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This electronic document contains notifications of Vacancies now being advertised daily. These
notices will also be published in the electronic Public Service Gazette PS31 Weekly Gazette
Thursday - 06 August 2026.pdf.

The Gazette contains notifications of certain vacancies and employment decisions for APS and
some non-APS Commonwealth agencies as required by the Public Service Act 1999, the
Parliamentary Service Act 1999, and their subordinate legislation. To know more about these
requirements, see https://www.apsc.gov.au/public-service-gazette-requirements

The date of publication of this Gazette is PS31 Daily Gazette Thursday - 06 August
2026.pdf. The date of publication establishes the date the vacancy was notified in
the Gazette for the purpose of 25(1)(b) of the Australian Public Service
Commissioners Directions 2022.

For gazette lodgement inquiries email: contact@apsjobs.gov.au

Important Information:

All material produced on the APSJobs website constitutes Commonwealth copyright
administered by the Australian Public Service Commission (the Commission). The
Commission reserves the right to set out the terms and conditions for the use of
such material. Apart from any use as permitted under the , andCopyright Act 1968
those explicitly granted below, all other rights are reserved.

Public Service Gazette - Vacancy Notices

Apart from the names of agency contact persons, telephone numbers and email
addresses contained in the Public Service Gazette Vacancy Notices (Vacancy
Notices) which is personal information and must not be reproduced, all material in
Vacancy Notices is licensed under a Creative Commons Attribution 4.0 licence (CC
BY 4.0 - ) – To access thehttps://creativecommons.org/licenses/by/4.0/legalcode.en
full legal code for the CC BY 4.0 license license go to 

. Requests and enquirieshttps://creativecommons.org/licenses/by/4.0/legalcode#s6a
concerning reproduction and rights should be addressed to APSJobs, Australian
Public Service Commission, GPO Box 3176 Canberra ACT 2601, or by email to 
contact@apsjobs.gov.au

Further copyright and attribution requirements information can be viewed at 
. For more information on the terms andhttps://apsjobs.gov.au/s/gazette-information

conditions of use of the APSJobs website, incorporating the Gazette, see 
https://apsjobs.gov.au/s/terms-and-conditions

https://creativecommons.org/licenses/by/4.0/legalcode.en
https://creativecommons.org
https://apsjobs.gov.au/s/gazette-information
https://apsjobs.gov.au/s/terms-and-conditions
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Vacancies

Vacancy VN-0771592

Australian Children's Education and Care Quality
Authority

Policy & Regulatory Systems
Regulatory Systems

Closing Date:Tuesday 18 August 2026

Job Title Solutions Architect

Job Type Full-Time, Non-Ongoing

Location Sydney NSW, Melbourne VIC, Adelaide SA, Perth WA, Darwin
NT, Brisbane QLD, Tasmania TAS

Salary $130,608  -  $167,283

Future Merit
Locations

Sydney, Melbourne, Adelaide, Perth, Darwin, Brisbane, Tasmania

Office
Arrangement

Hybrid

Office
Arrangement
Details

1-3 days in the office.

Classification

Position Number 588

Agency Website https://www.acecqa.gov.au/work-with-us

Job Description https://aeq.chris21.com/AEQ_eR21p/

Solutions Architect
Help children have the best start in life through high quality education & care.
Improve outcomes for children and families in early education and care.
Join an expert team working across governments at the national level.

About ACECQA

http://www.acecqa.gov.au/
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We want children in Australia to have the best start in life through quality education and care.

We provide national leadership on the implementation of the National Quality Framework ( )NQF
and collaborate with the Australian and state and territory governments to:

implement changes that benefit children birth to 13 years-of-age and their families
monitor and promote the consistent application of the Education and Care Services National

 across all states and territoriesLaw
support the early childhood education and care sector to improve quality outcomes for
children
We strive for innovation and continuous improvement and are committed to keeping the
sector and the community informed with the latest developments in early childhood
education and care.

ACECQA is committed to being a child-safe organisation, implementing the National Principles for
Child Safe Organisations and actively promoting the safety and wellbeing of children.

The Role

The Solutions Architect is responsible for designing and guiding technology solutions for
medium-sized projects in a Microsoft Azure environment. The role ensures solutions are secure,
scalable, supportable, and aligned with business needs, using technologies such as Azure,
Microsoft 365, Dynamics 365, and the Power Platform.

The Solutions Architect provides high-level design guidance, assesses solution options, and
supports delivery teams in implementing effective solutions. The role focuses on overall solution
architecture and cloud enablement, while ensuring alignment with security, technology standards,
and operational requirements. This role also supports proof-of-concept activities and validates
proposed technologies and approaches.

This role is full-time and fixed term to  at ACECQA Band 6/7 ($130,608-$167,283).30 June 2027

Duties

Key Accountabilities

·  Solution Design & Architecture

Provide solution architecture input for mid-level projects and initiatives, with a focus on Azure-based
infrastructure, platform services, integration, security, and non-functional requirements.
Design end-to-end solutions using Microsoft technologies (Azure, M365, Dynamics 365,
Power Platform), ensuring they are scalable, secure, resilient, and aligned with enterprise
architecture standards.

http://www.acecqa.gov.au/national-quality-framework/introducing-the-national-quality-framework
http://www.legislation.nsw.gov.au/maintop/view/inforce/subordleg+653+2011+cd+0+N
http://www.legislation.nsw.gov.au/maintop/view/inforce/subordleg+653+2011+cd+0+N


Australian Public Service Gazette
PS31 Daily Gazette Thursday - 06 August 2026.pdf

Page 4 of 162

Develop solution architectures, high-level designs (HLDs), and detailed technical
specifications.
Define and recommend appropriate architecture patterns for cloud-hosted solutions, including hosting,
networking, identity, integration, data flow, and operational support models.

·   Azure Cloud Platform Guidance

Provide subject matter guidance on the effective use of Azure services and cloud-native
patterns.
 Recommend suitable Azure infrastructure and platform components based on project
requirements, risk profile, and operational needs.
Promote the adoption of proven cloud design principles, reusable patterns, and standard
approaches across projects.
Advise on infrastructure and environment considerations including networking, connectivity,
identity, access, resilience, monitoring, backup, and disaster recovery.
Support alignment with cloud governance, security, and platform standards.

·      Stakeholder Engagement

Collaborate with business stakeholders to understand strategic objectives and translate into
technical solutions.
Act as a trusted advisor to senior leadership on technology decisions.
Facilitate workshops, design reviews, and architecture governance forums.

·      Delivery & Implementation Oversight

Work with development and delivery teams to provide architecture guidance throughout the project
lifecycle.
Support teams in resolving design issues, trade-offs, and technical risks without taking ownership of
detailed application-level design or coding decisions.
Participate in design reviews, architecture discussions, and project checkpoints to ensure architectural
intent is maintained through delivery.

·      Security & Compliance

Ensure cloud solutions comply with ISM cloud security principles and relevant certification
requirements (e.g., IRAP)
Ensure all solution designs incorporate security-by-design principles aligned with the
Australian Government ISM and Microsoft security frameworks.
Implement Zero Trust principles across solution architectures
Ensure compliance with regulatory, privacy, and organisational policies.
Work closely with cybersecurity and risk teams.

·      Proof of Concept & Option Validation

Undertake proof-of-concept, prototype, and technical evaluation activities to assess the
suitability of proposed solutions, tools, and patterns.
Compare solution options and provide recommendations based on architecture fit, cost,
complexity, supportability, security, and scalability.
Identify implementation risks, assumptions, and dependencies early, and recommend
mitigation strategies.
Use POCs and technical assessments to improve confidence in solution direction and
support informed decision-making.
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·      Innovation & Continuous Improvement

Identify opportunities to leverage emerging Microsoft technologies and capabilities. 

Drive continuous improvement in architecture standards, tooling, and processes.
Promote reuse of architectural patterns and components.

Eligibility

Key Selection Criteria

Essential

·      Technical Expertise

Demonstrated experience designing enterprise solutions using:
Microsoft Azure (IaaS, PaaS, SaaS)
Power Platform (Power Apps, Power Automate, Dataverse)
Dynamics 365 (desirable)

Strong understanding of:
Cloud architecture principles (microservices, serverless, containers)
Integration patterns (REST APIs, messaging, event-driven)
Identity and access management (Azure AD / Entra ID)
Data platforms (Azure SQL, Synapse, Data Lake)

·      Architecture & Design Skills

Proven ability to develop architecture artefacts (HLD, LLD, diagrams, roadmaps).
Experience applying enterprise architecture frameworks (e.g., TOGAF, SABSA).
Strong understanding of non-functional requirements (performance, scalability, security).

·      Leadership & Communication

Ability to influence and engage senior stakeholders and technical teams.
Excellent communication skills, translating complex technical concepts into business language.
Demonstrated leadership across cross-functional teams.

·      Delivery & Methodologies

Experience in Waterfall, hybrid, Agile, Scrum, DevOps, and CI/CD practices.
Familiarity with tools such as Azure DevOps, GitHub, and CI/CD pipelines.

·      Problem Solving & Strategic Thinking

Strong analytical and problem-solving skills.
Ability to balance technical constraints, business priorities, and risk considerations.

Desirable

·      Relevant Microsoft certifications such as:

AZ-305 Azure Solutions Architect Expert
AZ-204 Azure Developer Associate
AZ-104 Azure Administrator Associate
PL-600 Power Platform Solution Architect Expert
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1.  

2.  

AB-100: Agentic AI Business Solutions Architect Expert

Notes

How to apply

The closing date for applications is at 11.59pm. 18 August 2026 

Important Note: Please ensure you follow the recruitment process outlined below,
otherwise you may not be considered for the role.

For the full position description and how to apply please see the vacancy listed on our Recruitment
, . The application processCandidate Portal https://aeq.chris21.com/AEQ_eR21p/VacancyList.aspx

will require you to:

Attach a CV of no more than 5 pages which demonstrates your ability to meet the criteria
contained in the position description.
Provide the details of at least two referees who have directly supervised you within the last
five years of employment.
Attach a written response to the targeted questions below of no more than 2 pages

Targeted Questions

Tell us about an enterprise solution you have architected using Azure and related Microsoft
technologies. What were the business requirements, which services and architecture
patterns did you select, how did you address non-functional requirements such as security,
scalability, resilience and integration, and what was the outcome?
Describe a situation where you needed to influence senior stakeholders or delivery teams to
adopt a particular architectural approach or technology decision. How did you communicate
the rationale, manage differing viewpoints, and achieve alignment?

All complete applications will be acknowledged.

More information

If you have any questions about the role or recruitment process, please contact the Recruitment
team at . recruitment@acecqa.gov.au

Notice to agencies

ACECQA will not accept applications from any source other than directly from a candidate for this
vacancy. Recruitment agencies must have received instructions from ACECQA in relation to a
specific vacancy in order to submit applications on behalf of candidates.

https://aeq.chris21.com/AEQ_eR21p/VacancyList.aspx
https://aeq.chris21.com/AEQ_eR21p/VacancyList.aspx
https://aeq.chris21.com/AEQ_eR21p/VacancyList.aspx
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ACECQA is collecting the information requested in the advertisement for the purpose of selection,
recruitment and engagement of staff. ACECQA is authorised to do so by the Education and Care
Services National Law. Please refer to our Privacy Policy which can be accessed at 

. http://www.acecqa.gov.au/privacy-policy

About the Australian Children's Education and Care Quality Authority

To Apply

Position Contact Anna Lagana, 61282404522

Agency Recruitment Site https://aeq.chris21.com/AEQ_eR21p/

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0771411

Australian Electoral Commission

Service Delivery Group
Communication, Education & Engagement Indigenous Electoral Participation
Program

Closing Date:Thursday 20 August 2026

http://www.acecqa.gov.au/privacy-policy
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Job Title Assistant Directors, Indigenous Electoral Participation Program -
Affirmative Measures

Job Type Full-Time, Ongoing

Location Darwin NT, Perth WA

Salary $122,163  -  $137,665

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible

Office
Arrangement
Details

The AEC support flexible workplace arrangements as per
operational requirements.

Classification Executive Level 1

Position Number 2026-128 Multiple

Agency Website https://www.aec.gov.au/

Job Description https://candidate.aurion.cloud/aec/production/

As a member of the AEC's Indigenous Electoral Participation Program, you will have a unique
opportunity to lead and support work with community-level partners who help identify and address
barriers to First Nations electoral participation.

Working collaboratively across the program, you will contribute your knowledge, expertise and
leadership to help make Australian elections more accessible and inclusive for First Nations
Australians.

You will apply evidence-based approaches and best practice to develop and maintain key
resources, support legislative and policy initiatives, and uphold the AEC's commitment to
continuous improvement. As a member of the Branch Leadership Team, you will help shape
strategic priorities, foster a proactive and curious culture, and champion service design principles
and human-centred outcomes across the Branch.

Duties
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This role is an Affirmative Measures position, specifically designated for Aboriginal and Torres
Strait Islander people, therefore this vacancy is only open to Aboriginal and Torres Strait Islander
people.

In this role, you will be responsible for delivering key business outcomes, including leading
business planning activities and driving engagement with partners to maximise outcomes for First
Nations Australians.

You will lead and manage a geographically dispersed team, build and maintain productive internal
and external relationships, and provide strategic insights that inform decisions relating to electoral
services for First Nations Australians.

You will also represent the AEC in a variety of forums, communicating agency perspectives and
building stakeholder relationships. The role will involve travel, including to regional and remote
locations.

To excel you’ll have:

Demonstrated experience building and sustaining effective relationships with Aboriginal and
Torres Strait Islander communities, ensuring First Nations perspectives inform the design,
delivery and evaluation of programs and services.
Ability to communicate genuinely and intently with Aboriginal and/or Torres Strait Islander
people and to build trust and rapport through consistent leadership behaviours, authenticity
and openness in communication.
Demonstrated knowledge and experience in contributing to the development, implementation
and evaluation of agency policy.
Ability to progress with activities where some ambiguity exists, proactively collaborating with
relevant stakeholders to forge strategic outcomes.
Proven ability to successfully manage and deliver results within tight timeframes while
balancing competing priorities.
Proven ability to communicate with influence, negotiate outcomes and manage complex
stakeholder relationships, including across a geographically dispersed network.
Demonstrated ability to lead and manage staff when change is a constant, while proactively
supporting a positive team culture and developing capabilities, encouraging career
development, and embedding professionalism.

Desirable

You have relevant qualifications in Indigenous Studies or Community
Engagement/Education.
You know about or can quickly learn about legislation and programs and policies.

Eligibility
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AEC employees must be Australian citizens.
Any person who is, and seen to be active in political affairs, and intends to publicly carry on
this activity, may compromise the strict neutrality of the AEC and cannot be considered.
Applicants are required to consent to, undergo, obtain and maintain a character clearance.
Applicants are required to consent to, undergo, obtain and maintain the security clearance
required for this role.

Notes

The filling of this vacancy is intended to constitute an affirmative measure under section 8(1) of the 'Racial Discrimination Act 1975'.
This vacancy is only available to Aboriginal and/or Torres Strait people. This initiative/program is only applicable where the
successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed under other
Acts. For clarification, please contact the advertising agency.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Electoral Commission

The Australian Electoral Commission (AEC) is at the heart of Australian democracy. The AEC is responsible for conducting federal
elections and referendums, maintaining the Commonwealth electoral roll and making sure the Australian public is informed about
all electoral matters. Our goal is to see that all eligible Australians actively participate in our democracy. The AEC values of
electoral integrity through quality, agility and professionalism drive strategic and corporate planning and assist in organising the
agency in a way that will effectively deliver the business into the future. The AEC is an equal opportunity employer which upholds
the APS employment principles and actively encourages a diverse and inclusive workplace. The AEC’s statutory functions in
relation to the conduct of elections and referendums require that the AEC and its employees must be, and must be seen to be,
impartial and politically neutral. As a result, the AEC Enterprise Agreement and Political Neutrality Policy state that it is an inherent
requirement of AEC employment that employees, and prospective employees, are not publicly active in any political affairs and do
not publicly engage in such activities. This includes advocating any issues associated with a referendum. Should a prospective
employee fail to meet this inherent requirement, they will be ineligible for employment with the AEC.

To Apply

Position Contact Kaye Bartlett, 02 5137 2055

Agency Recruitment Site https://candidate.aurion.cloud/aec/production/

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0771452
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Australian Electoral Commission

Service Delivery Group
Communication, Education & Engagement Indigenous Electoral Participation
Program

Closing Date:Thursday 20 August 2026

Job Title Engagement Officer, Indigenous Electoral Participation Program

Job Type Full-Time, Ongoing

Location Darwin NT

Salary $88,834  -  $96,848

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible

Office
Arrangement
Details

The AEC support flexible workplace arrangements as per
operational requirements.

Classification APS Level 5

Position Number 2026-129 12837

Agency Website https://www.aec.gov.au/

Job Description https://candidate.aurion.cloud/aec/production/

As a member of the AEC's Indigenous Electoral Participation Program, you will have a unique
opportunity to lead and support work with community-level partners who help identify and address
barriers to First Nations electoral participation.

Working collaboratively across the program, you will contribute your knowledge, expertise and
leadership to help make Australian elections more accessible and inclusive for First Nations
Australians.

Duties

This role is designated as an Identified position. Candidates must have an understanding
of the issues affecting Aboriginal and Torres Strait Islander peoples and proven culturally
appropriate engagement and communication skills.

In this role, you will support team leaders to engage with community partners and stakeholders
who contribute to improving electoral participation outcomes for First Nations Australians. You will
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represent the AEC in a range of forums, build and maintain productive internal and external
relationships, and support the delivery of initiatives that maximise benefits for Indigenous
communities.

The role may involve travel, including to regional and remote locations.

To excel you’ll have:

An understanding of the issues affecting Aboriginal and Torres Strait Islander peoples.
Ability to communicate sensitively and effectively with Aboriginal and/or Torres Strait Islander
people.
Experience in working collaboratively with internal and external partners to achieve shared
outcomes, contribute positively to team goals, and support a geographically dispersed
workforce.
Demonstrated ability to achieve results in a changing environment by exercising sound
judgement, adapting to shifting priorities, and contributing to continuous improvement
initiatives.
Strong written and verbal communication skills, including experience tailoring messages for
different audiences and presenting information clearly and appropriately.
Well-developed organisational skills, including experience managing competing priorities,
maintaining accurate records, and monitoring activities to support effective program delivery.
Ability to analyse information, identify issues and risks, and contribute to practical solutions,
including escalating matters appropriately and supporting informed decision-making.
Experience in managing or supporting agreements, partnerships or stakeholder
arrangements, including identifying and addressing potential risks and contributing to
positive outcomes for all parties.

Desirable

Relevant qualifications in Indigenous studies, community engagement, education, or a
related discipline.
Knowledge of, or the ability to quickly acquire knowledge of, relevant legislation, policies and
programs.

Eligibility

AEC employees must be Australian citizens.
Any person who is, and seen to be active in political affairs, and intends to publicly carry on
this activity, may compromise the strict neutrality of the AEC and cannot be considered.
Applicants are required to consent to, undergo, obtain and maintain a character clearance.
Applicants are required to consent to, undergo, obtain and maintain the security clearance
required for this role.

Notes

Indigenous job seekers are encouraged to apply for this vacancy. If the job is 'Identified', then part or all of the duties impact on
Indigenous Australian communities or their representatives.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.
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About the Australian Electoral Commission

The Australian Electoral Commission (AEC) is at the heart of Australian democracy. The AEC is responsible for conducting federal
elections and referendums, maintaining the Commonwealth electoral roll and making sure the Australian public is informed about
all electoral matters. Our goal is to see that all eligible Australians actively participate in our democracy. The AEC values of
electoral integrity through quality, agility and professionalism drive strategic and corporate planning and assist in organising the
agency in a way that will effectively deliver the business into the future. The AEC is an equal opportunity employer which upholds
the APS employment principles and actively encourages a diverse and inclusive workplace. The AEC’s statutory functions in
relation to the conduct of elections and referendums require that the AEC and its employees must be, and must be seen to be,
impartial and politically neutral. As a result, the AEC Enterprise Agreement and Political Neutrality Policy state that it is an inherent
requirement of AEC employment that employees, and prospective employees, are not publicly active in any political affairs and do
not publicly engage in such activities. This includes advocating any issues associated with a referendum. Should a prospective
employee fail to meet this inherent requirement, they will be ineligible for employment with the AEC.

To Apply

Position Contact Priscilla Lui, 08 7942 2076

Agency Recruitment Site https://candidate.aurion.cloud/aec/production/

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0771563

Australian Electoral Commission

Service Delivery Group
Delivery and Support Branch Event Technology

Closing Date:Thursday 20 August 2026
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Job Title Project Officer, Event Technology

Job Type Full-Time, Non-Ongoing

Location Canberra ACT

Salary $88,834  -  $96,848

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible

Office
Arrangement
Details

The AEC support flexible workplace arrangements as per
operational requirements.

Classification APS Level 5

Position Number 2026-131 10353

Agency Website https://www.aec.gov.au/

Job Description https://candidate.aurion.cloud/aec/production/

The Delivery and Support Branch leads the preparation and delivery of services for the AEC. The
Branch is responsible for planning future electoral events, developing and delivering key electoral
capabilities and services, and managing the delivery of electoral events in line with election
timetables. The Branch also manages contracts and agreements with third-party suppliers which
are critical for the successful delivery of electoral events.

The Polling Place Technology team sits within the Event Technology Section. The Section
manages and delivers the use of technology in polling place operations and processes to support
timely and accurate election delivery and outcomes. This includes:

Senate systems and the Senate count.
Polling Place Technology, including the management and deployment of Electronic Certified
Lists (ECLs) and digital Officer in Charge (OIC) returns.
Scanning and reconciliation of paper certified lists.

Duties

The AEC is seeking a Project Officer until 30 June 2027 to support the administration and
coordination of activities relating to Polling Place Technology. The role includes participating in
section planning for short-term tasks and work area planning for longer-term initiatives. 
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The Polling Place Technology team supports the deployment of approximately 15,000 laptops and
12,000 printers during a federal election. Polling Place Technology includes Electronic Certified
Lists (ECLs) and digital Officer in Charge (OIC) returns. An ECL is an electronic version of the
paper certified list of voters, allowing polling officials to search and electronically record that an
elector has been handed a ballot paper in accordance with relevant legislation. The digital OIC
return supports OICs to effectively manage their polling place, replacing traditional paper forms
with bespoke software that improves efficiency and provides real-time information and reporting to
AEC National Office. 

The successful candidate will undertake work that is moderately complex to complex in nature and
under limited direction, to contribute to the delivery of projects throughout the election cycle and
across the Branch.

To excel you’ll have:

We are seeking a motivated and capable professional who can demonstrate the skills, knowledge
and experience required to perform successfully in this role.

Demonstrated ability to manage priorities and deliver quality outcomes within agreed
timeframes and governance requirements.
Proven ability to communicate clearly and effectively, both verbally and in writing, and
respond to stakeholder needs and expectations across a geographically dispersed network.
Experience working with business systems, databases or digital platforms, including the
ability to quickly learn new technologies and effectively manage and maintain business
information.
Strong analytical and problem-solving skills, with the ability to obtain accurate conclusions
and apply innovative solutions while contributing to change and business improvement
strategies.   
Demonstrated personal integrity and sound judgement while achieving results within
legislative, policy and procedural frameworks.
Demonstrated ability to work independently under limited direction and contribute positively
within a team environment.
Ability to remain positive and respond to pressure in a calm manner, while committing
energy and drive to see that goals are achieved.

Desirable

Experience contributing to the planning, coordination, delivery or evaluation of large-scale
projects or events.
Previous contract management experience, including monitoring deliverables, resolving
issues and maintaining an understanding of contract obligations and service requirements.
Understanding of SharePoint administration, content management or information
governance principles.
Knowledge of Australian electoral law and practice, or the ability to quickly gain this
knowledge.

Eligibility

EC employees must be Australian citizens.
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Any person who is, and seen to be active in political affairs, and intends to publicly carry on
this activity, may compromise the strict neutrality of the AEC and cannot be considered.
Applicants are required to consent to, undergo, obtain and maintain a character clearance.
Applicants are required to consent to, undergo, obtain and maintain the security clearance
required for this role.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Electoral Commission

The Australian Electoral Commission (AEC) is at the heart of Australian democracy. The AEC is responsible for conducting federal
elections and referendums, maintaining the Commonwealth electoral roll and making sure the Australian public is informed about
all electoral matters. Our goal is to see that all eligible Australians actively participate in our democracy. The AEC values of
electoral integrity through quality, agility and professionalism drive strategic and corporate planning and assist in organising the
agency in a way that will effectively deliver the business into the future. The AEC is an equal opportunity employer which upholds
the APS employment principles and actively encourages a diverse and inclusive workplace. The AEC’s statutory functions in
relation to the conduct of elections and referendums require that the AEC and its employees must be, and must be seen to be,
impartial and politically neutral. As a result, the AEC Enterprise Agreement and Political Neutrality Policy state that it is an inherent
requirement of AEC employment that employees, and prospective employees, are not publicly active in any political affairs and do
not publicly engage in such activities. This includes advocating any issues associated with a referendum. Should a prospective
employee fail to meet this inherent requirement, they will be ineligible for employment with the AEC.

To Apply

Position Contact Aleksandar Tufegdzic, Aleksandar.Tufegdzic@aec.gov.au

Agency Recruitment Site https://candidate.aurion.cloud/aec/production/

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0771559

Australian Government Solicitor

Australian Government Solicitor
Client Services

Closing Date:Thursday 20 August 2026
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Job Title Writer and Communications Manager

Job Type Full-Time, Ongoing;Non-Ongoing

Location Canberra ACT, Melbourne VIC, Sydney NSW

Salary  - 

Future Merit
Locations

Canberra, Melbourne, Sydney

Office
Arrangement

Hybrid

Office
Arrangement
Details

This is a hybrid role and cannot be fully remote; flexible
arrangements may be considered in line with the Enterprise
Agreement and operational needs.

Classification Executive Level 1

Position Number TBA

Agency Website

Job Description http://www.ags.gov.au/employment/current-vacancies.html

Duties

Internal and external communications role
Ongoing/Non-ongoing (12-month contract)
Full-time Canberra, Melbourne or Sydney based role

 

A unique opportunity exists for an experienced communications specialist to join the Australian
Government Solicitor Client Services team in the delivery of high-quality publications and client
focused communications.

About us

AGS is the Australian Government’s central legal practice and part of the Attorney-General’s
Department. AGS helps Commonwealth clients to manage legal issues, navigate new challenges
and find solutions which deliver the best outcomes for Australia. We are a self-funded legal
practice and compete for our work.

AGS is unique. AGS is dedicated to the national interest and is a trusted advisor to Government. 
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AGS is innovative. Drawing on an exceptional depth of experience and expertise, we assist the
Australian Government in the development and implementation of solutions to legal issues that
have national importance.

AGS is diverse. With offices in every capital city and a team of 800 staff, including 576 lawyers,
we work in more than 40 different areas of law related to government.

About the role

This role supports a more strategic and coordinated approach to AGS communications. It has a
strong focus on internal communication strategy, governance, stakeholder advice and
communication effectiveness, while continuing to deliver high-quality writing, editing and
publishing support for AGS publications and client-focused materials. The role works closely with
Legal Practice Areas, and other senior internal stakeholders to improve the clarity, consistency
and impact of AGS communications. The role reports to Client Services Senior Business
Development Manager (Executive Level 2).

The Writer and Client Communications role will:

develop, coordinate and support the implementation of internal communication strategies
that align with AGS priorities and improve the clarity, consistency and effectiveness of staff
communications
provide specialist communication advice to senior stakeholders, including on messaging,
audience needs, channel selection and engagement approaches
support communication governance by maintaining practical standards, templates, planning
tools and evaluation approaches for AGS communication channels
produce, edit and quality assure high-quality communication materials for internal and
external audiences, including publications, speeches, presentations, articles, reports, staff
messages, digital content and client-facing materials
translate complex, technical or legal information into clear, accessible and audience-focused
content that reflects AGS style and standards
manage communication projects and publishing processes, including coordinating input from
legal authors, designers, digital teams and external providers
monitor communication effectiveness and use feedback, data and practical insights to
identify opportunities for improvement
contribute to broader Client Services and Marketing priorities, including supporting
colleagues during peak workload periods and responding to emerging organisational
communication needs.

For further information about the requirements of the role, please refer to the role description
available on our recruitment portal.

About you
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The successful applicant will be an experienced communications professional with the ability to
develop and deliver clear, engaging and effective communication solutions in a complex
environment. You will bring:

strong communication and stakeholder engagement skills, with experience building effective
relationships across a government, professional services or similarly complex organisation
demonstrated experience developing and implementing communication strategies that
support organisational priorities and engagement outcomes
highly developed writing, editing and proofreading skills, with the ability to produce accurate,
audience-focused communication materials across a range of channels
the ability to translate complex information into clear, accessible and fit-for-purpose
communications tailored to different audiences
strong project management skills, with the ability to manage competing priorities, deliver
quality outcomes within deadlines and respond to changing needs 
experience working with legal or technical content would be highly regarded.

You will work with a community of professionals dedicated to the national interest. You will work
collaboratively in an inclusive environment where everyone’s contribution is valued, and success is
rewarded. We offer our employees competitive remuneration packages, including 15.4%
superannuation.

AGS is a supportive organisation which embraces diversity. We understand that work is only part
of your life and while our workplace can be demanding at times, we also provide access to a range
of flexible working options, generous leave entitlements and wellbeing benefits to support your
needs throughout your career. 

How to apply

To apply, please click the ‘Apply’ button. Please provide a covering letter (no more than 2 pages),
addressing the requirements of the job and your relevant experience, and your CV.

Applications close at 5:00 pm (AEST) on Thursday, 20 August 2026.  

Further enquiries 

Further information can be obtained by contacting Bianca Locandro, Senior Business
Development Manager on 03 9242 1283 or Natalie Lightfoot, HR Business Partner on 02 6253
7529.

Eligibility

To apply you must be an Australian Citizen and be willing to obtain and maintain a security
clearance at the baseline level.

Notes
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RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Government Solicitor

AGS is unique. Regarded as the leading providers of legal services to government, we are a national, commercially competitive law
practice within the Attorney-General’s Department. Our team of around 800 employees, located in 7 offices around Australia,
provides expert services in all areas of law connected with government.

To Apply

Position Contact Natalie Lightfoot, 02 6253 7529

Agency Recruitment Site http://www.ags.gov.au/employment/current-vacancies.html

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0770576

Australian Submarine Agency

Australian Submarine Agency
Engineering & Technology

Closing Date:Sunday 23 August 2026
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Job Title Submarine Construction Assurance Engineer (Secondary
Propulsion) Lead

Job Type Full-Time, Ongoing

Location Osborne SA, Port Adelaide SA

Salary $124,393  -  $140,315

Future Merit
Locations

Osborne, Port Adelaide

Office
Arrangement

On Site

Office
Arrangement
Details

Candidates are required to work in the location advertise. Merit
pool will only be used for vacancies at the advertised location(s).

Classification Executive Level 1

Position Number ASA/03609/26

Agency Website https://www.defence.gov.au/about/taskforces/aukus

Job Description https://defencecareers.nga.net.au/?jati=8CA81FCA-5022-4AEA-6981-ED0A700E1CC4

Duties

The Role

The acquisition of conventionally-armed, nuclear-powered submarines is an historic and transformative endeavour for
Australia. The whole-of-nation effort to safely and securely deliver the cutting edge nuclear-powered submarine program
will transform Australia’s economic and national security landscape for decades to come.

In this role, you will contribute to the independent technical oversight, assurance, and commissioning of submarine
secondary propulsion systems, ensuring they are installed, integrated, tested, and transitioned to operation in
accordance with design intent, engineering standards, and stringent safety and quality requirements. You will operate
within highly complex, safety-critical environments, working closely with shipbuilders, system integrators, and
multidisciplinary engineering teams to support the successful delivery of this nationally significant program.

Reporting to the Deputy Engineering Director- Nuclear Field Office, you will be responsible for providing technical
leadership and assurance across the commissioning lifecycle of submarine secondary propulsion systems, including
main steam turbines, steam turbo generators, auxiliary propulsion units, drive systems, and associated electrical and
mechanical interfaces.
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You will:

Initially support the development of ASA Engineering Management System plans, processes and procedures for
the conduct of submarine construction technical assurance.
Lead surveillance, inspection, and verification of submarine secondary system installation, and commissioning
activities.
Lead compliance assessment of submarine secondary system against design specifications, engineering
standards, and safety requirements.
Contribute to the development of high-quality objective evidence for regulatory and certification obligations
Identify risks, defects, and non-conformances, supporting investigation and resolution.
Engage with shipbuilders and ASA technical specialists to resolve complex engineering issues.

You will apply sound engineering judgement to ensure the secondary propulsion and associated systems operate safely,
reliably, and in accordance with stringent nuclear-powered submarine design and performance requirements. Success in
this position requires the ability to understand and assess how systems behave when mechanical, electrical, and control
elements interact, particularly in a commissioning and nuclear-constrained environment.

Working Environment and Development

Across all roles, you will operate in shipyard and supplier environments, with opportunities for interstate and international
travel. You will provide authoritative advice on safety-critical systems and collaborate with multidisciplinary teams across
government, industry, and international partners.

These positions also offer a unique professional development opportunity, including the potential for a 2–3 year
placement at a partner shipyard in the United Kingdom, providing hands-on experience in advanced submarine
construction and strengthening sovereign capability on return to Australia.

Impact

Your work will directly contribute to the safe, compliant, and effective delivery of Australia’s nuclear-powered submarine
capability—supporting a program of national significance that will shape Australia’s security and industrial landscape for
decades to come.

This role is eligible for an additional remuneration benefit known in ASA as a Building Capability Payment (BCP). This
enables ASA to provide a premium, in addition to the base salary otherwise payable under the ASA Enterprise
Agreement, for positions in occupational disciplines/classifications that are critical to ASA capability. For further
information, please contact the contact officer.

About our Team

The Construction Engineering Directorate within the Australian Submarine Agency (ASA) Engineering and Technology
Division is responsible for delivering expert engineering oversight of submarine construction and fabrication activities.
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The Directorate plays a key role in assuring that hull, structural, and reactor-related systems are manufactured in
accordance with design intent, regulatory requirements, and the highest standards of safety and quality.

Our team provides technical leadership and assurance across shipyard and supplier environments, undertaking
surveillance, inspection, and quality assurance of fabrication processes. This includes oversight of welding, materials,
structural assembly, and engineering change implementation to ensure the integrity and performance of Australia’s
nuclear-powered submarine capability.

Working closely with industry partners, regulators, and multidisciplinary engineering teams, the Directorate supports the
development of objective quality evidence (OQE), ensures compliance with engineering and safety standards, and
contributes to the safe, effective, and enduring delivery of Australia’s submarine program.

Our Ideal Candidate

We are a dynamic organization seeking employees who are agile, innovative and energised by high-paced work. We are
seeking highly motivated and collaborative minded people who will have the opportunity to contribute to a once in a
lifetime program.

Our ideal candidate will bring the following attributes and skills to the role:

Demonstrated knowledge of commissioning, testing, and verification of complex mechanical and/or electrical
systems, ideally related to main steam turbines, turbogenerators, propulsion, auxiliary drive systems, or integrated
platform systems within submarine, naval, nuclear, or other heavy industrial environments.
Experience in commissioning management and execution, including development and review of test procedures,
conduct of harbour and sea trials, and system transition from construction to operational capability.
Strong background in technical oversight, inspection, and assurance activities within safety-critical or highly
regulated programs.
Ability to interpret and apply engineering drawings, schematics, interface definitions, and technical specifications,
ensuring alignment between design intent, installed systems, and operational performance.
Understanding of integrated mechanical, electrical, and control systems, particularly where multiple subsystems
interface (e.g. propulsion units, power systems, control and automation systems).
Knowledge of verification and validation (V&V), certification frameworks, and Objective Quality Evidence (OQE)
requirements to support system acceptance and regulatory compliance.
Proven ability to identify, analyse, and resolve faults and non-conformances, including conducting root cause
analysis and implementing effective corrective and preventive actions during commissioning activities.
Strong stakeholder engagement and communication skills, with the ability to provide clear, practical, and
authoritative technical advice to shipbuilders, contractors, and multidisciplinary engineering teams.
High level of attention to detail, professional integrity, and commitment to safety, with an embedded understanding
of working within a nuclear-informed safety culture.
Ability to work effectively in shipyard, test, and operational environments, including hands-on involvement in
commissioning activities, inspections, and system trials alongside build and test teams.

Eligibility



Australian Public Service Gazette
PS31 Daily Gazette Thursday - 06 August 2026.pdf

Page 24 of 162

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Submarine Agency

The Australian Submarine Agency was established on 1 July 2023 and is responsible and accountable for the management and
oversight of Australia’s nuclear-powered submarine program. Australia’s acquisition of conventionally-armed, nuclear-powered
submarines through the AUKUS partnership will be critical to ensuring our Defence Force has the capabilities needed to keep
Australians safe. The Australian Submarine Agency operates under the Defence portfolio and maintains strong linkages with the
Department of Defence. Our workforce comprises a mixture of Australian Public Servants, Australian Defence Force members and
contractors. At the Australian Submarine Agency, you will enjoy experiences and opportunities that, as an APS employee, you
simply would not get in any other organisation. You are able to undertake interesting, challenging and unique work. This ranges
from intelligence and strategic policy right through to human resources, communications, infrastructure and engineering, and
information technology. As part of the Australian Submarine Agency you will be working at the cutting edge of capability delivery,
supported by professionalisation pathways so you can continue to develop, along with unique and varied career opportunities. Our
people are capable, committed and diverse. We support an inclusive culture that emphasises respect and collaboration and
prioritises safety and security. Our greatest asset is our people. We offer flexible working arrangements and a range of formal and
informal professional development opportunities.

To Apply

Position Contact ASA Recruitment, asa.recruitment@defence.gov.au

Agency
Recruitment Site

https://defencecareers.nga.net.au/?jati=8CA81FCA-5022-4AEA-6981-ED0A700E1CC4

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0770984

Australian Submarine Agency

Australian Submarine Agency
Engineering & Technology

Closing Date:Sunday 23 August 2026
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Job Title Budget & Contract Performance Manager and Procurement &
Contracting Manager

Job Type Full-Time, Ongoing

Location Canberra ACT, Port Adelaide SA, Melbourne VIC

Salary $124,393  -  $140,315

Future Merit
Locations

Canberra, Port Adelaide, Melbourne

Office
Arrangement

Flexible

Office
Arrangement
Details

Candidates may negotiate a flexible arrangement (WFH or other
Defence sites). Merit pool used for vacancies at any location
supporting flexibility.

Classification Executive Level 1

Position Number ASA/03828/26

Agency Website https://www.defence.gov.au/about/taskforces/aukus

Job Description https://defencecareers.nga.net.au/?jati=E353E2DF-9ED6-270D-7297-ED1D4E539992

Duties

The Role

The  is responsible for leading the development, Budget and Contract Performance Manager
integration and monitoring of Divisional and Branch budgeting and contract performance against
business plans, costings and budget forecasts within the Engineering and Technology Division. 

The role provides direct support to the Division’s Branches to ensure business plans are achieved,
and that budget and contract performance is analysed, monitored and reported to the Divisional
Senior Leadership Group. The position works closely with ASA Finance and Commercial to ensure
budgeting, financial reporting, forecasting and assurance obligations are met. 

This role will:

Work collaboratively with stakeholders and Finance and Commercial to prepare budgets and
deliver accurate financial reporting, briefs and submissions.
Monitor and analyse financial and contract performance, identifying trends, risks and
opportunities to support decision-making.
Ensure financial activity is accurately recorded and aligns with planned procurements,
contracts, policies and accounting standards.
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Provide expert advice on financial performance and budget outcomes to senior leadership.
Develop and implement financial management procedures, controls and reporting
frameworks to ensure compliance with relevant legislation and policies.

The  is responsible for leading the development,Procurement and Contracting Manager
integration and monitoring of procurement and contracting activities across the Division, ensuring
alignment with business plans, costings and budget forecasts. 

The role supports Branches in delivering procurement outcomes and contract performance, and
ensures procurement and contracting activities are effectively analysed and reported to the
Divisional Senior Leadership Group. The position works closely with ASA Finance and
Commercial to ensure compliance with procurement policies, contract management requirements
and reporting obligations. 

This role will:

Lead procurement planning, tendering, contract formation and contract management
activities.
Ensure procurement and contracting activities comply with legislation, policies, procedures
and governance frameworks.
Develop and manage procurement documentation including strategies, plans, reports,
submissions and contract variations.
Monitor and analyse procurement and contract data to provide insights and advice to senior
leadership.
Support forecasting, reporting and assurance activities in collaboration with Finance and
Commercial.
Develop and implement procurement and contract management procedures and work
instructions.

About our Team

Project The Engineering & Technology Division Project Management Office integrates and
coordinates the Technical Capability Program planning, scope, schedule, cost, risk and
performance, governance and reporting and provides support and assurance to branch
procurement, contracting and projects.

The Project Management Office is structured in teams focused on - Program Planning and
Integration, Program Controls, Budget Performance, and Procurement & Contracts

Our Ideal Candidate
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We are seeking self-motivated and impact-driven candidates who possess strong technical,
professional and interpersonal skills. We seek people who are enthusiastic and willing to learn,
and in return, we will provide meaningful work, on-the-job training and development opportunities.

Budget and Contract Performance Manager

Our ideal candidate will bring the following attributes and skills to the role:

Proven experience in budget development, financial performance management and
reporting within complex programs.
Strong analytical skills with the ability to interpret financial data and provide strategic
insights.
Ability to align financial management activities with organisational objectives and priorities.
Demonstrated experience in contract oversight, including monitoring contract performance,
compliance and financial alignment.
Well-developed skills in preparing high-quality briefs, reports and advice for senior
stakeholders.
Strong stakeholder engagement and influencing capabilities.
Ability to exercise sound judgement, work independently and manage competing priorities.
Experience supporting or leading teams to deliver high-quality outcomes under time
pressures.

Procurement and Contracting Manager

Our ideal candidate will bring the following attributes and skills to the role:

Demonstrated experience in complex procurement and contract management activities.
Strong understanding of procurement frameworks, policies, legislation and compliance
requirements.
Experience leading end-to-end procurement processes, including planning, tendering and
contract management.
Proven experience leading and developing high-performing teams to deliver procurement
and contracting outcomes in complex environments.
Well-developed skills in preparing procurement documentation, reports, submissions and
advice.
Strong stakeholder engagement, negotiation and influencing skills.
Ability to manage competing priorities and deliver outcomes in a complex environment.
Sound judgement, problem-solving capability and the ability to provide expert advice to
senior stakeholders.

Eligibility

Security Clearance:

Applicants must be able to obtain and maintain a security clearance at “Negative Vetting Level 1”.

Notes
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RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Submarine Agency

The Australian Submarine Agency was established on 1 July 2023 and is responsible and accountable for the management and
oversight of Australia’s nuclear-powered submarine program. Australia’s acquisition of conventionally-armed, nuclear-powered
submarines through the AUKUS partnership will be critical to ensuring our Defence Force has the capabilities needed to keep
Australians safe. The Australian Submarine Agency operates under the Defence portfolio and maintains strong linkages with the
Department of Defence. Our workforce comprises a mixture of Australian Public Servants, Australian Defence Force members and
contractors. At the Australian Submarine Agency, you will enjoy experiences and opportunities that, as an APS employee, you
simply would not get in any other organisation. You are able to undertake interesting, challenging and unique work. This ranges
from intelligence and strategic policy right through to human resources, communications, infrastructure and engineering, and
information technology. As part of the Australian Submarine Agency you will be working at the cutting edge of capability delivery,
supported by professionalisation pathways so you can continue to develop, along with unique and varied career opportunities. Our
people are capable, committed and diverse. We support an inclusive culture that emphasises respect and collaboration and
prioritises safety and security. Our greatest asset is our people. We offer flexible working arrangements and a range of formal and
informal professional development opportunities.

To Apply

Position Contact Asa.recruitment@defence.gov.au, Asa.recruitment@defence.gov.au

Agency Recruitment
Site

https://defencecareers.nga.net.au/?jati=E353E2DF-9ED6-270D-7297-ED1D4E539992

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0771455

Australian Submarine Agency

Australian Submarine Agency
Chief Operating Officer

Closing Date:Thursday 20 August 2026
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Job Title Human Resources Officer

Job Type Full-Time, Ongoing

Location Adelaide SA, Canberra ACT, Melbourne VIC, Rockingham WA

Salary $124,393  -  $140,315

Future Merit
Locations

Adelaide, Canberra, Melbourne, Rockingham

Office
Arrangement

Flexible

Office
Arrangement
Details

Candidates may negotiate a flexible arrangement (WFH or other
Defence sites). Merit pool used for vacancies at any location
supporting flexibility.

Classification Executive Level 1

Position Number ASA/04382/26

Agency Website https://www.defence.gov.au/about/taskforces/aukus

Job Description https://defencecareers.nga.net.au/?jati=9DCAA24B-B8D1-ECD2-E4B7-ED21B88CD0F4

Duties

The Role

The acquisition of conventionally-armed, nuclear-powered submarines is an historic and
transformative endeavour for Australia. The whole-of-nation effort to safely and securely deliver
the cutting edge nuclear-powered submarine program will transform Australia’s economic and
national security landscape for decades to come.

Join the Australian Submarine Agency (ASA) as an EL 1 HR Officer in People Services Branch
and support the delivery of one of Australia’s most significant national security capabilities.

As an EL 1 HR Officer, you will provide leadership, professional expertise and strategic advice
across a range of human resource functions. Working within a complex and evolving environment,
you will lead projects, manage competing priorities and partner with stakeholders to deliver
workforce outcomes aligned with organisational objectives.

You will have opportunities to work across a variety of HR disciplines and contribute to initiatives
that support workforce capability, talent management and organisational performance.
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Key Responsibilities. As an EL 1 HR Manager, you may be responsible for:

Leading the development and implementation of workforce and people-related initiatives.
Providing strategic and operational HR advice to managers and senior leaders.
Supporting workforce planning, organisational design and capability development activities.
Designing and delivering talent, learning and development, and employee engagement
initiatives.
Contributing to recruitment, retention and talent management strategies.
Interpret, advise and apply relevant legislation governing human resource practices in the
public sector, including the Fair Work Act 2009 and the Public Service Act 1999.
Enterprise Agreement bargaining and development of the subsequent suite of ASA policies
and guidance documents.
Analysing workforce data and preparing reports, briefings and recommendations.
Building productive relationships with internal and external stakeholders.
Leading projects and driving continuous improvement across HR programs and services.
Managing resources and competing priorities to achieve business outcomes.

About our Team

People Services Branch within the Chief Operating Officer Division, is responsible for developing
and implementing key people strategies, policy and programs that support delivery of the
nuclear-powered submarine program. 

This involves keys functions such as strategic workforce planning, culture programs, change
management, remuneration and people policies including workplace relations, career and talent
development programs for staff, management of graduate and early entry programs and
workplace health and safety.

The Branch currently has multiple Executive Level 1 vacancies where we are seeking employees
who are agile, resilient and willing to work across a broad range of HR functions in a fast-paced
environment.

Our Ideal Candidate

We are a dynamic organisation seeking employees who are agile, innovative and energised by
high-paced work. We are seeking highly motivated and collaborative minded people who will have
the opportunity to contribute to a once in a lifetime program.

Our ideal candidate is an experienced and adaptable HR professional who thrives in a complex,
fast-paced environment and is passionate about supporting strategic workforce outcomes. With
excellent stakeholder engagement, communication and analytical skills, they will build productive
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relationships, lead initiatives and contribute to workforce planning, talent management and
organisational capability. 

A strong understanding of APS employment frameworks, HR best practice and relevant
legislation, combined with a commitment to fostering an inclusive, high-performing workplace
culture, will be key to success in this role.

Key Requirements:

Experience in one or more human resources disciplines within a complex organisational
environment.
Ability to provide professional HR advice and contribute to workforce outcomes.
Strong analytical and problem-solving skills, including the ability to interpret information and
provide evidence-based recommendations.
Excellent written and verbal communication skills.
Strong stakeholder engagement and relationship management capabilities.
Ability to manage competing priorities and deliver high-quality outcomes.
Demonstrated leadership behaviours consistent with APS values and employment principles.
A strong understanding of the Australian Public Service employment framework and HR best
practice. 
A commitment to fostering a positive, inclusive and high-performing workplace culture.

Eligibility

Security Clearance:

Applicants must be able to obtain and maintain a security clearance at “Negative Vetting Level 1”.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Submarine Agency

The Australian Submarine Agency was established on 1 July 2023 and is responsible and accountable for the management and
oversight of Australia’s nuclear-powered submarine program. Australia’s acquisition of conventionally-armed, nuclear-powered
submarines through the AUKUS partnership will be critical to ensuring our Defence Force has the capabilities needed to keep
Australians safe. The Australian Submarine Agency operates under the Defence portfolio and maintains strong linkages with the
Department of Defence. Our workforce comprises a mixture of Australian Public Servants, Australian Defence Force members and
contractors. At the Australian Submarine Agency, you will enjoy experiences and opportunities that, as an APS employee, you
simply would not get in any other organisation. You are able to undertake interesting, challenging and unique work. This ranges
from intelligence and strategic policy right through to human resources, communications, infrastructure and engineering, and
information technology. As part of the Australian Submarine Agency you will be working at the cutting edge of capability delivery,
supported by professionalisation pathways so you can continue to develop, along with unique and varied career opportunities. Our
people are capable, committed and diverse. We support an inclusive culture that emphasises respect and collaboration and
prioritises safety and security. Our greatest asset is our people. We offer flexible working arrangements and a range of formal and
informal professional development opportunities.
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To Apply

Position Contact ASA Recruitment, asa.recruitment@defence.gov.au

Agency
Recruitment Site

https://defencecareers.nga.net.au/?jati=9DCAA24B-B8D1-ECD2-E4B7-ED21B88CD0F4

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0771534

Australian Submarine Agency

Australian Submarine Agency
WF Industry & Supply Chain

Closing Date:Sunday 23 August 2026

Job Title Capability Analyst

Job Type Full-Time, Ongoing

Location Canberra ACT

Salary $124,393  -  $140,315

Future Merit
Locations

Canberra

Office
Arrangement

Flexible

Office
Arrangement
Details

Candidates may negotiate a flexible arrangement (WFH or other
Defence sites). Merit Pool used for vacancies at any location
supporting flexibility.

Classification Executive Level 1

Position Number ASA/03867/26

Agency Website https://www.defence.gov.au/about/taskforces/aukus
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Job Description https://defencecareers.nga.net.au/?jati=EC78888B-789C-8B13-C41D-ED22326DDCE5

Duties

The Role

The acquisition of conventionally-armed, nuclear-powered submarines is an historic and transformative endeavour for
Australia. The whole-of-nation effort to safely and securely deliver the cutting edge nuclear-powered submarine program
will transform Australia’s economic and national security landscape for decades to come.

Within the Capability Analyst function, an EL 1 Capability Analyst is accountable under broad direction to perform and
achieve very complex written and analytical work within an integrated workforce. They will require an in-depth knowledge
of and compliance with legislative frameworks, government decision-making processes, Australia’s strategic
environment, Defence’s mission and policies, the purpose and operation of the Australian Submarine Agency (ASA) and
Australia’s industry development priorities. 

An EL 1 Capability Analyst will exercise a considerable degree of independence and perform a subject matter expert role.
They will exercise sound decision-making and judgement to provide expert advice to ASA leadership and Government.
They will have in-depth knowledge of the capability analyst function and are responsible for the development,
implementation, compliance and review of policies and procedures relevant to their work within that function. 

They will engage in very complex problem solving and issues management and may coordinate and deliver detailed or
sensitive projects that impact on strategic, political or operational outcomes for ASA and Defence. This may include
analysing economic, industry, workforce, supply chain and capability data to identify trends, assess risks, evaluate
options and inform strategic decision-making. An EL 1 Capability Analyst may be a team coach or lead an operational,
project or administrative team and will be accountable for the outcomes of the teams work and the appropriate use of
resources to produce and achieve outcomes. 

They are expected to be capable of building team capability through coaching and feedback and reviewing and
developing the quality of work undertaken by others within a work unit. They may exercise the associated people and
financial responsibilities to achieve work unit outcomes. 

An EL 1 Capability Analyst will be responsible for actively managing key stakeholder relationships and will be required to
identify relevant stakeholders’ expectations and concerns to develop and communicate methodologies and practices to
achieve outcomes. The role may require the application of quantitative analysis, economic frameworks, modelling
techniques and evidence-based assessment methodologies to support policy and investment decisions. They will be
accountable to contribute towards ongoing self-improvement and professional development of their work area. 

This role is eligible for an additional remuneration benefit known in ASA as a Building Capability Payment (BCP). This
enables ASA to provide a premium, in addition to the base salary otherwise payable under the ASA Enterprise
Agreement, for positions in occupational disciplines/classifications that are critical to ASA capability. For further
information, please contact the contact officer.
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About our Team

The Industrial Strategy, Capability and Policy Analysis (ISCPA) Branch plays a central role in shaping the conditions for
Australia’s industrial base to grow, strengthen and remain resilient in support of the AUKUS Submarine Industry Strategy.
ISCPA defines sovereign industrial capability requirements, informs policy settings, and drives evidence-based
decision-making to enable the industrial uplift required to deliver and sustain Australia’s submarine capability.

Within ISCPA, the Data, Economics & Decision Support Directorate provides the analytical backbone for these efforts.
The team delivers data-driven insights, economic modelling and industry intelligence to inform strategy, prioritise
investment, and assess the impact of initiatives on Australia’s submarine industrial base. Working across Defence,
government and industry, it supports a coordinated, evidence-based approach to building sovereign industrial capability.

Our Ideal Candidate

We are a dynamic organization seeking employees who are agile, innovative and energised by high-paced work. We are
seeking highly motivated and collaborative minded people who will have the opportunity to contribute to a once in a
lifetime program.

Our ideal candidate will demonstrate:

Very strong analytical capability, sound judgement, and the ability to provide complex, evidence based advice
Ability to translate complex datasets, modelling and source information into clear, easily understood insights for
decision-makers
Qualifications in economics, econometrics, statistics, data analytics, public policy, mathematics or a related
discipline (desirable).
Experience applying quantitative analytical techniques, economic frameworks, statistical methods and/or
data-driven approaches to inform strategic, investment or policy decisions (desirable).
High-quality written and verbal communication skills, including producing clear, structured and compelling policy
and analytical outputs
Ability to manage competing priorities at pace while maintaining accuracy and supporting senior decision-makers
Strong stakeholder engagement skills, including experience working across the Australian Submarine Agency
(ASA), Defence, government, industry and international partners
Ability to build productive relationships and confidently represent the team in engagements and discussions
Initiative, adaptability, and the ability to operate effectively in environments characterised by uncertainty and
ambiguity
Understanding of Australian Submarine Agency and Defence decision-making processes, sovereign industrial
capability priorities, and/or government approval pathways
A collaborative mindset, contributing positively to team outcomes and upholding high standards of professionalism
and continuous improvement

Eligibility

Security Clearance:

Applicants must be able to obtain and maintain a security clearance at “Negative Vetting Level 1”.
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Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Submarine Agency

The Australian Submarine Agency was established on 1 July 2023 and is responsible and accountable for the management and
oversight of Australia’s nuclear-powered submarine program. Australia’s acquisition of conventionally-armed, nuclear-powered
submarines through the AUKUS partnership will be critical to ensuring our Defence Force has the capabilities needed to keep
Australians safe. The Australian Submarine Agency operates under the Defence portfolio and maintains strong linkages with the
Department of Defence. Our workforce comprises a mixture of Australian Public Servants, Australian Defence Force members and
contractors. At the Australian Submarine Agency, you will enjoy experiences and opportunities that, as an APS employee, you
simply would not get in any other organisation. You are able to undertake interesting, challenging and unique work. This ranges
from intelligence and strategic policy right through to human resources, communications, infrastructure and engineering, and
information technology. As part of the Australian Submarine Agency you will be working at the cutting edge of capability delivery,
supported by professionalisation pathways so you can continue to develop, along with unique and varied career opportunities. Our
people are capable, committed and diverse. We support an inclusive culture that emphasises respect and collaboration and
prioritises safety and security. Our greatest asset is our people. We offer flexible working arrangements and a range of formal and
informal professional development opportunities.

To Apply

Position Contact Nus Na Nacara, 02 5109 8869

Agency
Recruitment Site

https://defencecareers.nga.net.au/?jati=EC78888B-789C-8B13-C41D-ED22326DDCE5

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0771617

Federal Circuit and Family Court of Australia

Federal Circuit and Family Court of Australia (Division 2)

Closing Date:Tuesday 01 September 2026
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Job Title Judicial Registrar - Migration

Job Type Full-Time, Ongoing;Non-Ongoing

Location Brisbane QLD, Adelaide SA, Dandenong VIC, Melbourne VIC,
Sydney NSW, Parramatta NSW, Perth WA

Salary $173,816  -  $180,629

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Work From Home;On Site;Flexible

Office
Arrangement
Details

Flexible working arrangements may be considered in line with
operational requirements

Classification Executive Level 2

Position Number 0541-08-26

Agency Website https://www.fcfcoa.gov.au/

Job Description https://fcajobs.nga.net.au/?jati=2FECB2E3-B5E5-CB5C-C985-ED33322BE700

Total remuneration package: $200,583 – $208,445 per annum, including 15.4% superannuation

Position overview

Judicial Registrars – Migration  support Judges in facilitating the just resolution of (JRs-Migration)
migration proceedings as quickly, inexpensively and efficiently as possible. JRs-Migration play a
key role in achieving the Court’s reform objectives by:

performing delegated judicial functions at a high level, including presiding in Court,
conducting directions hearings and callovers, hearing and determining interlocutory
applications and efficiently case-managing proceedings to hearing 
performing critical work in supporting Judges’ migration workload, such as by analysing
migration filings, understanding emerging trends, and identifying matters that raise similar
legal and/or factual issues
supporting the development and implementation of migration resources, policies and
practices, for example by monitoring developments in migration law and contributing to
preparing and updating migration practice area resources
liaising with Judges, court staff, court users and other internal and external stakeholders in
relation to the Court’s migration workload, and
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working closely with other staff who undertake work in the area of migration.

There may also be an opportunity for successful applicants to fulfil the responsibilities of various
coordinating and leadership roles, including working as part of a national team to inform and
implement the structural changes associated with the Court’s migration reforms. Although primarily
focused on migration matters, the position may also contribute to the delivery of services and
support Court legal work across a range of general federal law jurisdictions, including bankruptcy,
Fair Work, administrative law, intellectual property, consumer law and admiralty.

Duties

Delegated judicial functions

Exercising delegated judicial powers in migration proceedings pursuant to section 254 of the 
 (Cth) and otherFederal Circuit and Family Court of Australia Act 2021 (FCFCOA Act) 

legislative instruments.
Conducting procedural hearings, such as directions hearings and callovers, and preparing
migration proceedings for substantive hearing and determination.
Hearing and determining interlocutory applications, including applications for summary
dismissal.
Considering requests for consent orders for proceedings in the Central Migration Docket.
Considering requests for costs orders in migration proceedings which have been
discontinued.

Case management

Performing urgent and duty registrar work in relation to migration matters, as required.
Ensuring a nationally consistent approach to the case management and coordination of
migration matters.
Conducting high-level strategic analysis of the migration caseload with a view to
understanding emerging trends, identifying matters that raise similar legal and/or factual
issues, and making recommendations in relation to case management.
Consulting and meeting with judges regularly to gain an understanding of their support
needs in relation to their migration workload.

Jurisprudential support

Overseeing the development and improvement of internal migration law jurisprudence
resources;
Ensuring compliance with Court Rules, policies and procedures in specific matters and at a
whole of registry level; and
Collaborating in the development, review and implementation of policies and procedures in
the migration practice area.

Internal and external liaison
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1.  

2.  

3.  

4.  

5.  

6.  

Liaising with key internal and external stakeholders in relation to particular migration matters
and the overall case management of the migration workload.
Liaising with the legal profession and Court users, including state and federal law societies
and bar associations, in relation to areas of migration practice and structural reform.

Eligibility

Professional qualifications, competencies and attributes

Legal qualifications and admission as a practitioner of the High Court and/or the Supreme Court of
a State or Territory of Australia is essential.

Additional qualifications in migration law, for example as an Accredited Specialist in Immigration
Law, will be considered favourably, but are not essential.

To undertake this role, the successful applicant must have: 

a minimum of 5 years’ post admission experience
the ability to exercise delegated judicial powers and functions at a high level in migration
proceedings in the Court pursuant to section 254 of the FCFCOA Act, including the ability to
preside over Court hearings and exercise judicial discretion;
considerable experience in general federal law or civil law, with a particular focus on
migration litigation;
a thorough understanding of case management principles;
a comprehensive understanding of the migration jurisdiction and the Court’s practices and
procedures;
a proven ability to:

work autonomously and with the necessary authority and accountability;
manage multiple responsibilities effectively and prioritise matters appropriately; and
build and sustain positive relationships with a network of key stakeholders internally
and externally. 

Selection criteria

Considerable experience in general federal law or civil law, including migration litigation, and
a sound knowledge of the available avenues of review in relation to migration decisions.
Demonstrated experience in case management and a thorough understanding of case
management principles.
Demonstrated experience and understanding, or the ability to acquire such knowledge
quickly, of the jurisdiction and practices and procedures of the Court in general federal law
proceedings.
Demonstrated ability to critically evaluate large volumes of information and demonstrate
sound judgment in decision making. 
Highly developed communication skills, including the ability to represent the Court at a senior
level when interacting with a variety of stakeholders, including members of the public, the
legal profession and the judiciary.
Excellent analytical and conceptual skills and demonstrated achievements in developing and
implementing improved and innovative services and processes. 
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7.  

8.  

1.  
2.  

3.  

Demonstrated proficiency with technology, including the use of electronic legal resources
and the ability to learn and use the Court’s case management systems and courtroom
technology. 
Demonstrated understanding and commitment to the application of the Australian Public
Service  Values, to abide by the APS Code of Conduct and the ability to comply with(APS)
the principles of Workplace Diversity and Occupational Health and Safety.

Notes

How to Apply

To apply, please complete the application form on the Court’s . If you have anycareers portal
issues with applying, please email recruitment@fedcourt.gov.au.

To be considered you will need to upload a concise expression of interest (2 page / 1000 word
maximum) detailing how your experience and skills relate to the position description and selection
criteria and attach a current resume. 

For more information, confidential enquiries can be made to Catherine Bull, Director – National
Support and Operations, by email to catherine.bull@fcfcoa.gov.au. 

Applications close: 1 September 2026

Eligibility

Employment with the Court is subject to the conditions prescribed in the Public Service Act 1999,
and the following:

Australian citizenship – the successful applicant must hold Australian citizenship.
Security and character clearance – the successful applicant must satisfy a Police Records
Check and may also be required to complete security clearances during the course of their
employment.
Successful applicants engaged into the APS will be subject to a probation period.

Interested applicants who have received a redundancy benefit from an APS agency are welcome
to apply but now that they cannot be engaged until their redundancy benefit period has expired. 

Diversity and inclusion

The Court is committed to supporting an inclusive and diverse workforce and welcomes and
encourages applications from people with disability, First Nations people, LGBTIQA+ people,
people from culturally and linguistically diverse backgrounds, mature age workers and young
workers. The Court is committed to supporting an inter-generational workforce, gender equity and

https://fcajobs.nga.net.au/cp/index.cfm?event=jobs.listJobs&jobListid=D88C9D6E-258B-7949-72C3-E3BF25DC4B1B&BrandID=677CD450-FC33-84A3-A68E-E3BF25CFF5ED&rmuh=89D7F61A5318F60DD758EB23E4847328954A1798
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families. The Court will provide reasonable adjustments for candidates to participate equitably in
the recruitment process and discuss workplace adjustments to fulfill the inherent requirements of
the role. 

 

Artificial Intelligence (AI) in recruitment

Candidates may use AI tools to assist with their participation in this recruitment process unless
otherwise advised. Where AI tools are used, candidates are responsible for ensuring that all
information submitted is transparent, accurate, and genuinely reflects their own skills, capabilities,
and experience.

For more information, see: Principles for candidate use of AI in Recruitment 

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Federal Circuit and Family Court of Australia

The Federal Circuit and Family Court of Australia Act 2021 (FCFCOA Act), which came into effect on 1 September 2021, merged
the Family Court of Australia and the Federal Circuit Court of Australia into a unified court system known as the FCFCOA. The
FCFCOA (Division 1) is a superior court that handles the most complex family law cases and serves as the appellate court for
family law matters. It operates nationwide, except in Western Australia. The FCFCOA (Division 2), a federal court, shares
jurisdiction over family law and child support with Division 1, but also handles general federal law matters, such as administrative
law, bankruptcy, intellectual property, and migration law. The Federal Court of Australia entity engages employees under the Public
Service Act 1999 to support the Federal Court, the FCFCOA (Divisions 1 and 2), and the National Native Title Tribunal. Established
by the 2016 Courts Administration Legislation Amendment Act, each court retains its own identity and judicial independence.
FCFCOA employees are covered by the Federal Court Enterprise Agreement 2024–2027.

To Apply

Position Contact Catherine Bull, (03) 8638 9603

Agency Recruitment Site https://fcajobs.nga.net.au/?jati=2FECB2E3-B5E5-CB5C-C985-ED33322BE700

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0771618

https://www.apsc.gov.au/sites/default/files/2026-04/Principles%20for%20candidate%20use%20of%20AI%20in%20recruitment_accessible.pdf
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Federal Circuit and Family Court of Australia

Federal Circuit and Family Court of Australia
Registrars

Closing Date:Tuesday 01 September 2026

Job Title Deputy Registrar

Job Type Full-Time, Ongoing;Non-Ongoing

Location Melbourne VIC, Sydney NSW, Brisbane QLD, Adelaide SA, Perth
WA

Salary $124,483  -  $150,041

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible working arrangements may be negotiated in line with
operational requirements

Classification Executive Level 1

Position Number 0543-08-26

Agency Website https://www.fcfcoa.gov.au/

Job Description https://fcajobs.nga.net.au/?jati=C896833D-8295-F71F-362A-ED3332D49F2B

Total remuneration package $143,653 – $173,147 per annum, including 15.4% superannuation.

Position Overview

Deputy Registrars (Migration) support Judges and Judicial Registrars in facilitating the just
resolution of migration proceedings as quickly, inexpensively and efficiently as possible. Deputy
Registrars play a key role in achieving the Court’s reform objectives by:

undertaking case management support and analysis, including monitoring emerging filing
trends;
exercising delegated judicial functions in relation to a variety of case management, costs and
other matters;
contributing to the development and implementation of the Court’s policies and practices;
and
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liaising with Judges, Registrars, Court staff, Court users and other stakeholders.

This role presents a unique opportunity to successful candidates who demonstrate the necessary
skills, leadership and experience to develop their legal skills and progress their career to the role
of Judicial Registrar. There may also be an opportunity for successful applicants to fulfil the
responsibilities of various coordinating and leadership roles, including working as part of a national
team to inform and implement the structural changes associated with the Court’s migration
reforms.

Duties

Key responsibilities and duties

Delegated judicial functions

Exercise delegated judicial powers under section 254 of the Federal Circuit and Family Court
of Australia Act 2021 (Cth) and related instruments, including performing costs and duty
Registrar functions.
Conduct case management hearings, including directions hearings and callovers in
migration proceedings.

Support for Judges and Registrars

Support the national allocation, case management and disposition of migration proceedings.
Lead review and summary work to assess the nature, urgency, complexity and procedural
history of migration matters, including identifying anomalies, competency issues, cohorts and
specific case management requests.
Monitor filing numbers, trends, outcomes, and maintain allocation records.
Duty work including some after-hours duty roster work.

Policy and practice

Support the development of Court policy and practice, including conducting legal research,
drafting reasons, preparing policy papers, website content and other materials.
Monitor significant developments in migration and general federal law with a view to keeping
Judges, Registrars and other staff updated on legal developments that may impact their
roles.

Key Relationships

Deputy Registrars - Migration report to the Director – National Registrar and Legal Operations and
ultimately to the CEO and Principal Registrar. Deputy Registrars – Migration will also be required
to engage with a wide variety of key judges and staff, including: with the Chief Judge, Deputy
Chief Judge (General and Fair Work), Case Management Judges, Registrars, Court staff, Court
users and other internal and external stakeholders.
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1.  

2.  

3.  

4.  

5.  

6.  

This is a newly established role and its responsibilities may develop and change in response to the
operational needs of the Court. Although primarily focused on migration matters, the position may
also contribute to the delivery of services and support Court legal work and operations across a
range of general federal law jurisdictions, including bankruptcy, Fair Work, administrative law,
intellectual property, consumer law and admiralty.

Formal Qualifications

Legal qualifications and admission to practise in an Australian jurisdiction are essential, as the role
involves statutory legal functions. A minimum of two or more years’ post-admission experience is
required.

Eligibility

Competencies and Attributes

The successful candidate will demonstrate:

sound legal judgment, legal research and statutory interpretation capability;
the ability to undertake analytical legal work and critically evaluate large volumes of
information in a high-pressure environment;
the ability to work autonomously, exercise appropriate authority and accountability, and
collaborate effectively as part of a team;
the ability to build and sustain positive relationships with key internal and external
stakeholders;
the ability to contribute to business improvement, policy, practice and nationally consistent
ways of working;
proficiency with technology, electronic legal resources, case management systems and
courtroom technology; and
an understanding of, and commitment to, the APS Values and Code of Conduct, workplace
diversity, and work health and safety obligations.

Selection Criteria

Strong legal research, statutory interpretation, analysis and drafting skills, including the
ability to apply sound judgment to complex legal and procedural issues.
Experience in litigation and case management in migration and/or administrative law.
Additional experience in the Court’s other practice areas is desirable.
Demonstrated knowledge of the Court’s jurisdictions, practices, procedures and migration
review pathways, or the ability to acquire that knowledge quickly.
Proven ability to assess large volumes of information, identify key issues, manage competing
priorities and make accurate decisions in a high-pressure environment.
Demonstrated ability to work with limited direction, exercise appropriate authority and
accountability, contribute to consistent practice, and guide or influence others to achieve
outcomes. 
Highly developed written and oral communication skills, including the ability to build
professional relationships, handle sensitive and confidential information, and engage
appropriately with Judges, Registrars, Court staff, Court users and external stakeholders
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1.  
2.  

3.  

Notes

How to Apply

To apply, please complete the application form on the Court’s careers portal. If you have any
issues with applying, please email recruitment@fedcourt.gov.au.

To be considered you will need to upload a concise expression of interest (2 page / 1000 word
maximum) detailing how your experience and skills relate to the position description and selection
criteria and attach a current resume. 

For more information, confidential enquiries can be made to Catherine Bull, Director – National
Support and Operations, by email to catherine.bull@fcfcoa.gov.au. 

Applications close: 1 September 2026

Eligibility

Employment with the Court is subject to the conditions prescribed in the Public Service Act 1999,
and the following:

Australian citizenship – the successful applicant must hold Australian citizenship.
Security and character clearance – the successful applicant must satisfy a Police Records
Check and may also be required to complete security clearances during the course of their
employment.
Successful applicants engaged into the APS will be subject to a probation period.

Interested applicants who have received a redundancy benefit from an APS agency are welcome
to apply but now that they cannot be engaged until their redundancy benefit period has expired. 

Diversity and inclusion

The Court is committed to supporting an inclusive and diverse workforce and welcomes and
encourages applications from people with disability, First Nations people, LGBTIQA+ people,
people from culturally and linguistically diverse backgrounds, mature age workers and young
workers. The Court is committed to supporting an inter-generational workforce, gender equity and
families. The Court will provide reasonable adjustments for candidates to participate equitably in
the recruitment process and discuss workplace adjustments to fulfill the inherent requirements of
the role. 
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Artificial Intelligence (AI) in recruitment

Candidates may use AI tools to assist with their participation in this recruitment process unless
otherwise advised. Where AI tools are used, candidates are responsible for ensuring that all
information submitted is transparent, accurate, and genuinely reflects their own skills, capabilities,
and experience.

For more information, see: Principles for candidate use of AI in Recruitment 

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Federal Circuit and Family Court of Australia

The Federal Circuit and Family Court of Australia Act 2021 (FCFCOA Act), which came into effect on 1 September 2021, merged
the Family Court of Australia and the Federal Circuit Court of Australia into a unified court system known as the FCFCOA. The
FCFCOA (Division 1) is a superior court that handles the most complex family law cases and serves as the appellate court for
family law matters. It operates nationwide, except in Western Australia. The FCFCOA (Division 2), a federal court, shares
jurisdiction over family law and child support with Division 1, but also handles general federal law matters, such as administrative
law, bankruptcy, intellectual property, and migration law. The Federal Court of Australia entity engages employees under the Public
Service Act 1999 to support the Federal Court, the FCFCOA (Divisions 1 and 2), and the National Native Title Tribunal. Established
by the 2016 Courts Administration Legislation Amendment Act, each court retains its own identity and judicial independence.
FCFCOA employees are covered by the Federal Court Enterprise Agreement 2024–2027.

To Apply

Position Contact Catherine Bull, 0400 654 722

Agency Recruitment Site https://fcajobs.nga.net.au/?jati=C896833D-8295-F71F-362A-ED3332D49F2B

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0771624

Federal Circuit and Family Court of Australia

Federal Circuit and Family Court of Australia (FCFCOA Div 2)

Closing Date:Tuesday 01 September 2026



Australian Public Service Gazette
PS31 Daily Gazette Thursday - 06 August 2026.pdf

Page 46 of 162

Job Title Assistant to Judicial Registrar / National Administrative Assistant

Job Type Full-Time, Ongoing;Non-Ongoing

Location Adelaide SA, Brisbane QLD, Dandenong VIC, Melbourne VIC,
Parramatta NSW, Perth WA, Sydney NSW

Salary $79,125  -  $86,246

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

On Site;Flexible;Hybrid

Office
Arrangement
Details

Hybrid / Flexible working arrangements may be considered in line
with operational requirements.

Classification APS Level 4

Position Number 0544-08-26

Agency Website https://www.fcfcoa.gov.au/

Job Description https://fcajobs.nga.net.au/?jati=2191A732-D643-E2DE-D0C9-ED3332DAA9FB

Total remuneration package $91,310– $99,528 per annum, including 15.4% superannuation 

Position Overview

Since inception, the Court has introduced a suite of initiatives and innovations focused on
efficiency, accessibility and modernised processes, to respond to the needs of communities and
individuals across Australia.

Most recently, the Court has taken on direct management responsibility for Registrars working in
the general federal law and migration jurisdictions. A key objective of this change is to reform the
Court’s approach to case management and enhance the Court’s capacity to achieve its objective
of facilitating the just resolution of disputes according to law and as quickly, inexpensively and
efficiently as possible, while improving access to justice. 

To support these changes, the Court is seeking highly capable applicants who are enthusiastic,
driven and motivated to perform a key function in support of the Court and Judicial Registrars in
this diverse and complex jurisdiction. 
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Build your career and make a difference

This role presents successful candidates with the opportunity to grow their administrative and
leadership skills whilst supporting Judicial Registrars in a friendly and stimulating environment.
You will be joining a collaborative, professional workplace where your organisational skills make a
real difference in delivering justice to the Australian community. Successful, high performing
applicants will have opportunities for potential leadership roles and career advancement. The
opportunity to work in a team environment and to receive mentoring from experienced court
representatives with many years of experience are key features of this role.

Duties

Assistants to Judicial Registrars / National Administrative Assistants provide critical administrative
support to Judicial Registrars and the national leadership group by:

assisting Registrars in the administrative and organisational planning and case management
of general federal law and migration matters, including in the preparation and publication of
orders, liaising with Judges’ chambers, litigants and other services;
assisting with the efficient and effective running of Registrars’ chambers, including through
preparing correspondence and reports and managing the schedule of hearings and
engagements in the Court databases, and assistance with Registrar case management more
broadly;
using Court applications and associated documentation to accurately enter and maintain
information on Court databases, enter and disseminate listing information, and manage
Court records and files;
developing and maintaining relationships with Court users and be responsive to requests
from external and internal stakeholders;
providing administrative support to Registrars working on key national initiatives or specialist
lists, including related case management and operational processes; and
supporting Registrars in Court as a Court Officer and providing general administrative
support as necessary.

Eligibility

Formal Qualifications and Experience

Qualifications in administration are desirable, but not mandatory. Prior experience working in a
support role or working in a court or legal environment would be advantageous. 

Selection Criteria

The role involves supporting busy registrars and successful applicants will need to have:

Highly developed administrative and organisational skills, particularly in a fast-paced working
environment. 
Strong communication (oral and written) and liaison skills as well as the ability to
communicate with people at all levels. 
Demonstrated working knowledge or ability to quickly acquire a sound working knowledge of
key internal procedures, guidelines, policies and practices used in the Court.
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Demonstrated ability to work both autonomously and as a member of a geographically
dispersed team with limited direction.
Resilience and the ability to adapt to changing situations and priorities and participate in
collective work practices.
Sound IT proficiency, including the use of videoconferencing platforms such as Microsoft
Teams and Webex, and the ability to learn and adapt to new systems and technology quickly
and effectively.
Demonstrated understanding and commitment to the application of the Australian Public
Service (APS) values, to abide by the APS Code of Conduct and the ability to comply with
the principles of Workplace Diversity and Occupational Health and Safety.

How to Apply

To apply, please complete the application form on the Court’s careers portal. 

To be considered you will need to upload a concise expression of interest (2 page / 1000 word
maximum) detailing how your experience and skills relate to the position description and selection
criteria, and attach a current resume.  Please ensure this document is attached before submitting
your application.

If you have any issues with applying, please email recruitment@fedcourt.gov.au

Notes

Eligibility

Employment with the Court is subject to the conditions prescribed in the Public Service Act 1999,
and the following: 

Australian citizenship – the successful applicant must hold Australian citizenship.
Security and character clearance – the successful applicant must satisfy a Police Records
Check and may also be required to complete security clearances during the course of their
employment.
Successful applicants engaged into the APS will be subject to a probation period.

Interested candidates who have received a redundancy benefit from an APS agency are welcome
to apply but note that they cannot be engaged until their redundancy benefit period has expired. 

Diversity and Inclusion

Federal Court Australia is committed to supporting an inclusive and diverse workforce and
welcomes and encourages applications from People with Disability. 
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First Nations peoples, LGBTIQA+ people, people from Culturally and Linguistically Diverse
backgrounds, mature age workers, as well as young workers and supporting an inter-generational
workforce and supporting gender equity and families.

Federal Court Australia will provide reasonable adjustments for candidates to participate equitably
in the recruitment process and discuss workplace adjustments to fulfil the inherent requirements of
the role.

Artificial Intelligence (AI) in recruitment

Candidates may use AI tools to assist with their participation in this recruitment process unless
otherwise advised. Where AI tools are used, candidates are responsible for ensuring that all
information submitted is transparent, accurate, and genuinely reflects their own skills, capabilities,
and experience.

For more information, see: Principles for candidate use of AI in Recruitment 

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Federal Circuit and Family Court of Australia

The Federal Circuit and Family Court of Australia Act 2021 (FCFCOA Act), which came into effect on 1 September 2021, merged
the Family Court of Australia and the Federal Circuit Court of Australia into a unified court system known as the FCFCOA. The
FCFCOA (Division 1) is a superior court that handles the most complex family law cases and serves as the appellate court for
family law matters. It operates nationwide, except in Western Australia. The FCFCOA (Division 2), a federal court, shares
jurisdiction over family law and child support with Division 1, but also handles general federal law matters, such as administrative
law, bankruptcy, intellectual property, and migration law. The Federal Court of Australia entity engages employees under the Public
Service Act 1999 to support the Federal Court, the FCFCOA (Divisions 1 and 2), and the National Native Title Tribunal. Established
by the 2016 Courts Administration Legislation Amendment Act, each court retains its own identity and judicial independence.
FCFCOA employees are covered by the Federal Court Enterprise Agreement 2024–2027.

To Apply

Position Contact Melissa Barrett, (08) 7201 6077

Agency Recruitment Site https://fcajobs.nga.net.au/?jati=2191A732-D643-E2DE-D0C9-ED3332DAA9FB

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

https://www.apsc.gov.au/sites/default/files/2026-04/Principles%20for%20candidate%20use%20of%20AI%20in%20recruitment_accessible.pdf
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Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0771634

Federal Circuit and Family Court of Australia

Federal Circuit and Family Court of Australia
Judicial Support

Closing Date:Tuesday 01 September 2026

Job Title Client Service Officer

Job Type Full-Time, Ongoing;Non-Ongoing

Location Adelaide SA, Sydney NSW, Melbourne VIC

Salary $79,125  -  $86,246

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible working arrangements may be considered in line with
operational requirements

Classification APS Level 4

Position Number 0545-08-26

Agency Website https://www.fcfcoa.gov.au/

Job Description https://fcajobs.nga.net.au/?jati=CBD1C3FC-D785-7B61-45F4-ED3333956C8E

Position Overview

Client Service Officers – Migration (CSOs-Migration) are crucial in providing highly effective case
management support to Judges, Judicial Registrars and their staff by triaging migration
applications upon filing for compliance with rules of the Court, the correct use of court forms and
assessment of urgency. As part of their administrative tasks, CSOs-Migration also respond to
frontline enquiries from Court users and liaise with parties at the point of filing.

Duties
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Key Responsibilities and Duties

On a day-to-day basis, CSOs-Migration provide the following services:

Responding to frontline enquiries from Court users, Judicial Registrars and chambers;
Attending to migration eLodgment, email, telephone and counter enquiries;
Providing accurate migration-related procedural advice when interpreting rules and
regulations of the Court;
Conducting efficient administrative case management of migration court listings, including
corresponding with parties and managing courtroom requirements such as VCF and
teleconference, etc;
Assessing documentation for completeness and compliance with Court rules and ensuring
prescribed forms are used;
Updating information on the Court’s case management systems and National Pseudonym
Register, maintaining a high degree of accuracy in data entry on migration matters;
Providing high level case management support to Judges and Judicial Registrars;
Generating invoices for migration matters, ensuring correct fees are paid and that all hearing
fees are correctly applied and invoiced;
Processing of all migration documents and applications filed in the Court;
Interacting with and providing support to migration litigants and practitioners;
Assisting in the preparation of template responses and knowledge management; and
Other duties as directed.

Reporting Lines and Key Relationships

CSOs-Migration report on a daily basis to the Manager – National Migration Support, and
ultimately to the Director – National Operations and Support FCFCOA (Division 2).

CSOs-Migration will be required to engage with a wide variety of key internal and external
stakeholders, including:

External relationships

Legal practitioners and other court clients – Provide procedural information and the highest
level of quality client service.
Registries – Liaise with general registry in all locations nationally regarding hearing dates,
filing of documents and videoconference listings.
Other courts/Tribunals – Receipt and return of files and other documents.
Interpreter providers – Book and confirm interpreters for appropriate court matters.

Internal relationships

Judicial Registrars – Liaise on complex enquiries regarding Court rules and regulations.
Develop strong court operations knowledge to facilitate the allocation of work to Registrars.
Judges’ chambers – Liaise with Judges and their staff regarding docket support, listing of
matters and hearing fees.
Manager – National Migration Support and Director – National Operations and Support
FCFCOA (Division 2) – Communication about the day-to-day operations of the Registry.
Listings Coordinator – videoconference bookings, daily court listings and other related
activities.
Lawyers – Assist in the management of allocated docket team support.
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Eligibility

Professional Qualifications, Competencies and Attributes

To undertake this role, the successful applicant will:

Demonstrate a high level of professionalism and initiative, taking personal responsibility for
progressing work to ensure objectives are met.
Be flexible in their approach to work and be willing to learn and adapt to new procedures.
Have excellent communication skills with the ability to effectively liaise with a diverse range
of stakeholders.
Have the ability to understand and apply complex rules and regulations combined with
careful attention to detail.
Have well developed database and general records management skills.

Selection Criteria

Strong client service focus and proven experience in the provision of frontline client service
in a high volume environment.
Excellent clerical skills including the ability to assess documentation for form and
completeness combined with high standards of accuracy and productivity.
Excellent interpersonal skills plus an ability to deal efficiently with a wide range of people and
a strong commitment to meeting the needs of culturally and linguistically diverse court users.
Well- developed oral and written communication skills.
Knowledge of Court jurisdiction and procedures, or an ability to quickly acquire such
knowledge, together with a capacity to interpret and apply guidelines and rules or legislation.
Proven initiative and adaptability, with the ability to work with minimal supervision and as an
effective member of a team.
Demonstrated proficiency with technology, including the use of electronic legal resources
and the ability to learn and use the Court’s case management systems and courtroom
technology.
Demonstrated understanding and commitment to the application of the Australian Public
Service (APS) Values, to abide by the APS Code of Conduct and the ability to comply with
the principles of Workplace Diversity and Occupational Health and Safety.

Notes

How to Apply

To apply, please complete the application form on the Court’s careers portal. If you have any
issues with applying, please email recruitment@fedcourt.gov.au.

To be considered you will need to upload a concise expression of interest (2 page / 1000 word
maximum) detailing how your experience and skills relate to the position description and selection
criteria and attach a current resume. 

For more information, confidential enquiries can be made to Keira Bradley, Manager – Migration
Support, by email to kaira.bradley@fcfcoa.gov.au. 
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Applications close: 1 September 2026

Eligibility

Employment with the Court is subject to the conditions prescribed in the Public Service Act 1999,
and the following:

Australian citizenship – the successful applicant must hold Australian citizenship.
Security and character clearance – the successful applicant must satisfy a Police Records
Check and may also be required to complete security clearances during the course of their
employment.
Successful applicants engaged into the APS will be subject to a probation period.

Interested applicants who have received a redundancy benefit from an APS agency are welcome
to apply but now that they cannot be engaged until their redundancy benefit period has expired. 

Diversity and inclusion

The Court is committed to supporting an inclusive and diverse workforce and welcomes and
encourages applications from people with disability, First Nations people, LGBTIQA+ people,
people from culturally and linguistically diverse backgrounds, mature age workers and young
workers. The Court is committed to supporting an inter-generational workforce, gender equity and
families. The Court will provide reasonable adjustments for candidates to participate equitably in
the recruitment process and discuss workplace adjustments to fulfill the inherent requirements of
the role. 

 

Artificial Intelligence (AI) in recruitment

Candidates may use AI tools to assist with their participation in this recruitment process unless
otherwise advised. Where AI tools are used, candidates are responsible for ensuring that all
information submitted is transparent, accurate, and genuinely reflects their own skills, capabilities,
and experience.

For more information, see: Principles for candidate use of AI in Recruitment 

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Federal Circuit and Family Court of Australia



Australian Public Service Gazette
PS31 Daily Gazette Thursday - 06 August 2026.pdf

Page 54 of 162

The Federal Circuit and Family Court of Australia Act 2021 (FCFCOA Act), which came into effect on 1 September 2021, merged
the Family Court of Australia and the Federal Circuit Court of Australia into a unified court system known as the FCFCOA. The
FCFCOA (Division 1) is a superior court that handles the most complex family law cases and serves as the appellate court for
family law matters. It operates nationwide, except in Western Australia. The FCFCOA (Division 2), a federal court, shares
jurisdiction over family law and child support with Division 1, but also handles general federal law matters, such as administrative
law, bankruptcy, intellectual property, and migration law. The Federal Court of Australia entity engages employees under the Public
Service Act 1999 to support the Federal Court, the FCFCOA (Divisions 1 and 2), and the National Native Title Tribunal. Established
by the 2016 Courts Administration Legislation Amendment Act, each court retains its own identity and judicial independence.
FCFCOA employees are covered by the Federal Court Enterprise Agreement 2024–2027.

To Apply

Position Contact Keira Bradley, (08) 7201 6098

Agency Recruitment Site https://fcajobs.nga.net.au/?jati=CBD1C3FC-D785-7B61-45F4-ED3333956C8E

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0771489

National Portrait Gallery of Australia

Engagement and Experience

Closing Date:Sunday 16 August 2026
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Job Title AV Technician

Job Type Full-Time;Part-Time, Ongoing;Non-Ongoing

Location Parkes ACT

Salary $71,935  -  $77,635

Future Merit
Locations

Parkes

Office
Arrangement

On Site

Office
Arrangement
Details

On-site

Classification APS Level 3

Position Number 6098

Agency Website https://www.portrait.gov.au/

Job Description https://www.portrait.gov.au/content/employment/

The supports the delivery of high-quality audiovisual content across the NationalAV Technician 
Portrait Gallery. Working as part of the Engagement & Experience team, the role assists with
capturing and producing digital content that supports education initiatives, marketing activities and
AV for internal and external events.

Working closely with staff across the Gallery, the AV Technician provides practical production
support for virtual programs and onsite events, assisting with the operation and maintenance of
audiovisual equipment and contributes to building the Gallery's internal production capability.

Please note, this is an initial 12-month fixed-term contract.

Hours are part time, 0.6FTE.

Duties

Specific Tasks

1. Under limited direction, coordinate and deliver audiovisual technical support for virtual      

programs, video conferencing and live events, ensuring seamless delivery and user experience.

2. Proven ability to plan, capture, and deliver professional quality photography and videography      

for events, marketing campaigns, and corporate communications, ensuring content aligns with
Gallery’s brand standards and audience engagement goals.
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3. Prepare audiovisual equipment for Gallery openings, artist talks, and private functions. These      

include cameras, lighting, audio and associated production gear, and undertake basic
maintenance of equipment.

4. Meeting with presenters or event coordinators to understand production needs and ensuring      

all technical aspects align with their expectations.

5. Assist with the installation, operation, and maintenance of multimedia and audiovisual      

equipment for art exhibitions, gallery displays, and interactive installations, ensuring reliable
performance and great visitor experience.

Eligibility

Selection Criteria

1. Demonstrated experience in audiovisual production, working in a gallery or museum setting,      

with expertise in videography, photography, and digital media production to support exhibitions,
events, marketing, and audience engagement initiatives

2. Good communication and interpersonal skills, with the ability to work collaboratively with      

colleagues and stakeholders. 

3. Well-developed organisational skills, with the ability to manage competing priorities and meet      

deadlines. Ability to write clear procedural guides, maintain equipment inventories, and draft
condition reports for audiovisual equipment.

4. Demonstrated initiative, adaptability and willingness to learn new technologies and production      

techniques.

5. Ability to troubleshoot, rapidly identifying and resolving signal loss, audio feedback, or      

hardware malfunctions under tight time constraints. Inspecting and cleaning gear, updating
firmware, and managing equipment inventory.

Industry specific – desirable:

1. Current driver’s licence, with the ability to travel and undertake physical tasks required for      

setting up events and filming projects.

2. Experience programming and updating BrightSign media players.      

3. Possession of or ability to obtain an Elevated Work Platform (EWP) license or Scissor Lift      

ticket.

Notes

Applicant information

In no more than two A4 pages, please tell us how your skills, knowledge, experience and
qualifications make you the best person for this job. 

Email your application, a current CV and the  by theapplication coversheet to hrservices@npg.gov.au
deadline listed below.

https://www.portrait.gov.au/document/33
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Please note that offers may be appointed based on application only. 

If you need more information, please get in touch with Hector Cordova on 02 6102 7024 or by
email at hector.cordova@npg.gov.au.

About the National Portrait Gallery of Australia

We acknowledge the Ngunnawal and Ngambri peoples, the Traditional Custodians of the Canberra region, upon whose lands the
National Portrait Gallery stands. The National Portrait Gallery reflects the face of Australia and increases understanding and
appreciation of Australian people and their stories through the art of portraiture. Guided by our values of creativity, innovation,
inclusivity and integrity, our purpose is to develop a national portrait collection and provide the broadest possible access to all
Australians. We do this through presenting engaging exhibitions and live and educational programs onsite in our award-winning
building in Canberra, offsite across Australia, and on demand. The Gallery is a dynamic and inclusive workplace and recognises
the great contribution of our team. We’re committed to the health, safety and wellbeing of our team and our visitors, and to
sustaining a safe workplace and inclusive culture. We support flexible working practices, including working from home, and respect
family and caring responsibilities. The Gallery is committed to equal opportunity and diversity. We welcome applications from First
Nations people, LGBTQIA+ people, people with a disability, and people from culturally and linguistically diverse backgrounds.

To Apply

Position Contact Hector Cordova, 02 6102 7024

Agency Recruitment Site https://www.portrait.gov.au/content/employment/

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Attorney-General’s Vacancy VN-0771633

Administrative Review Tribunal

Legal
Legal Legal Services

Closing Date:Thursday 20 August 2026



Australian Public Service Gazette
PS31 Daily Gazette Thursday - 06 August 2026.pdf

Page 58 of 162

Job Title Legal Director/Principal lawyer

Job Type Full-Time, Ongoing;Non-Ongoing

Location Adelaide SA, Brisbane QLD, Canberra ACT, Melbourne VIC,
Sydney NSW, Perth WA

Salary $145,680  -  $165,622

Future Merit
Locations

Adelaide, Brisbane, Canberra, Melbourne, Sydney, Perth

Office
Arrangement

Hybrid

Office
Arrangement
Details

Hybrid

Classification Executive Level 2

Position Number 40692

Agency Website https://www.art.gov.au/

Job Description https://www.art.gov.au/about-us/careers

Lead complex legal matters, influence strategic decisions, and shape outcomes that make a real
difference.

We are currently seeking an experienced Legal Director/Principal Lawyer to join our legal services team.

This is an opportunity to lead high-performing legal teams, contribute to nationally significant administrative
review work, and support the Tribunal’s delivery of accessible, fair and efficient reviews. This hybrid
full-time role is available on an ongoing basis. Non-ongoing working arrangements may also be considered.
This role can be located in Adelaide, Brisbane, Canberra, Melbourne, Perth or Sydney.

About the opportunity

Lawyers within Legal Services typically provide legal advice and services within one or more specialist
areas (including corporate and regulatory, social security, child support, migration, protection and the
national disability insurance scheme) with opportunities to work across multiple specialisations.
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About the Tribunal

The Tribunal plays a crucial role in the Australian legal landscape, providing a process for individuals and
organisations to seek an independent review of decisions made under a wide range of Commonwealth
laws.

We believe in providing our employees with a work environment that is supportive and rewarding. Our
culture is one that welcomes all and we embrace flexibility and diversity. We believe our people are our
most valuable asset and we work to support the skills, knowledge and capability of our staff.

You can learn more about the Tribunal on our website, About us | Administrative Review Tribunal.

What we offer:

We believe the little extras can make a big difference in supporting your success and some of our great
incentives include:

flexible working options, including remote working to support commitments outside of work
salary packaging options
access to holistic health and wellbeing programs including Fitness Passport which provides
discounted access to 350+ gyms, free annual influenza vaccinations and free eye tests
generous leave allowances including Christmas to New Year office closure with no deduction from
your leave balance

Read our Enterprise Agreement for more information about our terms and conditions of employment.

Duties

Key responsibilities

Leadership and management: Lead and develop a team of lawyers to provide specialist strategic
legal services, consistent with the Tribunal’s statutory objectives. Effectively manage workflow,
staffing and performance within the work area, including planning for future workforce needs.
Promote a diverse, inclusive and positive high-performance culture with a user-centred focus.
Service delivery: Coordinate the delivery of a high quality professional legal service, in one or more
specialist areas, that supports the Tribunal’s functions. Services include: the provision of legal advice
and opinion to members and staff of the Tribunal; the preparation of legal reference materials,
decision making aides and instruments; the provision of legal training; coordination of the Tribunal’s
regulatory compliance; and management of litigation support services and external legal providers.
Advice: Provide expert strategic, practical and technically sound legal advice on complex matters
relevant to the Tribunal’s functions and operations. Identify and manage legal risk, escalating issues
and potential solutions as appropriate.
Stakeholder management: Initiate, develop and manage strong, productive relationships with a
broad range of internal and external stakeholders on matters affecting the legal service function.

https://www.art.gov.au/about-us
https://www.art.gov.au/sites/default/files/2024-10/Our%20enterprise%20agreement.pdf
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About you

Working alongside other Legal Directors/Principal Lawyers, you will lead and undertake work in one or
more jurisdictional areas.

You will lead a specialist team of lawyers, providing strategic advice on complex matters to Tribunal
members, staff and senior leaders, and collaborate to promote best practice, continuous improvement and
ensure the Tribunal’s compliance with the Legal Services Directions 2017.

To be successful you will:

Be able to lead and develop a team of lawyers to provide specialist strategic legal services,
consistent with the Tribunal’s statutory objectives.
Have demonstrated conceptual and analytical skills of a high order and a strong ability to interpret
and apply relevant legislation and legal principles to complex cases and situations.
Have highly developed interpersonal, verbal and written communication skills, including the ability to
negotiate and communicate with influence.
Provide expert strategic, practical and technically sound legal advice on complex matters relevant to
the Tribunal’s functions and operations, with the ability to identify and manage legal risk, escalating
issues and potential solutions as appropriate.
Have a demonstrated ability to think strategically, exercise judgement and provide sound advice on
matters relevant to the role.

Eligibility

Australian Citizenship
Australian Federal Police Check
All employees are required to undertake a Health Assessment

Essential:

Admission as a legal practitioner, however described, of the Supreme Court of an Australian State or
Territory.
Holder of (or eligible to hold) a current unrestricted practising certificate.

Notes

Please contact the Talent team on (02) 9276 5443 or recruitment@art.gov.au should you require
assistance with accessing our website or with with lodging your application.

NOTE: The Big Red Sky platform will not be available for applications from Friday 14
August 2026 - 9.00 PM (AEST) to Sunday 16 August 2026 - 9.00 AM (AEST).
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The use of AI in Recruitment

Please ensure you have read the Australian Public Service Commission Principles for candidates use of
AI in recruitment and understand your obligations.

Merit Pool Acknowledgement

A merit pool may be created to fill similar vacancies within the next 18 months. Suitable candidates in this
merit pool may be contacted for roles at the Tribunal, or the broader APS.

Our commitment to inclusion and diversity

The Administrative Review Tribunal is an Equal Opportunities employer committed to providing an inclusive
workplace that embraces diversity and inclusion for all employees. We encourage and welcome
applications from people with disability, Aboriginal and Torres Strait Islander descent, culturally and
linguistically diverse backgrounds, all genders, LGBTQIA+ community and mature age people. If you have
any support or access requirements, we encourage you to advise us if invited to interview.

We are a Circle Back Initiative Employer and commit to responding to every applicant. 

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Administrative Review Tribunal

The ART plays a crucial role in the Australian legal landscape, providing a process for individuals and organisations to seek an
independent review of decisions made under a wide range of Commonwealth laws. The ART can take a fresh look at decisions
made by Australian Government ministers, departments and agencies – and, in limited circumstances, decisions made by state
government and non-government bodies. It also can review decisions made under Norfolk Island laws. The ART comprises
members, the independent statutory appointees who hear review applications, and staff, who provide services to support applicants
and the review process, as well as the Tribunal’s daily operations. You can learn more about the ART here: https://www.art.gov.au/.

To Apply

Position Contact Joe Guthrie, (07) 3052 3048

Agency Recruitment Site https://www.art.gov.au/about-us/careers

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

https://www.apsc.gov.au/sites/default/files/2026-04/Principles%20for%20candidate%20use%20of%20AI%20in%20recruitment_accessible.pdf
https://www.apsc.gov.au/sites/default/files/2026-04/Principles%20for%20candidate%20use%20of%20AI%20in%20recruitment_accessible.pdf
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that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Defence Vacancy VN-0771475

Department of Defence

Naval Shipbuilding and Sustainment Group
Maritime Sustainment

Closing Date:Thursday 20 August 2026

Job Title Contract Manager

Job Type Full-Time, Ongoing

Location Henderson WA, Sydney NSW, Garden Island NSW

Salary $124,393  -  $140,315

Future Merit
Locations

Henderson, Sydney, Garden Island

Office
Arrangement

On Site;Hybrid

Office
Arrangement
Details

Candidates may negotiate a flexible arrangement (WFH or other
Defence sites). Merit pool used for vacancies at any location
supporting flexibility.

Classification Executive Level 1

Position Number NSSG/04373/26

Agency Website

Job Description https://defencecareers.nga.net.au/?jati=D83A8D94-AB39-9372-1E39-ED21F50687A9

Duties

The Role

We are seeking high performing EL1 Contract Managers who thrive on new challenges, to
undertake commercial and contract management work within the Maritime Sustainment Division. 

An EL1 Contract Manager (CM) is a leader responsible for performing complex contract
management work within an integrated Defence workforce. Under broad direction, the CM is
accountable for leading contract management activities, managing risk and ensuring compliance
to support business outcomes. The CM will exercise a high degree of independence, applying
knowledge of legislative frameworks, decision making processes, and Defence policy to provide
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expert advice, solve complex issues, and manage sensitive matters with a strategic or operational
impact. They lead teams, plan and manage resources, develop work plans, and drive continuous
improvement in processes.

The role requires strong stakeholder engagement skills, with the ability to understand
expectations, influence outcomes, and implement effective contracting methodologies. As a
people leader, the CM builds a high performing, cohesive team and contributes to the ongoing
professional development and improvement of their work area.

Please note that this is a bulk recruitment round, with the intent to establish a merit pool to enable
MSD to recruit to positions as they become available.

This role is eligible for an additional remuneration benefit known in Defence as a Building Defence
Capability Payment (BDCP). This enables Defence to provide a premium, in addition to the base
salary otherwise payable under the Defence Enterprise Collective Agreement (DECA), for
positions in occupational disciplines/classifications that are critical to Defence capability. For
further information, please contact the contact officer.

About our Team

Maritime Sustainment Division (MSD) operates within the Naval Shipbuilding and Sustainment
Group delivering in-service support to Navy and Army along with delivering new capability to
Government. MSD is embarking on transformational change to establish the Maritime Sustainment
Model and ensure the organisation is able to respond to emerging demands and strategic
priorities.

The EL1 Contract Managers work in various business units across MSD, including the Divisional
Procurement and Contracting Team, System Program Offices and Regional Maintenance Centres,
supporting the delivery of maritime sustainment outcomes through effective procurement and
contract management.

We promote an inclusive culture that echoes Defence values – service, courage, respect, integrity
and excellence; and are committed to ensuring our people feel appreciated, participate fully, and
have access to tailored professionalised pathways. We are flexible and agile in our approach to
work, encourage our staff to have a healthy work life balance, and offer access to training and
development opportunities and mentoring and coaching services.

Our Ideal Candidate

The ideal candidate is a highly capable and experienced commercial professional who brings
strong leadership, strategic judgement and contract management expertise to the EL1 Contract
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Manager role. They can confidently lead a team, set strategic priorities, manage workflows and
resources, and ensure high quality, timely outcomes across complex procurement and contracting
activities. With an understanding of policies, legislation and commercial principles, they provide
advice throughout the procurement lifecycle, including planning, tendering, contract formation and
contract performance. 

They demonstrate excellent analytical and risk management skills, are able to identify, evaluate
and mitigate commercial, legal and operational risks while ensuring robust compliance and value
for money outcomes. The ideal candidate can review complex and commercially sensitive
correspondence, submissions and contract change proposals, providing clear, high level advice to
support informed decision making. They lead the development of innovative contracting strategies,
resolve complex issues and disputes, and engage collaboratively with stakeholders and subject
matter experts to deliver strategic procurement solutions aligned with broader Defence objectives. 

As a leader, they build and sustain productive working relationships, influence outcomes through
strong communication and negotiation skills, and model Defence values in all interactions. They
invest in developing their people by providing clear expectations, constructive feedback and
mentoring, and they share their expertise to uplift capability across the team. The ideal candidate
is proactive, adaptable and outcomes focused, committed to delivering effective contract
management. 

Eligibility

Security Clearance:

Applicants must be able to obtain and maintain a security clearance at “Negative Vetting Level 1”.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Defence

The Department of Defence employs around 18,000 Australian Public Service (APS) employees. Defence APS employees work in
a wide variety of critical roles, Australia wide, enabling our three services Navy, Army and Air Force, to do their job. Defence has a
range of Australian Public Service (APS) career opportunities that offer interesting, challenging, and unique work. Our workforce
includes administrative support, accountants, intelligence analysts, engineers, policy advisors, graphic designers, lawyers, social
workers, IT specialists and contract managers to name a few. We offer a rewarding career that includes professional development,
work-life balance, recognition, a flexible and supportive work environment and a diverse workforce. To find out more about a career
with Defence please visit https://www.defence.gov.au/jobs-careers

To Apply
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Position Contact Ms Kathy Fallon, 02 8440 4308

Agency Recruitment
Site

https://defencecareers.nga.net.au/?jati=D83A8D94-AB39-9372-1E39-ED21F50687A9

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Defence Vacancy VN-0771481

Department of Defence

Security and Estate Group
Defence Security

Closing Date:Thursday 20 August 2026

Job Title Security Vetting Analyst

Job Type Full-Time, Ongoing

Location Adelaide SA, Bandiana VIC, Brisbane QLD, Canberra ACT,
Darwin NT, Melbourne VIC, Perth WA, Sydney NSW

Salary $81,868  -  $89,377

Future Merit
Locations

Adelaide, Bandiana, Brisbane, Canberra, Darwin, Melbourne,
Perth, Sydney

Office
Arrangement

On Site;Hybrid

Office
Arrangement
Details

Candidates are required to work in the location advertised on a
regular basis. Merit pool will only be used for vacancies at the
advertised location(s

Classification APS Level 4

Position Number SEG/04269/26

Agency Website

Job Description https://defencecareers.nga.net.au/?jati=5F8EA916-6D1D-815E-E683-ED21F5A34115

Duties
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The Role

As a Security Vetting Analyst working within the Australian Government Security Vetting Agency
(AGSVA), you will conduct personnel security vetting functions to determine a person’s suitability
to be granted an Australian Government security clearance.

You will be responsible for:

Collecting and assessing sensitive information about security clearance applicants using
telephone, video and/or in-person interviews with referees and/or applicants.
Assessing and analysing information according to the Protective Security Policy Framework
(PSPF) and other legislation and internal policies and procedures.
Writing reports using evidence-based analysis, professional structured judgment
methodology and risk management principles.
You will manage a caseload of security clearance processes, including full clearance
assessments, continuous vetting, such as Change of Circumstances, reinstatement &
transfer of previous clearances and mandated reporting processes, leading to making a
recommendation for AGSVA’s Security Clearance Delegates (SCD).
Within 12 months, it is expected you will transition to also becoming an SCD. As an SCD,
you will review completed cases in accordance with the PSPF and AGSVA’s Quality
Assurance and Risk Management frameworks, in order to provide assurance that the
applicant is suitable to be granted a security clearance.

About our Team

AGSVA is located in the Defence Security Division within the Department of Defence and is the
central vetting agency for the Australian Government. AGSVA conducts security clearance
assessments for over 1200 federal, state and territory agencies and industry partners and
manages approximately 433,000 active security clearances. AGSVA operates out of seven cities
across Australia (Canberra, Brisbane, Adelaide, Melbourne, Sydney, Perth and Darwin).

AGSVA is a highly skilled and professional organisation dedicated to the provision of
security-assured clearances. This work is a critical business enabler for the Australian
Government and for Australia’s national and economic security, allowing Government to deliver
capabilities and services.

You will be part of a proactive and dynamic AGSVA Vetting Operations team that is trusted and
proven, contributing to a positive service delivery culture. You will also be given opportunities to
work in other parts of AGSVA, such as on vetting policy and procedures and complex cases.

Our Ideal Candidate
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The role is suited to people who embody a positive can-do attitude, are comfortable navigating
complexity and ambiguity and thrive in fast-paced environments. Emotional intelligence, initiative,
dedication, curiosity and the highest level of personal accountability and integrity define our ideal
candidate.

Our ideal candidate will demonstrate strong skills and experience in:

An ability to follow and interpret policy, procedures and legislative frameworks.
Being organised & the ability to manage a caseload of multiple cases and/or decisions at the
same time, working within quality and time benchmarks to complete them.
Adapt to changing and competing priorities by being flexible and agile.
Sound judgment and are awareness of their own biases.
Possess integrity and professionalism and are personable, non-judgmental and
collaborative.
Identifying, accepting and managing risk to make security-assured case recommendations
and/or decisions.
Good written and verbal communication with strong attention to detail and the ability to
convey complex information in a clear and concise manner.
Have excellent knowledge of Australian and international current affairs and awareness of
security threats and risks affecting Australia’s national security.

Eligibility

Security Clearance:

Applicants must be able to obtain and maintain a security clearance at Negative Vetting Level 1.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Defence

The Department of Defence employs around 18,000 Australian Public Service (APS) employees. Defence APS employees work in
a wide variety of critical roles, Australia wide, enabling our three services Navy, Army and Air Force, to do their job. Defence has a
range of Australian Public Service (APS) career opportunities that offer interesting, challenging, and unique work. Our workforce
includes administrative support, accountants, intelligence analysts, engineers, policy advisors, graphic designers, lawyers, social
workers, IT specialists and contract managers to name a few. We offer a rewarding career that includes professional development,
work-life balance, recognition, a flexible and supportive work environment and a diverse workforce. To find out more about a career
with Defence please visit https://www.defence.gov.au/jobs-careers

To Apply
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Position Contact Kylie-Marie Bourke, 07 3032 1665

Agency Recruitment
Site

https://defencecareers.nga.net.au/?jati=5F8EA916-6D1D-815E-E683-ED21F5A34115

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Defence Vacancy VN-0771492

Department of Defence

Defence Digital Group
Enterprise Resource Planning

Closing Date:Thursday 20 August 2026

Job Title ICT Testing Assurance and Governance Manager

Job Type Full-Time, Ongoing

Location Canberra ACT, Laverton VIC

Salary $99,733  -  $112,431

Future Merit
Locations

Canberra, Laverton

Office
Arrangement

Flexible;Hybrid

Office
Arrangement
Details

Candidates may negotiate a flexible arrangement (WFH or other
Defence sites). Merit pool used for vacancies at any location
supporting flexibility.

Classification APS Level 6

Position Number DDG/02560/26

Agency Website

Job Description https://defencecareers.nga.net.au/?jati=B0C853BA-F8A4-CEAE-4F75-ED21F5DE9CD3

Duties

The Role
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As the Test Analyst, you will provide support to the delivery and continuous improvement of
systems, drawing on your deep knowledge of testing principles, IT standards, policy frameworks
and expert quality assurance services. You will perform and coordinate testing activities, develop
automated test cases, and engage with a wide range of stakeholders to ensure digital services
meet business and user needs.

 

In this role, you will have the opportunity to:

Provide advice and guidance on test governance, test planning, execution and quality
assurance best practices.
Assist in managing test processes, including test plans, resources, schedules, deliverables
and traceability.
Contribute to test planning, assurance activities, governance reporting and quality
assessments.
Monitor testing compliance, quality outcomes and release readiness, providing clear
reporting and recommendations.
Support the undertaking of builds and testing activities in coordination with Delivery and
Sustainment teams.
Support testing and acceptance activities, including the coordination and execution of these
activities.
Develop and maintain automated testing solutions using UFT, ALM and Python.
Strengthen and continuously improve testing governance, assurance processes and quality
standards.
Identify gaps, risks and improvement opportunities, and work collaboratively with
stakeholders to implement effective solutions.

About our Team

Enterprise Resource Planning (ERP) is a key part of the One Defence reform agenda. ERP will
standardise and integrate essential Defence functions into a single SAP platform, supporting a
whole-of-Defence transformation. The ERP Support Organisation (ESO) coordinates sustainment
across both legacy applications and new S/4HANA capabilities.

 

Within the ESO, the Transition, Planning and Support (TPS) Directorate is a specialist Enterprise
Support Organisation (ESO) function that performs a critical role in assuring the quality, integrity
and performance of the Department's SAP S/4HANA Enterprise Resource Planning (ERP)
business systems and applications.

Through its integrated Transition Management, Change and Release Management, and Testing
and Quality Assurance teams, TPS enables the successful delivery of system enhancements and
business capabilities while safeguarding operational continuity across the Department.

Our Ideal Candidate
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We want to hear from you, if you have the skills and ability to contribute to the following:

Demonstrated experience in Test Governance, Assurance and Continuous Improvement
within a complex ICT environment.
Ability to identify, anticipate and respond to business needs, resolving complex issues
through effective stakeholder engagement and relationship management.
Proven stakeholder engagement skills, with the ability to collaborate effectively across
business and technical teams.
Strong ability to identify gaps, assess risks and drive improvements to testing processes and
quality outcomes.
Excellent analytical, problem-solving and communication skills.
Extensive experience in testing, quality assurance, release management and change
management practices.
Commitment to continuous improvement and delivery of high-quality outcomes.
Mandatory technical skills and experience in UFT (OpenText Unified Functional Testing),
ALM/Quality Centre and Python.

Eligibility

Security Clearance:

Applicants must be able to obtain and maintain a security clearance at “Negative Vetting Level 1”.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Defence

The Department of Defence employs around 18,000 Australian Public Service (APS) employees. Defence APS employees work in
a wide variety of critical roles, Australia wide, enabling our three services Navy, Army and Air Force, to do their job. Defence has a
range of Australian Public Service (APS) career opportunities that offer interesting, challenging, and unique work. Our workforce
includes administrative support, accountants, intelligence analysts, engineers, policy advisors, graphic designers, lawyers, social
workers, IT specialists and contract managers to name a few. We offer a rewarding career that includes professional development,
work-life balance, recognition, a flexible and supportive work environment and a diverse workforce. To find out more about a career
with Defence please visit https://www.defence.gov.au/jobs-careers

To Apply

Position Contact Ananya Bajpaie, 03 8850 1256

Agency
Recruitment Site

https://defencecareers.nga.net.au/?jati=B0C853BA-F8A4-CEAE-4F75-ED21F5DE9CD3
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This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Defence Vacancy VN-0771500

Department of Defence

Air Force
Air Force Headquarters

Closing Date:Thursday 20 August 2026

Job Title Deputy Director Capability & Quality Assurance

Job Type Full-Time, Ongoing

Location Melbourne VIC

Salary $124,393  -  $140,315

Future Merit
Locations

Melbourne

Office
Arrangement

Hybrid

Office
Arrangement
Details

Candidates are required to work in the location advertised on a
regular basis. Merit pool will only be used for vacancies at the
advertised location(s

Classification Executive Level 1

Position Number AF/03969/26

Agency Website

Job Description https://defencecareers.nga.net.au/?jati=66B1B72D-8876-DCDE-598F-ED21F7A918BD

Duties

The Role

The Deputy Director Capability and Quality Assurance position within the Defence Aviation Safety
Authority (DASA) provides strategic leadership and oversight of capability development, training
governance, learning and development, and quality management system (QMS) assurance
activities.
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The role is responsible for ensuring DASA's capability frameworks, education and training
systems, and business processes remain fit for purpose, aligned with ISO 9001 principles, and
positioned to support DASA's safety, regulatory, and organisational objectives.

You will support DASA's mandate to enhance and promote military aviation safety through the
pragmatic application of ISO 9001 aligned quality management, education, and training
frameworks, providing the governance and assurance necessary to strengthen organisational
capability, improve performance, and support effective regulatory outcomes.

Responsibilities include but not limited to:

Provide strategic leadership and oversight of DASA’s capability and quality assurance
frameworks, aligning capability, governance, and assurance activities with organisational
priorities, regulatory intent, and aviation safety outcomes.
Maintain strategic oversight of DASA’s ISO 9001 Quality Management System (QMS),
supporting ongoing certification, system integrity, audit readiness, and alignment with
evolving standards and best practice.
Lead the governance and strategic direction of DASA’s learning and development and
training capability functions, including workforce capability frameworks, education programs,
and professional development initiatives that support the aviation safety community.
Provide strategic advice and support to the Director on capability, quality assurance,
governance, risk, and performance matters, contributing to informed decision-making and
the achievement of DASA's strategic objectives.
Direct evidence-based assurance activities and reporting, including audit support,
performance monitoring, and quality assurance processes that demonstrate system
effectiveness and drive continuous improvement.
Build and maintain productive relationships with internal and external stakeholders, including
capability and training providers, to support the delivery of capability, training, and assurance
outcomes.
Establish, monitor, and report on strategic performance and risk indicators (KPIs/KRIs) to
provide meaningful insights into organisational capability, training effectiveness, quality
system maturity, and organisational performance.
Oversee risk, compliance, and resource management activities to support the effective and
proportionate delivery of assurance functions and business outcomes.
Promote and embed a culture of quality, accountability, and continuous improvement,
applying ISO principles in a practical and value-adding manner that strengthens capability,
performance, and aviation safety outcomes.

About our Team

The Defence Aviation Safety Authority (DASA) is responsible to enhance and promote the safety
of military aviation through the implementation of a Defence Aviation Safety Program that
promotes a generative safety culture and independently assures the effective management of
Defence aviation safety risks.
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DASA is a complex organisation comprising Headquarters (HQ), the Directorate of Business
Support and Governance (DBSG), and six Directorates that provide aviation safety assurance and
specialist engineering services to the Defence aviation community.

The organisation has an established workforce of approximately 300 personnel, made up of
Australian Public Service (APS) and Australian Defence Force (ADF) members, based across
Melbourne (VIC), Canberra (ACT), and Amberley (QLD).

Our Ideal Candidate

The ideal candidate will operate effectively at the APS Executive Level 1, applying strategic
thinking, sound judgement, and leadership to deliver capability and quality assurance outcomes
that support organisational objectives. Working with a high degree of autonomy, they will lead
complex work, manage competing priorities, build productive stakeholder relationships, and
provide trusted advice and strategic support to the Director and senior executives to inform
decision-making and drive organisational performance.

Our ideal candidate will be able to demonstrate expertise and experience in:

Demonstrating strategic thinking and sound judgement, translating organisational priorities
into effective capability, governance, and assurance outcomes.
Applying quality management and assurance principles, including quality management
systems, audit readiness, compliance activities, and continuous improvement practices.
Leading capability development, training governance, and frameworks within complex or
regulated environments.
Providing clear, evidence-based advice, reporting, and recommendations to support
executive decision-making and organisational outcomes.
Building productive relationships and influencing internal and external stakeholders,
including capability and training providers, to achieve shared outcomes.
Leading teams and programs of work, fostering a positive and inclusive workplace culture,
promoting accountability and continuous improvement, and modelling behaviours consistent
with APS Values.

Eligibility

Security Clearance:

Applicants must be able to obtain and maintain a security clearance at “Negative Vetting Level 1”.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.
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About the Department of Defence

The Department of Defence employs around 18,000 Australian Public Service (APS) employees. Defence APS employees work in
a wide variety of critical roles, Australia wide, enabling our three services Navy, Army and Air Force, to do their job. Defence has a
range of Australian Public Service (APS) career opportunities that offer interesting, challenging, and unique work. Our workforce
includes administrative support, accountants, intelligence analysts, engineers, policy advisors, graphic designers, lawyers, social
workers, IT specialists and contract managers to name a few. We offer a rewarding career that includes professional development,
work-life balance, recognition, a flexible and supportive work environment and a diverse workforce. To find out more about a career
with Defence please visit https://www.defence.gov.au/jobs-careers

To Apply

Position Contact Damian Cavanagh, 03 5736 3256

Agency
Recruitment Site

https://defencecareers.nga.net.au/?jati=66B1B72D-8876-DCDE-598F-ED21F7A918BD

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Education Vacancy VN-0771594

National Gallery of Australia

Marketing, Communications & Visitor Experience
Learning

Closing Date:Friday 28 August 2026
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Job Title Learning Assistant

Job Type Casual, Ongoing;Non-Ongoing

Location Parkes ACT

Salary $67,130  -  $73,013

Future Merit
Locations

Parkes

Office
Arrangement

On Site

Office
Arrangement
Details

On-Site Casual Position

Classification APS Level 3

Position Number SUP 351

Agency Website https://nga.gov.au

Job Description https://candidate.aurion.cloud/natgal/production/

The National Gallery of Australia’s Learning Team seeks to inspire imagination, creativity,
inclusivity and learning through engagement with art and artists. Innovative onsite, on-tour and
online programs and projects are designed to engage Australians from all backgrounds with the
national art collection and artistic program, expanding the National Gallery’s reach and impact.

The National Gallery is recruiting collaborative self-starters with excellent communication skills and
demonstrated experience in event support and technical operations. Successful candidates will
contribute to delivering engaging content that connects art and culture to diverse audiences
through various platforms and event types.

Learning Assistants are integral to the successful delivery of the Learning team's programs,
providing technical and operational support for theatre events, front of house and audience
engagement, administrative and coordination assistance, and digital content and streaming
support for the diverse range of programs delivered across multiple platforms.

Duties

In accordance with the APS 3 work level standards, you will:
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Support audience engagement through front-of-house duties, assisting with access
requirements and helping visitors navigate venues and events.
Maintain digital content across platforms, including basic audio and video editing, website
updates and archiving of audio-visual materials.
Provide production support for events, working with Program Convenors, the Technical
Producer and the Learning Team. This includes setup and pack-down, operating simple AV
equipment, and supporting complex events such as major exhibition openings and
livestreams.
Support online delivery of Public Program and Education workshops and programs using
platforms such as Zoom and Microsoft Teams.
Assist with program administration, including bookings, documentation and reporting, and
contribute to improving business processes and procedures.
Communicate sensitively with diverse audiences and contribute to a safe and positive
workplace.

Eligibility

Citizenship – To be eligible for employment with the Gallery, you must be an Australian citizen. 

Police Check – to be eligible for this role you must complete a police check.

Working With Vulnerable People Check (WWVP) – to be eligible for this role you must hold a
current WWVP card or be willing to obtain.

Notes

HOW TO APPLY

To apply for this role please go to the National Gallery's .Careers portal

You should provide a tailored CV ( ) along with a of no moremaximum of three pages statement 
than that outlines your skills, capabilities and experience, against the informationtwo pages 
above. 

In your statement response you should keep in mind the capabilities and behaviours required to
be successful for this role, as identified in the information above. Try not to duplicate information
that can be found in your CV but do highlight any specific examples or achievements that
demonstrate your ability to perform the role.

https://candidate.aurion.cloud/natgal/production/
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About the National Gallery of Australia

The National Gallery is one of Australia’s leading visual arts institutions. The National Gallery is based in Canberra and is a vital
part of the Australian cultural landscape. Our Purpose is to collect, preserve, promote and share the national collection of art. The
Vision of the National Gallery is to be the international reference point for art in Australia, inspiring all people to explore, experience
and learn. Our Values include Boldness, Integrity, Respect, and Excellence.

To Apply

Position Contact Alex Munnings, 02 6120 2976

Agency Recruitment Site https://candidate.aurion.cloud/natgal/production/

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Finance Vacancy VN-0771663

Independent Parliamentary Expenses Authority

Transparency, Integrity and Legal

Closing Date:Sunday 16 August 2026
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Job Title Technical Lead, Data and Reporting

Job Type Full-Time;Part-Time, Ongoing;Non-Ongoing

Location Forrest ACT

Salary $99,734  -  $121,277

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible working arrangements will be considered in accordance
with the IPEA Enterprise Agreement 2024–27

Classification APS Level 6

Position Number TBA

Agency Website https://www.ipea.gov.au/about-ipea

Job Description https://www.ipea.gov.au/about-ipea/employment

The Data and Reporting Section supports transparency and accountability in the use of
parliamentary work resources through the delivery of high-quality reporting and data management
services. Within the Section, the Data and Systems Maintenance team is responsible for
maintaining the integrity, quality and reliability of data used across IPEA's reporting products and
systems. The team works closely with business stakeholders to develop reporting solutions and
transform complex data into meaningful insights. They prepare reports for internal and external
stakeholders, undertake data extraction, analysis, validation and cleansing activities, and perform
administration activities within the Parliamentary Expenses Management System (PEMS),
including managing user access and maintaining parliamentarian work expense data. The team
also develops technical documentation and contributes to data governance, continuous
improvement and system enhancement initiatives.

Duties

Facilitate workshops with business and technical stakeholders to gather, analyse and
document business requirements for ad-hoc and self-service reporting products.
Lead the development of customised reporting products.
Extract, analyse, validate and investigate data from multiple sources, ensuring the accuracy,
quality and integrity of information used for reporting, decision-making and compliance
purposes. 
Lead the development of technical documentation, data dictionaries, metadata and data
quality metrics.
Support data governance initiatives and contribute to establishing and maintaining technical
standards, processes and controls.
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Lead User Acceptance Testing (UAT) and defect management activities.
Identify opportunities to improve systems, processes and data management practices
through automation, innovation, technical governance and continuous improvement
initiatives.
Support the delivery of ad-hoc reports and system administration activities, including
managing user access and maintaining parliamentarian work expense data.

The APS Work Level Standards provide five key characteristics about the broad job requirements
and operating context for each classification level. IPEA are seeking candidates who possess the
following job specific skills:

Leadership and accountability
Management diversity and span
Stakeholder management
Job context and environment
Independence and decision-making

For further information regarding these key characteristics review the candidate information pack
on the Independent Parliamentary Expenses Authority .website

Eligibility

This is a designated security assessed position. The successful applicant will be required to have
or obtain and maintain a security assessment at the Baseline level.

Notes

Application 

Your application should include: 

 a 750-word pitch with clear examples of how you meet the key responsibilities as well as the
characteristics outlined in the ‘our ideal candidate’ section 
a resume of no more than three (3) pages 
the Personal Particulars Form which can be found on the Working at IPEA | Independent

 web page.Parliamentary Expenses Authority

You will be assessed against how your work-related qualities (skills, capabilities, personal
qualities, experience and qualifications) align with the Australian Public Service Work Level
Standards and key responsibilities for this role. Detailed information on the Work Level Standards
can be found at: Work level standards: APS Level and Executive Level classifications | Australian

. Public Service Commission

Consideration should also be given to the APS Code of Conduct and the APS Values which can
be found on the Australian Public Service Commission website APS Values, Code of Conduct and

.Employment Principles | Australian Public Service Commission

https://www.ipea.gov.au/about-ipea/employment
https://www.ipea.gov.au/about-ipea/employment#current-ipea-vacancies
https://www.ipea.gov.au/about-ipea/employment#current-ipea-vacancies
https://www.apsc.gov.au/working-aps/aps-employees-and-managers/work-level-standards-aps-level-and-executive-level-classifications
https://www.apsc.gov.au/working-aps/aps-employees-and-managers/work-level-standards-aps-level-and-executive-level-classifications
https://www.apsc.gov.au/working-aps/aps-values-code-conduct-and-employment-principles
https://www.apsc.gov.au/working-aps/aps-values-code-conduct-and-employment-principles
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This position may be filled off applications and may not go to formal interviews. Written referee
reports may be requested if you are shortlisted.

 

Submission 

Your completed Personal Particulars Form, along with your pitch and resume should be emailed
to: ipearecruit@ipea.gov.au. 

Please ensure you include the contact details of two referees as part of your Personal Particulars
Form. IPEA will confirm with you prior to contacting your referees.  

If you have trouble submitting your application, please contact IPEA’s Recruitment Team at:
ipearecruit@ipea.gov.au or on (02) 6215 3470

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Independent Parliamentary Expenses Authority

The Independent Parliamentary Expenses Authority’s (IPEA) roles and functions reflect those prescribed in the Independent
Parliamentary Expenses Authority Act 2017 and include: • providing advice to parliamentarians and their staff on travel expenses,
allowances, and related expenses • administering travel expenses, allowances, and related expenses, including processing these
claims • reporting on work expense claims • auditing work expense claims

To Apply

Position Contact Kylie Gent, (02) 6215 3194

Agency Recruitment Site https://www.ipea.gov.au/about-ipea/employment

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Foreign Affairs and Trade Vacancy VN-0771666
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Austrade

Trade and Investment

Closing Date:Thursday 20 August 2026

Job Title Program Advisor - Trade Diversification Taskforce

Job Type Full-Time, Ongoing

Location Adelaide SA, Brisbane QLD, Canberra ACT, Melbourne VIC,
Sydney NSW

Salary $104,767  -  $113,746

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Hybrid

Office
Arrangement
Details

Hybrid working arrangements are in place and specific details can
be negotiated in accordance wit

Classification APS Level 6

Position Number 6417_07/26

Agency Website https://www.austrade.gov.au/about/employment

Job Description https://austradejobs.nga.net.au/cp/

Austrade has established a Trade Diversification Taskforce (TDT) alongside the Trade Division to
deliver its trade diversification programs. The role works closely with the entire Austrade network
and is available to high-performing staff looking to work in a fast-paced, dynamic environment. The
multi-function role is responsible for managing multiple and complex government programs,
including the Accessing New Markets Initiative (ANMI), the Trade Diversification Network, among
others.

The role is structured around a regional desk that will cover Northeast Asia and the Americas and
requires skills in stakeholder management, program management, governance and reporting, and
procurement support. The role reports to an EL1 that leads the regional desk. 

Duties

•  Experience developing and managing project plans and planning and delivering events,
including in-market and inbound delegations 

•  Delivering innovative, practical and strategic solutions to advance the TDT’s objectives 
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•  Engaging effectively with key internal stakeholders across the divisions, onshore and offshore. 

•  Taking on other responsibilities at short notice and working through ambiguity. 

•  Making use of strong written communication skills that will enable effective contributions to
reports and briefings.

•  Understanding and interpreting the Australian business and geostrategic environment in respect
to diversification of markets.

•  Navigating the Austrade procurement processes.

Eligibility

Australian Citizenship - Our successful candidate must be an Australian citizen.

Security Clearance - Our successful candidate will be required to obtain and maintain a Baseline
security clearance.

Pre-employment checks- your suitability for employment will be assessed through a
pre-employment screening

 

Notes

While we are aware people will utilise AI tools to assist with job applications, we need to see the
candidate’s authentic responses to help us make a true assessment of the applicants applying.

Given our commitment to diversity and inclusion, Austrade actively encourages applications from
people with disabilities, LGBTQIA+ people, women, and people with diverse linguistic and cultural
backgrounds for all of our roles.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Austrade

Austrade is an Australian Commonwealth Government agency with approximately 1,1100 staff based across 98 offices in 50
countries. Austrade reports to the Minister for Trade and Tourism. Austrade’s core purpose is to grow Australia’s prosperity and
promote Australia on the global stage. Through our teams located across Australia and our extensive international network, we
help Australian exporters to grow, expand and diversify internationally, facilitate high-quality international investment into Australia,
boost Australia’s visitor economy, deliver commercial insights to inform government policy, execute government programs, and
implement simplified trade reforms. Austrade is a key enabler and delivery agency for Australia’s economic security with a focus on
net zero transformation, trade modernisation, export diversification, building critical capabilities and technologies, the visitor
economy and the growth of First Nations businesses. With international trade and capital markets continuing to navigate economic
uncertainty and intensifying competition, Austrade’s role has never been more important. Austrade values the diversity of its
workforce and strives to ensure its workplaces are inclusive for all our people. Want to know more about working at Austrade? Visit
https://www.austrade.gov.au/About/Employment/Working-at-Austrade.
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To Apply

Position Contact Brigid Raven, 0403 604 493

Agency Recruitment Site https://austradejobs.nga.net.au/cp/

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Health Vacancy VN-0771657

Australian Digital Health Agency

Digital Solutions
Connected Care Connected Care

Closing Date:Thursday 20 August 2026

Job Title Senior Analyst

Job Type Full-Time, Ongoing;Non-Ongoing

Location Brisbane QLD, Canberra ACT, Sydney NSW

Salary $101,379  -  $114,373

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible options available

Classification APS Level 6

Position Number 0223_07/26

Agency Website https://www.digitalhealth.gov.au/

Job Description https://www.digitalhealth.gov.au/about-us/careers
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This is a full-time ongoing opportunity for a motivated and analytical professional to join the
Agency's Conformance and Assurance team. As a Senior Analyst, you will support the delivery of
conformance and assurance services that help ensure digital health systems meet required
standards and specifications. Working across multiple projects and service areas, you will
undertake complex analytical and technical work, including requirements analysis, risk
assessment, conformance assessments, reporting, and continuous improvement activities.

Reporting to an Assistant Director, you will work with a high degree of independence to deliver
quality outcomes, provide evidence-based advice, and contribute to the development of
conformance artefacts, processes and service documentation. You will build strong relationships
with internal and external stakeholders, represent the work area in meetings and forums, and play
an active role in driving innovation, service excellence and capability development across the
team.

Duties

Skills and experience (essential criteria) 

To be successful in this role, you will demonstrate:

Demonstrated experience in business analysis, systems analysis, software testing, solution
design, data analysis, or a related discipline within a technology or service delivery
environment.
Strong analytical and problem-solving skills, with the ability to interpret requirements, assess
risks, and provide practical, evidence-based recommendations.
Proven ability to build productive stakeholder relationships and communicate complex
technical or business information clearly and effectively.
Experience developing, maintaining or applying processes, frameworks, standards, testing
methodologies, or quality assurance practices to support consistent service delivery.
Demonstrated commitment to continuous improvement and the ability to learn and apply new
systems, tools and technologies.
Experience in digital health, healthcare, government, assurance, compliance or conformance
environments, with knowledge of relevant standards, testing, validation or interoperability
frameworks highly regarded.

Eligibility

Australian citizenship is a mandatory eligibility requirement. Candidates must be able to obtain and
maintain both a national police clearance and a Baseline security clearance, with the capacity to
attain a higher-level clearance if required by the Agency.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Digital Health Agency
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Tasked with improving health outcomes for Australians through the delivery of digital healthcare systems and the national digital
health strategy, the Australian Digital Health Agency (the Agency) commenced operations on 1 July 2016. The Agency is
responsible for national digital health services and systems, with a focus on engagement, innovation and clinical quality and safety.
Our focus is on putting data and technology safely to work for patients, consumers and the healthcare professionals who look after
them

To Apply

Position Contact Hayley Smilie, Hayley.Smilie@digitalhealth.gov.au

Agency Recruitment Site https://www.digitalhealth.gov.au/about-us/careers

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Health Vacancy VN-0771675

Australian Digital Health Agency

Digital Solutions
Customer Experience and Products Foundation Products

Closing Date:Thursday 20 August 2026
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Job Title IT Business Analyst

Job Type Full-Time, Ongoing;Non-Ongoing

Location Brisbane QLD, Sydney NSW, Canberra ACT

Salary $101,379  -  $114,373

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible options available

Classification APS Level 6

Position Number 0231_08/26

Agency Website https://www.digitalhealth.gov.au/

Job Description https://www.digitalhealth.gov.au/about-us/careers

We are seeking an experienced IT Business Analyst to support the delivery of strategic digital
health initiatives that improve outcomes for Australians. Working under broad direction and
reporting to a Senior Business Analyst or Product Owner, you will play a key role in analysing
business needs, solving complex problems, and translating stakeholder requirements into practical
solutions that support product and service delivery.

In this role, you will collaborate with a diverse range of stakeholders to elicit and document
business and technical requirements, develop business processes, support project delivery, and
contribute to product design improvements aligned with organisational priorities. You will bring
strong analytical capability, sound judgement, and a proactive approach to driving outcomes in a
dynamic and evolving environment.

Duties

Skills and experience (essential criteria) 

To be successful in this role, you will demonstrate:

Demonstrated experience as a Business Analyst, applying business analysis methodologies
to deliver outcomes across complex projects, programs or business initiatives.
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Proven ability to elicit, analyse, document and validate business and technical requirements,
translating complex business needs into clear, practical solutions, user stories, acceptance
criteria and traceable requirements that support successful product delivery.
Strong capability in business process analysis, process improvement and documentation,
with the ability to identify opportunities to enhance business and service delivery outcomes.
Well-developed analytical, problem-solving and decision-making skills, with the ability to
assess risks and manage competing priorities.
Highly developed communication and stakeholder engagement skills, with the ability to build
productive working relationships, influence outcomes and collaborate effectively with
technical and non-technical stakeholders.
Knowledge of digital health standards, including HL7 CDA and FHIR, and experience
supporting project delivery within Agile and/or Waterfall environments would be highly
beneficial.

Eligibility

Australian citizenship is a mandatory eligibility requirement. Candidates must be able to obtain and
maintain both a national police clearance and a Baseline security clearance, with the capacity to
attain a higher-level clearance if required by the Agency.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Digital Health Agency

Tasked with improving health outcomes for Australians through the delivery of digital healthcare systems and the national digital
health strategy, the Australian Digital Health Agency (the Agency) commenced operations on 1 July 2016. The Agency is
responsible for national digital health services and systems, with a focus on engagement, innovation and clinical quality and safety.
Our focus is on putting data and technology safely to work for patients, consumers and the healthcare professionals who look after
them

To Apply

Position Contact Paul Day, Paul.Day@digitalhealth.gov.au

Agency Recruitment Site https://www.digitalhealth.gov.au/about-us/careers

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies
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Health Vacancy VN-0771661

Australian Institute of Health and Welfare

Data Governance and Integration Group
Data Linkage Unit and Merging and Release Unit Various

Closing Date:Wednesday 19 August 2026

Job Title APS5 & APS6 Data Engineers (Data Linkage)

Job Type Full-Time;Part-Time, Ongoing;Non-Ongoing

Location Canberra ACT, Sydney NSW

Salary $90,072  -  $111,701

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible

Office
Arrangement
Details

The AIHW has a range of flexible working arrangements available
to its employees under the AIHW Enterprise Agreement 2024-27.

Classification APS Level 5;APS Level 6

Position Number 096_08/26

Agency Website

Job Description https://aihwcareers.nga.net.au/cp/

The AIHW’s  attest to our positive and supportive workplace culture.APS employee census results
We are an inclusive, flexible, and productive workplace where people are treated with respect and
courtesy, and diverse and unique attributes are recognised and valued. Our results also show that
we achieved top ten rankings in staff engagement, communication, wellbeing and SES manager
scales out of 107 APS agencies.

We offer a range of benefits including:

access to flexible working arrangements to support your work/life balance
attractive remuneration packages including generous superannuation and leave provisions
challenging and fulfilling work where you can use your skills and expertise

https://www.aihw.gov.au/about-us/careers/benefits-of-working-for-the-aihw
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opportunities for professional development.

We are committed to creating genuine opportunities for everyone and we welcome applications
from First Nations people, people with disability, LGBTIQA+, neurodiverse people and people from
diverse cultural and linguistic backgrounds.

The AIHW has offices in Canberra and Sydney and offers remote work opportunities for many
roles. 

For more information, visit the  of our website.Benefits of working for the AIHW page

Duties

The Data Governance and Integration Group (DGIG) is responsible for delivering high-quality data
governance and integration services that support national health and welfare reporting, research,
and policy development.

Within DGIG, the Data Linkage Unit (DLU) is responsible for data linkage activities and custom
project merging processes undertaken within the AIHW. The Merging and Release Unit (MARU) is
responsible for assembling and integrating data from multiple sources to produce cohesive,
high-quality datasets that support data integration and infrastructure projects.

Together, DLU and MARU deliver and support the AIHW’s data linkage system, which underpins
the National Health Data Hub and custom data linkage projects. The units produce trusted,
high-quality linked and integrated data assets for both internal and external stakeholders.

The DLU and MARU have an immediate need to fill four Data Engineer roles across the two units.
Two (2) APS5 positions and two (2) APS6 positions. Candidates may be considered for either the
DLU or MARU role depending on their skills, experience and business needs.

About the roles

We are seeking motivated and detail-oriented Data Engineers to support the ingestion,
processing, linkage, merging, release and quality assurance of large, complex datasets. The role
contributes to end-to-end data workflows, including data onboarding, profiling, cleaning,
standardisation, transformation, deterministic and probabilistic linkage, data merging, release
preparation, clerical review support and quality assurance reporting.

As a Data Engineer working across the Data Linkage Unit (DLU) and Merging and Release Unit
(MARU), you will contribute to the delivery of high-quality linked and integrated data assets

https://www.aihw.gov.au/about-us/careers/benefits-of-working-for-the-aihw
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supporting national health and welfare reporting, research, policy development and data
infrastructure initiatives. The successful candidate will collaborate with colleagues across DGIG
and the broader AIHW, applying strong analytical, organisational and communication skills to
resolve data quality issues, maintain clear documentation, and support the continuous
improvement and automation of data linkage, merging and release processes.

These roles support the delivery of trusted, timely and high-quality data products and research
outputs that inform evidence-based decision-making across government, the health and welfare
sectors, and the research community.

Key duties of the position include:

APS5 and APS6 Data Engineers will:

Ingest, profile, clean, standardise and transform structured datasets from internal and
external providers for linkage, merging, release and analysis.
Conduct routine data quality assurance checks, including missingness, uniqueness, format
validation, consistency checks and reconciliation of issues identified during processing.
Manage allocated tasks, priorities and timeframes to support the timely delivery of agreed
data linkage, merging, release and quality assurance outputs.
Identify, investigate and escalate data quality, linkage, merging or processing issues,
applying sound judgement and seeking guidance on more complex or sensitive matters.
Maintain clear, accurate and auditable documentation, including processing notes, workflow
records, quality assurance outputs, release documentation, data handling decisions and
contributions to standard operating procedures.
Handle sensitive and confidential data ethically and responsibly, in accordance with agreed
data governance, privacy, security, confidentiality and release requirements.
Work collaboratively with colleagues across DGIG and other AIHW areas, external data
providers and project stakeholders, communicating progress, issues and risks clearly and
responding constructively to information needs and feedback.
Contribute to continuous improvement activities, including identifying opportunities to
improve the efficiency, consistency, automation and repeatability of data linkage, merging
and release processes.

Specific to DLU:

Support established deterministic and probabilistic data linkage processes, including preparing
inputs, running agreed workflows, supporting clerical review and assisting with validation of
linkage outputs.

Specific to MARU:

Assist with merging activities, including assembling datasets from multiple sources, applying
agreed business rules, checking outputs and preparing integrated datasets for release or analysis.
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1.  

2.  

APS5 Data Engineers will work under general direction contributing to the above outcomes. 

APS6 Data Engineers will work under limited direction contributing to the above outcomes. They
will operate with a high degree of autonomy and are responsible for delivering complex technical
work and achieving defined outcomes. They provide leadership within their area of expertise,
contribute to strategic and operational objectives, and mentor and support the development of
lower-level staff.

Eligibility

To be eligible to apply for this vacancy, you must: 

be an Australian citizen
undergo any required pre-employment checks, including a police records check
obtain and maintain a valid Security Clearance if required by the institute

A probationary period of six (6) months will apply to any new engagement to the APS. 

Notes

Please submit your application online via the AIHW  system. When applying online fore-Recruit
the first time, you will need to register and provide a valid email address.

Please provide:

A summary of your relevant skills and experience and explain how your skills, experience
and capabilities make you suitable for the role. Your response should clearly detail which
classification you are applying for and align with the position summary and key duties of the
position information above, and must be no more than 750 words.
Your current CV and the names of two referees and their contact details.

Please note, late applications will not be accepted.

Candidates applying for APS vacancies should follow the principles for candidate use of AI in
recruitment.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

https://aihwcareers.nga.net.au/cp/
https://www.apsc.gov.au/working-aps/hr-practitioners/recruitment-aps/ai-recruitment?utm_medium=email&utm_campaign=AI-in-Recruitment-and-Guide-on-Merit&utm_content=AI+in+recruitment+%7C+Australian+Public+Service+Commission&utm_source=comms.apsc.gov.au
https://www.apsc.gov.au/working-aps/hr-practitioners/recruitment-aps/ai-recruitment?utm_medium=email&utm_campaign=AI-in-Recruitment-and-Guide-on-Merit&utm_content=AI+in+recruitment+%7C+Australian+Public+Service+Commission&utm_source=comms.apsc.gov.au
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About the Australian Institute of Health and Welfare

To Apply

Position Contact Natalie Cooper, 02 6249 5092

Agency Recruitment Site https://aihwcareers.nga.net.au/cp/

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Industry, Science, Energy and
Resources

Vacancy VN-0771684

Commonwealth Scientific and Industrial Research
Organisation (CSIRO)

CSIRO Space & Astronomy
SKA-Low Telescope

Closing Date:Monday 31 August 2026
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Job Title HVAC Technician - SKA-Low Telescope

Job Type Full-Time, Ongoing

Location Geraldton WA

Salary $100,103  -  $113,251

Future Merit
Locations

Geraldton

Office
Arrangement

On Site

Office
Arrangement
Details

This position operates on a standard roster of FIFO - 8
consecutive days on-site followed by 6 days off

Classification APS Level 6

Position Number TBC

Agency Website http://www.csiro.au

Job Description https://jobs.csiro.au/job/Geraldton%2C-WA-HVAC-Technician-SKA-Low-Telescope/1360782166/

Acknowledgement of Country 

CSIRO acknowledges the Traditional Owners of the land, sea and waters, of the area that we live and work on across
Australia. We acknowledge their continuing connection to their culture and pay our respects to their Elders past and
present. View our vision towards reconciliation. 

 

Role highlights

 

Great ongoing opportunity to support world-leading astronomy infrastructure
Apply your HVAC expertise in a unique remote-site environment
Join a collaborative and dynamic team supporting the SKA-Low telescope!

 

About CSIRO

As Australia's national science agency, CSIRO is solving the greatest challenges through innovative science and
technology. Many of our iconic innovations were once considered impossible until someone, just like you, joined us
and took on the challenge.

https://www.csiro.au/en/about/Indigenous-engagement/Reconciliation-Action-Plan
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Visit CSIRO.au for more information.

 

The opportunity 

The SKA-Low telescope is part of the international SKA Observatory, one of the world's most ambitious scientific
projects. Located in remote Western Australia, SKA-Low will help answer some of the biggest questions about our
universe by collecting and processing vast amounts of astronomical data using cutting-edge technology.

 

The SKA-Low Engineering Operations team is responsible for maintaining and supporting the critical infrastructure
that keeps the telescope operating safely and reliably. This includes a broad range of engineering systems and
facilities that support telescope operations in a unique, remote environment.

 

As the HVAC Technician, you will play an important role in enabling world-leading science by ensuring the reliable
operation of critical cooling infrastructure across the telescope site. Working closely with engineering colleagues,
contractors and operational teams, you will diagnose, maintain, repair and upgrade a range of high-performance
HVAC systems, including water-cooled chillers, split systems and specialised industrial air-conditioning and cooling
infrastructure that support ongoing telescope operations. The position operates on a FIFO basis and combines
hands-on technical work with coordination of specialist contractors and collaboration across a multidisciplinary team.

 

You will bring a recognised HVAC trade qualification, strong technical troubleshooting capabilities, and experience
working with complex cooling systems in industrial, critical infrastructure or similarly demanding environments. You
will also be a proactive team member who values safety, takes pride in delivering high-quality work, and enjoys
solving technical challenges in collaboration with others.

 

If you're passionate about applying your technical expertise to support unique world-class scientific infrastructure, this
is a fantastic opportunity to contribute to one of the most significant scientific facilities ever built in Australia, and we
would love to hear from you!

Duties

Your high-level duties will include: 

Investigating and resolving HVAC system faults, alarms and incidents swiftly, collaborating with internal teams
and contractors to ensure minimal disruption.
Monitoring the Building Management System (BMS), responding proactively to alarms to maintain operational
continuity.
Performing routine and corrective maintenance on site infrastructure to maximise system reliability and uptime.
Maintaining accurate records and schedules in the Computerised Maintenance and Management System
(CMMS), ensuring alignment with asset configurations and operational standards.
Providing guidance and oversight to contractors to ensure safe and compliant work practices.

http://www.csiro.au/
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Responding promptly to system failures and malfunctions, implementing effective corrective actions in
coordination with stakeholders.
Planning and executing system upgrades, installations, and modifications in accordance with engineering
specifications and site standards.
Driving continuous improvement by identifying and implementing process optimisations, automation
opportunities, and waste-reduction initiatives.

 

Role particulars

Location and office arrangements: Geraldton, Western Australia – FIFO to Inyarrimanha Ilgari Bundara, the CSIRO
Murchison Radio-astronomy Observatory

Salary: AU$100K – AU$113K per annum, plus 15.4% superannuation, plus overtime and site-based allowances as
applicable

Tenure & work schedule: Indefinite; Full-time, Part-time or Job-share – this position operates on a standard roster of
8 consecutive days on-site followed by 6 days off, supporting a sustainable and balanced work life schedule

Reference: 102854

Eligibility

As the successful candidate, you will bring:

Essential

Recognised Trade Qualification: Hold a current Australian Refrigeration Mechanic Trade qualification,
demonstrating a solid foundation in mechanical and HVAC systems.
Licensing Requirements: Hold a valid Arctick Refrigerant Handling Licence, and either a Restricted Electrical
Licence or a full WA Electrical Licence, enabling safe and compliant electrical work associated with HVAC
systems.
HVAC Experience: Demonstrated hands-on experience working with complex HVAC systems, particularly
those involving water-chilled equipment racks, flow balancing, and precision cooling in critical environments.
High-Risk Work Licences: Hold, or be willing to obtain within three months of commencement, High-Risk
Work Licences for: Working at Heights, Confined Space Entry.
Teamwork and Independence: Demonstrated capacity to work safely and productively within a small
engineering team, showing initiative, self-motivation, and the ability to operate independently with minimal
supervision, manage priorities and contribute effectively within a collaborative team environment.
Communication and Documentation: Strong written and verbal communication skills, with the ability to
prepare clear documentation and effectively use standard software tools for correspondence, record-keeping,
and updates.

Desirable

Remote Site Experience: Previous experience working in remote locations demonstrating adaptability and
resilience in isolated or challenging environments.
Software Proficiency: Experience using industry-relevant software tools such as electrical diagnostic
software, SCADA systems, SAP, Maximo, CITEC, PLC programming environments, or equivalent platforms.
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Support for Complex Facilities: Experience supporting high-reliability technical or scientific infrastructure
such as data centres, laboratories, or research facilities.

For full details about this role, please review the Position Description. 

 

Not sure if you meet all the criteria?

While it is CSIRO policy that the successful candidate must meet all the essential criteria, there are many ways to
demonstrate this. Don’t let the list discourage you. If you are unsure about applying, please reach out to the contact
person in the Position Description.

 

Setting you up for success

We are committed to providing a recruitment process that is fair, equitable and accessible to everyone. We recognise
that it may be helpful for us to adjust our process to make it equitable for your individual situation. Please contact the
Talent Acquisition Partner or CSIRO Careers via email (see details in the Position Description) and let us know how
we can support you.

 

Eligibility 

Applications for this position are open to Australian Citizens, New Zealand Citizens, and Australian Permanent
Residents.

 

Appointment to this role is subject to provision of a national police check and may be subject to other
security/medical/character requirements.

Notes

Life at CSIRO and flexible work arrangements

We work flexibly at CSIRO, offering a range of options for how, when and where you work. We can discuss flexible
work arrangements with you during the recruitment process. CSIRO also offers a range of leave entitlements, benefits
and career development opportunities. To find out more, visit Careers at CSIRO.

 

Inclusion and belonging

Solving Australia's greatest challenges takes a diversity of minds and lived experiences. We know diverse teams are
more effective and deliver more innovative outcomes. As an equal employment opportunity organisation, we are
committed to creating diverse and inclusive teams where people feel they belong. We recognise true diversity
encompasses all ages, abilities, cultures, faiths, levels of education, genders, sexualities, diversity of thought and
much more. We focus on hiring people who share our values of People First, Further Together, Making it Real and
Trusted.

https://pd.csiro.au/2026/Space_Astronomy/SKA-Low/102854_PD_HVAC_Technician_SKA-Low_Telescope_TS-CSOF4_Revised-AUG2026.pdf
https://www.csiro.au/en/careers/life-at-csiro/Flexible-work
https://www.csiro.au/en/careers/life-at-csiro/Benefits
https://www.csiro.au/en/careers/life-at-csiro/Career-development
https://www.csiro.au/en/careers
https://www.csiro.au/en/careers/life-at-csiro/Diversity-inclusion-belonging
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CSIRO holds Gold Status for the Australian Workplace Equality Index for LGBTQIA+ inclusion, and a Science in
Australia Gender Equity Bronze Award.

 

Child safety 

CSIRO is committed to the safety and wellbeing of all children and young people involved in our activities and
programs. View our Child Safe Policy. 

 

How to apply 

Please apply online, and provide a CV and a detailed cover letter, responding to each of the selection criteria in
detail, that best demonstrate your motivation and ability to meet the requirements of this role. Please attach your
selection criteria responses to your cover letter as one document.

 

Applications close 

31 August 2026, 11:00pm AEST

We encourage early applications as we will be reviewing applications as they come through. CSIRO reserves the right
to withdraw this ad prior to the closing date if we find our desired candidate and/or if required.

About the Commonwealth Scientific and Industrial Research Organisation (CSIRO)

We imagine. We collaborate. We innovate. We are Australia's national science research agency. We solve the greatest challenges
using innovative science and technology. At the Commonwealth Scientific and Industrial Research Organisation (CSIRO), we
shape the future. We do this by using science to solve real issues to unlock a better future for our community, our economy, our
planet. We pride ourselves on recruiting the best talent - bold change-makers, imaginative problem solvers and people driven by
impact, whose creativity and skill match their enthusiasm for science and innovation. Join us, and help unlock a better future for
everyone.

To Apply

Position
Contact

Allan Wilkes, allan.wilkes@csiro.au

Agency
Recruitment
Site

https://jobs.csiro.au/job/Geraldton%2C-WA-HVAC-Technician-SKA-Low-Telescope/1360782166/

https://www.csiro.au/en/about/policies/child-safe-policy
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This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Infrastructure, Transport, Regional
Development and Communications

Vacancy VN-0771658

Civil Aviation Safety Authority Australia

Regulatory Oversight

Closing Date:Wednesday 19 August 2026

Job Title Senior Airworthiness Inspector

Job Type Full-Time, Ongoing

Location Sydney NSW

Salary $163,757  -  $171,201

Future Merit
Locations

Sydney

Office
Arrangement

Flexible

Office
Arrangement
Details

Hybrid working arrangement up to 50% - Up to the discretisation
of the hiring manager.

Classification

Position Number 1589

Agency Website https://www.casa.gov.au/about-us/careers-casa

Job Description https://www.casa.gov.au/about-us/careers-casa

About the opportunity

As a member of CASA’s Aviation Technical (AT) job family, a Senior Airworthiness Inspector
(Senior AWI) works under guidance from a Section Manager and National Manager, and more
experienced colleagues who provide additional support. The role sits within a local office team of
inspectors and other related staff to deliver on CASA’s strategic operational priorities and work
plans, including the National Oversight Plan (NOP).
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Senior Airworthiness Inspectors (ASR2) are expected to work reasonable additional hours beyond
the ordinary hours of work, which may include work on weekends or outside the span of hours.
However, this is regarded as the exception and where additional hours are worked, they are
compensated in accordance with CASA’s enterprise agreement.

Duties

Ideal Candidate

Demonstrated knowledge and skill in areas such as engines/airframes; avionics; rotary
and/or specialist maintenance.
Ability to work under direction from CASA in accordance with established regulatory
practices, operational needs, procedures, and assigned delegations.
Ability to exercise initiative, analysis, problem solving, judgement, and decision-making and
apply technical knowledge on complex matters, and/or unusual matters where standards,
policies and procedures may not always cover the circumstances.
Well-developed negotiation, facilitation, influencing and communication skills (written and
verbal), to manage disparate views amongst stakeholders, including at a senior level.
Experience in coaching colleagues in the completion of discreet work tasks to deliver
outcomes or initiatives in complex environments, with the ability to assess emerging issues
and trends which may impact on the achievement of outcomes, including developing work
plans, allocating work and monitoring progress and outcomes.
Demonstrated ability to actively engage in effective stakeholder management, including with
regulated entities, on sensitive issues requiring conflict resolution within constrained time
limits.
A proven ability to seek out diverse perspectives to identify opportunities and improvements.
In-depth understanding of aviation industry, civil aviation legislation, and relevant national
and international aviation standards.

Eligibility

These are requirements for the role:Mandatory 

8 years of appropriate experience as a Licensed Aircraft Maintenance Engineer (LAME).
Extensive experience in continuing airworthiness or the management of maintenance
activities.
In-depth understanding of Australia’s Civil Aviation Act 1988, and relevant CASRs and
CARs, guidance materials and other legislation.
Civil Aviation Safety Regulation (CASR) Part 66 license (or equivalent).
Hold or be eligible to hold an Australian Security Identification Card (ASIC).

Note: The Delegate may consider experience equivalent to that of a Licensed Aircraft
Maintenance Engineer in lieu of a proportion of this 8-year requirement. This could include
experience in management role within either an AMO or CAMO or the role of an Airworthiness
inspector within a NAA or military equivalent.

Notes

Affirmative Measures 
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This vacancy is being advertised concurrently under a general and an affirmative measure
recruitment process.

 

Affirmative measures is only available to Aboriginal and/or Torres Strait people or people living
with a disability, evidence will be requested if your application progresses under an affirmative
measures process.

 

About the Civil Aviation Safety Authority Australia

"Safe skies for all—it begins with you." CASA is established by and operates under the Civil Aviation Act 1988 and the Airspace Act
2007. CASA's primary function is to conduct the safety regulation of civil air operations in Australia and the operation of Australian
aircraft overseas. We license pilots, register aircraft, oversee aviation safety and promote safety awareness. We are also
responsible for making sure that Australian airspace is administered and used safely. CASA is a Corporate Commonwealth entity
and is subject to the Public Governance, Performance and Accountability Act 2013 which deals with a range of matters, including
reporting and the use of and management of public resources. We employ over 800 people working across Australia. We are an
engaged team and proud to work for CASA. We strongly believe in the vision, mission and goals of our agency. We are highly
connected to CASA’s Values and Regulatory Philosophy that underpin all we do. We understand how our roles directly contribute
to aviation safety. We are a relationship-based organisation and value the unput and ideas of others.

To Apply

Position Contact Paul Musumeci, 02 8651 3034

Agency Recruitment Site https://www.casa.gov.au/about-us/careers-casa

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Infrastructure, Transport, Regional
Development and Communications

Vacancy VN-0771664

Civil Aviation Safety Authority Australia

Regulatory Oversight
Regulatory Services 2

Closing Date:Wednesday 19 August 2026
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Job Title Senior Airworthiness Inspector - Affirmative Measures - Aboriginal
and/or Torres Strait Islander and/or Disability

Job Type Full-Time, Ongoing

Location Sydney NSW

Salary $163,757  -  $171,201

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible

Office
Arrangement
Details

Hybrid working arrangement up to 50% - Up to the discretisation
of the hiring manager.

Classification

Position Number 1589

Agency Website https://www.casa.gov.au/about-us/careers-casa

Job Description https://www.casa.gov.au/about-us/careers-casa

About the opportunity

As a member of CASA’s Aviation Technical (AT) job family, a Senior Airworthiness Inspector
(Senior AWI) works under guidance from a Section Manager and National Manager, and more
experienced colleagues who provide additional support. The role sits within a local office team of
inspectors and other related staff to deliver on CASA’s strategic operational priorities and work
plans, including the National Oversight Plan (NOP).

Senior Airworthiness Inspectors (ASR2) are expected to work reasonable additional hours beyond
the ordinary hours of work, which may include work on weekends or outside the span of hours.
However, this is regarded as the exception and where additional hours are worked, they are
compensated in accordance with CASA’s enterprise agreement.

Duties

Ideal Candidate

Demonstrated knowledge and skill in areas such as engines/airframes; avionics; rotary
and/or specialist maintenance.
Ability to work under direction from CASA in accordance with established regulatory
practices, operational needs, procedures, and assigned delegations.
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Ability to exercise initiative, analysis, problem solving, judgement, and decision-making and
apply technical knowledge on complex matters, and/or unusual matters where standards,
policies and procedures may not always cover the circumstances.
Well-developed negotiation, facilitation, influencing and communication skills (written and
verbal), to manage disparate views amongst stakeholders, including at a senior level.
Experience in coaching colleagues in the completion of discreet work tasks to deliver
outcomes or initiatives in complex environments, with the ability to assess emerging issues
and trends which may impact on the achievement of outcomes, including developing work
plans, allocating work and monitoring progress and outcomes.
Demonstrated ability to actively engage in effective stakeholder management, including with
regulated entities, on sensitive issues requiring conflict resolution within constrained time
limits.
A proven ability to seek out diverse perspectives to identify opportunities and improvements.
In-depth understanding of aviation industry, civil aviation legislation, and relevant national
and international aviation standards.

Eligibility

These are requirements for the role:Mandatory 

8 years of appropriate experience as a Licensed Aircraft Maintenance Engineer (LAME).
Extensive experience in continuing airworthiness or the management of maintenance
activities.
In-depth understanding of Australia’s Civil Aviation Act 1988, and relevant CASRs and
CARs, guidance materials and other legislation.
Civil Aviation Safety Regulation (CASR) Part 66 license (or equivalent).
Hold or be eligible to hold an Australian Security Identification Card (ASIC).

Note: The Delegate may consider experience equivalent to that of a Licensed Aircraft
Maintenance Engineer in lieu of a proportion of this 8-year requirement. This could include
experience in management role within either an AMO or CAMO or the role of an Airworthiness
inspector within a NAA or military equivalent.

Notes

 

The filling of this vacancy is intended to constitute an affirmative measure under section 8(1) of the 'Racial Discrimination Act 1975'.
This vacancy is only available to Aboriginal and/or Torres Strait people. This initiative/program is only applicable where the
successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed under other
Acts. For clarification, please contact the advertising agency.

The filling of this vacancy is intended to constitute an affirmative measure under Section 33 of the Australian Public Service
Commissioner's Direction 2022. This vacancy is open only to people with disability. This initiative/program is only applicable where
the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed under
other Acts. For clarification please contact the advertising agency.

About the Civil Aviation Safety Authority Australia
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"Safe skies for all—it begins with you." CASA is established by and operates under the Civil Aviation Act 1988 and the Airspace Act
2007. CASA's primary function is to conduct the safety regulation of civil air operations in Australia and the operation of Australian
aircraft overseas. We license pilots, register aircraft, oversee aviation safety and promote safety awareness. We are also
responsible for making sure that Australian airspace is administered and used safely. CASA is a Corporate Commonwealth entity
and is subject to the Public Governance, Performance and Accountability Act 2013 which deals with a range of matters, including
reporting and the use of and management of public resources. We employ over 800 people working across Australia. We are an
engaged team and proud to work for CASA. We strongly believe in the vision, mission and goals of our agency. We are highly
connected to CASA’s Values and Regulatory Philosophy that underpin all we do. We understand how our roles directly contribute
to aviation safety. We are a relationship-based organisation and value the unput and ideas of others.

To Apply

Position Contact Paul Musumeci, 02 8651 3034

Agency Recruitment Site https://www.casa.gov.au/about-us/careers-casa

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Prime Minister and Cabinet Vacancy VN-0771660

Aboriginal Hostels Limited

AHL
Finance Division

Closing Date:Wednesday 19 August 2026
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Job Title Finance Reporting Officer / Credit Control Officer

Job Type Full-Time, Ongoing;Non-Ongoing

Location Canberra ACT

Salary $99,734  -  $111,701

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - NT, Various locations - SA

Office
Arrangement

Hybrid

Office
Arrangement
Details

Hybrid

Classification APS Level 6

Position Number TBA

Agency Website https://www.ahl.gov.au/work

Job Description https://www.ahl.gov.au/work

About AHL

AHL is a not-for-profit Commonwealth company dedicated to providing culturally safe and
affordable accommodation for First Nations people who need to be away from home to access
services and economic opportunities. AHL’s vision is to improve the quality of life and economic
opportunities for First Nations people. – since 1973, AHL has been committed to improving the
quality of life and economic opportunities for First Nations people through a national network of
over 40 hostels across Australia.

Duties

About the Role

An exciting opportunity has arisen for two key finance professionals—a Finance Reporting Officer
and a Credit Control Officer—to join our dynamic finance team by leading the preparation of
management accounting performance reports and optimising the end-to-end management of trade
debtors.

Finance Reporting Officer

This pivotal role drives preparation of financial and committee papers for the AHL Board and
committees, enabling informed, strategic decision-making. You will compile and distribute critical
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management accounting reports that empower internal and external stakeholders to successfully
fulfill their financial and compliance obligations. Beyond reporting, the role assists with core
financial operations, including corporate budgeting and forecasting, the strategic investment of
surplus operating funds, and the continuous optimisation of financial systems.

Debtor Management and Credit Control Officer

This role is pivotal in proactively managing debt collection and the recovery of overdue accounts.
You will act as a primary point of contact, communicating daily with organisational debtors and
collaborating closely with operational staff to resolve outstanding balances. In addition to
delivering regular debt and aging reports to management and operations, the position is
responsible for compiling weekly and monthly occupancy performance reports to keep internal
stakeholders informed on hostel operations nationwide.

For further information about the role and how to apply, visit the AHL website. Work with us |
Aboriginal Hostels Limited

Eligibility

To be eligible to apply, applicants must be Australian Citizens or have already lodged an
application for Australian Citizenship. 

Prior to engagement the successful applicants will be required to:

provide an Australian Citizenship document (e.g. birth certificate or passport);
undergo a satisfactory National Criminal History Check;
meet the fitness for duty requirements. 

For new APS employees, a six-month probationary period will apply.

Notes

How to apply

Upload and complete the application form, available from our website Work with us |
Aboriginal Hostels Limited
Email your application form and current resume to jobs@ahl.gov.au by 11:59PM
AEST, Wednesday 19 August 2026. The statement of claims (imbedded in the application
form) should be a maximum of two pages addressing the key responsibilities and
capabilities. 
Include your name and the job reference (VN-0771660) in the subject of your email. 

Indigenous job seekers are encouraged to apply for this vacancy. If the job is 'Identified', then part or all of the duties impact on
Indigenous Australian communities or their representatives.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

https://www.ahl.gov.au/work
https://www.ahl.gov.au/work
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About the Aboriginal Hostels Limited

Our purpose is to provide culturally safe and affordable accommodation for First Nations people who need to be away from home
to access services and economic opportunities. Across our network of hostels, dedicated AHL staff provide accommodation and
meals for residents in a culturally safe and supportive environment. We have a strong network of relationships with other
organisations, including First Nations organisations. This network both refers residents to AHL and works alongside AHL to support
residents to meet their needs. We are proud to be one of the largest employers of First Nations people in the Australian Public
Service, First Nations employees make up over 40% of our workforce. Working with us will provide you with a chance to contribute
to improving the quality of life and economic opportunities for First Nations people.

To Apply

Position Contact Guolin Mah, 02 6212 2038

Agency Recruitment Site https://www.ahl.gov.au/work

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Social Services Vacancy VN-0771614

National Disability Insurance Scheme (NDIS) Quality
and Safeguards Commission

People, Culture and Communication
People Health, Safety and Wellbeing

Closing Date:Friday 21 August 2026
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Job Title Rehabilitation Case Manager

Job Type Full-Time, Ongoing

Location
Adelaide SA, Brisbane QLD, Perth WA, Parramatta NSW,
Melbourne VIC, Geelong VIC, Darwin NT, Canberra ACT, Hobart
TAS, Penrith NSW

Salary $99,841  -  $112,222

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible;Hybrid

Office
Arrangement
Details

Hybrid

Classification APS Level 6

Position Number 50095481

Agency Website https://www.ndiscommission.gov.au/

Job Description https://ndiscommission.nga.net.au/?AudienceTypeCode=EXT

The Rehabilitation Case Manager (RCM) is accountable for identifying and providing early
intervention services including:

Management of complex cases for injury or illness to achieve satisfactory outcomes for both
the employee and the agency 
Support employees to remain at work or return to work as quickly and safely as possible 
Coordinate rehabilitation services, including appointment of providers, liaison with medical
professionals, and engagement with Comcare or other stakeholders 
RCMs may be responsible for developing, monitoring, reviewing policies or guidelines,
programs and systems which impact workplace rehabilitation and promoting mental health
supports and wellbeing initiatives.

Duties

Duties may include, but are not limited to, the following:

Early Intervention and Case management: Develop, coordinate and monitor early
intervention, rehabilitation and return to work strategies
Stakeholder engagement: Work with managers, employees, allied health professionals, and
external providers including Comcare
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Policy & legislative compliance: contribute to the planning and development of the
department’s rehabilitation management system (RMS) and compliance with the SRC Act
and relevant WHS legislation
Reporting & records: Maintain accurate, confidential records; produce data and reports;
support policy development
Wellbeing support: Contribute to wellbeing programs, incident response, and hazard
management
Personal development: establish personal work goals/training, set and meet work priorities,
develop and maintain professional competence, seek feedback through Personal
Development Agreement

Eligibility

To be considered in this role, candidates will need to:

be an Australian Citizen, and
 have a favourable National Police Check, and
have or be willing to obtain and maintain a Baseline Vetting security clearance. Should
business need arise, be willing to obtain and maintain a Baseline / Negative Vetting Level 1/
NV 2 security clearance. See AGSVA website for more details Security | Sectors | Defence, 
and
complete a NDIS Commission external influences and associations declaration form. 

Notes

About the National Disability Insurance Scheme (NDIS) Quality and Safeguards
Commission

The NDIS Quality and Safeguards Commission (NDIS Commission) offers roles that make a real difference in the community. As
the dedicated national regulator of NDIS service providers and workers in Australia, the NDIS Commission upholds the rights of
NDIS participants to quality and safe supports or services, including those received under the National Disability Insurance Scheme
(NDIS). The NDIS Commission encourage applications from people with disabilities, LGBTQIA+ people, women and people with
diverse linguistic and cultural backgrounds. The organisation recognises the richness of Aboriginal and Torres Strait Islander
culture, and the unique knowledge Aboriginal and Torres Strait Islander employees bring to the workplace, policy development and
service delivery. The NDIS Commission participates in the Australian Public Service RecruitAbility Scheme which provides
equitable adjustments for applicants with disability A full definition of disability is included on this website Definition of Disability.

To Apply

Position Contact Leigh Ann Hosking, Contact via email

Agency Recruitment Site https://ndiscommission.nga.net.au/?AudienceTypeCode=EXT

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

https://www.defence.gov.au/security/clearances
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Social Services Vacancy VN-0771671

National Disability Insurance Scheme (NDIS) Quality
and Safeguards Commission

Regulatory Strategy and Sector Capability
Regulatory Reform and Design

Closing Date:Friday 21 August 2026

Job Title Director, Program Management, Regulatory Reform and Design

Job Type Full-Time, Ongoing;Non-Ongoing

Location Adelaide SA, Brisbane QLD, Canberra ACT, Darwin NT, Hobart
TAS, Melbourne VIC, Penrith NSW, Parramatta NSW, Perth WA

Salary $146,622  -  $172,868

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible

Office
Arrangement
Details

Position may be offered for working from home, spilt offering
under hybrid or may be flexible.

Classification Executive Level 2

Position Number 097_08/26

Agency Website https://www.ndiscommission.gov.au/

Job Description https://ndiscommission.nga.net.au/?AudienceTypeCode=EXT

About the Branch

The Regulatory Reform and Design branch leads system level regulatory design, legislative policy
and reform, market stewardship and regulatory frameworks to strengthen quality and safety in the
NDIS Market.

About the Role 

The Director Program Management provides leadership and direction across the Regulatory
Reform Program, ensuring program functions are effectively coordinated to support the delivery of
a complex reform agenda.
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Duties

Duties may include, but are not limited to, the following:

Provide leadership and strategic direction across the Program and advice to senior executive
and the Senior Responsible Officer.
Oversee the implementation and ongoing operation of effective program management
processes to support the successful delivery of the Program.
Lead the strategic coordination and delivery of program functions across a complex
environment, ensuring alignment with NDIS Commission priorities, governance frameworks,
and delivery objectives.
Promote a strategic connection between the program leadership and senior decision makers
and bodies by coordinating governance inputs, facilitating timely and targeted reporting, and
ensuring program outputs support executive oversight and strategic alignment.

Eligibility

The occupant of the position: 

Has a positive and contemporary attitude to people with disability 
Provides strategic direction and authoritative advice to senior executives, aligning program
and transformation activities with organisational priorities and outcomes.
Leads complex program delivery activities, with an outcome-focused delivery.
Establishes and maintains effective governance, reporting, assurance, and risk management
frameworks to support executive decision-making and accountability.
Leads enterprise planning and scheduling functions, ensuring visibility of milestones,
dependencies, risks, resource requirements, and delivery performance across the Reform
Program.

Notes

About the National Disability Insurance Scheme (NDIS) Quality and Safeguards
Commission

The NDIS Quality and Safeguards Commission (NDIS Commission) offers roles that make a real difference in the community. As
the dedicated national regulator of NDIS service providers and workers in Australia, the NDIS Commission upholds the rights of
NDIS participants to quality and safe supports or services, including those received under the National Disability Insurance Scheme
(NDIS). The NDIS Commission encourage applications from people with disabilities, LGBTQIA+ people, women and people with
diverse linguistic and cultural backgrounds. The organisation recognises the richness of Aboriginal and Torres Strait Islander
culture, and the unique knowledge Aboriginal and Torres Strait Islander employees bring to the workplace, policy development and
service delivery. The NDIS Commission participates in the Australian Public Service RecruitAbility Scheme which provides
equitable adjustments for applicants with disability A full definition of disability is included on this website Definition of Disability.

To Apply

Position Contact Shanna Morrow, Shanna.morrow@ndiscommission.gov.au

Agency Recruitment Site https://ndiscommission.nga.net.au/?AudienceTypeCode=EXT
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This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Social Services Vacancy VN-0771678

National Disability Insurance Scheme (NDIS) Quality
and Safeguards Commission

Regulatory Strategy and Sector Capability
Executive Office

Closing Date:Friday 21 August 2026

Job Title Executive Officer, Regulatory Strategy and Sector Capability

Job Type Full-Time, Ongoing;Non-Ongoing

Location Parramatta NSW

Salary $124,398  -  $141,206

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible

Office
Arrangement
Details

Position may be offered for working from home, spilt offering
under hybrid or may be flexible.

Classification Executive Level 1

Position Number 100_08/26

Agency Website https://www.ndiscommission.gov.au/

Job Description https://ndiscommission.nga.net.au/?AudienceTypeCode=EXT

About the Role 

Through leadership of the Executive Support team and management of workflow, the Executive
Officer will provide high level administrative support and coordination support to the Deputy
Commissioner. 
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The Executive Officer will identify linkages, anticipate needs and develop solutions where
required, and provide strategic advice to support the Deputy Commissioner on a day-to-day basis
to ensure they are able to operate efficiently and effectively. The position is based in the NDIS
Commission’s Parramatta office and will be required to attend the office approximately three (3)
days a week, with additional days as required. The successful candidate is required to be
contactable during standard business hours.

Duties

Duties may include, but are not limited to, the following:

Providing high-level executive support and advice to a senior executive
Managing workflow through the executive office including providing analysis and
coordinating follow up action to ensuring priorities and deadlines are met
Producing correspondence and communications to support the promulgation of critical
messages and priorities
Drafting briefs on complex/sensitive matters or coordinating requests for information on
behalf of the executive office
Acting as the primary point of contact for the executive office, with the requirement to
independently respond to a range of routine, sensitive or urgent agency matters
Managing secretariat functions for senior management meetings, including coordinating
papers, preparing minutes and action items and preparing forward programs for meetings

Eligibility

The occupant of the position: 

Has a positive and contemporary attitude to people with disability
Leads and manages executive support staff to achieve objectives with a focus on safety,
staff wellbeing and high performance
Demonstrates highly developed organisational skills to drive the effective operations of a
busy executive office
Works collaboratively and operates as an effective team member
Demonstrates a high-level of attention to detail in undertaking office tasks and preparing
communication

Notes

This role is based in Parramatta.

About the National Disability Insurance Scheme (NDIS) Quality and Safeguards
Commission

The NDIS Quality and Safeguards Commission (NDIS Commission) offers roles that make a real difference in the community. As
the dedicated national regulator of NDIS service providers and workers in Australia, the NDIS Commission upholds the rights of
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NDIS participants to quality and safe supports or services, including those received under the National Disability Insurance Scheme
(NDIS). The NDIS Commission encourage applications from people with disabilities, LGBTQIA+ people, women and people with
diverse linguistic and cultural backgrounds. The organisation recognises the richness of Aboriginal and Torres Strait Islander
culture, and the unique knowledge Aboriginal and Torres Strait Islander employees bring to the workplace, policy development and
service delivery. The NDIS Commission participates in the Australian Public Service RecruitAbility Scheme which provides
equitable adjustments for applicants with disability A full definition of disability is included on this website Definition of Disability.

To Apply

Position Contact Jesse Williams, Jesse.Williams@ndiscommission.gov.au

Agency Recruitment Site https://ndiscommission.nga.net.au/?AudienceTypeCode=EXT

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Treasury Vacancy VN-0771679

Australian Securities and Investments Commission Closing Date:Wednesday 12 August 2026
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Job Title Product Owner - Director ID

Job Type Full-Time, Non-Ongoing

Location Canberra ACT, Perth WA, Sydney NSW, Melbourne VIC,
Brisbane QLD, Darwin NT

Salary $127,641  -  $140,725

Future Merit
Locations

Canberra, Perth, Sydney, Melbourne, Brisbane, Darwin

Office
Arrangement

Hybrid

Office
Arrangement
Details

50% in-office attendance a fortnight

Classification Executive Level 1

Position Number ASIC/1924940

Agency Website https://asic.gov.au/about-asic/what-we-do/

Job
Description

https://careers.asic.gov.au/jobtools/jncustomsearch.viewFullSingle?in_jnCounter=226656954&in_organid=16529&in_site=APSJOBS

Duties

At ASIC, you can be the change that ensures a fair, strong and efficient financial system for
the benefit of all Australians. Contribute to delivering on ASIC's purpose, vision, and
strategic priorities to help maintain the integrity of the financial system and protect
consumers from harm.

 

Sydney or Melbourne. Other locations considered.
From $127,641 - $140,725 (depending on experience) + 15.4% superannuation
12-month Fixed Term Contract
Applications close at 11:59pm AEST on Wednesday, 12 August 2026

 

The team

The RegistryConnect program is focused on the stabilisation and targeted uplift of business
registers including designing connections to the ABN and Director ID registers held by the ATO,
and the more than 30 registers held by ASIC.
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The role

The Product Owner, Director ID, is responsible for translating business and regulatory needs into
prioritised product outcomes for the RegistryConnect Program. The role owns the feature backlog,
leads discovery and elaboration, and provides delivery teams with clear requirements, business
rules and acceptance criteria.

Responsibilities will include:

Translate policy, legislative, business and customer needs into prioritised, delivery-ready
product outcomes, requirements and acceptance criteria.
Own and manage the Director ID feature backlog, ensuring alignment with RegistryConnect
priorities, delivery milestones and policy intent.
Lead feature discovery, analysis and elaboration to define solutions that meet business,
regulatory and operational outcomes.
Produce and maintain high-quality feature documentation, business rules and supporting
artefacts.
Collaborate with business, policy, legal, data, architecture, UX/UI and delivery teams to
define and prioritise requirements.
Ensure legislative, regulatory and operational constraints, dependencies and assumptions
are identified and documented.
Champion One ASIC design principles and support the delivery of secure, trusted and
efficient registry services.
Present feature proposals and outcomes to senior stakeholders to gain alignment and
approval.
Support business readiness, UAT and PVT activities, including test planning, issue
resolution and acceptance sign-off.
Manage product enhancements and technical changes to address business needs and
improve outcomes.
Identify and communicate risks, trade-offs and decisions, balancing customer, regulatory,
operational and technology considerations.

 

About you

Qualifications & Experience:

Relevant qualifications and/or 6+ years' experience in product ownership, business analysis,
service design, digital delivery or a related field.
Proven experience as a Product Owner or in a similar product delivery role within a complex
environment.
Strong capability to translate business, legislative, regulatory and operational requirements
into clear product outcomes, requirements and acceptance criteria.
Experience managing and prioritising product backlogs, shaping delivery outcomes from
discovery through to implementation.
Ability to balance customer needs, regulatory outcomes, operational feasibility, risk and
technical constraints to make sound product decisions.
Experience working with Agile, multidisciplinary delivery teams, ideally within government,
regulatory or similarly complex environments.
Experience in registry, compliance, identity management, government service delivery or
other large-scale, regulated product domains.
Comfortable working in evolving delivery environments, helping shape practical ways of
working and driving continuous improvement.
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Strong analytical and problem-solving skills, with a curious and collaborative approach to
complex challenges.
Proven ability to engage, influence and build productive relationships across business,
policy, operations and technology stakeholders.
Excellent communication and facilitation skills, including leading workshops and presenting
recommendations, trade-offs and outcomes to senior leaders.

 

View the position description for more information or click ‘apply' to start your application.
Applications close at 11:59pm AEST, Wednesday, 12 August 2026.

 

About ASIC

ASIC's remit is one of the broadest of regulators across the world. ASIC regulates corporations,
markets, financial services and consumer credit and monitors and promotes market integrity and
consumer protection in the Australian financial system. Through our enforcement work, we hold to
account those who contravene the law, working to achieve strong outcomes that address the
greatest consumer and investor harms.

ASIC is an equal opportunity employer seeking people who want to make a difference. ASIC is
committed to providing a diverse and inclusive workplace where the very best talent in Australia
chooses to work. Applications from people of all ages, cultural backgrounds, abilities, LGBTIQ+
identity, and people of Aboriginal and Torres Strait Islander decent are encouraged to apply.

We offer a range of  including:employee benefits

Attractive superannuation
Additional leave entitlements
50/50 hybrid work-from home model
Flexible work arrangements
Assistance for study and professional development

 

To work with us, you need to be an Australian citizen and be prepared to complete an ASIC
Suitability and Baseline Assessment.

Eligibility
Notes

About the Australian Securities and Investments Commission

To Apply
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Position
Contact

Sarah Gawman, N/A

Agency
Recruitment
Site

https://careers.asic.gov.au/jobtools/jncustomsearch.viewFullSingle?in_jnCounter=226656954&in_organid=16529&in_site=APSJOBS

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Treasury Vacancy VN-0771450

Australian Taxation Office

Compliance and Engagement Group
Various teams

Closing Date:Monday 17 August 2026

Job Title Audit and Compliance Officer

Job Type Full-Time;Part-Time, Ongoing;Non-Ongoing

Location

Brisbane QLD, Adelaide SA, Albury NSW, Box Hill VIC, Canberra
ACT, Dandenong VIC, Geelong VIC, Gosford NSW, Hobart TAS,
Melbourne VIC, Moonee Ponds VIC, Newcastle NSW, Parramatta
NSW, Penrith NSW, Perth WA, Sydney NSW, Townsville QLD,
Upper Mount Gravatt QLD, Wollongong NSW

Salary $84,028  -  $99,307

Future Merit
Locations

Adelaide, Albury, Box Hill, Brisbane, Canberra, Dandenong,
Geelong, Gosford, Hobart, Melbourne, Moonee Ponds,
Newcastle, Parramatta, Penrith, Perth, Sydney, Townsville, Upper
Mount Gravatt, Wollongong

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible working arrangements are available in the ATO, including
working between the office and home, and is considered on a
case-by-case basis.

Classification APS Level 4;APS Level 5

Position Number EXT_CEG_566_2026

Agency Website http://www.ato.gov.au/careers

Job Description https://ato.nga.net.au/?jati=AC634815-43D2-61E4-98BD-ED21BA0CEFD8
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Duties

We are seeking Audit and Compliance Officers to join our Compliance and Engagement Group,
you will work with taxpayers and their representatives to help them meet their tax and
superannuation obligations by providing exceptional service in a multi-channelled environment to
achieve outcomes.

As an Audit and Compliance Officer, you will be a professional who can apply established
processes and procedures, work accurately under general direction, exercise care and judgement,
and collaborate effectively to support team outcomes.

You will engage with taxpayers, advisers, and intermediaries to gather necessary information and
explain requirements clearly though multiple channels e.g. phone, online and face-to-face.
Throughout all interactions, you’ll maintain the highest standards of integrity and professionalism.

Depending on the area you will work in, an average day might see you: 

providing tailored advice and guidance to taxpayers and their representatives on a range of
tax and superannuation 
identifying risks and capturing intelligence to help formulate treatment strategies
investigating, analysing and researching information, policies, procedures, frameworks or tax
laws to identify solutions

At the APS 4 level, you will apply established processes under moderate guidance, delivering
quality and accurate work. You’ll support analysis, stakeholder engagement and delivery of
outcomes working on developing your capability to support your own performance and contribute
to the growth of the team.

At the APS 5 level, you will operate with increased independence, exercising judgment in
managing more complex tasks, contributing to improvements and identifying issues. You’ll
continually build your own technical and professional capability, while supporting development
within the team by sharing knowledge, mentoring colleagues, and contributing to continuous
improvement.

We embrace the strength of diversity – through our people and the perspectives they bring. 

We are committed to inclusive recruitment practices and encourage applications from people with
disability or neurodivergence, Aboriginal and Torres Strait Islander peoples, and individuals from
all backgrounds. Reasonable adjustments can be provided throughout the recruitment process.

Our ideal candidate:
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• builds and maintains productive working relationships, manages differing perspectives by
engaging constructively with stakeholders across multiple channels, including online, phone and
face-to-face

• communicates professionally and concisely, gathering information, providing clear guidance, and
delivers accurate, timely work in fast-paced or sensitive environments

• collects, reviews and analyses information and data, including financial documents, to identify
discrepancies and risks, and maintains accurate, clear, and defensible records

• analyses, researches, interprets and applies legislation, policy and legal frameworks, and
provides well-reasoned, evidence-based recommendations

• works effectively within a dynamic team by contributing to shared outcomes, manages tasks
under general direction and seeks guidance when needed, prioritising workload to meet team
goals

• adapts readily to change, showing a strong commitment to continuous learning, development,
and building capability in a dynamic environment.

Eligibility
Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Taxation Office

We are globally recognised for leading best practice in the administration of tax and superannuation, promoting a level playing field
and fairness for all. Our work makes a real difference to the lives of Australians and positively impacts their economic and social
wellbeing. Our people are problem-solvers, curious, dynamic and are at the heart of our success. We are inclusive and embrace
the strength of diversity. Flexible working arrangements are available to help balance work and life. We offer more than you expect.
We offer a place where you can belong, a say in how you make a difference, and the chance to grow a successful career.

To Apply

Position Contact CEG Workforce and Recruitment Support, N/A

Agency Recruitment Site https://ato.nga.net.au/?jati=AC634815-43D2-61E4-98BD-ED21BA0CEFD8

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies



Australian Public Service Gazette
PS31 Daily Gazette Thursday - 06 August 2026.pdf

Page 120 of 162

Treasury Vacancy VN-0771453

Australian Taxation Office

Compliance and Engagement Group
Various teams

Closing Date:Monday 17 August 2026

Job Title Audit and Compliance Officer (Affirmative measure – Aboriginal
and Torres Strait Islander employment)

Job Type Full-Time;Part-Time, Ongoing;Non-Ongoing

Location

Hobart TAS, Adelaide SA, Albury NSW, Geelong VIC, Box Hill
VIC, Brisbane QLD, Canberra ACT, Dandenong VIC, Gosford
NSW, Melbourne VIC, Moonee Ponds VIC, Newcastle NSW,
Parramatta NSW, Penrith NSW, Perth WA, Sydney NSW,
Townsville QLD, Upper Mount Gravatt QLD, Wollongong NSW

Salary $84,028  -  $99,307

Future Merit
Locations

Adelaide, Albury, Box Hill, Brisbane, Canberra, Dandenong,
Geelong, Gosford, Hobart, Melbourne, Moonee Ponds,
Newcastle, Parramatta, Penrith, Perth, Sydney, Townsville, Upper
Mount Gravatt, Wollongong

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible working arrangements are available in the ATO, including
working between the office and home, and is considered on a
case-by-case basis.

Classification APS Level 4;APS Level 5

Position Number EXT_CEG_574_2026

Agency Website http://www.ato.gov.au/careers

Job Description https://ato.nga.net.au/?jati=418B8516-1E88-A860-CB73-ED21BAEA1C98

This vacancy is only open to Aboriginal and Torres Strait Islander applicants. This initiative helps
to increase the number of Aboriginal and Torres Strait Islander people employed in the APS, to
better reflect the diversity of the Australian community.

Duties

We are seeking Audit and Compliance Officers to join our Compliance and Engagement Group,
you will work with taxpayers and their representatives to help them meet their tax and
superannuation obligations by providing exceptional service in a multi-channelled environment to
achieve outcomes.
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As an Audit and Compliance Officer, you will be a professional who can apply established
processes and procedures, work accurately under general direction, exercise care and judgement,
and collaborate effectively to support team outcomes.

You will engage with taxpayers, advisers, and intermediaries to gather necessary information and
explain requirements clearly though multiple channels e.g. phone, online and face-to-face.
Throughout all interactions, you’ll maintain the highest standards of integrity and professionalism.

Depending on the area you will work in, an average day might see you: 

providing tailored advice and guidance to taxpayers and their representatives on a range of
tax and superannuation 
identifying risks and capturing intelligence to help formulate treatment strategies
investigating, analysing and researching information, policies, procedures, frameworks or tax
laws to identify solutions

At the APS 4 level, you will apply established processes under moderate guidance, delivering
quality and accurate work. You’ll support analysis, stakeholder engagement and delivery of
outcomes working on developing your capability to support your own performance and contribute
to the growth of the team.

At the APS 5 level, you will operate with increased independence, exercising judgment in
managing more complex tasks, contributing to improvements and identifying issues. You’ll
continually build your own technical and professional capability, while supporting development
within the team by sharing knowledge, mentoring colleagues, and contributing to continuous
improvement.

We embrace the strength of diversity – through our people and the perspectives they bring. 

We are committed to inclusive recruitment practices and encourage applications from people with
disability or neurodivergence, Aboriginal and Torres Strait Islander peoples, and individuals from
all backgrounds. Reasonable adjustments can be provided throughout the recruitment process.

Our ideal candidate:

•  builds and maintains productive working relationships, manages differing perspectives by
engaging constructively with stakeholders across multiple channels, including online, phone and
face-to-face

•  communicates professionally and concisely, gathering information, providing clear guidance,
and delivers accurate, timely work in fast paced or sensitive environments
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•  collects, reviews and analyses information and data, including financial documents, to identify
discrepancies and risks, and maintains accurate, clear, and defensible records

•  analyses, researches, interprets and applies legislation, policy and legal frameworks, and
provides well reasoned, evidence based recommendations

•  works effectively within a dynamic team by contributing to shared outcomes, manages tasks
under general direction and seeks guidance when needed, prioritising workload to meet team
goals

•  adapts readily to change, showing a strong commitment to continuous learning, development,
and building capability in a dynamic environment.

Eligibility

Candidates applying under the affirmative measure provision must provide confirmation of their
Aboriginal and/or Torres Strait Islander heritage. 

For further information about this requirement and the application process please select the Apply
now button.

Notes

This recruitment process is being used to fill both ongoing and non-ongoing positions.
Non-ongoing positions may be offered for up to 18 months.

Non-ongoing vacancies have the potential to become ongoing. These non-ongoing positions may
become ongoing within the next 12 months. Should a position become ongoing then the merit pool
established through this selection process may be used to fill the vacancy.

The filling of this vacancy is intended to constitute an affirmative measure under section 8(1) of the 'Racial Discrimination Act 1975'.
This vacancy is only available to Aboriginal and/or Torres Strait people. This initiative/program is only applicable where the
successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed under other
Acts. For clarification, please contact the advertising agency.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Taxation Office

We are globally recognised for leading best practice in the administration of tax and superannuation, promoting a level playing field
and fairness for all. Our work makes a real difference to the lives of Australians and positively impacts their economic and social
wellbeing. Our people are problem-solvers, curious, dynamic and are at the heart of our success. We are inclusive and embrace
the strength of diversity. Flexible working arrangements are available to help balance work and life. We offer more than you expect.
We offer a place where you can belong, a say in how you make a difference, and the chance to grow a successful career.
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To Apply

Position Contact CEG Workforce and Recruitment Support, N/A

Agency Recruitment Site https://ato.nga.net.au/?jati=418B8516-1E88-A860-CB73-ED21BAEA1C98

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Treasury Vacancy VN-0771525

Australian Taxation Office

Frontline Operations
Various teams

Closing Date:Wednesday 19 August 2026

Job Title Customer Service Officer

Job Type Full-Time;Part-Time, Ongoing;Non-Ongoing

Location

Dandenong VIC, Adelaide SA, Albury NSW, Box Hill VIC,
Brisbane QLD, Geelong VIC, Melbourne VIC, Moonee Ponds
VIC, Newcastle NSW, Parramatta NSW, Penrith NSW, Townsville
QLD, Upper Mount Gravatt QLD, Gosford NSW, Wollongong
NSW

Salary $75,431  -  $81,381

Future Merit
Locations

Dandenong, Adelaide, Albury, Box Hill, Brisbane, Geelong,
Melbourne, Moonee Ponds, Newcastle, Parramatta, Penrith,
Townsville, Upper Mount Gravatt, Sydney, Wollongong, Gosford

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible working arrangements are available in the ATO, including
working between the office and home, and is considered on a
case-by-case basis.

Classification APS Level 3

Position Number EXT_FO_570_2026

Agency Website http://www.ato.gov.au/careers
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Job Description https://ato.nga.net.au/?jati=EB892927-D890-8DB0-9A6D-ED21F67DFDF1

Duties

We are seeking Customer Service Officers to join our Frontline Operations group.

Customer Service Officer – APS 3

We are looking for passionate, client focused individuals to join our Frontline Operations group in a
variety of roles including:

Service Delivery Officer

A Service Delivery Officer primarily responds to client and agent enquiries, providing guidance and
education to help them meet taxation and superannuation obligations. This role emphasises
problem-solving and analytical tasks related to requests, while maintaining strong client
relationships and delivering exceptional service across multiple channels. They may also mentor
less experienced staff and work in a scheduled environment to assist and educate clients.

Your role will involve assisting taxpayers with their taxation and superannuation enquiries through
an inbound telephony channel. The majority of your working time may be primarily spent
responding to incoming calls in a scheduled call centre environment, supporting real-time client
interactions.

Lodge and Pay Officer

A Lodge and Pay Officer works extensively with clients to address lodgment and payment
obligations, helping them get back on track with their taxation and superannuation affairs. This role
focuses on debt management, lodgment compliance, and payment actions, including preparing
and processing legal notices and undertaking recovery actions. They ensure the accuracy of
taxpayer records and contribute to initiatives that improve compliance outcomes and service
efficiency.

Debt Collection Officer

A Debt Collection Officer specialises in debt recovery and enforcement actions, engaging with
clients through inbound and outbound calls and processing correspondence. They verify client
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information to resolve complex issues, maintain accurate records, and ensure compliance with
ATO obligations. The role may involve preparing legal notices and executing recovery actions to
meet legislative requirements, with a strong emphasis on timely and consistent outcomes.

Duties for all of the above roles may include: 

assisting clients through various channels including phone, web chat, email, paper and
online portals to help them meet their taxation, superannuation, and registration obligations
understand individual client circumstances and provide tailored advice aligned with current
legislation, policy and procedures
engage in meaningful conversations to support and facilitate client’s payment, lodgment and
registration outcomes
strategic engagement and implement legal compliance actions to shift taxpayer behaviour,
applying consequences for deliberate non-compliance.

Some roles will require working within a scheduled contact centre environment, providing high
quality service to clients between 7am and 7pm responding to incoming phone calls and
supporting real-time client interactions.

We embrace the strength of diversity – through our people and the perspectives they bring. 

We are committed to inclusive recruitment practices and encourage applications from people with
disability or neurodivergence, Aboriginal and Torres Strait Islander peoples, and individuals from
all backgrounds. Reasonable adjustments can be provided throughout the recruitment process.

Our ideal candidate:

communicates with clients in an empathetic and respectful way, including having difficult
conversations to help them understand and meet their tax and super obligations
works well in a team, adapts to change, and performs effectively in fast-paced environments
while maintaining high service standards
applies good judgement and clear communication to balance client needs with compliance
requirements
uses multiple computer systems to accurately record information, maintain notes, and
manage work tasks.

Eligibility
Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Taxation Office
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We are globally recognised for leading best practice in the administration of tax and superannuation, promoting a level playing field
and fairness for all. Our work makes a real difference to the lives of Australians and positively impacts their economic and social
wellbeing. Our people are problem-solvers, curious, dynamic and are at the heart of our success. We are inclusive and embrace
the strength of diversity. Flexible working arrangements are available to help balance work and life. We offer more than you expect.
We offer a place where you can belong, a say in how you make a difference, and the chance to grow a successful career.

To Apply

Position Contact Frontline Operations Workforce Supply, N/A

Agency Recruitment Site https://ato.nga.net.au/?jati=EB892927-D890-8DB0-9A6D-ED21F67DFDF1

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Treasury Vacancy VN-0771526

Australian Taxation Office

Frontline Operations
Various teams

Closing Date:Wednesday 19 August 2026
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Job Title Customer Service Officer (Affirmative measure - Aboriginal and
Torres Strait Islander employment)

Job Type Full-Time;Part-Time, Ongoing;Non-Ongoing

Location

Adelaide SA, Albury NSW, Box Hill VIC, Brisbane QLD,
Dandenong VIC, Geelong VIC, Melbourne VIC, Moonee Ponds
VIC, Newcastle NSW, Parramatta NSW, Penrith NSW, Townsville
QLD, Upper Mount Gravatt QLD, Gosford NSW, Wollongong
NSW

Salary $75,431  -  $81,381

Future Merit
Locations

Adelaide, Albury, Box Hill, Brisbane, Dandenong, Geelong,
Gosford, Melbourne, Moonee Ponds, Newcastle, Parramatta,
Penrith, Sydney, Townsville, Upper Mount Gravatt, Wollongong

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible working arrangements are available in the ATO, including
working between the office and home, and is considered on a
case-by-case basis.

Classification APS Level 3

Position Number EXT_FO_606_2026

Agency Website http://www.ato.gov.au/careers

Job Description https://ato.nga.net.au/?jati=D7FD134A-4E5B-8B48-7C95-ED2231492A40

This vacancy is only open to Aboriginal and Torres Strait Islander applicants. This initiative helps
to increase the number of Aboriginal and Torres Strait Islander people employed in the APS, to
better reflect the diversity of the Australian community.

Duties

We are seeking Customer Service Officers to join our Frontline Operations group.

Customer Service Officer – APS 3

We are looking for passionate, client focused individuals to join our Frontline Operations group in a
variety of roles including:

Service Delivery Officer
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A Service Delivery Officer primarily responds to client and agent enquiries, providing guidance and
education to help them meet taxation and superannuation obligations. This role emphasises
problem-solving and analytical tasks related to requests, while maintaining strong client
relationships and delivering exceptional service across multiple channels. They may also mentor
less experienced staff and work in a scheduled environment to assist and educate clients.

Your role will involve assisting taxpayers with their taxation and superannuation enquiries through
an inbound telephony channel. The majority of your working time may be primarily spent
responding to incoming calls in a scheduled call centre environment, supporting real-time client
interactions.

Lodge and Pay Officer

A Lodge and Pay Officer works extensively with clients to address lodgment and payment
obligations, helping them get back on track with their taxation and superannuation affairs. This role
focuses on debt management, lodgment compliance, and payment actions, including preparing
and processing legal notices and undertaking recovery actions. They ensure the accuracy of
taxpayer records and contribute to initiatives that improve compliance outcomes and service
efficiency.

Debt Collection Officer

A Debt Collection Officer specialises in debt recovery and enforcement actions, engaging with
clients through inbound and outbound calls and processing correspondence. They verify client
information to resolve complex issues, maintain accurate records, and ensure compliance with
ATO obligations. The role may involve preparing legal notices and executing recovery actions to
meet legislative requirements, with a strong emphasis on timely and consistent outcomes.

Duties for all of the above roles may include: 

assisting clients through various channels including phone, web chat, email, paper and
online portals to help them meet their taxation, superannuation, and registration obligations
understand individual client circumstances and provide tailored advice aligned with current
legislation, policy and procedures
engage in meaningful conversations to support and facilitate client’s payment, lodgment and
registration outcomes
strategic engagement and implement legal compliance actions to shift taxpayer behaviour,
applying consequences for deliberate non-compliance.
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Some roles will require working within a scheduled contact centre environment, providing high
quality service to clients between 7am and 7pm responding to incoming phone calls and
supporting real-time client interactions.

We embrace the strength of diversity – through our people and the perspectives they bring. 

We are committed to inclusive recruitment practices and encourage applications from people with
disability or neurodivergence, Aboriginal and Torres Strait Islander peoples, and individuals from
all backgrounds. Reasonable adjustments can be provided throughout the recruitment process.

Our ideal candidate:

communicates with clients in an empathetic and respectful way, including having difficult
conversations to help them understand and meet their tax and super obligations
works well in a team, adapts to change, and performs effectively in fast-paced environments
while maintaining high service standards
applies good judgement and clear communication to balance client needs with compliance
requirements
uses multiple computer systems to accurately record information, maintain notes, and
manage work tasks.

Eligibility

Candidates applying under the affirmative measure provision must provide confirmation of their
Aboriginal and/or Torres Strait Islander heritage. 

For further information about this requirement and the application process please select the Apply
now button.

Notes

This recruitment process is being used to fill both ongoing and non-ongoing positions.
Non-ongoing positions may be offered for up to 18 months.

Non-ongoing vacancies have the potential to become ongoing. These non-ongoing positions may
become ongoing within the next 12 months. Should a position become ongoing then the merit pool
established through this selection process may be used to fill the vacancy.

The filling of this vacancy is intended to constitute an affirmative measure under section 8(1) of the 'Racial Discrimination Act 1975'.
This vacancy is only available to Aboriginal and/or Torres Strait people. This initiative/program is only applicable where the
successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed under other
Acts. For clarification, please contact the advertising agency.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
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requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Taxation Office

We are globally recognised for leading best practice in the administration of tax and superannuation, promoting a level playing field
and fairness for all. Our work makes a real difference to the lives of Australians and positively impacts their economic and social
wellbeing. Our people are problem-solvers, curious, dynamic and are at the heart of our success. We are inclusive and embrace
the strength of diversity. Flexible working arrangements are available to help balance work and life. We offer more than you expect.
We offer a place where you can belong, a say in how you make a difference, and the chance to grow a successful career.

To Apply

Position Contact Frontline Operations Workforce Supply, N/A

Agency Recruitment Site https://ato.nga.net.au/?jati=D7FD134A-4E5B-8B48-7C95-ED2231492A40

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Veterans’ Affairs (part of the Defence
Portfolio)

Vacancy VN-0771578

Department of Veterans' Affairs

Open Arms – Veterans and Families Counselling
Clinical Operations

Closing Date:Thursday 20 August 2026
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Job Title Service Support Officer

Job Type Full-Time, Ongoing;Non-Ongoing

Location Melbourne VIC, Wodonga VIC

Salary $75,809  -  $81,436

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible

Office
Arrangement
Details

We support a range of flexible work arrangements in accordance
with our Enterprise Agreement.

Classification APS Level 3

Position Number EXT-2026-5085

Agency Website https://www.dva.gov.au/about-us/careers/jobs

Job Description https://dvajobs.nga.net.au/cp/index.cfm?event=jobs.home

A Service Support Officer provides the front line of customer service for clients accessing services
from Open Arms Veterans and Families Counselling. This customer service is provided in person
(at front reception) or via telephone. In addition, they provide operational and administrative
support to the regional clinical service delivery staff to ensure quality services to the veteran and
families community. 

Duties

Provide high quality customer service as the first point of contact for clients, visitors and
stakeholders, in person, over the phone or via email and SMS. 
Resolve client enquiries, provide information and options in accordance with policy and
procedures, and refer to relevant service delivery team. 
Provide frontline administrative support and first point of contact to clients presenting for
in-centre appointments including appointment management activities via the Client
Management System.
Provide administrative support in the coordination of regional events inclusive of group
treatment and educative programs, internal meetings, and community based events. 
Provide administrative support across all service delivery streams inclusive of data entry,
record keeping, and workflow tasks.
Deliver correspondence both internally and externally related to client allocations, referrals,
appointments, and service satisfaction.
Provide administrative support to external referral platforms including contracted health
providers and external stakeholders.
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Support the daily operations of the region including management of regional correspondence
and deliveries, arranging travel, processing invoices, raising resource requests and
responding to property and maintenance issues. 
Support the Assistant Practice Manager in reporting quality assurance and operational data. 
Support workplace practices in line with policies of Occupational Health and Safety,
Workplace Diversity, the Australian Public Service Values and Employment Principles, and
Code of Conduct.

Eligibility

Under section 22(8) of the Public Service Act 1999, employees must be Australian citizens to
be employed in the Australian Public Service (APS).
All applicants external to DVA offered employment will be required to successfully undergo a
pre-engagement screening check, even if they have a security clearance. The screening
check is conducted in accordance with the Australian Government Protective Security Policy
Framework requirements.
The successful candidate will be required obtain and maintain a Baseline Vetting (AGSVA)
security clearance.

Notes

This recruitment process is being used to fill ongoing and/or non-ongoing position/s. For more
information about the role, please see the Candidate Information Pack.

A merit pool of suitable applicants may be created which may be used to fill future ongoing and
non-ongoing vacancies should they become available over the next 18 months.

Successful applicants engaged into the APS will be subject to a probation period.

DVA embraces and fosters a culture that supports diversity, inclusion and respect, where people
are empowered to fulfil their potential. We welcome people with diverse skills, experiences,
perspectives and backgrounds. We are dedicated and committed to attracting and recruiting
Aboriginal and Torres Strait Islander peoples and encourage applications from people with
disability, people that identify as LGBTQIA+ and people from culturally and linguistically diverse
backgrounds. Take on a rewarding, varied, and broad career with an Australian Public Service
Department that can bring balance and flexibility to your working life, while supporting you to stay
connected to your community.

DVA is committed to improving the data skills and capability of our workforce to underpin our goal
of becoming a leading data-driven organisation.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

This vacancy has been identified to participate in VetPaths. The Australian Public Service (APS) values the unique skills,
perspectives, and experiences that veterans gain during their Australian Defence Force (ADF) employment and encourage
veterans to apply. Support may be available to veterans transitioning to meaningful APS careers through participation in VetPaths,
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which offers veterans an opportunity to participate in a six month program offering formal learning and development, career
mentoring and activities for wellness and peer supports. For more visit: https://www.dva.gov.au/vetpaths This initiative/program is
only applicable where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply
when employed under other Acts. For clarification please contact the advertising agency.

About the Department of Veterans' Affairs

The Department of Veterans’ Affairs (DVA) exists to fulfil the nation’s duty to support our serving and ex-serving Australian Defence
Force members and their families. We do this through programs of care, compensation, commemoration, income and Defence
support services. Our aim is to enhance self-sufficiency, quality of life, financial wellbeing and community recognition for those we
support. DVA is both a policy and service delivery agency. We have strong relationships with Australian ex-service organisations,
Federal and State Government agencies and the veteran community. DVA’s vision is to honour veterans, and empower them and
their families to continue life after service, within a society that understands and values their military service and their ongoing
contribution to the community.

To Apply

Position Contact Rhys Bevan, 0476 863 742

Agency Recruitment Site https://dvajobs.nga.net.au/cp/index.cfm?event=jobs.home

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Veterans’ Affairs (part of the Defence
Portfolio)

Vacancy VN-0771582

Department of Veterans' Affairs

Open Arms – Veterans and Families Counselling
Clinical Operations

Closing Date:Thursday 20 August 2026
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Job Title Clinician

Job Type Full-Time, Ongoing;Non-Ongoing

Location Darwin NT

Salary $104,898  -  $119,116

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible

Office
Arrangement
Details

We support a range of flexible work arrangements in accordance
with our Enterprise Agreement.

Classification APS Level 6

Position Number EXT-2026-5123

Agency Website https://www.dva.gov.au/about-us/careers/jobs

Job Description https://dvajobs.nga.net.au/cp/index.cfm?event=jobs.home

Open Arms – Veterans & Families Counselling (formerly VVCS) is Australia’s leading provider of
high-quality mental health assessment and clinical counselling services for Australian veterans
and their families. We are focused on meeting client needs through a combination of proven
clinical practices and new and emerging evidence-based approaches.

You will be supported through the provision of ongoing learning and development opportunities
and funded clinical supervision. 

Operates within multidisciplinary teams providing mental health and wellbeing support to anyone
who has served at least one day of continuous fulltime service in the ADF and their immediate
families.

Clinicians (APS 6) work within the Open Arms Division of the Department of Veterans’ Affairs
(DVA) providing counselling services to current and formerly serving Australian Defence Force
(ADF) personnel, their partners, and families. They apply extensive knowledge and experience
gained from a relevant background in psychology, social work, counselling, occupational therapy,
or nursing to build rapport with clients, understand their unique experiences and work with them to
identify goals that will enhance mental health and wellbeing.
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Reporting to the Assistant Director (EL 1) Clinicians are required to attend regular case reviews
and operational supervision to discuss client progress and complex cases with the Assistant
Director and other Clinicians. They are required to make decisions, problem solve and navigate
complex client issues, whilst adhering to relevant legislation, ethical guidelines, and policies.
Critical thinking, communication and interpersonal skills are paramount, and Clinicians must
demonstrate high levels of integrity and emotional intelligence. Bringing knowledge of veterans’
and their families’ experiences to the role, Clinicians will demonstrate respect for all clients and
uphold a strong commitment to confidentiality and privacy.

Duties

Provide high quality clinical services including risk assessment and intervention, referral,
evidence-based individual, couple and family counselling, and case management to eligible
Open Arms clients in order to achieve outcomes identified in care planning.
Conduct reviews with clients on counselling progress to determine further approaches and
establish additional needs, including extensions to episodes of care.
Using the Client Management System, maintain confidential files for each client that include
session progress notes, care plans, risk assessment, and additional client interactions.
Schedule and attend Continuing Professional Development (CPD) activities, including
clinical supervision, to maintain professional registration.
Adhere to relevant legislation, ethical guidelines and policies pertaining to best-practice client
care.
Liaise and attend regular meetings with the Assistant Director and other Clinicians to review
client cases, including those that may require extensions to episodes of care.
Liaise with clients’ family members and additional treatment providers and/or other Open
Arms/DVA stakeholders to coordinate care.
Apply the principles of cooperative and safe working practices consistent with APS Values
and the Department’s mission, vision, approach and values.
Engage in other clinical tasks as directed by the Assistant Director based on organisational
need. These may include:

Co-facilitate treatment and psychoeducation programs on a range of topics alongside
other Open Arms staff or external clinicians.
Participate in community development and service promotion activities.
Participate in Open Arms program evaluation and research activities, contributing to
project management activities that implement strategic directions and quality
improvement recommendations, and provide feedback for ongoing development of
clinical policies and procedures.
Facilitate the delivery of Open Arms counselling and other programs to veterans and
families by applying quality assurance principles and procedures to ensure the clinical
practice, and reporting of Outreach Program Clinicians (OPCs) meet contractual
requirements.
Collaboratively manage the regional allocation queue through liaison and consultation
with Open Arms Clinicians, OPCs and administrative staff.
Conduct regional intake assessments to inform allocation to appropriate services.

Eligibility

Under section 22(8) of the Public Service Act 1999, employees must be Australian citizens to
be employed in the Australian Public Service (APS). 
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Any successful candidate external to DVA offered employment will be required to undergo a
pre-engagement screening check, even if they have a security clearance. The screening
check is conducted in accordance with the Australian Government Protective Security Policy
Framework requirements.
Any successful candidate will also be required to obtain and/or maintain, a baseline Vetting
(AGSVA) security clearance as a minimum. 

Mandatory Requirements

Currently hold or ability to obtain a Working with Vulnerable People registration OR
Currently hold or ability to obtain a Working with Children check

In addition to the above, one of the following:

Qualifications as a registered Psychologist / Occupational Therapist / Registered Nurse with
full AHPRA registration, OR 
Social Worker with membership of the Australian Association Social Workers (AASW) on
commencement, OR
A Masters-level counselling qualification and registration with PACFA as a Registered
Clinical Counsellor or with ACA at Level 3 or Level 4.

Notes

This recruitment process is being used to fill ongoing and/or non-ongoing position/s. For more
information about the role, please see the Candidate Information Pack.

A merit pool of suitable applicants may be created which may be used to fill future ongoing and
non-ongoing vacancies should they become available over the next 18 months.

Successful applicants engaged into the APS will be subject to a probation period.

DVA embraces and fosters a culture that supports diversity, inclusion and respect, where people
are empowered to fulfil their potential. We welcome people with diverse skills, experiences,
perspectives and backgrounds. We are dedicated and committed to attracting and recruiting
Aboriginal and Torres Strait Islander peoples and encourage applications from people with
disability, people that identify as LGBTQIA+ and people from culturally and linguistically diverse
backgrounds. Take on a rewarding, varied, and broad career with an Australian Public Service
Department that can bring balance and flexibility to your working life, while supporting you to stay
connected to your community.

DVA is committed to improving the data skills and capability of our workforce to underpin our goal
of becoming a leading data-driven organisation.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
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where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

This vacancy has been identified to participate in VetPaths. The Australian Public Service (APS) values the unique skills,
perspectives, and experiences that veterans gain during their Australian Defence Force (ADF) employment and encourage
veterans to apply. Support may be available to veterans transitioning to meaningful APS careers through participation in VetPaths,
which offers veterans an opportunity to participate in a six month program offering formal learning and development, career
mentoring and activities for wellness and peer supports. For more visit: https://www.dva.gov.au/vetpaths This initiative/program is
only applicable where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply
when employed under other Acts. For clarification please contact the advertising agency.

About the Department of Veterans' Affairs

The Department of Veterans’ Affairs (DVA) exists to fulfil the nation’s duty to support our serving and ex-serving Australian Defence
Force members and their families. We do this through programs of care, compensation, commemoration, income and Defence
support services. Our aim is to enhance self-sufficiency, quality of life, financial wellbeing and community recognition for those we
support. DVA is both a policy and service delivery agency. We have strong relationships with Australian ex-service organisations,
Federal and State Government agencies and the veteran community. DVA’s vision is to honour veterans, and empower them and
their families to continue life after service, within a society that understands and values their military service and their ongoing
contribution to the community.

To Apply

Position Contact Linda Hopkinson, 08 7970 6513

Agency Recruitment Site https://dvajobs.nga.net.au/cp/index.cfm?event=jobs.home

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Veterans’ Affairs (part of the Defence
Portfolio)

Vacancy VN-0771584

Department of Veterans' Affairs

Veterans’ Review Board

Closing Date:Thursday 03 September 2026
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Job Title Client Service Officer

Job Type Full-Time, Ongoing;Non-Ongoing

Location Sydney NSW

Salary $85,610  -  $91,309

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible

Office
Arrangement
Details

We support a range of flexible work arrangements in accordance
with our Enterprise Agreement.

Classification APS Level 4

Position Number EXT-2026-5131

Agency Website https://www.dva.gov.au/about-us/careers/jobs

Job Description https://dvajobs.nga.net.au/cp/index.cfm?event=jobs.home

Make a meaningful difference for veterans and their families.

The Veterans' Review Board is a specialist merits review tribunal committed to delivering fair,
timely and accessible review outcomes for veterans, serving members of the Australian Defence
Force and their families.

The VRB Client Service Officer plays an integral role in delivering high-quality client service and
administrative support that enables the Board to provide timely, fair and accessible review
services for veterans and their families.

Working under the general direction of a Deputy Registrar, the Client Service Officer manages
administrative aspects of matters before the Board, supports the progression of applications from
lodgement through to finalisation, and contributes to the effective delivery of dispute resolution
events and hearings.
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The role requires sound judgement, strong organisational skills and a commitment to providing
professional, empathetic and responsive service to applicants, representatives, VRB Members
and stakeholders. Client Service Officers work collaboratively within a team to support consistent,
efficient and high-quality case management.

This role offers the opportunity to build a rewarding career in the Australian Public Service while
contributing to an organisation committed to fairness, accessibility and service excellence. 

Duties

Manage a portfolio of VRB matters through established case management processes.
Provide professional, timely and empathetic assistance to applicants, representatives and
stakeholders regarding VRB procedures and case progression.
Prepare matters for dispute resolution events and hearings by coordinating documentation,
correspondence and listings.
Support VRB Members before, during and after proceedings through high-quality
administrative and operational support.
Maintain accurate case records and ensure information is managed in accordance with
legislative, privacy and recordkeeping requirements.
Liaise with applicants, advocates, ex-service organisations, the Department and other
stakeholders to obtain information and facilitate timely progression of matters.
Resolve routine administrative issues independently and identify matters requiring
escalation.
Contribute to continuous improvement by identifying opportunities to enhance Registry
processes and client service.
Work collaboratively to support operational priorities and deliver consistent client outcomes. 

Eligibility

Under section 22(8) of the Public Service Act 1999, employees must be Australian citizens to
be employed in the Australian Public Service (APS). 
Any successful candidate external to DVA offered employment will be required to undergo a
pre-engagement screening check, even if they have a security clearance. The screening
check is conducted in accordance with the Australian Government Protective Security Policy
Framework requirements.
Any successful candidate will also be required to obtain and/or maintain, a baseline Vetting
(AGSVA) security clearance as a minimum.

Notes

This recruitment process is being used to fill ongoing and/or non-ongoing position/s. For more
information about the role, please see the Candidate Information Pack.

A merit pool of suitable applicants may be created which may be used to fill future ongoing and
non-ongoing vacancies should they become available over the next 18 months.
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Successful applicants engaged into the APS will be subject to a probation period.

DVA embraces and fosters a culture that supports diversity, inclusion and respect, where people
are empowered to fulfil their potential. We welcome people with diverse skills, experiences,
perspectives and backgrounds. We are dedicated and committed to attracting and recruiting
Aboriginal and Torres Strait Islander peoples and encourage applications from people with
disability, people that identify as LGBTQIA+ and people from culturally and linguistically diverse
backgrounds. Take on a rewarding, varied, and broad career with an Australian Public Service
Department that can bring balance and flexibility to your working life, while supporting you to stay
connected to your community.

DVA is committed to improving the data skills and capability of our workforce to underpin our goal
of becoming a leading data-driven organisation.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

This vacancy has been identified to participate in VetPaths. The Australian Public Service (APS) values the unique skills,
perspectives, and experiences that veterans gain during their Australian Defence Force (ADF) employment and encourage
veterans to apply. Support may be available to veterans transitioning to meaningful APS careers through participation in VetPaths,
which offers veterans an opportunity to participate in a six month program offering formal learning and development, career
mentoring and activities for wellness and peer supports. For more visit: https://www.dva.gov.au/vetpaths This initiative/program is
only applicable where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply
when employed under other Acts. For clarification please contact the advertising agency.

About the Department of Veterans' Affairs

The Department of Veterans’ Affairs (DVA) exists to fulfil the nation’s duty to support our serving and ex-serving Australian Defence
Force members and their families. We do this through programs of care, compensation, commemoration, income and Defence
support services. Our aim is to enhance self-sufficiency, quality of life, financial wellbeing and community recognition for those we
support. DVA is both a policy and service delivery agency. We have strong relationships with Australian ex-service organisations,
Federal and State Government agencies and the veteran community. DVA’s vision is to honour veterans, and empower them and
their families to continue life after service, within a society that understands and values their military service and their ongoing
contribution to the community.

To Apply

Position Contact Jodi Ross, Jodi.Ross@vrb.gov.au

Agency Recruitment Site https://dvajobs.nga.net.au/cp/index.cfm?event=jobs.home

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.
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Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Parliamentary Department Vacancy VN-0771566

Department of Parliamentary Services

Information Services
Digital Customer Services ESS Operations

Closing Date:Thursday 20 August 2026

Job
Title

Applications Administrators and Senior Applications Administrators

Job Type Full-Time, Ongoing

Location Canberra ACT

Salary $92,450  -  $113,706

Future
Merit
Locations

Canberra

Office
Arrangement

On Site

Office
Arrangement
Details

This position requires onsite work at one of the DPS office locations in Canberra

Classification APS Level 5;APS Level 6

Position
Number

JR33413

Agency
Website

https://www.aph.gov.au/About_Parliament/Parliamentary_Departments/Department_of_Parliamentary_Services

Job Description https://jobs.dps.gov.au/

The Department of Parliamentary Services (DPS) is seeking motivated, capable and
forward-thinking technology professionals to join the Electronic Security Systems (ESS)
Operations team at Australian Parliament House. We are recruiting for both Applications
Administrator (PSL5) and Senior Applications Administrator (PSL6) positions.
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Working within the Information Services Division (ISD), you will play a critical role in supporting
and enhancing the enterprise security systems that underpin the safety, security and resilience of
Parliament House, its occupants and national democratic processes. You will work across a
diverse and evolving technology environment that includes Physical Security Information
Management (PSIM), Electronic Access Control Systems (EACS), CCTV and video management
platforms, intercom technologies, monitoring solutions, integrations, databases and supporting
infrastructure.

This is a unique opportunity to contribute to the operation, maintenance, improvement and future
direction of mission-critical systems that operate 24 hours a day, 7 days a week. You will
collaborate with technical specialists, business stakeholders and industry partners to deliver
operational excellence, drive innovation, resolve complex challenges and strengthen the security
capabilities of Australian Parliament House.

If you are passionate about technology, enjoy solving complex problems, and want your work to
have a visible and meaningful impact, this role offers the opportunity to work on some of the most
important and technically diverse security systems in the Commonwealth.

Who we are looking for

 

As part of a highly skilled and collaborative team, you will contribute to the operation,
maintenance, enhancement, and continuous improvement of mission-critical security systems.
Whether you are an emerging specialist looking to grow your technical expertise or an
experienced professional ready to provide technical leadership, these roles offer a unique
opportunity to work with complex technologies in a nationally significant environment. 

Our ideal candidate is someone who possesses the following skills and experience:

Qualifications in Information Technology, a related discipline, and/or 5 years of equivalent
work experience are highly regarded.
ITIL Foundation certification (desirable).

 

Duties

Please click the "apply now" button to go to the DPS Careers Webpage where you can find more
information about the position and relevant duty statement.
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Eligibility

This role requires the applicant to occasionally perform technical upgrades outside of core
business hours. This work may take place on weekends or public holidays.
This role requires the applicant to participate in a rotating on-call roster for out of hours
support.
This role requires the applicant to participate in a rotating on-site roster for on-site support
(8AM – 4PM).
The successful applicant will be required to obtain and maintain a Negative Vetting 1
(Confidential/Highly Protected/Secret) security clearance.

Notes

At DPS, we are committed to building a diverse and inclusive workplace that ensures all our
people can contribute to our shared purpose. We encourage applications from Aboriginal and
Torres Strait Islander people, people with disability, people with caring responsibilities, people who
identify as LGBTQIA+, people from cultural and linguistically diverse backgrounds, people who
identify as neurodivergent, and mature aged people.

About the Department of Parliamentary Services

The Department of Parliamentary Services (DPS) supports Australia’s Parliament and parliamentarians through innovative, unified
and client focused services. DPS is proud to be the custodian for Australian Parliament House (APH) as the working symbol of
Australian democracy and as a significant destination for our citizens and international visitors alike. It is a place where more than
3,500 people work on sitting days and which nearly one million people visit each year.

To Apply

Position Contact Udara Rupasinghe, 02 6277 2897

Agency Recruitment Site https://jobs.dps.gov.au/

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Climate Change, Energy, the
Environment and Water

Vacancy VN-0771602

Bureau of Meteorology

Data & Digital
Service & Infrastructure Management

Closing Date:Thursday 20 August 2026
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Job Title End User Computing Support Engineer

Job Type Full-Time, Ongoing

Location Melbourne VIC

Salary $88,834  -  $96,829

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

Flexible

Office
Arrangement
Details

Flexible working arrangements, including work from home, are
available subject to operational requirements

Classification APS Level 5

Position Number 60018121

Agency Website

Job Description https://bomcareers.nga.net.au/cp/

The Bureau of Meteorology is seeking a qualified End User Computing (EUC) support engineer to
provide Level 1 & Level 2 Information and Communications Technology (ICT) technical support in
all its offices – Nationwide (including bureau remote offices) based out at the bureau's Melbourne
office as part of a team spread across multiple offices.

The successful applicant will be a key member of the Service & Infrastructure Management – End
User Services (EUS) section within the Data and Digital group and on a day-to-day basis provide
end user support to subscribers of ICT services including (not limited) to auditing, configuration,
maintenance including support of software, hardware, and associated peripherals within supported
ICT operating environments namely - Windows, Linux, and Apple environments. The successful
applicant will also be expected to provide advice, recommendations and report on all matters
pertaining to ICT on both corporate and operational support related to the flow of meteorological
information. In addition, the successful applicant will be required to provide proficient support (not
limited) local area network, video conferencing including telephony technology, mobile telephony
including support for a varied collaborative systems/application tools set.

A calm assertive demeanour is required to ensure accountabilities are assigned and blockages
overcome. The successful applicant will have proven practical experience in dealing with internal
colleagues including senior leaders and external customers including vendors.
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The successful applicant will be ITIL certified and will be expected to participate in the
development, implementation, and continuous service improvements.  

The successful applicant will hold a Baseline security clearance, upgrading to Negative Vetting
Level 1 (requirement for this role). 

The successful applicant will have proven excellent written and verbal communication skills which
will be required to liaise with internal colleagues, support teams, management, customers
including vendors.

The successful applicants be required to be available for on-call roster basis - applicablemay 
penalties applied.

The successful applicant be required to assist to cover L1 Support duties (IT Service Desk)may 
as part of their  operating model and or as required.'follow the sun'

Duties

The responsibilities of the role include but are not limited to:

1. Established system administration skills across supported operating environments (Windows,
Linux and Apple) including ability to apply security practices being adopted/mandated across
meteorological systems.

2. Provide oversight and support (locally and via remote control toolsets) of computing
infrastructure, including, and not limited to hardware and software for all areas of responsibility
(not limited):

• Melbourne Office including any associated warehouses

• Bureau Operational Centres (Nationwide)

• State Offices 

• Server and Communication facilities/rooms

• Training facilities and meeting rooms
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• Observation Technology Operational Hubs including related Maintenance Centres

• Embedded Operational Sites

• Nationwide Remote Field Offices

3. Provide proficient advice and recommendations including being able to report on all matters
pertaining to ICT aligned to the EUS services remit. Promote the "shift-Left" strategy across EUS
with the focus on continuous process improvements with a focus on self-service.

4. Utilise analytical skillset including an ability to contribute into ICT continuity/improvement
processes which will feed into overall Business continuity processes and Disaster Recovery Plans
for areas of responsibility. 

5. Utilise knowledge base techniques in providing prompt service delivery including demonstrated
customer service techniques. Utilise problem solving skills and an ability to coordinate activities
with other subject matter experts including external parties such as vendors when required.

6. Engage with key stakeholders on a range of ICT matters, providing advice and feedback with a
view to resolve or triage with an emphasis of service improvement including (not limited) attending
key stakeholder forums and leadership forums.

7. Proven understanding of ITIL concepts with a focus on Incident, Problem and Change
Management.

8. Use sound liaison and communication skills (written and verbal) and the ability to provide input
into (not limited):

• Standard Operating Procedures (SOP)

• Knowledge Base (KB) 

• Proficiently resolving service requests/incidents whilst managing expectations (measured 

 against SLA's and KPIs)

• Contribute into ICT continuity group plans 

9. Use IT Service Management processes to support services and requests, including ITIL service
delivery for matters pertaining to all EUS services.
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10. Work flexibly and cooperatively with others to achieve team goals. Set work priorities, meet
deadlines, and continuously develop workflows and procedures aligned to practices being
undertaken with an emphasis of providing continuous service improvements.

11. Actively apply the principles and practices of Workplace Health and Safety, Workplace
Diversity, Participative Workplace Practices, and other elements of the bureau’s Social Justice
Strategy.

• http://www.bom.gov.au/careers/social-justice.shtml

Eligibility
Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Bureau of Meteorology

The Bureau of Meteorology is one of the few organisations that touches the lives of all Australians and all Australia, every day. The
Bureau works across Australia and remote islands, providing services from the Antarctic to beyond the equator, and from the Indian
Ocean to the Pacific. We are Australia's national weather, climate and water agency, in the Agriculture, Water and Environment
portfolio of the Australian Government, operating under the authority of the Meteorology Act 1955 and the Water Act 2007. We
provide data, information, knowledge, insight and wisdom to help Australians prepare and respond to the realities of their natural
environment, including droughts, floods, fires, storms, tsunami and tropical cyclones. Our products and services include
observations, forecasts, analysis and advice covering Australia's atmosphere, water, oceans and space environments. We
undertake focused scientific research in support of our operations and services. Through regular forecasts, warnings, monitoring
and advice, we provide one of Australia's most fundamental and widely used public services. We have strong relationships with our
customers, partners and stakeholders in Australia, including the Australian Community and the emergency services sectors,
all-levels of Government, and focus sectors including aviation, agriculture, energy and resources, national security and water.

To Apply

Position Contact Lachlan Brown, NA

Agency Recruitment Site https://bomcareers.nga.net.au/cp/

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies
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Climate Change, Energy, the
Environment and Water

Vacancy VN-0771588

Department of Climate Change, Energy, the
Environment and Water (DCCEEW)

Parks Australia
Science & Australian National Botanic Gardens Data Systems and Analytics

Closing Date:Thursday 27 August 2026

Job Title Director, Data Systems and Analytics

Job Type Full-Time;Part-Time, Ongoing

Location Canberra ACT, Hobart TAS

Salary $151,938  -  $176,530

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

On Site

Office
Arrangement
Details

Employee will be expected to work in the office or onsite in any of
the location/s specified.

Classification Executive Level 2

Position Number 2026/1631

Agency Website https://www.dcceew.gov.au/

Job Description https://dcceewjobs.nga.net.au/?jati=DA8CED4D-98F2-CE5E-673C-ED332EA5809C

Australia’s natural and cultural heritage is unique. Our land and seascapes are distinctive, home to
plants and animals found nowhere else in the world, and to some of the oldest living cultures on
earth. These environments and cultures are an essential part of our national identity, and visitors
travel from across the country and the world to experience them. The Director of National Parks
(the Director) is responsible for six national parks, the Australian National Botanic Gardens, 58
Australian Marine Parks and the Heard Island and McDonald Islands Marine Reserve established
under the Environment Protection and Biodiversity Conservation Act 1999. Parks Australia is the
federal park agency that supports the Director, and they are a division of the Department of
Climate Change, Energy, the Environment and Water (the Department). We work to showcase
these natural and cultural wonders to the world, demonstrating to all why these places are so
special, and inspiring communities to become more invested in their care and future.
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The Science and Australian National Botanic Gardens Branch leads science and conservation
planning and policy for Parks Australia, and conducts research in conservation and biodiversity
management through a range of programs. We engage in and coordinate diverse research
partnerships and ensure First Nations knowledge and innovative solutions are core to our work,
enabling us to enhance engagement and embed science into decision-making at all levels. Our
work includes: 

Strategic science planning and prioritisation and shaping research partnerships for Parks
Australia.
Leading cross-cutting research to support Parks Australia – in areas such as climate change
adaptation, nature positive and knowledge weaving.
Providing scientific support for Protected Areas policy and Park Management Plans.
Managing the Australian National Botanic Gardens, home to our Branch and the nation’s
largest living collection of native plants.
Innovation in the cross-cutting application of new technologies and data analytics to meet
science and application outcomes.
Facilitating research and science capacity building and education.
Curating national collections of biological data and conserving and protecting plants through
systematics research, seed banking and ex situ conservation.
Climate adaption and policy for Parks Australia.
Evaluation and reporting to understand management effectiveness and performance of our
parks, gardens and agency.
Data and information systems services for Parks Australia.

The Parks Australia Data and Information Centre is a new, organisation-wide service. The Centre
leads and is accountable for Parks Australia’s data governance and management functions and
the development of modern data systems and platforms, enabling streamlined data storage,
access and integration across science, operations and corporate functions. It provides information
services, spatial analysis, analytics and artificial intelligence capabilities, and delivers data and
outputs for Parks Australia’s management effectiveness system. As a central and trusted service,
it will bring together data governance, information management, analytics and emerging
technologies—providing clear guidance, shared tools and expert support to help teams find,
access and use data in their day-to-day work and make better-informed decisions. As a major
producer and user of environmental data, Parks Australia is positioning the Centre within the
broader environmental data landscape, connecting to national data networks to ensuring our data
is interoperable, accessible and contributes to a wider ecosystem of environmental knowledge.
The Centre team works collaboratively across parks, science, policy, corporate and ICT functions
to deliver a coordinated approach and alignment to broader Departmental and Australian
Government requirements.

Duties

The position of Director, Data Systems and Analytics is a key leadership role responsible for
establishing and overseeing Parks Australia’s Data and Information Centre. The position will work
closely with the Director, Information Services in design and delivery of the Parks Australia Data
and Information Centre. We are seeking an experienced and strategic leader with a strong
technical background who will be responsible for: 

Providing strategic leadership and clear direction for the Parks Australia Data and
Information Centre as the enterprise service accountable for data governance and
management, data architectures, analytics, spatial services and AI enablement across Parks
Australia functions. 
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Leading the design and oversight of enterprise data and analytics architecture with a focus
on science and management data, including platforms, interoperability, standards, metadata,
and sequencing of uplift activities in alignment with ICT investment and departmental
architecture settings. 
Shaping and overseeing analytics and responsible AI requirements, and ensuring that
analytics and AI use is ethical and aligned to organisational priorities and protocols. 
Establishing and governing data pipelines that support planning, performance evaluation,
research, monitoring and related operational delivery at a whole of Parks scale, and enabling
Parks Australia to participate effectively in national environmental data supply chains. 
Providing leadership on the use and integration of contemporary environmental data
streams, including sensor derived, modelled and field monitoring and research data. 
Operating as a connector and integrator across the Division and Department, working
closely with Environment Information Australia (EIA), ICT, corporate functions and
operational teams to align standards, platforms, investment sequencing and delivery. 
Embedding First Nations data governance and right way principles into the design and
operation of data, analytics and AI systems, and working respectfully with Aboriginal and
Torres Strait Islander peoples to support culturally appropriate data stewardship. 
Leading and developing high performing teams delivering complex cross-divisional uplift
programs, and building and supporting data and analytics capability and accountabilities
across Parks Australia. 
Providing expert advice and assurance to Senior Executive, including on data risks, maturity,
investment trade-offs and progress against uplift roadmap, and supporting the Branch Head
and executive through the preparation of briefings, submissions and other material.

For detailed information about the job-specific capabilities for this role, please view the Job
Description which can be downloaded from our website - the  link will take you there. Apply Now

Eligibility

Citizenship - to be eligible for employment with the Department of Climate Change, Energy, the
Environment and Water you must be an Australian citizen.

Security Clearance - this position requires a security clearance. You will beBaseline Vetting 
required to obtain and maintain a clearance at this level. 

Pre-employment checks - your suitability for employment will be assessed through a
pre-employment screening process. This process includes a requirement to undergo and satisfy a
National Police Check, referee checks, character clearance and where required a pre-employment
medical assessment, specified mandatory qualification(s) validation and a probation period. 

Notes

We currently have one vacancy available for immediate filling. A merit pool for filling the same or
similar positions may be established at the conclusion of this selection process.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.
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About the Department of Climate Change, Energy, the Environment and Water (DCCEEW)

To Apply

Position Contact Rebecca Pirzl, 0421 965 353

Agency Recruitment
Site

https://dcceewjobs.nga.net.au/?jati=DA8CED4D-98F2-CE5E-673C-ED332EA5809C

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Climate Change, Energy, the
Environment and Water

Vacancy VN-0771593

Department of Climate Change, Energy, the
Environment and Water (DCCEEW)

Parks Australia
Science & Australian National Botanic Gardens Biodiversity Science and
Knowledge

Closing Date:Thursday 20 August 2026
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Job Title Bush Blitz Project Officer (Identified)

Job Type Full-Time, Ongoing

Location Canberra ACT

Salary $99,734  -  $112,044

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

On Site

Office
Arrangement
Details

Employee will be expected to work in the office or onsite in any of
the location/s specified.

Classification APS Level 6

Position Number 2026/1693

Agency Website https://www.dcceew.gov.au/

Job Description https://dcceewjobs.nga.net.au/?jati=C65853D7-1F4D-EEC1-48EF-ED332F6608FD

Identified position 

This position is an ‘Identified’ position which signifies that the role has a strong involvement in
issues relating to Aboriginal and Torres Strait Islander people. The successful applicant must have
an understanding of the issues affecting Aboriginal and/or Torres Strait Islander people and an
ability to communicate sensitively and effectively with Aboriginal and/or Torres Strait Islander
People.

Who we are 

Australia’s natural and cultural heritage is unique. Our land and seascapes are distinctive, home to
plants and animals found nowhere else in the world, and to some of the oldest living cultures on
earth. These environments and cultures are an essential part of our national identity, and visitors
travel from across the country and the world to experience them. The Director of National Parks
(the Director) is responsible for six national parks, the Australian National Botanic Gardens, 58
Australian Marine Parks and the Heard Island and McDonald Islands Marine Reserve established
under the Environment Protection and Biodiversity Conservation Act 1999. Parks Australia is the
federal park agency that supports the Director, and they are a division of the Department of
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Climate Change, Energy, the Environment and Water (the Department). We work to showcase
these natural and cultural wonders to the world, demonstrating to all why these places are so
special, and inspiring communities to become more invested in their care and future.

The Science and Australian National Botanic Gardens Branch leads science and conservation
planning and policy for Parks Australia, and conducts research in conservation and biodiversity
management through a range of programs. We engage in and coordinate diverse research
partnerships and ensure First Nations knowledge and innovative solutions are core to our work,
enabling us to enhance engagement and embed science into decision-making at all levels. Our
work includes: 

Strategic science planning and prioritisation and shaping research partnerships for Parks
Australia.
Leading cross-cutting research to support Parks Australia – in areas such as climate change
adaptation, nature positive and knowledge weaving.
Providing scientific support for Protected Areas policy and Park Management Plans.
Managing the Australian National Botanic Gardens, home to our Branch and the nation’s
largest living collection of native plants.
Innovation in the cross-cutting application of new technologies and data analytics to meet
science and application outcomes.
Facilitating research and science capacity building and education.
Curating national collections of biological data and conserving and protecting plants through
systematics research, seed banking and ex situ conservation.
Climate adaption and policy for Parks Australia.
Evaluation and reporting to understand management effectiveness and performance of our
parks, gardens and agency.
Data and information systems services for Parks Australia.

Bush Blitz is the world’s largest biodiversity documentation program. It is a partnership between
Parks Australia, the Department of Climate Change, Energy, the Environment and Water (the
Department), BHP and Earthwatch Institute. The Bush Blitz Program runs scientific expeditions to
locations in Australia to investigate and document biodiversity. The Bush Blitz program is delivered
predominantly through Parks Australia and team members are employed within Parks Australia in
the Science & Australian National Botanic Gardens Branch.

Duties

The main tasks of the role will include, but not be limited to, development and coordination of the
Bush Blitz Continuing Connections project and Bush Blitz media and communications strategy. 

The Bush Blitz Continuing Connections project aims to develop ongoing connections with Bush
Blitz stakeholder communities. The aim of this work is to partner communities that host Bush Blitz
field trips with the opportunity to partner with researchers and scientists to develop an ongoing
project or study that will provide long-term knowledge of biodiversity and support educational
outcomes. The Bush Blitz media and communications strategy includes a review of current media
and communications and a strategy to increase the profile of Bush Blitz and its key messages
through online platforms, social media and mainstream media. 
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Other tasks include: 

Negotiation of new partnerships and collaborations. 
Managing the budget and procurement processes for the Continuing Connections project.
Preparing reports and briefings associated with the Bush Blitz Continuing Connections
project and Bush Blitz media and promotion outcomes. Contribute to reports, coordinated
responses and briefings for Section business. 
The development of media content and the coordination of team contributions to media
content.

For detailed information about the job-specific capabilities for this role, please view the Job
Description which can be downloaded from our website - the link will take you there. Apply Now 

Eligibility

Additional requirements

Hold a current Apply First Aid Certificate or have the ability to obtain this qualification.
Hold and maintain a current manual driver’s licence and ability to drive a 4WD vehicle.
Hold and maintain a valid Australian motor vehicle drivers licence.
Note that relocation assistance is subject to negotiation.
Note that the physical requirements of the role(s) involve a combination of outdoor and
office-based work.
Note that you may be required to perform occasional out-of-hours and weekend work.
Note that you will be required to complete specific training (including refresher training)
related to the role including remote area training, defensive driving, first aid and CPR
courses.
Note that you will be required to travel in remote/isolated locations in northern Australia or its
near northern neighbours, using a variety of transport including vessels, light/commercial
aircraft, helicopters and manual four wheel drive vehicles.
Note that you will be required, from time to time, to work in difficult, remote and harsh
environments (possibly for extended periods) under limited supervision or in teams.
The ability to obtain and maintain a working with children and vulnerable people check.
Wear appropriate protective personal equipment and clothing to comply with departmental
Work Health & Safety policies and procedures.

Citizenship - to be eligible for employment with the Department of Climate Change, Energy, the
Environment and Water you must be an Australian citizen.

Mandatory qualifications – your suitability for employment will be dependent on you holding
relevant mandatory qualifications.  

Tertiary qualifications in the field of biological science, environmental science or similar.
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Pre-employment checks - your suitability for employment will be assessed through a
pre-employment screening process. This process includes a requirement to undergo and satisfy a
National Police Check, referee checks, character clearance and where required a pre-employment
medical assessment, specified mandatory qualification(s) validation and a probation period. 

Notes

We currently have one vacancy available for immediate filling. A merit pool for filling the same or
similar position may be established at the conclusion of this selection process.

Indigenous job seekers are encouraged to apply for this vacancy. If the job is 'Identified', then part or all of the duties impact on
Indigenous Australian communities or their representatives.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Climate Change, Energy, the Environment and Water (DCCEEW)

To Apply

Position Contact Jo Harding, 0459 804 796

Agency Recruitment
Site

https://dcceewjobs.nga.net.au/?jati=C65853D7-1F4D-EEC1-48EF-ED332F6608FD

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Climate Change, Energy, the
Environment and Water

Vacancy VN-0771595

Department of Climate Change, Energy, the
Environment and Water (DCCEEW)

Parks Australia
Science & Australian National Botanic Gardens Biodiversity Science and
Knowledge

Closing Date:Thursday 20 August 2026
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Job Title Bush Blitz Project Officer (Affirmative Measure - Indigenous)

Job Type Full-Time, Ongoing

Location Canberra ACT

Salary $99,734  -  $112,044

Future Merit
Locations

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,
Various locations - TAS, Various locations - NT, Various locations
- SA

Office
Arrangement

On Site

Office
Arrangement
Details

Employee will be expected to work in the office or onsite in any of
the location/s specified.

Classification APS Level 6

Position Number 2026/1695

Agency Website https://www.dcceew.gov.au/

Job Description https://dcceewjobs.nga.net.au/?jati=4B5111D5-B313-D135-092E-ED332F750825

Affirmative measure employment - Indigenous employment  

The filling of this vacancy is intended to constitute an affirmative measure under section 8(1) of the
Racial Discrimination Act 1975. This vacancy is only available to Aboriginal and/or Torres Strait
Islander people. 

If you are found suitable and offered a position, you will need to provide evidence of your
eligibility for affirmative measure employment when the formal written offer is made.

For more information about affirmative measure employment, see Affirmative measure for
recruiting Aboriginal and Torres Strait Islander Australians: A guide for applicants | Australian
Public Service Commission.

Who we are 

Australia’s natural and cultural heritage is unique. Our land and seascapes are distinctive, home to
plants and animals found nowhere else in the world, and to some of the oldest living cultures on
earth. These environments and cultures are an essential part of our national identity, and visitors

https://www.apsc.gov.au/working-aps/diversity-and-inclusion/aboriginal-and-torres-strait-islander-workforce/affirmative-measure-recruiting-aboriginal-and-torres-strait-islander-australians-guide-applicants
https://www.apsc.gov.au/working-aps/diversity-and-inclusion/aboriginal-and-torres-strait-islander-workforce/affirmative-measure-recruiting-aboriginal-and-torres-strait-islander-australians-guide-applicants
https://www.apsc.gov.au/working-aps/diversity-and-inclusion/aboriginal-and-torres-strait-islander-workforce/affirmative-measure-recruiting-aboriginal-and-torres-strait-islander-australians-guide-applicants


Australian Public Service Gazette
PS31 Daily Gazette Thursday - 06 August 2026.pdf

Page 157 of 162

travel from across the country and the world to experience them. The Director of National Parks
(the Director) is responsible for six national parks, the Australian National Botanic Gardens, 58
Australian Marine Parks and the Heard Island and McDonald Islands Marine Reserve established
under the Environment Protection and Biodiversity Conservation Act 1999. Parks Australia is the
federal park agency that supports the Director, and they are a division of the Department of
Climate Change, Energy, the Environment and Water (the Department). We work to showcase
these natural and cultural wonders to the world, demonstrating to all why these places are so
special, and inspiring communities to become more invested in their care and future.

The Science and Australian National Botanic Gardens Branch leads science and conservation
planning and policy for Parks Australia, and conducts research in conservation and biodiversity
management through a range of programs. We engage in and coordinate diverse research
partnerships and ensure First Nations knowledge and innovative solutions are core to our work,
enabling us to enhance engagement and embed science into decision-making at all levels. Our
work includes: 

Strategic science planning and prioritisation and shaping research partnerships for Parks
Australia.
Leading cross-cutting research to support Parks Australia – in areas such as climate change
adaptation, nature positive and knowledge weaving.
Providing scientific support for Protected Areas policy and Park Management Plans.
Managing the Australian National Botanic Gardens, home to our Branch and the nation’s
largest living collection of native plants.
Innovation in the cross-cutting application of new technologies and data analytics to meet
science and application outcomes.
Facilitating research and science capacity building and education.
Curating national collections of biological data and conserving and protecting plants through
systematics research, seed banking and ex situ conservation.
Climate adaption and policy for Parks Australia.
Evaluation and reporting to understand management effectiveness and performance of our
parks, gardens and agency.
Data and information systems services for Parks Australia.

Bush Blitz is the world’s largest biodiversity documentation program. It is a partnership between
Parks Australia, the Department of Climate Change, Energy, the Environment and Water (the
Department), BHP and Earthwatch Institute. The Bush Blitz Program runs scientific expeditions to
locations in Australia to investigate and document biodiversity. The Bush Blitz program is delivered
predominantly through Parks Australia and team members are employed within Parks Australia in
the Science & Australian National Botanic Gardens Branch.

Duties

The main tasks of the role will include, but not be limited to, development and coordination of the
Bush Blitz Continuing Connections project and Bush Blitz media and communications strategy. 

The Bush Blitz Continuing Connections project aims to develop ongoing connections with Bush
Blitz stakeholder communities. The aim of this work is to partner communities that host Bush Blitz
field trips with the opportunity to partner with researchers and scientists to develop an ongoing
project or study that will provide long-term knowledge of biodiversity and support educational
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outcomes. The Bush Blitz media and communications strategy includes a review of current media
and communications and a strategy to increase the profile of Bush Blitz and its key messages
through online platforms, social media and mainstream media. 

Other tasks include: 

Negotiation of new partnerships and collaborations. 
Managing the budget and procurement processes for the Continuing Connections project.
Preparing reports and briefings associated with the Bush Blitz Continuing Connections
project and Bush Blitz media and promotion outcomes. Contribute to reports, coordinated
responses and briefings for Section business. 
The development of media content and the coordination of team contributions to media
content.

For detailed information about the job-specific capabilities for this role, please view the Job
Description which can be downloaded from our website - the  link will take you there. Apply Now

Eligibility

Additional requirements

Hold a current Apply First Aid Certificate or have the ability to obtain this qualification.
Hold and maintain a current manual driver’s licence and ability to drive a 4WD vehicle.
Hold and maintain a valid Australian motor vehicle drivers licence.
Note that relocation assistance is subject to negotiation.
Note that the physical requirements of the role(s) involve a combination of outdoor and
office-based work.
Note that you may be required to perform occasional out-of-hours and weekend work.
Note that you will be required to complete specific training (including refresher training)
related to the role including remote area training, defensive driving, first aid and CPR
courses.
Note that you will be required to travel in remote/isolated locations in northern Australia or its
near northern neighbours, using a variety of transport including vessels, light/commercial
aircraft, helicopters and manual four wheel drive vehicles.
Note that you will be required, from time to time, to work in difficult, remote and harsh
environments (possibly for extended periods) under limited supervision or in teams.
The ability to obtain and maintain a working with children and vulnerable people check.
Wear appropriate protective personal equipment and clothing to comply with departmental
Work Health & Safety policies and procedures.

Citizenship - to be eligible for employment with the Department of Climate Change, Energy, the
Environment and Water you must be an Australian citizen.

Mandatory qualifications – your suitability for employment will be dependent on you holding
relevant mandatory qualifications.  

Tertiary qualifications in the field of biological science, environmental science or similar.
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Pre-employment checks - your suitability for employment will be assessed through a
pre-employment screening process. This process includes a requirement to undergo and satisfy a
National Police Check, referee checks, character clearance and where required a pre-employment
medical assessment, specified mandatory qualification(s) validation and a probation period. 

Notes

We currently have one vacancy available for immediate filling. A merit pool for filling the same or
similar position may be established at the conclusion of this selection process.

The filling of this vacancy is intended to constitute an affirmative measure under section 8(1) of the 'Racial Discrimination Act 1975'.
This vacancy is only available to Aboriginal and/or Torres Strait people. This initiative/program is only applicable where the
successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed under other
Acts. For clarification, please contact the advertising agency.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Climate Change, Energy, the Environment and Water (DCCEEW)

To Apply

Position Contact Jo Harding, 0459 804 796

Agency Recruitment Site https://dcceewjobs.nga.net.au/?jati=4B5111D5-B313-D135-092E-ED332F750825

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Communications and the Arts Vacancy VN-0771667

National Museum of Australia

Corporate
Information Technology

Closing Date:Thursday 20 August 2026
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Job Title Applications Officer

Job Type Full-Time, Ongoing;Non-Ongoing

Location Canberra ACT

Salary $88,834  -  $96,829

Future Merit
Locations

Canberra

Office
Arrangement

Flexible

Office
Arrangement
Details

To be negotiated on commencement

Classification APS Level 5

Position Number 150513

Agency Website https://www.nma.gov.au/about/employment

Job Description https://www.nma.gov.au/about/employment

This role is a key component of the Applications Team in the Information Technology Branch of
the National Museum which has the critical function supporting the lifecycle of core business
applications.

The Museum is seeking motivated professional with experience in the support of business
applications including M365 applications, ERP applications (Finance and HRIMS systems) and
Client Relationship Management systems, among others. The role has a significant focus on
managing relationships with internal stakeholders and external vendors.

Duties

Key responsibilities for the team include:

Contribute to the administration and support for the Museum’s core business applications:
Support for the Museum’s Client Relationship Management system, Tessitura,
including configuration and administration responsibilities with consideration of
business practices
Microsoft 365 – Support of an enterprise-wide deployment of the Microsoft 365
environment across the Museum, including, but not limited to, SharePoint, Teams,
Microsoft Apps, Exchange and Single Sign On capabilities
SaaS based business applications, including assisting in the implementation of security
features, such as single sign on
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Support in the system administration of the Museum’s Enterprise Resource Planning
systems (finance, payroll, rostering, etc)

Participate in the management of the Museum’s data and its use within business intelligence
reports across the Museum.
Build stakeholder relationships with internal stakeholders and vendors to consult and
communicate with for enhancements, upgrades and configuration changes
Work collaboratively with internal service delivery groups to ensure effective security
administration of the core business systems.

Eligibility

To be eligible to apply for this vacancy, applicants must:

be an Australian citizen
undergo pre-employment checks, including a police record check
hold or be eligible to hold a security clearance at the level specified in the position
description.

The National Museum of Australia is an equal employment opportunity workplace. Aboriginal and
Torres Strait Islander people and those from culturally diverse backgrounds are encouraged to
apply for roles at the Museum.

RecruitAbility applies to this vacancy. Under RecruitAbility you will be invited to participate in
further assessment activity for the vacancy if you choose to apply under RecruitAbility; declare you
have a disability; and meet the minimum requirements for the position.

The Museum is committed to ensuring a child-safe and child-friendly environment. All employees
are expected to demonstrate a commitment to, and support for, these principles, in theory and
practice.

Notes

To apply

Applicants must include a pitch (up to 2 pages) addressing their suitability for the role against the
essential and desirable skills, experience and qualifications. Applicants must also provide a
resume and contact details for 2 referees.

Applications close 11:59pm, 20 August 2026.

Visit https://www.nma.gov.au/about/employment and apply online.

Reasonable adjustments are available throughout the recruitment process. If you require, or would
like to discuss reasonable adjustments, please contact the Contact Officer for this position.
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Indigenous job seekers are encouraged to apply for this vacancy. If the job is 'Identified', then part or all of the duties impact on
Indigenous Australian communities or their representatives.

About the National Museum of Australia

The National Museum of Australia is recognised at home and around the world as the place where the story of Australia comes
alive. The Museum is the only institution equipped to tell the complex and comprehensive story of Australia from 65,000 years ago
to the present day. The story of Australia is a remarkable one, from the ancient and enduring histories of the world’s oldest living
cultures to the achievements of modern Australia. It is a story that is ever evolving and growing – and it is a story for a nation and
for the world. Our vision and mission • The Museum inspires, challenges and empowers people to find their voice and place in the
world. • We strive to build a just and equitable society that honours and respects the First Nations peoples of this continent and all
who have come after. • We collect, document, research and make accessible heritage collections that represent the diversity of
experience in Australia. • We engage with audiences physically and digitally to promote learning, dialogue and debate about our
past, present and future. • We promote collaborative work across the breadth of artistic and creative practice to enhance the
cultural life of our nation. • We value and respect the commitment and contribution of all who participate in and contribute to the
Museum’s community. • The National Museum of Australia brings to life the rich and diverse stories of Australia through compelling
objects, ideas and events. For more information, visit the NMA website.

To Apply

Position Contact Scott McMenemy, 6208 5321

Agency Recruitment Site https://www.nma.gov.au/about/employment

This notice is part of the electronic Public Service Gazette PS31 Daily Gazette Thursday - 06 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies


