 9137

Agency Recruitment Site https://candidate.aurion.cloud/aec/production/
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This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0770767

Australian Fisheries Management Authority

Corporate Services Legal and Parliamentary

Closing Date:Monday 27 July 2026

Job Title Senior Government Lawyer

Job Type Full-Time, Ongoing;Non-Ongoing

Location Majura ACT

Salary $128,075  -  $142,348

Future Merit
Locations

Darwin, Lakes Entrance, Thursday Island, Majura

Office
Arrangement

Hybrid

Office
Arrangement
Details

Requests for hybrid working arrangements (WFH) are considered
on a case-by-case basis, up to 2 days per week.

Classification Executive Level 1

Position Number 012_07/26 (10025)

Agency Website

Job Description https://afmacareers.nga.net.au/?jati=33DC6819-82B7-F0F5-D8BA-ED1BAD7AE6D1

About AFMA

The Australian Fisheries Management Authority (AFMA) aims to provide ecologically sustainable
and economically efficient Commonwealth fisheries, through understanding and monitoring
Australia’s marine living resources and regulating and monitoring commercial fishing, including
domestic licensing and deterrence of illegal foreign fishing.
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About the branch

The Corporate Services Branch supports our people through a wide range of enabling services
and systems to support our operations, including HR management, financial management,
security & risk, corporate governance, legal services, ICT & communications.

About the team

The Senior Government Lawyer works in the Legal and enterprise risk team and reports to directly
to AFMA’s General Counsel. The team provides in-house legal services and support to AFMA
staff, the AFMA Executive and AFMA’s Commission to ensure the agency meets its legislative
objectives. In providing legal services, members of the team deal extensively with all levels of the
agency and other government agencies, as well external stakeholders.

Our ideal candidate

Our ideal candidate will:

have experience in providing clear and comprehensive legal services and written legal
advice on a wide range of government matters including experience advising on regulatory
frameworks, the Privacy Act, and the FOI Act.
demonstrate experience in working effectively and collaboratively within a small team in a
busy environment with competing priorities. 
have strong leadership and management capability and be able to work with a high level of
independence to ensure timely resolutions of issues and quality outcomes. 
be able to demonstrate extensive experience and skills in effective management of legal
decision making, including decisions of the Commission, FOI and employment related
decisions. 
have highly effective communication skills (written and verbal) and well-developed capability
in developing and maintaining productive, strong working relationships with colleagues and
other government agencies. 
be effective in conducting information, training and briefing sessions to support the
development and maintenance of legal knowledge within the agency and to external
stakeholders.

Essential requirements
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Must hold a law degree and hold or be eligible to hold a restricted government legal practising
certificate. 

Duties

The Senior Government Lawyer is part of a small legal services team, working collegiately with
other Senior Legal Officers, and AFMA’s General Counsel to provide in-house legal services for
managing Commonwealth fisheries. 

The legal services team support the agency in maintaining its integrity and reputation through
ensuring that AFMA operates as a professional and accountable government agency, compliant 

In addition to meeting the  of the position classification, as an Executive Levelwork level standards
1 Senior Government Lawyer, you will: 

Provide legal advice to AFMA staff interpreting fisheries legislation and regulations, whole of
government frameworks such as the Privacy Act 1988, the Freedom of Information Act 1983
and the Public Governance, Performance and Accountability Act 2013. 
Negotiate, draft and advise on a range of legal documents. This includes formal reasons for
decision, legislative instruments (and associated explanatory statements) and a range of
information sharing arrangements. 
Liaise with external stakeholders, including, but not limited to:

the Department of Agriculture, Fisheries and Forestry,
the Office of International Law (OIL) within the Attorney-General's Department,
Maritime Border Command (including the Department of Defence, Department of
Home Affairs and Australian Border Force),
the Australian Government Solicitor,
the Office of Parliamentary Counsel,
the Office of Impact Analysis (OIA) with the Department of the Prime Minister and
Cabinet,
the Department of Climate Change, Energy, the Environment and Water,
the Torres Strait Regional Authority and;
the Department of Foreign Affairs and Trade. 

Coordinate and advise on FOI applications, including preparing decision minutes for review
and agreement of the General Counsel.
Review, develop and deliver online and face-to-face training to a range of internal and
external stakeholders.

Eligibility

To be eligible for this role applicants must:

hold a law degree and hold or be eligible to hold a restricted government legal practising
certificate.
be an Australian citizen
have the ability to obtain, and maintain, a Baseline security clearance
satisfy the requirements of an Australian Federal Police Check.

Notes

http://www.apsc.gov.au/publications-and-media/current-publications/worklevel-standards
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The selection panel intends to use Co-pilot to assist in creating the interview assessment
commentary for the selection report. Selection panel members will take notes during the interview,
with these combined and summarised by Co-pilot. The selection panel will review the proposed
assessment commentary and amend if required, to reflect their assessment.

About the Australian Fisheries Management Authority

To Apply

Position Contact Natalie Mogridge, 0484 334 133

Agency Recruitment
Site

https://afmacareers.nga.net.au/?jati=33DC6819-82B7-F0F5-D8BA-ED1BAD7AE6D1

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0770671

Australian Government Solicitor

Australian Government Solicitor
Dispute Resolution Monetary Claims

Closing Date:Monday 27 July 2026



Australian Public Service Gazette
PS27 Daily Gazette Monday - 06 July 2026.pdf

Page 9 of 172

Job Title Senior Lawyer

Job Type Full-Time, Ongoing;Non-Ongoing

Location Canberra ACT, Adelaide SA, Brisbane QLD, Hobart TAS,
Melbourne VIC, Perth WA, Sydney NSW

Salary  - 

Future Merit
Locations

Darwin, Canberra, Adelaide, Brisbane, Hobart, Melbourne, Perth,
Sydney

Office
Arrangement

Hybrid

Office
Arrangement
Details

This is a hybrid role and cannot be fully remote; flexible
arrangements may be considered in line with the Enterprise
Agreement and operational needs.

Classification Executive Level 1;Executive Level 2

Position Number TBC

Agency Website

Job Description http://www.ags.gov.au/employment/current-vacancies.html

Duties

Positions available in the Monetary Claims practice area
Senior Lawyers (Executive Level 1 and Executive Level 2)  
Adelaide, Brisbane, Canberra, Melbourne, Perth, Sydney and Hobart
Ongoing (permanent) and non-ongoing roles

Multiple opportunities exist for Dispute Resolution Senior Lawyers to join the Monetary Claims
practice area. 

About us

Australian Government Solicitor (AGS) is the Australian Government’s central legal practice and
part of the Attorney-General’s Department. AGS helps Commonwealth clients to manage legal
issues, navigate new challenges and find solutions which deliver the best outcomes for Australia.
We are a self-funded legal practice and compete for our work.

AGS is unique. AGS is dedicated to the national interest and is a trusted advisor to Government. 
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AGS is innovative. Drawing on an exceptional depth of experience and expertise, we assist the
Australian Government in the development and implementation of solutions to legal issues that
have national importance.

AGS is diverse. With offices in every capital city and a team of 800 staff, including 576 lawyers,
we work in more than 40 different areas of law related to government. 

About the roles

The AGS Dispute Resolution practice (DR) is Australia’s pre-eminent public law litigation practice.
It has unrivalled experience and specialist expertise in providing dispute related legal advice and
representation in every jurisdiction in Australia, across a diverse range of legal matters for
Commonwealth agencies, including a very significant practice representing the Commonwealth’s
regulatory enforcement agencies, administrative law, tax litigation, employment law, torts law and
information access law. AGS acts for the Commonwealth in the full range of disputes to which it is
a party or in which it has an interest (including access to sensitive information) and advises on
investigations including for law enforcement and national security agencies. DR also represents
the Commonwealth before inquests, inquiries and royal commissions, and as the solicitor assisting
royal commissions. In addition, DR has a specialist in-house counsel practice, led by Tim Begbie
KC. 

Roles are available in the DR Monetary Claims practice area, which specialises in a broad range
of commercial and civil disputes in state and Federal courts, including class actions, tort claims,
commercial litigation, native title claims, and a range of other disputes, as well as work for royal
commissions and inquiries. The team also advises and represents the Commonwealth in matters
involving statutory entitlements, including disputes before courts and tribunals under
Commonwealth legislation.

In these roles you will:

work on significant and complex tort-related, commercial or native title claims in Federal and
State jurisdictions, including matters before courts and tribunals such as the Administrative
Review Tribunal 
analyse documents and undertake discovery related work
advise on complex questions of liability, quantum, legal risk and litigation management
brief counsel, instruct experts and engage with witnesses to prepare claims for alternative
dispute resolution and/or trial
manage, assist and potentially appear in litigation, including undertaking advocacy in various
courts and tribunals
represent and/or advise the Commonwealth in a broad range of litigation, including disputes
involving statutory entitlements and compensation frameworks under Commonwealth
legislation
supervise and mentor junior lawyers
provide a high standard of client service and maintain strong client relationships.

You will also:
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work closely with other AGS lawyers located across Australia
have the opportunity to support community interests through pro bono work. For more
information about our pro bono work, refer to our website
undertake work in other areas of law relevant to the work of AGS Dispute Resolution.

For further information about the requirements of the roles, please refer to the role descriptions
available on our recruitment portal.

About you

The successful candidates will ideally have: 

generally, at least 5 years’ (EL1) or 8 years’ (EL2) post-admission experience in the relevant
field
a strong understanding of relevant law in the area and the ability to clearly articulate
technical arguments and draft advisory opinions
experience in managing commonwealth litigation matters or other large-scale
commercial/tort claims 
the ability to work under pressure, excellent interpersonal skills and the ability to persuade,
think creatively and deliver innovative client focused legal solutions
demonstrated capacity to meet personal net production and revenue targets. 

You will work with a community of professionals dedicated to the national interest. You will work
collaboratively in an inclusive environment where everyone’s contribution is valued, and success is
rewarded. We offer our lawyers commercially competitive remuneration packages, including
15.4% superannuation. 

 

With open door access to some of Australia’s most respected lawyers, we are a developer of
talent and critical thinking and you will partner with our clients to deliver creative solutions to
current and emerging legal issues of national importance. 

AGS is a supportive organisation which embraces diversity. We understand that work is only part
of your life and while our work can be demanding at times, we also provide access to a range of
flexible working options, generous leave entitlements and wellbeing benefits to support your needs
throughout your career. 

To apply

To apply, please click the ‘Apply’ button.

Applications close at 5:00pm (AEST) on Monday, 27 July 2026.

Further enquiries 

https://www.ags.gov.au/about-us/our-pro-bono-work
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Further information can be obtained by contacting Jill Mackay, Human Resources Business
Partner, on 02 9581 7568.

Eligibility

To apply you must be an Australian Citizen and be willing to obtain and maintain a security
clearance at the appropriate level. 

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Government Solicitor

AGS is unique. Regarded as the leading providers of legal services to government, we are a national, commercially competitive law
practice within the Attorney-General’s Department. Our team of around 800 employees, located in 7 offices around Australia,
provides expert services in all areas of law connected with government.

To Apply

Position Contact Jill Mackay, 02 9581 7568

Agency Recruitment Site http://www.ags.gov.au/employment/current-vacancies.html

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0770649

Australian Submarine Agency

Australian Submarine Agency
SSN-AUKUS

Closing Date:Monday 20 July 2026
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Job Title Shipbuilding Supply Chain and Workforce Program Director

Job Type Full-Time, Ongoing

Location Birkenhead SA

Salary $144,430  -  $173,359

Future Merit
Locations

Birkenhead

Office
Arrangement

Flexible

Office
Arrangement
Details

Candidates may negotiate a flexible arrangement (WFH or other
Defence sites). Merit Pool used for vacancies at any location
supporting flexibility.

Classification Executive Level 2

Position Number ASA/03476/26

Agency Website https://www.defence.gov.au/about/taskforces/aukus

Job Description https://defencecareers.nga.net.au/?jati=99628A81-C67D-3CDE-2543-ED0AAF1C1FCD

Duties

The Role

The acquisition of conventionally-armed, nuclear-powered submarines is an historic and transformative endeavour for
Australia. The whole-of-nation effort to safely and securely deliver the cutting edge nuclear-powered submarine program
will transform Australia’s economic and national security landscape for decades to come.

As Director of Supply Chain & Workforce, you will play a central role in supporting the shipbuilder to successfully deliver
the SSN-AUKUS program. You will focus on ensuring supply chain and workforce capabilities are in place, working
closely with industry, government, and international partners to remove barriers and enable delivery.

Build and maintain strong relationships across ASA, industry, and government to coordinate
Supply Chain and Workforce outcomes;
Support the shipbuilder to ensure supply chain capability is in place to deliver the program,
identifying gaps and driving practical solutions;
Work with international partners, including the UK, to leverage existing capability and support
development within Australia;
Support Australian suppliers to scale and uplift to meet program needs;
Enable the shipbuilder’s establishment of industrial workforce capability to successfully
deliver the SSN-AUKUS program. 
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About our Team

the SSN AUKUS program through strong systems, reporting, and governance. Our role is to act as an informed client,
providing oversight, insight, and assurance to support effective decision-making and protect public investment.

We focus on keeping delivery, reporting, and decision-making aligned between ASA and the shipbuilder. This includes
making sure work is understood, progress is clear, and senior leaders have the information they need to make decisions.
We maintain strong day-to-day links across organisations so issues are identified early and managed effectively.

We are building a team that aims to be a high performing enabling and assurance function, known for strong professional
standards, collaboration, and a positive working environment. As the program evolves, we are operating in a period of
change and some ambiguity as we continue to build capability and capacity. This creates a strong opportunity to shape
how we work and to influence how systems, reporting, and governance support effective performance.

Our Ideal Candidate

We are a dynamic organisation seeking employees who are agile, innovative and energised by high-paced work. We are
seeking highly motivated and collaborative minded people who will have the opportunity to contribute to a once in a
lifetime program.

Our ideal candidate is a strong leader who can work across boundaries, influence outcomes, and bring people with
them. 

You will bring:

Proven leadership capability, including building and leading high performing teams;
Strong stakeholder skills, with the ability to influence, build trust, and work effectively across organisations;
Experience working in complex or large scale environments, with major programs or projects experience highly
regarded;
Experience in supply chain, workforce, or industry engagement environments is beneficial;
The ability to manage work and teams independently while keeping senior leaders informed and engaged;
Experience dealing with complex or high stakes issues and driving practical outcomes;
Strong organisational skills and the ability to prioritise and deliver in a fast paced environment;
A pragmatic, solutions focused mindset with sound judgement;
Degree level qualifications or equivalent experience;
A genuine interest in contributing to a nationally significant program.

Eligibility

Security Clearance:
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Applicants must be able to obtain and maintain a security clearance at “Negative Vetting Level 1”.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Submarine Agency

The Australian Submarine Agency was established on 1 July 2023 and is responsible and accountable for the management and
oversight of Australia’s nuclear-powered submarine program. Australia’s acquisition of conventionally-armed, nuclear-powered
submarines through the AUKUS partnership will be critical to ensuring our Defence Force has the capabilities needed to keep
Australians safe. The Australian Submarine Agency operates under the Defence portfolio and maintains strong linkages with the
Department of Defence. Our workforce comprises a mixture of Australian Public Servants, Australian Defence Force members and
contractors. At the Australian Submarine Agency, you will enjoy experiences and opportunities that, as an APS employee, you
simply would not get in any other organisation. You are able to undertake interesting, challenging and unique work. This ranges
from intelligence and strategic policy right through to human resources, communications, infrastructure and engineering, and
information technology. As part of the Australian Submarine Agency you will be working at the cutting edge of capability delivery,
supported by professionalisation pathways so you can continue to develop, along with unique and varied career opportunities. Our
people are capable, committed and diverse. We support an inclusive culture that emphasises respect and collaboration and
prioritises safety and security. Our greatest asset is our people. We offer flexible working arrangements and a range of formal and
informal professional development opportunities.

To Apply

Position Contact Michael Morgan, 08 8115 0087

Agency
Recruitment Site

https://defencecareers.nga.net.au/?jati=99628A81-C67D-3CDE-2543-ED0AAF1C1FCD

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0770676

Australian Submarine Agency

Australian Submarine Agency
Nuclear SM Capability

Closing Date:Monday 13 July 2026
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Job Title NPS Phase 1 & Support Project Manager

Job Type Full-Time, Ongoing

Location Canberra ACT

Salary $124,393  -  $140,315

Future Merit
Locations

Canberra

Office
Arrangement

On Site

Office
Arrangement
Details

Candidates are required to work in the location advertised. Merit
pool will only be used for vacancies at the advertised location(s)

Classification Executive Level 1

Position Number ASA/03653/26

Agency Website https://www.defence.gov.au/about/taskforces/aukus

Job Description https://defencecareers.nga.net.au/?jati=8836C5E7-C4BF-EB8D-F449-ED0AAC18844B

Duties

The Role

The acquisition of conventionally-armed, nuclear-powered submarines is an historic and
transformative endeavour for Australia. The whole-of-nation effort to safely and securely deliver
the cutting edge nuclear-powered submarine program will transform Australia’s economic and
national security landscape for decades to come.

Support the coordination of SSN visits to HMAS Stirling
Develop and manage the Branch Risk Management Framework. Monitor key risks to the
program (including trilateral risks), prioritise tasks and escalate as required. 
Manage NPS Program Sponsor Branch financial budget, including end-of-month accounting,
funds availability approval, forward financial estimates and ASL caps as allocated by the
CFO and SLG.
Manage, plan and coordinate the delivery of a full range of day-to-day executive functions for
the provision of corporate support to Assistant Director General (ADG) NPS Program
Sponsor, including correspondence, governance, and facilitation of timely responses. 
Support the management of NPS Program Sponsor Branch UK Liaison Officers.
Manage and delegate external requests including replies to parliamentary questions and
correspondence, Ministerial briefing notes and submissions to subject management experts.
Provide support for the management of Defence Investment processes, including the
coordination of briefing materials, correspondence and reports 
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Prioritise and allocate incoming and outgoing correspondence and bring important matters to
the attention of ADG NSMC
Manage senior committee meetings, seminars, conferences, and prepare and coordinate
very complex documentation and briefing material. 
Advise and provide guidance to branch directorates on financial issues, human resource and
administrative procedures, including the interpretation and application of policy in these
areas. 
Engage and cultivate professional networks and relationships with key stakeholders. 
Liaise with internal and external stakeholders on highly sensitive issues. 

This role is eligible for an additional remuneration benefit known in ASA as a Building Capability
Payment (BCP). This enables ASA to provide a premium, in addition to the base salary otherwise
payable under the ASA Enterprise Agreement, for positions in occupational
disciplines/classifications that are critical to ASA capability. For further information, please contact
the contact officer.

About our Team

The NPS Program Sponsor Branch plays an important role in this undertaking by leading the
development of capability requirements for the delivery of the nuclear powered submarine
capability and setting direction for the delivery of the AUKUS Nuclear Powered Submarine (NPS)
Program.

The branch supports Assistant Director General NPS Program Sponsor who is the Capability
Sponsor for project DEF 1 Nuclear Powered Submarine Capability. The Branch structure includes
directorates who perform the Project Sponsor role for delivery of Virginia Class Submarines and
SSN-AUKUS, as well as coordinate requirements for Joint Force Integration of nuclear powered
submarines. 

To effect these, the Branch works closely with the project delivery branches, and broader into the
wider Defence and whole of government portfolio.

Our Ideal Candidate

We are a dynamic organization seeking employees who are agile, innovative and energised by
high-paced work. We are seeking highly motivated and collaborative minded people who will have
the opportunity to contribute to a once in a lifetime program.

Our ideal candidates will bring the following attributes and skills to the role:
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The Phase 1 & Support Project Manager is accountable under broad direction to perform and
achieve complex to very complex project management work within an integrated workforce. They
will require an in-depth knowledge of and compliance with legislative frameworks, government
decision-making and the Australian Submarine Agency’s mission and policy requirements.

The Phase 1 & Support Project Manager will exercise a considerable degree of independence and
perform a leadership role. They will exercise sound decision making and judgement to provide
expert policy advice. They will have in-depth knowledge of the Project Management function and
are responsible for the development, implementation, compliance and review of policies and
procedures relevant to their work within that function. They will engage in complex to very complex
problem solving and issues management and may coordinate and perform detailed or sensitive
projects that impact on strategic, political or operational outcomes for the Australian Submarine
Agency.

The Phase 1 & Support Project Manager is accountable to plan, lead and manage a range of
human and physical resources and exercise the associated people and financial responsibilities to
achieve business outcomes. They will manage one or more teams. They will develop and
implement work plans, set performance indicators, and review individual, team and business
performance, focusing on identifying opportunities for building team capability and continuous
improvement. They will set work that align with the strategic objectives and communicate expected
outcomes.

The Phase 1 & Support Project Manager will be responsible for actively managing key stakeholder
relationships and will be required to identify relevant stakeholders’ expectations and concerns to
develop and communicate methodologies and practices to achieve outcomes. They will be
accountable to contribute towards ongoing self-improvement and professional development of
their work area.

This position has people management responsibility and as such you will be required to exercise
your people management skills and knowledge to lead a high performing and cohesive team.

Eligibility

Security Clearance:

Prior to commencement, successful applicants will be required to undergo a psychological
assessment and an extensive security clearance process. As a Positive Vetting clearance is
required, applicants must be Australian Citizens; be able to account for their personal background
for their whole life; and be able to demonstrate suitability to work in a high security intelligence
environment.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.
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About the Australian Submarine Agency

The Australian Submarine Agency was established on 1 July 2023 and is responsible and accountable for the management and
oversight of Australia’s nuclear-powered submarine program. Australia’s acquisition of conventionally-armed, nuclear-powered
submarines through the AUKUS partnership will be critical to ensuring our Defence Force has the capabilities needed to keep
Australians safe. The Australian Submarine Agency operates under the Defence portfolio and maintains strong linkages with the
Department of Defence. Our workforce comprises a mixture of Australian Public Servants, Australian Defence Force members and
contractors. At the Australian Submarine Agency, you will enjoy experiences and opportunities that, as an APS employee, you
simply would not get in any other organisation. You are able to undertake interesting, challenging and unique work. This ranges
from intelligence and strategic policy right through to human resources, communications, infrastructure and engineering, and
information technology. As part of the Australian Submarine Agency you will be working at the cutting edge of capability delivery,
supported by professionalisation pathways so you can continue to develop, along with unique and varied career opportunities. Our
people are capable, committed and diverse. We support an inclusive culture that emphasises respect and collaboration and
prioritises safety and security. Our greatest asset is our people. We offer flexible working arrangements and a range of formal and
informal professional development opportunities.

To Apply

Position Contact Amalia Burmas, 08 9553 2269

Agency
Recruitment Site

https://defencecareers.nga.net.au/?jati=8836C5E7-C4BF-EB8D-F449-ED0AAC18844B

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0770780

Department of the Treasury

Housing Access and Delivery Division
Social and Affordable Housing Branch

Closing Date:Sunday 19 July 2026
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Job Title EL2 Director, Housing Australia Future Fund Unit

Job Type Full-Time;Part-Time, Ongoing

Location Canberra ACT, Sydney NSW, Melbourne VIC, Perth WA

Salary $167,708  -  $192,469

Future Merit
Locations

Canberra, Sydney, Melbourne, Perth

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible working arrangements can be negotiated in accordance
with Treasury's Enterprise Agreement and the operational needs
of the role.

Classification Executive Level 2

Position Number 17-2026

Agency Website www.treasury.gov.au

Job Description https://treasury.gov.au/the-department/recruitment-and-careers

Treasury delivers the Australian Government’s plan to help all Australians access a home that is
safe, secure and affordable, and support the effective functioning of Australia’s housing and
construction sectors.

Housing Group is responsible for the legislative design, implementation and management of
housing programs, governance and oversight of key institutions in Australia’s housing system and
plays an integral role in housing forums and in the delivery of housing agreements. 

The  role leads the design andEL2 Director, Housing Australia Future Fund Unit
implementation of the Government’s election commitment to deliver 40,000 new social and
affordable homes through the Housing Australia Future Fund (HAFF).

The role is responsible for policy leadership and oversight of HAFF Social and Affordable Housing
Senior Debt, including oversight of the program’s lending arrangements between the
Commonwealth and Housing Australia.

Duties
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The EL2 Director will be responsible for:

Leading and overseeing the implementation and delivery of the HAFF and other priority
initiatives, including through legislation, governance and financial arrangements.
Implementing intergovernmental funding architecture including preparation of Federation
Funding Agreements.
Leading and mentoring a delivery unit of 8 - 10 staff. 
Advising the Minister for Housing and her office on innovative implementation and financing
options to maximise outcomes on behalf of the Commonwealth.
Overseeing engagement with a broad range of senior stakeholders.
Clearly communicating complex financial analysis and frameworks to a range of audiences. 

Desirable Skills / Experience

Demonstrated experience in housing policy and/or program delivery combined with sound
understanding of the Australian Government’s ambitious housing agenda.
Excellent analytical and problem-solving skills with the ability to understand complex issues
and identify opportunities to implement effective solutions.
Ability to influence strategic direction of Commonwealth Government housing policy.
Demonstrated ability to build and sustain effective partnerships with ministers and their
offices, Housing Australia, state and territory governments, local government peak bodies,
delivery partners, First Nations partners and community stakeholders, and community
stakeholders as well as financial industry stakeholders to support policy development and
delivery. 
Experience in financial analysis, Commonwealth budget treatment and accounting. 
Established project management skills to drive outcomes across a complex work program.
Strong leadership capability, including guiding teams, building capability and modelling APS
values in a dynamic, high-pressure environment, is also desirable. 

Eligibility

Under Section 22(8) of the Public Service Act 1999, employees of the Treasury are required to be
Australian Citizens.

Successful candidates will be required to obtain and maintain, at a minimum, a Baseline security
clearance, and will be subject to pre-employment screening checks. 

Some positions may require a higher level of clearance, as specified in the position description.

Notes

This recruitment process is being used to fill an ongoing position. A merit pool may be established
to fill future ongoing positions, should they become available within 18 months from the date
advertised.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.
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About the Department of the Treasury

The Treasury is a respected and influential central economic agency. We provide authoritative advice and analysis to the Australian
Government on a broad range of economic, fiscal, structural, financial and tax policy issues. We also monitor global economic
conditions to make sure Australia is well placed to respond to emerging trends. Treasury provides some of the best opportunities in
the public service. Treasury presents a challenging and rewarding career with the opportunity to contribute substantially to
Government policy that affects all Australians. The Treasury’s staff are drawn from many professions representing diversity in
experience and skills. We seek passionate staff who will work collaboratively to deliver the ideas and advice that will help Australia
meet the challenges of the coming years. Treasury offers attractive salaries and employer superannuation as well as a range of
other benefits, including generous leave entitlements, salary packaging and a closedown period over the Christmas holiday. The
Treasury is a flexible, dynamic and diverse workplace with offices in Canberra, Sydney, Melbourne and Perth.

To Apply

Position Contact Rebecca Mason, 02 6263 4792

Agency Recruitment Site https://treasury.gov.au/the-department/recruitment-and-careers

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0770771

Future Fund Management Agency Closing Date:Saturday 18 July 2026
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Job Title Senior Analyst, People Data & Analytics

Job Type Full-Time, Non-Ongoing

Location Melbourne VIC

Salary  - 

Future Merit
Locations

Melbourne

Office
Arrangement

Hybrid

Office
Arrangement
Details

3 days a week in the office (Tuesday and Wed anchor days)

Classification APS Level 5

Position Number JR100353

Agency Website www.futurefund.gov.au

Job Description https://futurefund.wd105.myworkdayjobs.com/en-US/future_fund

Duties

About Future Fund

At the Future Fund, we’re for future minds – like yours. The new investors and creators who thrive
on different thinking and doing it together. Those who glimpse opportunity before it strikes and
step up every day to grab it.

 

The Future Fund is Australia's Sovereign Wealth Fund, managing over $340 billion across seven
public asset funds with the same purpose: growing Australia’s future. We are a global investor and
work closely with world leading investment organisations to access the best investment ideas.

 

Where others see challenges, we see more interesting investment experiences. Every person,
every skillset, every mindset is an asset. We’ve got every future generation to consider, yet our
approach to investing is incredibly pure: we think about it deeply, and daily. Ours is a culture
where great people grow the future together, with the rare ability to work collaboratively, think
freely, and make a real difference.
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Are you Futureminded? Let’s create what’s next.

The Opportunity

This is a 12-month Fixed Term Contract opportunity for someone who enjoys going beyond
reporting to uncover meaningful trends, influence decisions and help build a more analytical,
insight-led People & Culture function. You'll partner with stakeholders across the organisation to
translate complex workforce data into compelling insights that support workforce planning,
employee engagement, diversity and inclusion initiatives, talent management, remuneration
processes and strategic decision-making. 

This role offers a unique combination of hands-on analytics, stakeholder engagement and project
work, making it ideal for someone who enjoys solving problems, challenging assumptions and
helping leaders make better decisions through data. 

What you'll be doing 

Deliver high-quality people reporting, dashboards and workforce insights for senior leaders
and key decision-makers. 
Lead employee engagement surveys and other people-related surveys, from design and
analysis through to presenting recommendations and actions. 
Analyse workforce trends, people metrics and organisational data to identify opportunities,
risks and emerging themes. 
Support strategic workforce planning activities and provide insights that help shape business
and people strategies. 
Contribute to diversity, inclusion and regulatory reporting, including WGEA and broader
public sector reporting requirements. 
Partner with stakeholders across People & Culture to improve data quality, reporting
capability and decision-making. 
Help drive the continued evolution of the People & Culture function towards a more
data-driven, insight-led approach. 
Identify opportunities to improve processes, automate reporting and leverage technology to
deliver better outcomes. 

Eligibility

About You

We're interested in hearing from people who are naturally curious, analytical and commercially
minded. 
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You may come from people analytics, workforce planning, HR reporting, business intelligence or a
broader analytics background and be motivated by using data to influence decisions and improve
organisational outcomes. 

You'll likely bring: 

Experience working with workforce, HR or people-related data in a medium to large
organisation. 
Advanced analytical and reporting capability, including strong Excel skills and experience
with data visualisation and reporting tools. 
The ability to translate data into clear, actionable insights for senior stakeholders. 
Experience undertaking surveys, data analysis and meaningful recommendations based on
findings. 
Strong attention to detail and a commitment to data accuracy and quality. 
Excellent stakeholder engagement and communication skills. 
A continuous improvement mindset and an interest in using data to solve business
problems. 

We Are For Everyone

 

At Future Fund, we are better for our differences. Every person, every skillset, every mindset is an
asset. We want everyone to feel comfortable bringing their authentic selves to work. Which is why
we’re looking for future minds like yours. Your past experiences help us expand our collective
knowledge, add value and create something better. When doing your job means Australia has
more money to invest in renewables, education, healthcare and medical breakthroughs – there’s a
tangible impact to what we do. And we want you to be part of it.

 

Are you Futureminded? Learn more about us at our LinkedIn Life page.

The Future Fund acknowledges the Traditional Custodians of the lands and waters on which we
live and work. We pay respect to Elders past and present and extend that respect to all Aboriginal
and Torres Strait Islander peoples as we work to create meaningful change for reconciliation.

Please note that the opportunity is open to Australian citizens only.

Notes

About the Future Fund Management Agency
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The Future Fund is Australia’s sovereign wealth fund, investing for the benefit of future generations of Australians. The Future Fund
Board of Guardians, supported by the Future Fund Management Agency, invests the assets of seven public asset funds: the Future
Fund, the Medical Research Future Fund, the Aboriginal and Torres Strait Islander Land and Sea Future Fund, the Future Drought
Fund, the Emergency Response Fund and the DisabilityCare Australia Fund. Each fund has an investment mandate that is
determined by the Australian Government under legislation. Our role is to generate strong, risk-adjusted returns over the long term.

To Apply

Position Contact Danny Burke, +61 456 717 057

Agency Recruitment Site https://futurefund.wd105.myworkdayjobs.com/en-US/future_fund

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Attorney-General’s Vacancy VN-0770710

Australian Federal Police Closing Date:Monday 20 July 2026
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Job Title Team Leader - Security Triage and Training

Job Type Full-Time, Ongoing

Location Canberra ACT

Salary $123,420  -  $132,185

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

On Site

Office
Arrangement
Details

On site

Classification Executive Level 1

Position Number 16039

Agency Website https://careers.afp.gov.au

Job Description https://careers.afp.gov.au/job-invite/16039/

The mission of the Australian Federal Police is to provide dynamic and effective law enforcement
to the people of Australia. It provides policing throughout Australia in relation to the prevention and
detection of crimes against the Commonwealth, its laws and integrity, and community police
services to the Community of the ACT.

 

Working for the AFP provides you with a diverse and rewarding career. Whether you immerse
yourself in a position on the frontline, or provide critical operational or professional support, the
work you do makes a big impact on the people of Australia. 

 

We’re committed to looking after you, with some of the best benefits and conditions in the industry
– including (but not limited to):

 

Six weeks (30 days) of paid annual leave per year + additional paid Christmas stand down 
4 extra days of mandatory rest leave per year
18 days of paid personal leave per year
Generous superannuation of 15.4%
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18 weeks paid Parental Leave for Primary Caregiver (and 14 weeks for Secondary
Caregiver) + additional unpaid leave entitlements for up until 24 months from the child’s date
of birth or placement
Generous salaries and incremental salary progression governed by the AFP Enterprise

 Agreement
Flexible and hybrid working arrangements that support work-life balance
Health & wellbeing services – with a focus on early intervention, education and prevention
Access to ongoing training and professional development opportunities

Duties

Applications are sought from suitably qualified applicants wishing to be considered for the role of
Team Leader, Security Training and Triage in Security Command.

 

Security Command is responsible for ensuring the security of the AFP’s people, information,
assets and operational delivery. This is achieved through the development of a strong
enterprise-wide security culture and building capabilities to ensure security risks are appropriately
identified and mitigated. 

 

The role requires a person with strong leadership, communication and organisational skills, along
with the ability to manage multiple priorities and support team performance in a high-pressure
environment.

 

The Security Training and Triage Team Leader are responsible for leading a team of security
professionals who deliver a range of security functions including:

 

Development, implementation and maintenance of security training programs
Managing the Security Incident Report (SIR) triage process to prioritise tasks and resources
effectively
Development and maintenance of governance for Security Command
Analyse security reporting and monitor the security environment to ensue contemporary
security training and communications
Ensuring timely and relevant security communications
Provide secretariat function for the AFP Security Committee.

What will you do?

This role leads the Security Training and Triage team. It is responsible for setting the strategic
direction of the team and delivering operational and organisational outcomes. The successful
candidate will demonstrate their ability to deliver in a cooperative and collaborative environment,
one that is responsive and flexible in meeting the objectives of the AFP. 

https://www.afp.gov.au/about-us/afp-enterprise-agreement-2017-2020
https://www.afp.gov.au/about-us/afp-enterprise-agreement-2017-2020
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The Team Leader:

 

Requires strong time management skills and the ability to prioritise tasks
Develops plans and ensures all resources are effectively directed and achieving business
area outputs
Oversees the development and implementation of training material, designing and delivering
comprehensive training programs
Oversees the Security Incident triage process by evaluating and prioritising
incoming/emerging issues, tasks or incidents based on urgency and complexity
Supports team members by building capability, mentoring and developing team members
Assumes accountability for resources, supporting and implementing change management
and improvement strategies
Maintains currency in training concepts and methods through ongoing professional
development and learning opportunities
Engages directly with a wide range of internal and external stakeholders, developing and
maintain strong and effective relationships
Effectively manages staff performance
Models the AFP core values and maintains the highest level of professional standards.

Eligibility

Essential Requirements

 

You must be an Australian Citizen at the time of application.
A Negative Vetting 2 (TOP SECRET) security clearance or the ability to obtain one.
Relevant qualifications or experience in training or Security would be highly desirable.
A proven ability to communicate effectively both written and verbally.
A proven ability to lead and manage a team while delivering tasks with limited guidance.
Demonstrated ability to work flexibly and achieve training outcomes in a dynamic
environment.
Experience in production of written security products, assessments and risk assessments.

Notes

 

This role is an AFP Band 7 role
This opportunity is based in the ACT (Canberra) and the successful applicant will be required
to complete role in the ACT

Commitment to Diversity and Inclusion
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We’re all individuals and we love that. At the AFP we value the different perspectives, approaches
and lived experiences of our people, and recognise that our collective intelligence and diversity is
what makes us stronger. As such, we encourage applications from people from all walks of life,
including people from culturally and linguistically diverse backgrounds, First Nations people,
women, the LGBTQIA+ community and people with disability.

About the Australian Federal Police

As Australia’s national policing agency, the AFP is a key member of the Australian law enforcement and national security
community, leading efforts to keep Australians and Australian interests safe both at home and overseas. The AFP also has
responsibility for providing community policing services to the Australian Capital Territory and Australia's territories, including
Christmas Island, Cocos (Keeling) Islands, Norfolk Island and Jervis Bay

To Apply

Position Contact Sean Giddings, 0429 595 179 

Agency Recruitment Site https://careers.afp.gov.au/job-invite/16039/

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Attorney-General’s Vacancy VN-0770743

Australian Federal Police Closing Date:Sunday 19 July 2026
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Job Title Systems Administrators

Job Type Full-Time, Ongoing

Location Canberra ACT, Melbourne VIC, Perth WA

Salary $111,861  -  $123,420

Future Merit
Locations

Canberra, Melbourne, Perth

Office
Arrangement

On Site

Office
Arrangement
Details

On Site

Classification APS Level 6

Position Number 16120

Agency Website https://careers.afp.gov.au

Job Description https://careers.afp.gov.au/job-invite/16120/

The mission of the Australian Federal Police is to provide dynamic and effective law enforcement
to the people of Australia. It provides policing throughout Australia in relation to the prevention and
detection of crimes against the Commonwealth, its laws and integrity, and community police
services to the Community of the ACT.

 

Working for the AFP provides you with a diverse and rewarding career. Whether you immerse
yourself in a position on the frontline, or provide critical operational or professional support, the
work you do makes a big impact on the people of Australia. 

 

We’re committed to looking after you, with some of the best benefits and conditions in the industry
– including (but not limited to):

 

Six weeks (30 days) of paid annual leave per year + additional paid Christmas stand down
4 extra days of mandatory rest leave per year 
18 days of paid personal leave per year
Generous superannuation of 15.4%
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18 weeks paid Parental Leave for Primary Caregiver (and 14 weeks for Secondary
Caregiver) + additional unpaid leave entitlements for up until 24 months from the child’s date
of birth or placement
Generous salaries and incremental salary progression governed by the AFP Enterprise
Agreement 
Flexible and hybrid working arrangements that support work-life balance
Health & wellbeing services – with a focus on early intervention, education and prevention
Access to ongoing training and professional development opportunities

Duties

Applications are sought from suitably qualified applicants wishing to be considered for the role of
Systems Administrators (Band 6) to fill roles within Digital Surveillance Collection (DSC) and
Specialist Capability Systems (SCS) teams. 

DSC develops and operates a wide range of lawful covert surveillance capabilities in support of
the AFP’s operational requirements, including telecommunications interception, surveillance
devices, collection under computer access warrant, and collection from open sources. For further
information about this and other roles within DSC please visit https://dscjobs.afp.gov.au

SCS is responsible for delivering, integrating, and sustaining specialised systems that underpin
the AFP’s technical and operational capabilities. It enables frontline and covert operations through
secure, user-centred, and advanced technology solutions, with a strong focus on innovation,
efficiency, and sovereign capability advantage.

You will also be required to contribute to the achievement of outcomes in accordance with the
regulatory framework, the AFP Code of Conduct and the AFP Governance Instruments. It is
expected that the successful applicant will deliver on the core responsibilities and meet any
requirements of the position as outlined below.

What will you do?

Providing systems support for AFP covert surveillance capabilities, which may include
support outside of core business hours through an on-call rotation.
Diagnosing and resolving complex technical issues across systems and environments
Applying structured troubleshooting approaches to minimise disruption to operational
capability
Configuring and maintaining servers and networks that support AFP operations
Researching and develop and implement new systems and processes.
Maintaining currency in information technology processes and technical knowledge through
ongoing professional development.
Developing an understanding of AFP operational requirements and translating them into
technical solutions
Working closely with multidisciplinary teams (developers, analysts, engineers) to deliver
outcomes

Eligibility



Australian Public Service Gazette
PS27 Daily Gazette Monday - 06 July 2026.pdf

Page 33 of 172

Essential Requirements

You must be an Australian citizen and be able to obtain and maintain a Negative Vetting
Level 1 (NV1) security clearance. Successful applications will be sponsored by the AFP.
Demonstrated experience designing, deploying, administering and supporting Linux and
Windows-based operating systems, applications and enterprise infrastructure.
Experience administering core infrastructure services, including Active Directory, DNS,
DHCP, Group Policy and identity and access management solutions.
Experience managing virtualised environments and cloud technologies, including VMware,
Hyper-V, Azure and/or AWS.
Demonstrated ability to investigate, troubleshoot and resolve complex technical issues within
enterprise environments.
Experience using collaboration and development tools, including GitLab, GitHub, Azure
DevOps, Jira, Confluence or similar platforms.
Strong written and verbal communication skills, with the ability to engage effectively with
technical and non-technical stakeholders.
Experience working within IT Service Management (ITSM) frameworks, including incident,
problem, change and release management processes.
Demonstrated ability to work independently and collaboratively within multidisciplinary teams
to deliver operational and project outcomes.
Commitment to maintaining system security, availability and performance in accordance with
organisational policies and government standards.

Desirable Requirements

While not essential, applications will be highly regarded where candidates can demonstrate
experience in one or more of the following areas:

Containerisation technologies (e.g. Docker, Kubernetes, OpenShift).
Infrastructure as Code and automation tooling (e.g. Ansible, Terraform, PowerShell).
Web server administration (e.g. NGINX, Apache, IIS).
Monitoring and observability platforms (e.g. CheckMK, Prometheus, Grafana, Splunk,
SNMP).
Enterprise networking concepts, including switching, routing, firewalls, VPNs, load balancing
and proxy services.
Microsoft 365 administration, including Exchange Online, Teams, SharePoint and Intune.
Cyber security practices and frameworks, including the Australian Government Information
Security Manual (ISM), Essential Eight and Protective Security Policy Framework (PSPF).
Backup, disaster recovery and business continuity planning.
Vulnerability management, patch management and security hardening activities.
Agile delivery methodologies and practices (e.g. Scrum, Kanban, DevSecOps).
Scripting and automation using PowerShell, Bash or Python.
Experience supporting highly secure or classified government environments.

Note: Candidates are not expected to have experience across all of the above areas. However,
demonstrated experience in one or more of these technologies and disciplines will be highly
regarded.

Notes
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This position is an AFP Band 6 level.
This role has been advertised in Canberra, Melbourne and Perth. Applicants are expected to
be based in these regions.

Commitment to Diversity & Inclusion

We're all individuals and we love that. At the AFP we value the different perspectives, approaches
and lived experiences of our people, and recognise that our collective intelligence and diversity is
what makes us stronger. As such, we encourage applications from people from all walks of life,
including people from culturally and linguistically diverse backgrounds, First Nations people,
women, the LGBTQIA+ community and people with disability.

About the Australian Federal Police

As Australia’s national policing agency, the AFP is a key member of the Australian law enforcement and national security
community, leading efforts to keep Australians and Australian interests safe both at home and overseas. The AFP also has
responsibility for providing community policing services to the Australian Capital Territory and Australia's territories, including
Christmas Island, Cocos (Keeling) Islands, Norfolk Island and Jervis Bay

To Apply

Position Contact Terry, 02 5126 4166 

Agency Recruitment Site https://careers.afp.gov.au/job-invite/16120/

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Attorney-General’s Vacancy VN-0770731

Federal Court of Australia

Federal Court of Australia
International Programs Unit

Closing Date:Monday 20 July 2026
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Job Title Project Coordinator

Job Type Full-Time, Ongoing

Location Brisbane QLD

Salary $99,734  -  $111,701

Future Merit
Locations

Brisbane

Office
Arrangement

Hybrid

Office
Arrangement
Details

Candidate will be able to WFH as agreed with Manager on FCA
terms and conditions

Classification APS Level 6

Position Number 0454-07-26

Agency Website https://www.fedcourt.gov.au/about/employment

Job Description https://fcajobs.nga.net.au/?jati=9262EA18-2CFE-4990-E3EF-ED1BABAC74A5

Position Overview

The Project Coordinator – International Programs is responsible for leading and managing the
delivery of complex international program activities. The role involves end-to-end responsibility for
planning, coordination, financial management, stakeholder engagement, and reporting, ensuring
activities are delivered effectively, on time, within budget, and in compliance with organisational
and donor requirements. The position operates with a high degree of autonomy and contributes to
decision-making, risk management, and continuous improvement of program delivery.

Duties

Major activities

The Project Coordinator will have the following responsibilities:

Program delivery and coordination

Plan, lead and manage the delivery of complex regional, bilateral and domestic activities,
including workshops, mentoring programs, exchanges, and other initiatives;
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Coordinate multiple simultaneous activities across jurisdictions, ensuring alignment with
program objectives and timelines; and
Ensure high-quality delivery outcomes through effective planning, organisation and
oversight.

Team Leadership

Supervision of staff, including follow-up on weekly tasks, and liaison with Manager/Director
as necessary,
Convening regular team meetings, including preparation of agendas, minutes, action points
and ensuring prioritisation and implementation of tasks and actions arising,
Overall coordination of team activities to ensure compliance with grant and program
priorities, targets and deadlines,
Manage volunteer program.

Financial and administrative management

Supervision of activity budgets, including monitoring of forecasting, tracking, reporting and
acquittal processes;
Ensure compliance with financial, procurement and governance requirements, including
donor policies; and
Exercise judgement in financial administration and identify and escalate risks where
appropriate.

Stakeholder engagement

Develop and maintain effective working relationships with internal and external stakeholders,
including judicial officers, court staff and international partners;
Provide advice and support to stakeholders to facilitate engagement and delivery of program
activities; and
Coordinate communication and collaboration across multiple organisations and jurisdictions.

Reporting and advice

Prepare and contribute to briefings, reports and program documentation for senior
stakeholders;
Provide advice on activity delivery, financial status, risks and emerging issues; and
Support program-level reporting requirements, including donor reporting.
Ensuring collection of surveys, data and relevant information from program activities for
monitoring, evaluation and learning requirements.

Risk management and compliance

Identify operational risks and implement mitigation strategies;
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1.  

2.  

3.  

4.  

5.  

6.  

7.  

8.  

Ensure activities are delivered in accordance with organisational policies and donor
requirements; and
Apply sound judgement in managing issues as they arise.

Continuous improvement

Identify opportunities to improve systems, processes and delivery practices;
Contribute to the development and refinement of tools, templates and procedures; and
Support a culture of learning and improvement within the International Programs Unit.

Eligibility

Capabilities and Attributes

The successful applicant will demonstrate:

Project and program management: Ability to plan, lead and deliver complex activities with
minimal supervision, managing competing priorities and achieving outcomes within agreed
timeframes and budgets.
Team leadership: Good team management, organisational, interpersonal and leadership
skills.
Financial management: Strong capability in supervising budgets, monitoring expenditure
and ensuring compliance with financial and procurement frameworks.
Stakeholder engagement: Ability to build and sustain relationships with a diverse range of
stakeholders, including senior representatives, and to work collaboratively across
organisational and cultural contexts.
Judgement and problem solving: Demonstrated ability to exercise sound judgement,
manage complexity, identify risks and resolve issues proactively.
Communication: Well-developed written and verbal communication skills, including the
ability to prepare clear, concise reports, briefings and advice.
Continuous improvement: Ability to identify and implement improvements to processes,
systems and work practices.
Professionalism: High level of integrity, attention to detail, adaptability and commitment to
delivering high-quality outcomes in a dynamic environment.

Qualifications and Experience

Relevant qualifications or equivalent experience in project management, public administration,
international development or a related field.

Selection Criteria

Applicants will be assessed against the following:

Demonstrated experience leading or managing the delivery of complex projects or programs,
including coordinating activities, stakeholders and resources.
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Demonstrated ability to exercise judgement and manage competing priorities to deliver
outcomes within agreed timeframes and budgets.
Experience in team leadership and staff supervision.
Demonstrated experience managing financial and administrative processes, including
budgeting, tracking, reporting and compliance.
Strong stakeholder engagement skills, including the ability to build and maintain effective
working relationships with internal and external stakeholders.
Demonstrated ability to identify and manage risks and resolve issues proactively.
Well-developed written and verbal communication skills, including the ability to prepare
briefings, reports and advice for senior stakeholders.
Knowledge of, or ability to acquire knowledge of, international or donor-funded program
environments.

Notes

Eligibility

Employment with the Court is subject to the conditions prescribed in the Public Service Act 1999,
and the following:

Australian citizenship – the successful applicant must hold Australian citizenship;

Security and character clearance – the successful applicant must satisfy a Police Records Check,
and may also be required to complete security clearances during the court of their employment;

Health clearance – the successful applicant may be required to complete a health declaration or
attend a medical assessment to confirm their fitness for duty.

Interested candidates who have received a redundancy benefit from an APS agency are welcome
to apply, but note that they cannot be engaged until their redundancy benefit period has expired.

Diversity and Inclusion

Federal Court Australia is committed to supporting an inclusive and diverse workforce and
welcomes and encourages applications from People with Disability.

First Nations peoples, LGBTIQA+ people, people from Culturally and Linguistically Diverse
backgrounds, Mature age workers, as well as young workers and supporting an inter-generational
workforce and supporting gender equity and families.

Federal Court Australia will provide reasonable adjustments for candidates to participate equitably
in the recruitment process and discuss workplace adjustments to fulfil the inherent requirements of
the role.
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How to Apply

To apply, please complete the application form on the Court’s careers portal.

As part of your application, you will be required to submit a written response to the selection
criteria listed in the position description (maximum word limit 1500). Please ensure this document
is attached before submitting your application.

If you have any issues with applying please email recruitment@fedcourt.gov.au

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Federal Court of Australia

The Chief Executive Officer and Principal Registrar of the Federal Court, together with officers and staff identified under the Federal
Court of Australia Act 1976, the Federal Circuit and Family Court of Australia Act 2021 and the Native Title Act 1993, constitute a
single Statutory Agency for the purposes of the Public Service Act 1999. Employees are engaged to work in support of the
following courts or tribunal: • Federal Court of Australia, • Federal Circuit and Family Court of Australia, and • National Native Title
Tribunal. Employees are covered by the Federal Court of Australia Enterprise Agreement 2024-2027. The Federal Court and the
Federal Circuit and Family Court each maintain a distinct statutory identity, with separate functions and judicial independence.

To Apply

Position Contact Martin Clutterbuck, 0426 201 878

Agency Recruitment Site https://fcajobs.nga.net.au/?jati=9262EA18-2CFE-4990-E3EF-ED1BABAC74A5

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Attorney-General’s Vacancy VN-0770765

Federal Court of Australia

Federal Court of Australia
Corporate Services - Corporate Operations

Closing Date:Sunday 26 July 2026
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Job Title Executive Officer, Corporate Operations

Job Type Full-Time, Ongoing

Location Adelaide SA, Brisbane QLD, Canberra ACT, Melbourne VIC,
Sydney NSW

Salary $121,755  -  $132,713

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible;Hybrid

Office
Arrangement
Details

Hybrid / Flexible working arrangements may be considered in line
with operational requirements.

Classification Executive Level 1

Position Number 0458-07-26

Agency Website https://www.fedcourt.gov.au/about/employment

Job Description https://fcajobs.nga.net.au/?jati=39748A91-5E29-E45F-B5FA-ED1BAC613ED5

Position Overview

The Executive Officer, Corporate Operations contributes to the effective operation of the
Corporate Operations Division by ensuring business operations, governance and executive
support arrangements are well coordinated and provide clear visibility of priorities to support
timely, informed decision-making. The role works collaboratively across the organisation to
support the Executive Director in driving strategic outcomes and maintaining effective governance
arrangements

Duties

Executive coordination and business operations

Act as a point of contact for the Executive Director, ensuring timely, accurate and
coordinated responses across the Division and with key stakeholders.
Coordinate divisional workflows, tasking, clearance processes and crossbranch activities to
support integrated and efficient delivery.
Maintain forward work plans, reporting cycles and governance schedules to support planning
and prioritisation.
Coordinate highpriority and emerging issues, including consolidating inputs, managing
communications and escalating risks as required.
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Performance, Planning and Reporting

Consolidate branch inputs into highquality reports, dashboards and executive materials to
support organisational oversight and decision making.
Monitor performance, workforce and delivery against strategic and operational plans,
identifying trends, risks and opportunities.
Support divisional contributions to corporate planning, reporting and accountability
processes, ensuring alignment with organisational priorities.

Governance, Risk and Assurance

Maintain risk registers and support proactive risk identification, mitigation and reporting in
line with organisational frameworks.
Coordinate governance processes, including secretariat support, action tracking and
recordkeeping, ensuring compliance and integrity of decision-making processes.
Support audit, assurance and compliance activities, including coordinating evidence and
responses to meet organisational and external requirements.

Executive support and communication

Analyse and action requests, prioritising urgent, sensitive and complex matters to ensure
timely and effective outcomes.
Prepare and quality assure highlevel correspondence and executive materials, including
briefs, submissions, presentations and reports, ensuring accuracy, completeness and
timeliness.
Provide strategic advice, insights and analysis on complex policy, planning and operational
matters to support informed, forwardfocused decision making.

Continuous improvement

Lead and contribute to initiatives and projects that support divisional and organisational
priorities.
Review, maintain and improve business systems, processes and practices to enhance
efficiency, consistency and quality outcomes.
Identify and implement opportunities to streamline workflows and strengthen coordination
across the Division.

Collaboration and stakeholder engagement

Build and maintain effective working relationships across the Division and with internal and
external stakeholders to support aligned and consistent delivery.
Model APS Values and contribute to a collaborative, inclusive and high-performing team
environment.

Eligibility

Selection Criteria
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1.  

2.  

3.  

4.  

5.  

6.  

1.  
2.  

3.  

Experience supporting senior executives in a complex environment, coordinating workflows,
managing competing priorities, and delivering timely, highquality advice and materials.
Strong stakeholder engagement skills, with the ability to build effective relationships,
negotiate priorities and support coordinated ways of working.
Ability to manage operational tasking, identify and respond to risks, resolve issues and
escalate complex matters with sound judgement.
Experience applying governance, risk and compliance processes, including maintaining
records, tracking actions and supporting assurance activities.
Ability to coordinate planning and reporting processes, consolidate inputs and deliver
accurate, timely and decisionready outputs.
Strong analytical and communication skills, including preparing clear, concise executive
materials and providing evidencebased insights to inform decisionmaking.

Other requirements

Formal qualifications in business, public administration, governance, law, project management or
a related discipline (desirable)

How to apply

To apply, please complete the application form on the Court’s careers portal. 

As part of your application, you will be required to submit a two-page response outlining your
suitability for this position having regards to the selection criteria and duties of the position which
are described in the position description (maximum word limit 1000). Please ensure this document
is attached before submitting your application.

If you have any technical issues with applying, please email recruitment@fedcourt.gov.au 

Notes

Eligibility

Employment with the Court is subject to the conditions prescribed in the Public Service Act 1999,
and the following: 

Australian citizenship – the successful applicant must hold Australian citizenship.
Security and character clearance – the successful applicant must satisfy a Police Records
Check and may also be required to complete security clearances during the course of their
employment.
Successful applicants engaged into the APS will be subject to a probation period.
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Interested candidates who have received a redundancy benefit from an APS agency are welcome
to apply but note that they cannot be engaged until their redundancy benefit period has expired. 

Diversity and Inclusion

Federal Court Australia is committed to supporting an inclusive and diverse workforce and
welcomes and encourages applications from People with Disability. 

First Nations peoples, LGBTIQA+ people, people from Culturally and Linguistically Diverse
backgrounds, Mature age workers, as well as young workers and supporting an inter-generational
workforce and supporting gender equity and families.

Federal Court Australia will provide reasonable adjustments for candidates to participate equitably
in the recruitment process and discuss workplace adjustments to fulfil the inherent requirements of
the role.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Federal Court of Australia

The Chief Executive Officer and Principal Registrar of the Federal Court, together with officers and staff identified under the Federal
Court of Australia Act 1976, the Federal Circuit and Family Court of Australia Act 2021 and the Native Title Act 1993, constitute a
single Statutory Agency for the purposes of the Public Service Act 1999. Employees are engaged to work in support of the
following courts or tribunal: • Federal Court of Australia, • Federal Circuit and Family Court of Australia, and • National Native Title
Tribunal. Employees are covered by the Federal Court of Australia Enterprise Agreement 2024-2027. The Federal Court and the
Federal Circuit and Family Court each maintain a distinct statutory identity, with separate functions and judicial independence.

To Apply

Position Contact Talleah Ruddock, (02) 9184 5044

Agency Recruitment Site https://fcajobs.nga.net.au/?jati=39748A91-5E29-E45F-B5FA-ED1BAC613ED5

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies
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Defence Vacancy VN-0770584

Department of Defence

Guided Weapons and Explosive Ordnance
GWEO Delivery Division

Closing Date:Monday 20 July 2026

Job Title Explosive Ordnance Armament Technician

Job Type Full-Time, Ongoing

Location Rockingham WA

Salary $72,275  -  $112,431

Future Merit
Locations

Rockingham

Office
Arrangement

On Site

Office
Arrangement
Details

Defence is committed to supporting workplace flexibility. Please
contact the contact officer for further details.

Classification APS Level 3;APS Level 4;APS Level 5;APS Level 6

Position Number GWEO/03379/26

Agency Website

Job Description https://defencecareers.nga.net.au/?jati=82962486-5148-AAB7-64C6-ED0A70FA3A01

Duties

The Role

An opportunity exists to join our dynamic and vibrant Defence team as an Explosive Ordnance
Armaments Technician or Electronic Technician within our Explosive Ordnance Maintenance
Directorate. If you are searching for new career opportunities with an agile, empowering, positive
and open organisation, this role could be for you!

We are currently recruiting for Explosive Ordnance Armaments Technicians and Electronics
Technicians in Explosive Ordnance Maintenance Directorate (EOMD) at the Torpedo Maintenance
Facility (TMF) HMAS Stirling, WA in the Department of Defence. This position plays a critical role
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in ensuring the safety, functionality, and readiness of the Australian Defence Force's guided
weapon systems and explosive ordnance through technical maintenance, inspection and
certification activities. 

This is a broadband position, offering an excellent opportunity for career growth. The successful
candidate will be expected to actively work towards progression within the broadband,
demonstrating increased capability, performance, and responsibilities over time to obtain and
maintain the maintenance level authorities and requirements for advancement.

There are 3 levels of maintenance authorities:

Maintainer to Quality Verifier – APS 3 + 4 Levels (School leaver, limited or no experience)
Independent Inspector to Weapon Coordinator- APS 5 Level (Trade background or
equivalent)
Lead – APS 6 Level (Supervisor, Advanced weapon & EO system knowledge) 

Advancement through a broadband position requires ongoing training such as online modules, on
the job training and specialised training, obtaining and maintaining various maintenance authority
for materiel maintenance tasks and sitting Assessment Boards for progression.

Must be able to work at location to a standard working week of 37.5 hours, current hours are
0630-1430 daily, no work from home available.

This role has been identified as requiring access to International Traffic in Arms Regulations
(ITAR) controlled technologies. The ITAR is United States (US) law that controls the manufacture,
sale, use and access of defence and military end-use articles on the United States Munitions List.
It is the policy of the US to deny exports of ITAR controlled technologies to proscribed countries.
This may also apply to access by persons who hold or have held a citizenship, or current
permanent residency, of said countries. Defence utilises workforce mechanisms to mitigate these
restrictions, which will require applicants provide details of all current citizenships and permanent
residencies, as well as previously held citizenships. Defence collects citizenship details to confirm
an applicant’s eligibility for the role and to maintain compliance with international obligations.

About our Team

Explosive Ordnance Maintenance Directorate West (EOMD-W) is an integral part of GWEO
Maritime Branch, which is part of the Guided Weapons & Explosive Ordnance (GWEO) Systems
Division. Our team consists of various disciplines (including engineering, maintenance & technical
inspection, project management, commercial, logistics, and corporate enabling services). We are
located in Canberra, Penrith, Amberley, Melbourne and Stirling, and our focus is to acquire and
sustain guided weapons and munitions for the Australian Defence Force. 
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GWEO Maritime Branch is dedicated to providing our staff with a diverse, manageable, and
favourable work-life balance. We will also invest in your training and development to ensure your
time with us is deeply rewarding, both personally and professionally.

Our Ideal Candidate

Our ideal candidate will be someone seeking to commence a career in the Australian Public
Service (APS) commencing at the APS 3 - 5 level and is able to satisfy the highly desirable
qualifications stipulated and/or work towards progressing through the broadband via on the job
training. Recent school leavers are encouraged to apply. 

Our ideal candidate will:

Have the technical aptitude and drive to allow them to successfully complete necessary
Explosive Ordnance (EO) and maintenance training to satisfy their positional duties as well
as support their career advancement to the APS6 level. Only existing qualified people or
those with the suitable experience may qualify for a higher APS starting level.
Have personal drive and have the ability to prioritise competing demands to meet deadlines
and display initiative.
Think creatively about complex problems and then propose sound options utilising research
and technical approaches to solve them.
Be an individual who is able to demonstrate adaptability and flexibility required to respond to
the needs of their stakeholders in order to meet Defence outcomes.
Be required to work independently with limited direction, and as a member of the team, to
build and maintain effective relationships.
Have the ability to confidently engage with stakeholders, using a range of demonstrated
communication skills.
Will be able to exercise both initiative and judgement in the interpretation of policy and
demonstrate 100% procedural compliance during the conduct of maintenance.
Required to demonstrate knowledge and ability by sitting maintenance authority boards to
progress to the next APS level and/or maintenance authority level.
Is willing to travel to conduct maintenance activities as required.
Answer this job advertisement in their own words, it is preferred that the use of AI tools is
minimized and is prohibited during the interviews. 
Be of good character and align with Defence and APS values.

Eligibility

Security Clearance:

Applicants must be able to obtain and maintain a security clearance at Negative Vetting Level 1.

Mandatory Qualifications:
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This technical position requires the individual to have obtained a recognised Australian
Qualifications Framework (AQF) Level 3 qualification in a relevant technical domain or relevant
skills and work experience such that an individual can reasonably achieve a recognised AQF
qualification if required by the position.

This technical position requires the individual to have obtained a recognised Australian
Qualifications Framework (AQF) Level 4 qualification in a relevant technical domain or relevant
skills and work experience such that an individual can reasonably achieve a recognised AQF
qualification if required by the position.

This technical position requires the individual to have obtained a recognised Australian
Qualifications Framework (AQF) Level 5 qualification in a relevant technical domain or relevant
skills and work experience such that an individual can reasonably achieve a recognised AQF
qualification if required by the position.

This technical position requires the individual to have obtained a recognised Australian
Qualifications Framework (AQF) Level 6 qualification in a relevant technical domain or relevant
skills and work experience such that an individual can reasonably achieve a recognised AQF
qualification if required by the position.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Defence

The Department of Defence employs around 18,000 Australian Public Service (APS) employees. Defence APS employees work in
a wide variety of critical roles, Australia wide, enabling our three services Navy, Army and Air Force, to do their job. Defence has a
range of Australian Public Service (APS) career opportunities that offer interesting, challenging, and unique work. Our workforce
includes administrative support, accountants, intelligence analysts, engineers, policy advisors, graphic designers, lawyers, social
workers, IT specialists and contract managers to name a few. We offer a rewarding career that includes professional development,
work-life balance, recognition, a flexible and supportive work environment and a diverse workforce. To find out more about a career
with Defence please visit https://www.defence.gov.au/jobs-careers

To Apply

Position Contact Daniel Nelissen, 08 9580 2981

Agency Recruitment
Site

https://defencecareers.nga.net.au/?jati=82962486-5148-AAB7-64C6-ED0A70FA3A01
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This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Defence Vacancy VN-0770648

Department of Defence

Security and Estate Group
Service Delivery Division

Closing Date:Monday 20 July 2026

Job Title Service Delivery Team Leader

Job Type Full-Time, Ongoing

Location Hobart TAS

Salary $89,841  -  $96,829

Future Merit
Locations

Hobart

Office
Arrangement

On Site

Office
Arrangement
Details

Defence is committed to supporting workplace flexibility. Please
contact the contact officer for further details.

Classification APS Level 5

Position Number SEG/03347/26

Agency Website

Job Description https://defencecareers.nga.net.au/?jati=9253B856-A967-86E1-4623-ED0AAF0B7A06

Duties

The Role

The APS 5 Service Delivery Team Leader within the Directorate of Customer Access Management
(DCAM) is responsible for managing a team of APS 3 Service Delivery Officers (SDOs) providing
1800DEFENCE services from our call centre in Hobart.
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The APS 5 Service Delivery Team Leader is accountable to deliver:

Supervision and administration of multiple APS3 Service Delivery Officers in a contact centre
environment.
Quality monitoring, including review and assessment of calls and email interactions.
Regular and ad hoc staff coaching and mentoring.
Product training and familiarisation.
Maintain CSN wide technical and product knowledge to support staff and provide surge
support as required.
Conduct regular team meetings to share both network and Defence wide changes and
developments relevant to the Customer Service Network (CSN).

If you are committed to helping people achieve their potential, and energised by improving how a
team works and supports its customers, we encourage you to apply.

About our Team

Our Hobart contact centre is part of the Defence Customer Service Network, supporting a wide
range of Level 1 customer queries in a call centre environment. These include everyday questions
like pay, travel, and entitlements, which we resolve using clear guidance, system tools, and
escalation pathways.

We play a key role in supporting Defence capability by delivering seamless, reliable services that
allow our customers - including ADF members, APS staff, contractors and the public - to focus on
their mission.

We are a high-tempo, growth-oriented team that values collaboration, accountability, continuous
learning and improvement. One of the best parts of the role is the variety - no two days are the
same. You will take on new challenges, contribute to meaningful work, and be part of a team that
is always adapting and progressing.

Our Ideal Candidate

We are seeking capable, motivated people who bring experience, energy, and a commitment to
helping others succeed. 

We are looking for leaders who can:

Support and mentor teams in a fast-paced service delivery environment.
Understand how their work connects to broader organisational goals and help their team
understand priorities.
Use strong communication, organisation and negotiation skills to build trust and influence
positive outcomes.
Work respectfully and effectively with a wide range of stakeholders including ADF and
Defence personnel, contractors and the public.
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Think critically to proactively identify issues and offer solutions, contributing to continuous
improvements in service delivery and ways of working.
Understand and apply policies, legislation and procedures to deliver practical, people-centric
outcomes.
Commit to ongoing learning, including on-the-job training and building and maintaining
product knowledge and customer service skills.

If this sounds like you, please engage with the Contact Officer to discuss further.

Eligibility

Security Clearance:

Applicants must be able to obtain and maintain a security clearance at “Baseline Vetting” level.

 

 

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Defence

The Department of Defence employs around 18,000 Australian Public Service (APS) employees. Defence APS employees work in
a wide variety of critical roles, Australia wide, enabling our three services Navy, Army and Air Force, to do their job. Defence has a
range of Australian Public Service (APS) career opportunities that offer interesting, challenging, and unique work. Our workforce
includes administrative support, accountants, intelligence analysts, engineers, policy advisors, graphic designers, lawyers, social
workers, IT specialists and contract managers to name a few. We offer a rewarding career that includes professional development,
work-life balance, recognition, a flexible and supportive work environment and a diverse workforce. To find out more about a career
with Defence please visit https://www.defence.gov.au/jobs-careers

To Apply

Position Contact Charles Bradshaw, 02 6453 4531

Agency Recruitment
Site

https://defencecareers.nga.net.au/?jati=9253B856-A967-86E1-4623-ED0AAF0B7A06

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:



Australian Public Service Gazette
PS27 Daily Gazette Monday - 06 July 2026.pdf

Page 51 of 172

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Defence Vacancy VN-0770658

Department of Defence

ARMY
Forces Command

Closing Date:Monday 03 August 2026

Job Title Learning and Development Team Leader

Job Type Full-Time, Ongoing

Location Bandiana VIC

Salary $99,733  -  $112,431

Future Merit
Locations

Bandiana

Office
Arrangement

On Site

Office
Arrangement
Details

Defence is committed to supporting workplace flexibility. Please
contact the contact officer for further details.

Classification APS Level 6

Position Number ARMY/03793/26

Agency Website

Job Description https://defencecareers.nga.net.au/?jati=760258D6-8283-5895-CC93-ED1B32F22482

Duties

The Role

The Learning and Development Team Leader is the subject matter expert and lead instructor of
the delivery of specialist technical training on artillery weapons systems currently used in the ADF,
such as the M777A2 Howitzer, M2A2 Salute Gun, and the Ordnance Examiner Course. 

Key responsibilities include course management, including planning, delivery, assessment,
moderation, analysis, and post-course evaluation in accordance with the Defence learning
framework. 
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The role conducts and assesses theoretical and practical training on artillery systems, provides
advice to internal and external stakeholders, and contributes to capability introduction and upgrade
activities.

As a team leader you will be supported to set training priorities, manage resources and equipment
integrity, and ensure safety, compliance and quality outcomes, all whilst promoting a strong
learning culture, continuous improvement and professional development to students from the ADF
and Defence Industry Partners.

About our Team

Career and Advanced Training Wing (CATW) is nested within the Army School of Electrical and
Mechanical Engineering (ASEME) and delivers specialist technical training to Land Materiel
Maintenance personnel by providing them with the technical knowledge, practical skills and
professional ethos to enhance Defence capabilities. You can expect to work with a mixture of
personnel from the ADF, APS, Wodonga Institute of TAFE (WIOT), and Defence civilians (Industry
Partners). 

Our Ideal Candidate

Our ideal candidate is an experienced and motivated technical professional with a strong
background in technical training environments and a passion for developing others. They will bring
recognised trade and training qualifications and the ability to maintain technical mastery. 

They demonstrate good judgement, initiative and the ability to analyse complex problems and
provide clear, evidence based advice. They are organised, adaptable and capable of managing
course delivery while balancing competing priorities, resources and stakeholder expectations.
They will be technically competent with computer systems, learning technologies and software to
support training delivery, reporting and administration. 

Strong communication and interpersonal skills are essential, enabling them to work effectively with
staff from a range of stakeholders both internal and external to Defence. They value safety,
compliance and quality, promote a positive learning culture, and are committed to continuous
professional development and improvement. 

Eligibility

Security Clearance:

Applicants must be able to obtain and maintain a security clearance at “Baseline Vetting” level.
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Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Defence

The Department of Defence employs around 18,000 Australian Public Service (APS) employees. Defence APS employees work in
a wide variety of critical roles, Australia wide, enabling our three services Navy, Army and Air Force, to do their job. Defence has a
range of Australian Public Service (APS) career opportunities that offer interesting, challenging, and unique work. Our workforce
includes administrative support, accountants, intelligence analysts, engineers, policy advisors, graphic designers, lawyers, social
workers, IT specialists and contract managers to name a few. We offer a rewarding career that includes professional development,
work-life balance, recognition, a flexible and supportive work environment and a diverse workforce. To find out more about a career
with Defence please visit https://www.defence.gov.au/jobs-careers

To Apply

Position Contact Major Nathan Pagulayan, 0429 904 469

Agency Recruitment
Site

https://defencecareers.nga.net.au/?jati=760258D6-8283-5895-CC93-ED1B32F22482

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Defence Vacancy VN-0770664

Department of Defence

Governance Group
Defence Integrity

Closing Date:Monday 20 July 2026
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Job Title Directorate of Investigations - Investigations and Assessments

Job Type Full-Time, Ongoing

Location Canberra ACT

Salary $99,733  -  $112,431

Future Merit
Locations

Canberra

Office
Arrangement

On Site

Office
Arrangement
Details

Defence is committed to supporting workplace flexibility. Please
contact the contact officer for further details.

Classification APS Level 6

Position Number GG/03583/26

Agency Website

Job Description https://defencecareers.nga.net.au/?jati=18F013D9-DE22-922C-3971-ED1B3486A3FE

Duties

The Role

The duties of an APS 6 Senior Investigator include: 

Provide detailed fraud investigation technical, professional and policy advice in relation to
complex work and contribute to strategic planning, program and project management and
policy development. 
Plan and support the business objectives of routine investigations relating to fraud and
corruption related offences. 
Interpret and apply relevant legislative, policy and regulatory frameworks to investigation
activities. 
Employ a range of evidence gathering techniques, including, interviewing witnesses, taking
witness statements and preparing affidavits. 
Develop and deliver high quality reporting products into allegations of wrongdoing and
contribute to the preparation and compilation of criminal briefs. 
Work collaboratively with team members and actively participate in teamwork and group
activities. 
Maintain accurate recordkeeping across all applicable Defence systems.
Build and maintain productive working relationships within Defence and engage
cooperatively with law enforcement agencies.
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The duties of an APS 6 Investigator within Assessments include: 

Perform and accurately complete Assessments into allegations of serious misconduct and
fraud related offences, in accordance with relevant legislation, policies and procedure. 
Develop and deliver high quality Assessment Reports into allegations of serious misconduct
and fraud related offences. 
Provide advice and guidance to groups and services on the outcomes of Assessments. 
Build and sustain working relationships with other Defence Investigators and stakeholders in
the conduct of their duties. 
Work collaboratively with team members and actively participate in teamwork and group
activities. 
Monitor and triage incoming complaints as well as respond to complainants in a timely
manner. 
Assess incoming complaints of fraud or misconduct, using sound judgement, to categorise
the jurisdiction, complexity and seriousness of allegations. 
Interpret and apply legislative, policy and regulatory frameworks, to assessments activities. 
Assess and monitor Assessment procedures, in order to maintain currency with emerging
processes and techniques.
Supervise and contribute to the professional development of APS5 members within the
Assessments Team
Maintain accurate record keeping across all applicable Defence systems. 

About our Team

The Directorate of Investigations in the Fraud Investigations and Public Interest Disclosure Branch
delivers Defence’s fraud investigations capability. The Directorate works closely with other
Defence Investigative Authorities to support the organisation’s response to integrity risks. Our core
responsibility is conducting assessments, investigations and reviews into matters involving
allegations of serious or complex fraud and/or corruption, occurring within or against Defence.

Fraud investigations are a critical element of Defence’s system of control for preventing, detecting
and dealing with fraud, enabling Defence’s compliance with the Commonwealth Fraud and
Corruption Control Framework 2024 and Fraud and Corruption Rule 2024. Through effective and
timely responses to alleged fraud and corruption including triaging, complex assessments and
investigations, resulting in successful prosecution of fraud and corruption offences, the Directorate
has key role in preventing and dealing with fraud in Defence.

 

The work of the Directorate contributes to mitigating risk of fraud against Defence and the
Commonwealth more broadly, which is critical to ensuring funds are available for their intended
purpose and maintaining public confidence in the Government.

Our Ideal Candidate

We are looking for motivated and experienced professionals who have a proven ability to work
independently to achieve strong performance outcomes in an integrity context.
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To be successful in this role, you will be highly driven and demonstrate the following qualities and
abilities:

Experience and/or qualifications in complex assessments/investigations/intelligence or
similar.
An understanding of fraud and corruption.
A motivated and engaged team player with sound decision making and leadership skills.
Has a high level of integrity both inside and outside the work environment.
Ability to work effectively within a framework of legislation, policy and procedures to maintain
the trust and confidence of Defence senior leadership and the Australian Government.
Represent senior leadership to provide quality, trusted and timely advice through delivering
an investigative response function in support of enabling Defence capability. 
A motivated team player committed to building overall team and individual capability and
driving continuous improvement. 
Have a willingness to undertake travel as required (investigations only). 

Eligibility

Security Clearance:

Applicants must be able to obtain and maintain a security clearance at “Negative Vetting Level 1”.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Defence

The Department of Defence employs around 18,000 Australian Public Service (APS) employees. Defence APS employees work in
a wide variety of critical roles, Australia wide, enabling our three services Navy, Army and Air Force, to do their job. Defence has a
range of Australian Public Service (APS) career opportunities that offer interesting, challenging, and unique work. Our workforce
includes administrative support, accountants, intelligence analysts, engineers, policy advisors, graphic designers, lawyers, social
workers, IT specialists and contract managers to name a few. We offer a rewarding career that includes professional development,
work-life balance, recognition, a flexible and supportive work environment and a diverse workforce. To find out more about a career
with Defence please visit https://www.defence.gov.au/jobs-careers

To Apply

Position Contact Kelly Novak, 02 6115 3467

Agency Recruitment
Site

https://defencecareers.nga.net.au/?jati=18F013D9-DE22-922C-3971-ED1B3486A3FE

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.
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Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Defence Vacancy VN-0770704

Department of Defence

Joint Operations Command
Headquarters Joint Operations Command

Closing Date:Monday 20 July 2026

Job Title Governance Officer

Job Type Full-Time, Ongoing

Location Bungendore NSW

Salary $99,733  -  $112,431

Future Merit
Locations

Bungendore

Office
Arrangement

On Site

Office
Arrangement
Details

Defence is committed to supporting workplace flexibility. Please
contact the contact officer for further details.

Classification APS Level 6

Position Number JOC/03516/26

Agency Website

Job Description https://defencecareers.nga.net.au/?jati=9A932904-D8DB-1BB7-E339-ED1B3726F8DA

Duties

The Role

The Governance Officer provides advice on complex governance activities and contributes to the
coordination and delivery of governance work and policy development. Working under limited
direction, you will exercise judgement in interpreting policy and applying frameworks to deliver
compliant, high-quality outcomes.
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You will support governance functions including assurance and audit activities, risk management,
compliance monitoring, and enterprise performance reporting, including inputs to key Defence
reporting processes.

You will prepare high-quality governance products such as briefs, reports, internal and external
committee papers.

You will work independently while engaging stakeholders across JOC to coordinate governance,
risk, performance and assurance activities, anticipating and responding to business needs.

You will also support team priorities, contribute to capability uplift through coaching and feedback,
with oportinities for professional development.

About our Team

The Directorate of Group Governance manages a range of governance functions for Joint
Operations Command (JOC) including assurance, compliance, performance and risk, and
integrates JOC inputs into Defence enterprise governance, assurance and reporting processes.

It also manages and coordinates JOC Group responses and plans relating to both the Defence
Transformation and Culture strategies.

The team sits within the Command Support Branch in Headquarters Joint Operations Command
(HQJOC) and consists of an APS workforce that works with and alongside military personnel
within a multi-domain environment. Products and policies produced by the Directorate integrate
with the Defence enterprise and are used within the group to inform policy across relevant Group
activities.

Our Ideal Candidate

Our ideal candidate will have an interest in developing internal communications and change
management materials to assist with building the maturity of governance frameworks, group
reporting, and group plans within a complex Defence environment.

You will understand the importance of performance reporting and be interested in working with the
group and broader Defence enterprise to develop performance measures. You will also have
exceptional networking and stakeholder engagement skills including the ability to influence others
and coordinate responses from multiple areas.
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You will demonstrate:

Strong written and stakeholder engagement skills
Ability to interpret and apply policy, legislation and compliance requirements
Experience supporting governance, risk, assurance or performance activities
Sound analytical skills and the ability to provide clear, evidence-based advice
Ability to provide guidance and improve processes, frameworks and documentation
Ability to produce high-quality briefs, reports and governance artefacts
Experience supporting committees or governance forums (desirable)
You must be able to obtain and maintain a Negative Vetting Level 2 Security Clearance.

Eligibility

Security Clearance 

Applicants must be able to obtain and maintain a security clearance at “Negative Vetting Level 2".

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Defence

The Department of Defence employs around 18,000 Australian Public Service (APS) employees. Defence APS employees work in
a wide variety of critical roles, Australia wide, enabling our three services Navy, Army and Air Force, to do their job. Defence has a
range of Australian Public Service (APS) career opportunities that offer interesting, challenging, and unique work. Our workforce
includes administrative support, accountants, intelligence analysts, engineers, policy advisors, graphic designers, lawyers, social
workers, IT specialists and contract managers to name a few. We offer a rewarding career that includes professional development,
work-life balance, recognition, a flexible and supportive work environment and a diverse workforce. To find out more about a career
with Defence please visit https://www.defence.gov.au/jobs-careers

To Apply

Position Contact Justin Prosser, 02 5130 6936

Agency
Recruitment Site

https://defencecareers.nga.net.au/?jati=9A932904-D8DB-1BB7-E339-ED1B3726F8DA
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This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Foreign Affairs and Trade Vacancy VN-0770744

Australian Secret Intelligence Service

Not provided
Not provided Not provided

Closing Date:Wednesday 30 September 2026

Job Title Software Engineer

Job Type Full-Time, Ongoing

Location Canberra ACT

Salary $100,451  -  $175,338

Future Merit
Locations

Canberra

Office
Arrangement

On Site

Office
Arrangement
Details

On Site

Classification APS Level 4;APS Level 5;APS Level 6;Executive Level 1

Position Number Not provided

Agency Website https://www.asis.gov.au

Job Description https://www.asis.gov.au/

Software Engineer L4 — EL1

Software Engineers in ASIS play a pivotal role in enabling us to achieve our unique mission and
drive real world outcomes. They design, build and maintain innovative bespoke systems that
maximise the value and impact of our data.



Australian Public Service Gazette
PS27 Daily Gazette Monday - 06 July 2026.pdf

Page 61 of 172

They are highly motivated and engage in cross-functional collaboration, working closely with other
engineers, data scientists, and end-users to translate business needs into scalable, high-impact
solutions, ensuring seamless integration across the entire stack.

Duties

Key Responsibilities and Tasks

Engage in cross-functional collaboration with other engineers, data scientists, and
end-users, to design, develop, and maintain innovative bespoke systems that maximise the
value and impact of ASIS’s data.
Enable high value mission outcomes by building engaging and intuitive UX for end-users,
robust backend APIs for engineers and data scientists, or solutions that bridge both.
Write clean, maintainable, and scalable code, actively participate in code reviews, and
contribute to fostering a culture of continuous improvement.
Design, implement or apply efficient data structures and algorithms to optimize performance.
Continuously learn and develop new skills, taking ownership of your personal and
professional growth, while working independently with minimal supervision.
Clearly communicate business and technical concepts to diverse range of stakeholders, from
end-users to senior leadership.

Education, Qualification and Experience Requirements

The panel will regard the following education, qualifications and/or experience highly:

Formal training, such as a bachelor’s degree in a relevant field such as computer science,
software engineering, or equivalent.
Experience working and succeeding as a software engineer in industry, government,
intelligence or research institutions.
Demonstrated independent drive to succeed in a small, tight-knit team.
Excellent verbal and written communication skills.

Eligibility

To be eligible for a role you must:

Be an Australian citizen
Be assessed as suitable to hold and maintain a TOP SECRET-Privileged Access security
clearance
For more information on eligibility please see the Protective Security Policy Framework
which is publicly accessible at https://protectivesecurity.gov.au, section 12 provides
information on Eligibility and suitability.
The position is Canberra based, with conditions similar to those in the Australian Public
service including superannuation.

Notes



Australian Public Service Gazette
PS27 Daily Gazette Monday - 06 July 2026.pdf

Page 62 of 172

ASIS values workplace diversity and is committed to providing a supportive, inclusive and
respective work environment. We encourage applications from Aboriginal and Torres Strait
Islander people, Women, people with disabilities, people that identify as LGBTIQ+ and people
from culturally and linguistically diverse backgrounds.

Please note: ASIS does not provide feedback to unsuccessful applicants

To apply for this position please visit the ASIS website, current vacancies and place the
application against: Talent Register - Data Engineering Professionals - L4 - EL2

Applications close: please refer to website 

About the Australian Secret Intelligence Service

ASIS is Australia’s overseas secret intelligence collection agency. Its mission is to protect and promote Australia’s vital interests
through the provision of intelligence services as directed by the Government. Its work can involve collecting intelligence relating to
national security, international relations and economic issues. It also contributes to Australia’s coordinated national efforts against
terrorism, proliferation of weapons of mass destruction, and trans-national issues such as people smuggling.

To Apply

Position Contact Not provided, Not provided

Agency Recruitment Site https://www.asis.gov.au/

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Foreign Affairs and Trade Vacancy VN-0770745

Australian Secret Intelligence Service

Not Provided
Not Provided Not Provided

Closing Date:Wednesday 30 September 2026
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Job Title Software Engineer

Job Type Full-Time, Ongoing

Location Adelaide SA

Salary  - 

Future Merit
Locations

Adelaide

Office
Arrangement

On Site

Office
Arrangement
Details

On Site

Classification APS Level 4;APS Level 5;APS Level 6;Executive Level 1

Position Number Not provided

Agency Website https://www.asis.gov.au

Job Description https://www.asis.gov.au/

Software Engineer L4 — EL1

Software Engineers in ASIS play a pivotal role in enabling us to achieve our unique mission and
drive real world outcomes. They design, build and maintain innovative bespoke systems that
maximise the value and impact of our data.

They are highly motivated and engage in cross-functional collaboration, working closely with other
engineers, data scientists, and end-users to translate business needs into scalable, high-impact
solutions, ensuring seamless integration across the entire stack.

Duties

Key Responsibilities and Tasks

Engage in cross-functional collaboration with other engineers, data scientists, and
end-users, to design, develop, and maintain innovative bespoke systems that maximise the
value and impact of ASIS’s data.
Enable high value mission outcomes by building engaging and intuitive UX for end-users,
robust backend APIs for engineers and data scientists, or solutions that bridge both.
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Write clean, maintainable, and scalable code, actively participate in code reviews, and
contribute to fostering a culture of continuous improvement.
Design, implement or apply efficient data structures and algorithms to optimize performance.
Continuously learn and develop new skills, taking ownership of your personal and
professional growth, while working independently with minimal supervision.
Clearly communicate business and technical concepts to diverse range of stakeholders, from
end-users to senior leadership.

Education, Qualification and Experience Requirements

The panel will regard the following education, qualifications and/or experience highly:

Formal training, such as a bachelor’s degree in a relevant field such as computer science,
software engineering, or equivalent.
Experience working and succeeding as a software engineer in industry, government,
intelligence or research institutions.
Demonstrated independent drive to succeed in a small, tight-knit team.
Excellent verbal and written communication skills.

Eligibility

To be eligible for a role you must:

Be an Australian citizen
Be assessed as suitable to hold and maintain a TOP SECRET-Privileged Access security
clearance
For more information on eligibility please see the Protective Security Policy Framework
which is publicly accessible at https://protectivesecurity.gov.au, section 12 provides
information on Eligibility and suitability.
The position is Canberra based, with conditions similar to those in the Australian Public
service including superannuation.

Notes

ASIS values workplace diversity and is committed to providing a supportive, inclusive and
respective work environment. We encourage applications from Aboriginal and Torres Strait
Islander people, Women, people with disabilities, people that identify as LGBTIQ+ and people
from culturally and linguistically diverse backgrounds.

Please note: ASIS does not provide feedback to unsuccessful applicants

To apply for this position please visit the ASIS website, current vacancies and place the
application against: Talent Register - Data Engineering Professionals - L4 - EL2
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Applications close: please refer to website 

About the Australian Secret Intelligence Service

ASIS is Australia’s overseas secret intelligence collection agency. Its mission is to protect and promote Australia’s vital interests
through the provision of intelligence services as directed by the Government. Its work can involve collecting intelligence relating to
national security, international relations and economic issues. It also contributes to Australia’s coordinated national efforts against
terrorism, proliferation of weapons of mass destruction, and trans-national issues such as people smuggling.

To Apply

Position Contact Not Provided, Not Provided

Agency Recruitment Site https://www.asis.gov.au/

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Foreign Affairs and Trade Vacancy VN-0770746

Australian Secret Intelligence Service

Not provided
Not provided Not provided

Closing Date:Wednesday 30 September 2026
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Job Title Data Engineer

Job Type Full-Time, Ongoing

Location Canberra ACT

Salary $100,451  -  $175,338

Future Merit
Locations

Canberra

Office
Arrangement

On Site

Office
Arrangement
Details

Not provided

Classification APS Level 4;APS Level 5;APS Level 6;Executive Level 1

Position Number Not provided

Agency Website https://www.asis.gov.au

Job Description https://www.asis.gov.au/Careers/Current-Vacancies/

Data Engineer - L4 - EL1

We are looking for motivated and experienced Data Engineers to join our team and tackle unique
data challenges that directly impact our business operations.

This role is perfect for candidates with several years’ experience in data engineering, data
integration, and data management. Using tools like Python, NiFi and Java, you will be responsible
for designing, building, operationalising and securing data pipelines, stores and real-time
processing systems. You will leverage your experience to help inform the design of our next
generation of scalable, secure, reliable and performant data systems.

ASIS operates in an uncompromisingly unique environment. No two days, or datasets, will be the
same as you maximise the use of ASIS’s operational data holdings—a challenge that sets us
apart from the ordinary.

Duties

Key Responsibilities and Tasks

Support the design, development and maintenance of our data ingest pipelines.
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Troubleshoot issues related to data ingestion, identifying root causes and implementing
sustainable solutions promptly.
Support the design, development, delivery and maintenance of large-scale secure data
systems.
Collaborate closely with data colleagues, analysts and mission areas to understand data
requirements and support data delivery initiatives.
Contribute to communicating and documenting data workflows, processes, and solutions for
knowledge sharing.

Education, Qualification and Experience Requirements

The following education, qualifications and/or experience will be highly regarded:

Bachelor’s degree in Computer Science, Information Technology, or a related field.
Strong programming skills. Familiarity with Python, Java, or similar languages is a plus.
Strong interest or experience in data management, ETL (Extract, Transform, Load)
processes, and data pipelines.
Have a knowledge of database management systems (relational, and non-relational) and
bulk data concepts.
Ability to work collaboratively in a team environment and willingness to learn from
experienced professionals.
Excellent problem-solving skills and attention to detail.

Eligibility

To be eligible for a role you must:

Be an Australian citizen
Be assessed as suitable to hold and maintain a TOP SECRET-Privileged Access security
clearance
For more information on eligibility please see the Protective Security Policy Framework
which is publicly accessible at https://protectivesecurity.gov.au, section 12 provides
information on Eligibility and suitability.
The position is Canberra based, with conditions similar to those in the Australian Public
service including superannuation.

Notes

ASIS values workplace diversity and is committed to providing a supportive, inclusive and
respective work environment. We encourage applications from Aboriginal and Torres Strait
Islander people, Women, people with disabilities, people that identify as LGBTIQ+ and people
from culturally and linguistically diverse backgrounds.

Please note: ASIS does not provide feedback to unsuccessful applicants
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To apply for this position please visit the ASIS website, current vacancies and place the
application against: Talent Register - Data Engineering Professionals - L4 - EL2

Applications close: please refer to website 

About the Australian Secret Intelligence Service

ASIS is Australia’s overseas secret intelligence collection agency. Its mission is to protect and promote Australia’s vital interests
through the provision of intelligence services as directed by the Government. Its work can involve collecting intelligence relating to
national security, international relations and economic issues. It also contributes to Australia’s coordinated national efforts against
terrorism, proliferation of weapons of mass destruction, and trans-national issues such as people smuggling.

To Apply

Position Contact Not provided, Not provided

Agency Recruitment Site https://www.asis.gov.au/Careers/Current-Vacancies/

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Foreign Affairs and Trade Vacancy VN-0770747

Australian Secret Intelligence Service

Not Provided
Not Provided Not Provided

Closing Date:Wednesday 30 September 2026
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Job Title Data Engineer

Job Type Full-Time, Ongoing

Location Adelaide SA

Salary  - 

Future Merit
Locations

Adelaide

Office
Arrangement

On Site

Office
Arrangement
Details

On SIte

Classification APS Level 4;APS Level 5;APS Level 6;Executive Level 1

Position Number Not provided

Agency Website https://www.asis.gov.au

Job Description https://www.asis.gov.au/Careers/Current-Vacancies/

Data Engineer - L4 - EL1

We are looking for motivated and experienced Data Engineers to join our team and tackle unique
data challenges that directly impact our business operations.

This role is perfect for candidates with several years’ experience in data engineering, data
integration, and data management. Using tools like Python, NiFi and Java, you will be responsible
for designing, building, operationalising and securing data pipelines, stores and real-time
processing systems. You will leverage your experience to help inform the design of our next
generation of scalable, secure, reliable and performant data systems.

ASIS operates in an uncompromisingly unique environment. No two days, or datasets, will be the
same as you maximise the use of ASIS’s operational data holdings—a challenge that sets us
apart from the ordinary.

Duties

Key Responsibilities and Tasks

Support the design, development and maintenance of our data ingest pipelines.
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Troubleshoot issues related to data ingestion, identifying root causes and implementing
sustainable solutions promptly.
Support the design, development, delivery and maintenance of large-scale secure data
systems.
Collaborate closely with data colleagues, analysts and mission areas to understand data
requirements and support data delivery initiatives.
Contribute to communicating and documenting data workflows, processes, and solutions for
knowledge sharing.

Education, Qualification and Experience Requirements

The following education, qualifications and/or experience will be highly regarded:

Bachelor’s degree in Computer Science, Information Technology, or a related field.
Strong programming skills. Familiarity with Python, Java, or similar languages is a plus.
Strong interest or experience in data management, ETL (Extract, Transform, Load)
processes, and data pipelines.
Have a knowledge of database management systems (relational, and non-relational) and
bulk data concepts.
Ability to work collaboratively in a team environment and willingness to learn from
experienced professionals.
Excellent problem-solving skills and attention to detail.

Eligibility

To be eligible for a role you must:

Be an Australian citizen
Be assessed as suitable to hold and maintain a TOP SECRET-Privileged Access security
clearance
For more information on eligibility please see the Protective Security Policy Framework
which is publicly accessible at https://protectivesecurity.gov.au, section 12 provides
information on Eligibility and suitability.
The position is Canberra based, with conditions similar to those in the Australian Public
service including superannuation.

Notes

ASIS values workplace diversity and is committed to providing a supportive, inclusive and
respective work environment. We encourage applications from Aboriginal and Torres Strait
Islander people, Women, people with disabilities, people that identify as LGBTIQ+ and people
from culturally and linguistically diverse backgrounds.

Please note: ASIS does not provide feedback to unsuccessful applicants
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To apply for this position please visit the ASIS website, current vacancies and place the
application against: Talent Register - Data Engineering Professionals - L4 - EL2

Applications close: please refer to website 

About the Australian Secret Intelligence Service

ASIS is Australia’s overseas secret intelligence collection agency. Its mission is to protect and promote Australia’s vital interests
through the provision of intelligence services as directed by the Government. Its work can involve collecting intelligence relating to
national security, international relations and economic issues. It also contributes to Australia’s coordinated national efforts against
terrorism, proliferation of weapons of mass destruction, and trans-national issues such as people smuggling.

To Apply

Position Contact Not Provided, Not Provided

Agency Recruitment Site https://www.asis.gov.au/Careers/Current-Vacancies/

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Foreign Affairs and Trade Vacancy VN-0770749

Australian Secret Intelligence Service

Not Provided
Not Provided Not Provided

Closing Date:Wednesday 30 September 2026
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Job Title Data Technician

Job Type Full-Time, Ongoing

Location Adelaide SA

Salary $100,451  -  $175,338

Future Merit
Locations

Adelaide

Office
Arrangement

On Site

Office
Arrangement
Details

On site

Classification APS Level 4;APS Level 5;APS Level 6;Executive Level 1

Position Number Not Provided

Agency Website https://www.asis.gov.au

Job Description https://www.asis.gov.au/

Data Technician L4 - L6

We are looking for motivated entry-level Data Technicians to join our Adelaide team and tackle
unique data challenges that directly impact our business operations.

This role is perfect for candidates eager to kick-start their career in data engineering, integration,
and management. You will be responsible for loading, running and monitoring data pipelines,
including associated Standard Operating Procedures and administration. You will be using tools
like Python to ensure seamless data ingestion into our systems, and take pride in building and
maintaining an efficient and critical capability.

ASIS operates in an uncompromisingly unique environment. No two days, or datasets, will be the
same as you maximise the use of ASIS’s operational data holdings—a challenge that sets us
apart from the ordinary.

Please note, these roles are based in Adelaide only.

Duties
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Key Responsibilities and Tasks

Learn under the guidance of senior team members, and then take ownership of data
ingestion pipelines.
Implement basic data validation and quality checks to ensure data integrity throughout the
ingestion process.
Troubleshoot issues related to data ingestion, and assist with the implementation of
sustainable solutions promptly.
Collaborate closely with data colleagues to support delivery initiatives.
Contribute to documenting and communicating data workflows, processes, and solutions for
knowledge sharing.

Education, Qualification and Experience Requirements

The following education, qualifications and/or experience will be highly regarded:

Tafe Certificate III/IV in Information Technology or related field; or strong performance in
online Programming or Data courses.
Basic understanding of programming concepts; familiarity with Python or similar languages is
a plus.
Strong interest in learning about data management, ETL (Extract, Transform, Load)
processes, data pipelines, and implementing a robust data program.
Ability to work collaboratively in a team environment and willingness to learn from
experienced professionals.
Excellent problem-solving skills and attention to detail.

Eligibility

To be eligible for a role you must:

Be an Australian citizen
Be assessed as suitable to hold and maintain a TOP SECRET-Privileged Access security
clearance
For more information on eligibility please see the Protective Security Policy Framework
which is publicly accessible at https://protectivesecurity.gov.au, section 12 provides
information on Eligibility and suitability.
The position is Canberra based, with conditions similar to those in the Australian Public
service including superannuation.

Notes

ASIS values workplace diversity and is committed to providing a supportive, inclusive and
respective work environment. We encourage applications from Aboriginal and Torres Strait
Islander people, Women, people with disabilities, people that identify as LGBTIQ+ and people
from culturally and linguistically diverse backgrounds.

Please note: ASIS does not provide feedback to unsuccessful applicants
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To apply for this position please visit the ASIS website, current vacancies and place the
application against: Talent Register - Data Engineering Professionals - L4 - EL2

Applications close: please refer to website 

About the Australian Secret Intelligence Service

ASIS is Australia’s overseas secret intelligence collection agency. Its mission is to protect and promote Australia’s vital interests
through the provision of intelligence services as directed by the Government. Its work can involve collecting intelligence relating to
national security, international relations and economic issues. It also contributes to Australia’s coordinated national efforts against
terrorism, proliferation of weapons of mass destruction, and trans-national issues such as people smuggling.

To Apply

Position Contact Not Provided, Not Provided

Agency Recruitment Site https://www.asis.gov.au/

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Foreign Affairs and Trade Vacancy VN-0770750

Australian Secret Intelligence Service

Not provided
Not provided Not provided

Closing Date:Wednesday 30 September 2026
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Job Title Systems Engineer

Job Type Full-Time, Ongoing

Location Canberra ACT

Salary  - 

Future Merit
Locations

Canberra

Office
Arrangement

On Site

Office
Arrangement
Details

on site

Classification APS Level 4;APS Level 5;APS Level 6;Executive Level 1

Position Number Not provided

Agency Website https://www.asis.gov.au

Job Description https://www.asis.gov.au/

Systems Engineer - L4 — EL1

Systems Engineers in ASIS maintain highly specialised systems delivering to operational teams
around the globe. We have a large number of systems delivering a variety of services at a range
of maturities. Extending beyond a normal systems administration role, there is never a dull
moment and we work closely with our data scientists and analytical teams to have a real impact.

Duties

Key Responsibilities and Tasks

Build, maintain and support development, test and production environments including CI/CD
Implement and maintain best-practice security controls, including both on-system and
throughout the development lifecycle
Develop and maintain high-quality documentation including logical, system and network
design documentation
Perform analysis of monitoring, error reporting, alerting and issue reports to find the root
cause of problems
Collaborate with other engineers and data scientists to implement robust and scalable
software solutions in a problem space like no other
Contribute to the design and development of ground-breaking solutions for unique data
challenges across the ASIS mission
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Independently learn and develop new skills and techniques with an eye to practical
applications
Communicate regularly and pre-emptively with peers and colleagues to keep everyone
informed

 

Education, Qualification and Experience Requirements

The following education, qualifications and/or experience will be highly regarded:

Formal training, such as a bachelor’s degree in computer science, engineering, or related
field
Experience in designing and maintaining large scale storage systems (Gluster, Ceph, etc)
Strong containerisation experience using Docker, Podman and Kubernetes
Experience in distributed computing technologies particularly Hadoop, Elasticsearch, Solr
Strong experience in designing and tuning high-performance compute and AI infrastructure 

Eligibility

To be eligible for a role you must:

Be an Australian citizen
Be assessed as suitable to hold and maintain a TOP SECRET-Privileged Access security
clearance
For more information on eligibility please see the Protective Security Policy Framework
which is publicly accessible at https://protectivesecurity.gov.au, section 12 provides
information on Eligibility and suitability.
The position is Canberra based, with conditions similar to those in the Australian Public
service including superannuation.

Notes

ASIS values workplace diversity and is committed to providing a supportive, inclusive and
respective work environment. We encourage applications from Aboriginal and Torres Strait
Islander people, Women, people with disabilities, people that identify as LGBTIQ+ and people
from culturally and linguistically diverse backgrounds.

Please note: ASIS does not provide feedback to unsuccessful applicants

To apply for this position please visit the ASIS website, current vacancies and place the
application against: Talent Register - Data Engineering Professionals - L4 - EL2
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Applications close: please refer to website 

About the Australian Secret Intelligence Service

ASIS is Australia’s overseas secret intelligence collection agency. Its mission is to protect and promote Australia’s vital interests
through the provision of intelligence services as directed by the Government. Its work can involve collecting intelligence relating to
national security, international relations and economic issues. It also contributes to Australia’s coordinated national efforts against
terrorism, proliferation of weapons of mass destruction, and trans-national issues such as people smuggling.

To Apply

Position Contact Not provided, Not provided

Agency Recruitment Site https://www.asis.gov.au/

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Foreign Affairs and Trade Vacancy VN-0770752

Australian Secret Intelligence Service

Not Provided
Not Provided Not Provided

Closing Date:Wednesday 30 September 2026
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Job Title Systems Engineer

Job Type Full-Time, Ongoing

Location Adelaide SA

Salary  - 

Future Merit
Locations

Adelaide

Office
Arrangement

On Site

Office
Arrangement
Details

On Site

Classification APS Level 4;APS Level 5;APS Level 6;Executive Level 1

Position Number Not Provided

Agency Website https://www.asis.gov.au

Job Description https://www.asis.gov.au/

Systems Engineer - L4 — EL1

Systems Engineers in ASIS maintain highly specialised systems delivering to operational teams
around the globe. We have a large number of systems delivering a variety of services at a range
of maturities. Extending beyond a normal systems administration role, there is never a dull
moment and we work closely with our data scientists and analytical teams to have a real impact.

Duties

Key Responsibilities and Tasks

Build, maintain and support development, test and production environments including CI/CD
Implement and maintain best-practice security controls, including both on-system and
throughout the development lifecycle
Develop and maintain high-quality documentation including logical, system and network
design documentation
Perform analysis of monitoring, error reporting, alerting and issue reports to find the root
cause of problems
Collaborate with other engineers and data scientists to implement robust and scalable
software solutions in a problem space like no other
Contribute to the design and development of ground-breaking solutions for unique data
challenges across the ASIS mission
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Independently learn and develop new skills and techniques with an eye to practical
applications
Communicate regularly and pre-emptively with peers and colleagues to keep everyone
informed

 

Education, Qualification and Experience Requirements

The following education, qualifications and/or experience will be highly regarded:

Formal training, such as a bachelor’s degree in computer science, engineering, or related
field
Experience in designing and maintaining large scale storage systems (Gluster, Ceph, etc)
Strong containerisation experience using Docker, Podman and Kubernetes
Experience in distributed computing technologies particularly Hadoop, Elasticsearch, Solr
Strong experience in designing and tuning high-performance compute and AI infrastructure 

Eligibility

To be eligible for a role you must:

Be an Australian citizen
Be assessed as suitable to hold and maintain a TOP SECRET-Privileged Access security
clearance
For more information on eligibility please see the Protective Security Policy Framework
which is publicly accessible at https://protectivesecurity.gov.au, section 12 provides
information on Eligibility and suitability.
The position is Canberra based, with conditions similar to those in the Australian Public
service including superannuation.

Notes

ASIS values workplace diversity and is committed to providing a supportive, inclusive and
respective work environment. We encourage applications from Aboriginal and Torres Strait
Islander people, Women, people with disabilities, people that identify as LGBTIQ+ and people
from culturally and linguistically diverse backgrounds.

Please note: ASIS does not provide feedback to unsuccessful applicants

To apply for this position please visit the ASIS website, current vacancies and place the
application against: Talent Register - Data Engineering Professionals - L4 - EL2
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Applications close: please refer to website 

About the Australian Secret Intelligence Service

ASIS is Australia’s overseas secret intelligence collection agency. Its mission is to protect and promote Australia’s vital interests
through the provision of intelligence services as directed by the Government. Its work can involve collecting intelligence relating to
national security, international relations and economic issues. It also contributes to Australia’s coordinated national efforts against
terrorism, proliferation of weapons of mass destruction, and trans-national issues such as people smuggling.

To Apply

Position Contact Not Provided, Not Provided

Agency Recruitment Site https://www.asis.gov.au/

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Foreign Affairs and Trade Vacancy VN-0770753

Australian Secret Intelligence Service

Not provided
Not provided Not provided

Closing Date:Wednesday 30 September 2026
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Job Title DevOps Engineer

Job Type Full-Time, Ongoing

Location Canberra ACT

Salary $100,451  -  $175,338

Future Merit
Locations

Canberra

Office
Arrangement

On Site

Office
Arrangement
Details

On Site

Classification APS Level 4;APS Level 5;APS Level 6;Executive Level 1

Position Number Not provided

Agency Website https://www.asis.gov.au

Job Description https://www.asis.gov.au/

DevOps Engineer - L4 — EL1

We are a dynamic team consisting of Site Reliability Engineers (SREs), data engineers, and data
scientists. We are looking for a skilled DevOps Engineer to join our team and take ownership of
the entire CI/CD pipeline. 

Duties

Key Responsibilities and Tasks

Build, manage and optimise containerised workflows using Podman and Kubernetes
Design, implement, and maintain CI/CD pipelines to ensure efficient and reliable software
delivery
Write and maintain scripts in Python to automate various DevOps tasks
Utilise GitHub Actions to streamline the development and deployment processes
Collaborate with SREs, data engineers, and data scientists to ensure seamless integration
and deployment of applications
Monitor and troubleshoot CI/CD pipelines to identify and resolve issues promptly
Ensure the security, scalability, and performance of our infrastructure and applications
Document processes and best practices to facilitate knowledge sharing within the team

 

Education, Qualification and Experience Requirements
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3+ years of experience in a DevOps engineering role.
Proven expertise in managing containerised workflows using Podman and Kubernetes.
Strong programming skills in Python.
Experience with GitHub Actions for automating workflows.
Solid understanding of CI/CD principles and best practices.
Experience working within air-gapped environments.
Experience with cloud platforms (e.g., AWS, Azure, GCP) is a plus.
Familiarity with infrastructure as code (IaC) tools such as Terraform or Ansible.
Excellent problem-solving skills and attention to detail.
Ability to work independently with minimal management oversight.
Strong communication and collaboration skills.

If you are a passionate DevOps Engineer looking to make a significant impact in a dynamic team,
we invite you to apply for this position. Join us and help shape the future of our technology stack!

Eligibility

To be eligible for a role you must:

Be an Australian citizen
Be assessed as suitable to hold and maintain a TOP SECRET-Privileged Access security
clearance
For more information on eligibility please see the Protective Security Policy Framework
which is publicly accessible at https://protectivesecurity.gov.au, section 12 provides
information on Eligibility and suitability.
The position is Canberra based, with conditions similar to those in the Australian Public
service including superannuation.

Notes

ASIS values workplace diversity and is committed to providing a supportive, inclusive and
respective work environment. We encourage applications from Aboriginal and Torres Strait
Islander people, Women, people with disabilities, people that identify as LGBTIQ+ and people
from culturally and linguistically diverse backgrounds.

Please note: ASIS does not provide feedback to unsuccessful applicants

To apply for this position please visit the ASIS website, current vacancies and place the
application against: Talent Register - Data Engineering Professionals - L4 - EL2

Applications close: please refer to website 
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About the Australian Secret Intelligence Service

ASIS is Australia’s overseas secret intelligence collection agency. Its mission is to protect and promote Australia’s vital interests
through the provision of intelligence services as directed by the Government. Its work can involve collecting intelligence relating to
national security, international relations and economic issues. It also contributes to Australia’s coordinated national efforts against
terrorism, proliferation of weapons of mass destruction, and trans-national issues such as people smuggling.

To Apply

Position Contact Not provided, Not provided

Agency Recruitment Site https://www.asis.gov.au/

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Foreign Affairs and Trade Vacancy VN-0770754

Australian Secret Intelligence Service

Not Provided
Not Provided Not Provided

Closing Date:Wednesday 30 September 2026
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Job Title DevOps Engineer

Job Type Full-Time, Ongoing

Location Adelaide SA

Salary  - 

Future Merit
Locations

Adelaide

Office
Arrangement

On Site

Office
Arrangement
Details

On Site

Classification APS Level 4;APS Level 5;APS Level 6;Executive Level 1

Position Number Not Provided

Agency Website https://www.asis.gov.au

Job Description https://www.asis.gov.au/

DevOps Engineer - L4 — EL1

We are a dynamic team consisting of Site Reliability Engineers (SREs), data engineers, and data
scientists. We are looking for a skilled DevOps Engineer to join our team and take ownership of
the entire CI/CD pipeline. 

Duties

Key Responsibilities and Tasks

Build, manage and optimise containerised workflows using Podman and Kubernetes
Design, implement, and maintain CI/CD pipelines to ensure efficient and reliable software
delivery
Write and maintain scripts in Python to automate various DevOps tasks
Utilise GitHub Actions to streamline the development and deployment processes
Collaborate with SREs, data engineers, and data scientists to ensure seamless integration
and deployment of applications
Monitor and troubleshoot CI/CD pipelines to identify and resolve issues promptly
Ensure the security, scalability, and performance of our infrastructure and applications
Document processes and best practices to facilitate knowledge sharing within the team

 

Education, Qualification and Experience Requirements
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3+ years of experience in a DevOps engineering role.
Proven expertise in managing containerised workflows using Podman and Kubernetes.
Strong programming skills in Python.
Experience with GitHub Actions for automating workflows.
Solid understanding of CI/CD principles and best practices.
Experience working within air-gapped environments.
Experience with cloud platforms (e.g., AWS, Azure, GCP) is a plus.
Familiarity with infrastructure as code (IaC) tools such as Terraform or Ansible.
Excellent problem-solving skills and attention to detail.
Ability to work independently with minimal management oversight.
Strong communication and collaboration skills.

If you are a passionate DevOps Engineer looking to make a significant impact in a dynamic team,
we invite you to apply for this position. Join us and help shape the future of our technology stack!

Eligibility

To be eligible for a role you must:

Be an Australian citizen
Be assessed as suitable to hold and maintain a TOP SECRET-Privileged Access security
clearance
For more information on eligibility please see the Protective Security Policy Framework
which is publicly accessible at https://protectivesecurity.gov.au, section 12 provides
information on Eligibility and suitability.
The position is Canberra based, with conditions similar to those in the Australian Public
service including superannuation.

Notes

ASIS values workplace diversity and is committed to providing a supportive, inclusive and
respective work environment. We encourage applications from Aboriginal and Torres Strait
Islander people, Women, people with disabilities, people that identify as LGBTIQ+ and people
from culturally and linguistically diverse backgrounds.

Please note: ASIS does not provide feedback to unsuccessful applicants

To apply for this position please visit the ASIS website, current vacancies and place the
application against: Talent Register - Data Engineering Professionals - L4 - EL2

Applications close: please refer to website 
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About the Australian Secret Intelligence Service

ASIS is Australia’s overseas secret intelligence collection agency. Its mission is to protect and promote Australia’s vital interests
through the provision of intelligence services as directed by the Government. Its work can involve collecting intelligence relating to
national security, international relations and economic issues. It also contributes to Australia’s coordinated national efforts against
terrorism, proliferation of weapons of mass destruction, and trans-national issues such as people smuggling.

To Apply

Position Contact Not Provided, Not Provided

Agency Recruitment Site https://www.asis.gov.au/

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Foreign Affairs and Trade Vacancy VN-0770756

Australian Secret Intelligence Service

Not Provided
Not Provided Not Provided

Closing Date:Wednesday 30 September 2026
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Job Title Data Centre Facilities Manager

Job Type Full-Time, Ongoing

Location Canberra ACT

Salary $100,451  -  $175,338

Future Merit
Locations

Canberra

Office
Arrangement

On Site

Office
Arrangement
Details

On site

Classification Executive Level 1;Executive Level 2

Position Number Not Provided

Agency Website https://www.asis.gov.au

Job Description https://www.asis.gov.au/

Data Centre Facilities Manager - EL1 — EL2

We are seeking a highly skilled Data Centre Facilities Manager to oversee our multiple data centre
sites. The ideal candidate will have a strong background in managing power, cooling, and liquid
cooling systems, enforcing best practices and standards, and maintaining vendor relationships.
Experience in building previous data centres is a plus. This role involves helping to build out our
next-generation data centre capabilities, including high-density computing environments such as
GPU and HPC, and ensuring high security standards.

Please note, these roles are based in Canberra only.

Duties

Key Responsibilities and Tasks

Manage and maintain multiple data centre sites, ensuring high availability, reliability, and
security
Oversee power, cooling, and liquid cooling systems to optimise performance and efficiency
Enforce best practices and standards for data centre operations and maintenance.
Maintain strong relationships with vendors and service providers to ensure timely and
effective support
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Develop and implement strategies for capacity planning and expansion, particularly for
high-density computing environments
Collaborate with cross-functional teams to support new data centre builds and upgrades
Monitor and analyse data centre performance metrics to identify areas for improvement
Manage budgets and resources for data centre operations and projects
Provide leadership and guidance to the data centre facilities team
Manage liquid cooling environments to support high-density computing, including GPU and
HPC workloads
Implement and maintain high-security environments to protect sensitive data and
infrastructure
Manage and maintain electrical and mechanical systems, including feeders, transformers,
generators, IPS, ATS units, PUD units, chillers, pumps, and handling and CRAC units
Drive the successful delivery of large-scale data centre projects from inception to completion
Manage project timelines, budgets, and resources to ensure project goals are met.
Coordinate with internal and external stakeholders to align project objectives and drive
outcomes
Travel to data centre sites as needed for fault resolution, maintenance, and other operational
tasks
Take ownership and lead in this space to drive outcomes and ensure the success of data
centre operations

Education, Qualification and Experience Requirements

5+ years of experience in data centre facilities management with an emphasis on building
and equipment operations
Strong knowledge of power, cooling, and liquid cooling systems in data centres
Experience in managing high-density computing environments, including GPU and HPC
systems
Experience in enforcing best practices and standards for data centre operations
Previous experience in building and commissioning data centres
Familiarity with data centre infrastructure management (DCIM) tools
Strong problem-solving skills and attention to detail
Excellent communication and leadership skills
Ability to work under pressure and manage multiple tasks simultaneously
Experience in managing high-security environments is essential
Demonstrated ability to drive outcomes and achieve project goals
Willingness to travel to data centre sites as required

Eligibility

To be eligible for a role you must:

Be an Australian citizen
Be assessed as suitable to hold and maintain a TOP SECRET-Privileged Access security
clearance
For more information on eligibility please see the Protective Security Policy Framework
which is publicly accessible at https://protectivesecurity.gov.au, section 12 provides
information on Eligibility and suitability.
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The position is Canberra based, with conditions similar to those in the Australian Public
service including superannuation.

Notes

ASIS values workplace diversity and is committed to providing a supportive, inclusive and
respective work environment. We encourage applications from Aboriginal and Torres Strait
Islander people, Women, people with disabilities, people that identify as LGBTIQ+ and people
from culturally and linguistically diverse backgrounds.

Please note: ASIS does not provide feedback to unsuccessful applicants

To apply for this position please visit the ASIS website, current vacancies and place the
application against: Talent Register - Data Engineering Professionals - L4 - EL2

Applications close: please refer to website 

About the Australian Secret Intelligence Service

ASIS is Australia’s overseas secret intelligence collection agency. Its mission is to protect and promote Australia’s vital interests
through the provision of intelligence services as directed by the Government. Its work can involve collecting intelligence relating to
national security, international relations and economic issues. It also contributes to Australia’s coordinated national efforts against
terrorism, proliferation of weapons of mass destruction, and trans-national issues such as people smuggling.

To Apply

Position Contact Not Provided, Not Provided

Agency Recruitment Site https://www.asis.gov.au/

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Foreign Affairs and Trade Vacancy VN-0770778
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Australian Secret Intelligence Service

Not Specified
Not Specified

Closing Date:Wednesday 30 September 2026

Job Title Intelligence Officer

Job Type Full-Time, Ongoing

Location Canberra ACT

Salary $100,451  -  $138,523

Future Merit
Locations

Canberra

Office
Arrangement

On Site

Office
Arrangement
Details

.

Classification APS Level 4

Position Number .

Agency Website https://www.asis.gov.au

Job Description https://www.asis.gov.au/

An ASIS Intelligence Officer plans, develops and manages intelligence operations in accordance with
relevant legislation and Australian government requirements. You will use your exceptional interpersonal
and relationship skills, high-level training and sound judgement to collect intelligence from overseas. 

Duties

Intelligence Officers,

Plan and conduct intelligence operations using good operational judgement
Liaise with foreign intelligence or security services
Identify and manage risk
Solve complex problems
Interact with people from diverse cultures and backgrounds
Intelligence Officers undergo comprehensive training prior to commencing any role.

To succeed as an Intelligence Officer, you will need to demonstrate:

exceptional interpersonal skills in order to build strong relationships with people;
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personal presence and impact, with a proven ability to interact effectively with people from
diverse cultures and backgrounds;
excellent written communication skills;
high levels of maturity and self-management skills, with excellent judgement and the ability
to assess risk;
resilience and self-motivation, with a determination to achieve results in difficult and high
–pressure environments; and
the highest levels of personal integrity and professionalism, which ASIS will continue to
support through comprehensive training and development programs.

Eligibility

The following education, qualifications and/or experience is essential prior to applying:

·        a minimum three-year tertiary degree; AND

·        2+ years’ professional work experience (post tertiary study or concurrent relevant work
experience in your field of study); OR

·        significant relevant work experience (7+ years) in lieu of a tertiary degree.

To be eligible for a role you must:

·        Be an Australian citizen

·        Be assessed as suitable to hold and maintain a TOP SECRET-Privileged Access security
clearance

·        A current driver’s licence is a mandatory requirement.

For more information on eligibility please see the Protective Security Policy Framework which is
publicly accessible at protectivesecurity.gov.au, section 12 provides information on Eligibility and
suitability.

Notes

ASIS values workplace diversity and is committed to providing a supportive, inclusive and
respective work environment. We encourage applications from Aboriginal and Torres Strait
Islander people, Women, people with disabilities, people that identify as LGBTIQ+ and people
from culturally and linguistically diverse backgrounds.

Please note: ASIS does not provide feedback to unsuccessful applicants

To apply please visit the ASIS website to view further job details and selection criteria 
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About the Australian Secret Intelligence Service

ASIS is Australia’s overseas secret intelligence collection agency. Its mission is to protect and promote Australia’s vital interests
through the provision of intelligence services as directed by the Government. Its work can involve collecting intelligence relating to
national security, international relations and economic issues. It also contributes to Australia’s coordinated national efforts against
terrorism, proliferation of weapons of mass destruction, and trans-national issues such as people smuggling.

To Apply

Position Contact Not Provided, Not Provided

Agency Recruitment Site https://www.asis.gov.au/

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Health Vacancy VN-0770782

Australian Digital Health Agency

Technology Services
Information Technology Services Engineering Systems and Operations

Closing Date:Sunday 26 July 2026
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Job Title Principal Systems Engineer

Job Type Full-Time, Ongoing;Non-Ongoing

Location Sydney NSW, Canberra ACT, Brisbane QLD

Salary $124,583  -  $142,089

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible

Classification Executive Level 1

Position Number TBC

Agency Website https://www.digitalhealth.gov.au/

Job Description https://www.digitalhealth.gov.au/about-us/careers

About the Agency 

The Australian Digital Health Agency leads the national effort to digitally enable Australia’s health
system. We support the delivery of person-centred, connected healthcare through the
development and adoption of digital health services and systems. Our work includes managing My
Health Record, Electronic prescriptions, and the 1800MEDICARE app, ensuring a healthier future
for all Australians through connected healthcare. 

About the role  

The Australian Digital Health Agency is seeking an experienced Principal Systems Engineer (EL1)
to play a pivotal role in strengthening and modernising the Agency's technology environment. As a
senior technical specialist, you will help drive uplift initiatives, lead system engineering activities,
and support the delivery of secure, reliable digital health services used across Australia. 
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This is an opportunity to combine deep technical expertise with leadership responsibilities,
influencing enterprise-wide technology outcomes while mentoring engineers and contributing to
the Agency's strategic ICT priorities. 

Duties

Skills and experience (essential criteria)  

As the Principal Systems Engineer, you will: 

Lead and contribute to the delivery of strategic and operational ICT initiatives across the
Agency. 
Drive vulnerability management, remediation programs and security compliance activities. 
Administer and optimise Microsoft Azure, Microsoft 365 and Intune environments. 
Support and maintain Windows Server infrastructure including Active Directory, DNS, DFS
and Group Policy. 
Mentor junior team members and provide guidance across technical resolver groups
including desktop 

To be successful in this role, you will demonstrate: 

5+ years’ experience administering Microsoft Azure environments. 
5+ years’ experience with Windows Server administration and supporting enterprise
infrastructure. 
5+ Experience administering Microsoft 365 and Intune environments. 
Ability to provide technical leadership and mentor technical teams. 

Highly Desirable 

Experience working with the Information Security Manual (ISM) and ACSC Essential Eight
Framework. 

Desirable 

Graduate Degree in Information Technology and/or IT / Digital certifications in areas relevant to
the role 

Eligibility
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Australian citizenship is a mandatory eligibility requirement. Candidates must be able to obtain and
maintain both a national police clearance and a Neg Vet 1 security clearance, with the capacity to
attain a higher-level clearance if required by the Agency. 

Notes

Our benefits 

Acting opportunities at higher classifications for your development and career growth 

Salary packaging (also known as salary sacrifice) is available. 

Our Wellbeing Sessions & Employee Assistance Program will give you the best opportunity to
balance work and life 

Work From Home & Attractive Flexible Working Arrangements:?All staff can apply for flexible work
arrangements that offer a range of options for how, when and where you work. 

Collaborative workspaces?with new technology available within central locations. 

Generous leave opportunities including Parental (primary & secondary),
compassionate,?Aboriginal & Torres Strait Islander Leave, Cultural, Emergency Response,
Defence, and Half Pay option. 

Application  

To apply for the role, please submit your resume and a cover letter (1 page maximum) addressing
the essential criteria above. Please contact the talent acquisition team at
careers@digitalhealth.gov.au with queries relating to the application process. 

Closing date: 26 July 2026, 11:00pm 
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Salary: This role offers between $124,583 - $142,089 plus 15.4% superannuation depending on
skills and experience.  

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Digital Health Agency

Tasked with improving health outcomes for Australians through the delivery of digital healthcare systems and the national digital
health strategy, the Australian Digital Health Agency (the Agency) commenced operations on 1 July 2016. The Agency is
responsible for national digital health services and systems, with a focus on engagement, innovation and clinical quality and safety.
Our focus is on putting data and technology safely to work for patients, consumers and the healthcare professionals who look after
them

To Apply

Position Contact Christopher Warren, chris.warren@digitalhealth.gov.au

Agency Recruitment Site https://www.digitalhealth.gov.au/about-us/careers

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Home Affairs Vacancy VN-0770755

National Emergency Management Agency

Coordination and Planning Coordination & Planning - VIC/TAS

Closing Date:Sunday 19 July 2026
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Job Title NEMA Coordination and Planning Officer

Job Type Full-Time, Ongoing;Non-Ongoing

Location Various locations - TAS TAS

Salary $99,734  -  $111,701

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible working arrangements can be negotiated in accordance
with our Enterprise Agreement and the operational requirements
of the role.

Classification APS Level 6

Position Number JR 141586

Agency Website https://nema.gov.au/about-us

Job Description https://jobs.homeaffairs.gov.au/job-invite/141586/

National Emergency Management Agency (NEMA) was established on 1 September 2022 as a
single, accountable Commonwealth authority that delivers a whole-of-nation approach to reducing
disaster risk, planning, preparing for, responding to and recovering from all hazards across the
emergency management continuum. 

NEMA works closely with states and territories to deliver the best outcome for communities across
Australia. To help communities respond and recover, while preparing Australia for future
emergencies, we:

Fund programs and initiatives, big and small, that help communities in times of emergency,
as well as to recover and prepare, including through disaster recovery funding and the
Disaster Ready Fund to help reduce the risk and impact of disasters
Have officers located across Australia, working in partnership with states and territories to
support disaster-affected communities to collectively build resilience, reduce risk and harm,
and effectively respond to and recover from disasters
Provide national leadership to share knowledge, situational awareness, and trends in
disaster efforts to inform, guide and shape the national picture and decision-making at the
Commonwealth, state and local government level – including through policy development
and strategy to improve risk reduction, resilience and recovery
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Provide round-the-clock all-hazards monitoring and operational coordination for domestic
and international emergencies, including supply chain disruptions, critical infrastructure
outages, biosecurity risks and widespread cyber-attacks, and through supporting
preparedness and response activities, including through the operationalisation of the
Australian Government Crisis Management Framework.

 

For further information on NEMA’s purpose, vision and values, please see the NEMA website.

Overview of the branch and section

The National Emergency Management Agency (NEMA) Coordination and Planning Branch
provides national coordination across government to support states and territories in responding to
disasters. Through strong partnerships, the branch works to build Australia's capacity for disaster
response, recovery and resilience, and to support communities when they need it most.

The Coordination and Planning Officer supports the states and territories across the full disaster
continuum. The branch is dedicated to assisting agencies that have lead responsibility under
disaster management governance arrangements. It also supports delivery of national policies and
programs and contributes to key NEMA functions, including roles within the Crisis Coordination
Team.

About the role

Coordination and Planning Officers are located across Australia in metropolitan and key regional
locations. They work in partnership with states and territories to support disaster-affected
communities to build resilience, reduce risk and harm, and effectively strengthen disaster
response and recovery efforts. This is achieved by supporting NEMA through:

Response and early recovery planning
Performing the role of a NEMA Liaison Officer, including deploying to state emergency
centres and other locations, and operating effectively in high-intensity environments
Recovery and resilience program design, assurance and continuous improvement
Supporting decision-making through effective information and issues management
Providing assistance during senior official visits and associated briefings.

NEMA Liaison Officers in state operation centres coordinate national situational awareness and
support non-financial assistance requests under the Australian Government Disaster Response
Plan, in accordance with the Australian Government Crisis Management Framework.

The role may require working outside standard business hours to meet emergency management
and operational response priorities, including during periods of heightened operational activity.

https://www.nema.gov.au/
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Flexible working arrangements may be negotiated in accordance with NEMA’s Enterprise
Agreement. However, employees must be within reasonable travel distance of their jurisdiction’s
emergency operations centre to meet the operational requirements of the role.

Coordination and Planning Officers support Australians and jurisdictions before, during, and after
disasters. Working closely with state and territory partners, the role provides meaningful
deployment opportunities, exposure to national decisionmaking, and the chance to contribute
directly to resilience, recovery, and preparedness outcomes.

Our ideal candidate

Our ideal candidate is an experienced and adaptable professional with demonstrated capability in
coordination, planning, and stakeholder engagement within complex and fastpaced environments.
The Coordination and Planning Officer is required to have a solid understanding of emergency
management, disaster response, recovery, and resilience, and be able to work with a high degree
of autonomy to provide timely, accurate, and wellreasoned advice. They will be confident in
supporting response and early recovery planning, performing liaison roles with state and territory
partners, and contributing to effective information and issues management under pressure.

Strong written and interpersonal communication skills, including experience preparing high quality
briefings, reports, and correspondence for senior leaders, and proven ability to build productive
relationships across governments and stakeholder agencies. The successful candidate will be
calm, resilient, and flexible, with a willingness to work outside standard hours and deploy across
jurisdictions when operationally required whilst maintaining awareness of the broader strategic,
political, and operational considerations impacting outcomes.

We encourage applications from First Nations people, people with disability, LGBTQIA+ people,
people from culturally and linguistically diverse backgrounds, mature age people and people from
other diverse backgrounds. We are committed to providing a working environment that values
diversity and inclusion and supports staff to reach their full potential.

Duties

Develop, foster and maintain productive working relationships with internal and external key
stakeholders, including Australian Government, state and territory agencies, and teams
across NEMA
Exercise sound judgment and apply expertise under limited directions to make decisions in
accordance with relevant legislation, policy, best practice principles, and the agency’s
operating procedures
Work independently under limited direction, applying established priorities, practices, and
methodologies to deliver quality outcomes
Prepare draft reports, briefing papers, ministerial correspondence and discussion papers for
review by senior executives
Maintain awareness of longer-term strategic, political and operational outcomes for the
agency and/or program, and assess impacts on the work area
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Provide advice and technical expertise in specific areas of project and program activities
Monitor changes in the broader work environment that may impact work objectives.

Role requirements/qualifications

Current Australian driver’s licence or the ability to obtain one
Demonstrated stakeholder engagement experience, including the ability to build and sustain
productive relationships, manage competing priorities, and communicate effectively with a
range of internal and external stakeholders
Sound understanding of Commonwealth, state and territory emergency management
policies, programs and frameworks, and the issues facing regional Australia, or the ability to
acquire this knowledge.

Eligibility

To be eligible to work with the NEMA you must:

Be an Australian Citizen
Fulfil the Agency's minimum requirements by satisfactorily answering all screening questions
during the application process and successfully undergo a National Police Check
Obtain and maintain a Baseline Vetting (AGSVA) security clearance
Satisfy a probation period (if applicable)
Undergo a health assessment (if applicable).

Notes

The Agency offers an attractive remuneration package, including salary, superannuation benefits
and flexible working conditions appropriate to the level of the position.

If you have identified as having a disability, please indicate whether you require any support
throughout the selection process. For further information please contact
recruitment@homeaffairs.gov.au.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the National Emergency Management Agency

Who we are: NEMA works closely with local communities as well as state and territory governments to deliver the best outcome for
communities across Australia. To help communities respond and recover, while preparing Australia for future emergencies, we: •
fund programs and initiatives, big and small, that help communities in times of emergency, as well as to recover and prepare,
including through disaster recovery funding and the Disaster Ready Fund to help reduce the risk and impact of disasters; • work
with communities, industry and non-government organisations by connecting local Regional Support Officers and other NEMA staff
right around Australia, to share lessons learnt, provide awareness on navigating government services, and gain community and
industry-led ideas and concepts to inform strategic policy and planning; • provide national leadership to share knowledge,
situational awareness, and trends in disaster efforts to inform, guide and shape the national picture and decision-making at the
Commonwealth, state and local government level – including through policy development and strategy to improve risk reduction,
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resilience and recovery; and • provide round-the-clock all-hazards monitoring and operational coordination for domestic and
international emergencies, including supply chain disruptions, critical infrastructure outages, biosecurity risks and widespread
cyber-attacks, and through supporting preparedness and response activities, including through the operationalisation of the
Australian Government Crisis Management Framework.

To Apply

Position Contact Bronwyn Papandrea, -

Agency Recruitment Site https://jobs.homeaffairs.gov.au/job-invite/141586/

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Industry, Science, Energy and
Resources

Vacancy VN-0770751

Australian Nuclear Science and Technology
Organisation

Assurance Risk and Compliance
Risk and Assurance Early Careers

Closing Date:Sunday 19 July 2026
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Job Title Senior Enterprise Risk Specialist

Job Type Full-Time, Ongoing

Location Lucas Heights NSW

Salary $138,455  -  $154,976

Future Merit
Locations

Lucas Heights

Office
Arrangement

Flexible

Office
Arrangement
Details

Hybrid

Classification

Position Number PD-2636

Agency Website https://www.ansto.gov.au/about/what-we-do

Job Description www.ansto.gov.au

Senior Enterprise Risk Specialist

 

Position Overview

Ongoing | Full Time | $138k- 154k + 15.4% superannuation
Sutherland Shire location I Flexible Work practices I Health & Wellbeing Programs
Help shape the future of enterprise risk at ANSTO by embedding a collaborative, business
partnering approach
Work with Executive leaders, scientists, engineers and operational teams across one of
Australia's most unique science and technology organisations. 

 

About the Opportunity

Reporting to the Head of Risk, you will operate as a trusted Line 2 business partner, supporting
assigned divisions to identify, understand and manage enterprise risks. You will facilitate risk
discussions, provide practical advice, develop Executive and Board reporting, identify emerging
risks and help embed effective risk management into planning, decision making and day-to-day
operations. This role is ideal for someone who enjoys working with people, asking thoughtful
questions and influencing better outcomes through collaboration
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About You

We're looking for someone who understands that effective risk management is built on strong
relationships, curiosity and influence. The best risk professionals don't have all the answers. They
ask thoughtful questions, listen carefully, challenge constructively and help others make informed
decisions.

You enjoy engaging with people, facilitating conversations and working alongside leaders to solve
complex problems. You're collaborative, pragmatic and confident in providing independent advice,
while recognising that ownership of risk remains with the business. If you're passionate about
partnering with others to strengthen organisational capability and improve decision making, we'd
like to hear from you.

 

About Us

ANSTO leverages great science to deliver big outcomes. We partner with scientists and engineers
and apply new technologies to provide real-world benefits. Our work improves human health,
saves lives, builds our industries and protects the environment. ANSTO is the home of Australia's
most significant landmark and national infrastructure for research. Thousands of scientists from
industry and academia benefit from gaining access to state-of-the-art instruments every year.

 

Benefits of working with us

ANSTO offers training and development, performance-based salary increases and an extensive
range of leave provisions to help employees balance work and personal commitments.

18 days personal/carers leave for each year of service
3 days paid leave between Christmas and New Year
Generous parental leave provisions:

18 weeks Parental leave for primary caregiver
14 weeks Parental leave for secondary caregiver (with incremental increase to a
maximum of 18 weeks effective 01/03/2027)

Annual flu vaccinations
Cultural, Naidoc and First Nations ceremonial leave

 

If you want to join a world class organisation that's making a difference in the lives of Australians,
apply now!

Duties

Your Duties and Responsibilities

Key responsibilities include:

Partner with business divisions to apply ANSTO's Enterprise Risk Management Framework.
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Facilitate enterprise risk workshops and risk assessments.
Provide practical risk advice and support informed decision making.
Develop enterprise risk reporting for Executive and Board Committees.
Analyse risk information, trends and emerging risks.
Support monitoring of key risks, controls and treatment actions.
Deliver risk training and capability uplift across the organisation.
Contribute to continuous improvement of enterprise risk methodologies, tools and practices.

 

Please view the full .Position Description

Eligibility

How to Apply

For further technical information relating to this  please refer to the Positionposition
Description.  For all other queries please contact Talent Acquisition on +61 (02) 9717 9361.

To be eligible for appointment, applicants will require a security and pre-employment medical
assessment.

 

Application closing date: Sunday 19 July 2026 at 11:59pm

 

 

All applicants must be Australian citizens.

 

In order to solve great challenges, we need great minds and great teams. At ANSTO, we
understand that diverse teams produce better outcomes and we value the merit that a diverse
perspective can bring to our team. We encourage people from diverse backgrounds to apply for
our roles including Aboriginal and Torres Strait Islander people, primary carers, those with a
disability, and women in STEM. ANSTO is a charter member of the Science in Australia Gender
Equity (SAGE) initiative and is proudly taking action to create a gender-inclusive workforce. 

Notes

About the Australian Nuclear Science and Technology Organisation

ANSTO leverages great science to deliver big outcomes.  We partner with scientists and engineers and apply new technologies to
provide real-world benefits.  Our work improves human health, saves lives, builds our industries and protects the environment. 
ANSTO is the home of Australia's most significant landmark and national infrastructure for research.  Thousands of scientists from
industry and academia benefit from gaining access to state-of-the-art instruments every year.

To Apply

https://www.ansto.gov.au/media/9366
https://www.ansto.gov.au/media/9366
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Position Contact Donna Mansfield, (02) 9717-9361

Agency Recruitment Site www.ansto.gov.au

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Industry, Science, Energy and
Resources

Vacancy VN-0770775

Australian Nuclear Science and Technology
Organisation

Nuclear Science and Technology
Aust Synchrotron Operations and Science Controls Scientific Computing

Closing Date:Sunday 19 July 2026

Job Title Controls Engineer

Job Type Full-Time, Ongoing

Location Clayton VIC

Salary $100,000  -  $134,000

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

On Site

Office
Arrangement
Details

TBC with hiring manager

Classification

Position Number PD-2638

Agency Website https://www.ansto.gov.au/about/what-we-do

Job Description https://careers.ansto.gov.au/
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Position Overview

 

2 x Ongoing Positions| Full Time | $100k - $134k +15.4% super

Clayton Location

Flexible work arrangements, strong work-life balance and a supportive team culture that enables employees to thrive both

professionally and personally.

Join a collaborative team at one of Australia's leading scientific facilities, where your work will directly support discoveries

that improve health, industry and the environment. Whether you are building on existing controls experience or looking to

expand into advanced scientific systems, we offer strong support for learning and professional growth.

This role offers exposure to cutting-edge technologies at Australian Synchrotron across beamline and accelerator

environments.

 

In order to solve great challenges, we need great minds and great teams. At ANSTO, we
understand that diverse teams produce better outcomes and we value the merit that a diverse
perspective can bring to our team. We encourage people from diverse backgrounds to apply for
our roles including Aboriginal and Torres Strait Islander people, primary carers, those with a
disability, and women in STEM. ANSTO is a charter member of the Science in Australia Gender
Equity (SAGE) initiative and is proudly taking action to create a gender-inclusive workforce. 

Duties

Your Duties and Responsibilities

 

Design, develop, implement and support control and automation systems across beamline
and accelerator environments
Work with motion control, data acquisition, distributed control and real-time systems
Perform testing, integration and commissioning of hardware and software systems
Troubleshoot and resolve operational issues to maintain reliable system performance
Provide operational support for beamline and accelerator control systems
Support delivery of projects through engineering, integration and commissioning activities
Collaborate with engineering, science and computing teams to deliver integrated solutions
Support system lifecycle activities including upgrades, optimisation and maintenance
Contribute to design reviews, standards and continuous improvement initiatives (depending
on experience)

 

 

 

Please  to view the Position Description.click here

Eligibility

About the Opportunity

https://www.ansto.gov.au/media/9262
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Join the Controls and Scientific Computing function at the Australian Synchrotron, where you will
design, develop and support integrated control and automation solutions that enable scientific and
operational outcomes. The role focuses on beamline or accelerator systems, including motion
control, data acquisition, real-time systems and EPICS-based platforms, working closely with
multidisciplinary engineering and science teams.

About You

" We are looking for engineers who are curious, collaborative and capable of working across
complex systems. The ideal candidate brings strong technical fundamentals in control or
automation systems, with the ability to learn quickly, solve problems and work effectively with
cross-functional teams."

- Gaurav Acharya, Controls and Scientific Computing

Benefits of Working with Us

ANSTO offers training and development, performance-based salary increases and an extensive
range of leave provisions to help employees balance work and personal commitments.

18 days personal/carers leave for each year of service
3 days paid leave between Christmas and New Year

Generous parental leave provisions:

18 weeks Parental leave for primary caregiver
14 weeks Parental leave for secondary caregiver (with incremental increase to a maximum
of 18 weeks effective 01/03/2027)
Annual flu vaccinations
Cultural, Naidoc and First Nations ceremonial leave

 

If you want to join a world class organisation that's making a difference in the lives of Australians,
apply now!

Notes

About Us

ANSTO leverages great science to deliver big outcomes. We partner with scientists and engineers
and apply new technologies to provide real-world benefits. Our work improves human health,
saves lives, builds our industries and protects the environment. ANSTO is the home of Australia's
most significant landmark and national infrastructure for research. Thousands of scientists from
industry and academia benefit from gaining access to state-of-the-art instruments every year.
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How to Apply

For further technical information relating to this position please refer to the Position Description or
contact on (03) 8540 5386 . For all other queries please contact Talent Acquisition on +61 (02)
9717 3740.

To be eligible for appointment, applicants will require a security and pre-employment medical
assessment.

 

Application closing date: 19th July 2026 at 11:59pm

 

All applicants must be Australian citizens.

About the Australian Nuclear Science and Technology Organisation

ANSTO leverages great science to deliver big outcomes.  We partner with scientists and engineers and apply new technologies to
provide real-world benefits.  Our work improves human health, saves lives, builds our industries and protects the environment. 
ANSTO is the home of Australia's most significant landmark and national infrastructure for research.  Thousands of scientists from
industry and academia benefit from gaining access to state-of-the-art instruments every year.

To Apply

Position Contact Gaurav Acharya, (03) 8540 5386

Agency Recruitment Site https://careers.ansto.gov.au/

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Industry, Science, Energy and
Resources

Vacancy VN-0770787

Commonwealth Scientific and Industrial Research
Organisation (CSIRO)

Information Management and Technology (IMT)

Closing Date:Sunday 19 July 2026
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Job Title Test Analyst

Job Type Full-Time, Ongoing

Location Adelaide SA, Canberra ACT, Sydney NSW, Melbourne VIC,
Brisbane QLD, Perth WA

Salary $100,103  -  $113,251

Future Merit
Locations

Adelaide, Canberra, Sydney, Melbourne, Brisbane, Perth

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible

Classification

Position Number 103501

Agency Website http://www.csiro.au

Job Description https://jobs.csiro.au/

Acknowledgement of Country 

CSIRO acknowledges the Traditional Owners of the land, sea and waters, of the area that we live and work on across
Australia. We acknowledge their continuing connection to their culture and pay our respects to their Elders past and
present. View our vision towards reconciliation. 

 

Role highlights

Support cutting-edge science through high-quality digital solutions
Join a collaborative agile team delivering impactful enterprise applications
Influence quality, innovation and user experience across CSIRO

 

About CSIRO

As Australia's national science agency, CSIRO is solving the greatest challenges through innovative science and
technology. Many of our iconic innovations were once considered impossible until someone, just like you, joined us
and took on the challenge.
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Visit CSIRO.au for more information.

 

The opportunity 

We are seeking two Test Analysts to join CSIRO's Information Management and Technology (IMT) team, where you
will play a key role in delivering high-quality enterprise applications that support critical business and research
outcomes.

 

Working in a collaborative agile environment, you will contribute to the testing of both new and existing software
solutions, undertaking a broad range of testing activities including functional, regression, system and integration
testing. You'll develop test plans, execute test strategies, analyse outcomes and provide recommendations to support
successful product releases.

 

Partnering closely with developers, business analysts, infrastructure specialists and stakeholders across the
organisation, you'll help shape the strategic direction of the testing function while driving continuous improvement,
innovation and quality across CSIRO's suite of in-house and enterprise applications.

Duties

High-level duties include:

Contribute to the development of enhanced functional, regression, and performance test standards that can be
re-used within the team.
Develop, plan, coordinate, document, and implement quality assurance of the products that the team supports,
including conducting functional, regression, and integration testing.
Document and execute test plans and acceptance criteria using TestRail, Jira, or similar test management
tools.
Work with business areas and technical teams to design, document, and execute risk-based test plans.
Communicate all identified risks and issues to your project Test Manager or Project Manager and contribute to
the continuous delivery implementation.
Provide technical advice that is aligned with overall solution designs, architecture, and frameworks.
Respond to production issues and routine maintenance activities as required.

 

Role particulars

Location and office arrangements: Canberra, Sydney, Melbourne, Brisbane, Perth, Adelaide.

Salary: AU$100,103 – AU$113,251 per annum (pro rata for part-time), plus 15.4% superannuation

Tenure & work schedule: Indefinite

Reference: 103501

Eligibility

As the successful candidate, you will bring:
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1.  

2.  
3.  

4.  
5.  

6.  

1.  
2.  
3.  
4.  
5.  
6.  
7.  

Essential criteria

A minimum of 5 years’ experience in testing software applications coupled with relevant tertiary qualifications in
IT and equivalent relevant work experience.
Demonstrated knowledge and experience in testing analysis techniques, processes and methodologies.
Extensive experience in testing with experience in all aspects of testing, including functional, system integration
and Regression as a sole testing resource as well as working within a team.
Demonstrated experience working in and/or exposure to an Agile-Scrum development environment. 
Excellent communication skills, including an ability to work collaboratively across multi-disciplinary project
teams and communicate with staff and clients at all levels. 
Experience in backlog refinement, sprint review, retrospective and planning ceremonies.

Desirable:

Experience testing both front-end and back-end web application systems with  
A focus on discovery and access of research data; 
high throughput requirements for relational & file-based data processing. 
significant data scale/magnitude (i.e. Terabytes, Petabytes). 
a focus on discovery and access of research data. 
Integrations and interfaces with external systems e.g. REST web services 
Knowledge/ hands-on experience with NFT tools

 

For full details about this role, and other criteria, please review the Position Description. 

Notes

Not sure if you meet all the criteria?

While it is CSIRO policy that the successful candidate must meet all the essential criteria, there are many ways to
demonstrate this. Don’t let the list discourage you. If you are unsure about applying, please reach out to the contact
person in the Position Description.

 

Setting you up for success

We are committed to providing a recruitment process that is fair, equitable and accessible to everyone. We recognise
that it may be helpful for us to adjust our process to make it equitable for your individual situation. Please contact
Careers.online@csiro.au and let us know how we can support you. 

 

Life at CSIRO and flexible work arrangements

We work flexibly at CSIRO, offering a range of options for how, when and where you work. We can discuss flexible
work arrangements with you during the recruitment process. CSIRO also offers a range of leave entitlements, benefits
and career development opportunities. To find out more, visit Careers at CSIRO.

 

Inclusion and belonging

Solving Australia's greatest challenges takes a diversity of minds and lived experiences. We know diverse teams are
more effective and deliver more innovative outcomes. As an equal employment opportunity organisation, we are
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committed to creating diverse and inclusive teams where people feel they belong. We recognise true diversity
encompasses all ages, abilities, cultures, faiths, levels of education, genders, sexualities, diversity of thought and
much more. We focus on hiring people who share our values of People First, Further Together, Making it Real and
Trusted.

 

CSIRO holds Gold Status for the Australian Workplace Equality Index for LGBTQIA+ inclusion, and a Science in
Australia Gender Equity Bronze Award.

 

Eligibility 

This is a security assessed position, applications for this position are open to Australian Citizens with the successful
candidate being required to be able to obtain and maintain a security clearance at the Negative Vetting 1 level. 
Appointment to this role is subject to provision of a national police check and may be subject to other
security/medical/character requirements.

 

Child safety 

CSIRO is committed to the safety and wellbeing of all children and young people involved in our activities and
programs. View our Child Safe Policy. 

 

How to apply 

Please apply online and submit a cover letter (maximum 2 pages) and CV that demonstrate your motivation and
ability to meet the essential requirements of this role.

 

Applications close 

Sunday 19th of July 2026, 11pm AEST

About the Commonwealth Scientific and Industrial Research Organisation (CSIRO)

We imagine. We collaborate. We innovate. We are Australia's national science research agency. We solve the greatest challenges
using innovative science and technology. At the Commonwealth Scientific and Industrial Research Organisation (CSIRO), we
shape the future. We do this by using science to solve real issues to unlock a better future for our community, our economy, our
planet. We pride ourselves on recruiting the best talent - bold change-makers, imaginative problem solvers and people driven by
impact, whose creativity and skill match their enthusiasm for science and innovation. Join us, and help unlock a better future for
everyone.

To Apply
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Position Contact Careers online, 1300 984 220

Agency Recruitment Site https://jobs.csiro.au/

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Industry, Science, Energy and
Resources

Vacancy VN-0770788

Commonwealth Scientific and Industrial Research
Organisation (CSIRO)

Information Management & Technology (IM&T)

Closing Date:Sunday 19 July 2026

Job Title Endpoint Platform Engineer

Job Type Full-Time, Ongoing

Location Perth WA, Clayton VIC, Black Mountain ACT, Adelaide SA, St
Lucia QLD

Salary $100,103  -  $113,251

Future Merit
Locations

Perth, Clayton, Black Mountain, Adelaide, St Lucia

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible

Classification

Position Number 103600

Agency Website http://www.csiro.au

Job Description https://jobs.csiro.au/
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Acknowledgement of Country 

CSIRO acknowledges the Traditional Owners of the land, sea and waters, of the area that we live and work on across
Australia. We acknowledge their continuing connection to their culture and pay our respects to their Elders past and
present. View our vision towards reconciliation. 

 

Role highlights

Support world leading science through secure, modern endpoint technologies.
Manage & enhance Windows, macOS & mobile platforms used across CSIRO.
Drive innovation in endpoint management, automation & cyber security.

 

About CSIRO

As Australia's national science agency, CSIRO is solving the greatest challenges through innovative science and
technology. Many of our iconic innovations were once considered impossible until someone, just like you, joined us
and took on the challenge.

 

Visit CSIRO.au for more information.

 

The opportunity 

As the Endpoint Platform Engineer within CSIRO's Information Management & Technology (IM&T) team, you will play
a key role in supporting and enhancing the endpoint platforms that underpin Australia's national science agency.

 

Working across Windows, macOS and iOS environments, you'll help design, deploy, manage and improve secure,
modern endpoint solutions using technologies such as Microsoft Intune, Microsoft Configuration Manager, JAMF Pro,
Entra ID and Windows Autopilot.

 

Collaborating with a geographically dispersed team, you'll contribute to the delivery of enterprise endpoint services,
application packaging, device management, security compliance, patching and automation initiatives, ensuring staff
across CSIRO's scientific, corporate and operational environments have reliable, secure and high-performing
technology solutions.

Duties

High-level duties include:

Administer, support and improve CSIRO’s managed endpoint services across Windows, macOS and iOS using
Microsoft Intune, Microsoft Configuration Manager, Group Policy, JAMF Pro, Apple Business Manager and
related enterprise endpoint management technologies.
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Configure and maintain endpoint enrolment, provisioning and management workflows, including Windows
Autopilot, Microsoft Intune enrolment, Microsoft Configuration Manager, Apple Automated Device Enrolment,
mobile device management workflows, configuration profiles and Volume Purchase Program application
management.
Package, test, deploy and maintain applications, scripts, configuration changes and self-service workflows for
managed Windows and macOS endpoints.
Support endpoint operating system lifecycle activities across Windows, macOS and iOS, including upgrades,
patching, compliance reporting, troubleshooting, remediation and end-user support escalation.
Administer and support Windows endpoint engineering activities, including Microsoft Configuration Manager,
Microsoft Intune, Windows Autopilot, Windows Update for Business, Group Policy, application deployment,
endpoint configuration and compliance remediation.
Administer and support Apple endpoint engineering activities, including macOS and iOS devices managed
through JAMF Pro, Apple Business Manager, Automated Device Enrolment, Volume Purchase Program,
Microsoft Intune, configuration profiles, application deployment and compliance remediation.

Role particulars

Location and office arrangements: Kensington WA, clayton VIC, Black Mountain ACT, Waite SA, St Lucia QLD 

Salary: AU$100,103 – AU$113,251 per annum (pro rata for part-time), plus 15.4% superannuation

Tenure & work schedule: Indefinite

Reference: 103600

Eligibility

As the successful candidate, you will bring:

Essential criteria

Demonstrated experience supporting Windows and Apple endpoint platforms in an enterprise environment,
with the ability to troubleshoot complex technical problems and contribute to service improvement activities
across managed endpoints.
Experience with enterprise endpoint management technologies such as Microsoft Intune, Microsoft
Configuration Manager, Group Policy, JAMF Pro, Apple Business Manager, Windows Autopilot, Automated
Device Enrolment, Volume Purchase Program, configuration profiles or equivalent device management
platforms.
Experience in packaging, deploying or maintaining applications and configuration changes on managed
Windows or macOS endpoints, including scripted installs, application updates, patching or remediation
activities.
Experience with scripting or automation using languages such as PowerShell, Bash, Python, or similar.
Understanding of enterprise endpoint security concepts, including patch management, configuration
compliance, vulnerability remediation, access control, certificates, device enrolment and endpoint hardening.
Demonstrated ability to investigate technical issues, perform root cause analysis, apply sound judgement and
implement practical solutions.
Effective written and oral communication skills, including the ability to communicate with staff and clients at all
levels and produce technical documentation, support procedures and end-user guidance.

Desirable:

Experience administering Microsoft Configuration Manager in an enterprise environment, including collections,
applications, packages, task sequences, compliance settings, software updates, reporting or operating system
deployment.
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Experience administering Microsoft Intune and Windows endpoint services, including Windows Autopilot,
Windows Update for Business, device configuration profiles, compliance policies, application deployment,
endpoint analytics and reporting.
Experience administering Jamf Pro in an enterprise environment, including policies, configuration profiles,
smart groups, extension attributes, patch management, package deployment and self-service workflows.
Experience with endpoint security practices such as vulnerability management, CIS benchmarks, security
baselines or privileged access management.
Knowledge of Active Directory, Entra ID, Kerberos, certificate services, Group Policy, networking, storage,
SMB, printing or web services as they relate to managed endpoint platforms.
Knowledge of version control systems, change management processes and structured release practices.
Relevant industry certifications or training, such as Microsoft endpoint management certifications, Microsoft
security certifications, JAMF 200, JAMF 300, Apple device support certifications, ITIL, Security+ or equivalent.

 

For full details about this role, and other criteria, please review the Position Description. 

Notes

Not sure if you meet all the criteria?

While it is CSIRO policy that the successful candidate must meet all the essential criteria, there are many ways to
demonstrate this. Don’t let the list discourage you. If you are unsure about applying, please reach out to the contact
person in the Position Description.

 

Setting you up for success

We are committed to providing a recruitment process that is fair, equitable and accessible to everyone. We recognise
that it may be helpful for us to adjust our process to make it equitable for your individual situation. Please contact
Careers.online@csiro.au and let us know how we can support you. 

 

Life at CSIRO and flexible work arrangements

We work flexibly at CSIRO, offering a range of options for how, when and where you work. We can discuss flexible
work arrangements with you during the recruitment process. CSIRO also offers a range of leave entitlements, benefits
and career development opportunities. To find out more, visit Careers at CSIRO.

 

Inclusion and belonging

Solving Australia's greatest challenges takes a diversity of minds and lived experiences. We know diverse teams are
more effective and deliver more innovative outcomes. As an equal employment opportunity organisation, we are
committed to creating diverse and inclusive teams where people feel they belong. We recognise true diversity
encompasses all ages, abilities, cultures, faiths, levels of education, genders, sexualities, diversity of thought and
much more. We focus on hiring people who share our values of People First, Further Together, Making it Real and
Trusted.

 



Australian Public Service Gazette
PS27 Daily Gazette Monday - 06 July 2026.pdf

Page 117 of 172

CSIRO holds Gold Status for the Australian Workplace Equality Index for LGBTQIA+ inclusion, and a Science in
Australia Gender Equity Bronze Award.

 

Eligibility 

This is a security assessed position, applications for this position are open to Australian Citizens with the successful
candidate being required to be able to obtain and maintain a security clearance at the Negative Vetting 1 level. 
Appointment to this role is subject to provision of a national police check and may be subject to other
security/medical/character requirements.

 

Child safety 

CSIRO is committed to the safety and wellbeing of all children and young people involved in our activities and
programs. View our Child Safe Policy. 

 

How to apply 

Please apply online and submit a cover letter (maximum 2 pages) and CV that demonstrate your motivation and
ability to meet the essential requirements of this role.

 

Applications close 

Sunday 19th of July 2026, 11pm AEST

About the Commonwealth Scientific and Industrial Research Organisation (CSIRO)

We imagine. We collaborate. We innovate. We are Australia's national science research agency. We solve the greatest challenges
using innovative science and technology. At the Commonwealth Scientific and Industrial Research Organisation (CSIRO), we
shape the future. We do this by using science to solve real issues to unlock a better future for our community, our economy, our
planet. We pride ourselves on recruiting the best talent - bold change-makers, imaginative problem solvers and people driven by
impact, whose creativity and skill match their enthusiasm for science and innovation. Join us, and help unlock a better future for
everyone.

To Apply

Position Contact Careers Online, 1300 984 220

Agency Recruitment Site https://jobs.csiro.au/
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This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Infrastructure, Transport, Regional
Development and Communications

Vacancy VN-0770739

Civil Aviation Safety Authority Australia

Corporate Services
Information Technology

Closing Date:Sunday 19 July 2026

Job Title Senior Network Administrator

Job Type Full-Time, Ongoing

Location Canberra ACT

Salary $120,448  -  $140,835

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Hybrid

Office
Arrangement
Details

Hybrid working arrangement up to 50% - Up to the discretisation
of the hiring manager.

Classification Executive Level 1

Position Number 2618

Agency Website https://www.casa.gov.au/about-us/careers-casa

Job Description https://www.casa.gov.au/about-us/careers-casa

About the Opportunity

The Senior Network Administrator reports to the Chief Technology Officer and is part of the team
responsible for working collaboratively with internal and external stakeholder, including vendors, to
deliver Network solutions that align with CASA’s strategic requirements. 
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The role works in collaboration with the wider Information Technology Branch (ITB) to deliver and
support network services to CASA and our external customers.  As the role supports critical
network operations, there is occasional out of hours work and a rostered on-call component, which
will support CASA’s day-to-day business needs. 

In addition to the Network and Network Security focussed activities, this role is responsible for
supporting ICT facilities oversight such as Data Centres and physical cabling within CASA offices.
As such, this position plays a key role, in conjunction with the CASA Property team, during office
refit, uplift and relocation activities.

The Senior Network Administrator is responsible for the following deliverables:

Assisting with the support, troubleshooting and uplift of CASA Network services.
Contributing to the planning and execution of new projects/initiatives including transition into
operations.
Preparing submissions to the Change Advisory Board and other governance forums.
Organising and prioritising work in alignment with the Network Operations team workplan.
Monitor work queues to ensure incidents and requests are actioned in line with service level
agreements.
Ensuring documentation and standard operating procedures are maintained and updated.
Contributing to continual service improvement within the Network Operations team.
Supporting the ICT lead during planning and execution of office uplift and/or relocation
activities. 
Promoting workplace safety, equity and diversity, participative management and
environmental management in the workplace, and acting in accordance with the CASA
Values and Behaviours.
Engaging and working supportively with Aboriginal and Torres Strait Islander employees in a
sensitive, respectful and equitable manner to achieve shared outcomes. 
As a leader, support CASA to establish and maintain a positive health and safety culture,
including psychosocial wellbeing, in the workplace and to consult with workers and others
when making decisions that may impact upon the health, safety and wellbeing of those in the
workplace.
As an employee, contribute to maintaining a positive health and safety culture at CASA,
including psychosocial wellbeing in the workplace and will provide my input, where
appropriate, to decisions that may impact upon my health, safety and wellbeing in the
workplace.

Duties

Our Ideal Candidate

Demonstrated experience in the design, configuration and operation of ICT networking and
communications equipment.
Demonstrated experience in use of Network monitoring and control systems.
Demonstrated experience in the design, configuration and operation of Network security
systems (e.g. Firewalls and/or Web Access Firewalls).
Demonstrated ability to work cooperatively with a broad range of internal and external
stakeholders.
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Highly developed written and oral communication skills, particularly in discussing technical
matters with non-technical people.

Demonstrated delivery, support and service improvement experience in the following technical
areas:

HP and/or Cisco routing and switching
Fortinet or similar firewall, networking and wireless devices
Web Access Firewalls (WAFs)
Citrix Netscalers or similar NLB devices
Microsoft Azure Networking.

Eligibility

Employment with CASA is subject to conditions prescribed within the Civil Aviation Act
1988. The following eligibility requirements apply to this position:

Must be an Australia citizen 
Undergo pre-employment screening including a Police Check
Baseline Security clearance or ability to obtain and maintain

Notes

Affirmative Measures 

This vacancy is being advertised concurrently under a general and an affirmative measure
recruitment process.

 

Affirmative measures is only available to Aboriginal and/or Torres Strait people or people living
with a disability, evidence will be requested if your application progresses under an affirmative
measures process.

The filling of this vacancy is intended to constitute an affirmative measure under section 8(1) of the 'Racial Discrimination Act 1975'.
This vacancy is only available to Aboriginal and/or Torres Strait people. This initiative/program is only applicable where the
successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed under other
Acts. For clarification, please contact the advertising agency.

The filling of this vacancy is intended to constitute an affirmative measure under Section 33 of the Australian Public Service
Commissioner's Direction 2022. This vacancy is open only to people with disability. This initiative/program is only applicable where
the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed under
other Acts. For clarification please contact the advertising agency.

About the Civil Aviation Safety Authority Australia

"Safe skies for all—it begins with you." CASA is established by and operates under the Civil Aviation Act 1988 and the Airspace Act
2007. CASA's primary function is to conduct the safety regulation of civil air operations in Australia and the operation of Australian
aircraft overseas. We license pilots, register aircraft, oversee aviation safety and promote safety awareness. We are also
responsible for making sure that Australian airspace is administered and used safely. CASA is a Corporate Commonwealth entity



Australian Public Service Gazette
PS27 Daily Gazette Monday - 06 July 2026.pdf

Page 121 of 172

and is subject to the Public Governance, Performance and Accountability Act 2013 which deals with a range of matters, including
reporting and the use of and management of public resources. We employ over 800 people working across Australia. We are an
engaged team and proud to work for CASA. We strongly believe in the vision, mission and goals of our agency. We are highly
connected to CASA’s Values and Regulatory Philosophy that underpin all we do. We understand how our roles directly contribute
to aviation safety. We are a relationship-based organisation and value the unput and ideas of others.

To Apply

Position Contact Jai Maddu, +61262171397

Agency Recruitment Site https://www.casa.gov.au/about-us/careers-casa

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Infrastructure, Transport, Regional
Development and Communications

Vacancy VN-0770740

Civil Aviation Safety Authority Australia

Corporate Services
Information Technology

Closing Date:Sunday 19 July 2026
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Job Title Senior Network Administrator - Affirmative Measures - Aboriginal
and/or Torres Strait Islander and/or Disability

Job Type Full-Time, Ongoing

Location Canberra ACT

Salary $120,448  -  $140,835

Future Merit
Locations

Canberra

Office
Arrangement

Flexible

Office
Arrangement
Details

Hybrid working arrangement up to 50% - Up to the discretisation
of the hiring manager.

Classification Executive Level 1

Position Number 2618

Agency Website https://www.casa.gov.au/about-us/careers-casa

Job Description https://www.casa.gov.au/about-us/careers-casa

About the Opportunity

The Senior Network Administrator reports to the Chief Technology Officer and is part of the team
responsible for working collaboratively with internal and external stakeholder, including vendors, to
deliver Network solutions that align with CASA’s strategic requirements. 

The role works in collaboration with the wider Information Technology Branch (ITB) to deliver and
support network services to CASA and our external customers.  As the role supports critical
network operations, there is occasional out of hours work and a rostered on-call component, which
will support CASA’s day-to-day business needs. 

In addition to the Network and Network Security focussed activities, this role is responsible for
supporting ICT facilities oversight such as Data Centres and physical cabling within CASA offices.
As such, this position plays a key role, in conjunction with the CASA Property team, during office
refit, uplift and relocation activities.

The Senior Network Administrator is responsible for the following deliverables:
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Assisting with the support, troubleshooting and uplift of CASA Network services.
Contributing to the planning and execution of new projects/initiatives including transition into
operations.
Preparing submissions to the Change Advisory Board and other governance forums.
Organising and prioritising work in alignment with the Network Operations team workplan.
Monitor work queues to ensure incidents and requests are actioned in line with service level
agreements.
Ensuring documentation and standard operating procedures are maintained and updated.
Contributing to continual service improvement within the Network Operations team.
Supporting the ICT lead during planning and execution of office uplift and/or relocation
activities. 
Promoting workplace safety, equity and diversity, participative management and
environmental management in the workplace, and acting in accordance with the CASA
Values and Behaviours.
Engaging and working supportively with Aboriginal and Torres Strait Islander employees in a
sensitive, respectful and equitable manner to achieve shared outcomes. 
As a leader, support CASA to establish and maintain a positive health and safety culture,
including psychosocial wellbeing, in the workplace and to consult with workers and others
when making decisions that may impact upon the health, safety and wellbeing of those in the
workplace.
As an employee, contribute to maintaining a positive health and safety culture at CASA,
including psychosocial wellbeing in the workplace and will provide my input, where
appropriate, to decisions that may impact upon my health, safety and wellbeing in the
workplace.

Duties

Our Ideal Candidate

Demonstrated experience in the design, configuration and operation of ICT networking and
communications equipment.
Demonstrated experience in use of Network monitoring and control systems.
Demonstrated experience in the design, configuration and operation of Network security
systems (e.g. Firewalls and/or Web Access Firewalls).
Demonstrated ability to work cooperatively with a broad range of internal and external
stakeholders.
Highly developed written and oral communication skills, particularly in discussing technical
matters with non-technical people.

Demonstrated delivery, support and service improvement experience in the following technical
areas:

HP and/or Cisco routing and switching
Fortinet or similar firewall, networking and wireless devices
Web Access Firewalls (WAFs)
Citrix Netscalers or similar NLB devices
Microsoft Azure Networking.

Eligibility
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Employment with CASA is subject to conditions prescribed within the Civil Aviation Act
1988. The following eligibility requirements apply to this position:

Must be an Australia citizen 
Undergo pre-employment screening including a Police Check
Baseline Security clearance or ability to obtain and maintain

Notes

Affirmative Measures 

This vacancy is being advertised concurrently under a general and an affirmative measure
recruitment process.

 

Affirmative measures is only available to Aboriginal and/or Torres Strait people or people living
with a disability, evidence will be requested if your application progresses under an affirmative
measures process.

About the Civil Aviation Safety Authority Australia

"Safe skies for all—it begins with you." CASA is established by and operates under the Civil Aviation Act 1988 and the Airspace Act
2007. CASA's primary function is to conduct the safety regulation of civil air operations in Australia and the operation of Australian
aircraft overseas. We license pilots, register aircraft, oversee aviation safety and promote safety awareness. We are also
responsible for making sure that Australian airspace is administered and used safely. CASA is a Corporate Commonwealth entity
and is subject to the Public Governance, Performance and Accountability Act 2013 which deals with a range of matters, including
reporting and the use of and management of public resources. We employ over 800 people working across Australia. We are an
engaged team and proud to work for CASA. We strongly believe in the vision, mission and goals of our agency. We are highly
connected to CASA’s Values and Regulatory Philosophy that underpin all we do. We understand how our roles directly contribute
to aviation safety. We are a relationship-based organisation and value the unput and ideas of others.

To Apply

Position Contact Jai Maddu, +61262171397

Agency Recruitment Site https://www.casa.gov.au/about-us/careers-casa

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Social Services Vacancy VN-0770776
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Department of Social Services

Various
Various

Closing Date:Monday 20 July 2026

Job Title Directors - Delivery and Data Stream / Families and Communities
Stream

Job Type Full-Time;Part-Time, Ongoing;Non-Ongoing

Location Darwin NT, Hobart TAS, Sydney NSW, Perth WA, Melbourne
VIC, Adelaide SA, Canberra ACT, Brisbane QLD

Salary $149,408  -  $176,152

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible

Office
Arrangement
Details

Hybrid

Classification Executive Level 2

Position Number EXT-2026-0220

Agency Website https://www.dss.gov.au/

Job Description https://www.dss.gov.au/careers/vacancies/Pages/default.aspx

Directors will lead the development and implementation of a range of activities in policy design,
program management or delivering on the government's priorities to support vulnerable families
and children.

Successful candidates will need highly developed capabilities in strategic thinking, leadership,
written and interpersonal communication, problem-solving, and be able to work with stakeholders
at a variety of levels, including departmental executive and peak advocacy organisations.

Duties

lead teams that provide expert advice to the Minister and departmental executive on
program and policy development relating to children, families and communities
drive strategic policy and system reform, including stakeholder engagement, evidence-based
approaches, and a strong focus on prevention, early intervention, and outcomes for families
and communities
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use policy expertise and insights from targeted programs to identify opportunities to promote
stronger and more resilient families, children, individuals and families
identify opportunities and oversee the delivery of policies and programs that meet
government priorities, achieve outcomes and facilitate stakeholder cooperation, including
financial management, performance, and continuous improvement of service delivery
models and funded initiatives
build a culture which promotes expert knowledge in relevant areas and provide advice and
technical expertise to guide project and program activities
anticipate and identify policy issues, undertake research and analysis, and recommend
solutions to policy questions.

Please review the job pack for the full position description.

Eligibility
Notes

About the Department of Social Services

The Department of Social Services (DSS) develops policies and delivers programs that support the lifetime wellbeing of Australians
and their families. Our vision is to achieve the best health, wellbeing and safety of all Australians. Our people are critical in
delivering the key priorities of DSS. We are seeking candidates that reflect our cultural values of curious, contestability, courage
and collaboration.

To Apply

Position Contact Dana Holloway, 0447 247 558

Agency Recruitment Site https://www.dss.gov.au/careers/vacancies/Pages/default.aspx

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Social Services Vacancy VN-0770766

National Disability Insurance Agency

Legal Actuarial Governance Reviews Group
Dispute Resolution and Litigation

Closing Date:Sunday 19 July 2026
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Job Title EL1 Lawyer - Dispute Resolution & Litigation

Job Type Full-Time, Ongoing;Non-Ongoing

Location Geelong VIC, Deakin ACT, Adelaide SA, Brisbane QLD,
Richmond VIC, Surry Hills NSW, Parramatta NSW

Salary $136,404  -  $150,167

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible working arrangements may be considered.

Classification Executive Level 1

Position Number 0726_06/26_EXT

Agency Website https://www.ndis.gov.au

Job Description https://www.ndis.gov.au/about-us/careers-ndia

The Administrative Reviews Tribunal (ART) Dispute Resolution & Litigation (DR&L) Branch in the
Chief Counsel Division, is the Agency’s in-house legal practice servicing the Agency with legal
advice and litigation support services on merits review matters for participants in the ART.

ART disputes between the Agency and participants might arise in a number of contexts, including
disputes about access to the National Disability Insurance Scheme (NDIS), NDIS plan supports
and these disputes might occur in state or territory courts, federal courts or tribunals.

We currently are looking for EL1 Lawyers to support the ART DR&L Branch to fill multiple new
vacancies and create a merit list for future opportunities. Bring your knowledge of the NDIS Act,
the ART Act, alternative dispute resolution practices, as well as your skills in leadership and
mentoring staff to these exciting opportunities at the NDIA. The ART DR&L Branch provides legal
advice, support and litigation services on all aspects of ART matters. This is a growing team
adapting to the ever-changing demands of merits reviews matters.

Duties
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As a member of this dynamic branch, you will be a leader of leaders. You will have responsibility
to resolve issues and risks across wide-ranging activities of substantial depth involving significant
detail. 

The EL1 Lawyer (Legal Stream) is accountable under broad direction to undertake very complex
work that delivers quality outcomes across the functions of the NDIA.  

The position is an important team leadership position within the NDIA and will have delegated
authority and responsibility to resolve issues and risks across wide-ranging activities of substantial
depth involving significant detail. The role requires providing leadership, control, planning,
resource management, performance management and decision making for the Team
Membership, assigned Contractors working within the work area and for supporting legal aspects
of administrative appeals cases in the ART.

The EL1 Lawyer (Legal Stream) is responsible for actively managing key internal and external
stakeholder relationships and where required will represent and negotiate on behalf of the NDIA to
advance the NDIA’s interests across a range of forums. 

Responsibilities of the role include but are not limited to: 

Providing high-quality legal advice, support and services to internal clients in the
management and resolution of participant related reviews in the ART. 
Conducting litigation in the ART on behalf of the CEO of the Agency, including:

o appearing in the ART, at case conferences, conciliations and directions hearings;

o providing legal advice; 

o conducting relevant research; 

o drafting submissions and other documents for the purposes of litigation;

o briefing counsel; and 

o liaising with external legal services providers on outsourced matters, as applicable. 

Establishing and maintaining excellent working relationships with clients and other
stakeholders including people with disability and their representatives, courts and tribunals,
other government agencies and legal professionals. 
Managing the priorities of clients and available resources to deliver results on time and within
budget. 
Managing transactional work of a legal nature, including administrative processes incidental
to the provision of associated legal services. 
Advising on the operation of legislation, instruments, guidelines and policies in the context of
ART matters. 
Applying alternate dispute resolution methods and advocacy skills to resolving
applications/reviews, in keeping with the model litigant principles. 
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Advising on drafting and assisting in preparation of legislative and other instruments, in the
context of ART matters. 
Working in a business partnering capacity with the Agency, regularly meeting with branches
within a specified portfolio and identifying and advising on relevant legal and associated
risks.
Supporting business partnering activities, including delivering capacity development and
legal training on a particular area of law or specialisation.
Leading projects or assuming a ‘champion’ role to inform on precedents, protocols and
intranet/internet content development. 
Managing, supporting and contributing to business improvement activities, including legal
education and the development of systems, processes and practical tools.

Eligibility

This position is within the  and Legal stream  the officer must possess relevant academic
, however described, of the Highqualifications having been admitted as a legal practitioner

Court or the Supreme Court of an Australian State or Territory; and hold, or be able to obtain, a
practising certificate. 

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the National Disability Insurance Agency

The NDIS provides funding to eligible people with disability to gain more time with family and friends, greater independence, access
to new skills, jobs, or volunteering in their community, and an improved quality of life. The NDIS also connects anyone with
disability to services in their community. This includes connections to doctors, community groups, sporting clubs, support groups,
libraries and schools, as well as providing information about what support is provided by each state and territory government. The
NDIS now supports over 500,000 Australians with disability to access the services and supports they need. This includes
supporting approximately 80,000 children with developmental delay, ensuring they receive supports early so that they achieve the
best outcomes throughout their lives.

To Apply

Position Contact Chris Healy, .

Agency Recruitment Site https://www.ndis.gov.au/about-us/careers-ndia

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies
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Treasury Vacancy VN-0770761

Australian Securities and Investments Commission Closing Date:Sunday 19 July 2026

Job Title Compliance Specialist

Job Type Full-Time, Non-Ongoing

Location Sydney NSW, Melbourne VIC

Salary  - 

Future Merit
Locations

Sydney, Melbourne

Office
Arrangement

Hybrid

Office
Arrangement
Details

Hybrid work arrangement

Classification Executive Level 1

Position Number 1933174

Agency Website https://asic.gov.au/about-asic/what-we-do/

Job
Description

https://careers.asic.gov.au/jobtools/jncustomsearch.viewFullSingle?in_jnCounter=226633135&in_organid=16529&in_site=APSJOBS

At ASIC, you can be the change that ensures a fair, strong and efficient financial system for
the benefit of all Australians. Contribute to delivering on ASIC's purpose, vision, and
strategic priorities to help maintain the integrity of the financial system and protect
consumers from harm.

 

Support enterprise compliance and assurance across ASIC by strengthening frameworks, policy
governance, breach reporting and risk-based compliance outcomes.

 

Sydney or Melbourne location, other locations considered
Salary starting from $127,641 + 15.4% superannuation
Temporary role (6 month contract)
Applications close at 11:59pm AEST, Sunday 19 July 2026
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The team 

The Chief Risk Office is the custodian of enterprise risk management, business resilience,
protective security, compliance management and integrity across ASIC. 

The Enterprise Compliance and Assurance Team provides oversight of ASIC's Compliance
Management Framework (CMF), breach reporting through the Compliance Incident Management
System (CIMS), and the Enterprise Policy Framework (EPF). The team helps ensure ASIC has
appropriate policies and procedures to meet its obligations, while providing compliance and
assurance oversight and expert advice to the Executive Committee, Commission and Audit & Risk
Committee.

 

The role

As Compliance Specialist, you will help administer, monitor, enhance and operationalise ASIC's
enterprise compliance and policy frameworks, supporting risk-based compliance with statutory and
regulatory obligations. 

You will also be accountable for: 

Administering and enhancing ASIC's Compliance Management Framework, Enterprise
Policy Framework, and associated systems, processes and tools. 
Providing technical and advisory support to the Commission, Executive Committee and
business teams on risk-based compliance with statutory and regulatory obligations. 
Analysing complex and sensitive compliance issues and providing practical advice to
management on appropriate courses of action. 
Partnering with policy owners and stakeholders to embed new or revised policies, processes
and controls, including monitoring progress and assurance testing.

Duties

About you

You are an experienced compliance, risk or policy professional who can navigate complex
obligations, build trusted stakeholder relationships and translate frameworks into pragmatic
organisational outcomes. You bring sound judgement, analytical capability and the confidence to
provide clear advice in a corporate or government environment. 
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You will also have: 

Tertiary qualifications in law, risk, compliance, strategy or another related discipline, or
equivalent professional experience. 
Advanced experience in compliance or risk management within a corporate or government
setting. 
Demonstrated ability to navigate, improve and operationalise compliance frameworks, policy
frameworks and supporting programs. 
Strong analytical, problem-solving and communication skills, including the ability to prepare
high-quality reporting for senior executive or board-level audiences. 
Well-developed stakeholder engagement, influencing and collaboration skills, with the ability
to work independently and contribute effectively in a team environment. 

 

View the position description for more information or click ‘apply' to start your application.
Applications close at 11:59pm AEST, Sunday 19 July 2026.

 

About ASIC

ASIC's remit is one of the broadest of regulators across the world. ASIC regulates corporations,
markets, financial services and consumer credit and monitors and promotes market integrity and
consumer protection in the Australian financial system. Through our enforcement work, we hold to
account those who contravene the law, working to achieve strong outcomes that address the
greatest consumer and investor harms.

ASIC is an equal opportunity employer seeking people who want to make a difference. ASIC is
committed to providing a diverse and inclusive workplace where the very best talent in Australia
chooses to work. Applications from people of all ages, cultural backgrounds, abilities, LGBTIQ+
identity, and people of Aboriginal and Torres Strait Islander descent are encouraged to apply.

We offer a range of  including:employee benefits

Attractive superannuation
Additional leave entitlements
50/50 hybrid work-from home model
Flexible work arrangements
Assistance for study and professional development

To work with us, you need to be an Australian citizen and be prepared to complete an ASIC
Suitability and Baseline Assessment.
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Eligibility
Notes

About the Australian Securities and Investments Commission

To Apply

Position
Contact

Jennifer Pai, 0478967627

Agency
Recruitment
Site

https://careers.asic.gov.au/jobtools/jncustomsearch.viewFullSingle?in_jnCounter=226633135&in_organid=16529&in_site=APSJOBS

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Treasury Vacancy VN-0770605

Australian Taxation Office

Enterprise Solutions and Technology
Various teams

Closing Date:Monday 20 July 2026
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Job Title IT Architect

Job Type Full-Time;Part-Time, Ongoing;Non-Ongoing

Location Melbourne VIC, Adelaide SA, Brisbane QLD, Canberra ACT,
Newcastle NSW

Salary $101,142  -  $116,131

Future Merit
Locations

Box Hill, Dandenong, Moonee Ponds, Upper Mount Gravatt,
Melbourne, Adelaide, Brisbane, Canberra, Newcastle

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible working arrangements are available in the ATO, including
working between the office and home, and is considered on a
case-by-case basis.

Classification APS Level 6

Position Number EXT_EST_479_2026

Agency Website http://www.ato.gov.au/careers

Job Description https://ato.nga.net.au/?jati=BEDC9E06-24DD-2108-D8FB-ED0A7115E11A

Duties

We are seeking experienced and motivated IT Architects across a range of disciplines to join our
Enterprise Solutions and Technology business area.

We are seeking skilled candidates across the following disciplines:

Application Architects
Business Architects
Cloud Architects
Data & AI Architects
Data Architects
End User Architects
Enterprise Architects
Infrastructure Architects
Security Architects
Solution Architects

As an IT Architect, you will contribute to the design and delivery of technical solutions across
business systems, applications, cloud and infrastructure platforms, ensuring alignment with
enterprise strategy, standards and policies.



Australian Public Service Gazette
PS27 Daily Gazette Monday - 06 July 2026.pdf

Page 135 of 172

You will apply analytical and critical thinking to develop solution designs, working across
application and integration environments, including APIs and established architecture patterns.
You’ll also contribute to the creation and maintenance of architecture artefacts, models and
documentation.

You will support project and operational teams by providing architectural advice on solution
design, system integration, risk management and governance and actively participate in
architecture governance forums and working groups to contribute to solution reviews and decision
making.

 

Additionally, you will assist in maintaining architecture standards, artefacts and roadmaps, while
supporting continuous improvement and innovation. Working collaboratively, you’ll deliver
practical, compliant solutions and contribute to a positive team environment while building your
capability.

If you are a passionate and committed technology professional with a desire to work on
sophisticated technology solutions, we encourage you to apply for this exciting opportunity.

We embrace the strength of diversity – through our people and the perspectives they bring.

 

We are committed to inclusive recruitment practices and encourage applications from people with
disability or neurodivergence, Aboriginal and Torres Strait Islander peoples, and individuals from
all backgrounds. Reasonable adjustments can be provided throughout the recruitment process.

Eligibility
Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Taxation Office

We are globally recognised for leading best practice in the administration of tax and superannuation, promoting a level playing field
and fairness for all. Our work makes a real difference to the lives of Australians and positively impacts their economic and social
wellbeing. Our people are problem-solvers, curious, dynamic and are at the heart of our success. We are inclusive and embrace
the strength of diversity. Flexible working arrangements are available to help balance work and life. We offer more than you expect.
We offer a place where you can belong, a say in how you make a difference, and the chance to grow a successful career.

To Apply
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Position Contact Navish Hassan Shanbog, (02) 6216 3663

Agency Recruitment Site https://ato.nga.net.au/?jati=BEDC9E06-24DD-2108-D8FB-ED0A7115E11A

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Treasury Vacancy VN-0770611

Australian Taxation Office

Enterprise Solutions and Technology
Various teams

Closing Date:Monday 20 July 2026

Job Title IT Architect

Job Type Full-Time;Part-Time, Ongoing;Non-Ongoing

Location Adelaide SA, Brisbane QLD, Canberra ACT, Melbourne VIC,
Newcastle NSW

Salary $129,551  -  $141,239

Future Merit
Locations

Box Hill, Dandenong, Moonee Ponds, Upper Mount Gravatt,
Adelaide, Brisbane, Canberra, Melbourne, Newcastle

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible working arrangements are available in the ATO, including
working between the office and home, and is considered on a
case-by-case basis.

Classification Executive Level 1

Position Number EXT_EST_495_2026

Agency Website http://www.ato.gov.au/careers

Job Description https://ato.nga.net.au/?jati=26593255-C274-7CE7-C8B8-ED0A71199BB8

Duties
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We are seeking experienced and driven IT Architects across a range of disciplines to join our
Enterprise Solutions and Technology business area.

We are seeking skilled candidates for these priority architecture roles:

Application Architects
Business Architects
Cloud Architects
Data & AI Architects
Data Architects
End User Architects
Enterprise Architects
Infrastructure Architects
Security Architects
Solution Architects

As an IT Architect, you will lead the design and delivery of end-to-end technology solutions,
ensuring alignment with enterprise strategy and business outcomes.

You will be responsible for developing and implementing architecture roadmaps within your
domain providing strategic, expert advice on technology direction, solution options, and enterprise
capabilities. You’ll ensure solutions are scalable, secure and compliant with enterprise architecture
standards, governance and risk frameworks.

Working collaboratively across delivery teams, you will lead technical design activities, produce
and review architecture artefacts (including high-level designs), and guide projects from planning
through to delivery. You’ll also contribute to architecture patterns, standards and roadmaps,
supporting both strategic initiatives and operational delivery.

Engaging with a broad range of stakeholders, you will build strong relationships and translate
complex business needs into effective architecture solutions. Your ability to clearly communicate
design decisions, risks and trade-offs will support informed decision-making and influence
successful outcomes.

If you are a passionate and committed technology professional with a desire to work on
sophisticated technology solutions, we encourage you to apply for this exciting opportunity.

We embrace the strength of diversity – through our people and the perspectives they bring.
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We are committed to inclusive recruitment practices and encourage applications from people with
disability or neurodivergence, Aboriginal and Torres Strait Islander peoples, and individuals from
all backgrounds. Reasonable adjustments can be provided throughout the recruitment process.

Eligibility
Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Taxation Office

We are globally recognised for leading best practice in the administration of tax and superannuation, promoting a level playing field
and fairness for all. Our work makes a real difference to the lives of Australians and positively impacts their economic and social
wellbeing. Our people are problem-solvers, curious, dynamic and are at the heart of our success. We are inclusive and embrace
the strength of diversity. Flexible working arrangements are available to help balance work and life. We offer more than you expect.
We offer a place where you can belong, a say in how you make a difference, and the chance to grow a successful career.

To Apply

Position Contact Paul McFarlane, (07) 3119 9824

Agency Recruitment Site https://ato.nga.net.au/?jati=26593255-C274-7CE7-C8B8-ED0A71199BB8

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Treasury Vacancy VN-0770621

Australian Taxation Office

Enterprise Solutions and Technology
Various teams

Closing Date:Monday 20 July 2026
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Job Title IT Architect

Job Type Full-Time;Part-Time, Ongoing;Non-Ongoing

Location Adelaide SA, Brisbane QLD, Canberra ACT, Melbourne VIC,
Newcastle NSW

Salary $155,911  -  $185,713

Future Merit
Locations

Box Hill, Dandenong, Moonee Ponds, Upper Mount Gravatt,
Adelaide, Brisbane, Canberra, Melbourne, Newcastle

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible working arrangements are available in the ATO, including
working between the office and home, and is considered on a
case-by-case basis.

Classification Executive Level 2

Position Number EXT_EST_496_2026

Agency Website http://www.ato.gov.au/careers

Job Description https://ato.nga.net.au/?jati=9E692A3C-D61E-CF3F-D76C-ED0A711D53B8

Duties

We are seeking experienced and innovative IT Architects across a range of disciplines to join our
Enterprise Solutions and Technology business area.

We are seeking skilled candidates for these priority architecture roles:

Application Architects
Business Architects
Cloud Architects
Data & AI Architects
Data Architects
End User Architects
Enterprise Architects
Infrastructure Architects
Security Architects
Solution Architects

As an IT Architect, you will provide strategic architectural leadership to shape and deliver
technology outcomes across complex programs and enterprise initiatives.
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You will design and govern scalable, secure and future ready architecture solutions, ensuring
alignment with enterprise strategy, business priorities and long-term technology direction. This
includes developing and embedding architecture artefacts such as principles, standards, reference
architectures and roadmaps.

Leading architecture across programs of work, you will set technical direction and drive
consistency across initiatives and influence the design and support modernisation of complex
solutions across integration, APIs, cloud and distributed systems.

Additionally, you will provide trusted, authoritative advice to senior leaders, clearly articulating
architectural decisions, risks, trade-offs and opportunities to inform investment and delivery
outcomes. You’ll also oversee governance, assurance and risk management processes to ensure
solutions meet enterprise standards.

A critical aspect of the role is leading senior stakeholder engagement. You will work collaboratively
across business and technology areas, as well as with external partners, to build alignment,
influence decision-making and drive outcomes that deliver sustainable business value.

If you are a passionate and committed technology professional with a desire to work on
sophisticated technology solutions, we encourage you to apply for this exciting opportunity.

We embrace the strength of diversity – through our people and the perspectives they bring.

 

We are committed to inclusive recruitment practices and encourage applications from people with
disability or neurodivergence, Aboriginal and Torres Strait Islander peoples, and individuals from
all backgrounds. Reasonable adjustments can be provided throughout the recruitment process.

Eligibility
Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Taxation Office

We are globally recognised for leading best practice in the administration of tax and superannuation, promoting a level playing field
and fairness for all. Our work makes a real difference to the lives of Australians and positively impacts their economic and social
wellbeing. Our people are problem-solvers, curious, dynamic and are at the heart of our success. We are inclusive and embrace
the strength of diversity. Flexible working arrangements are available to help balance work and life. We offer more than you expect.
We offer a place where you can belong, a say in how you make a difference, and the chance to grow a successful career.
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To Apply

Position Contact Madison Mitchell, (02) 4223 2964

Agency Recruitment Site https://ato.nga.net.au/?jati=9E692A3C-D61E-CF3F-D76C-ED0A711D53B8

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Veterans’ Affairs (part of the Defence
Portfolio)

Vacancy VN-0770757

Australian War Memorial Closing Date:Wednesday 30 June 2027

Job Title Australian War Memorial Temporary Employment Register
2026-27

Job Type Full-Time;Part-Time;Casual, Non-Ongoing

Location Campbell ACT

Salary  - 

Future Merit
Locations

Campbell

Office
Arrangement

Flexible

Office
Arrangement
Details

We support a range of flexible work arrangements in accordance
with our Teamwork Agreement

Classification APS Level 1;APS Level 2;APS Level 3;APS Level 4;APS Level
5;APS Level 6;Executive Level 1;Executive Level 2

Position Number 2026/27 TER

Agency Website https://www.awm.gov.au/get-involved/employment
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Job Description https://www.awm.gov.au/get-involved/employment

The Australian War Memorial is looking for candidates interested in being included on our
Temporary Employment Register.

Why work at the Australian War Memorial? 

Working at the Memorial offers opportunities to help commemorate those men and women who
have sacrificed so much in the service of the nation. The Memorial’s employees contribute greatly
towards its outstanding achievements, and in return enjoy a satisfying and rewarding work
environment, excellent training and development opportunities, and a range of flexible
employment conditions. Among the many benefits of working at the Memorial, there is ample free
parking, an onsite café, Poppy’s, an active and friendly social club, and proximity to Civic
(Canberra’s shopping and business centre). 

The Memorial is committed to workplace diversity and maintains an environment that values the
contribution of people from different backgrounds and experiences. The Memorial welcomes
applications from Aboriginal and Torres Strait Islander people, veterans, mature age people,
people from diverse backgrounds, and people with a disability.

The Memorial’s five core values reflect who we are as an organisation and the kind of workplace
we aspire to be: Authentic, Caring, Resourceful, Collaborative and Forward-Looking. These values
and behaviours, which Memorial staff identified together, set the expectations we have of
ourselves and others. They come from a belief that we all deserve to be able to enjoy work, feel
safe, and supported to be our best.

Our Continuing Story

More than a century on, our Memorial is the centre of national commemoration for Australia’s
involvement in conflict, telling the stories of Australia’s servicemen and servicewomen and their
experiences in war – and more recently in peacekeeping and humanitarian operations. However,
the stories of the 100,000 Australian veterans who have served in the past three decades remain
mostly untold. 

Through the modernisation and expansion of our galleries and buildings we will tell the continuing
story of Australia’s contemporary contribution to a better world. In doing so, we will connect the
spirit of our past, present and future for generations to come. 
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Working with Potentially Distressing Material

Some positions at the Memorial may be exposed to potentially distressing situations or collection
materials. This includes interactions with visitors and veterans, taking oral histories,
viewing/listening to oral histories, photos, film, sound, artworks, online material, and objects or
documents that describe or depict warfare, human suffering or death. The level of interaction and
amount of exposure varies across different roles. The Memorial is committed to providing a safe
and healthy workplace and proactively fostering the health and wellbeing of staff.

In regards to the above, please consider your personal circumstances when applying for this role. 

How to Register Interest

We encourage you to submit your interest in employment with our department by completing our
online application form, indicating your area/s of interest, experience and attaching your resume,
by clicking apply now.

Positions are non-ongoing (less than 12 months) and may be full-time, part-time or casual
depending on the needs of the business area. Applications are welcome from all of the following
disciplines and levels of experience.

Duties

Duties will vary depending on the role. We encourage applicants to familiarise themselves with the
 to understand capability expectations across classification levels.APS Work Level Standards

Eligibility

Under section 22(8) of the Public Service Act 1999, employees must be Australian citizens to
be employed in the Australian Public Service (APS). 
All applicants external to AWM that are offered employment will be required to successfully
undergo a National Police Check, even if they currently hold a security clearance. The check
is conducted in accordance with the Australian Government Protective Security Policy
Framework requirements.

Notes

If a position becomes available that suits your skill set, experience, knowledge, and
qualifications, the department may contact you to discuss your interest in that position. 
Applicants will only be contacted if a vacancy arises suiting their skills and
experience

https://www.apsc.gov.au/working-aps/aps-employees-and-managers/work-level-standards-aps-level-and-executive-level-classifications
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Successful applicants engaged into the APS will be subject to a probation period
Ongoing engagement and promotion under the Public Service Act 1999 are not possible
through this recruitment register. Positions are non-ongoing only and applicants should not
expect to gain ongoing employment through this register

About the Australian War Memorial

The Australian War Memorial combines a shrine, a world-class museum, and an extensive archive. The Memorial's purpose is to
commemorate the sacrifice of those Australians who have died in war or on operational service and those who have served our
nation in times of conflict. Its mission is leading remembrance and understanding of Australia’s wartime experience.

To Apply

Position Contact Recruitment, (02) 6243 4211

Agency Recruitment Site https://www.awm.gov.au/get-involved/employment

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Veterans’ Affairs (part of the Defence
Portfolio)

Vacancy VN-0770759

Australian War Memorial Closing Date:Wednesday 30 June 2027
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Job Title Australian War Memorial Section 26 Register 2026-27

Job Type Full-Time;Part-Time;Casual, Ongoing;Non-Ongoing

Location Campbell ACT

Salary  - 

Future Merit
Locations

Campbell

Office
Arrangement

Flexible

Office
Arrangement
Details

We support a range of flexible work arrangements in accordance
with our Teamwork Agreement

Classification APS Level 2;APS Level 3;APS Level 4;APS Level 5;APS Level
6;Executive Level 1;Executive Level 2

Position Number 2026/27 S26

Agency Website https://www.awm.gov.au/get-involved/employment

Job Description https://www.awm.gov.au/get-involved/employment

The Australian War Memorial is looking for candidates interested in being included on our Section
26 Employment Register.

This register is only available to existing ongoing APS employees employed under the Australian
Public Service Act 1999

Why work at the Australian War Memorial? 

Working at the Memorial offers opportunities to help commemorate those men and women who
have sacrificed so much in the service of the nation. The Memorial’s employees contribute greatly
towards its outstanding achievements, and in return enjoy a satisfying and rewarding work
environment, excellent training and development opportunities, and a range of flexible
employment conditions. Among the many benefits of working at the Memorial, there is ample free
parking, an onsite café, Poppy’s, an active and friendly social club, and proximity to Civic
(Canberra’s shopping and business centre). 
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The Memorial is committed to workplace diversity and maintains an environment that values the
contribution of people from different backgrounds and experiences. The Memorial welcomes
applications from Aboriginal and Torres Strait Islander people, veterans, mature age people,
people from diverse backgrounds, and people with a disability.

The Memorial’s five core values reflect who we are as an organisation and the kind of workplace
we aspire to be: Authentic, Caring, Resourceful, Collaborative and Forward-Looking. These values
and behaviours, which Memorial staff identified together, set the expectations we have of
ourselves and others. They come from a belief that we all deserve to be able to enjoy work, feel
safe, and supported to be our best.

Our Continuing Story

More than a century on, our Memorial is the centre of national commemoration for Australia’s
involvement in conflict, telling the stories of Australia’s servicemen and servicewomen and their
experiences in war – and more recently in peacekeeping and humanitarian operations. However,
the stories of the 100,000 Australian veterans who have served in the past three decades remain
mostly untold. 

Through the modernisation and expansion of our galleries and buildings we will tell the continuing
story of Australia’s contemporary contribution to a better world. In doing so, we will connect the
spirit of our past, present and future for generations to come. 

For more information on the Australian War Memorial please visit our website -
https://www.awm.gov.au

Working with Potentially Distressing Material

Some positions at the Memorial may be exposed to potentially distressing situations or collection
materials. This includes interactions with visitors and veterans, taking oral histories,
viewing/listening to oral histories, photos, film, sound, artworks, online material, and objects or
documents that describe or depict warfare, human suffering or death. The level of interaction and
amount of exposure varies across different roles. The Memorial is committed to providing a safe
and healthy workplace and proactively fostering the health and wellbeing of staff.

In regards to the above, please consider your personal circumstances when applying for this role. 
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How to Register Interest

We encourage you to submit your interest in employment with our department by completing our
online application form, indicating your area/s of interest, experience and attaching your resume.

Applicants will only be contacted if a vacancy arises suiting their skills and experience

The register may be utilised to fill both Ongoing and Non-Ongoing (temporary) vacancies, which
may include full-time or part-time roles, depending on our business needs. This register is only
available to existing ongoing APS employees employed under the Australian Public Service
Act 1999.

Duties

Applications are welcome from all of the following disciplines and levels of experience.

Conservation/preservation
Collection Management
Curatorial
Education
visitor Services
Events and Ceremonies
Communication and Marketing
Finance
Human Resources
IT
Building Management
Security
Digitisation
Reference and information Services
Research
Editorial/publishing
Exhibitions
Digital Experience
Retail and Online Sales
Executive Support

Eligibility

Under section 22(8) of the Public Service Act 1999, employees must be Australian citizens to
be employed in the Australian Public Service (APS). 
All applicants external to AWM that are offered employment will be required to successfully
undergo a National Police Check, even if they currently hold a security clearance. The check
is conducted in accordance with the Australian Government Protective Security Policy
Framework requirements.
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Notes

If a position becomes available that suits your skill set, experience, knowledge, and
qualifications, the department may contact you to discuss your interest in that position.
Applicants will only be contacted if a vacancy arises suiting their skills and experience
Successful applicants may be subject to a continuation of probation from their home agency 
This register is only available to existing ongoing APS employees employed under the
Australian Public Service Act 1999
Promotion under the Public Service Act 1999 is not possible through this recruitment
register. 

About the Australian War Memorial

The Australian War Memorial combines a shrine, a world-class museum, and an extensive archive. The Memorial's purpose is to
commemorate the sacrifice of those Australians who have died in war or on operational service and those who have served our
nation in times of conflict. Its mission is leading remembrance and understanding of Australia’s wartime experience.

To Apply

Position Contact Recruitment, (02) 6243 4211

Agency Recruitment Site https://www.awm.gov.au/get-involved/employment

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Parliamentary Department Vacancy VN-0770691

Department of Parliamentary Services

Information Services
Digital Recording Services Hansard

Closing Date:Monday 20 July 2026
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Job
Title

Assistant Director, Hansard

Job Type Full-Time, Ongoing

Location Canberra ACT

Salary  - 

Future
Merit
Locations

Canberra

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible working arrangements can be negotiated in accordance with our Enterprise Agreement and the
operational needs of the role.

Classification Executive Level 1

Position
Number

JR33384

Agency
Website

https://www.aph.gov.au/About_Parliament/Parliamentary_Departments/Department_of_Parliamentary_Services

Job Description https://jobs.dps.gov.au/

The Department of Parliamentary Services (DPS) is seeking highly motivated, dynamic and
experienced leaders to fill several vacant positions at the Assistant Director level within Hansard,
part of the Digital Recording Services Branch. These roles are central to the delivery of a timely,
accurate and authoritative Hansard record.

 

Assistant Directors play a key leadership role within the Hansard section, providing operational
and professional oversight of Hansard teams, supporting editor capability and wellbeing, and
exercising sound editorial judgement in a complex, high pressure environment.

Successful applicants will contribute to the continuous improvement of Hansard services, support
strategic and operational priorities, and work collaboratively with colleagues and stakeholders to
ensure the consistent delivery of high quality outcomes.

This role requires the applicant to work on a roster and regularly perform duties outside core
business hours, a 4% allowance is paid in recognition of this commitment.



Australian Public Service Gazette
PS27 Daily Gazette Monday - 06 July 2026.pdf

Page 150 of 172

This process will be used fill current vacancies and to create a merit pool. 

Duties

Please click the "apply now" button to go to the DPS Careers Webpage where you can find more
information about the position and relevant duty statement.

Eligibility

The successful applicant will be required to obtain and maintain a Baseline Vetting
(Protected/Restricted) security clearance.

Notes

At DPS, we are committed to building a diverse and inclusive workplace that ensures all our
people can contribute to our shared purpose. We encourage applications from Aboriginal and
Torres Strait Islander people, people with disability, people with caring responsibilities, people who
identify as LGBTQIA+, people from cultural and linguistically diverse backgrounds, people who
identify as neurodivergent, and mature aged people.

About the Department of Parliamentary Services

The Department of Parliamentary Services (DPS) supports Australia’s Parliament and parliamentarians through innovative, unified
and client focused services. DPS is proud to be the custodian for Australian Parliament House (APH) as the working symbol of
Australian democracy and as a significant destination for our citizens and international visitors alike. It is a place where more than
3,500 people work on sitting days and which nearly one million people visit each year.

To Apply

Position Contact Campbell Massie, 0481 918 612

Agency Recruitment Site https://jobs.dps.gov.au/

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Climate Change, Energy, the
Environment and Water

Vacancy VN-0770660
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Department of Climate Change, Energy, the
Environment and Water (DCCEEW)

Office of the Supervising Scientist
Environment & Water Outcomes Delivery Jabiru Field Station

Closing Date:Sunday 26 July 2026

Job Title Fieldwork Support Officer

Job Type Full-Time, Ongoing

Location Jabiru NT

Salary $80,371  -  $87,496

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

On Site

Office
Arrangement
Details

employee will be expected to work in the office or onsite in any of
the location/s specified.

Classification APS Level 4

Position Number 2026/1370

Agency Website https://www.dcceew.gov.au/

Job Description https://dcceewjobs.nga.net.au/?jati=637B9A44-9C7B-72BB-934C-ED1B33DE9B25

The Office of the Supervising Scientist (OSS) is a specialist scientific organisation within the
Department of Climate Change, Energy, the Environment and Water (Commonwealth). We are
responsible for protecting the people and environment of the Alligator Rivers Region, including
Kakadu National Park, from the effects of uranium mining. We conduct environmental research
and monitoring around operating and rehabilitated uranium mining sites, participate in and oversee
the regulatory process and developing standards and practices for environmental protection.

Our Jabiru Field Station in Jabiru, Kakadu National Park supports the environmental monitoring
and research conducted by OSS. A key focus is the delivery of the continuous water quality
monitoring program, including data collection and the maintenance of field-based equipment.
Atmospheric and biomonitoring programs are also routinely undertaken by the Jabiru Field Station
team.

For more information about us please visit our .website

https://www.dcceew.gov.au/
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Duties

Assist with the management of a network of telemetered continuous water quality monitoring
stations.
Install, service, operate and maintain remote automatic environmental monitoring stations
with a strict emphasis on accuracy and quality. 
Undertake lab calibrations and servicing of various scientific equipment. 
Undertake manual sampling of surface water and process samples with adherence to QA
principles and procedures, including freight dispatch to labs for analysis.
Assist with stream gauging when required.
Provide support for a range of environmental monitoring and associated research tasks,
including atmospheric, radiological and biological monitoring.
Assisting with the management of small plant and equipment relating to a range of
infrastructure maintenance, environmental monitoring, and laboratory analysis tasks. 
Assist with various maintenance and administration tasks related to Jabiru field station and
Jabiru SSD assets. E.g. Car cleaning and detailing, monthly safety inspections on vehicles,
boats etc. 
Assisting in communication and consultation activities with local Aboriginal groups, including
the development and delivery of communication materials and information.

For detailed information about the job-specific capabilities for this role, please view the Job
Description which can be downloaded from our website - the Apply Now link will take you there. 

Eligibility

Citizenship - to be eligible for employment with the Department of Climate Change, Energy, the
Environment and Water you must be an Australian citizen.

Pre-employment checks - your suitability for employment will be assessed through a
pre-employment screening process. This process includes a requirement to undergo and satisfy a
National Police Check, referee checks, character clearance and where required a pre-employment
medical assessment, specified mandatory qualification(s) validation and a probation period. 

Additional requirements

hold a current Apply First Aid Certificate or have the ability to obtain this qualification,
hold a current coxswains licence or have the ability to obtain,
hold and maintain a current manual driver’s licence and ability to drive a 4WD vehicle,
hold and maintain a valid Australian motor vehicle drivers licence,
note that the physical requirements of the role(s) involve a combination of outdoor and
office-based work,
note that you will be required to complete specific training (including refresher training)
related to the role including remote area training, defensive driving, first aid and CPR
courses,
note that you will be required, from time to time, to work in difficult, remote and harsh
environments (possibly for extended periods) under limited supervision or in teams,
wear an official uniform supplied by the department, including during field operations (as
applicable), in accordance with the department’s uniform policy,
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wear appropriate protective personal equipment and clothing to comply with departmental
Work Health & Safety policies and procedures

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Climate Change, Energy, the Environment and Water (DCCEEW)

To Apply

Position Contact Lachlan Wyatt, 0477 789 139

Agency Recruitment
Site

https://dcceewjobs.nga.net.au/?jati=637B9A44-9C7B-72BB-934C-ED1B33DE9B25

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Climate Change, Energy, the
Environment and Water

Vacancy VN-0770661

Department of Climate Change, Energy, the
Environment and Water (DCCEEW)

Parks Australia
Strategy and Indigenous Protected Parks Policy

Closing Date:Sunday 19 July 2026
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Job Title Assistant Directors

Job Type Full-Time;Part-Time, Ongoing

Location Perth WA, Canberra ACT, Adelaide SA, Brisbane QLD, Darwin
NT, Melbourne VIC, Sydney NSW, Hobart TAS

Salary $129,106  -  $138,861

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Hybrid

Office
Arrangement
Details

a mixed working arrangement about where the employee will
work - it can be a combination of working from home, working
onsite and working remotely.

Classification Executive Level 1

Position Number 2026/1360

Agency Website https://www.dcceew.gov.au/

Job Description https://dcceewjobs.nga.net.au/?jati=BB133FFE-8B26-D4B1-8491-ED1B33F9008B

Australia’s natural and cultural heritage is unique. Our land and seascapes are distinctive, home to
plants and animals found nowhere else in the world, and to some of the oldest living cultures on
earth. These environments and cultures are an essential part of our national identity, and visitors
travel from across the country and the world to experience them. The Director of National Parks
(the Director) is responsible for six national parks, the Australian National Botanic Gardens and 60
Australian Marine Parks established under the Environment Protection and Biodiversity
Conservation Act 1999. Parks Australia are a division of the Department of Climate Change,
Energy, the Environment and Water (the Department) and support the Director to deliver their
responsibilities. We work to showcase these natural and cultural wonders to the world,
demonstrating to all why these places are so special, and inspiring communities to become more
invested in their care and future.

The Strategy and Indigenous Protected Areas Branch lead the delivery of the Indigenous
Protected Areas Program and provides strategic oversight, advice, guidance, and capability
support to the Director of National Parks, with a strong focus on supporting Indigenous land and
sea management and protection of cultural heritage.

Parks Policy As a member of the Parks Policy team, you will play a crucial role in developing and
shaping the strategy, budget and tourism policy of Parks across the department and government.
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For more information about us please visit our .website

Duties

We are recruiting for two positions: 

The Budget Strategy team lead on the preparation and delivery of budget proposals for the
Director and provide strategic advice and guidance on government processes. As an agile and
proactive EL1, you would be required lead a small team to work closely with key stakeholders to
develop policy and budget priorities that support the strategic objectives of the Director of National
Parks and the wider department. In this role, you are part of a unique central team that works with
all areas of Parks Australia, including joint-management reform, world heritage, parks
infrastructure and marine park management as well as the broader department, and other
Commonwealth departments.

The Tourism Policy team provides provide a parks-wide approach to address cross-cutting issues,
promote consistency in visitor management principles and provide a national perspective on
trends and best practice. The team provide leadership and advice on tourism and visitor
experience matters across the Commonwealth parks and gardens, driving best practice visitor
management that respects the World Heritage and cultural significance of these places.
Exceptional stakeholder management skills are required for this role which involves working with
Commonwealth, State and Territory government bodies and industry groups, tourism businesses
and regional communities.

For detailed information about the job-specific capabilities for this role, please view the Job
Description which can be downloaded from our website - the Apply Now link will take you there. 

Eligibility

Citizenship - to be eligible for employment with the Department of Climate Change, Energy, the
Environment and Water you must be an Australian citizen.

Security Clearance - this position requires a Baseline Vetting security clearance. You will be
required to obtain and maintain a clearance at this level. 

Pre-employment checks - your suitability for employment will be assessed through a
pre-employment screening process. This process includes a requirement to undergo and satisfy a
National Police Check, referee checks, character clearance and where required a pre-employment
medical assessment, specified mandatory qualification(s) validation and a probation period. 

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

https://www.dcceew.gov.au/
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About the Department of Climate Change, Energy, the Environment and Water (DCCEEW)

To Apply

Position Contact Tristan Lee, 0401 411 573

Agency Recruitment
Site

https://dcceewjobs.nga.net.au/?jati=BB133FFE-8B26-D4B1-8491-ED1B33F9008B

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Climate Change, Energy, the
Environment and Water

Vacancy VN-0770720

Department of Climate Change, Energy, the
Environment and Water (DCCEEW)

Australian Antarctic
Science Capabilities and Facilities

Closing Date:Sunday 26 July 2026
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Job Title Gear Officer

Job Type Full-Time, Ongoing

Location Kingston TAS

Salary $88,834  -  $96,829

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

On Site

Office
Arrangement
Details

employee will be expected to work in the office or onsite in any of
the location/s specified.

Classification APS Level 5

Position Number 2026/1334

Agency Website https://www.dcceew.gov.au/

Job Description https://dcceewjobs.nga.net.au/?jati=11978772-63B5-1EDC-74A8-ED1B33635547

The Australian Antarctic Division (AAD) is part of the Commonwealth Department of Climate
Change, Energy, the Environment and Water. As primary agency for Australia's Antarctic Program
(AAP), the AAD is responsible for achieving the Australian Government's Antarctic goals. 

These goals are to: 

maintain the Antarctic Treaty System and enhance Australia's influence within it
protect the Antarctic environment 
understand the role of Antarctica in the global climate system 
undertake scientific work of practical, economic and national significance. 

The AAD also has responsibility for administering the Australian Antarctic Territory and the
Territory of Heard Island and McDonald Islands.

The AAD Science Branch leads, conducts and supports a world class program of scientific
research and environmental management, consistent with national priorities through the Australian
Antarctic Science Decadal Strategy. The branch provides research and advice to support
Australia’s Antarctic policy objectives, including participation in the Antarctic Treaty system and
other international committees, commissions and intergovernmental panels. It manages and
administers the Australian Antarctic Science Program (including project requests, assessment,
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and reporting) and provides scientific and research advice to support regulatory and management
decisions. The branch provides scientific and technical advice for Antarctic capability projects,
conducts impact assessments and develops strategies to address environmental legacies and
undertakes targeted outreach promoting the value of Australian Antarctic science.

The Capabilities and Facilities section support Southern Ocean and Antarctic research in the fields
of aquaria, labs, engineering and marine science. Our diverse team manages lab facilities, cold
store and samples both on station and at AAD headquarters, marine science assets, compliance
and regulatory requirements, and workshops that design and construct bespoke technical
equipment and facilities for the AAP. The Marine Science Support (MSS) group provides technical
and operational support primarily for marine science, but also for broader science and operational
activities. This includes the certification, maintenance and development of containerised facilities
for RSV Nuyina through to the manufacture and deployment of marine science equipment. The
team also supports marine science voyage planning, preparation and mobilisation/ demobilisation.

For more information about us please visit our .website

Duties

This position forms part of the MSS team. Under the general guidance of the Senior Gear
Officer(s) and the Assistant Director – Marine Science Support, the Gear Officer is required to
provide technical and mechanical support to a range of marine science instruments and projects,
including MSS facilities and equipment. The position will work primarily at Kingston in the Marine
Science support Area and but will also be required to undertake regular duty at sea as per the
provisions of the DCCEEW Enterprise Agreement to support marine and other science activities. 

The position will report to either the Assistant Director – Marine Science Support or the Senior
Gear Officer(s) and will form an integral element of the Marine Science Support Team. MSS
stakeholders include AAD employees and contractors as well as external clients as part of the
broader Australian Antarctic Program. Business contacts will include scientific and technical
personnel from associated institutions, including universities, CSIRO and suppliers of technical
goods and services. Contact with counterparts in other Antarctic organisations would also be
expected. As a key member of the Capabilities and Facilities Section, the Gear Officer will work
in/with a range of teams comprising specialist personnel in electronics, mechanics, scientific and
operational areas.

For detailed information about the job-specific capabilities for this role, please view the Job
Description which can be downloaded from our website - the Apply Now link will take you there. 

Eligibility

Citizenship - to be eligible for employment with the Department of Climate Change, Energy, the
Environment and Water you must be an Australian citizen. 

https://www.dcceew.gov.au/
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Pre-employment checks - your suitability for employment will be assessed through a
pre-employment screening process. This process includes a requirement to undergo and satisfy a
National Police Check, referee checks, character clearance and where required a pre-employment
medical assessment, specified mandatory qualification(s) validation and a probation period. 

Mandatory qualifications

We are seeking applicants who can demonstrate one or more of the following

A Diploma in Mechanical Engineering or comparable demonstrated abilities and experience.
Tertiary qualifications related to fishing technology, maritime operations or marine technical
roles with demonstrated abilities and experience.
Or a mechanical, welding or electrical trade certificate(s) with demonstrated abilities and
experience.
Or Maritime certification such as Integrated rating, Deck Officer, Marine Engineer or similar,
with demonstrated experience.

Additional requirements

Hold a current Apply First Aid Certificate or have the ability to obtain this qualification,
hold and maintain a valid Australian motor vehicle drivers licence,
note that you may be required to perform occasional out-of-hours and weekend work,
note that you will be required, from time to time, to work in difficult, remote and harsh
environments (possibly for extended periods) under limited supervision or in teams,
wear appropriate protective personal equipment and clothing to comply with departmental
Work Health & Safety policies and procedures

Notes

Please note that the successful applicant will be required to travel to the Antarctic and
sub-Antarctic regions therefore they will be expected to meet specific medical, adaptability and
personal qualities requirements appropriate to working in those environments. 

They will need to:

demonstrate the range of personal qualities and interpersonal skills necessary to perform as
a successful team member within isolated Antarctic and sub-Antarctic environments
demonstrate an ability to effectively adapt and respond to the demands of living and working
in an isolated and confined environment as determined by a psychological (adaptability)
assessment
be certified as fit for Antarctic service by the AAD’s Polar Medicine Unit.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Climate Change, Energy, the Environment and Water (DCCEEW)
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To Apply

Position Contact Andrew Cawthorn, +61 3 6232 3379

Agency Recruitment Site https://dcceewjobs.nga.net.au/?jati=11978772-63B5-1EDC-74A8-ED1B33635547

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Climate Change, Energy, the
Environment and Water

Vacancy VN-0770723

Department of Climate Change, Energy, the
Environment and Water (DCCEEW)

Parks Australia
Booderee and Uluru-Kata Tjuta National Park Uluru-Kata Tjuta National Park

Closing Date:Sunday 26 July 2026
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Job Title Asset & Infrastructure Manager

Job Type Full-Time, Ongoing

Location Uluru NT

Salary $129,106  -  $138,861

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

On Site

Office
Arrangement
Details

employee will be expected to work in the office or onsite in any of
the location/s specified.

Classification Executive Level 1

Position Number 2026/1351

Agency Website https://www.dcceew.gov.au/

Job Description https://dcceewjobs.nga.net.au/?jati=9BD7419B-CA64-AA7A-F983-ED1B71802419

Identified position

This position is an ‘Identified’ position which signifies that the role has a strong involvement in
issues relating to Aboriginal and Torres Strait Islander people. The successful applicant must have
an understanding of the issues affecting Aboriginal and/or Torres Strait Islander people and an
ability to communicate sensitively and effectively with Aboriginal and/or Torres Strait Islander
People.

Who we are 

Australia’s natural and cultural heritage is unique. Our land and seascapes are distinctive, home to
plants and animals found nowhere else in the world, and to some of the oldest living cultures on
earth. These environments and cultures are an essential part of our national identity, and visitors
travel from across the country and the world to experience them. The Director of National Parks
(the Director) is responsible for six national parks, the Australian National Botanic Gardens, 58
Australian Marine Parks and the Heard Island and McDonald Islands Marine Reserve established
under the Environment Protection and Biodiversity Conservation Act 1999. Parks Australia is the
federal park agency that supports the Director, and they are a division of the Department of
Climate Change, Energy, the Environment and Water (the Department). We work to showcase
these natural and cultural wonders to the world, demonstrating to all why these places are so
special, and inspiring communities to become more invested in their care and future.
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Beyond the spinifex sand plains of arid central Australia lies Uluru-Kata Tjuta National Park, one of
three national parks leased by their Aboriginal owners to the Director of National Parks and jointly
managed by Traditional Owners and Parks Australia. Parks Australia assists with ongoing
management of the park’s natural and cultural heritage.

The purpose of the Infrastructure Team is to oversee and manage the diverse range of built
infrastructure and assets of UKTNP to ensure compliance with work health and safety
requirements. Infrastructure and assets for UKTNP also include overseeing the maintenance of
staff housing and maintaining essential services to Mutitjulu Township, and Indigenous community
of up to 300 people, within the Park boundary.

For more information about us please visit our .website

Duties

In accordance with the Uluru-Kata Tjuta National Park Management Plan and Board of
Managements vision, under the general direction of the Park Manager this role will be required to: 

Manage infrastructure and assets, including housing, plant and equipment and visitor
facilities. 
Oversee and support the delivery of routine maintenance as well as major capital works. 
Provide supervision, leadership and direction for the Maintenance team of Uluru-Kata Tjuta
National Park and participate as an active member of the UKTNP senior management team
to promote a collegiate and supportive workplace culture. 
Promote and implement relevant WHS legislation, policies and procedures across all
sections of the park and working with relevant section managers. 
Provide strategic analysis and advice on maintenance, infrastructure and asset management
approaches and deliver sustainable capital works programs, operational projects and
maintenance activities. 
Manage the UKTNP operational maintenance and infrastructure budget including
procurement, contract management and reporting. 
Provide support and advice to contractors and Uluru-Kata Tjuta National Park staff on
contract issues, asset management, and maintenance and infrastructure projects. 
Undertake Contract and Project Management in accordance with the Departments policies,
guidelines and frameworks, including monitoring and maintaining financials within the
projects and contracts. 
Prepare project briefs, supporting documentation and reports regarding infrastructure
projects, outcomes and analysis of infrastructure requirements.

For detailed information about the job-specific capabilities for this role, please view the Job
Description which can be downloaded from our website - the Apply Now link will take you there. 

Eligibility

Citizenship - to be eligible for employment with the Department of Climate Change, Energy, the
Environment and Water you must be an Australian citizen.

https://www.dcceew.gov.au/
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Pre-employment checks - your suitability for employment will be assessed through a
pre-employment screening process. This process includes a requirement to undergo and satisfy a
National Police Check, referee checks, character clearance and where required a pre-employment
medical assessment, specified mandatory qualification(s) validation and a probation period. 

Additional requirements

hold a current Apply First Aid Certificate or have the ability to obtain this qualification,
hold and maintain a valid Australian motor vehicle drivers licence,
note that the position may require them to participate in an on-call roster (for which an
appropriate restriction allowance will be paid) and be available to perform duty outside
standard hours

Notes

Indigenous job seekers are encouraged to apply for this vacancy. If the job is 'Identified', then part or all of the duties impact on
Indigenous Australian communities or their representatives.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Climate Change, Energy, the Environment and Water (DCCEEW)

To Apply

Position Contact Zoe Gavan, 0428 565 928

Agency Recruitment
Site

https://dcceewjobs.nga.net.au/?jati=9BD7419B-CA64-AA7A-F983-ED1B71802419

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Employment and Workplace Relations Vacancy VN-0770657
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Department of Employment and Workplace Relations
(DEWR)

National Skills System

Closing Date:Monday 20 July 2026

Job Title Assistant Secretary, National Skills System

Job Type Full-Time, Ongoing

Location Melbourne VIC, Canberra ACT, Sydney NSW, Brisbane QLD,
Perth WA, Adelaide SA, Hobart TAS, Darwin NT

Salary  - 

Future Merit
Locations

Melbourne, Canberra, Sydney, Brisbane, Perth, Adelaide, Hobart,
Darwin

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible working arrangements will be considered in accordance
with the Department of Employment and Workplace Relations
Enterprise Agreement 2024-27

Classification Senior Executive Service Band 1

Position Number 26/0623

Agency Website https://www.dewr.gov.au/

Job Description https://dewr.nga.net.au/cp/

About Jobs and Skills Australia

Want to work for an organisation recognised and celebrated for our excellence in leadership,
stewardship and innovation? Jobs and Skills Australia may be the place for you.  

Jobs and Skills Australia was established in 2022 under the Jobs and Skills Australia Act 2022. 

We are an independent secondary statutory body, within the Department of Employment and
Workplace Relations.
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Our role is to engage, advise and assist the Australian Government and other stakeholders in
decision-making on the current, emerging and future skills and workforce needs of the Australian
economy, and on the effectiveness of the national skills system in meeting these needs. This
includes in regional, rural and remote Australia, and on the development of new industries and
new technologies.

As part of a motivated and dynamic organisation, we value being innovative,
collaborative,accurate, respectful, courageous, and making a difference.  

Our people include specialists in policy, data, economics, communications, stakeholder
engagement, digital solutions and research who are located across Australia.

We offer a positive, productive and supportive work environment and are committed to providing
an inclusive workplace where continuous learning and building skills and professional networks
are a priority.  

Find out more about your future workplace at www.jobsandskills.gov.au. 

The Role

As Assistant Secretary, National Skills System Branch, you will lead Jobs and Skills Australia’s
(JSA) analysis and advice on how well Australia’s skills system is meeting current, emerging and
future skills and workforce needs, grounded in strong evidence and stakeholder engagement.

You will lead delivery of the skills stream within the agreed JSA Workplan from within your branch.
This involves examining the critical role skills play in Australia’s productivity and inclusive
participation agenda — monitoring, analysing and advising on the effectiveness of the national
skills system. A key focus will be examining how well the VET system is meeting the economy’s
skills needs and delivering student outcomes, drawing on the branch’s distinctive linked data —
including the VET National Data Asset and linked tertiary and pathway data — to connect
education and training to labour market outcomes. Work also includes a broad range of project
work, such as supporting joining-up of the tertiary education system, the development and
maintenance of the National Skills Taxonomy, surveys and research on adult foundation skills
including participation in the Programme for the International Assessment of Adult Competencies
(PIAAC), with results due in 2030. 

You will report to the Executive Director and work closely with the Commissioner and Deputy
Commissioners.
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You will collaborate across DEWR and with the Australian Tertiary Education Commission
(ATEC), other Commonwealth departments, State and Territory Governments, industry
stakeholders and research partners such as the NCVER.

Duties

The Assistant Secretary, National Skills System duties and responsibilities will include:

a deep and current understanding of the Australian VET system — including its funding and
regulatory architecture, the National Skills Agreement, qualifications and training-product
reform, the apprenticeship system, and the VET–higher education interface — and a
demonstrated ability to translate that understanding into advice that shapes how well the
system meets the economy’s skills needs
the strategic judgement to harness the branch’s analysis and research, including its
distinctive linked data connecting skills supply, pathways and labour market outcomes — as
a source of influential, decision-relevant insight for government and the wider skills system.
a mature understanding of the broader dynamics of the Australian skills and tertiary
education system and labour market
a demonstrated capacity to apply multiple analytical frameworks to confidently provide
advice and manage complex risks, multi-faceted challenges and high work volumes
highly developed interpersonal, communication and negotiation skills, with the political
acumen to manage and influence diverse stakeholders across multi-disciplinary
responsibilities 
the capacity to create an environment that empowers individuals and teams to deliver their
best — setting expectations, nurturing talent and building capability
outstanding organisational skills, including time management and managing competing
priorities

Capabilities

The successful applicant will demonstrate capability in-line with the SES Band 1 Work Level
Standards and will also have the following capabilities and qualities:

exemplary integrity and professionalism
excellent technical legal skills and judgment
strong leadership and people management skills to foster a positive workplace culture 
strong risk management skills, demonstrating a commitment to identifying and addressing
emerging challenges and risks
excellent stakeholder relationship skills, including the ability to provide insightful, persuasive
and trusted advice to a diverse range of senior stakeholders
a commitment to excellence, fostering an environment that encourages innovation and
continuous learning
strong understanding of core APS frameworks, and 
ability to build and harness relationship across the APS.

Eligibility
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Please note, under section 22(8) of the Public Service Act 1999, employees must be Australian
citizens to be employed in the APS unless the Agency delegate has agreed, in writing.

This is a designated security assessed position. The successful candidate will have the ability to
obtain and maintain a minimum of a  security clearance. Negative Level 1

This selection process may be used to establish a merit pool. The pool might be accessed to fill
ongoing and non-ongoing vacancies for similar roles in the Department over the next 18 months.

Notes

Due to the nature of our outcomes, policies and programs, all senior roles are Identified Positions.
All eligible candidates must address in their application their level of cultural competency and their
ability to communicate sensitively and effectively with Aboriginal and/or Torres Strait Islander
peoples, communities and colleagues during the recruitment process.

You will require capacity to attain cultural competency, including:

understanding of the issues affecting Aboriginal and/or Torres Strait Islander peoples,
ability to communicate sensitively and effectively with Aboriginal and/or Torres Strait Islander
peoples, and
willingness and commitment to continue to develop cultural competency.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Employment and Workplace Relations (DEWR)

We are the department that helps job seeking Australians find safe, secure, and well-paid work while we ourselves strive to be a
model employer. We provide the framework for fair and productive relationships between employers and employees. We also
oversee skills development and training initiatives to support those entering the workforce or retraining to take advantage of
emerging employment opportunities. Secure jobs are vital—driving future economic growth and providing people with the certainty.
We focus on connecting Australians who are starting, advancing or changing their career with the relevant skills, knowledge and
experience to gain or regain employment. Our work directly contributes to shaping the employment landscape. It is our unique
purpose to help people realise their potential and we want you to be part of it. Underpinning our important work is our focus on
culture. We recognise that how we do things is equally important as what we achieve. Our workplace is one where different
perspective are encouraged, people feel a sense of belonging and draw on the expertise of their peers. Our people demonstrate
the APS Values, which includes being open, thoughtful, curious and candid. We also value employee wellbeing and developing
leadership through investment in capability.

To Apply
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Position Contact Simon Booth, 02 6240 9126

Agency Recruitment Site https://dewr.nga.net.au/cp/

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Employment and Workplace Relations Vacancy VN-0770769

Fair Work Ombudsman

Legal Enforcement Branch 1

Closing Date:Sunday 19 July 2026

Job Title Lawyer (Criminal jurisdiction)

Job Type Full-Time;Part-Time, Ongoing;Non-Ongoing

Location Adelaide SA, Melbourne VIC

Salary $103,910  -  $119,453

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Hybrid

Office
Arrangement
Details

Hybrid

Classification APS Level 6

Position Number 26/034EA

Agency Website http://www.fairwork.gov.au

Job
Description

https://fwocareers.nga.net.au/cp/index.cfm?event=jobs.home&CurATC=EXT&CurBID=7A26A857%2D2489%2D432A%2D8C8A%2D9DB40135B546&persistVariables=CurATC,CurBID
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We are seeking highly motivated and capable legal professionals to join the Office of Fair Work
Ombudsman (OFWO) as an APS6 Lawyer providing legal advice and support relating to the
OFWO’s criminal jurisdiction. This is a unique and exciting opportunity in the Commonwealth to
support a criminal investigation function and contribute directly to its development and success. 

Full-time and part-time hours are available. Offers will be based on candidate performance and
operational requirements. 

About the OFWO

The Office of the Fair Work Ombudsman (OFWO) is an independent statutory office established
by the  (Cth) (Fair Work Act). Our functions outline the responsibilities we haveFair Work Act 2009
as set by the Fair Work Act and other legislation to achieve our purpose:

provide education, assistance, advice and guidance to employers, employees, outworkers,
outworker entities and organisations
promote and monitor compliance with workplace laws
inquire into and investigate breaches of the Fair Work Act
take appropriate enforcement action
perform our statutory functions efficiently, effectively, economically and ethically.

Since 1 January 2025, intentional underpayment of employee wages or entitlements is a criminal
offence contrary to s 327A(1) of the Fair Work Act. The OFWO’s Criminal Investigations Branch is
responsible for investigating allegations of intentional underpayments and preparing briefs of
evidence for referral to the Commonwealth Director of Public Prosecutions (CDPP).

What our employees say about us

We are one of the most engaged and high performing agencies in Australia; consistently scoring
above average on employee engagement and wellbeing when surveyed against other APS
agencies.  

What we offer you

We provide a diverse, inclusive and supportive work environment with access to: 

Great training and development opportunities 
Generous leave and flexible working arrangements 
Our Employee Assistance Program (EAP), a free counselling service for you and your family 
A competitive salary, plus 15.4% superannuation 
Rewards and recognition initiatives. 

We Value Diversity 
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OFWO has been accredited as a Breastfeeding Friendly Workplace since 2011. We are also
members of the Australian Network on Disability and Pride in Diversity. We encourage and
welcome applications from First Nations people, people with disability, LGBTQIA+ people, people
from culturally and linguistically diverse backgrounds and mature age people.

About the Team 

The Legal Enforcement Branch 1 is a busy team of legal professionals responsible for advising on
investigations and litigation relating to Commonwealth workplace relations laws. We work with
internal stakeholders to identify and progress compliance and enforcement outcomes. We also
contribute to a range of innovative continuous improvement projects within the Agency.  

You will be joining a small team within the Branch who are responsible for providing legal advice
about the OFWO’s criminal jurisdiction and criminal investigations, and engaging with internal and
external stakeholders, including the CDPP. 

 

Selection criteria

Essential

The successful APS6 Lawyer will have experience in criminal law or within a government
regulatory environment and demonstrate:

The ability to prepare clear, practical written legal advice that reflects sound legal reasoning
and strong strategic judgement
Excellent oral and written communication skills, with the capacity to engage effectively with
internal stakeholders
Strong organisational skills, including the ability to manage competing priorities, meet
deadlines, and work autonomously
Sound problem-solving skills, including the ability to identify appropriate solutions and seek
guidance from supervising lawyers. 

Applicants must have a minimum of . three (3) years post-admission experience

Highly Desirable

Experience in Commonwealth criminal law or regulatory environments, or
Experience in workplace relations law. 

How to Apply 

All applications must be submitted via our  through the OFWO website. online application system

If you have any questions about this recruitment exercise, please email  recruitment@fwo.gov.au.

https://fwocareers.nga.net.au/cp/index.cfm?event=jobs.home&CurATC=EXT&CurBID=7A26A857%2D2489%2D432A%2D8C8A%2D9DB40135B546&persistVariables=CurATC,CurBID
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*Please ensure you check your junk mail throughout the recruitment process, as sometimes our
emails sent from our online system end up in junk mail folders.* 

Applications close 11:00pm (AEST) Sunday 19 July 2026

RecruitAbility Scheme applies to this vacancy

Under the RecruitAbility scheme you will be progressed to further assessment if you declare you
have a disability (according to definition below), opt into the scheme, and meet the minimum
requirements for the position. 

The RecruitAbility scheme disability definition is 'a limitation, restriction or impairment, which has
lasted, or is likely to last, for at least 6 months and restricts everyday activities'. This also includes
episodic conditions. For more information visit: https://www.apsc.gov.au/recruitability.

More Information 

Working with us and tips on applying, visit fairwork.gov.au/about-us/careers   
OFWO’s purpose and functions, visit fairwork.gov.au/about-us/our-role-and-purpose  
Office locations, visit fairwork.gov.au/about-us/contact-us/offices  

Duties

Typical Duties 

As an APS6 Lawyer, you will have the opportunity to:

provide legal advice to the Criminal Investigations Branch regarding criminal investigations,
including the use of investigative powers (incl. compulsory powers), evidence, information
disclosure and prosecution disclosure
learn about and advise on workplace relations issues in the context of the OFWO’s criminal
investigations
provide legal advice regarding cooperation agreements pursuant to section 717B of the Fair
Work Act
engage with stakeholders to develop guidance and educative material, as well as
investigative documents and processes, to achieve quality outcomes and support the OFWO
in maturing its criminal investigation capability 
assist with activities to build capability across the Branch and Agency in legal issues relating
to criminal investigations and the intersection between OFWO’s civil and criminal
jurisdictions

Please note: Operational needs will require you to work part of the week in your local office.
Requests for flexibility will be considered on a case-by-case basis.

https://www.apsc.gov.au/recruitability.
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Eligibility

Eligibility

To be eligible for employment with the OFWO you must be an Australian citizen. 
The successful candidate must hold a current Australian Government Security Clearance
(AGSVA) or be willing to undergo and obtain a Baseline security clearance. 
The successful candidate must hold a degree in Law from an Australian university (or
overseas equivalent qualification) and be admitted, or eligible for admission, to the Supreme
Court in your State and the High Court of Australia. 
The successful candidate will need to have (or be able to obtain) a practising certificate. 

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Fair Work Ombudsman

The Fair Work Ombudsman (FWO) is an independent government agency created by the Fair Work Act 2009. The FWO is
responsible for promoting harmonious, productive, cooperative and compliant workplace relations in Australia. Please visit the
FWO website for further information. For a full list of our current office locations in each state, please visit:
https://www.fairwork.gov.au/contact-us/offices The FWO provides a challenging and supportive work environment with access to
great training and development opportunities and flexible working arrangements. To be eligible for employment with the FWO, you
must be an Australian citizen.

To Apply

Position
Contact

recruitment@fwo.gov.au, N/a

Agency
Recruitment
Site

https://fwocareers.nga.net.au/cp/index.cfm?event=jobs.home&CurATC=EXT&CurBID=7A26A857%2D2489%2D432A%2D8C8A%2D9DB40135B546&persistVariables=CurATC,CurBID

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Monday - 06 July 2026.pdf Published by Australian
Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies


