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Vacancies

Vacancy VN-0770748

Australian Electoral Commission

Corporate Services and Governance
Corporate Governance Corporate Governance

Closing Date:Sunday 26 July 2026

Job Title Assistant Directors, Corporate Governance

Job Type Full-Time, Ongoing

Location Canberra ACT

Salary $122,163  -  $137,665

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible

Office
Arrangement
Details

The AEC support flexible workplace arrangements as per
operational requirements.

Classification Executive Level 1

Position Number 2026-101 Multiple

Agency Website https://www.aec.gov.au/

Job Description https://candidate.aurion.cloud/aec/production/

The Corporate Governance Section sits within the Corporate Services and Governance Division.
The Section consists of around 10 ongoing staff, largely based in Canberra, responsible for the
enterprise risk, business continuity, doctrine, compliance, parliamentary, planning and reporting
functions.

Duties

The Assistant Directors in Corporate Governance are responsible for leading key streams of work
in the Section to deliver enterprise services to valued internal and external stakeholders at all
levels. The work is diverse, enabling you to apply your expert knowledge of governance, planning,
coordination and stakeholder engagement to a variety of activities in a fast-paced environment. 
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In these roles, you will provide direction to others regarding the purpose of their work, translating
organisational goals into operational tasks and setting clear expectations for staff. You will gather
and investigate information from a variety of sources, explore new ideas and different viewpoints,
and probe information with discretion to identify critical gaps. You will maintain awareness of the
organisational context and consider best-practice approaches, applying these within an approved
budget position. You will also demonstrate self-awareness and sound judgement, maintaining
effective performance and a forward course of action despite ambiguity and high-pressure
situations.

To excel you’ll have:

Experience effectively managing competing priorities and strategic direction, with an ability to
remain calm under pressure and respond productively to change. 
Excellent written and verbal communication skills, with the ability to effectively communicate
information to a range of audiences, including routine written reporting to senior executives
and committees. 
Proven ability to negotiate outcomes and manage complex stakeholder relationships,
including across a geographically dispersed network. 
Ability to gather and investigate information from a variety of sources, explore new ideas and
different viewpoints, and probe information with discretion and identify critical gaps. 
Ability to provide direction to others regarding the purpose of their work, be able to translate
organisational goals into operational tasks, and set clear expectations with staff.

Eligibility

AEC employees must be Australian citizens.
Any person who is, and seen to be active in political affairs, and intends to publicly carry on
this activity, may compromise the strict neutrality of the AEC and cannot be considered.
Applicants are required to consent to, undergo, obtain and maintain a character clearance.
Applicants are required to consent to, undergo, obtain and maintain the security clearance
required for this role.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Electoral Commission

The Australian Electoral Commission (AEC) is at the heart of Australian democracy. The AEC is responsible for conducting federal
elections and referendums, maintaining the Commonwealth electoral roll and making sure the Australian public is informed about
all electoral matters. Our goal is to see that all eligible Australians actively participate in our democracy. The AEC values of
electoral integrity through quality, agility and professionalism drive strategic and corporate planning and assist in organising the
agency in a way that will effectively deliver the business into the future. The AEC is an equal opportunity employer which upholds
the APS employment principles and actively encourages a diverse and inclusive workplace. The AEC’s statutory functions in
relation to the conduct of elections and referendums require that the AEC and its employees must be, and must be seen to be,
impartial and politically neutral. As a result, the AEC Enterprise Agreement and Political Neutrality Policy state that it is an inherent
requirement of AEC employment that employees, and prospective employees, are not publicly active in any political affairs and do
not publicly engage in such activities. This includes advocating any issues associated with a referendum. Should a prospective
employee fail to meet this inherent requirement, they will be ineligible for employment with the AEC.
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To Apply

Position Contact Nicolle Slaven, 02 5137 2288

Agency Recruitment Site https://candidate.aurion.cloud/aec/production/

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0770796

Australian Electoral Commission

Service Delivery Group
Event Workforce, Property and Supply Chain

Closing Date:Sunday 19 July 2026

Job Title Assistant Directors, Capital Works

Job Type Full-Time, Ongoing;Non-Ongoing

Location Canberra ACT

Salary $122,163  -  $137,665

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible

Office
Arrangement
Details

The AEC support flexible workplace arrangements as per
operational requirements.

Classification Executive Level 1

Position Number 2026-100 Multiple

Agency Website https://www.aec.gov.au/
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Job Description https://candidate.aurion.cloud/aec/production/

The Event Property and Capital Works section, within the Event Workforce, Property and Supply
Chain Branch, is responsible for delivering strategic property services, including sustainability
initiatives, and managing a national capital works program.

The AEC’s property portfolio comprises a large and diverse footprint that supports a nationally
dispersed and agile workforce. The portfolio is dynamic, expanding and contracting to meet
operational requirements on both a short- and long-term basis.

Duties

This is an exciting opportunity for experienced leaders who will support the Director Event
Property and Capital Works and the agency in the day-to-day management and overall delivery of
the national capital works program, including planning and oversight of program and project
deliverables, providing specialist advice, communication and financial management activities, and
reporting related to the Property function.

The successful candidates will lead capital works projects through all stages of the project
lifecycle, including implementing change and communication strategies, managing third-party
providers, and overseeing project value and budget outcomes.

The occupants of these roles report directly to the Director, Event Property and Capital Works, and
shares supervisory responsibility for an APS6 team member. The role also works closely with the
Property and Facilities Management section and stakeholders across the organisation.

To excel you’ll have:

Proven ability and experience leading Capital Works projects, including managing project
lifecycles, monitoring and reporting on deliverables, maintaining accountability for capital
expenditure, exercising financial and resource delegations, and delivering high-quality
outcomes on time and within budget.
Demonstrated experience contributing to the strategic budget planning for future capital
works programs.
Strong understanding of Commonwealth Government property and procurement legislation,
policies and guidelines, with proven experience procuring and managing contractors for the
delivery of goods and services associated with capital works projects.
Experience providing specialist advice and recommendations to management, senior
executive and other stakeholders through a range of communication channels, including
briefs, reports and business papers. 
Demonstrated ability to ensure compliance with organisational policies, APS requirements,
and relevant procurement, construction and legislative obligations.
Highly developed analytical and problem-solving skills, with the ability to exercise sound
judgement on complex issues and make significant contributions to policy development,
project management and organisational outcomes.
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Demonstrated ability to identify, define and analyse future business needs and implement
effective change management processes to deliver fit-for-purpose workplace solutions.
Highly developed stakeholder engagement and relationship management skills, with the
ability to build and maintain effective internal and external partnerships, identify
opportunities, facilitate collaboration and represent the agency in a variety of forums.

Desirable

Experience in construction management, leasing, facilities management, design,
architecture, or related discipline
Experience delivering office fit-outs, refurbishment, or workplace accommodation projects
within the Australian Public Service or a large, geographically dispersed organisation
Demonstrated experience managing contractors, consultants and service providers in a
complex procurement and contract management environment

Eligibility

AEC employees must be Australian citizens.
Any person who is, and seen to be active in political affairs, and intends to publicly carry on
this activity, may compromise the strict neutrality of the AEC and cannot be considered.
Applicants are required to consent to, undergo, obtain and maintain a character clearance.
Applicants are required to consent to, undergo, obtain and maintain the security clearance
required for this role.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Electoral Commission

The Australian Electoral Commission (AEC) is at the heart of Australian democracy. The AEC is responsible for conducting federal
elections and referendums, maintaining the Commonwealth electoral roll and making sure the Australian public is informed about
all electoral matters. Our goal is to see that all eligible Australians actively participate in our democracy. The AEC values of
electoral integrity through quality, agility and professionalism drive strategic and corporate planning and assist in organising the
agency in a way that will effectively deliver the business into the future. The AEC is an equal opportunity employer which upholds
the APS employment principles and actively encourages a diverse and inclusive workplace. The AEC’s statutory functions in
relation to the conduct of elections and referendums require that the AEC and its employees must be, and must be seen to be,
impartial and politically neutral. As a result, the AEC Enterprise Agreement and Political Neutrality Policy state that it is an inherent
requirement of AEC employment that employees, and prospective employees, are not publicly active in any political affairs and do
not publicly engage in such activities. This includes advocating any issues associated with a referendum. Should a prospective
employee fail to meet this inherent requirement, they will be ineligible for employment with the AEC.

To Apply

Position Contact Ben Alexander, ben.alexander@aec.gov.au

Agency Recruitment Site https://candidate.aurion.cloud/aec/production/
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This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0770798

Australian Electoral Commission

Regulatory Division

Closing Date:Tuesday 21 July 2026

Job Title Assistant Commissioner, Compliance and Investigations Branch,
Regulatory Division

Job Type Full-Time, Ongoing

Location Canberra ACT

Salary  - 

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

On Site

Office
Arrangement
Details

The AEC support flexible workplace arrangements as per
operational requirements.

Classification Senior Executive Service Band 1

Position Number 2026-086 17517 SES

Agency Website https://www.aec.gov.au/

Job Description https://candidate.aurion.cloud/aec/production/

The Regulatory Division supports the AEC by administering key regulatory functions across
political finance, registration, compliance and investigations. The Division helps give effect to the
AEC’s regulatory objective by supporting active, informed and equitable participation, and by
delivering regulatory activities that are impartial, proportionate, transparent and accountable.

We are expanding as the AEC’s regulatory role evolves, and we need curious, adaptable and
detail-oriented staff who can operate in a dynamic environment and support a modern, risk-based
regulatory approach.
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The Regulatory Division chiefly administers Parts XX and XXA of the Commonwealth Electoral Act
1918 and Parts VIIA and VIIIA of the Referendum (Machinery Provisions) Act 1984. Our work
combines education, engagement, monitoring, compliance and enforcement to support
compliance with electoral laws and protect electoral integrity. Our core responsibilities include:

Providing clear education, guidance and advice to support understanding of obligations and
promote voluntary compliance.
Collecting and publishing financial disclosure returns submitted by registered political parties,
significant third parties, third parties, associated entities, and nominated entities.
Conducting risk-based compliance reviews of financial disclosure returns to support
accuracy, transparency and adherence to legislative requirements.
Undertaking investigations where contraventions may have occurred and supporting
proportionate, evidence-based regulatory responses.
Administering public funding to eligible candidates and registered political parties.

You will be joining a high-performing team committed to strengthening transparency, trust and
integrity in Australia’s electoral system. Your work will help support a modern regulatory posture
that promotes compliance, responds to risk and sustains public confidence in electoral processes.

Duties

Lead nationally significant regulatory reform and help shape the future of electoral integrity
in Australia. 

The Assistant Commissioner, Compliance and Investigations Branch is a senior leadership role
with real influence across the AEC’s evolving regulatory environment. You will provide strategic
leadership and operational oversight of the AEC’s compliance and investigations functions,
shaping how the agency responds to risk, delivers defensible decisions and strengthens electoral
integrity.

The position provides high-quality strategic advice to the AEC Executive Leadership Team on
compliance and enforcement approaches, investigative practice, risk management, governance
and assurance. The Assistant Commissioner is accountable for identifying and managing
operational and reputational risks and for ensuring robust governance, reporting and quality
assurance arrangements are embedded across branch activities.

The role leads the development and implementation of compliance and investigative strategies,
policies and operational models that promote voluntary compliance through education,
engagement, and guidance, while enabling effective detection, assessment, investigation and
response to suspected non-compliance and other risks to electoral integrity. This may include
oversight of compliance and authorisation functions, the conduct of investigations into potential
contraventions of electoral legislation, and the delivery of voter compliance initiatives designed to
protect the integrity of electoral processes.

The Assistant Commissioner represents the AEC in engagements with other APS agencies,
integrity and law enforcement bodies, and Parliamentary Committees on matters relating to
compliance and investigations. The position leads and develops senior leaders, staff, and
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contractors within the branch, fostering a professional, ethical, and high-performing workforce with
strong investigative, analytical, and regulatory capability.

The role contributes to the achievement of the AEC’s corporate outcomes and strategic objectives,
particularly those supporting trust, confidence, and integrity in Australia’s democratic system. 

The Assistant Commissioner may also undertake additional duties or assume responsibility for
additional functions as directed by the Electoral Commissioner or the Executive Leadership Team.

What you will bring 

We are looking for an accomplished senior leader with the qualifications, judgement and
experience to lead in a complex, visible and evolving regulatory environment. You will
demonstrate leadership behaviours consistent with the APS Secretaries Charter of Leadership
Behaviours and work with the SES cohort across the agency to deliver shared priorities, with a
strong focus on stewardship, collaboration, integrity and accountability.

To excel you will have:

Relevant qualifications and/or demonstrated senior-level experience in regulatory reform and
delivery. 
Demonstrated experience in leading compliance programs and directing sensitive
investigations and making defensible decisions in a highly scrutinised environment. 
Demonstrated ability to provide sound leadership in a high-pressure, fast-paced operational
environment, carefully responding to shifting priorities and navigating critical timeframes. 
Demonstrated experience engaging credibly with Ministers’ offices, Parliament, oversight
bodies and senior stakeholders. 
Proven capability in risk-based compliance and enforcement frameworks, with the ability to
support proportionate, fair, consistent and transparent regulatory outcomes.
Demonstrated ability to lead and develop high-performing senior teams that deliver
outcomes aligned with the AEC’s corporate objectives and evolving regulatory capability.
Proven ability to manage competing priorities across several areas, within very tight
timeframes and in line with legislative requirements.
Proven ability to maintain a strategic focus while supporting the delivery of critical agency
outcomes across a geographically dispersed agency.

Desirable: 

Knowledge of, or ability to quickly gain knowledge of, Australian electoral law, political
finance, and public sector governance requirements.

Eligibility

To be eligible for this position, you must be an Australian citizen. Exemptions may apply in certain
circumstances, such as if you are expecting to gain citizenship.
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In addition, there may be an exclusion period if you have received a redundancy benefit from a
previous APS employer.

This position is a position of trust. The occupants must have the ability to obtain and maintain a
security clearance to the level of Negative Vetting Level 1 or hold a current security clearance of
appropriate level. You will be required to undertake a Nationally Coordinated Criminal History
check (police check) prior to engagement.

Notes

To download a copy of the candidate job pack, please click the button. You will beApply Now 
redirected to the AEC Jobs site.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Electoral Commission

The Australian Electoral Commission (AEC) is at the heart of Australian democracy. The AEC is responsible for conducting federal
elections and referendums, maintaining the Commonwealth electoral roll and making sure the Australian public is informed about
all electoral matters. Our goal is to see that all eligible Australians actively participate in our democracy. The AEC values of
electoral integrity through quality, agility and professionalism drive strategic and corporate planning and assist in organising the
agency in a way that will effectively deliver the business into the future. The AEC is an equal opportunity employer which upholds
the APS employment principles and actively encourages a diverse and inclusive workplace. The AEC’s statutory functions in
relation to the conduct of elections and referendums require that the AEC and its employees must be, and must be seen to be,
impartial and politically neutral. As a result, the AEC Enterprise Agreement and Political Neutrality Policy state that it is an inherent
requirement of AEC employment that employees, and prospective employees, are not publicly active in any political affairs and do
not publicly engage in such activities. This includes advocating any issues associated with a referendum. Should a prospective
employee fail to meet this inherent requirement, they will be ineligible for employment with the AEC.

To Apply

Position Contact Alex Famelis, COOOffice@aec.gov.au

Agency Recruitment Site https://candidate.aurion.cloud/aec/production/

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies
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Vacancy VN-0770799

Australian Electoral Commission

Funding and Disclosure Reform Program

Closing Date:Tuesday 21 July 2026

Job Title First Assistant Commissioner, Funding and Disclosure Reform
Program

Job Type Full-Time, Ongoing

Location Canberra ACT

Salary  - 

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

On Site

Office
Arrangement
Details

The AEC support flexible workplace arrangements as per
operational requirements.

Classification Senior Executive Service Band 2

Position Number 2026-087 16960 SES

Agency Website https://www.aec.gov.au/

Job Description https://candidate.aurion.cloud/aec/production/

A career-defining transformation opportunity

We are seeking an exceptional senior executive to join the AEC’s Executive Leadership Team as
First Assistant Commissioner, Funding and Disclosure Reform Program. This is one of the AEC’s
most significant transformation roles, leading a complex, high-profile reform agenda that will shape
the future of Australia’s political finance framework, strengthen regulatory capability and public
confidence, and leave a lasting enterprise legacy for the agency.

Why join the AEC?

Lead reform of national significance
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Your work will help shape one of the most important reforms to the AEC’s regulatory environment,
with direct impact on electoral integrity, transparency and public trust in Australia’s democracy.

Operate at the centre of enterprise transformation 

You will work across policy, regulation, operations, data and technology to deliver reform in a
highly scrutinised national environment, influencing enterprise decisions and helping shape the
AEC’s long-term capability.

Lead with scale, complexity and visibility 

This role offers the opportunity to lead a major Tier 1 reform program, oversee significant delivery
partnerships and governance, and contribute at the highest levels of a national institution
delivering outcomes of enduring public value.

Inclusive and diverse culture 

We are committed to building a workforce that reflects the Australian community and value the
diversity of backgrounds, perspectives and experiences our people bring.

Conditions 

As an AEC employee you will have access to purchased leave, a paid Christmas/new year
shutdown period, competitive pay and conditions including a generous 15.4% superannuation
contribution. Terms and conditions for AEC SES staff are provided under section 24 of the Public
Service Act 1999. 

Duties

This is a pivotal executive leadership role at the centre of one of the AEC’s most important
transformation agendas. As First Assistant Commissioner, Funding and Disclosure Reform
Program, you will help lead a major enterprise reform program to modernise Australia’s political
finance funding and disclosure arrangements, translating legislative intent into a deliverable reform
pathway that is strategically sound, operationally workable and publicly credible.

As a senior member of the Executive Leadership Team and as Deputy Senior Responsible Officer,
you will shape program vision, strategy and execution, provide authoritative advice on risks and
delivery, and establish the governance and assurance needed to support confident, transparent
and defensible decisions. You will lead complex, interdependent streams of work spanning policy,
systems, data, operations and organisational change in an environment where delivery quality,
integrity and timeliness matter deeply.
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You will oversee major commercial arrangements, program risk, compliance and assurance
settings, and ensure strong probity and vendor performance across the reform effort. You will also
engage at senior levels with government, parliamentary bodies, external partners and regulated
stakeholders, helping to navigate complexity, build confidence and maintain momentum across a
high-profile national reform program.

Success in this role will require you to build and lead a high-performing multidisciplinary team,
drive sustained organisational change and embed new capability across the agency. In doing so,
you will help position the AEC to deliver reform with integrity, transparency and confidence, while
creating a lasting transformation legacy for one of Australia’s most important public institutions.

What you will bring 

You will bring the executive judgement, transformation leadership and delivery capability to
succeed in a role of significant scope, visibility and national importance. You will demonstrate
leadership behaviours consistent with the APS Secretaries Charter of Leadership Behaviours and
work with the SES cohort across the agency to deliver shared priorities, with a strong focus on
stewardship, collaboration, integrity and accountability.

To excel you will have: 

Proven experience leading large-scale, complex Tier 1 transformation programs, including
translating legislative or policy intent into executable delivery strategies, roadmaps and
outcomes.
Demonstrated ability to provide strategic leadership in a high-pressure, fast-paced
operational environment, carefully responding to shifting priorities, delivery pressures,
interdependencies, and critical delivery timeframes.
Demonstrated experience establishing and leading robust governance, assurance and
decision-making frameworks to support transparent, defensible and high-quality program
outcomes.
Demonstrated ability to lead and mobilise multidisciplinary teams, including building
organisational capability and fostering a high-performing, accountable and collaborative
culture.
Proven stakeholder engagement and influencing skills, including the ability to work
effectively with senior executives, ministers, parliamentary bodies, external partners and
regulated entities.
Demonstrated experience in senior-level program and financial management, including
oversight of budgets, resource allocation, procurement and vendor performance.
Demonstrated capacity to manage risk, uncertainty and change, including implementing
effective risk, issue and change control processes in complex environments.
Experience driving organisational change, including designing and delivering
communication, training and capability uplift strategies to support sustained adoption of
reforms.
Strong understanding of data, digital and system-enabled transformation, including data
governance, information management and assurance of data quality and integrity.

Desirable:
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Knowledge of, or ability to quickly gain knowledge of, Australian electoral law, political
finance, and public sector governance requirements.

Eligibility

To be eligible for this position, you must be an Australian citizen. Exemptions may apply in certain
circumstances, such as if you are expecting to gain citizenship.

In addition, there may be an exclusion period if you have received a redundancy benefit from a
previous APS employer.

This position is a position of trust. The occupants must have the ability to obtain and maintain a
security clearance to the level of Negative Vetting Level 1 or hold a current security clearance of
appropriate level. You will be required to undertake a Nationally Coordinated Criminal History
check (police check) prior to engagement.

Notes

To download a copy of the candidate job pack, please click the button. You will beApply Now 
redirected to the AEC Jobs site.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Electoral Commission

The Australian Electoral Commission (AEC) is at the heart of Australian democracy. The AEC is responsible for conducting federal
elections and referendums, maintaining the Commonwealth electoral roll and making sure the Australian public is informed about
all electoral matters. Our goal is to see that all eligible Australians actively participate in our democracy. The AEC values of
electoral integrity through quality, agility and professionalism drive strategic and corporate planning and assist in organising the
agency in a way that will effectively deliver the business into the future. The AEC is an equal opportunity employer which upholds
the APS employment principles and actively encourages a diverse and inclusive workplace. The AEC’s statutory functions in
relation to the conduct of elections and referendums require that the AEC and its employees must be, and must be seen to be,
impartial and politically neutral. As a result, the AEC Enterprise Agreement and Political Neutrality Policy state that it is an inherent
requirement of AEC employment that employees, and prospective employees, are not publicly active in any political affairs and do
not publicly engage in such activities. This includes advocating any issues associated with a referendum. Should a prospective
employee fail to meet this inherent requirement, they will be ineligible for employment with the AEC.

To Apply

Position Contact Alex Famelis, COOOffice@aec.gov.au

Agency Recruitment Site https://candidate.aurion.cloud/aec/production/
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This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0770800

Australian Electoral Commission

Chief Information Officer
Chief Technology and Data Officer

Closing Date:Tuesday 21 July 2026

Job Title Chief Technology and Data Officer, Chief Technology and Data
Officer Branch

Job Type Full-Time, Ongoing

Location Canberra ACT

Salary  - 

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

On Site

Office
Arrangement
Details

The AEC support flexible workplace arrangements as per
operational requirements.

Classification Senior Executive Service Band 1

Position Number 2026-089 15390 SES

Agency Website https://www.aec.gov.au/

Job Description https://candidate.aurion.cloud/aec/production/

The Chief Technology and Data Officer will join a team of highly motivated and collaborative
professionals that work in the Enterprise Transformation Group (ETG). The ETG is made up of two
divisions – the Chief Information Officer Division (CIOD) and the Indigo Division.

The Chief Technology and Data Officer operates within the Chief Information Officer Division
(CIOD), which is responsible for delivering and sustaining the AEC’s technology and digital
environment. This includes planning and funding technology initiatives, developing and supporting
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enterprise systems, operating and securing ICT infrastructure, overseeing our information
management and data governance functions, and managing relationships with external vendors.

CIOD plays a critical role in supporting both day-to-day operations and major electoral events,
requiring technology and data services that are reliable, secure, responsive, and able to operate at
scale in time-critical environments.

CIOD delivers its work through a combination of branches, delivery groups and specialised
functions, each with a distinct focus:

T , responsible for the AEC’s corehe Chief Technology and Data Officer Branch (CTDO)
technology foundations and data capabilities, including infrastructure, cloud services, service
operations, and enterprise data management.
The Platforms and Application Development Branch (P&AD), responsible for developing,
enhancing and supporting the applications and platforms used across the AEC.
The Portfolio Transformation Management Governance section (PTMG), responsible for
portfolio planning, prioritisation, performance tracking, and oversight of ICT investment and
delivery.
The ICT Vendor Management Office (ICT VMO), responsible for managing vendor
relationships, contracts, performance and supplier risk.
The Website Modernisation Project, delivering targeted uplift of the AEC’s web presence
and digital engagement capabilities.

Within CIOD, the Chief Technology and Data Officer leads the delivery and operation of the AEC’s
core technology foundations and data capabilities. The role oversees the following functions:

Enterprise Technical Enablement, including enterprise architecture, network and endpoint
management, and technology uplift initiatives.
IT Service Operations, including IT service management, service desk operations and
end-user computing services.
Cloud and Infrastructure Operations, including hosting platforms, cloud services, identity
and access management, and core infrastructure support.
Information and Data Governance, including data management, data engineering,
analytics and visualisation, and information governance practices.

These functions collectively underpin reliable, secure and contemporary ICT and data services
across the organisation.

CIOD is committed to establishing and maintaining a high-performing and positive workplace
culture. You will operate in a fast-paced and dynamic environment, working closely with the First
Assistant Commissioner and Chief Information and Artificial Intelligence Officer, Assistant
Commissioners, and senior leaders across the AEC to support the delivery of strategic and
operational outcomes.

Duties

The Chief Technology and Data Officer plays a critical role in ensuring the service experiences for
internal staff and external stakeholders are of a high standard with a particular focus on identifying
AEC’s strategic ICT needs, along with developing and implementing strategies to meet those
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needs and ensuring that ongoing ICT service delivery facilitates the achievement of the AEC’s
business objectives. This role operates as a combined Chief Technology and Data Officer,
accountable for enterprise technology, data and analytics capability, and alignment to
organisational strategy. This role operates as a combined Chief Technology Data Officer,
accountable for enterprise technology, data and analytics capability, and alignment to
organisational strategy.

This role is accountable for establishing and delivering the AEC’s enterprise technology,
information management practices, and data, analytics and artificial intelligence strategy. This role
supports the Artificial Intelligence Accountable Officer and the Chief Artificial Intelligence Officer to
ensure that technology and data are managed as strategic assets to drive enterprise performance
and uphold electoral integrity.

The Chief Technology and Data Officer provides strategic advice to the AEC Executive Leadership
Team on approaches to ensuring the delivery of critical technology and data services that support
the AEC’s operational and electoral priorities. The role sets the direction for enterprise technology
and digital capability, including establishing structured innovation practices such as horizon
scanning and evaluation of emerging technologies, and ensuring that initiatives are aligned with
organisational strategy.

As a senior leader, the Chief Technology and Data Officer leads a high-performing,
multidisciplinary workforce and fosters a culture of collaboration, accountability and continuous
improvement. The role provides authoritative advice on complex technology and enterprise
architecture matters, leading the development and ongoing evolution of the AEC Enterprise
Architecture. This includes coordinating architecture activities across information, applications and
infrastructure environments to ensure consistency, scalability and alignment with strategic
objectives.

The position drives technology-enabled innovation while maintaining strong governance and risk
management practices. This includes ensuring compliance with legislative and policy frameworks,
strengthening enterprise data capability through improved data strategy, governance and
analytics, supporting the ethical use of artificial intelligence, and uplifting and implementing
enterprise information management practices in line with policy and legislative requirements. The
Chief Technology and Data Officer works closely with senior executives, business areas and
external stakeholders to understand organisational needs and deliver integrated solutions that
enable business outcomes and supports enhanced service delivery and investment prioritisation.

Operational oversight remains a core responsibility, with accountability for IT service management,
infrastructure functions, and first-line support services. The role identifies opportunities for process
optimisation to improve efficiency and service quality, supports investment prioritisation, and
promotes a culture of data literacy and evidence-based decision making. The Chief Technology
and Data Officer also represents the AEC externally and contributes to whole-of-government
initiatives, while supporting election readiness and broader agency strategic objectives.
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The Chief Technology and Data Officer may also undertake additional duties or assume
responsibility for additional functions as directed by the Electoral Commissioner or the Executive
Leadership Team.

Additional responsibilities during an Electoral Event:

Manage staffing and additional resourcing requirements during the flex up phase of electoral
event readiness, ensuring all additional resources are obtained within contractual
arrangements and budget.
The volume of requests for advice and matters, along with the urgency to resolve matters,
will increase significantly prior to and during both electoral and referendum events. As a
result, the staffing profile of the Chief Technology Officer Branch may expand. The Chief
Technology and Data Officer may be required to manage a larger cohort of staff and be
available extended hours.
Contribute to the provision of support by the Chief Information Officer Division by providing
technical advice on projects within the Chief Technology and Data Officer’s area of
responsibility.

What you will bring 

We are looking for an accomplished senior leader with the qualifications, judgement and
experience to lead in a complex, visible and evolving regulatory environment. You will
demonstrate leadership behaviours consistent with the APS Secretaries Charter of Leadership
Behaviours and work with the SES cohort across the agency to deliver shared priorities, with a
strong focus on stewardship, collaboration, integrity and accountability.

You will also have: 

Proven experience in strategic leadership and management at a senior level in a critical and
complex ICT operating environment.
Demonstrated sound judgement, strategic and creative thinking, and business intelligence,
with the capacity to provide sound and appropriate advice, and to explore innovative ICT
solutions in delivering services in a governmental context.
Demonstrated representation, stakeholder management and client service skills, and
evidence of highly effective written and oral communication skills to communicate with and
influence people at all levels.
Demonstrated resilience and capacity to handle uncertainty, change and ambiguity in the
formulation, integration and implementation of ICT strategies and services.
Demonstrated awareness and understanding of contemporary Commonwealth public sector
and ICT industry policies and practice.
Demonstrated ability to build and maintain high performing teams, ensuring effective delivery
and quality assurance in alignment the AEC Corporate Plan, policies and frameworks.

Desirable:

Knowledge of, or ability to quickly gain knowledge of, Australian electoral law and public
sector governance requirements.

Eligibility
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To be eligible for this position, you must be an Australian citizen. Exemptions may apply in certain
circumstances, such as if you are expecting to gain citizenship.

In addition, there may be an exclusion period if you have received a redundancy benefit from a
previous APS employer.

This position is a position of trust. The occupants must have the ability to obtain and maintain a
security clearance to the level of Negative Vetting Level 1 or hold a current security clearance of
appropriate level. You will be required to undertake a Nationally Coordinated Criminal History
check (police check) prior to engagement.

Notes

To download a copy of the candidate job pack, please click the button. You will beApply Now 
redirected to the AEC Jobs site.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Electoral Commission

The Australian Electoral Commission (AEC) is at the heart of Australian democracy. The AEC is responsible for conducting federal
elections and referendums, maintaining the Commonwealth electoral roll and making sure the Australian public is informed about
all electoral matters. Our goal is to see that all eligible Australians actively participate in our democracy. The AEC values of
electoral integrity through quality, agility and professionalism drive strategic and corporate planning and assist in organising the
agency in a way that will effectively deliver the business into the future. The AEC is an equal opportunity employer which upholds
the APS employment principles and actively encourages a diverse and inclusive workplace. The AEC’s statutory functions in
relation to the conduct of elections and referendums require that the AEC and its employees must be, and must be seen to be,
impartial and politically neutral. As a result, the AEC Enterprise Agreement and Political Neutrality Policy state that it is an inherent
requirement of AEC employment that employees, and prospective employees, are not publicly active in any political affairs and do
not publicly engage in such activities. This includes advocating any issues associated with a referendum. Should a prospective
employee fail to meet this inherent requirement, they will be ineligible for employment with the AEC.

To Apply

Position Contact Tania Wilson, tania.wilson@aec.gov.au

Agency Recruitment Site https://candidate.aurion.cloud/aec/production/

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:
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that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0770703

Australian Submarine Agency

Australian Submarine Agency
SSN-AUKUS

Closing Date:Wednesday 22 July 2026

Job Title Contract Management Officer

Job Type Full-Time, Ongoing

Location Port Adelaide SA

Salary $99,733  -  $112,431

Future Merit
Locations

Port Adelaide

Office
Arrangement

On Site

Office
Arrangement
Details

Candidates are required to work in the location advertised. Merit
pool will only be used for vacancies at the advertised location(s).

Classification APS Level 6

Position Number ASA/03596/26

Agency Website https://www.defence.gov.au/about/taskforces/aukus

Job Description https://defencecareers.nga.net.au/?jati=0C64756F-ADB4-6814-54CF-ED0AACCABB2A

Duties

The Role

The acquisition of conventionally-armed, nuclear-powered submarines is an historic and
transformative endeavour for Australia. The whole-of-nation effort to safely and securely deliver
the cutting edge nuclear-powered submarine program will transform Australia’s economic and
national security landscape for decades to come.

The Contract Management Officer plays a key role in supporting the effective administration and
management of the contract between ASA and the Australian shipbuilder for the SSN AUKUS
program. Working within a complex, high value, and early stage program environment, you will
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contribute to ensuring contractual rights and obligations are clearly understood, consistently
applied, and aligned with program objectives. 

You will support the development of considered contractual positions through analysis of contract
terms and engagement across technical, legal, commercial, and program stakeholders.

This role provides the opportunity to apply and develop strong contract management and legal
interpretation skills while contributing to a nationally significant program.

You will:

Support the administration of the head contract with the Australian shipbuilder, ensuring
contractual rights, obligations, and processes are understood and applied;
Analyse and interpret complex contract documentation, including key clauses, mechanisms,
and obligations, to inform advice and decision making;
Draft and coordinate formal contractual correspondence, including notices, responses, and
clarifications, ensuring accuracy and alignment with contractual requirements;
Provide clear and well reasoned advice on contractual interpretation, risks, and implications;
Support the development of coordinated contractual positions, drawing on input from legal,
technical, commercial, and program stakeholders;
Assist in managing contractual issues, including supporting responses to queries, variations,
and emerging risks;
Maintain contract records, registers, and documentation in line with governance, audit, and
compliance requirements;
Support the assessment and tracking of contract variations, claims, and deliverables;
Ensure contract management activities are documented, consistent, and aligned to agreed
processes and frameworks;
Identify contractual risks and support the development of mitigation strategies;
Build and maintain effective working relationships across the organisation and with external
stakeholders as required;
Contribute to continuous improvement of contract management processes, templates, and
practices.

This role is eligible for an additional remuneration benefit known in ASA as a Building Capability
Payment (BCP). This enables ASA to provide a premium, in addition to the base salary otherwise
payable under the ASA Enterprise Agreement, for positions in occupational
disciplines/classifications that are critical to ASA capability. For further information, please contact
the contact officer.

About our Team

We sit within the SSN-AUKUS Acquisition Branch in the Program Delivery Directorate, supporting
the SSN AUKUS program through strong systems, reporting, and governance. Our role is to act as
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an informed client, providing oversight, insight, and assurance to support effective
decision-making and protect public investment. We focus on keeping delivery, reporting, and
decision-making aligned between ASA and the shipbuilder. 

This includes making sure work is understood, progress is clear, and senior leaders have the
information they need to make decisions. We maintain strong day-to-day links across
organisations so issues are identified early and managed effectively. We are building a team that
aims to be a high performing enabling and assurance function, known for strong professional
standards, collaboration, and a positive working environment. 

As the program evolves, we are operating in a period of change and some ambiguity as we
continue to build capability and capacity. This creates a strong opportunity to shape how we work
and to influence how systems, reporting, and governance support effective performance.

Our Ideal Candidate

We are a dynamic organization seeking employees who are agile, innovative and energised by
high-paced work. We are seeking highly motivated and collaborative minded people who will have
the opportunity to contribute to a once in a lifetime program.

We are seeking a proactive and capable individual who is comfortable working with complex
contractual material in a fast paced and highly collaborative environment. This role requires strong
analytical skills, sound judgement, and the ability to contribute to well informed contractual
positions.

You will bring:

Experience in contract management, contract administration, or a related field, preferably in
a legally complex or highly regulated environment;
Strong ability to read, interpret, and apply complex contractual documentation, with an
understanding of legal and commercial implications;
Well developed written communication skills, including the ability to draft clear, precise, and
structured formal correspondence;
Demonstrated ability to analyse issues and provide practical, well reasoned advice;
Ability to work effectively across a range of stakeholders, including legal, technical, and
commercial teams;
Strong organisational skills and attention to detail, with the ability to manage competing
priorities;
A collaborative approach and ability to contribute to team outcomes;
Experience supporting the development of contractual positions or working alongside legal
advisors is highly regarded;
Degree level qualifications or equivalent experience in law, commerce, business, or a related
field (a law degree or legal studies background is highly desirable);
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A genuine interest in contributing to a nationally significant program.

Eligibility

Security Clearance:

Applicants must be able to obtain and maintain a security clearance at “Negative Vetting Level 1”.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Submarine Agency

The Australian Submarine Agency was established on 1 July 2023 and is responsible and accountable for the management and
oversight of Australia’s nuclear-powered submarine program. Australia’s acquisition of conventionally-armed, nuclear-powered
submarines through the AUKUS partnership will be critical to ensuring our Defence Force has the capabilities needed to keep
Australians safe. The Australian Submarine Agency operates under the Defence portfolio and maintains strong linkages with the
Department of Defence. Our workforce comprises a mixture of Australian Public Servants, Australian Defence Force members and
contractors. At the Australian Submarine Agency, you will enjoy experiences and opportunities that, as an APS employee, you
simply would not get in any other organisation. You are able to undertake interesting, challenging and unique work. This ranges
from intelligence and strategic policy right through to human resources, communications, infrastructure and engineering, and
information technology. As part of the Australian Submarine Agency you will be working at the cutting edge of capability delivery,
supported by professionalisation pathways so you can continue to develop, along with unique and varied career opportunities. Our
people are capable, committed and diverse. We support an inclusive culture that emphasises respect and collaboration and
prioritises safety and security. Our greatest asset is our people. We offer flexible working arrangements and a range of formal and
informal professional development opportunities.

To Apply

Position Contact Susan Jones, 08 8161 5785

Agency
Recruitment Site

https://defencecareers.nga.net.au/?jati=0C64756F-ADB4-6814-54CF-ED0AACCABB2A

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0770863

Future Fund Management Agency Closing Date:Tuesday 21 July 2026
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Job Title Senior Advisor, External Relations

Job Type Full-Time, Ongoing

Location Melbourne VIC

Salary  - 

Future Merit
Locations

Melbourne

Office
Arrangement

Hybrid

Office
Arrangement
Details

3 days a week in office (Tuesday and Wednesday anchor days)

Classification APS Level 5

Position Number JR100354

Agency Website www.futurefund.gov.au

Job Description https://futurefund.wd105.myworkdayjobs.com/en-US/future_fund

Duties

Reporting to the Director, Media and Public Affairs, you'll play a key role in helping protect and
enhance the Future Fund's reputation, supporting media engagement, developing compelling
communications, and managing a range of public accountability and disclosure processes. 

No two days will be the same. One day you could be drafting talking points for senior executives,
responding to media enquiries or preparing a strategic communications plan. The next, you may
be coordinating a Freedom of Information request, supporting the release of investment disclosure
reports, or analysing emerging issues that could impact the organisation's external environment. 

This role offers rare exposure to senior stakeholders, high-profile subject matter and the
opportunity to develop broad expertise across media, communications, public affairs and
government accountability processes. 

What You'll Be Doing 
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Develop communication strategies and narratives that support the Future Fund's priorities
and external reputation. 
Draft high-quality media releases, statements, talking points, briefing materials, Q&As and
executive communications. 
Monitor media and public discourse, identifying emerging issues, risks and opportunities. 
Coordinate responses to media enquiries and support sensitive issue management
activities. 
Build and maintain effective relationships with journalists and external stakeholders. 
Manage Freedom of Information (FOI) processes and support broader disclosure and
transparency obligations. 
Coordinate the publication of key disclosure documents, including investment reporting and
public accountability materials. 
Prepare briefing notes and materials for senior leaders engaging with external stakeholders. 
Contribute to policy, stakeholder and issues analysis that informs communications and public
affairs activities. 

Eligibility

You'll thrive in a fast-paced environment, enjoy working across multiple priorities and have a
genuine interest in how organisations engage with the public, media and government. 

You might already be working in corporate affairs, strategic communications, media relations, law,
public affairs, government, journalism or a related field and be looking for a role that offers greater
breadth, responsibility and development. 

You'll likely bring: 

Experience in corporate affairs, communications, government, public policy, media, legal or
regulatory environments, supported by qualifications in areas such as law, communications,
public policy or political science.
Strong writing skills, with the ability to translate complex information into clear and
compelling content. 
Sound judgement and confidence working on potentially sensitive or high-profile matters. 
Excellent stakeholder engagement skills and the ability to work with senior leaders. 
Strong organisational skills and the ability to manage competing priorities and deadlines. 
A keen interest in public policy, government, financial markets or current affairs. 
Experience with FOI, disclosure processes or accountability frameworks would be
advantageous, but is not essential. 

Please note that the opportunity is open to Australian citizens only. 

Notes

About the Future Fund Management Agency

The Future Fund is Australia’s sovereign wealth fund, investing for the benefit of future generations of Australians. The Future Fund
Board of Guardians, supported by the Future Fund Management Agency, invests the assets of seven public asset funds: the Future
Fund, the Medical Research Future Fund, the Aboriginal and Torres Strait Islander Land and Sea Future Fund, the Future Drought
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Fund, the Emergency Response Fund and the DisabilityCare Australia Fund. Each fund has an investment mandate that is
determined by the Australian Government under legislation. Our role is to generate strong, risk-adjusted returns over the long term.

To Apply

Position Contact Danny Burke, +61 456 717 057

Agency Recruitment Site https://futurefund.wd105.myworkdayjobs.com/en-US/future_fund

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0770834

Office of National Intelligence Closing Date:Wednesday 30 June 2027
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Job Title ONI Non-Ongoing Talent Register 2026 - 2027

Job Type Full-Time;Part-Time;Casual, Non-Ongoing

Location Barton ACT

Salary  - 

Future Merit
Locations

Barton

Office
Arrangement

On Site

Office
Arrangement
Details

On Site

Classification

APS Level 1;APS Level 2;APS Level 3;APS Level 4;APS Level
5;APS Level 6;Executive Level 1;Executive Level 2;Senior
Executive Service Band 1;Senior Executive Service Band
2;Senior Executive Service Band 3

Position Number 028_07/26_ONI-TER

Agency Website

Job Description https://onicareers.nga.net.au/?jati=B12F2401-06CE-1BC4-0B95-ED1C99A2D558

Our Non-Ongoing Talent Register is open to anyone who would like to submit an interest in
temporary opportunities that may arise within ONI.

We recruit staff with a wide range of backgrounds, skill levels, disciplines and working styles. We
look for aptitude and insight, rather than time served in similar roles.  

We welcome applications from those with diverse backgrounds including people with disability,
Aboriginal and Torres Strait Islander peoples, and people of all ages and genders.

Duties

Are you open to non-ongoing employment? Do you have skills, knowledge, qualifications,
or experience in any of the following areas? If so, we invite you to apply!

Accounting & Finance
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Accounts Payable & Receivable
Budgets Internal & External
Corporate Cards
Corporate Governance
Procurement & Contract Management
Travel

Administration & Support

Information Knowledge & Management
Executive Assistants & Executive Officers
Facilities Management
Media & Communications
Security & Vetting

Assessments

Coordination
Liaison
National Intelligence Community Leadership
National Intelligence Academy
Tradecraft & Contestability

Digital & Data

AI
Data 
Cyber 
Cloud 
ICT Helpdesk & Client Services
ICT Infrastructure
ICT Program and Project Management
Human Resources & People

Analytics

Capability & Development
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Diversity & Inclusion
Employment Conditions & Payroll
Policy
Recruitment
Intelligence

Geopolitical

Economic & Thematic
Mission Management
Open Source

Legal

In-house Legal Services

Psychology

Behavioural Scientists
Security Psychologists
Employee Support Psychologists

Eligibility

You must be an Australian citizen. 

You must have a checkable background.

We must be able to practically verify, from independent and reliable sources, (cumulative)
periods of 12 months or more spent outside Australia. 

You must be willing to undergo an organisational pre-employment assessment.

A Pre-employment Screening Assessment (PSA) is a mandatory requirement to work in ONI,
unless prior approval is provided by the Director-General and/or Deputy Director-General(s).



Australian Public Service Gazette
PS27 Daily Gazette Wednesday - 08 July 2026.pdf

Page 30 of 116

The PSA is conducted to determine suitability to work in a high security environment and the
extent to which you are likely to meet the current needs of the organisation. This assessment
includes behavioural and psychometric testing. No feedback will be provided on the outcome
of the PSA to any applicant.

You must be willing to undergo a comprehensive security clearance suitability assessment.

A security clearance is a qualifying condition of employment with ONI.
To be considered suitable for a security clearance, we must establish that you possess and
demonstrate the highest level of trustworthiness and commitment to Australia, its values and
its democratic system of government.
Our security clearance process covers all aspects of your life – it is comprehensive and can
seem intrusive. The national interest is the primary consideration in determining the outcome
of a security clearance assessment.
If you attain a security clearance, you are required to maintain your clearance for the term of
your employment. You will be subject a wide range of responsibilities and obligations, some
of which will impinge on your personal life. ONI will continuously review your ongoing
clearance suitability.
Further information will be provided as a candidate progresses through this process. But
please note, we do not provide specific feedback about any aspect of our security
processes. 

You must be able to work at our Canberra office.

Due to the nature of our work, we are unable to offer a remote working arrangement. If your
application is successful, you will need to reside where a daily commute to our Canberra
office, located in Barton ACT, is feasible. 

Notes

Important information

If you apply, there is no guarantee an offer of employment will be made.
Your application will remain active until 30 June 2027.
We will ask you to provide the contact details of at least one referee that can attest to your
work performance prior to making any offer of employment.
Should you be offered employment, it can be only on a non-ongoing basis for a period of up
to 12 months initially, and for a maximum period of 18 months. Employment cannot be
offered beyond this term, and regardless of the length of the term, only one extension is
permissible.
A probationary period will apply to any new non-ongoing engagement. 
Ongoing engagement or promotion under the Public Service Act are not possible or available
through this register.
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If you are currently an ongoing APS employee or an ongoing employee employed under the
Intelligence Services Act, this Non-Ongoing Talent Register does not apply to you - please
register your interest on our .Temporary & Permanent s26 Transfer Register 2026 - 2027

About the Office of National Intelligence

To Apply

Position Contact ONI Recruitment, recruit@oni.gov.au

Agency Recruitment Site https://onicareers.nga.net.au/?jati=B12F2401-06CE-1BC4-0B95-ED1C99A2D558

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0770835

Office of National Intelligence Closing Date:Wednesday 30 June 2027

https://onicareers.nga.net.au/?jati=2B3E45A6-CEAA-61BA-432F-ED1C99C2A39E
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Job Title ONI Temporary & Permanent s26 Transfer Register 2026 - 2027

Job Type Full-Time;Part-Time;Casual, Ongoing;Non-Ongoing

Location Barton ACT

Salary  - 

Future Merit
Locations

Barton

Office
Arrangement

On Site

Office
Arrangement
Details

On Site

Classification

APS Level 1;APS Level 2;APS Level 3;APS Level 4;APS Level
5;APS Level 6;Executive Level 1;Executive Level 2;Senior
Executive Service Band 1;Senior Executive Service Band
2;Senior Executive Service Band 3

Position Number 030_07/26_ONI-S26

Agency Website

Job Description https://onicareers.nga.net.au/?jati=2B3E45A6-CEAA-61BA-432F-ED1C99C2A39E

Our Temporary & Permanent s26 Transfer Register is open to current ongoing staff employed
under the Public Service Act or Intelligence Services Act who would like to submit an interest in
temporary or permanent opportunities that may arise within ONI.

We recruit staff with a wide range of backgrounds, skill levels, disciplines and working styles. We
look for aptitude and insight, rather than time served in similar roles.  

We welcome applications from those with diverse backgrounds including people with disability,
Aboriginal and Torres Strait Islander peoples, and people of all ages and genders. We welcome
applications from candidates with proficiency in speaking and writing languages other than
English.

Duties

Are you open to a temporary or permanent transfer to ONI? Do you have skills, knowledge,
qualifications, or experience in any of the following areas? If so, we invite you to apply!
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Accounting & Finance

Accounts Payable & Receivable
Budgets Internal & External
Corporate Cards
Corporate Governance
Procurement & Contract Management
Travel

Administration & Support

Information Knowledge & Management
Executive Assistants & Executive Officers
Facilities Management
Media & Communications
Security & Vetting

Assessments

Coordination
Liaison
National Intelligence Community Leadership
National Intelligence Academy
Tradecraft & Contestability

Digital & Data

AI
Data 
Cyber 
Cloud 
ICT Helpdesk & Client Services
ICT Infrastructure
ICT Program and Project Management
Human Resources & People

Analytics
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Capability & Development
Diversity & Inclusion
Employment Conditions & Payroll
Policy
Recruitment
Intelligence

Geopolitical

Economic & Thematic
Mission Management
Open Source

Legal

In-house Legal Services

Psychology

Behavioural Scientists
Security Psychologists
Employee Support Psychologists

Eligibility

You must be an Australian citizen. 

You must have a checkable background.

We must be able to practically verify, from independent and reliable sources, (cumulative)
periods of 12 months or more spent outside Australia. 

You must be willing to undergo an organisational pre-employment assessment.
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A Pre-employment Screening Assessment (PSA) is a mandatory requirement to work in ONI,
unless prior approval is provided by the Director-General and/or Deputy Director-General(s).
The PSA is conducted to determine suitability to work in a high security environment and the
extent to which you are likely to meet the current needs of the organisation. This assessment
includes behavioural and psychometric testing. No feedback will be provided on the outcome
of the PSA to any applicant.

You must be willing to undergo a comprehensive security clearance suitability assessment.

A security clearance is a qualifying condition of employment with ONI.
To be considered suitable for a security clearance, we must establish that you possess and
demonstrate the highest level of trustworthiness and commitment to Australia, its values and
its democratic system of government.
Our security clearance process covers all aspects of your life – it is comprehensive and can
seem intrusive. The national interest is the primary consideration in determining the outcome
of a security clearance assessment.
If you attain a security clearance, you are required to maintain your clearance for the term of
your employment. You will be subject a wide range of responsibilities and obligations, some
of which will impinge on your personal life. ONI will continuously review your ongoing
clearance suitability.
Further information will be provided as a candidate progresses through this process. But
please note, we do not provide specific feedback about any aspect of our security
processes. 

You must be able to work at our Canberra office.

Due to the nature of our work, we are unable to offer a remote working arrangement. If your
application is successful, you will need to reside where a daily commute to our Canberra
office, located in Barton ACT, is feasible. 

Notes

Important information

If you apply, there is no guarantee an offer of employment will be made.
Your application will remain active until 30 June 2027.
We will ask you to provide the contact details of at least one referee that can attest to your
work performance prior to making any offer of employment.
Promotion under the Public Service Act is not possible or available through this register.
If you are currently a non-ongoing Commonwealth employee, or you are employed in the
private sector, this Transfer Register does not apply to you - please register your interest on
our .Non-Ongoing Talent Register 2026 - 2027

**Please note that this opportunity is only available to Australian Public Service employees**

https://onicareers.nga.net.au/?jati=B12F2401-06CE-1BC4-0B95-ED1C99A2D558
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About the Office of National Intelligence

To Apply

Position Contact ONI Recruitment, recruit@oni.gov.au

Agency Recruitment
Site

https://onicareers.nga.net.au/?jati=2B3E45A6-CEAA-61BA-432F-ED1C99C2A39E

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Attorney-General’s Vacancy VN-0770842

Administrative Review Tribunal

Tribunal Operations
Corporate Services Communications & Public Affairs

Closing Date:Sunday 19 July 2026
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Job Title Communications Officer

Job Type Full-Time, Ongoing;Non-Ongoing

Location Melbourne VIC, Adelaide SA, Brisbane QLD, Canberra ACT,
Darwin NT, Hobart TAS, Perth WA, Sydney NSW

Salary $88,834  -  $96,829

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Hybrid

Office
Arrangement
Details

Hybrid

Classification APS Level 5

Position Number 43478

Agency Website https://www.art.gov.au/

Job Description https://art.bigredsky.com/page.php?pageID=106

Are you an experienced communications professional with strong content development
and stakeholder engagement skills?

This exciting, hybrid, full-time opportunity within the Communications & Public Affairs team is
available on an ongoing, or non-ongoing basis for up to 12 months. The role can be based in
Adelaide, Brisbane, Canberra, Darwin, Hobart, Melbourne, Perth or Sydney.

About the opportunity

The Communications Officer works collaboratively to deliver a professional, responsive
communications service for the Tribunal's internal and external stakeholders. Supporting a range
of communications, media and stakeholder engagement activities, the role works across diverse
projects and digital channels, creating engaging content, providing communications advice and
fostering productive relationships.
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The Communications & Public Affairs team offers challenging work in a supportive environment,
with opportunities for professional development and flexible working arrangements, including for
those who work remotely.

About the Tribunal:

The Tribunal plays a crucial role in the Australian legal landscape, providing a process for
individuals and organisations to seek an independent review of decisions made under a wide
range of Commonwealth laws.

We believe in providing our employees with a work environment that is supportive and rewarding.
Our culture is one that welcomes all and we embrace flexibility and diversity. We believe our
people are our most valuable asset, and we work to support the skills, knowledge and capability of
our staff.

You can learn more about the Tribunal on our website, About us | Administrative Review Tribunal.

What we offer:   

We believe the little extras can make a big difference in supporting your success and some of our
great incentives include:

flexible working options, including flexitime and remote working to support you with your
commitments outside of work.
salary packaging options
access to holistic health and wellbeing programs including Fitness Passport which provides
discounted access to 350+ gyms, free annual influenza vaccinations and free eye tests
generous leave allowances including Christmas to New Year office closure with no deduction
from your leave balance

Read our  for more information about our terms and conditions ofEnterprise Agreement
employment.

Duties

Internal and external communications services: contribute to the delivery of effective
internal and external communications, including by developing and implementing
communications plans and schedules, drafting messages and publishing on digital channels

https://www.art.gov.au/about-us
https://www.art.gov.au/sites/default/files/2024-10/Our%20enterprise%20agreement.pdf
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Communications support and advice: provide support to the team and assist in preparing
high level advice for the Tribunal’s senior leadership group on communications issues
Media relations: provide support to the team and assist in preparing responses to support
the Tribunal’s engagement with the media
Stakeholder management: build and maintain productive, collaborative relationships with
internal and external stakeholders, and ensure they receive timely advice and guidance.

About you:

Working closely with managers and team members, you will be a motivated and collaborative
communications professional with excellent writing and stakeholder engagement skills. You will
enjoy working across a range of projects and digital channels, be confident managing multiple
priorities, exercise sound judgement and contribute effectively in a dynamic team environment.

The successful candidate will demonstrate:

highly developed research, writing, editing and proofreading skills
highly developed written and visual communication skills
experience creating and managing engaging content across a range of digital channels
sound judgement, strong organisational skills and the ability to manage competing priorities
and deadlines
excellent communication and interpersonal skills, with the ability to build productive
relationships and work with discretion and sensitivity.
demonstrated SharePoint and design capabilities.

Eligibility

Qualifications

Desirable:

Tertiary qualifications in a field of study relevant to some or all of the required capabilities,
OR relevant experience in a similar work environment.

Eligibility

Australian Citizenship 
Australian Federal Police Check
Pre-employment checks



Australian Public Service Gazette
PS27 Daily Gazette Wednesday - 08 July 2026.pdf

Page 40 of 116

More information about this position, the scope of the role, duties and required capabilities and
experience, is contained within the Position Description, which is linked below and available on our
Career Opportunities page.

Notes

Please contact the Talent team on (02) 9276 5443 or  should you requirerecruitment@art.gov.au
assistance with accessing our website or with lodging your application.

The use of AI in Recruitment

We encourage you to use your own skills and knowledge during the process to demonstrate your
suitability for the role without relying on generative AI. 

Please ensure you have read the Australian Public Service Commission Principles for candidates
and understand your obligations.use of AI in recruitment 

Merit Pool Acknowledgement

A merit pool may be created to fill similar vacancies within the next 18 months. Suitable
candidates in this merit pool may be contacted for roles at the Tribunal, or the broader APS.

Our commitment to inclusion and diversity

The Administrative Review Tribunal is an Equal Opportunities employer committed to providing an
inclusive workplace that embraces diversity and inclusion for all employees. We encourage and
welcome applications from people with disability, Aboriginal and Torres Strait Islander descent,
culturally and linguistically diverse backgrounds, all genders, LGBTQIA+ community and mature
age people. If you have any support or access requirements, we encourage you to advise us if
invited to interview.

We are a Circle Back Initiative Employer and commit to responding to every applicant. 

NO AGENCIES PLEASE

https://www.apsc.gov.au/sites/default/files/2026-04/Principles%20for%20candidate%20use%20of%20AI%20in%20recruitment_accessible.pdf
https://www.apsc.gov.au/sites/default/files/2026-04/Principles%20for%20candidate%20use%20of%20AI%20in%20recruitment_accessible.pdf
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RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Administrative Review Tribunal

The ART plays a crucial role in the Australian legal landscape, providing a process for individuals and organisations to seek an
independent review of decisions made under a wide range of Commonwealth laws. The ART can take a fresh look at decisions
made by Australian Government ministers, departments and agencies – and, in limited circumstances, decisions made by state
government and non-government bodies. It also can review decisions made under Norfolk Island laws. The ART comprises
members, the independent statutory appointees who hear review applications, and staff, who provide services to support applicants
and the review process, as well as the Tribunal’s daily operations. You can learn more about the ART here: https://www.art.gov.au/.

To Apply

Position Contact Manal Hajaj, 02 9276 5132

Agency Recruitment Site https://art.bigredsky.com/page.php?pageID=106

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Attorney-General’s Vacancy VN-0770770

Attorney-General's Department

Various
Various Various

Closing Date:Monday 20 July 2026
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Job Title Deputy Secretary - Various Opportunities

Job Type Full-Time, Ongoing;Non-Ongoing

Location Canberra ACT

Salary  - 

Future Merit
Locations

Canberra

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible working arrangements can be negotiated in accordance
with the operational needs of the role.

Classification Senior Executive Service Band 3

Position Number N/A

Agency Website https://www.ag.gov.au/Pages/default.aspx

Job Description https://www.ag.gov.au/About/Careers/Pages/current-vacancies.aspx

To obtain a copy of the Candidate Information Kit for this vacancy, please click on the ‘Apply Now’
button to the left of this advertisement.

Duties

Employment Opportunity

As a Deputy Secretary in the Attorney-General's Department, you will provide enterprise and system-level leadership,
shaping the department's contribution to whole-of-government priorities and national outcomes. As a member of the
department's Senior Leadership Group (SLG), you share collective accountability for the performance, culture and
strategic direction of the department. You play a central role in advising and supporting the Secretary, shaping enterprise
priorities, and ensuring a unified and coordinated approach to delivering government objectives.

 

You will lead across multiple divisions and influence beyond the department, playing a key role in shaping the
performance, capability, and strategic direction of both the organisation and the broader APS. You will set direction at
scale, align resources across complex systems, and lead through senior executives to deliver the government's highest
priorities.
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This includes building and supporting senior leadership cohorts, strengthening capability across the department and
APS, and fostering a culture that is accountable, inclusive, and focused on enduring public value. You will work across
portfolios and jurisdictions to ensure priorities are aligned, effort is

integrated, and outcomes are delivered cohesively and effectively.

 

The Department plays a central role in supporting Australia's legal system and integrity settings, working across
government on issues of national significance. At SES Band 3 level, you will help shape how this system operates as a
whole, requiring deep engagement across the courts and legal sector, integrity bodies, oversight agencies, and the
national security community.

 

You will work closely with states and territories to support the effective operation of Australia's justice system and engage
with First Nations organisations and communities to improve outcomes and support Closing the Gap. You will also
influence outcomes through partnerships with community organisations, international counterparts, and the private
sector, ensuring Australia's legal and policy frameworks remain effective, resilient, and future-focused.

 

This breadth reflects the department's leadership role in upholding the rule of law, strengthening public trust in
institutions, and improving access to justice for all Australians.

 

Within this context, you will lead and shape significant policy, legislative and program agendas at a system level,
providing strategic, evidence-based advice to Ministers, Secretaries, and central decision-making forums, including
Cabinet processes. You will operate in highly sensitive and high-profile environments, exercising sound judgement to
manage system-level risks, balance competing national priorities, and drive reform.

 

You will work across portfolios, jurisdictions and sectors to enable coordinated, joined-up outcomes, contributing to the
ongoing effectiveness and sustainability of Australia's legal and integrity systems.

 

We are looking for leaders who bring strategic foresight, exceptional judgement, and a strong commitment to stewardship
of the public service. SES Band 3 leaders are expected to act with integrity and cultural awareness, and provide
leadership on national priorities, including Closing the Gap.

 

This recruitment process will also establish a merit pool to fill current and future SES Band 3 vacancies.

How you can help us make a difference

This role requires exceptional leadership capability, with accountability for setting strategic direction at a
whole-of-government level, building enterprise capability, and delivering sustained outcomes through senior leaders.
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As a Deputy Secretary, you will contribute to the collective leadership of the department and the APS. This includes
shaping long-term priorities, aligning resources across systems, and ensuring work contributes to national objectives and
is delivered to the highest standard.

 

You will operate with a strong system and enterprise perspective, extending beyond departmental boundaries. This
includes enabling collaboration across portfolios, influencing national policy settings, and contributing to integrated
outcomes across government.

 

A key part of the role is stewardship of capability and institutions. You will build and sustain leadership pipelines, develop
senior executives, and foster an environment that supports high performance, adaptability, and continuous improvement
across the department and broader APS.

 

You will embed a culture that reflects accountability, inclusion, professionalism, and integrity, while strengthening public
confidence in government institutions.

 

You will drive a strong delivery agenda by championing innovation and employing new ways of achieving outcomes.

 

You will bring highly developed judgement and the ability to manage risk in complex, high-profile and politically sensitive
environments. This includes navigating ambiguity, balancing competing national priorities, and providing advice that is
strategic, authoritative, and defensible.

 

The role also requires significant influence across government and externally. You will build and sustain relationships
with Ministers, senior leaders across all levels of government and key non government stakeholders, navigating
complexity and competing interests to progress outcomes that span portfolios,

sectors, and jurisdictions.

You will bring:

Proven ability to lead at a whole-of-government and system level, shaping national policy and reform agendas

Exceptional strategic judgement, including advising Ministers and senior leaders in complex and sensitive environments

Strong enterprise leadership capability, including aligning resources and delivering outcomes across organisational and

jurisdictional boundaries

Demonstrated ability to influence at the highest levels, including across portfolios, governments, and sectors

Commitment to stewardship, including building APS capability, institutional strength, and long-term public value

Strong focus on partnerships, and codesign with stakeholders

Strong focus on integrity, inclusion, and culturally informed leadership, including advancing Closing the Gap

Eligibility

To be eligible for employment at the Attorney-General’s Department applicants must be Australian citizens. 
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Applicants offered employment will be required to successfully undergo a police record check and be able to obtain and
maintain a security clearance at a specified clearance level. The successful applicant must be willing to disclose all
relevant and required information.

Notes

As part of the application process, applicants will be required to provide the names and contact details of two referees
who can speak to their recent performance and capabilities, and who have direct and relevant knowledge of their work.

 

If you have any questions regarding the recruitment process or require any reasonable adjustments, please contact 
admin@amandaorourke.com.au or 0452 199 031. Please quote reference number 1197 if calling.

 

The department is committed to creating a diverse and inclusive working environment. We actively support and
encourage people of all backgrounds; gender, age, ethnicity, race, cultural background, disability, religion and sexual
orientation to apply and aim to ensure that the recruitment and employee experience is as accessible and inclusive as
possible.

 

First Nations people can contact us to discuss options for working from Country.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further
assessment activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the
minimum requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This
initiative/program is only applicable where the successful applicant will be employed under the Public Service Act 1999.
Similar conditions may apply when employed under other Acts. For clarification, please contact the advertising agency.

First Nations people can contact us to discuss options for working from Country.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Attorney-General's Department

The Attorney-General's Department delivers programs and policies to maintain and improve Australia's law and justice framework,
and to facilitate jobs growth through policies that promote fair, productive, flexible and safe workplaces. Through the Australian
Government Solicitor, we also provide legal services to the Commonwealth, including legal advice and representation. Our
department is the central policy and coordinating element of the Attorney-General's portfolio. Our department is structured into four
groups: • Australian Government Solicitor • Justice and Communities • Integrity and Security • Enabling Services The department
operates in a diverse and complex environment to address challenging issues. We have a highly-skilled and engaged workforce
involved in policy development and implementation and program administration. The department also has a large number of
practicing lawyers, mainly within the Australian Government Solicitor Group within the department.

To Apply

https://portal.apsjobs.gov.au/s/vacancy-notices/a05OY00000PYtZxYAL/external-link?url=mailto%3Aadmin%40amandaorourke.com.au
https://www.apsc.gov.au/recruitability
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Position Contact Amanda O'Rourke, 0452 199 031

Agency Recruitment Site https://www.ag.gov.au/About/Careers/Pages/current-vacancies.aspx

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Attorney-General’s Vacancy VN-0770860

Attorney-General's Department Closing Date:Sunday 12 July 2026

Job Title Executive Assistant to Retired Chief Justice

Job Type Part-Time, Ongoing

Location Brisbane QLD

Salary $101,672  -  $113,413

Future Merit
Locations

Canberra, Melbourne, Sydney, Brisbane

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible working arrangements can be negotiated in accordance
with our Enterprise Agreement and the operational needs of the
role.

Classification APS Level 6

Position Number 0193/26_AGD-EXT

Agency Website https://www.ag.gov.au/Pages/default.aspx

Job Description https://agcareers.nga.net.au/?jati=063487A1-5BBE-C323-24BC-ED1C9D67ECC8

To obtain a copy of the Candidate Information Kit for this vacancy, please click on the ‘Apply Now’
button to the left of this advertisement.
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Duties

Employment Opportunity

We are seeking a highly capable and professional Executive Assistant to provide executive and
personal support to a retired Chief Justice of the High Court of Australia.

This is a unique opportunity to work closely with one of Australia's most distinguished legal figures,
supporting a diverse range of professional commitments, engagements and activities across
Australia and internationally.

As the Executive Assistant, you will be the central point of coordination and support, ensuring the
smooth and efficient management of the retired Chief Justice's professional affairs. Working with a
high degree of autonomy, discretion and sound judgement, you will manage a dynamic schedule,
coordinate competing priorities and liaise confidently with senior stakeholders across government,
the legal profession, academia, the not-for-profit sector and the broader community.

Success in this role will require exceptional organisational skills, strong written and verbal
communication abilities, and a proactive approach to managing priorities and anticipating needs.
You will be trusted to handle sensitive matters with professionalism and confidentiality, while
providing high-quality administrative and executive support.

This is a role of significant responsibility and trust, offering the opportunity to contribute to the
ongoing professional work and public engagements of a respected national figure. It will suit an
experienced Executive Assistant who thrives in a fast-paced environment, exercises sound
judgement, and takes pride in delivering exceptional support.

This is a part-time role working 3 days per week.

How you can help us make a difference

You will play a critical role in supporting the retired Chief Justice's professional commitments by:

managing a complex diary, correspondence and inbox, ensuring priorities are effectively
coordinated and actioned
preparing and coordinating high-quality documentation, briefing materials, speeches and
meeting papers
building and maintaining productive relationships with senior stakeholders across
government, the legal profession and the broader community
coordinating meetings, events and domestic and international travel arrangements
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managing records, financial and administrative processes to support the effective operation
of the office
anticipating issues, identifying risks and implementing practical solutions to support business
outcomes and continuous improvement. 

Our ideal candidate will demonstrate:

proven experience providing executive support to senior leaders in a complex or high-profile
environment
exceptional organisational skills, attention to detail and the ability to manage competing
priorities under pressure
strong written and verbal communication skills, including the ability to prepare professional
correspondence and stakeholder communications
excellent stakeholder engagement skills, with the ability to build trusted relationships and
exercise discretion when handling sensitive matters
sound judgement, initiative and problem-solving skills, with the ability to work independently
and adapt to changing priorities.

Eligibility

To be eligible for employment at the Attorney-General’s Department applicants must be Australian
citizens. 

Applicants offered employment will be required to successfully undergo a police record check and
be able to obtain and maintain a security clearance at a specified clearance level. The successful
applicant must be willing to disclose all relevant and required information.

Successful applicants engaged into the APS will be subject to a probation period.

Notes

A merit pool of suitable applicants may be created from this process, and will be active for 18
months after the date of this gazettal.

If you have any questions regarding the recruitment process or require any reasonable
adjustments, please speak contact HR Assist at hr.assist@ag.gov.au or 02 6141 6111 (option 2).

The department is committed to creating a diverse and inclusive working environment. We actively
support and encourage people of all backgrounds; gender, age, ethnicity, race, cultural
background, disability, religion and sexual orientation to apply and aim to ensure that the
recruitment and employee experience is as accessible and inclusive as possible.
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First Nations people can contact us to discuss options for working from Country.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Attorney-General's Department

The Attorney-General's Department delivers programs and policies to maintain and improve Australia's law and justice framework,
and to facilitate jobs growth through policies that promote fair, productive, flexible and safe workplaces. Through the Australian
Government Solicitor, we also provide legal services to the Commonwealth, including legal advice and representation. Our
department is the central policy and coordinating element of the Attorney-General's portfolio. Our department is structured into four
groups: • Australian Government Solicitor • Justice and Communities • Integrity and Security • Enabling Services The department
operates in a diverse and complex environment to address challenging issues. We have a highly-skilled and engaged workforce
involved in policy development and implementation and program administration. The department also has a large number of
practicing lawyers, mainly within the Australian Government Solicitor Group within the department.

To Apply

Position Contact Lucy Gane, (02) 6141 6462

Agency Recruitment
Site

https://agcareers.nga.net.au/?jati=063487A1-5BBE-C323-24BC-ED1C9D67ECC8

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Attorney-General’s Vacancy VN-0770791

Australian Federal Police Closing Date:Wednesday 05 August 2026
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Job Title Team Member Chemical Criminalistics

Job Type Full-Time, Ongoing

Location Canberra ACT

Salary $87,836  -  $123,420

Future Merit
Locations

Canberra

Office
Arrangement

On Site

Office
Arrangement
Details

On Site

Classification APS Level 4;APS Level 5;APS Level 6

Position Number 16107

Agency Website https://careers.afp.gov.au

Job Description https://careers.afp.gov.au/job-invite/16107/

 

The mission of the Australian Federal Police is to provide dynamic and effective law enforcement
to the people of Australia. It provides policing throughout Australia in relation to the prevention and
detection of crimes against the Commonwealth, its laws and integrity, and community police
services to the Community of the ACT.

 

Working for the AFP provides you with a diverse and rewarding career. Whether you immerse
yourself in a position on the frontline, or provide critical operational or professional support, the
work you do makes a big impact on the people of Australia. 

 

We’re committed to looking after you, with some of the best benefits and conditions in the industry
– including (but not limited to):

 

Six weeks (30 days) of paid annual leave per year 
4 extra days of mandatory rest leave per year 
18 days of paid personal leave per year
Generous superannuation of 15.4%
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18 weeks paid Parental Leave for Primary Caregiver (and 14 weeks for Secondary
Caregiver) + additional unpaid leave entitlements for up until 24 months from the child’s date
of birth or placement
Generous salaries and incremental salary progression governed by the AFP Enterprise

 Agreement
Flexible and hybrid working arrangements that support work-life balance
Health & wellbeing services – with a focus on early intervention, education and prevention
Access to ongoing training and professional development opportunities

Duties

Applications are sought for the role of Team Member Chemical Criminalistics (Bands 4-6) within
the Australian Federal Police (AFP) Intelligence and Forensics Command. A pool of successful
applicants will be created from this process, which may be accessed to fill Chemical Criminalistics
vacancies or similar vacancies over the next 12 months.

Chemical Criminalistics Team Members play an exciting role in supporting investigation and
intelligence outcomes through the provision of specialist forensic and technical examinations of
physical evidence, including explosives residues, ignitable liquids, paint, glass, and fibres.

 

Working across both laboratory and operational field environments, members contribute to a
diverse range of crime types, including counter-terrorism, serious and organised crime, and
incidents impacting community safety.

 

Team members collaborate closely with operational teams, providing critical forensic science
services to the AFP, its partners, and other law enforcement agencies. The role offers
opportunities to deploy nationally and internationally in support of key operations, delivering
capability across the full remit of AFP activities.

 

The applicants should possess tertiary qualifications within a related chemical field. These roles
require technical knowledge and expertise, and an ability to implement sound operational
decisions.

 

These roles would suit applicants who demonstrate the following attributes, or the aptitude to
develop them:

 

Ability to work effectively within a high-performing, collaborative team environment
Strong analytical and problem-solving skills, with attention to detail
Effective communication skills, including the ability to engage with operational staff and
stakeholders
Capacity to adapt and learn in a dynamic operational environment
Demonstrated collaboration, initiative and innovative thinking

https://www.afp.gov.au/about-us/afp-enterprise-agreement-2017-2020
https://www.afp.gov.au/about-us/afp-enterprise-agreement-2017-2020
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Professional judgement and an understanding of working within regulatory, investigative and
judicial frameworks

 

As a Team Member in the AFP, you will be required to contribute to the achievement of outcomes
in accordance with the regulatory framework, the AFP Code of Conduct and the AFP Governance
Instruments. It is expected that the successful applicant will deliver on the core responsibilities and
meet any requirements of the position as outlined below.

What will you do?

The core business responsibilities of the Chemical Criminalistics Team are:

 

Working within a team of high performing forensic chemists to provide chemical analysis,
advice and, on occasion, scene attendance for a range of stakeholders including but not
limited to AFP investigators, national and overseas partners, and other agencies.
Undertaking chemical analysis of evidential samples using a range of analytical techniques
including chromatography and spectroscopy.
Preparing forensic reports and providing expert interpretation and advice, supporting
intelligence development and, where required, presenting evidence in court as an expert
witness.

As a Chemical Criminalistics Team member, you will be relied upon to contribute, engage,
develop, and enhance the performance of the team, and will be responsible for a variety of duties
including, but not limited to:

 

Holding, or having the ability to gain, subject matter expertise relevant to the team
Examination of, and reporting on, samples submitted to the team in support of investigations
by AFP and their partners
Undertaking instrument maintenance and validations, as well as method development
Providing expert evidence, when required, in judicial settings
Providing advice to internal and external stakeholders
Supporting the maintenance of quality systems and processes

Eligibility

Essential Requirements

For all applicants, the following requirements are essential:

You must be an Australian Citizen at time of application
A Negative Vetting 1 (Secret) security clearance or the ability to obtain one
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A tertiary qualification (Bachelor or higher) in Chemistry or Forensic Science with significant
Chemistry Content
Excellent communication and stakeholder management skills

 

For Band 6 applicants, the following additional requirements are considered essential:

 

Proficiency in the use of gas chromatography-mass spectrometry (GCMS) and other
chromatographic methods e.g. ion or liquid chromatography
Experience in chromatographic instrument maintenance

Desirable Requirements

 

The following skills and/or experience would be highly regarded:

 

Knowledge of a range of forensic chemistry examination types, in particular, the forensic
examination of explosive residues/bulk explosives and/or ignitable liquid residues
Experience in the use of GCMS and other chromatographic techniques (Band 3-5)
Knowledge and/or experience in the validation/verification of analytical instrumentation and
method development
Experience working in a NATA accredited laboratory and with quality systems
Ability to train and mentor others
An interest in forensic research and innovation

Notes

 

This role is a Band 4-6, within the Forensics Broadband 3-6.
When applying you will be asked to nominate your  band level, however finalpreferred
determination of the band level you are found suitable for is at the discretion of the panel.
This role is located in Canberra and applicants are expected to be based in Canberra. 
This role attracts a composite allowance in recognition of expanded working hours, normal
patterns of attendance and shift patterns (such as afternoon shifts, weekends and
Designated Public Holidays) that are required under the Operations working pattern. In
accordance with the , an employee who is required to work inAFP Enterprise Agreement
accordance with the Operations working pattern will receive a Core Composite of 22% in
addition to their base salary, which will count as salary for superannuation. The
Commissioner has the authority to remove a composite from a role.
This advertisement is to create a merit list for future ongoing or non-ongoing vacancies
arising over the next 12 months.

https://www.afp.gov.au/about-us/afp-enterprise-agreement-2017-2020
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Commitment to Diversity and Inclusion

 

We're all individuals and we love that. At the AFP we value the different perspectives, approaches
and lived experiences of our people, and recognise that our collective intelligence and diversity is
what makes us stronger. As such, we encourage applications from people from all walks of life,
including people from culturally and linguistically diverse backgrounds, First Nations people,
women, the LGBTQIA+ community and people with disability.

About the Australian Federal Police

As Australia’s national policing agency, the AFP is a key member of the Australian law enforcement and national security
community, leading efforts to keep Australians and Australian interests safe both at home and overseas. The AFP also has
responsibility for providing community policing services to the Australian Capital Territory and Australia's territories, including
Christmas Island, Cocos (Keeling) Islands, Norfolk Island and Jervis Bay

To Apply

Position Contact Vicky Wardle, 0403172773

Agency Recruitment Site https://careers.afp.gov.au/job-invite/16107/

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Attorney-General’s Vacancy VN-0770849

Australian Federal Police Closing Date:Wednesday 22 July 2026
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Job Title Dynamics Developer

Job Type Full-Time, Ongoing

Location Canberra ACT

Salary $123,420  -  $132,185

Future Merit
Locations

Canberra

Office
Arrangement

On Site

Office
Arrangement
Details

On Site

Classification Executive Level 1

Position Number 15898

Agency Website https://careers.afp.gov.au

Job Description https://careers.afp.gov.au/job-invite/15898/

The mission of the Australian Federal Police is to provide dynamic and effective law enforcement
to the people of Australia. It provides policing throughout Australia in relation to the prevention and
detection of crimes against the Commonwealth, its laws and integrity, and community police
services to the Community of the ACT.

 

Working for the AFP provides you with a diverse and rewarding career. Whether you immerse
yourself in a position on the frontline, or provide critical operational or professional support, the
work you do makes a big impact on the people of Australia. 

 

We’re committed to looking after you, with some of the best benefits and conditions in the industry
– including (but not limited to):

 

Six weeks (30 days) of paid annual leave per year + additional paid Christmas stand down
4 extra days of mandatory rest leave per year 
18 days of paid personal leave per year
Generous superannuation of 15.4%
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18 weeks paid Parental Leave for Primary Caregiver (and 14 weeks for Secondary
Caregiver) + additional unpaid leave entitlements for up until 24 months from the child’s date
of birth or placement
Generous salaries and incremental salary progression governed by the AFP Enterprise
Agreement 
Flexible and hybrid working arrangements that support work-life balance
Health & wellbeing services – with a focus on early intervention, education and prevention
Access to ongoing training and professional development opportunities

Duties

Applications are sought from suitably qualified applicants wishing to be considered for the role of
Microsoft Developer within the Specialist Capability Systems (SCS) Section, Technology Strategy
& Data Branch, Technology Operations & Chief Information Officer Command (TOCIO). The
TOCIO is a key enabling AFP Command that provides technological solutions to combat crime
and support operational members through innovative solutions that impact upon the criminal
environment. The Command provides end to end solutions, advice, cyber security and
infrastructure that underpins AFP activities.

The Dynamics Developer will be part of a multi-disciplined team responsible for the delivery of
outcomes, change and benefits through supporting and managing operational infrastructure and
systems. They will contribute to the design, development, maintenance and ongoing enhancement
of digital applications that support the agency’s objectives. The team will consist of Business
Analysts, Developers, System Administrators and Test Analysts who are responsible for
supporting, monitoring, maintaining and enhancing legacy and recently implemented hardware,
platforms, applications, and solutions across multiple security domains. This team will support
critical ICT solutions underpinning AFP operational capabilities in collecting intelligence and
evidence for AFP investigations, both domestically and internationally and to identify leads for
future investigations. Our ideal candidate will be a proactive relationship-builder who can operate
with both business and technical stakeholders, is solution focused, committed and is motivated to
lead a high performing team.

 

The Dynamics Developer will be required to contribute to delivering high-quality digital solutions
that improve services, support users, and achieve organisation outcomes. You will apply your
technical expertise to deliver reliable and efficient software solutions and play an active role in
improving development practices and outcomes. The role will have a strong focus on stakeholder
collaboration, communication and problem solving in alignment with the objectives of the team,
and more broadly the AFP. The role will provide expertise to the team developing and
implementing technical capabilities, and process improvements to underpinning services to deliver
benefits.

Consistent with the AFP values, AFP leadership philosophy, organisational reform agenda’s
corporate business plans and your Performance Development Agreement, the expectation is that
you will deliver on the core responsibilities and meet any requirements of the position as outlined
below. You will also be required to contribute to the achievement of outcomes in accordance with
the regulatory framework, the AFP Code of Conduct and the AFP Governance Instruments.
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What will you do?

Be responsible for designing, configuring, customising, unit testing, and maintain high-quality
Microsoft Dynamics on-premise software applications to meet requirements.
Analyse complex ICT business issues and requirements, applying expertise to identify and
recommend solutions options.
Assist in migrations for Microsoft applications including from legacy applications and/or to
cloud.
Review, prepare, contribute and maintain architecture and technical documentation including
solution designs, as-built documentation and detailed designs.
Review and participate in providing feedback on requirements and business readiness
artefacts in writing or verbally at workshops and in meetings.
Assist in troubleshooting, debugging, and upgrading existing Microsoft Dynamics
applications.
Apply secure coding practices and contribute to risk management activities.
Support system integration and ensure interoperability across applications.
Monitoring software performance, identifying and fixing bugs, and implementing updates and
enhancements. 
Work collaboratively with technical stakeholders to identify needs, reach agreement on the
objectives and commit to achieving results.
Manage raised defects and clarifications with technical stakeholders.
Provide relevant reporting progress metrics on progress relating to deliverables/activities.
Establish and maintain effective relationships with team members, stakeholders and vendors
to ensure successful outcomes.
Contribute to the improvement of ICT development standards, processes, procedures and
tools.
Provide mentoring to members of the team.
Maintaining currency in information technology processes and technical knowledge through
ongoing professional development.

Eligibility

Essential Requirements

You must be an Australian Citizen at the time of application.
A Negative Vetting 1 (Secret) security clearance or the ability to obtain one.
Microsoft Certified.
A minimum of five years’ experience in Microsoft Dynamics on premise and cloud
Relevant qualifications in Software Development, Computer Science, Information
Technology, or equivalent work experience.
Experience in on-premise to cloud migrations for Microsoft applications.
Proficiency in multiple programming languages like .net, Java, Python, C++, JavaScript,
etc.  
Demonstrate knowledge of databases, APIs, and system integration.
A strong understanding and experience of technical development methodologies and
frameworks such as Agile, Scrum and DevSecOps.
Strong written and verbal communications skills.
Stronger relationship building with relevant technical and non-technical stakeholders.
Ability to work independently with minimal supervision.

Desirable Requirements
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Experience in Power Pages, Power Apps Portal, Power Automate
Experience in Microsoft SharePoint 
Experience in operational and sensitive systems.

Notes

This position is an AFP Band 7 level.
This position is based in Canberra, applicants are expected to be based in this region.

Commitment to Diversity & Inclusion

We're all individuals and we love that. At the AFP we value the different perspectives, approaches
and lived experiences of our people, and recognise that our collective intelligence and diversity is
what makes us stronger. As such, we encourage applications from people from all walks of life,
including people from culturally and linguistically diverse backgrounds, First Nations people,
women, the LGBTQIA+ community and people with disability.

About the Australian Federal Police

As Australia’s national policing agency, the AFP is a key member of the Australian law enforcement and national security
community, leading efforts to keep Australians and Australian interests safe both at home and overseas. The AFP also has
responsibility for providing community policing services to the Australian Capital Territory and Australia's territories, including
Christmas Island, Cocos (Keeling) Islands, Norfolk Island and Jervis Bay

To Apply

Position Contact Lisa Watman, .

Agency Recruitment Site https://careers.afp.gov.au/job-invite/15898/

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Attorney-General’s Vacancy VN-0770790

National Anti-Corruption Commission

Enabling Services

Closing Date:Wednesday 22 July 2026
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Job Title Finance Officer

Job Type Full-Time;Part-Time, Ongoing;Non-Ongoing

Location Canberra ACT

Salary $88,985  -  $96,829

Future Merit
Locations

Canberra, Melbourne, Sydney, Perth, Brisbane

Office
Arrangement

Hybrid

Office
Arrangement
Details

Hybrid

Classification APS Level 5

Position Number 046_06/26

Agency Website https://nacc.gov.au/

Job Description https://nacc.nga.net.au/

About the National Anti-Corruption Commission

The NACC enhances integrity in the Commonwealth public sector by deterring, detecting, and
preventing corrupt conduct involving Commonwealth public officials. It does this through
education, monitoring, investigation, reporting and referral.

Working with us

This is an exciting time to join the NACC. We are looking for outstanding individuals to embed
robust systems and processes, deliver exciting and diverse projects and demonstrate innovation
and commitment to integrity in the public service.

NACC staff work in a complex and dynamic setting where exceptional judgement and an ability to
achieve results is critical.
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Successful candidates will have the ability to cooperate, manage, lead and perform successfully
across corporate and operational functions

Duties

As a Finance Officer, you will contribute to the delivery of high-quality financial services that
support the NACC’s operations and broader business objectives. Working under the guidance of
the Senior Finance Officer, you will assist with a range of core finance activities including accounts
payable and receivable, treasury and cash management, reconciliations, month-end processing
and financial reporting. The role requires strong attention to detail, sound judgement and a
collaborative approach, as you will work closely with colleagues across Finance, Procurement and
Business Support Services to ensure accurate, timely and effective financial administration.

Duties

The successful candidate will work under the general direction of the Senior Finance Officer.

Key activities of this position include:

Deliver the finances of the agency, including accounts payable, accounts receivable, cash
and treasury management
Prepare end-of-month journals and reconciliations
Support the annual preparation of the financial statements, including preparation of complete
and accurate work papers and responding to audit queries/requests
Assisting Business Support Services with corrections to financial data, as requested
Assisting Procurement and Contract Management with establishing supplier details, contract
coding and other items as requested

The NACC is a small agency. In addition to these activities, from time to time you may be asked to
undertake tasks that are outside your usual span of duties but that are within the range of your
capabilities. Supporting one another in this way provides opportunities for exposure across the
agency and is an integral part of the NACC’s positive workplace culture.   

Eligibility

Employment with the NACC is subject to the following conditions:

Citizenship – applicants must be an Australian Citizen.

Security clearance – this is a Designated Security Assessment Position. The occupant of this
position will be required to undergo and maintain a security clearance to Negative Vetting 1.
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Suitability assessment - the NACC must be satisfied that successful applicants are of suitable
character. They must undergo a rigorous pre-employment suitability screening process that can be
intrusive in nature including (but is not limited to) detailed background, character, employment,
police and financial checks.

Probation - a probation period will apply to a new ongoing engagement in the Australian Public
Service.

We encourage applications from the Australian community including Aboriginal and Torres Strait
Islander people, people of all ages, people from culturally and linguistically diverse backgrounds,
and people with a disability.

Notes

We offer attractive rewards and benefits to eligible employees, including:

competitive rates of pay and 15.4% superannuation.
generous paid parental leave for primary and secondary caregivers.
an additional 3 days paid leave between Christmas and New Year.
flexible working arrangements such as part-time work, flexible work hours, and technology to
support working from home and similar arrangements.
an option to purchase additional leave, up to 4 weeks per year.
access to salary sacrificing, and
access to studies assistance.

The NACC provides a service allowance of $2,039 per annum (pro-rata for part-time) to non-SES
employees which acknowledges the special requirements of working at the NACC. This includes
the need for high-level personal security assessments; the intrusion associated with notifying
private financial and social interests and the necessity to engage in practices to prevent targeting
by unlawful elements.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the National Anti-Corruption Commission

The National Anti-Corruption Commission (NACC) is an independent Commonwealth agency that commenced in 2023. The NACC
mission is to enhance integrity in the Commonwealth public sector by deterring, detecting and preventing corrupt conduct involving
Commonwealth public officials through education, monitoring, investigation, reporting and referral.

To Apply
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Position Contact Karen, (02) 6203 8023

Agency Recruitment Site https://nacc.nga.net.au/

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Defence Vacancy VN-0770559

Department of Defence

Joint Capabilities Group
Joint Logistics Command

Closing Date:Wednesday 22 July 2026

Job Title Director of Logistics Performance Improvement

Job Type Full-Time, Ongoing

Location Campbell ACT

Salary $144,430  -  $173,359

Future Merit
Locations

Campbell

Office
Arrangement

On Site

Office
Arrangement
Details

Defence is committed to supporting workplace flexibility. Please
contact the contact officer for further details.

Classification Executive Level 2

Position Number JCG/03710/26

Agency Website

Job Description https://defencecareers.nga.net.au/?jati=EBC4364F-3A97-1A37-D19F-ED09C000A9CE

Duties

The Role
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This leadership role is central to driving data-informed improvements across Defence’s logistics
enterprise. You will lead complex analytics, business intelligence, and performance initiatives,
translating complex logistics asset, inventory and financial data into clear, actionable insights,
digital solutions and policy reforms. 

Managing deputy directors and multidisciplinary teams, you will deliver enterprise-level
improvements that enhance capability and address risk.

A key focus will be analysing logistics data to identify performance issues, support audit
remediation, and implement targeted, measurable solutions. You will utilise personal subject
expertise, in-system tools and artificial intelligence to provide strategic advice to senior Defence
leaders. Your advice will contribute to reform strategies, and champion innovation through digital
innovation, reporting systems, and web-based platforms. 

The role involves representing the Logistics Assurance Branch in enterprise forums and fostering
a culture of analytical excellence and continuous improvement. Interagency credible, senior
engagement and relationship management with stakeholders such as the Australian National
Audit Office is also key to this role.

You will also maintain oversight of methodologies and frameworks that support logistics assurance
and performance. This is an opportunity to shape Defence logistics through insight, leadership,
and strategic impact.

The Workplace Environment includes:

Computer Use.
Generic screen based.
Sitting at desk.
Peaks & Troughs.

About our Team

The Logistics Performance Improvements Team is a blend of APS and contracted staff, including
some who work remotely from Canberra. 

There are currently two streams of work focus. The first stream employs technical software
development, data interrogation and AI applications to support the Branch innovate and automate
its business processes. This includes offering tailored software application assistance and data
insights to other parts of the Command and department. 
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The second stream of work is primarily focused on supporting the Branch understand and utilise
data within the new ERP system as compared to historic Defence data systems.

Collectively the Logistics Performance Improvements Team is leading the way to ensure the
Branch’s stocktaking compliance and assurance activities, and data needs, appropriately adapt to
ERP. 

There is a necessary requirement to test and validate data accuracy as needed to support the
Branch’s role in assuring Defence’s annual financial statements and ANAO reporting obligations.

Our Ideal Candidate

Our ideal candidate brings senior experience in enterprise analytics, logistics business
intelligence, or performance improvement - ideally within Defence or a similarly complex
environment. 

You will have a demonstrated record of translating complex data into actionable insights that drive
measurable improvements in logistics capability, policy, assurance and audit outcomes. 

You will be an inclusive and strategic leader, adept at guiding multidisciplinary teams of APS staff,
contractors, and technical experts to deliver innovative, outcome-focused solutions. Your ability to
engage, influence, and communicate with a wide range of stakeholders—from assurance and
system owners to capability managers—is essential. 

You will have contributed to major organisation business processes or digital transformation
initiatives, and will understand the challenges and opportunities they present. You will also
demonstrate a deep commitment to the APS and Defence values, professional integrity, and
continuous improvement.

Eligibility

Security Clearance:

Applicants must be able to obtain and maintain a security clearance at “Negative Vetting Level 2”.

 

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
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requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Defence

The Department of Defence employs around 18,000 Australian Public Service (APS) employees. Defence APS employees work in
a wide variety of critical roles, Australia wide, enabling our three services Navy, Army and Air Force, to do their job. Defence has a
range of Australian Public Service (APS) career opportunities that offer interesting, challenging, and unique work. Our workforce
includes administrative support, accountants, intelligence analysts, engineers, policy advisors, graphic designers, lawyers, social
workers, IT specialists and contract managers to name a few. We offer a rewarding career that includes professional development,
work-life balance, recognition, a flexible and supportive work environment and a diverse workforce. To find out more about a career
with Defence please visit https://www.defence.gov.au/jobs-careers

To Apply

Position Contact Kate Biddington, 02 6115 3461

Agency
Recruitment Site

https://defencecareers.nga.net.au/?jati=EBC4364F-3A97-1A37-D19F-ED09C000A9CE

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Defence Vacancy VN-0770727

Department of Defence

Governance Group
Ministerial & Executive Coordination & Communication

Closing Date:Wednesday 22 July 2026
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Job Title Freedom of Information Case Manager

Job Type Full-Time, Ongoing

Location

Various locations - VIC VIC, Various locations - NSW NSW,
Various locations - ACT ACT, Various locations - QLD QLD,
Various locations - WA WA, Various locations - SA SA, Various
locations - NT NT, Various locations - TAS TAS

Salary $99,733  -  $112,431

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Hybrid

Office
Arrangement
Details

Defence is committed to supporting workplace flexibility. Please
contact the contact officer for further details.

Classification APS Level 6

Position Number GG/03811/26

Agency Website

Job Description https://defencecareers.nga.net.au/?jati=B9F7DABE-C69B-95B2-5E22-ED1B723123D9

Duties

The Role

The Freedom of Information (FOI) Team advises and manages requests for access to documents,
and correction of information, made under the Freedom of Information Act 1982 (Cth) (FOI
Act).The FOI team is looking for team members in the FOI Decision Support and Review teams.

As a valued member of the FOI team, you will:

Decision Support:

Coordinate, review and manage the Department’s response to requests received under the
FOI Act.
Provide expert guidance on the application of the FOI Act, and the Office of the Australian
Information Commissioner (OAIC) FOI Guidelines to stakeholders, including to Senior
Executives, in the context of the Defence operating environment.
Communicate autonomously with FOI applicants, internal and external stakeholders
including the network of decision makers to assist the Department to support the preparation
of well-consulted, timely, accurate decisions.
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Reviews:

Manage and respond to requests for internal reviews received under the FOI Act.
Manage and respond to external reviews and complaint applications made to the OAIC,
providing technical, expert advice on the interpretation of the FOI Act and OAIC FOI
Guidelines.
Communicate with review applicants, relevant business areas, external stakeholders and the
OAIC to prepare timely and accurate review decisions and submissions.
Support litigated matters including in the Administrative Review Tribunal.

The successful candidate will have:

An ability to interpret and apply legislation, with demonstrated experience providing advice
on the application of the FOI Act.
Demonstrated coordination, organisation, and time management skills.
Excellent interpersonal skills including the ability to build productive relationships with a
range of internal and external stakeholders.
A high standard of attention to detail.
Excellent written and verbal communication skills including the ability to communicate with
influence with a broad range of audiences.
An ability to work independently and as part of a small, high performing team.
An ability to handle highly sensitive information in accordance with government security
requirements.
Sound judgement and critical thinking skills with an ability to identify and explain risk.

About our Team

Defence’s three FOI Directorates sit within the Ministerial & Executive Coordination &
Communication division and operates in a fast paced, exciting environment. Our three FOI
Directorates work collaboratively to administer the FOI Act in Defence, including primary FOI
application processing, reviews and providing practical and solution-focused advice on all aspects
of FOI in a collaborative and supportive manner. Our FOI teams have a high performance culture.

The successful candidate can expect to be challenged in their role and supported by an inclusive
and considerate team and leadership group. The team assists FOI applicants on their rights and
obligations in accordance with the FOI Act and provides specialised assistance and guidance to
decision makers, coordination staff on FOI matters and manage all aspects of FOI reviews.

Due to the nature of the work, there are opportunities to work closely with the Defence leadership,
including members of the Senior Executive and members of the Australian Defence Force on a
range of topics relevant to the FOI requests Defence receives.

Our Ideal Candidate
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Our ideal candidate will be agile and adaptive, possess highly-developed written and verbal
communication skills, comfortable communicating with Senior Executives and thrive in a complex
environment. You will have well-developed analytical skills and acumen, coupled with a strong
level of strategic awareness to recognise links between interconnected issues.

You will work collaboratively and under limited direction to balance competing priorities, interpret
legislation and policy; and provide high quality evidence-based advice to stakeholders and
applicants within legislated timeframes.

Experience interpreting and applying the Freedom of Information Act 1982 and OAIC FOI
Guidelines, or similar Information Access experience, will be viewed favourably. If you are
interested in knowing more about the role we encourage you to contact the Contact Officer for
more information. 

Eligibility

Security Clearance:

Applicants must be able to obtain and maintain a security clearance at “Negative Vetting Level 1”.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Defence

The Department of Defence employs around 18,000 Australian Public Service (APS) employees. Defence APS employees work in
a wide variety of critical roles, Australia wide, enabling our three services Navy, Army and Air Force, to do their job. Defence has a
range of Australian Public Service (APS) career opportunities that offer interesting, challenging, and unique work. Our workforce
includes administrative support, accountants, intelligence analysts, engineers, policy advisors, graphic designers, lawyers, social
workers, IT specialists and contract managers to name a few. We offer a rewarding career that includes professional development,
work-life balance, recognition, a flexible and supportive work environment and a diverse workforce. To find out more about a career
with Defence please visit https://www.defence.gov.au/jobs-careers

To Apply

Position Contact Cathy Donohue, 02 5108 4625

Agency
Recruitment Site

https://defencecareers.nga.net.au/?jati=B9F7DABE-C69B-95B2-5E22-ED1B723123D9
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This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Defence Vacancy VN-0770737

Department of Defence

Governance Group
Ministerial & Executive Coordination & Communication

Closing Date:Wednesday 22 July 2026

Job Title Assistant Director Freedom of Information (FOI)

Job Type Full-Time, Ongoing

Location

Various locations - VIC VIC, Various locations - NSW NSW,
Various locations - ACT ACT, Various locations - QLD QLD,
Various locations - WA WA, Various locations - SA SA, Various
locations - NT NT, Various locations - TAS TAS

Salary $124,393  -  $140,315

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Hybrid

Office
Arrangement
Details

Defence is committed to supporting workplace flexibility. Please
contact the contact officer for further details.

Classification Executive Level 1

Position Number GG/03814/26

Agency Website

Job Description https://defencecareers.nga.net.au/?jati=8EFAC359-849E-E7E7-9CBF-ED1B73267B92

Duties

The Role

As an EL 1 Assistant Director within the Freedom of Information (FOI) Case Management, or FOI
Review teams, you will work with considerable independence, and be accountable to perform and
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achieve complex management and coordination of FOI requests, or Review matters as part of a
high-profile team, working directly with senior stakeholders across Defence and the
Commonwealth.

As an Assistant Director, you will possess, or be able to quickly develop extensive knowledge of
relevant legislative frameworks, government decision-making and Defence’s mission and policy
requirements.

Assistant Directors perform an important leadership role, are responsible for supporting senior
decision-makers to develop case-management strategies, based on high level decision making
and judgement.

The candidate will ideally have, or be able to quickly develop extensive knowledge relating to the
application of the FOI Act, and the methodology, systems and procedures within Defence and
have the ability to translate this into efficient, well-coordinated and quality outcomes.

About our Team

The FOI Case Management and FOI Review Directorates are within the Ministerial & Executive
Coordination & Communication division and operates in a fast paced, exciting environment. The
FOI team is a small and collaborative group who are responsible for administrating the FOI Act in
Defence, this includes processing, reviews and providing practical and solution-focused advice on
all aspects of FOI in a collaborative and supportive manner.

The FOI team has a demonstrated high performing culture, the successful candidate can expect to
be challenged in their role and supported by an inclusive and considerate team and leadership
group. The team assists FOI applicants on their rights and obligations in accordance with the FOI
Act and provides specialised assistance and guidance to decision makers, coordination on FOI
matters and manages all aspects of FOI reviews, including complaints.

Due to the nature of the work, there are opportunities to work closely with the Defence leadership,
including members of the Senior Executive and members of the Australian Defence Force on a
range of topics relevant to the FOI requests Defence receives.

Our Ideal Candidate

You will demonstrate some, or all of the following characteristics:

Have strong analytical, research skills and an ability to interpret and apply legislation,
specifically the Freedom of Information Act 1982, in a logical manner.
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Experienced with stakeholder management, comfortable engaging and collaborating with a
variety of stakeholders while building and maintaining strong interpersonal relationships.
Have a positive and inclusive approach to working as part of a team in a large and complex
organisation.
Excellent written and verbal communication skills, with a focus on persuasive writing skills
including the ability to communicate with influence with a broad range of audiences.
A leader with experience supervising and developing individuals, you are comfortable
providing coaching and mentoring your team.
You thrive in a fast-paced environment, and maintain an ability to consistently deliver
outcomes under pressure and statutory timeframes.
Experience working with significant autonomy, ideally within case management roles, to
prioritise and deliver multiple complex tasks within difficult timeframes.
You enjoy making things happen and learning as part of what you do.
Strong leadership skills, the ability to plan, lead, and manage resources and achieve
strategic outcomes. Effective people management skills.
Experience as an FOI practitioner will be highly regarded.

Eligibility

Security Clearance:

Applicants must be able to obtain and maintain a security clearance at “Negative Vetting Level 1”.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Defence

The Department of Defence employs around 18,000 Australian Public Service (APS) employees. Defence APS employees work in
a wide variety of critical roles, Australia wide, enabling our three services Navy, Army and Air Force, to do their job. Defence has a
range of Australian Public Service (APS) career opportunities that offer interesting, challenging, and unique work. Our workforce
includes administrative support, accountants, intelligence analysts, engineers, policy advisors, graphic designers, lawyers, social
workers, IT specialists and contract managers to name a few. We offer a rewarding career that includes professional development,
work-life balance, recognition, a flexible and supportive work environment and a diverse workforce. To find out more about a career
with Defence please visit https://www.defence.gov.au/jobs-careers

To Apply

Position Contact Cathy Donohue, 02 5108 4625

Agency
Recruitment Site

https://defencecareers.nga.net.au/?jati=8EFAC359-849E-E7E7-9CBF-ED1B73267B92
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This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Defence Vacancy VN-0770828

Department of Defence

Air Force
Air Force Headquarters

Closing Date:Wednesday 29 July 2026

Job Title RAAF Museum Curator

Job Type Full-Time, Ongoing

Location Point Cook VIC

Salary $89,841  -  $96,829

Future Merit
Locations

Point Cook

Office
Arrangement

On Site

Office
Arrangement
Details

Defence is committed to supporting workplace flexibility. Please
contact the contact officer for further details.

Classification APS Level 5

Position Number AF/03823/26

Agency Website

Job Description https://defencecareers.nga.net.au/?jati=85B41DC6-3F10-B89E-F26F-ED1C5EBD6D96

Duties

The Role

The RAAF Museum's APS 5 Museum Curator manages a small Curatorial team to develop
high-quality interpretation and curatorial content for the Museum, utilising Air Force’s unique
heritage collection of records, photographs, oral histories, ephemera and large technology
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artefacts. The Curator reports to the Officer in Charge of the Museum, and works also with the
Senior Curator for Air Force Museums to develop content for the RAAF Museum and the wider Air
Force Museums network. 

Tasks include being hands-on with the construction and installation of exhibitions where required,
as well as working front-of-house to lead curated tours of the Museum for diverse visitor
audiences. The Curator and their team will actively contribute to the induction, mentoring and
ongoing professional development of RAAF Museum Volunteer Host Officers.

General duties and expectations of the role include:

Engaging and communicating with internal and external stakeholders to identify, respond to
and provide advice on key issues to achieve work unit, Directorate and Defence outcomes.
Building and sustaining effective relationships with team members and actively participating
in team work and group activities.
Representing Defence and responding in a timely and professional manner to requests for
information from the public, external agencies and internal stakeholders.

Defence roles cover a diverse range of workplace environment requirements. These may include
physical tasks or working in conditions that are not typical of an office environment. Candidates
should consider these requirements when assessing their suitability for the role. For more
information, please contact the nominated contact officer.

Exposure to chemicals, working at heights, Requirement to wear personal protective equipment
(PPE).

About our Team

The RAAF Museum is the flagship museum of the Royal Australian Air Force, located at historic
RAAF Base Point Cook: the birthplace of military aviation in Australia. The RAAF Museum
preserves and showcases more than 100 years of Australian military aviation history, tracking Air
Force’s evolution from the Australian Flying Corps in World War I to modern-day air power and
sharing personal stories of innovation, courage and honour. 

We proudly connect Air Force and the Australian Defence Force with the community by keeping
military history vibrant, alive and accessible. We feel honoured to provide a place of connection
and reflection for our veterans and their families.

The RAAF Museum operates within the Directorate of Air Force Museums, one of the primary
public-facing elements of History & Heritage Branch - Air Force, which itself provides a diverse
and fascinating suite of services to Air Force and Government. Our diverse team consists of
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Permanent Air Force, Air Force Reserve and Australian Public Service staff and dedicated
volunteers who bring a wealth of knowledge, experience, enthusiasm and commitment to our
workplace.

Our Ideal Candidate

Our ideal candidate will be dynamic, well presented, motivated, organised and adaptable, possess
excellent time management and administrative skills, and have a demonstrable background in the
Australian museum and/or heritage industry. 

To succeed in this role, applicants will be required to demonstrate:

Experience in best practice museum curatorial outputs, including collection management
systems, processes, and care of heritage artefacts
Experience in coordinating a team to research, plan and execute exhibitions to a wide variety
of audiences
The ability to work effectively under limited direction and meet deadlines
A collegial approach to team members and organisational outcomes and an inclusive
approach to leadership
Experience in coaching, mentoring and supporting others to increase their Museum
knowledge
Experience in developing and delivering engaging museum education and public programs
for diverse audiences
Significant experience in writing for Australian museum audiences according to best practice.

Eligibility

Security Clearance:

Applicants must be able to obtain and maintain a security clearance at “Negative Vetting Level 1”.

 

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Defence

The Department of Defence employs around 18,000 Australian Public Service (APS) employees. Defence APS employees work in
a wide variety of critical roles, Australia wide, enabling our three services Navy, Army and Air Force, to do their job. Defence has a
range of Australian Public Service (APS) career opportunities that offer interesting, challenging, and unique work. Our workforce
includes administrative support, accountants, intelligence analysts, engineers, policy advisors, graphic designers, lawyers, social
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workers, IT specialists and contract managers to name a few. We offer a rewarding career that includes professional development,
work-life balance, recognition, a flexible and supportive work environment and a diverse workforce. To find out more about a career
with Defence please visit https://www.defence.gov.au/jobs-careers

To Apply

Position Contact WGCDR Michelle McPhail, 0459 263 245

Agency
Recruitment Site

https://defencecareers.nga.net.au/?jati=85B41DC6-3F10-B89E-F26F-ED1C5EBD6D96

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Health Vacancy VN-0770764

Aged Care Quality and Safety Commission

Corporate & Sector Capability and Regulatory Strategy
Enterprise Governance and Strategy & Engagement, Education and
Communication

Closing Date:Thursday 23 July 2026
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Job Title
SES Band 1 Opportunities – Assistant Commissioner Enterprise,
Governance and Strategy & Assistant Commissioner
Engagement, Education and Communication

Job Type Full-Time, Ongoing;Non-Ongoing

Location Canberra ACT, Parramatta NSW, Melbourne VIC, Brisbane QLD,
Adelaide SA, Hobart TAS, Perth WA, Darwin NT

Salary $232,671  -  $280,765

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible

Classification Senior Executive Service Band 1

Position Number TBC

Agency Website

Job Description https://www.beaumontandbeaumont.com.au/11750

The Commission has two SES Band 1 opportunities it is currently looking to fill. These positions
form part of the Executive Leadership Group (ELG) and play a crucial role in shaping the future
direction and priorities of the Commission.  

Assistant Commissioner Enterprise, Governance and Strategy 

Reporting to the Deputy Commissioner Corporate, the Assistant Commissioner Enterprise
Governance and Strategy leads the work of the Enterprise Governance and Strategy (EGS)
branch.  

 

The Assistant Commissioner EGS leads the branch’s Directors and staff to develop and embed
enterprise frameworks, processes and initiatives that support the Commission to deliver against its
strategic intent and allow it to meet its operational objectives. As part of the Corporate Division, the
Enterprise Governance and Strategy branch enables and supports a strong Commission-wide
focus on performance and accountability and drives high standards of ethical conduct across all
business areas.  
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The Assistant Commissioner, working closely with the branch’s leadership team and staff, ensures
that support and advice is provided to the Commission in a timely and efficient manner, and in a
way that supports consistent practice across the organisation. The Assistant Commissioner also
ensures that procedural and governance support is provided to the ELG (all SES in the
organisation), the Risk and Audit Committee (RAC), the Commission’s Advisory Council and other
advisory bodies where required. Establishment of productive working partnerships with these
entities is crucial to success in this role. 

 

Assistant Commissioner Engagement, Education and Communication 

Reporting to the Deputy Commissioner, Sector Capability and Regulatory Strategy, the Assistant
Commissioner Engagement, Education and Communication is responsible for leading an
extensive engagement, education and communication program to help older people and their
supporters to understand their rights and to support the aged care sector to understand their
obligations under the new Aged Care Act. This includes leading engagement with the sector to
co-design education and communication products to ensure that they are fit for purpose.   

 The Assistant Commissioner is also responsible for leading high-quality internal communications
that support a positive and inclusive culture in the Commission.  

 

The Assistant Commissioner Engagement, Education and Communication must work
collaboratively with internal and external stakeholders to deliver high-quality outcomes. They are
required to respond flexibly and promptly to rapidly changing organisational and external
requirements. 

Duties

To be successful in these roles you will have: 

Highly developed executive leadership skills, including the ability to lead in a dynamic
environment, build trust, provide strategic advice and lead multidisciplinary and cross
functional teams.  
Demonstrated ability to build strong professional relationships with staff and stakeholders at
all levels together with superior interpersonal, influencing and negotiation skills. 
Demonstratedability to build capability in teams and lead effectively through change. 
Highly developed oral and written communication skills including the ability to bring clarity to
the communication of complex information. 

For additional specific role related key capabilities please refer to the candidate information pack
found in the below link. 

Eligibility

To be eligible for a position with the Aged Care Quality and Safety Commission you must be an
Australian citizen at the time an offer of employment is made. The successful candidate'ssuitability
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of employment with the Commission will alsobe assessed through a variety of pre-employment
check processes, such as: 

Satisfactory completion of a criminal history check and where relevant a Working with
Children and Vulnerable People Check 
Providing evidence of qualifications (if applicable)
Hold a minimum Negative Vetting 1 level security clearance orhave the ability toobtain one 

Notes

This process is being managed on behalf of the Aged Care Quality and Safety Commission by
Beaumont & Beaumont. 

Before applying, please refer to the candidate pack for further information on how to apply and
regarding the opportunities available. The candidate pack can be found on the Beaumont and
Beaumont current vacancy page: B&B vacancy page

For position related queries or a confidential discussion regarding these opportunities please
contact  on  or email   Lisa Phelps 02 6126 4500 ACQSC@beaumontandbeaumont.com.au

 

Applications close at 11:30pm AEST on Thursday 23 July 2026. 

Applications must be submitted using the online recruitment system: Application Link

Suitable candidates may be placed in a merit pool from this selection process, and this may be
used to fill similar ongoing or non-ongoing roles.  

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Aged Care Quality and Safety Commission

The Aged Care Quality and Safety Commission is the national regulator of Australian Government-funded aged care services. We
protect and enhance the safety, health, wellbeing, and quality of life of people receiving aged care. This includes managing
complaints and feedback about the care older people receive. We help build confidence and trust in aged care, by promoting best
practice and a culture of safety and quality in the sector. We register providers and hold them to account if they don’t meet
expected standards of care. We work with providers, workers, older people, their families, and supporters to make sure they
understand and uphold older people’s rights.

https://www.beaumontandbeaumont.com.au/11750
https://www.beaumontandbeaumont.com.au/11750
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To Apply

Position Contact Lisa Phelps, 02 6126 4500

Agency Recruitment Site https://www.beaumontandbeaumont.com.au/11750

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Home Affairs Vacancy VN-0770693

Australian Transaction Reports and Analysis Centre
(AUSTRAC)

Enterprise Enablement
People & Business Solutions Physical Security, Resilience & Deployments

Closing Date:Wednesday 22 July 2026

Job Title Communications Intelligence Security Officer (COMSO)

Job Type Full-Time, Ongoing;Non-Ongoing

Location Barton ACT

Salary $104,747  -  $119,330

Future Merit
Locations

Various locations - NSW, Various locations - VIC, Various
locations - QLD, Barton

Office
Arrangement

On Site

Office
Arrangement
Details

On Site

Classification APS Level 6

Position Number 01025

Agency Website https://www.austrac.gov.au/

Job Description https://austraccareers.nga.net.au/cp/
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About the opportunity

Join AUSTRAC and help protect Australia from serious and organised crime. As Australia's
financial intelligence unit and anti-money laundering and counter-terrorism financing regulator,
AUSTRAC plays a critical role in detecting, deterring and disrupting criminal activity that threatens
our economy, national security and community.

As an , you will play a criticalAPS6 Communications Intelligence Security Officer (COMSO)
role in ensuring AUSTRAC's classified information, systems and facilities remain secure. Working
within the Physical Security, Resilience and Deployments team, you will manage AUSTRAC's
Sensitive Compartmented Information Facility (SCIF) and provide expert security advice that
supports AUSTRAC's operational and national security outcomes.

This is a unique opportunity to work within Australia's national security environment, collaborating
with stakeholders across AUSTRAC and the Australian Signals Directorate (ASD) to support the
secure management of classified information and critical security operations.

If you have experience working in a high-security environment or a similar role, this is an exciting
opportunity to apply your expertise and contribute to AUSTRAC's mission and national security
objectives.

Please note, the position is based in Canberra and due to the operational requirements, the
role will require ongoing on-site attendance. The role may involve occasional interstate
travel and after-hours work to support urgent on-call or emergency situations. The
successful candidate may also be eligible for a restriction allowance.

Duties

Manage and maintain the security, accreditation and day-to-day operation of AUSTRAC’s
Sensitive Compartmented Information Facility (SCIF).
Protect highly classified information through the implementation of effective security controls
and compliance activities.
Provide expert advice on security policies, procedures and best practice to support
organisational security outcomes.
Deliver security briefings, training and access management services for authorised
personnel.
Build strong relationships with stakeholders and contribute to AUSTRAC’s broader protective
security and resilience functions.

What are we looking for?
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We are seeking a highly motivated security professional who can operate confidently in a highly
classified environment to ensure high standards of security, integrity and compliance.

Highly Desirable

Experience as a Communications Intelligence Security Officer (COMSO).
Qualifications, knowledge or demonstrated experience in security risk management or a
related security discipline.

For more information about the capabilities we are looking for, please refer to the Candidate Pack
in the AUSTRAC .Jobs Listing

Eligibility

To be eligible for this role you:

Must be an Australian citizen at the time you apply.
Will need to undertake AUSTRAC’s pre-engagement checks.
Will need to obtain and maintain an ongoing  or Positive Vetting (PV) Top

Security ClearanceSecret–Privileged Access (TS-PA) 

Notes

Why AUSTRAC?

Mission Driven: Make an impact at Australia’s anti-money laundering and counter terrorism
financing regulator and financial intelligence unit. We offer you a challenging and rewarding career
with meaningful work. 

Generous Leave Entitlements including NAIDOC leave, parental leave, cultural leave,
compassionate leave, carers leave, blood donation leave and community work leave.

Diversity and Inclusion: Our core values of diversity, inclusion, and integrity drive everything we
do. We actively encourage applications from Indigenous Australians, people with disabilities,
LGBTQIA+ individuals, people with diverse linguistic and cultural backgrounds, and those of
mature age. We recognise that united behaviours and mindsets will support our agency today and
guide us into the future. 

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Transaction Reports and Analysis Centre (AUSTRAC)

https://austraccareers.nga.net.au/cp/index.cfm?event=jobs.listJobs&CurATC=EXT&CurBID=62AFB35D-9273-4A11-8DCC-9DB401354197
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AUSTRAC is the Australian Government’s financial intelligence unit and anti-money laundering and counter-terrorism financing
regulator. With government and industry partners, we use financial intelligence and regulation to: • prevent criminal abuse of the
financial sector • help business, government and law enforcement partners detect, deter and disrupt money laundering, terrorism
financing and other serious crimes • build and maintain trust and integrity in Australia’s financial system. Every day our people use
their intellect, skills, initiative and the latest technologies to protect our country, economy and community. With supportive benefits
and culture, we offer a challenging and rewarding career where you can make a real impact.

To Apply

Position Contact Paul, 0484716738

Agency Recruitment Site https://austraccareers.nga.net.au/cp/

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Infrastructure, Transport, Regional
Development and Communications

Vacancy VN-0770522

Department of Infrastructure, Transport, Regional
Development, Communications, Sport and the Arts

Information Technology and Data
Data, AI, Governance & Information Management AI, Governance & Digital
Risk

Closing Date:Wednesday 22 July 2026
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Job Title EL1 - Assistant Director, AI, Governance & Digital Risk

Job Type Full-Time, Ongoing

Location Canberra ACT

Salary $126,838  -  $144,278

Future Merit
Locations

Canberra

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible working arrangements can be negotiated in accordance
with the department’s 2024 EA

Classification Executive Level 1

Position Number 47795

Agency Website https://www.infrastructure.gov.au/

Job Description https://www.infrastructure.gov.au/department/careers

The opportunity we have available

Organised within the Chief Operating Officer Group within the department, Information Technology
& Data Division’s (ITDD) purpose is to connect people, data, and technology, empowering the
department to excel.

ITDD is responsible for the consolidated provision and support of stable and secure IT Systems,
applications and services to all department users across all States and Territories, including Indian
Ocean Territories and Norfolk Island, as well as supporting seven Ministerial offices, and
coordination with portfolio entities.

ITDD provides the digital collaboration and communications tools necessary to connect a
geographically dispersed workforce and to optimise hybrid working arrangements. We manage
industry and public facing digital systems, deliver desktop services, oversee cyber security, and
provide data, AI, and information management advice to over 2,400 staff, supporting over 30 office
locations across Australia.

Duties
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What will you do? 

As the EL1 - Assistant Director, AI, Governance & Digital Risk, you will contribute to the
responsible and ethical adoption of Artificial Intelligence (AI) in the department.

 

This position encompasses a wide range of responsibilities; however, the core duties generally
include:

Establish and maintain end-to-end AI governance across the full system lifecycle (design
through to retirement), including procurement, change and operations.
Apply strong technical literacy in AI (machine learning, generative AI, automation, decision
support) to define governance requirements, controls and evidence expectations for risk and
assurance.
Embed AI assurance checkpoints into IT delivery and operational workflows, including
standard templates, approval steps and operational handover requirements.
Run AI risk and assurance processes grounded in understanding data flows, model
behaviour, system dependencies and the control environment, with clear roles and review
cadence.
Coordinate and quality-check AI impact assessments and privacy, security and legal reviews
by working closely with technical specialists and architects and ensuring evidence is
captured.
Define and consistently apply guidance on how design choices (training data, model
updates, human-in-the-loop, vendor architecture) affect risk, assurance and accountability.
Align AI systems with cyber security, data governance and ICT architecture teams to meet
Protective Security Policy Framework (PSPF), Information Security Manual (ISM) and
internal security/architecture standards.
Establish assurance processes for AI procurement and third-party/cloud AI services,
including due diligence checklists and review pathways, plus escalation and incident
processes.

Inherent requirements for the role

The inherent requirements for this role include:

The successful candidate for this position will be able to demonstrate their capability against
the APS/Executive level 1 .Work level standards
Demonstrated ability to lead governance, policy, risk and secretariat functions with sound
judgement, accountability and a clear understanding of APS decision-making requirements,
preferably in an ICT environment.
Demonstrated ability to apply digital, data, technology or artificial intelligence policy and
governance expertise to support practical outcomes in a public sector or comparable
operating environment.
Strong written and verbal communication skills, including the ability to prepare clear,
accurate and influential agendas, minutes, briefs and papers for senior executives and
governance forums.

https://www.apsc.gov.au/working-aps/aps-employees-and-managers/work-level-standards-aps-level-and-executive-level-classifications
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Ability to undertake objective analysis of complex or emerging issues, identify risks and
interdependencies, and provide evidence-based advice to support timely and defensible
decision making.
Well-developed stakeholder engagement skills, including the ability to build productive
relationships, negotiate priorities and work collaboratively across organisational, functional
and technical boundaries.
Ability to manage competing priorities with limited direction, establish clear plans and
timeframes, monitor progress and deliver high quality outcomes in a changing operating
environment.

Desirable requirements

Experience supporting governance, risk, assurance or compliance activities in a digital, data,
ICT or technology-enabled environment.
Familiarity with artificial intelligence, automation, data governance, cyber security or digital
assurance concepts.

Cultural capability requirement

The department believes every role contributes to cultural safety and that building staff cultural
capability helps us deliver better policies, programs and services for First Nations people and the
broader Australian community. Candidates will be required to demonstrate their willingness to
develop their cultural capability as part of the assessment process. In making it a requirement
across all roles in our department, we are taking a practical step in delivering our commitments
under the  and the Our Stories on Country Agreement Diversity, Equity and Inclusion Strategy

.2025–28

As an EL1 you will be expected to:

Lead the integration of cultural considerations into work area outcomes.
Build trusted relationships with Aboriginal and/or Torres Strait Islander stakeholders.
Champion cultural capability within teams and challenges culturally unsafe practices.

Eligibility

Eligibility requirements

Employment with the Department of Infrastructure, Transport, Regional Development,
Communications, Sport and the Arts is subject to conditions prescribed within the Public Service
Act 1999 including:

Citizenship: candidates must be an Australian citizen at the time of submitting your
application. 
Health Assessment: The preferred candidate may be required to undergo a medical
examination conducted by the department’s preferred medical provider.

https://www.infrastructure.gov.au/department/media/publications/our-stories-country-agreement
https://www.infrastructure.gov.au/department/media/publications/diversity-equity-and-inclusion-strategy-2025-28
https://www.infrastructure.gov.au/department/media/publications/diversity-equity-and-inclusion-strategy-2025-28
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Security Clearance: The successful candidate must be able to obtain and/or maintain a
security clearance at Negative Vetting Level 1 (NV1). You must be willing to disclose all
relevant and required information. You must have lived in Australia, or have a checkable
background, for at least the preceding five years for Baseline Vetting clearances. More
information on the security clearance vetting process is available on the Australian

.Government Security Vetting Agency (AGSVA) website
Police check: The successful candidate must complete an Australian Federal Police
criminal history check.
Integrity and Performance check: The successful candidate must satisfy the requirements
in an Integrity and Performance check which is completed by your most recent employer.

Notes

For more information about this role, including the type of person we are looking for and how to
apply, please refer to the position description available by clicking the 'Apply Now' button.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Infrastructure, Transport, Regional Development,
Communications, Sport and the Arts

Our work connects and enriches every Australian community, underpins our economy and society, and empowers our regions. We
provide policy advice and deliver programs, projects and services in the infrastructure, transport, communications, sport and arts
sectors, supporting our regions, cities and territories. Our staff have the opportunity to work on high profile and diverse national
projects that have a meaningful impact on the lives of all Australians. We seek people with a wide range of skills and competencies.
Whether you write policy, deliver programs, projects or corporate services, or have experience in research, data or technology, we
look for employees who are innovative, respectful and professional. We are an inclusive employer and promote, value and support
diversity among our employees with the aim of ensuring our workforce reflects, respects and benefits from diverse communities
including Aboriginal and/or Torres Strait Islander peoples, people with cultural and linguistic diversity, people with disability and
LGBTQI+ people. We are committed to achieving gender equality and, in particular, supporting women’s progression into senior
leadership.

To Apply

Position Contact Kim Paterson, (02) 6136 8995

Agency Recruitment Site https://www.infrastructure.gov.au/department/careers

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Prime Minister and Cabinet Vacancy VN-0770812

https://www.agsva.gov.au/
https://www.agsva.gov.au/
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Department of the Prime Minister and Cabinet Closing Date:Wednesday 29 July 2026

Job Title
Member, Nomination Panel for Appointments to the Australian
Broadcasting Corporation and Special Broadcasting Service
Boards

Job Type Part-Time, Non-Ongoing

Location

Various locations - VIC VIC, Various locations - NSW NSW,
Various locations - ACT ACT, Various locations - QLD QLD,
Various locations - WA WA, Various locations - NT NT, Various
locations - SA SA, Various locations - TAS TAS

Salary  - 

Future Merit
Locations

Various locations - VIC, Various locations - NSW, Various
locations - ACT, Various locations - QLD, Various locations - WA,
Various locations - NT, Various locations - SA, Various locations -
TAS

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible work arrangements will be considered

Classification Statutory Appointment

Position Number SOH/2026/002

Agency Website

Job Description https://www.pmc.gov.au/

About the Nomination Panel

The Nomination Panel for Appointments to the Australian Broadcasting Corporation (ABC) and
Special Broadcasting Service (SBS) boards oversees merit-based selection processes to fill
vacancies on the boards of the ABC and SBS and recommends candidates for appointment by the
Government. The Nomination Panel is independent and not subject to direction by the
Government. 

The Nomination Panel was established in 2008 under the Australian Broadcasting Corporation Act
1983 (the ABC Act) and is referenced in the Special Broadcasting Services Act 1991 (the SBS
Act).  

https://www.legislation.gov.au/C2004A02723/latest/text
https://www.legislation.gov.au/C2004A02723/latest/text
https://www.legislation.gov.au/C2004A04255/latest/text
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The Nomination Panel consists of a Chair and at least two, but no more than three, members and
has a quorum of three. Members of the Nomination Panel are appointed on a part-time basis for a
period of three years. The Nomination Panel is supported by a secretariat in the Department of
Infrastructure, Transport, Regional Development, Communications, Sport and the Arts
(DITRDCSA).

Duties

As vacancies on the boards of the ABC and the SBS arise, the Minister for Communications asks
the Nomination Panel to conduct a merit-based selection process to identify potential appointees
in accordance with the ABC and SBS Acts. The Nomination Panel assesses all applicants on merit
against the relevant selection criteria. The Nomination Panel prepares a written report to the
Minister (and the Prime Minister, if the appointment is for the Chairperson of the ABC) on the
outcome of the selection process, with a comparative assessment of at least three candidates
nominated for the appointment. 

More information about the merit-based selection process for the ABC and SBS boards can be
found .here

Meetings of the Nomination Panel are held in Sydney or virtually.  

What you will bring

Candidates should have one or more of:  

experience or knowledge of the media sector  
board and corporate management expertise 
public sector experience  

Applications from people with a disability, Aboriginal and Torres Strait Islander people, LGBTIQ+
people, people from culturally and linguistically diverse backgrounds and mature age people are
encouraged. Flexible working arrangements will be considered. 

Eligibility

To be eligible for this position you must be an Australian Citizen.

Notes

About the Department of the Prime Minister and Cabinet

The Department of the Prime Minister and Cabinet (PM&C) advances Australia’s national interests through high quality support to
the Prime Minister and the operations of Cabinet. PM&C supports the Prime Minister as leader of the Government and of Cabinet
and as leader of the country. This positions us both to provide visibility of Government priorities and influence outcomes across all

https://www.infrastructure.gov.au/sites/default/files/documents/information-about-merit-based-selection-process-appointments-to-abc-and-sbs-boards-august2025.pdf
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Commonwealth portfolios, state jurisdictions, the Australian Public Service (APS) as an institution, and on the international stage.
Our role is to provide fresh thinking and creative advice to government as stewards for the APS. We contribute ideas on the many
and varied issues facing Australia, taking into consideration the views and opinions of a range of stakeholders across the private,
public, not-for-profit and community sectors. The PM&C team provides pragmatic advice and finds solutions to problems so that
Government policies can be effectively designed and implemented. We give particular weight to issues that are important to the
Prime Minister. Our focus, put in its simplest terms, is to find new ways to improve the lives of all Australians.

To Apply

Position Contact Jim Baldwin, 02 6271 5414

Agency Recruitment Site https://www.pmc.gov.au/

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Treasury Vacancy VN-0766651

Australian Bureau of Statistics

Various
Various Various

Closing Date:Thursday 01 March 2007
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Job Title ABS Graduate Register

Job Type Full-Time, Ongoing

Location Sydney NSW, Perth WA, Melbourne VIC, Hobart TAS, Geelong
VIC, Canberra ACT, Brisbane QLD, Adelaide SA

Salary $79,125  -  $88,096

Future Merit
Locations

Sydney, Perth, Melbourne, Hobart, Geelong, Canberra, Brisbane,
Adelaide

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible

Classification APS Level 4

Position Number 26/GradROI

Agency Website https://www.abs.gov.au/

Job Description https://abs.nga.net.au/?jati=861C29CA-4118-7F0B-A373-EC9467795655

Ready to launch your career and make an impact on Australia’s future?

If you’ve recently graduated (or will soon), the Australian Bureau of Statistics (ABS) is the place to
kickstart a career that matters.

Our ABS Graduate Development Program gives you the chance to build realworld skills, contribute
to meaningful national work — including major projects like the Census — and grow your career in
a supportive, inclusive environment.

Why join the ABS Graduate Program?

A strong start to your career
Begin on a competitive salary of $79,125 + 15.4% superannuation.
At the completion of the 12month program, Graduates progress to $88,096 + 15.4% super,
recognising their development and achievement.

Training that sets you up for success
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Get handson experience, structured learning, and mentoring to help you become a
confident, capable professional.

Work that makes a difference

Be part of shaping Australia’s data story — from supporting the Census, one of the nation’s
largest and most influential data collections, to contributing to insights that impact
government planning, health, education, and more.

Flexible work and real balance

Enjoy hybrid work options, generous leave, and arrangements that support a healthy
work/life balance.

A workplace where everyone belongs

We’re proud of our inclusive, diverse, and welcoming culture. Bring your ideas, your
curiosity, and your unique perspective.

Choose where you start your journey

Graduate roles are available in our offices across all capital cities and in Geelong.

The next intake opens in early 2028. Register your interest now to be first to hear about key dates
and program updates.

Duties

We place graduates across a number of fields:

Accounting and Financial Management
Data
Digital

We also place graduates through the Australian Government indigenous Graduate Pathway.

Eligibility

To be eligible for the 2028 ABS Graduate program you must:

be an Australian citizen at the time of application
have completed at least an Australian Qualifications Framework Level 7 qualification (a
Bachelor degree), or higher equivalent by 31 December 2027
have completed your most recent eligible qualification between 1 January 2023 and 31
December 2027
be able to obtain and maintain a valid Australian Government security clearance if required
be willing to undergo any police, character, health, or other checks as required.

Notes

This vacancy has been nominated for filling within the agency’s Graduate program. A graduate program is a structured, on the job
program, designed to introduce graduates to an APS organisation. They receive training and development, mentoring and on the
job support.
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About the Australian Bureau of Statistics

The Australian Bureau of Statistics' (ABS) purpose is to inform Australia's important decisions by partnering and innovating to
deliver relevant, trusted, objective data, statistics and insights. As the national statistical authority for Australia and provider of
statistical services to the states and territories, we focus on three priorities: • Providing high quality official statistics and insights •
Transforming the ABS for the future • Delivering new statistical solutions to maximise the value of public data. We operate in a
dynamic, continually transforming environment. New technology, statistical methods and opportunities for accessing and integrating
data are becoming available, growing the potential to provide new insights into matters of importance to Australians, businesses,
and community organisations. The ABS houses permanent offices in Canberra, Sydney, Melbourne, Brisbane, Adelaide, Perth,
Hobart, Darwin, Dandenong and Geelong. We also have a number of field staff working across all parts of Australia. We encourage
and value a diverse workforce. Aboriginal and Torres Strait Islander people and people with a disability are encouraged to apply.
To find out more visit 'Careers' on our website at https://www.abs.gov.au/careers

To Apply

Position Contact National Recruitment Unit, 1800 249 583 (option 2)

Agency Recruitment Site https://abs.nga.net.au/?jati=861C29CA-4118-7F0B-A373-EC9467795655

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Treasury Vacancy VN-0770855

Australian Securities and Investments Commission Closing Date:Sunday 19 July 2026
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Job Title Lead Speechwriter

Job Type Full-Time, Non-Ongoing

Location Canberra ACT, Sydney NSW, Melbourne VIC

Salary  - 

Future Merit
Locations

Canberra, Sydney, Melbourne

Office
Arrangement

Hybrid

Office
Arrangement
Details

50:50 Hybrid arrangement

Classification Executive Level 2

Position Number ASIC/1933918

Agency Website https://asic.gov.au/about-asic/what-we-do/

Job
Description

https://careers.asic.gov.au/jobtools/jncustomsearch.viewFullSingle?in_organid=16529&in_jnCounter=226634950

At ASIC, you can be the change that ensures a fair, strong and efficient
financial system for the benefit of all Australians. Contribute to delivering on
ASIC's purpose, vision, and strategic priorities to help maintain the integrity of
the financial system and protect consumers from harm.

At ASIC, you can be the change that ensures a fair, strong and efficient financial
system for the benefit of all Australians.

This is a rare opportunity for a highly experienced speechwriter to shape ASIC's
public narrative at the most senior levels. Working closely with the Chair,
Commissioners and Executive Directors, you will produce authoritative, highimpact
speeches and strategic messaging on complex regulatory issues in a highly
scrutinised environment.
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Sydney, Melbourne or Canberra location
Classification – Executive Level 2
Temporary 12-month contract 
Applications close at 11:59pm ADST/AEST, 19 July 2026

 

The team 

ASIC's Strategy and Corporate Affairs Group (SCA) is responsible for delivering on
ASIC's priorities through communications, stakeholder engagement, strategic
planning, and coordination. The Group adopts a whole-of-ASIC approach to deliver
a unified organisational strategy in line with ASIC's vision. SCA builds strategic
stakeholder relationships to drive engagement and enhance the understanding of
ASIC's remit. 

 

Duties

The role

As the Lead Speechwriter, you will be ASIC's lead specialist for speeches and
strategic external communications, providing expert advice and communications for
ASIC's Chair, and Commissioners. You will work closely with the Chair,
Commissioners and executives to shape ASIC's narrative, particularly in
high-visibility settings.

Your key accountabilities include:

Developing high-impact speeches, remarks, talking points, briefs and other
strategic communications for the Chair, as well as Commissioners
Shaping ASIC's overarching narrative to ensure alignment with organisational
priorities
Providing expert advice on communication strategy, reputation and stakeholder
engagement and impacts
Engaging directly with senior internal stakeholders and subject matter experts
to translate complex information and ideas into clear, persuasive messages
Liaising with senior external stakeholders to support ASIC's work
Managing competing deadlines and priorities while maintaining exceptional
quality and judgement in a highpressure environment

Eligibility

About you



Australian Public Service Gazette
PS27 Daily Gazette Wednesday - 08 July 2026.pdf

Page 95 of 116

You are a highly experienced senior speechwriter with a strong background in
strategic communications in corporate, government and/or highly regulated
environments. An understanding of government policy and political environments is
highly desirable.

You are widely read and curious, and bring outstanding writing, storytelling and
editing skills, as well as strong media and business acumen. You have a proven
ability to produce compelling, persuasive speeches and materials for senior leaders
including on complex policy, regulatory, or technical issues.

You have a proven track record of emulating the ‘voice' of senior executives and the
organisations they represent.

You are a trusted adviser who operates with credibility, discretion and confidence at
the most senior levels. You synthesise information quickly, identify key themes, and
exercise sound judgement in fast-moving situations.

You build strong relationships with executives and stakeholders, communicate with
clarity and influence, and navigate ambiguity and competing expectations with
professionalism, consistently delivering work of the highest standard while modelling
ASIC's values of accountability, professionalism, and teamwork.

 

View the position description for more information or click ‘apply' to start your
application. Applications close at 11:59pm ADST/AEST, 19 July 2026.

Your CV should include or link to 3 examples of keynote speeches you have
written for senior executives that have had high impact.

 

About ASIC

ASIC's remit is one of the broadest of regulators across the world. ASIC regulates
corporations, markets, financial services and consumer credit and monitors and
promotes market integrity and consumer protection in the Australian financial
system. Through our enforcement work, we hold to account those who contravene
the law, working to achieve strong outcomes that address the greatest consumer
and investor harms.

ASIC is an equal opportunity employer seeking people who want to make a
difference. ASIC is committed to providing a diverse and inclusive workplace where
the very best talent in Australia chooses to work. Applications from people of all
ages, cultural backgrounds, abilities, LGBTIQ+ identity, and people of Aboriginal and
Torres Strait Islander descent are encouraged to apply.
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We offer a range of employee benefits including:

Attractive superannuation
Additional leave entitlements
50/50 hybrid work-from home model
Flexible work arrangements
Assistance for study and professional development

 

To work with us, you need to be an Australian citizen and be prepared to complete
an ASIC Suitability and Baseline Assessment.

Notes

About the Australian Securities and Investments Commission

To Apply

Position
Contact

Nicole Moore, 0434801455

Agency
Recruitment
Site

https://careers.asic.gov.au/jobtools/jncustomsearch.viewFullSingle?in_organid=16529&in_jnCounter=226634950

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Treasury Vacancy VN-0770615

Australian Taxation Office

Tax Practitioners Board
TPB Corporate Services Communications team

Closing Date:Wednesday 22 July 2026
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Job Title TPB Communications and Media Officer

Job Type Full-Time;Part-Time, Ongoing;Non-Ongoing

Location
Box Hill VIC, Brisbane QLD, Adelaide SA, Canberra ACT,
Melbourne VIC, Moonee Ponds VIC, Parramatta NSW, Sydney
NSW

Salary $101,142  -  $116,131

Future Merit
Locations

Adelaide, Box Hill, Brisbane, Canberra, Melbourne, Moonee
Ponds, Parramatta, Sydney

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible working arrangements are available in the ATO/TPB,
including working between the office and home, and is considered
on a case-by-case basis.

Classification APS Level 6

Position Number EXT_TPB_469_2026

Agency Website http://www.ato.gov.au/careers

Job Description https://ato.nga.net.au/?jati=56BBC52D-AC6E-05D3-6966-ED072F66811E

Duties

We are seeking highly experienced and driven communications and media professionals to join
our Tax Practitioners Board (TPB) Corporate Services Communications team.

As a Communications and Media Officer, you will support the planning, development and delivery
of strategic communication activities that promote the TPB’s organisational objectives. You’ll be
responsible for producing highquality written and digital content, providing communications advice
to business areas, and contributing to campaigns and initiatives that support engagement, change
and public awareness.

You will have a broad scope and provide genuine ownership of work, with responsibility for
managing and delivering assigned communications tasks end to end. You’ll build capability,
exercise sound judgement, and see the direct impact of your work across the organisation.

You will collaborate closely with internal and external business partners and provide sound
judgment, strong attention to detail and operate effectively in a fastpaced public sector
environment.
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We embrace the strength of diversity — through our people and the perspectives they bring. We
are committed to inclusive recruitment practices and encourage applications from people with
disability or neurodivergence, Aboriginal and Torres Strait Islander peoples, and individuals from
all backgrounds. Reasonable adjustments can be provided throughout the recruitment process.

Tax Practitioners Board provides more information about us and our work environment.

Eligibility
Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Taxation Office

We are globally recognised for leading best practice in the administration of tax and superannuation, promoting a level playing field
and fairness for all. Our work makes a real difference to the lives of Australians and positively impacts their economic and social
wellbeing. Our people are problem-solvers, curious, dynamic and are at the heart of our success. We are inclusive and embrace
the strength of diversity. Flexible working arrangements are available to help balance work and life. We offer more than you expect.
We offer a place where you can belong, a say in how you make a difference, and the chance to grow a successful career.

To Apply

Position Contact Nicole Cheung, (02) 9374 1643

Agency Recruitment Site https://ato.nga.net.au/?jati=56BBC52D-AC6E-05D3-6966-ED072F66811E

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Veterans’ Affairs (part of the Defence
Portfolio)

Vacancy VN-0770760

Australian War Memorial

Public Programs Commemoration and Visitor Engagement

Closing Date:Wednesday 22 July 2026

https://www.tpb.gov.au/overview
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Job Title Education Officer Outreach

Job Type Full-Time, Ongoing;Non-Ongoing

Location Campbell ACT

Salary $79,125  -  $86,246

Future Merit
Locations

Campbell

Office
Arrangement

On Site

Office
Arrangement
Details

This position requires successful applicants to work on site

Classification APS Level 4

Position Number 26-099

Agency Website https://www.awm.gov.au/get-involved/employment

Job Description https://www.awm.gov.au/get-involved/employment

Under general direction the Education Officer will assist in the development and delivery of
outreach programs to schools including web based digital learning resources, virtual excursions,
and the Memorial Box program. Administration tasks include bookings, rostering and scheduling,
Memorial Box freight and maintenance, and appropriate reporting as required. In addition, the
officer will contribute to the onsite delivery and coordination of Education and Public Programs.

Duties

Under general direction as a member of a team or as project co-ordinator, perform a range of
tasks, including:

Coordinate the administration and forward planning of the national Memorial Box program
including bookings, freight, regular maintenance and contents audits, and liaison with state
agents and stakeholders, collating accurate reporting data as required.
Assist in the development, delivery, and administration of learning resources and virtual
excursions with content aligned to the Australian Curriculum, and including the Memorial’s
Collection.
Contribute to Education, and Public Program development and delivery as required,
including research, writing, and stakeholder liaison and engagement.
Contribute to the training and supervision of casual staff as required.

Eligibility
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Current ACT Working with Vulnerable People registration
Under section 22(8) of the Public Service Act 1999, employees must be Australian citizens to
be employed in the Australian Public Service (APS).
All applicants external to AWM that are offered employment will be required to successfully
undergo a National Police Check, even if they currently hold a security clearance. The check
is conducted in accordance with the Australian Government Protective Security Policy
Framework requirements.

Notes

A merit pool of suitable applicants may be created which may be used to fill future ongoing and
non-ongoing vacancies should they become available over the next 18 months.

Successful applicants engaged into the APS will be subject to a probation period.

The Memorial is committed to workplace diversity and maintains an environment that values the
contribution of people from different backgrounds and experiences. The Memorial welcomes
applications from Aboriginal and Torres Strait Islander people, veterans, mature age people,
people from diverse backgrounds, and people with a disability.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian War Memorial

The Australian War Memorial combines a shrine, a world-class museum, and an extensive archive. The Memorial's purpose is to
commemorate the sacrifice of those Australians who have died in war or on operational service and those who have served our
nation in times of conflict. Its mission is leading remembrance and understanding of Australia’s wartime experience.

To Apply

Position Contact Karin Huckstepp, (02) 6206 9814

Agency Recruitment Site https://www.awm.gov.au/get-involved/employment

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:
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that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Veterans’ Affairs (part of the Defence
Portfolio)

Vacancy VN-0770837

Australian War Memorial

Public Programs Commemoration and Visitor Engagement

Closing Date:Wednesday 22 July 2026

Job Title Events and Ceremonies Officer

Job Type Full-Time, Ongoing;Non-Ongoing

Location Campbell ACT

Salary $88,834  -  $96,829

Future Merit
Locations

Campbell

Office
Arrangement

Flexible

Office
Arrangement
Details

We support a range of flexible work arrangements in accordance
with our Teamwork Agreement

Classification APS Level 5

Position Number 26-100

Agency Website https://www.awm.gov.au/get-involved/employment

Job Description https://www.awm.gov.au/get-involved/employment

The team

The Events and Ceremonies team are responsible for the coordination and delivery of the
Australian War Memorial’s commemorative program, including the annual Anzac Day and
Remembrance Day national commemorations, minor ceremonies and events; and VIP visits to the
Memorial. Members of the team are allocated individual projects, while also being assigned a role
working with the whole team on the larger national projects. The team work onsite at the Memorial
and collaborate with each other, as well as teams across the organisation to ensure the
commemorative program is delivered to the high standard for which we are renowned.
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The role

Under general direction, working both individually and as a member of the team, you will
coordinate and oversee the planning and delivery of assigned ceremonial and event projects; and
VIP visits to the Memorial. You will coordinate assigned minor projects, with the guidance of senior
team members and managers, as well as assisting other team members in the delivery of their
projects.

A highly organised and motivated individual, you will be able to prioritise and manage multiple
projects and competing priorities to meet delivery deadlines. The position requires demonstrated
experience with, or understanding of, event and/or project management principles and a high level
of administration skills and attention to detail. A great team player, you will communicate
effectively across a broad range of internal and external stakeholders to achieve desired
outcomes. 

Note, while events experience and operational delivery is an important requirement, this is a highly
administrative role.

Additional Notes

There are no media or marketing aspects to this position.
This position is required to work outside core business hours, on weekends, public and
school holidays as needed. All staff are required to work during the peak periods of March,
April, October and November for the preparations and delivery of the Anzac and
Remembrance Day national commemorations.  
Manual handing is a requirement of the position.

Duties

Under general direction and working within established frameworks, coordinate and oversee
the delivery of allocated projects and VIP visits.
Prepare a wide range of event administration, correspondence and office support tasks to a
high standard.  
Provide efficient, responsive and timely communications to internal and external
stakeholders ensuring concise, polite and professional standards that build and maintain
strong working relationships.
Actively participate and contribute to team and section meetings, providing updates on work
and sharing of information and ideas.
With support of senior team members and managers, direct and supervise suppliers and
contractors in the delivery of requirements.
Undertake manual handling and movement of a wide range of objects including but not
limited to audio-visual equipment, bollards, barriers and other items used in the delivery of
events and ceremonies.
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Eligibility

Under section 22(8) of the Public Service Act 1999, employees must be Australian citizens to
be employed in the Australian Public Service (APS).
All applicants external to AWM that are offered employment will be required to successfully
undergo a National Police Check, even if they currently hold a security clearance. The check
is conducted in accordance with the Australian Government Protective Security Policy
Framework requirements.

Notes

A merit pool of suitable candidates may be established and used to fill future ongoing and
non-ongoing vacancies that arise within the next 18 months.

Successful applicants engaged into the APS will be subject to a probation period.

The Memorial is committed to workplace diversity and maintains an environment that values the
contribution of people from different backgrounds and experiences. The Memorial welcomes
applications from Aboriginal and Torres Strait Islander people, veterans, mature age people,
people from diverse backgrounds, and people with a disability.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian War Memorial

The Australian War Memorial combines a shrine, a world-class museum, and an extensive archive. The Memorial's purpose is to
commemorate the sacrifice of those Australians who have died in war or on operational service and those who have served our
nation in times of conflict. Its mission is leading remembrance and understanding of Australia’s wartime experience.

To Apply

Position Contact Diann Castrissios, (02) 6263 6671

Agency Recruitment Site https://www.awm.gov.au/get-involved/employment

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies
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Climate Change, Energy, the
Environment and Water

Vacancy VN-0770784

Australian Institute Of Marine Science Closing Date:Friday 07 August 2026

Job Title Deputy Chief Executive Officer - Science & Research

Job Type Full-Time, Non-Ongoing

Location Townsville QLD, Canberra ACT, Perth WA, Darwin NT

Salary  - 

Future Merit
Locations

Townsville, Canberra, Perth, Darwin

Office
Arrangement

On Site

Office
Arrangement
Details

Preference for the Deputy CEO position to be located in
Townsville (QLD), will consider applications based in Perth (WA),
Darwin (NT) or Canberra (ACT

Classification Senior Executive Service Band 3

Position Number 22076

Agency Website https://www.aims.gov.au/docs/about/about.html

Job Description https://plusportal.perrettlaver.com/VacancyDetail/8c74284a-c226-8468-a866-3a2247233196

Duties

The Australian Institute of Marine Science (AIMS) is seeking an outstanding executive leader to
take on the role of . This is a uniqueDeputy Chief Executive Officer (Science and Research)
opportunity to shape the research future of one of Australia's most respected scientific institutions
at a pivotal moment in its evolution.

As Australia's leading tropical marine research agency, AIMS delivers the science that supports
the sustainable management and protection of our marine environment. From Ningaloo Reef in
Western Australia, across northern Australia, to the Great Barrier Reef, AIMS' research addresses
some of the most complex environmental challenges facing tropical marine ecosystems, helping
governments, industries and communities make informed decisions for the future.
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Reporting directly to the Chief Executive Officer, the Deputy CEO (Science & Research) will
champion a positive research culture and set the standards for research quality that is integral to
enhancing AIMS’ reputation as a world-leader in marine science. They will ensure the continuous
improvement and success of Australia’s marine tropical science and research initiatives, core
research facilities, research ethics and integrity. They will lead prioritisation of research to inform
evidence-based decision-making on allocation of resources to support scientific excellence.

Being a collaborative member of the Executive Leadership Team, you will combine strong
governance, financial and risk management capability with the ability to foster multi-, inter- and
transdisciplinary research collaboration across institutions and sectors. You will be motivated by
the opportunity to shape the future of marine science, strengthen AIMS' global research standing,
and help deliver the ambitions of .Strategy 2040

Location: There is preference for the Deputy CEO (Science & Research) position to be located in
Townsville (QLD), but applications will be considered for candidates based in Perth (WA), Darwin
(NT) or Canberra (ACT).

Eligibility

The successful candidate will be a distinguished research leader with a PhD or equivalent
qualification and a track record of leading complex, high-performing research organisations. You
will bring credibility as a respected researcher and scholar, combined with experience leading
multidisciplinary teams across complex and geographically dispersed environments. As a strategic
and values-led leader, you will have demonstrated success in setting organisational direction,
driving research performance, enabling innovation and fostering inclusive, collaborative cultures
where people and ideas can thrive.

Notes

How to Apply

The Australian Institute of Marine Science has partnered with executive search firm Perrett Laver
for this appointment. Perrett Laver will support the selection committee in the discharge of duties,
both to assist in the assessment of candidates against the requirements for the role and to identify
the widest possible field of qualified candidates.

Applications should consist of a full curriculum vitae detailing academic and professional
qualifications, full employment history and relevant achievements. CVs should be accompanied by
a covering letter describing briefly how candidates meet the criteria outlined in the person
specification, why the appointment is of interest and what they believe they can bring to the role.

For further information or a confidential conversation about this opportunity please contact Tadhg
.Waddington at Tadhg.Waddington@perrettlaver.com

https://www.aims.gov.au/about/aims-strategy-2040
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To submit your application please visit the Perrett Laver website at 
 quoting reference 8527.https://PLusPortal.PerrettLaver.com

Applications close 11:59pm AEST Friday 7th August 2026.

If you require any reasonable adjustments to assist you in the selection process, please advise us
of these so that we can make appropriate arrangements.

 

AIMS acknowledges Aboriginal and Torres Strait Islander peoples as Australia's first
scientists. We pay our deepest respects to Elders past, present and future, and the
custodians of the land and sea Country on which we work.

About the Australian Institute Of Marine Science

AIMS is a world leader in tropical marine science and conducts research supporting environmental sustainability and economic
growth in Australia’s tropical oceans. Through our highly skilled and innovative staff, state-of-the-art infrastructure, strong national
and international collaborative relationships and valued technical support, we are helping to build Australia’s national marine
science capability so that together we can meet the challenges facing our marine estate. The Institute operates from facilities in
Townsville Queensland, Darwin Northern Territory and Perth Western Australia.

To Apply

Position
Contact

Tadhg Waddington, n/a

Agency
Recruitment
Site

https://plusportal.perrettlaver.com/VacancyDetail/8c74284a-c226-8468-a866-3a2247233196

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Climate Change, Energy, the
Environment and Water

Vacancy VN-0770785

https://plusportal.perrettlaver.com/
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Australian Institute Of Marine Science Closing Date:Friday 07 August 2026

Job Title Deputy Chief Officer - Growth and Partnerships

Job Type Full-Time, Non-Ongoing

Location Townsville QLD, Canberra ACT, Perth WA, Darwin NT

Salary  - 

Future Merit
Locations

Townsville, Canberra, Perth, Darwin

Office
Arrangement

On Site

Office
Arrangement
Details

Preference for the Deputy CEO position to be located in
Townsville (QLD), will consider applications based in Perth (WA),
Darwin (NT) or Canberra (ACT

Classification Senior Executive Service Band 3

Position Number 22077

Agency Website https://www.aims.gov.au/docs/about/about.html

Job Description https://plusportal.perrettlaver.com/VacancyDetail/fb78c03e-f365-6918-dee8-3a22472c740c

Duties

The Australian Institute of Marine Science (AIMS) is seeking an outstanding executive leader to
take on the role of  This is anDeputy Chief Executive Officer (Growth and Partnerships).
exceptional executive opportunity to drive strategic partnerships, sustainable growth and national
impact at one of Australia's most respected scientific institutions.

As Australia's leading tropical marine research agency, AIMS delivers the science that supports
the sustainable management and protection of our marine environment. From Ningaloo Reef in
Western Australia, across northern Australia, to the Great Barrier Reef, AIMS' research addresses
some of the most complex environmental challenges facing tropical marine ecosystems, helping
governments, industries and communities make informed decisions for the future.

AIMS has recently launched its ambitious , setting a bold direction for theStrategy 2040
organisation's future impact, capability and contribution to safeguarding tropical marine

https://www.aims.gov.au/about/aims-strategy-2040
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ecosystems in a rapidly changing world. The opportunity to help shape and deliver the next phase
of this strategy will be particularly attractive to leaders motivated by influence, innovation and
meaningful impact.

Reporting directly to the Chief Executive Officer, Deputy CEO (Growth and Partnerships) will be
responsible for developing and implementing a new AIMS’ global growth and partnerships
strategy, driving a cohesive approach to the promotion of marine science and research across
AIMS. They will provide leadership and oversight of AIMS’ international partnerships and initiatives
and facilitate AIMS’ continued growth by building a sustainable pipeline of research partnership
opportunities.

Location: There is preference for the Deputy CEO (Growth & Partnerships) position to be located
in Townsville (QLD), but applications will be considered for candidates based in Perth (WA),
Darwin (NT) or Canberra (ACT).

Eligibility

The successful candidate will be an accomplished executive leader with a track record of driving
organisational growth, building strategic partnerships and enhancing institutional impact within
complex organisations. You will bring significant experience developing and implementing
strategies that drive growth, increase revenue and expand partnerships across government,
industry, philanthropy and the research sector. As a skilled relationship builder and influential
ambassador, you will have a demonstrated ability to represent organisations at the highest levels,
cultivate trusted partnerships and identify opportunities that deliver long-term value and impact.

You will also possess a strong understanding of government, industry and university ecosystems,
with experience navigating complex stakeholder environments and translating organisational
priorities into meaningful external engagement outcomes. Experience securing research funding,
diversifying revenue streams and developing philanthropic relationships will be highly regarded,
alongside a proven ability to lead national and international collaborations.

Notes

How to Apply

The Australian Institute of Marine Science has partnered with executive search firm Perrett Laver
for this appointment. Perrett Laver will support the selection committee in the discharge of duties,
both to assist in the assessment of candidates against the requirements for the role and to identify
the widest possible field of qualified candidates.

Applications should consist of a full curriculum vitae detailing academic and professional
qualifications, full employment history and relevant achievements. CVs should be accompanied by
a covering letter describing briefly how candidates meet the criteria outlined in the person
specification, why the appointment is of interest and what they believe they can bring to the role.
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For further information or a confidential conversation about this opportunity please contact Sam
 at .Twitchin Sam.Twitchin@perrettlaver.com

To submit your application please visit the Perrett Laver website at 
 quoting reference 8529.https://PLusPortal.PerrettLaver.com

Applications close 11:59pm AEST Friday 7th August 2026.

If you require any reasonable adjustments to assist you in the selection process, please advise us
of these so that we can make appropriate arrangements.

AIMS acknowledges Aboriginal and Torres Strait Islander peoples as Australia's first
scientists. We pay our deepest respects to Elders past, present and future, and the
custodians of the land and sea Country on which we work.

About the Australian Institute Of Marine Science

AIMS is a world leader in tropical marine science and conducts research supporting environmental sustainability and economic
growth in Australia’s tropical oceans. Through our highly skilled and innovative staff, state-of-the-art infrastructure, strong national
and international collaborative relationships and valued technical support, we are helping to build Australia’s national marine
science capability so that together we can meet the challenges facing our marine estate. The Institute operates from facilities in
Townsville Queensland, Darwin Northern Territory and Perth Western Australia.

To Apply

Position
Contact

Sam Twitchin, n/a

Agency
Recruitment
Site

https://plusportal.perrettlaver.com/VacancyDetail/fb78c03e-f365-6918-dee8-3a22472c740c

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

https://plusportal.perrettlaver.com/
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Climate Change, Energy, the
Environment and Water

Vacancy VN-0770786

Australian Institute Of Marine Science Closing Date:Friday 07 August 2026

Job Title Deputy Chief Executive Officer - Corporate Services

Job Type Full-Time, Non-Ongoing

Location Townsville QLD, Canberra ACT, Perth WA, Darwin NT

Salary  - 

Future Merit
Locations

Townsville, Canberra, Perth, Darwin

Office
Arrangement

On Site

Office
Arrangement
Details

Preference for the Deputy CEO position to be located in
Townsville (QLD), will consider applications based in Perth (WA),
Darwin (NT) or Canberra (ACT

Classification Senior Executive Service Band 3

Position Number 22075

Agency Website https://www.aims.gov.au/docs/about/about.html

Job Description https://plusportal.perrettlaver.com/VacancyDetail/b9e701e5-1d69-c0f2-8ff4-3a22472888bc

Duties

The Australian Institute of Marine Science (AIMS) is seeking an outstanding executive leader to
take on the role of . This is a rareDeputy Chief Executive Officer (Corporate Services)
opportunity to shape the operational future of one of Australia's most respected scientific
institutions at a pivotal moment in its evolution.

As Australia's leading tropical marine research agency, AIMS delivers the science that supports
the sustainable management and protection of our marine environment. From Ningaloo Reef in
Western Australia, across northern Australia, to the Great Barrier Reef, AIMS' research addresses
some of the most complex environmental challenges facing tropical marine ecosystems, helping
governments, industries and communities make informed decisions for the future.
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AIMS has recently launched its ambitious , setting a bold direction for theStrategy 2040
organisation's future impact, capability and contribution to safeguarding tropical marine
ecosystems in a rapidly changing world. The opportunity to help shape and deliver the next phase
of this strategy will be particularly attractive to leaders motivated by influence, innovation and
meaningful impact.

Reporting directly to the Chief Executive Officer, the Deputy CEO (Corporate Services) leads a
broad portfolio encompassing Finance, People and Culture, Governance, Legal, Compliance and
Integrity, Procurement, Health, Safety and Environment, Risk, and Organisational Performance.
As a key member of the Executive Leadership Team, you will provide strategic leadership across
the organisation, ensuring AIMS has the people, systems, governance and operational capability
required to deliver on its mission and long-term strategic objectives.

This is a role for a leader who can balance strategic vision with operational excellence, aligning
corporate services with scientific priorities, strengthening organisational capability, and fostering a
culture where people can perform at their best. In doing so, you will help create the foundations
that enable world-leading marine science to thrive.

Location: There is preference for the Deputy CEO (Corporate Services) position to be located in
Townsville (QLD), but applications will be considered for candidates based in Perth (WA), Darwin
(NT) or Canberra (ACT).

Eligibility

The successful candidate will bring a track record of senior executive leadership within a complex
organisation, coupled with strong strategic, commercial and financial acumen. You will have
experience overseeing significant budgets, governance, risk and organisational performance, with
the ability to translate strategy into tangible outcomes. Experience within research, science,
government or publicly funded environments will be highly regarded; however, AIMS welcomes
leaders from diverse sectors who can demonstrate success navigating complexity, leading
enterprise-wide change and supporting purpose-driven organisations to achieve ambitious goals.
Above all, you will be a values-led executive who leads with integrity, accountability and respect,
and who is committed to fostering an inclusive, high-performing culture where people can thrive.

Notes

How to Apply

The Australian Institute of Marine Science has partnered with executive search firm Perrett Laver
for this appointment. Perrett Laver will support the selection committee in the discharge of duties,
both to assist in the assessment of candidates against the requirements for the role and to identify
the widest possible field of qualified candidates.

Applications should consist of a full curriculum vitae detailing academic and professional
qualifications, full employment history and relevant achievements. CVs should be accompanied by
a covering letter describing briefly how candidates meet the criteria outlined in the person
specification, why the appointment is of interest and what they believe they can bring to the role.

https://www.aims.gov.au/about/aims-strategy-2040
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For further information or a confidential conversation about this opportunity please contact Sam
 at .Twitchin Sam.Twitchin@perrettlaver.com

To submit your application please visit the Perrett Laver website at 
 quoting reference 8528.https://PLusPortal.PerrettLaver.com

Applications close 11:59pm AEST Friday 7th August 2026.

If you require any reasonable adjustments to assist you in the selection process, please advise us
of these so that we can make appropriate arrangements.

 

AIMS acknowledges Aboriginal and Torres Strait Islander peoples as Australia's first
scientists. We pay our deepest respects to Elders past, present and future, and the
custodians of the land and sea Country on which we work.

About the Australian Institute Of Marine Science

AIMS is a world leader in tropical marine science and conducts research supporting environmental sustainability and economic
growth in Australia’s tropical oceans. Through our highly skilled and innovative staff, state-of-the-art infrastructure, strong national
and international collaborative relationships and valued technical support, we are helping to build Australia’s national marine
science capability so that together we can meet the challenges facing our marine estate. The Institute operates from facilities in
Townsville Queensland, Darwin Northern Territory and Perth Western Australia.

To Apply

Position Contact Sam Twitchin, n/a

Agency
Recruitment Site

https://plusportal.perrettlaver.com/VacancyDetail/b9e701e5-1d69-c0f2-8ff4-3a22472888bc

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

https://plusportal.perrettlaver.com/
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Communications and the Arts Vacancy VN-0770862

National Museum of Australia

First Nations
Outreach

Closing Date:Wednesday 15 July 2026

Job Title Manager, Community Access and Collections

Job Type Full-Time, Ongoing

Location Canberra ACT

Salary $122,277  -  $132,713

Future Merit
Locations

Canberra

Office
Arrangement

Flexible

Office
Arrangement
Details

To be negotiated on commencement

Classification Executive Level 1

Position Number 150577

Agency Website https://www.nma.gov.au/about/employment

Job Description https://www.nma.gov.au/about/employment

Role Purpose

The Museum has an exciting opportunity for a motivated First Nations professional as the
Manager, Community Access & Collections. The role leads a small team in the facilitation of First
Nations community access to and research on First Nations material held in the Museum’s
collections. In collaboration with the Manager Special Holdings and the Collection & Curatorial
teams, working in partnership with First Nations Communities, Traditional Owners, Elders, and
their representative organisations, the role facilitates collection access, research and engagement
in accordance with policy and cultural requirements.



Australian Public Service Gazette
PS27 Daily Gazette Wednesday - 08 July 2026.pdf

Page 114 of 116

The Manager, Community Access & Collections operates within a shared accountability model
across the First Nations Division and Collection & Curatorial Division. The role will work alongside
the Senior Curator (First Nations) to bring complementary expertise to the care of and
engagement with First Nations collections.

This position requires deep knowledge and understanding of First Nations cultural practices along
with strong leadership, strategic thinking, commitment to collaboration and experience in
community engagement. 

The Museum will provide a work mobile phone to facilitate community engagement.

Duties

Key Accountabilities

Provide strategic leadership, guidance and mentorship to staff within the First Nations
business unit, fostering a culturally safe culture of excellence, collaboration and continuous
professional development. 
Lead a team in the facilitation of community collections access visits, and necessary
research for First Nations material held in the Museum's collections, in line with policy and
cultural requirements.
Initiate and sustain collaborative relationships with First Nations Communities, Traditional
Owners, Elders, and their representative organisations. 
Work closely with the Collection & Curatorial teams, and the Manager Special Holdings in
the management and care of First Nations materials, to ensure accurate records, consistent
workflows, and culturally informed practices.
Lead development of culturally appropriate collection care, management and access
guidelines, including cultural custodianship frameworks, policies and procedural guidance
that supports respectful engagement with First Nations people and communities.
Work closely with the Manager of Strategic Projects and teams across the Museum to
manage a range of collections-focussed community projects and programs.
Manage contracts, budgets, logistics, risk management and reporting related to First Nations
Collections and Access activities.
Support the Head of First Nations in the development and delivery of work plans, budgets,
business planning and reports.
Represent the Museum in senior-level professional forums and partnerships, building
networks of influence.
Demonstrate a strong commitment to Work Health and Safety (WH&S) by actively
supporting a positive safety culture, following the Museum’s WHS policies and procedures,
and complying with reasonable instructions to ensure alignment with the Work Health and
Safety Act 2011.

Eligibility

To be eligible to apply for this vacancy, applicants must:

be an Australian citizen
undergo pre-employment checks, including a police record check
hold or be eligible to hold a security clearance at the level specified in the position
description
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hold or be able to obtain a Working with Vulnerable People registration.

The National Museum of Australia is an equal employment opportunity workplace. Aboriginal and
Torres Strait Islander people and those from culturally diverse backgrounds are encouraged to
apply for roles at the Museum.

This position is open to Australian First Nations people only in accordance with ‘The Affirmative
Measure – Aboriginal and Torres Strait Islander employment provision’ set out in Section 26 of the
Australian Public Service Commissioner’s Directions 2016 and is within the meaning of Special
Measures under subsection 8(1) of the Racial Discrimination Act 1975.

RecruitAbility applies to this vacancy. Under RecruitAbility you will be invited to participate in
further assessment activity for the vacancy if you choose to apply under RecruitAbility; declare you
have a disability; and meet the minimum requirements for the position.

The Museum is committed to ensuring a child-safe and child-friendly environment. All employees
are expected to demonstrate a commitment to, and support for, these principles, in theory and
practice.

Notes

To apply

Applicants must include a one-page pitch addressing their suitability for the role against the
essential and desirable skills, experience and qualifications. Applicants must also provide a
resume and contact details for 2 referees.

 

Visit https://www.nma.gov.au/about/employment and apply online.

 

Applications close 11:59pm, Wednesday 15 July 2026.

 

Reasonable adjustments are available throughout the recruitment process. If you require, or would
like to discuss reasonable adjustments, please contact the Contact Officer for this position. 

Indigenous job seekers are encouraged to apply for this vacancy. If the job is 'Identified', then part or all of the duties impact on
Indigenous Australian communities or their representatives.

The filling of this vacancy is intended to constitute an affirmative measure under section 8(1) of the 'Racial Discrimination Act 1975'.
This vacancy is only available to Aboriginal and/or Torres Strait people. This initiative/program is only applicable where the
successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed under other
Acts. For clarification, please contact the advertising agency.

About the National Museum of Australia
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The National Museum of Australia is recognised at home and around the world as the place where the story of Australia comes
alive. The Museum is the only institution equipped to tell the complex and comprehensive story of Australia from 65,000 years ago
to the present day. The story of Australia is a remarkable one, from the ancient and enduring histories of the world’s oldest living
cultures to the achievements of modern Australia. It is a story that is ever evolving and growing – and it is a story for a nation and
for the world. Our vision and mission • The Museum inspires, challenges and empowers people to find their voice and place in the
world. • We strive to build a just and equitable society that honours and respects the First Nations peoples of this continent and all
who have come after. • We collect, document, research and make accessible heritage collections that represent the diversity of
experience in Australia. • We engage with audiences physically and digitally to promote learning, dialogue and debate about our
past, present and future. • We promote collaborative work across the breadth of artistic and creative practice to enhance the
cultural life of our nation. • We value and respect the commitment and contribution of all who participate in and contribute to the
Museum’s community. • The National Museum of Australia brings to life the rich and diverse stories of Australia through compelling
objects, ideas and events. For more information, visit the NMA website.

To Apply

Position Contact Carlie Walker, 02 6208 5201

Agency Recruitment Site https://www.nma.gov.au/about/employment

This notice is part of the electronic Public Service Gazette PS27 Daily Gazette Wednesday - 08 July 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies


