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such material. Apart from any use as permitted under the Copyright Act 1968, and
those explicitly granted below, all other rights are reserved.
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addresses contained in the Public Service Gazette Vacancy Notices (Vacancy
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Vacancy Notices is licensed under a Creative Commons Attribution 4.0 licence (CC
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https://apsjobs.gov.au/s/terms-and-conditions

[Job No] ISSN 1835-2480


https://creativecommons.org/licenses/by/4.0/legalcode.en
https://creativecommons.org
https://apsjobs.gov.au/s/gazette-information
https://apsjobs.gov.au/s/terms-and-conditions

Australian Public Service Gazette
PS34 Daily Gazette Tuesday - 25 August 2026.pdf

Page 2 of 87

Vacancies

Vacancy VN-0772102
Australian Children's Education and Care Quality Closing Date:Sunday 06 September 2026
Authority

National Register and Innovation
National Register

Job Title Senior Policy Officer

Job Type Full-Time, Non-Ongoing

Location NT, Brisbane QLD, Tasmania TAS

Sydney NSW, Melbourne VIC, Adelaide SA, Perth WA, Darwin

Salary $106,584 - $145,629

Future Merit

Sydney, Melbourne, Adelaide, Perth, Darwin, Brisbane, Tasmania

Locations

g::::gement Hybrid

Office

Arrangement 1-3 days in the office

Details

Classification

Position Number 598

Agency Website https://www.acecqa.gov.au/work-with-us
Job Description https://aeq.chris21.com/AEQ_eR21p/VacancyList.aspx

Senior Policy Officer

Help children have the best start in life through high-quality education & care.

Improve outcomes for children and families in early education and care.

Join an expert team working across governments at the national level.
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About ACECQA

We want children in Australia to have the best start in life through quality education and care.

We provide national leadership on the implementation of the National Quality Framework (NQF)
and collaborate with the Australian and state and territory governments to:

implement changes that benefit children birth to 13 years-of-age and their families

monitor and promote the consistent application of the Education and Care Services National
Law across all states and territories

support the early childhood education and care sector to improve quality outcomes for children

We strive for innovation and continuous improvement and are committed to keeping the sector
and the community informed with the latest developments in early childhood education and care.

ACECQA is committed to being a child-safe organisation, implementing the National Principles for
Child Safe Organisations and actively promoting the safety and wellbeing of children.

The Role

The Senior Policy Officer supports the Register, Future Directions Team to develop policy advice,
legislative policy, implementation planning and governance materials for the future development of
the National Early Childhood Worker Register. The position contributes to Stage 1B delivery and
future reform work by undertaking policy analysis, coordinating workstream inputs, preparing
high-quality papers and briefings, supporting stakeholder and governance processes and tracking
risk, issues, actions and dependencies.

This role is full-time and fixed term for up to 12 months at ACECQA Band 5/6 ($106,584 -
$145,629).

Duties

Key Accountabilities

Undertake policy research, analysis and options development to support the future
development of the National Worker Register.

Prepare high quality policy papers, briefings, reports, submissions, meeting papers and
implementation materials for internal and external governance forums.

Support Stage 1B workstreams by coordinating inputs, tracking actions, risks, issues and
dependencies and preparing advice on policy, legislative, operational and system implications.


http://www.acecqa.gov.au/
http://www.acecqa.gov.au/national-quality-framework/introducing-the-national-quality-framework
http://www.legislation.nsw.gov.au/maintop/view/inforce/subordleg+653+2011+cd+0+N
http://www.legislation.nsw.gov.au/maintop/view/inforce/subordleg+653+2011+cd+0+N
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Review, interpret and provide advice on policy, legislative, procedural and business system
issues relevant to the National Quality Framework and the National Worker Register.

Contribute to the development of legislative policy, drafting instructions, operational policy and
implementation advice.

Support consultation and engagement with internal teams, regulatory authorities and the
Australian Government, state and territory governments, and other external stakeholders to
achieve organisational goals.

Assist with the preparation and coordination of meeting papers, forward agendas, decision
logs, action logs, workforce, data, privacy, legislative and implementation issues that may affect
future National Worker Register policy settings.

Work collaboratively across ACECQA to support integrated delivery of National Worker
Register priorities, including policy, legislation, data, technology, operational readiness,
communications and stakeholder transition.

Maintain accurate, transparent and consistent records in line with ACECQA'’s records
management policies and procedures.

Act ethically and professionally in accordance with ACECQA'’s values of Integrity,
Commitment, Respect and Collaboration.

Other duties as required.
Eligibility
Key Selection Criteria

Highly developed conceptual, analytical and research skills, including the ability to interpret
legislation, policy, operational requirements and complex reform issues.

Strong written communication skills, including demonstrated experience preparing clear,
concise and well-structured policy papers, briefings, submission, reports or governance materials.

Demonstrated ability to support policy development, legislative policy, implementation planning
and complex issues resolution.

Strong organisation and project coordination skills, including the ability to manage competing
priorities, track actions and dependencies and deliver high quality work within agreed timeframes.

Demonstrated ability to build and sustain productive working relationships with internal teams,
government officials, Regulatory Authorities and other stakeholders.

Sound judgement, initiative and attention to detail, including the ability to identify risks, escalate
issues and provide practical recommendations.

Strong oral communication and consultation skills, including the ability to communicate
complex issues clearly and negotiate confidently.

Demonstrated ability to work collaboratively in a multidisciplinary environment across policy,
legislation, data, technology, operations and communications.
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Notes
How to apply

The closing date for applications is 6 September 2026 at 11.59pm.

Important Note: Please ensure you follow the recruitment process outlined below,
otherwise you may not be considered for the role.

To apply, please register with the ACECQA Recruitment Candidate Portal, navigate to Senior
Officer Policy vacancy and click Apply for Job. The application process will require you to:

Attach a CV of no more than 5 pages which demonstrates your ability to meet the criteria
contained in the position description.

Provide the details of at least two referees who have directly supervised you within the last five
years of employment.

Attach a written response to the targeted questions below of no more than 2 pages

Targeted Questions

1. The National Early Childhood Worker Register is a national reform however implementation
means dealing with jurisdictions that have separate legislation and regulatory approaches. Tell us
how you've engaged group of stakeholders to achieve a mutually beneficial outcome or a
consistent policy position where stakeholders have different starting points and/or views. How did
you approach it, influence results, and what was the outcome?

2. How do you go about preparing advice to senior decision makers? What types of information
do you consider? How do you ensure the advice is correct and stakeholder views are fairly
represented? Please provide an example.

All complete applications will be acknowledged.

More information

If you have any questions about the role or recruitment process, please contact the Recruitment

team at recruitment@acecqga.gov.au.

Notice to agencies


https://aeq.chris21.com/AEQ_eR21p/VacancyList.aspx
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ACECQA will not accept applications from any source other than directly from a candidate for this
vacancy. Recruitment agencies must have received instructions from ACECQA in relation to a
specific vacancy in order to submit applications on behalf of candidates.

ACECQA is collecting the information requested in the advertisement for the purpose of selection,
recruitment and engagement of staff. ACECQA is authorised to do so by the Education and Care
Services National Law. Please refer to our Privacy Policy which can be accessed at
http://www.acecga.gov.au/privacy-policy.

About the Australian Children's Education and Care Quality Authority

To Apply
Position Contact Anna Lagana, +61282404522
Agency Recruitment Site https://aeq.chris21.com/AEQ_eR21p/VacancyList.aspx

This notice is part of the electronic Public Service Gazette PS34 Daily Gazette Tuesday - 25 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0772018

Austral |an Electoral Comm |Ss|on Closing Date:Sunday 06 September 2026

Indigo Division
Enterprise Transformation Branch Enterprise Change Management Office


http://www.acecqa.gov.au/privacy-policy
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Job Title Change Management Support Officer, Enterprise Change
Management

Job Type Full-Time, Ongoing

Location Canberra ACT, Brisbane QLD, Melbourne VIC

Salary $79,231 - $86,825
Various locations - ACT, Various locations - NSW, Various

Future Merit locations - VIC, Various locations - WA, Various locations - QLD,

Locations Various locations - TAS, Various locations - NT, Various locations
- SA, Brisbane, Melbourne

office Flexible

Arrangement

Office .
The AEC support flexible workplace arrangements as per

Arrangement : ;

; operational requirements.

Details

Classification APS Level 4

Position Number 2026-142 16475

Agency Website https://www.aec.gov.au/

Job Description https://candidate.aurion.cloud/aec/production/

The Enterprise Change Management Office (ECMO) provides support and advice to AEC staff to
help prepare for, adopt and sustain organisational change and transformation, and strives to be
the AEC's change management centre of excellence.

The ECMO supports the AEC to achieve its full potential by realising organisational benefits
through a strong focus on the people side of change. This is achieved by providing the
frameworks, guidance and support needed to build sustainable change management capability
and maturity across the agency. The ECMO contributes to a positive workplace culture that
supports increased productivity, successful project delivery, effective change adoption and
benefits realisation.

Duties

This is an exciting opportunity to join the AEC and contribute to work that has a direct impact on
Australia's democratic processes.

We are seeking a Change Management Support Officer to provide high-quality administrative,
operational and project support to the Enterprise Change Management Office, working closely with
change and communications specialists.
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The position is also responsible for providing project and operational support across the team as
required. This includes delivering day-to-day operational activities aligned with team priorities,
undertaking work within established frameworks and escalating risks and issues appropriately.

This is not a technical role. Instead, it focuses on supporting the implementation of change
initiatives and the delivery of team outcomes.

The ECMO places a strong emphasis on collaboration, trust, continuous improvement and high
performance within an inclusive workplace culture. We are seeking someone who will contribute
positively to this environment and support our collaborative ways of working. Alongside the AEC
Values, staff are committed to upholding the APS Values of being impartial, committed to service,
accountable, respectful and ethical.

To excel you’ll have:

We are seeking a motivated and capable professional who can demonstrate the skills, knowledge
and experience required to perform successfully in this role.

® Demonstrated organisational and communication skills, including the ability to manage
competing priorities, coordinate workflow and deliver work accurately and on time.

* Demonstrated sound judgement, discretion and integrity when handling confidential or
sensitive matters, while achieving outcomes within legislative and policy frameworks.

® Experience preparing high-quality written communications and the ability to engage and
collaborate effectively with internal and external stakeholders across a range of levels.

* Demonstrated ability to work collaboratively within a team environment, contribute to a
positive workplace culture and support shared objectives, while exercising initiative and
working autonomously when required.

® Ability to demonstrate a positive and adaptable approach, including a commitment to
continuous improvement and a willingness to seek, receive and apply feedback.

® Experience using Microsoft 365 applications, including Word, PowerPoint, Excel and
Outlook, and collaboration platforms such as SharePoint and Microsoft Teams.

Desirable

® Experience working in, or supporting, Agile project environments, including an understanding
of Agile delivery approaches and/or supporting change management communications within
an Agile environment.

® Basic understanding of change management principles and practices, or the willingness and
capability to develop knowledge in this area.

Eligibility

®* AEC employees must be Australian citizens.

® Any person who is, and seen to be active in political affairs, and intends to publicly carry on
this activity, may compromise the strict neutrality of the AEC and cannot be considered.

® Applicants are required to consent to, undergo, obtain and maintain a character clearance.
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® Applicants are required to consent to, undergo, obtain and maintain the security clearance
required for this role.
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Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Electoral Commission

The Australian Electoral Commission (AEC) is at the heart of Australian democracy. The AEC is responsible for conducting federal
elections and referendums, maintaining the Commonwealth electoral roll and making sure the Australian public is informed about
all electoral matters. Our goal is to see that all eligible Australians actively participate in our democracy. The AEC values of
electoral integrity through quality, agility and professionalism drive strategic and corporate planning and assist in organising the
agency in a way that will effectively deliver the business into the future. The AEC is an equal opportunity employer which upholds
the APS employment principles and actively encourages a diverse and inclusive workplace. The AEC'’s statutory functions in
relation to the conduct of elections and referendums require that the AEC and its employees must be, and must be seen to be,
impartial and politically neutral. As a result, the AEC Enterprise Agreement and Political Neutrality Policy state that it is an inherent
requirement of AEC employment that employees, and prospective employees, are not publicly active in any political affairs and do
not publicly engage in such activities. This includes advocating any issues associated with a referendum. Should a prospective
employee fail to meet this inherent requirement, they will be ineligible for employment with the AEC.

To Apply
Position Contact Rebecca Griffin, rebecca.griffin@aec.gov.au
Agency Recruitment Site https://candidate.aurion.cloud/aec/production/

This notice is part of the electronic Public Service Gazette PS34 Daily Gazette Tuesday - 25 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0772067

Australian Electoral Commission Closing Date:Monday 07 September 2026

Service Delivery Group
Event Workforce, Property and Supply Chain Branch Event Property and
Capital Works



Australian Public Service Gazette

PS34 Daily Gazette Tuesday - 25 August 2026.pdf Page 10 of 87

Job Title Capital Works Officer, Event Property and Capital Works
Job Type Full-Time, Non-Ongoing
Location Canberra ACT
Salary $79,231 - $86,825
Various locations - ACT, Various locations - NSW, Various
Future Merit locations - VIC, Various locations - WA, Various locations - QLD,
Locations Various locations - TAS, Various locations - NT, Various locations
- SA
SUlE Flexible
Arrangement
Office

The AEC support flexible workplace arrangements as per

g‘rertaari]gement operational requirements.
Classification APS Level 4
Position Number 2026-143 17895
Agency Website https://www.aec.gov.au/
Job Description https://candidate.aurion.cloud/aec/production/

The Event Property and Capital Works Team is responsible for planning, coordinating and
delivering capital works projects that support the Australian Electoral Commission's national
operations and election readiness requirements. Managing a diverse property portfolio, the team
delivers office fit outs, warehouse upgrades, infrastructure improvements and asset replacement
programs across the AEC.

Working closely with internal stakeholders, contractors, consultants and service providers, the
team ensures projects are delivered safely, efficiently and in accordance with Commonwealth
governance and procurement requirements. The team plays an important role in maintaining
facilities and infrastructure that support the AEC's operational capability and long-term property
objectives.

Duties

This is an exciting opportunity to join the AEC and contribute to work that has a direct impact on
Australia's democratic processes.

The Capital Works Officer provides project coordination and administrative support for the delivery
of capital works programs and infrastructure projects across the AEC. Working under the direction
of the Assistant Director, Capital Works, the role supports project planning, procurement, contract
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administration, governance and stakeholder engagement activities to help ensure projects are
delivered on time, within budget and to required quality standards.

The position assists with maintaining project plans, schedules, risk registers and documentation,
coordinating meetings and stakeholder engagements, and preparing reports, briefings and
correspondence. The role also supports budget tracking, invoice processing, contractor
performance monitoring and property governance activities, while maintaining accurate records
and contributing to the continuous improvement of project management practices.

The successful applicant will be organised, proactive and able to manage competing priorities
while building strong stakeholder relationships. They will demonstrate sound project coordination
and administrative skills, attention to detail, and a commitment to delivering high-quality outcomes
in a collaborative environment.

To excel you'll have:

We are seeking a motivated and capable professional who can demonstrate the skills, knowledge
and experience required to perform successfully in this role.

®* Demonstrated experience providing project, contract or administrative support within a
project delivery environment.

® Strong organisational skills with the ability to manage competing priorities and meet
deadlines in a fast-paced environment.

® Proven ability to maintain project documentation, prepare reports and support governance
and administrative processes.

* Well-developed written and verbal communication skills, with the ability to prepare clear and
concise correspondence and engage effectively with stakeholders.

® Strong stakeholder engagement and customer service skills, with the ability to build
productive working relationships across a range of internal and external groups.

*® Proficiency in Microsoft Office applications, including Word, Excel, Outlook and Teams.

®* Demonstrated ability to handle sensitive information with discretion, professionalism and
sound judgement.

Desirable

® Experience supporting construction, infrastructure, property or capital works projects.

® Understanding of project management methodologies and project governance processes.

® Knowledge of procurement and contract management principles.

® Experience working within the Australian Public Service or similar governance environment.

® Familiarity with project management systems, reporting tools and financial management
systems such as Tech One.

Eligibility

®* AEC employees must be Australian citizens.

® Any person who is, and seen to be active in political affairs, and intends to publicly carry on
this activity, may compromise the strict neutrality of the AEC and cannot be considered.

® Applicants are required to consent to, undergo, obtain and maintain a character clearance.
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® Applicants are required to consent to, undergo, obtain and maintain the security clearance
required for this role.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Electoral Commission

The Australian Electoral Commission (AEC) is at the heart of Australian democracy. The AEC is responsible for conducting federal
elections and referendums, maintaining the Commonwealth electoral roll and making sure the Australian public is informed about
all electoral matters. Our goal is to see that all eligible Australians actively participate in our democracy. The AEC values of
electoral integrity through quality, agility and professionalism drive strategic and corporate planning and assist in organising the
agency in a way that will effectively deliver the business into the future. The AEC is an equal opportunity employer which upholds
the APS employment principles and actively encourages a diverse and inclusive workplace. The AEC'’s statutory functions in
relation to the conduct of elections and referendums require that the AEC and its employees must be, and must be seen to be,
impartial and politically neutral. As a result, the AEC Enterprise Agreement and Political Neutrality Policy state that it is an inherent
requirement of AEC employment that employees, and prospective employees, are not publicly active in any political affairs and do
not publicly engage in such activities. This includes advocating any issues associated with a referendum. Should a prospective
employee fail to meet this inherent requirement, they will be ineligible for employment with the AEC.

To Apply
Position Contact Anthony Virzi, anthony.virzi@aec.gov.au
Agency Recruitment Site https://candidate.aurion.cloud/aec/production/

This notice is part of the electronic Public Service Gazette PS34 Daily Gazette Tuesday - 25 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0772000

Australian Submarine Ag ency Closing Date:Monday 07 September 2026

Australian Submarine Agency
Chief Operating Officer
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Job Title Work Health and Safety and Environmental (WHSE) Specialist
Job Type Full-Time, Ongoing

Location Canberra ACT

Salary $99,733 - $112,431

Future Merit

- Canberra
Locations
Office Flexible
Arrangement
Office Candidates may negotiate a flexible arrangement (WFH or other
Arrangement Defence sites). Merit Pool used for vacancies at any location
Details supporting flexibility.

Classification APS Level 6
Position Number ASA/04811/26
Agency Website https://www.defence.gov.au/about/taskforces/aukus

Job Descri ption https://defencecareers.nga.net.au/?jati=6E41DE63-2529-D8F5-ECD1-ED36AC409702

Duties
The Role

The acquisition of conventionally-armed, nuclear-powered submarines is an historic and
transformative endeavour for Australia. The whole-of-nation effort to safely and securely deliver
the cutting edge nuclear-powered submarine program will transform Australia’s economic and
national security landscape for decades to come.

The APS 6 Work Health Safety and Environment (WHSE) Specialist works within the Chief Operating Officer Division to
perform complex work health safety and environment specialist work within an integrated workforce. They work within a
team and are to apply their specialist knowledge and understanding of WHSE, legislation, regulations and codes of
practice to support activities within the Australian Submarine Agency (ASA).

The APS 6 Work Health Safety Specialist will:

® Contribute to the development, implementation, maintenance and continuous improvement of ASA safety
management system, governance, policies and procedures..
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Provide specialist advice and support across safe systems or work, governance, assurance, risk, incident
management and organisational learning activities.

® Collect, analyse, interpret and report on data to support decision making and continuous improvement..
Support assurance activities, audits, risk assessments, investigations, corrective actions and governance
reporting.

Work collaboratively across the broader internal and external WHSE community and with other work health and
safety specialists to provide good outcomes.

Engage with internal and external stakeholders on complex WHSE matters, anticipating and responding to
stakeholders’ needs and expectations to achieve work unit and ASA outcomes.

Evaluate activities and processes for compliance with WHS and Environmental legislation, policies and
procedures relevant to the ASA. Coordinate and manage the development, implementation, monitoring and
performance reporting of WHSE statistics.

About our Team

As part of the Australian Submarine Agency, you will play a key role in supporting the safe delivery
of one of Australia’'s most significant national capability programs. Working alongside highly skilled
and diverse professionals, you will contribute expert Work Health and Safety leadership to ensure

the wellbeing of our workforce and the integrity of our operations.

We foster an inclusive and collaborative culture built on respect, professionalism, safety and
security, recognising that our people are our greatest asset. We offer professional development,
flexible working arrangements, and unique opportunities to build your career.

Our Ideal Candidate

We are a dynamic organization seeking employees who are agile, innovative and energised by
high-paced work. We are seeking highly motivated and collaborative minded people who will have
the opportunity to contribute to a once in a lifetime program.

Our ideal candidates will bring the following attributes and skills to the role:

° Ability to interpret and apply WHS and Environmental legislation, regulatory s requirements and safety
management system principles within a complex operating environment.

® Assist with the development and implementation of safety management plans.

° Knowledge of and experience in continuous improvement as it relates to WHSE.

° Ability to carry out WHS and Environmental audits, support WHSE Workplace Inspections and support WHSE
education.

° Ability to undertake job safety analysis to develop safe working procedures.

® Assist with the development of a WHS Risk Management Register.

° Highly developed inter-personal skills.

° Ability to communicate with a variety of stakeholders.

® The ability to think critically with well-developed problem solving skills.

Eligibility
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Security Clearance:

Applicants must be able to obtain and maintain a security clearance at “Negative Vetting Level 1.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Australian Submarine Agency

The Australian Submarine Agency was established on 1 July 2023 and is responsible and accountable for the management and
oversight of Australia’s nuclear-powered submarine program. Australia’s acquisition of conventionally-armed, nuclear-powered
submarines through the AUKUS partnership will be critical to ensuring our Defence Force has the capabilities needed to keep
Australians safe. The Australian Submarine Agency operates under the Defence portfolio and maintains strong linkages with the
Department of Defence. Our workforce comprises a mixture of Australian Public Servants, Australian Defence Force members and
contractors. At the Australian Submarine Agency, you will enjoy experiences and opportunities that, as an APS employee, you
simply would not get in any other organisation. You are able to undertake interesting, challenging and unique work. This ranges
from intelligence and strategic policy right through to human resources, communications, infrastructure and engineering, and
information technology. As part of the Australian Submarine Agency you will be working at the cutting edge of capability delivery,
supported by professionalisation pathways so you can continue to develop, along with unique and varied career opportunities. Our
people are capable, committed and diverse. We support an inclusive culture that emphasises respect and collaboration and
prioritises safety and security. Our greatest asset is our people. We offer flexible working arrangements and a range of formal and
informal professional development opportunities.

To Apply
Position Contact Steve Hickie, stephen.hickie2@defence.gov.au
Agenc_y . https://defencecareers.nga.net.au/?jati=6E41DE63-2529-D8F5-ECD1-ED36AC409702
Recruitment Site

This notice is part of the electronic Public Service Gazette PS34 Daily Gazette Tuesday - 25 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0772094

Department of Finance Closing Date:Tuesday 08 September 2026

Corporate
Human Resources People Capability, Diversity & Inclusion
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Job Title Indigenous Liaison Officer - Affirmative Measure
Job Type Full-Time, Ongoing
Location Canberra ACT
Salary $101,355 - $123,702
Various locations - ACT, Various locations - NSW, Various
Future Merit locations - VIC, Various locations - WA, Various locations - QLD,
Locations Various locations - TAS, Various locations - NT, Various locations
- SA
Office .
Arrangement Hybrid
Office

Finance supports flexible workplace arrangements as per

g‘rertaari]gement operational requirements
Classification APS Level 6
Position Number 2026/177
Agency Website www.finance.gov.au
Job Description https://financejobs.nga.net.au/?jati=E726E761-B1A0-DIFC-29AD-ED37D9B9F095

ABOUT THE BRANCH & TEAM

The Human Resources Branch delivers strategic and operational people services that support the
Department of Finance to attract, develop and retain a capable, high-performing workforce.
Through workforce planning, recruitment, learning and development, employee relations,
wellbeing, and diversity and inclusion initiatives, the branch helps create a positive and inclusive
workplace culture.

Within the branch, the People Capability, Diversity and Inclusion team leads initiatives that
strengthen workforce capability, inclusion and employee experience. The Indigenous Liaison
Officer plays a key role in advancing the department's Reconciliation Action Plan (RAP) and
Aboriginal and Torres Strait Islander workforce priorities through cultural advice, employee
support, stakeholder engagement and the delivery of inclusion initiatives.

Duties

ABOUT THE OPPORTUNITY
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Indigenous Liaison Officers are responsible for providing specialist advice, coordination and
support to advance the department’s commitment to Aboriginal and Torres Strait Islander
employment, wellbeing and cultural safety. The role focuses on the development, implementation
and delivery of initiatives under the department’s Reconciliation Action Plan (RAP), Diversity and
Inclusion Strategy and related Aboriginal and Torres Strait Islander workforce priorities.

The Indigenous Liaison Officer provides trusted cultural advice and pastoral support to Aboriginal
and Torres Strait Islander employees and their managers across the employee lifecycle, including
recruitment, onboarding, career development, performance management and wellbeing. The role
supports the creation of a culturally safe and inclusive workplace and contributes to strategies to
improve the recruitment, retention and progression of Aboriginal and Torres Strait Islander staff.

The Indigenous Liaison Officer works closely with the Aboriginal and Torres Strait Islander Staff
Network, RAP Working Group and HR stakeholders, and represents the department in relevant
whole of government and external Indigenous employment and cultural networks. Through
collaboration, advocacy and practical support, the role contributes to strengthening cultural
capability and enhancing workplace culture across the department.

DETAILED VACANCY INFORMATION

For detailed information about this role, including the job specific capabilities, please refer to the
downloadable vacancy pack, which can be accessed by clicking the hyperlink at the bottom of this

page.
Eligibility

® Under section 22(8) of the Public Service Act 1999, employees must be Australian citizens to
be employed in the Australian Public Service (APS) unless the Agency Head has agreed
otherwise, in writing.

® Successful applicants will be required to undergo the process to obtain and maintain, or
continue to hold the required security clearance level for the role as indicated in the
downloadable job pack. All Finance staff are required to have a minimum baseline security
clearance prior to commencement.

® Applicants applying under the Affirmative Measures - Indigenous will need to provide
evidence they meet the eligibility for this vacancy should they be found suitable and prior to
being made a formal offer of employment. Please attach evidence with your CV, noting this
is in addition to the 2-3 page requirement

® \We encourage and welcome applications from Aboriginal and Torres Strait Islander peoples,
people with Disability, LGBTQI+ people, people from culturally and linguistically diverse
backgrounds and mature aged people.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.
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About the Department of Finance

As a central agency of the Australian Government, the Department of Finance (Finance) plays an important role in assisting
government across a wide range of policy areas to ensure its outcomes are met. Finance supports the government's ongoing
priorities through the Budget process and fosters leading practice through the public sector resource management, governance and
accountability frameworks. Finance plays a leading role in advising the government on many of its strategic priorities. We do this
through our professional and considered approach to providing advice, developing policy, delivering services and engaging with our
clients and stakeholders. Finance's key areas of focus are: - Budget - Business Enabling Services - Commercial - Governance and
Resource Management

To Apply

Position Contact Anita McCarthy, 02 6215 1510

Agency Recruitment

Site https://financejobs.nga.net.au/?jati=E726E761-B1A0-D9FC-29AD-ED37D9B9F095

This notice is part of the electronic Public Service Gazette PS34 Daily Gazette Tuesday - 25 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0772106

Great Barrier Reef Marine Park Authority Closing Date:Sunday 06 September 2026

Corporate Services Business Operations
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Job Title Support Officer - Program Management Office
Job Type Full-Time, Ongoing;Non-Ongoing

Location Townsville QLD

Salary $79,187 - $87,314

Future Merit

Canberra, Various locations - QLD, Townsville

Locations
Office . .
Arrangement On Site;Hybrid
Office . . .
Hybrid working arrangements are available and may be
Arrangement . : .
Details negotiated with the business area

Classification

APS Level 4

Position Number

927

Agency Website

Job Description

https://www2.gbrmpa.gov.au/careers

We are seeking an experienced Project Support Officer to join the Reef Authority’s Business
Operations section as a Program Management Office (PMO) Support Officer. This is a fast paced
role requiring close collaboration with responsible officers to meet reporting and compliance
requirements. Attention to detail, sound time management, and clear communication will be
essential to meet agreed timeframes for deliverables and outputs.

You will work closely with internal and external stakeholders and be an active team member within
the Business Operations section, contributing to the coordination, delivery, and reporting of the
Annual Operating Plan and Capital Works program (as required).

The PMO Support Officer will contribute to the continuous improvement of project management
and reporting practices through the development, maintenance, and enhancement of Microsoft
365 solutions. This includes leveraging Power Apps, PowerBi, Power Automate, and SharePoint
Online to streamline business processes, automate workflows, improve data quality, and provide

meaningful reporting and insights.

The role will support the design and maintenance of digital tools and dashboards that enable
effective project governance, portfolio reporting, stakeholder engagement, and decision-making
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across the Reef Authority. A proactive approach to identifying opportunities for innovation and
process improvement within the Microsoft ecosystem will be highly valued.
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This role will also provide administrative support for a Capital Works program, contributing to
effective project governance and progress reporting. Experience supporting project delivery,
combined with strong organisational and communication skills, will make you an ideal candidate.

What you'll bring

® You have demonstrated experience providing project support for Capital Works or complex
projects, including monitoring project schedules, budgets, and deliverables, and supporting
compliance with governance and reporting requirements.

® You have well developed written communication and reporting skills, with the ability to
prepare accurate, timely, and high quality project documentation, progress reports, and
briefings for a range of audiences.

® You possess strong organisational and time management skills, with proven ability to
manage competing priorities, meet deadlines, and maintain attention to detail in a fast paced
environment.

® You have effective stakeholder engagement skills, with demonstrated capacity to liaise
professionally with internal and external stakeholders and support collaborative working
relationships.

® You work effectively independently and within a team, contributing positively to a Program
Management Office or project office environment, supporting shared outcomes and
innovative reporting frameworks.

Duties

® Provide administrative and project support (including for a Capital Works program) to
maintain project records and documentation (monitoring schedules, action items and key
milestones), and supporting reporting activities in accordance with established governance
processes.

® Engage and liaise with internal and external stakeholders, contributing to effective
communication, information flow, and coordination of program and reporting activities.

® Develop and maintain innovative project/program reporting (including reports, dashboards,
and supporting materials) to deliver high-quality reporting across the Reef Authority,
including Annual Operating Plan and other high-level strategic reporting.

® Contribute to continuous improvement processes and practices, working collaboratively
within the PMO team (and broader Corporate Services Branch) to support innovative
process improvements, creating efficiencies and streamlining processes to improve user
experience.

® Develop and maintain Microsoft 365 solutions (including SharePoint, Power Automate,
Power Apps and PowerBi), including but not limited to, design/executing workflows,
supporting system improvements, creating reports and dashboards, and ensuring solutions
remain effective, reliable and aligned with business requirements.

Eligibility



Australian Public Service Gazette Page 21 of 87
PS34 Daily Gazette Tuesday - 25 August 2026.pdf 9

Employment with the Reef Authority is subject to:

® Conditions prescribed within the Public Service Act 1999.

® Australian Government Security Vetting Agency (AGSVA) granting a security clearance at
the required level.

® Evidence of citizenship status.

® Evidence of qualifications required of the role.

® Evidence of a completed national police-check with no risks identified by the Reef Authority.

®* The CEO of the Reef Authority, or their Delegate, approving a Notice of Engagement.

® The Australian Government Security Clearance Application Guide Book provides information
on minimum eligibility requirements for holding a security clearance at the required level.
Please ensure that you are able to provide the necessary documents if you apply for the
position. More information on the security clearance vetting process is available on the
AGSVA website.

Notes

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Great Barrier Reef Marine Park Authority

To Apply
Position Contact Amanda Sexton, (07) 4750 0820
Agency Recruitment Site https://www2.gbrmpa.gov.au/careers

This notice is part of the electronic Public Service Gazette PS34 Daily Gazette Tuesday - 25 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0772113

Great Barrier Reef Marine Park Authority Closing Date:Sunday 13 September 2026

Strategic Policy and Partnerships Communications


https://www.agsva.gov.au/sites/default/files/2024-02/AGSVA%20Security%20Clearance%20Applicant%20Guide%20Book.pdf
https://www.agsva.gov.au/sites/default/files/2024-02/AGSVA%20Security%20Clearance%20Applicant%20Guide%20Book.pdf
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Job Title Digital and Content Officer

Job Type Full-Time, Ongoing;Non-Ongoing

Location Townsville QLD, Canberra ACT, Cairns QLD
Salary $88,833 - $96,829

AL b Gl Various locations - QLD, Townsville, Canberra, Cairns

Locations
Office . .
Arrangement On Site;Hybrid
Office . . .
Hybrid working arrangements are available and may be

Arrangement . : .

- negotiated with the business area
Details
Classification APS Level 5
Position Number 929

Agency Website

Job Description https://www2.gbrmpa.gov.au/careers

We are seeking an experienced, dynamic and adaptable digital professional to join our small team
at the Great Barrier Reef Marine Park Authority, Australia’s lead management agency for the
Reef.

Working as part of the broader Communication section, you will provide strategic input into the
Reef Authority’s digital and marketing plan, processes and reporting to ensure our digital channels
remain user-focused, accessible, on-brand and continue to position the Reef Authority as the
authoritative voice for the Reef.

In this position, you will play a key role in managing and enhancing the Reef Authority’s digital
presence, with a strong focus on website management, GovCMS administration, graphic and
multimedia design, user experience (UX), digital optimisation and emerging technologies.

You will contribute to the development of audience-focused content and graphics across our
website, social media and other digital channels, while identifying opportunities to improve
accessibility, discoverability, search performance and user engagement.
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You will support the ongoing enhancement of the Reef Authority’s website through content
management, web design, search engine optimisation (SEO), analytics and digital best practice.
You will also contribute to the evaluation and implementation of Al-enabled tools and emerging
technologies that improve content development, operational efficiency and user experience.

You'll know your way around content management systems, website analytics, design software,
social media platforms and scheduling tools, and be able to apply your skills in digital content,
graphic and multimedia design, copywriting and digital optimisation to maximise audience reach,
improve user experience and deliver measurable outcomes.

The position also supports the team in providing digital advice, creative assets and communication
products to internal and external stakeholders, and contributes to projects that support the broader
communications strategy across the organisation.

What you'll bring

® You are an experienced digital communications professional with demonstrated experience
managing websites, digital platforms and online communication channels using
contemporary digital principles and best practice.

® You have experience administering content management systems (preferably GovCMS or
Drupal), improving user experience, applying SEO principles and using analytics to inform
digital improvements.

® You have strong graphic design, multimedia production, content design and copywriting
skills, with the ability to create engaging digital assets, publications and communication
products for websites, social media and other digital channels and print media.

® You are interested in emerging digital technologies, including Al-enabled tools, and can
identify opportunities to improve digital services, workflows and user experience.

® You're focused, productive and know how to identify priorities, manage competing requests
and deliver high-quality work within deadlines.

® You keep up to date with emerging digital trends, website technologies, accessibility
standards and online communication practices.

® You work collaboratively across the organisation, with stakeholders and external suppliers to
deliver high-quality digital outcomes.

Duties

® Contribute to the Reef Authority’s digital and marketing initiatives by providing strategic and
practical advice, identifying opportunities to improve our digital channels, and delivering
audience-focused digital experiences through contemporary website, content and marketing
practices.

®* Manage, maintain and enhance the Reef Authority’s corporate website through GovCMS,
including content publishing, website optimisation, user experience improvements, SEO,
accessibility, information architecture and content governance.

® Support the evaluation and implementation of Al-enabled tools and emerging digital
technologies to improve digital services and audience experience.
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® Develop engaging and accessible digital content across websites, social media and other
communication channels, including written content, graphic and multimedia design,
infographics, digital assets and publication design where appropriate.

® Support the planning, design and delivery of digital communication campaigns that align with
organisational priorities.

® Contribute to the cooordination and management of social media platforms, including
moderation, handling comments and messages, monitoring performance, and engaging with
key stakeholder channels to increase awareness and support organisational objectives.

® Contribute to the ongoing enhancement of the Reef Authority's digital channels by
monitoring analytics, identifying optimisation opportunities, maintaining website quality, and
supporting the Digital Manager with digital strategy, reporting, website governance and
continuous improvement.

® As part of the team, participate in section functions including media relations, media clips,
after-hours on-call roster and media liaison.

Eligibility

Essential Requirements

®* Demonstrated experience in creating content (graphic design, video, photo) and strong
knowledge of related software applications such as Adobe Creative Suite.

® Experience in website content management systems.

® Be able to travel and patrticipate in on-call media roster, including working weekends and
outside core hours when required.

Notes
Employment with the Reef Authority is subject to:

® Conditions prescribed within the Public Service Act 1999.

® Australian Government Security Vetting Agency (AGSVA) granting a security clearance at
the required level.

® Evidence of citizenship status.

® Evidence of qualifications required of the role.

® Evidence of a completed national police-check with no risks identified by the Reef Authority.

®* The CEO of the Reef Authority, or their Delegate, approving a Notice of Engagement.

® The Australian Government Security Clearance Application Guide Book provides information
on minimum eligibility requirements for holding a security clearance at the required level.
Please ensure that you are able to provide the necessary documents if you apply for the
position. More information on the security clearance vetting process is available on the
AGSVA website.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Great Barrier Reef Marine Park Authority
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To Apply
Position Contact Braden Smith, 0433 401 907
Agency Recruitment Site https://www2.gbrmpa.gov.au/careers

This notice is part of the electronic Public Service Gazette PS34 Daily Gazette Tuesday - 25 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0771274

Independent Health and Aged Care Pricing Authority Closing Date:Tuesday 08 September 2026

Independent Health and Aged Care Pricing Authority
Pricing and Analytics Branch Aged Care Pricing Section

Job Title E’g!(i:tyi/ol:l/lsanager (EL1) and Policy Officer (APS6) - Multiple
Job Type Full-Time, Ongoing;Non-Ongoing

Location Surry Hills NSW

Salary $101,679 - $142,509

e

- Hybrd

Office

Arrangement Hybrid working arrangements by negotiation
Details

Classification APS Level 6;Executive Level 1

Position Number 26-IHACPADIV-31737

Agency Website

Job Description https://www.ihacpa.gov.au/careers
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Join the Independent Health and Aged Care Pricing Authority (IHACPA) and contribute to shaping
policy that influences the funding and pricing of Australia’'s hospital and aged care systems.

We are seeking motivated and high-performing professionals to work across our Hospital Policy
and Classification Branch and Aged Care Policy Branch. These roles offer the opportunity to lead
or support strategic policy development, pricing frameworks, major projects, stakeholder
engagement, and high-quality advice to decision-makers.

If you are a strong communicator with sound judgement, analytical skills and a collaborative
approach, we encourage you to apply.

Duties

There are many interesting and challenging roles within Hospital Policy and Classification Branch
and Aged Care Policy Branch.

Roles available at each of the following classification levels:

® EL1 Level - Policy Manager
®* APS6 Level - Policy Officer

This is an indicative list of roles at these levels. Similar roles may also be available.

As a Policy Manager (EL1), your responsibilities may include:

* Leading the agency’s key planning and reporting processes, including the development,
implementation and review of the 5-year Strategic Plan, Corporate Plan, Work Program, 3-year
Data Plan, and the Annual Report.

» Developing the annual pricing framework for public hospital services in consultation with key
stakeholders.

» Managing the delivery of key aged care policy frameworks and projects, including but not limited
to:

o the annual public consultation paper

o the annual pricing framework and accompanying consultation report
o the annual pricing advice to the Minister

o pricing model refinement projects

o funding model review projects.
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* Leading the preparation of papers, briefings and technical advice for the Pricing Authority
(IHACPA'’s governing board) and statutory advisory committees.

* Providing specialist advice to IHACPA working groups and engaging with stakeholders on
technical policy and pricing issues.

» Supporting IHACPA'’s Executive to communicate complex technical policy and pricing matters to
external stakeholders.

* Providing leadership by guiding team members, managing competing priorities, overseeing
project delivery and providing strategic advice on complex issues.

As a Policy Officer (APS6), your responsibilities may include:

« Contributing to the agency’s key planning and reporting processes, including the development,
implementation and review of the 5-year Strategic Plan, Corporate Plan, Work Program, 3-year
Data Plan, and the Annual Report.

» Supporting the development of the annual pricing framework for public hospital services in
consultation with key stakeholders.

» Supporting the delivery of key aged care policy frameworks and projects, including but not limited
to:

o the annual public consultation paper

o the annual pricing framework and accompanying consultation report
o the annual pricing advice to the Minister

o pricing model refinement projects

o funding model review projects.

 Contributing to the preparation of papers, briefings and technical advice for the Pricing Authority
(IHACPA's governing board) and statutory advisory committees.

* Providing specialist advice to IHACPA working groups and engaging with stakeholders on
technical policy and pricing issues.

» Supporting IHACPA'’s Executive to communicate complex technical policy and pricing matters to
external stakeholders.

Eligibility

To be eligible for employment with the Department of Health, Disability and Ageing, applicants
must be an Australian citizen at the time an offer of employment is made.

An applicant’s suitability for employment with Health will also be assessed through a variety of
pre-employment check processes, such as:
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® Satisfactory completion of a criminal history check, and where relevant, a Working with
Children and Vulnerable People Check,

® Completion of a medical declaration and pre-employment medical (where required),

® Providing evidence of qualifications (where required), and

To be eligible for these roles, applicants must possess the following qualifications and experience:

® tertiary qualifications in health, public policy, social sciences, communications or similar
discipline (or equivalent professional experience),

® experience in policy development at a national or state level, preferably within an aged care
or health care context.

® For Policy Manager roles, relevant leadership experience is also required.

Notes

Applications close 11:30pm AEST.

Applicants are asked to quote reference number 26-IHACPADIV-31737 to assist when making an
enquiry.

This recruitment process is being used to fill both ongoing and non-ongoing positions.
Non-ongoing positions will be offered on a specified term basis for an initial period of up to 12
months with the possibility of being extended (this will not exceed a total of 24 months in the same
or similar role).

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Independent Health and Aged Care Pricing Authority

The Independent Hospital Pricing Authority (IHPA) was established under the National Health Reform Act 2011 (NHR Act) (Cwlth)
to improve health outcomes for all Australians. Its primary responsibility has been to enable the implementation of national activity
based funding of public hospital services through the annual determination of the national efficient price and national efficient cost.
These determinations play a crucial role in calculating the Commonwealth funding contribution to Australian public hospital
services, and offer a benchmark for the efficient cost of providing those services as outlined in the National Health Reform
Agreement. On 12 August 2022 amendments to the NHR Act came into effect changing IHPA’s name to the Independent Health
and Aged Care Pricing Authority (IHACPA) and expanding its role to include the provision of costing and pricing advice on aged
care to the Commonwealth Government.

To Apply
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Position Contact IHACPA Human Resources, workwithus@ihacpa.gov.au

Agency Recruitment Site https://www.ihacpa.gov.au/careers

This notice is part of the electronic Public Service Gazette PS34 Daily Gazette Tuesday - 25 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0771307

Independent Health and Aged Care Pricing Authority Closing Date:Tuesday 08 September 2026

Independent Health and Aged Care Pricing Authority
Pricing and Analytics Branch Aged Care Pricing Section

Classification Manager (EL1) and Classification Officer (APS6) -

12 Vil Multiple Positions

Job Type Full-Time, Ongoing;Non-Ongoing
Location Surry Hills NSW

Salary $101,679 - $142,509

Future Merit

Locations Surry Hills
- Hybrd
Office
Arrangement Hybrid working arrangements by negotiation
Details
Classification APS Level 6;Executive Level 1
Position Number 26-IHACPADIV-31736
Agency Website
Job Description https://www.ihacpa.gov.au/careers

Play a key role in shaping Australia's health system.
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The Independent Health and Aged Care Pricing Authority (IHACPA) is looking for talented
professionals to join our Hospital Policy and Classifications Branch, where you will help develop
and maintain classification systems that support national hospital and aged care pricing.

Working with complex datasets, technical experts and senior stakeholders, you will contribute to
evidence-based policy, provide specialist advice and help drive improvements to classifications
that reflect contemporary clinical practice and service delivery.

Duties

There are many interesting and challenging roles with the Hospital Policy and Classification
Branch.

Roles are available at each of the following classification levels:

® EL1 Level - Classification Manager
® APSG6 Level - Classification Officer

This is an indicative list of roles at these levels. Similar roles may also be available within this
branch.

As a Classification Manager (EL1), your responsibilities may include:

* Leading the design and evaluation of classification systems for hospital and aged care services,
ensuring they reflect clinical practice, resource use, and service delivery models.

» Overseeing the assessment of classifications structures to ensure they are fit for purpose and
enable accurate pricing.

» Supporting the interpretation of data collected from public and private hospitals, aged care
facilities, and relevant government agencies to answer complex policy questions.

* Developing technical papers for the Pricing Authority (IHACPA'’s governing board) and statutory
advisory committees.

* Providing specialist advice to IHACPA working groups and working with stakeholders on
technical issues.

» Supporting IHACPA'’s Executive in explaining technical issues to external stakeholders

* Providing leadership by guiding team members, managing competing priorities, overseeing
project delivery and providing strategic advice on complex issues.

As a Classification Officer (APS6), your responsibilities may include:

» Supporting the design and evaluation of classification systems for hospital and aged care
services, ensuring they reflect clinical practice, resource use, and service delivery models.
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» Supporting the assessment of classifications structures to ensure they are fit for purpose and
enable accurate pricing.

» Supporting the interpretation of data collected from public and private hospitals, aged care
facilities, and relevant government agencies to answer complex policy questions.

* Developing technical papers for the Pricing Authority (IHACPA'’s governing board) and statutory
advisory committees.

* Providing specialist advice to IHACPA working groups and working with stakeholders on
technical issues.

» Supporting IHACPA'’s Executive in explaining technical issues to external stakeholders.
Eligibility

To be eligible for employment with the Department of Health, Disability and Ageing, applicants
must be an Australian citizen at the time an offer of employment is made.

An applicant’s suitability for employment with Health will also be assessed through a variety of
pre-employment check processes, such as:

® Satisfactory completion of a criminal history check, and where relevant, a Working with
Children and Vulnerable People Check,

® Completion of a medical declaration and pre-employment medical (where required),

® Providing evidence of qualifications (where required).

To be eligible for these roles, applicants must possess the following qualifications, skills, and
experience:

® Bachelor’s degree or higher qualification in a relevant discipline.

® Knowledge of the Australian health system.

® Understanding of health classification systems (DRGs, AN-SNAP, aged care classifications).

® Experience in clinical classification development or practical application.

® Experience leading or contributing to projects in a dynamic, stakeholder environment, and
delivering successful outcomes.

Notes

Applications close 11:30pm AEST.

Applicants are asked to quote reference number 26-IHACPADIV-31736 to assist when making an
enquiry.
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This recruitment process is being used to fill both ongoing and non-ongoing positions.
Non-ongoing positions will be offered on a specified term basis for an initial period of up to 12
months with the possibility of being extended (this will not exceed a total of 24 months in the same
or similar role).

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Independent Health and Aged Care Pricing Authority

The Independent Hospital Pricing Authority (IHPA) was established under the National Health Reform Act 2011 (NHR Act) (Cwilth)
to improve health outcomes for all Australians. Its primary responsibility has been to enable the implementation of national activity
based funding of public hospital services through the annual determination of the national efficient price and national efficient cost.
These determinations play a crucial role in calculating the Commonwealth funding contribution to Australian public hospital
services, and offer a benchmark for the efficient cost of providing those services as outlined in the National Health Reform
Agreement. On 12 August 2022 amendments to the NHR Act came into effect changing IHPA’s name to the Independent Health
and Aged Care Pricing Authority (IHACPA) and expanding its role to include the provision of costing and pricing advice on aged
care to the Commonwealth Government.

To Apply
Position Contact IHACPA Human Resources, workwithus@ihacpa.gov.au
Agency Recruitment Site https://www.ihacpa.gov.au/careers

This notice is part of the electronic Public Service Gazette PS34 Daily Gazette Tuesday - 25 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0771359

Independent Health and Aged Care Pricing Authority Closing Date:Tuesday 08 September 2026

Independent Health and Aged Care Pricing Authority
Costing and Data Infrastructure Branch Aged Care Pricing Section
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Job Title Proj'e.ct Manager (EL1) and Project Officer (APS6) - Multiple
Positions
Job Type Full-Time, Ongoing;Non-Ongoing
Location Surry Hills NSW
Salary $101,679 - $142,509
Arrangement Hybrid
Office
Arrangement Hybrid working arrangements by negotiation
Details
Classification APS Level 6;Executive Level 1
Position Number 26-IHACPADIV-31735
Agency Website
Job Description https://iwww.ihacpa.gov.au/careers

The Independent Health and Aged Care Pricing Authority (IHACPA) is looking for talented
professionals to join our Costing, Data and Infrastructure Branch. We are seeking APS6 Project
Officers and EL1 Project Managers to contribute to projects that support the evidence-based
costing of hospital and aged care services, helping inform national pricing and funding
arrangements across Australia.

These roles offer the opportunity to work on complex and meaningful projects involving data,
policy and stakeholder engagement.

You will collaborate with a diverse range of experts, provide high-quality advice, support project
delivery and contribute to improving the health and aged care system through robust analysis,
governance and evidence-based decision-making.

Duties

There are many interesting and challenging roles within the Costing and Data Infrastructure
Branch.

Roles are available at each of the following classification levels:
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» Executive Level 1 - Project Manager

* APS Level 6 - Project Officer

This is an indicative list of roles at these levels. Similar roles may also be available.

As a Project Manager (EL1), your responsibilities may include:

* Leading the planning, management and review of projects that contribute to the evidence-based
costing of hospital and aged care services.

* Providing leadership by guiding team members, managing competing priorities, overseeing
project delivery and providing strategic advice on complex issues.

* Identifying project risks, dependencies and issues, and supporting timely resolution

» Overseeing the coordination of data collection, validation, quality assurance and reporting
activities.

» Supporting costing studies, data analysis and the development of technical advice.
 Preparing project plans, status reports, briefs and other written material.

» Engaging with internal and external stakeholders, including government agencies, service
providers, consultants and advisory committees.

» Supporting contract management, procurement activities and oversight of external providers

 Contributing to data governance, privacy, confidentiality, data security, policy and standards
development.

» Supporting IHACPA'’s Executive and committees by explaining technical issues clearly and
providing evidence-based advice.

* Developing technical papers for the Pricing Authority (IHACPA'’s governing board) and statutory
advisory committees.

* Providing specialist advice to IHACPA working groups and working with stakeholders on
technical issues.

» Supporting IHACPA'’s Executive in explaining technical issues to external stakeholders.

As a Project Officer (APS6), your responsibilities may include:

» Supporting the planning, management and review of projects that contribute to the
evidence-based costing of hospital and aged care services.

* Assisting with the coordination of data collection, validation, quality assurance and reporting
activities.
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» Supporting costing studies, data analysis and the development of technical advice.
* Assisting with the preparation of project plans, status reports, briefs and other written material.

* Assisting with the engagement of internal and external stakeholders, including government
agencies, service providers, consultants and advisory committees.

» Supporting contract management, procurement activities and oversight of external providers

 Contributing to data governance, privacy, confidentiality, data security, policy and standards
development.

* Providing support to IHACPA'’s Executive and committees by explaining technical issues clearly
and providing evidence-based advice.

* Developing or contributing to technical papers for the Pricing Authority (IHACPA’s governing
board) and statutory advisory committees.

* Providing or supporting specialist advice to IHACPA working groups and working with
stakeholders on technical issues.

» Supporting IHACPA'’s Executive in explaining technical issues to external stakeholders.

Eligibility

To be eligible for employment with the Department of Health, Disability and Ageing, applicants
must be an Australian citizen at the time an offer of employment is made.

An applicant’s suitability for employment with Health will also be assessed through a variety of
pre-employment check processes, such as:

* Satisfactory completion of a criminal history check, and where relevant, a Working with Children
and Vulnerable People Check,

» Completion of a medical declaration and pre-employment medical (where required),

* Providing evidence of qualifications (where required).

To be eligible for these roles, applicants must possess the following qualifications and experience:

* Tertiary qualifications in a relevant discipline (or equivalent professional experience).

» Experience in project management, preferably within a health care or aged care context that
involved data collection and analysis, stakeholder engagement, procurement, and contract
management.
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Notes

Applications close 11:30pm AEST.

Applicants are asked to quote reference number 26-IHACPADIV-31735 to assist when making an
enquiry.

This recruitment process is being used to fill both ongoing and non-ongoing positions.
Non-ongoing positions will be offered on a specified term basis for an initial period of up to 12
months with the possibility of being extended (this will not exceed a total of 24 months in the same
or similar role).

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Independent Health and Aged Care Pricing Authority

The Independent Hospital Pricing Authority (IHPA) was established under the National Health Reform Act 2011 (NHR Act) (Cwilth)
to improve health outcomes for all Australians. Its primary responsibility has been to enable the implementation of national activity
based funding of public hospital services through the annual determination of the national efficient price and national efficient cost.
These determinations play a crucial role in calculating the Commonwealth funding contribution to Australian public hospital
services, and offer a benchmark for the efficient cost of providing those services as outlined in the National Health Reform
Agreement. On 12 August 2022 amendments to the NHR Act came into effect changing IHPA’s name to the Independent Health
and Aged Care Pricing Authority (IHACPA) and expanding its role to include the provision of costing and pricing advice on aged
care to the Commonwealth Government.

To Apply
Position Contact IHACPA Human Resources, workwithus@ihacpa.gov.au
Agency Recruitment Site https://www.ihacpa.gov.au/careers

This notice is part of the electronic Public Service Gazette PS34 Daily Gazette Tuesday - 25 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0771364
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Independent Health and Aged Care Pricing Authority Closing Date:Tuesday 08 September 2026
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Independent Health and Aged Care Pricing Authority
Costing and Data Infrastructure Branch Aged Care Pricing Section

Data Manager / Data Engineer Manager (EL1) and Data Analyst /

@19 Data Engineer (APS6) - Multiple Positions
Job Type Full-Time, Ongoing;Non-Ongoing
Location Surry Hills NSW

Salary $101,679 - $142,509

Future Merit

Locations Surry Hills
o e— Hybrid
Office
Arrangement Hybrid working arrangements by negotiation
Details
Classification APS Level 6;Executive Level 1
Position Number 26-IHACPADIV-31734
Agency Website
Job Description https://www.ihacpa.gov.au/careers

The Independent Health and Aged Care Pricing Authority (IHACPA) is seeking APS6 Data
Analysts and Data Engineers, and EL1 Data Managers and Data Engineers to join our Costing,
Data and Infrastructure Branch. These roles provide an opportunity to contribute to the
management, engineering and analysis of nationally significant health and aged care data that
supports evidence-based pricing, funding and policy decisions.

Working in a collaborative and innovative environment, you will help deliver high-quality data
solutions, strengthen data governance and reporting practices, and contribute to projects that
improve health and aged care outcomes for Australians. We are looking for professionals with
strong technical, analytical and stakeholder engagement skills who are committed to delivering
guality outcomes.

Duties

We are seeking candidates to work in the field of data management, data engineering and data
analysis.
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Depending on the focus and level of the role, your responsibilities may include:

The responsibilities of roles at the Executive Level 1 level may include:

» Managing IHACPA's data collections and associated processes, including data acquisition,
analysis, validation, monitoring, information security and reporting for internal and external
stakeholders.

» Overseeing data submission activities within IHACPA’s Secure Data Management System,
including submission automation, data quality management and data realignment activities as
required.

» Developing, maintaining and improving technical tools, processes and documentation to support
data validation, quality assurance and efficient data management practices.

* Designing, developing and maintaining cloud-based data pipelines, data models and analytical
workflows to support data integration, reporting and advanced analytics requirements.

» Supporting the modernisation of existing analytics and data processing solutions by
implementing cloud-based technologies, improving documentation, and providing technical
guidance and support to stakeholders during system and process changes.

» Working with stakeholders to implement data standards, business rules and guides so data is
properly captured and interpreted by the end user for reporting and analysis.

 Contributing to the development and implementation of data management policies, procedures,
standards and work practices that support IHACPA'’s data governance objectives.

» Working closely with internal and external stakeholders to deliver data products, reporting
requirements and business outcomes across a range of projects and initiatives.

The responsibilities of roles at the APS Level 6 level include:

» Supporting the end-to-end data lifecycle, including data acquisition, extraction, transformation,
validation, storage, analysis and secure delivery of high-quality datasets.

» Developing, maintaining and enhancing data solutions, including cloud-based data pipelines,
data models, analytical workflows, and SAS/SQL processes that support reporting and business
requirements.

» Performing data quality assurance and monitoring activities, ensuring the accuracy,
completeness, integrity and reliability of IHACPA's data holdings and services.

* Contributing to the development and implementation of data warehouse capabilities, data
management frameworks, metadata standards and technical documentation.

* Providing technical support and advice to internal and external stakeholders on data
management, reporting, analytics, information security and governance requirements.
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* Preparing, validating and securely delivering approved datasets and data products, supporting
organisational project, policy and reporting needs.

* Applying IHACPA's governance frameworks and policies.
Eligibility

To be eligible for employment with the Department of Health, Disability and Ageing, applicants
must be an Australian citizen at the time an offer of employment is made.

An applicant’s suitability for employment with Health will also be assessed through a variety of
pre-employment check processes, such as:

» Satisfactory completion of a criminal history check, and where relevant, a Working with Children
and Vulnerable People Check,

» Completion of a medical declaration and pre-employment medical (where required),

* Providing evidence of qualifications (where required).

To be eligible for these roles, applicants must possess the following qualifications and experience:

* Tertiary qualification in data management, data engineering or related discipline.
» Experience in programming languages and tools, such as SAS, SQL or Python. OR

» Experience with cloud-based services, preferably with AWS data services including Amazon
Redshift and AWS Glue: OR

» Experience working with large and complex data sets to manage and support scalable data
solutions, in a health care or aged care context.

Notes

Applications close 11:30pm AEST.

Applicants are asked to quote reference number 26-IHACPADIV-31734 to assist when making an
enquiry.

This recruitment process is being used to fill both ongoing and non-ongoing positions.
Non-ongoing positions will be offered on a specified term basis for an initial period of up to 12
months with the possibility of being extended (this will not exceed a total of 24 months in the same
or similar role).
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RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Independent Health and Aged Care Pricing Authority

The Independent Hospital Pricing Authority (IHPA) was established under the National Health Reform Act 2011 (NHR Act) (Cwith)
to improve health outcomes for all Australians. Its primary responsibility has been to enable the implementation of national activity
based funding of public hospital services through the annual determination of the national efficient price and national efficient cost.
These determinations play a crucial role in calculating the Commonwealth funding contribution to Australian public hospital
services, and offer a benchmark for the efficient cost of providing those services as outlined in the National Health Reform
Agreement. On 12 August 2022 amendments to the NHR Act came into effect changing IHPA’s name to the Independent Health
and Aged Care Pricing Authority (IHACPA) and expanding its role to include the provision of costing and pricing advice on aged
care to the Commonwealth Government.

To Apply
Position Contact Human Resources, workwithus@ihacpa.gov.au
Agency Recruitment Site https://www.ihacpa.gov.au/careers

This notice is part of the electronic Public Service Gazette PS34 Daily Gazette Tuesday - 25 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Vacancy VN-0771372

Independent Health and Aged Care Pricing Authority Closing Date:Tuesday 08 September 2026

Independent Health and Aged Care Pricing Authority
Pricing and Analytics Branch Aged Care Pricing Section
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8 Technical Manager (EL1) and Technical Analyst (APS6) - Multiple
Job Title "
Positions
Job Type Full-Time, Ongoing;Non-Ongoing
Location Surry Hills NSW
Salary $101,679 - $142,509
Future Merit .
Locations Surry Hills
Office .
Arrangement Hybrid
Office
Arrangement Hybrid working arrangements by negotiation
Details
Classification APS Level 6;Executive Level 1
Position Number 26-IHACPADIV-31730
Agency Website
Job Description https://iwww.ihacpa.gov.au/careers

The Independent Health and Aged Care Pricing Authority (IHACPA) is seeking talented APS6 and
EL1 professionals to join our Pricing and Analytics Branch. These roles provide an opportunity
to apply data science, analytics and modelling expertise to support the pricing of Australian
hospital and aged care services, helping to inform nationally significant funding and policy
decisions.

Working in a collaborative and intellectually rewarding environment, you will contribute to the
development of complex analytical models, generate insights from large and diverse datasets, and
provide evidence-based advice to support decision-making. You will engage with a range of
stakeholders and help translate technical findings into practical outcomes that improve Australia's
health and aged care systems.

Duties

There are many interesting and challenging roles within the Pricing and Analytics Branch.

Roles are available at each of the following classification levels:

» Executive Level 1 - Technical Manager.
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* APS Level 6 - Technical Analyst.

Page 42 of 87

As a Technical Manager (EL1) in data science and analytics, your responsibilities may include:

 Developing or refining complex models for costing and pricing Australian health and aged care
services.

* Analysing data collected from public and private hospitals, aged care facilities, and relevant
government agencies to produce practical insights that answer complex policy questions and
inform evidence-based decisions.

 Developing technical papers for the Pricing Authority (IHACPA’s governing board) and statutory
advisory committees.

* Providing specialist advice to IHACPA working groups and working with stakeholders on
technical issues.

» Supporting IHACPA'’s Executive in explaining model results and other technical issues to
external stakeholders

* Providing leadership by guiding team members, managing competing priorities, overseeing
delivery of work program, and providing strategic advice on complex issues.

As a Technical Analyst (APS6) in data science and analytics, your responsibilities may include:

» Contributing to the development or refinement of complex models for costing and pricing
Australian health and aged care services.

» Supporting the analysis of data collected from public and private hospitals, aged care facilities,
and relevant government agencies to produce practical insights that answer complex policy
guestions and inform evidence-based decisions.

» Developing or contributing to technical papers for the Pricing Authority (IHACPA'’s governing
board) and statutory advisory committees.

* Providing or contributing to specialist advice to IHACPA working groups and working with
stakeholders on technical issues.

» Supporting IHACPA'’s Executive in explaining model results and other technical issues to
external stakeholders.

(This is an indicative list of roles at these levels. Similar roles may also be available in this branch
or other branches within the agency.)

Eligibility

To be eligible for employment with the Department of Health, Disability and Ageing, applicants
must be an Australian citizen at the time an offer of employment is made.
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An applicant’s suitability for employment with Health will also be assessed through a variety of
pre-employment check processes, such as:

» Satisfactory completion of a criminal history check, and where relevant, a Working with Children
and Vulnerable People Check,

» Completion of a medical declaration and pre-employment medical (where required),

* Providing evidence of qualifications (where required).

To be eligible for these roles, applicants must possess the following qualifications, skills, and
experience:

» Bachelor’s degree or higher qualification in a quantitative discipline.
« Strong technical and analytical skills with a high level of accuracy and attention to detail.
* Proficiency in producing analytical code using tools such as SAS, SQL, or Python.

» Background in statistical methods and quantitative analysis to generate data insights and
contribute to development and refinement of complex models.

Notes

Applications close 11:30pm AEST.

Applicants are asked to quote reference number 26-IHACPADIV-31730 to assist when making an
enquiry.

This recruitment process is being used to fill both ongoing and non-ongoing positions.
Non-ongoing positions will be offered on a specified term basis for an initial period of up to 12
months with the possibility of being extended (this will not exceed a total of 24 months in the same
or similar role).

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Independent Health and Aged Care Pricing Authority

The Independent Hospital Pricing Authority (IHPA) was established under the National Health Reform Act 2011 (NHR Act) (Cwilth)
to improve health outcomes for all Australians. Its primary responsibility has been to enable the implementation of national activity
based funding of public hospital services through the annual determination of the national efficient price and national efficient cost.
These determinations play a crucial role in calculating the Commonwealth funding contribution to Australian public hospital
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services, and offer a benchmark for the efficient cost of providing those services as outlined in the National Health Reform
Agreement. On 12 August 2022 amendments to the NHR Act came into effect changing IHPA’s name to the Independent Health
and Aged Care Pricing Authority (IHACPA) and expanding its role to include the provision of costing and pricing advice on aged
care to the Commonwealth Government.

To Apply
Position Contact Human Resources, workwithus@ihacpa.gov.au
Agency Recruitment Site https://www.ihacpa.gov.au/careers

This notice is part of the electronic Public Service Gazette PS34 Daily Gazette Tuesday - 25 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Health Vacancy VN-0772120

Department of Health, Disability and Ageing Closing Date:Tuesday 08 September 2026

Health Professions Advisory Division
Chief Nursing and Midwifery Office Chief Nursing and Midwifery Office
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Job Title Senior Nursing Advisor - Chief Nursing and Midwifery Office
Job Type Full-Time, Ongoing;Non-Ongoing
Location Canberra ACT, Sydney NSW, Brisbane QLD, Darwin NT, Perth
WA, Adelaide SA, Melbourne VIC, Hobart TAS
Salary $149,077 - $176,499
Future Merit Canberra, Sydney, Brisbane, Darwin, Perth, Adelaide, Melbourne,
Locations Hobart
Office .
Arrangement Hybrid
Office
Arrangement Hybrid working arrangements by negotiation
Details
Classification Executive Level 2
Position Number 20032283
Agency Website
Job Description https://www.health.gov.au/about-us/work-with-us/current-vacancies

The Senior Nursing Advisor plays a critical leadership role in shaping national policy and programs
across nursing and midwifery, health workforce, health system reform, and health professional
education. The position provides authoritative strategic advice on complex and emerging issues,
contributing to policy development and implementation across a range of priority areas including
primary care, mental health, aged care, and workforce reform.

Working in a dynamic and highly collaborative environment, the Senior Nursing Advisor influences
national health priorities through the development of evidence-based policy, strategic stakeholder
engagement, and the delivery of high-quality advice to senior executives, government, and
external partners.

The role also provides leadership at national and international levels, fostering productive and
enduring relationships with key stakeholders, including state and territory governments, Chief
Nursing and Midwifery Officers, professional and regulatory bodies, academic institutions,
consumer organisations, employers, and other government agencies.

Duties
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® Provide expert strategic advice to senior executives, the Minister, and internal and external
stakeholders on complex nursing and midwifery, health workforce, education, and health
system issues.

® Lead and contribute to the development, implementation, and evaluation of policy and
program initiatives that support national health priorities and workforce outcomes.

® Undertake high-level analysis of complex and sensitive issues, identifying risks,
opportunities, and evidence-based solutions to inform decision-making.

® Develop, interpret, and implement policy, taking into account organisational priorities,
stakeholder interests, and broader political and strategic considerations.

® Represent the Department in cross-government, interjurisdictional, international, and
sector-wide forums, advocating departmental priorities and building collaborative
partnerships.

® Lead and manage projects and initiatives, including planning, implementation, monitoring,
evaluation, and oversight of contracted service providers and consultants.

® Build and maintain effective strategic relationships and networks across government,
academia, professional organisations, health services, industry, and consumer groups.

® Prepare and oversee the development of high-quality written materials, including briefing
papers, Cabinet submissions, Ministerial correspondence, speeches, policy reports,
business cases, Senate Estimates materials, and other corporate documentation.

® Contribute to a culture of collaboration, innovation, and continuous improvement, providing
leadership and mentoring to support team performance and organisational objectives.

Page 46 of 87

Eligibility

To be eligible for employment with the Department of Health, Disability and Ageing, applicants
must be an Australian citizen at the time an offer of employment is made.

An applicant’s suitability for employment with Health will also be assessed through a variety of
pre-employment check processes, such as:

® Satisfactory completion of a criminal history check, and where relevant, a Working with
Children and Vulnerable People Check,

® Completion of a medical declaration and pre-employment medical (where required),

® Providing evidence of qualifications (where required), and

® Obtaining and maintaining a security clearance at the required level.

For this role applicants must be able to obtain and maintain a Baseline security clearance or hold
a current security clearance at an appropriate level.

To be eligible for this role, applicants must be registered as a Registered Nurse with the Nursing
and Midwifery Board of Australia.

Notes

Applications close 11:30pm AEST.
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Applicants are asked to quote reference number 26-HPADIV-31822 to assist when making an
enquiry.

This recruitment process is being used to fill both ongoing and non-ongoing positions.
Non-ongoing positions will be offered on a specified term basis for an initial period of up to 12
months with the possibility of being extended (this will not exceed a total of 24 months in the same
or similar role).

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Health, Disability and Ageing

The Department of Health, Disability and Ageing is focused on achieving better health and wellbeing for all Australians. If you
would like to join our team, and can meet our job requirements, we invite you to apply for a position with us to build better health,
better care and better quality for all Australians. The department is committed to providing an inclusive and diverse workplace
where the experiences, skills and perspectives of all individuals are valued. We actively encourage applications from diverse
backgrounds and cultures, so we can better represent the community we serve. The department welcomes applications from
Aboriginal and Torres Strait Islander people, people with disability, mature age people, people who identify as LGBTI+, and people
with parenting and/or caring responsibilities.

To Apply
Position Contact Olivia Tierney, 02 5132 3578
Agency Recruitment Site https://www.health.gov.au/about-us/work-with-us/current-vacancies

This notice is part of the electronic Public Service Gazette PS34 Daily Gazette Tuesday - 25 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Industry, Science, Energy and

Vacancy VN-0772080
Resources

Department of Industry, Science and Resources Closing Date:Tuesday 08 September 2026
(DISR)
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Job Title Senior Network Engineer

Job Type Full-Time, Ongoing;Non-Ongoing
Location Canberra ACT

Salary $126,391 - $134,225

Future Merit

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,

Locations Various locations - TAS, Various locations - NT, Various locations
- SA
office On Site;Flexible
Arrangement
Office .
Flexible work arrangements are supported by the department, for
Arrangement : - . i
Details more information on this please reach out to the contact officer.

Classification

Executive Level 1

Position Number

1116_08/26

Agency Website

https://www.industry.gov.au/
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Job Description https://careers.industry.gov.au/en/job/

About the department

The Department of Industry, Science and Resources and our broader portfolio are integral to the
Australian Government’s economic agenda. Our purpose is to help the government build a better
future for all Australians through enabling a productive, resilient and sustainable economy,
enriched by science and technology. We do this by:

® Growing innovative & competitive businesses, industries and regions
® Investing in science and technology
® Strengthening the resources sector.

The APS and the department offer a clear direction and meaningful work. You will be able to
create positive impact in people’s lives whilst contributing to improved outcomes for Australia and
our people.
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If you would like to feel a strong connection to your work and you are accountable, committed and
open to change, join us in shaping Australia’s future.

Please see the APSC’'s APS Employee Value Proposition for more information on the benefits and
value of employment within the APS.

About the division

The Chief Information Officer Division (CIO Division) is an exciting, fast-paced division that drives
the digital agenda for the Department of Industry, Science and Resources. Leading the delivery of
the department’s digital offerings, the CIO Division partners with business areas and stakeholders
to:

® Realise the digital policy objectives of the Department
® Define the Departments digital landscape
® Drive the innovation and transformation of its IT services

About the Branch

The ICT Operations Branch is one of three branches within the Chief Information Officer Division
(CIOD) and is responsible for the management and deployment of all ICT services to support the
running of the organisation. The branch is comprised of teams that support:

® Networks and Infrastructure

® Enterprise Projects

® End User Services

® Platform Services

® Corporate systems

® Cloud Platforms

® Corporate and Digital Support (service desks)
® Desktop and Executive ICT Support

® IT Service Management

® Regional ICT support for remote sites

The ICT Operations branch is a fast paced and exciting part of the CIO portfolio, and the
Infrastructure Services team is an important function that is provides key critical services to staff
and maintains the underpinning technologies that allow the department to operate.


https://www.apsc.gov.au/working-aps/aps-employees-and-managers/work-level-standards-aps-level-and-executive-level-classifications
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About the Section

The Networks and Infrastructure section in the ICT Operations Branch is responsible for leading
the management of the Departments ICT Networks. The team provides critical and regular
management and maintenance of various classification networks that keep the department
operating, including wired and wireless network access, voice and video conferencing and traffic
management.

Our ideal candidate

The ideal candidate will have:

® Proven experience as an extremely high performing Senior Network Engineer providing
technical leadership within a team with a focus on the security, reliability, performance,
sustainment and maintenance of complex network infrastructure and services.

® Extensive networking technical experience including technologies from Palo Alto, Fortinet,
Cisco, Citrix, F5, Azure, Netskope, Elastiflow, VMware, Splunk, etc

®* Demonstrated problem solving skills with the ability to analyse and resolve complex
incidents.

® The ability to operate under broad direction, exercising a significate degree of independence.

® Excellent communication and collaboration skills to effectively collaborate with internal and
external stakeholders.

® Ability and willingness to adapt quickly to changing expectations and priorities by being agile
and flexible.

Duties

As a Senior Network Engineer, you will be the ‘Senior of seniors’ that will help lead technical
outcomes within a complex multi-vendor environment. You will provide senior technical expertise,
mentor staff, participate in Business-As-Usual and Project delivery workloads; organise, and
prioritise work activities to achieve agreed objectives.

You must be a good communicator, team player and possess qualities in line with the
expectations for an Executive Level 1 in the Australian Public Service Commission’s Integrated
Leadership System (ILS). Your key responsibilities will be:

® Design, build, operate, and maintain complex network environments across on-premises and
cloud infrastructure including routing, switching, wireless, VPN, and firewalls

® Coach and develop team members through coaching, guidance, and development
opportunities.
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® Provide input and expert advice on technology direction including the adoption of new
technologies, tools or systems.

® Develop detailed documentation such as Detailed Designs, Network Diagrams, Operating
Procedures

® Ensure system availability and uptime.

® Continuous improvement and innovation to enhance the service delivery experience.

® Disaster recovery planning.

Eligibility

Successful applicants are required to satisfy an employment screening process which includes
demonstrating Australian citizenship, satisfactory completion of security and integrity checks and
successful completion of a medical assessment.

To be eligible for employment in the APS and the department, candidates must be Australian
Citizens.

Positions require a Negative Vetting 1 security clearance and successful candidates will be
required to obtain and maintain a clearance at this level.

Notes

The department does currently offer flexible work opportunities for many roles. This position
requires participation in a rostered after hours on-call support arrangement shared throughout the
team and will require the ability to complete after hours work and Interstate travel. Please reach
out to the contact officer to discuss this further.

A merit pool may be established and used to fill future vacancies within 18 months from the date
the vacancy was first advertised in the Gazette.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Industry, Science and Resources (DISR)

The department’s Enterprise Agreement and policies provide for a flexible working environment to assist staff balance their work
and home life. Staff and managers work together to balance the operating needs of the department with the needs of the individual.
Options may include full time/part time working arrangements, working from home or other arrangements. Our employees say they
recommend our department as a good place to work. Our workplace is one that encourages and supports all employees to have a
sense of belonging and a culture that allows them to bring their authentic selves to work every day. Our reconciliation vision
supports a workforce with opportunities and career pathways for Aboriginal and Torres Strait Islander peoples. The vision allows
them to feel empowered and helps to ensure that the department and broader community can benefit from the knowledge and
experience of Australia’s First Peoples. We encourage applications from people of all ages, abilities, nationalities and backgrounds
including Aboriginal and/or Torres Strait Islander people, mature age, culturally and linguistically diverse people, people of the
LGBTIQA+ community and people with disability. The department wants to give candidates the opportunity to demonstrate their full
potential during a recruitment process. We encourage candidates who require any adjustments or support as part of the
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recruitment process to reach out and discuss them with the job’s contact officer. Candidates are also welcome to contact our
Inclusion team at inclusion@industry.gov.au for a confidential discussion if you identify from any of these diverse backgrounds and
would like to discuss how we can support you.
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To Apply
Position Contact Steven Morrow, 0420 303 817
Agency Recruitment Site https://careers.industry.gov.au/en/job/

This notice is part of the electronic Public Service Gazette PS34 Daily Gazette Tuesday - 25 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Industry, Science, Energy and

Vacancy VN-0772095
Resources

Department of Industry, Science and Resources Closing Date:Tuesday 08 September 2026
(DISR)
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Job Title Assistant Manager - Ministerial, Executive, Governance & Audit
Job Type Full-Time, Ongoing;Non-Ongoing

Location Canberra ACT

Salary $126,391 - $134,225

Future Merit

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,

Locations Various locations - TAS, Various locations - NT, Various locations
- SA
office On Site;Flexible
Arrangement
Office .
Flexible work arrangements are supported by the department, for
Arrangement : - . i
Details more information on this please reach out to the contact officer.

Classification

Executive Level 1

Position Number

1132_08/26

Agency Website

https://www.industry.gov.au/
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Job Description https://careers.industry.gov.au/en/job/

About the department

The Department of Industry, Science and Resources and our broader portfolio are integral to the
Australian Government’s economic agenda. Our purpose is to help the government build a better
future for all Australians through enabling a productive, resilient and sustainable economy,
enriched by science and technology. We do this by:

® Growing innovative & competitive businesses, industries and regions
® Investing in science and technology
® Strengthening the resources sector.

The APS and the department offer a clear direction and meaningful work. You will be able to
create positive impact in people’s lives whilst contributing to improved outcomes for Australia and
our people.
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If you would like to feel a strong connection to your work and you are accountable, committed and
open to change, join us in shaping Australia’s future.

Please see the APSC’s APS Employee Value Proposition for more information on the benefits and
value of employment within the APS.

About the team

The Ministerial, Executive, Governance and Audit (MEGA) Branch delivers critical governance,
executive, parliamentary, ministerial support and internal audit functions that enable the
department to operate effectively and respond to government priorities.

The branch provides trusted advice, oversight and coordination that support informed
decision-making, accountability and continuous improvement across the department.

Operating in a fast-paced and high-profile environment, the branch works closely with
stakeholders across the department and government to deliver key organisational outcomes.

The opportunity

We are seeking experienced leaders who can build high-performing teams, drive organisational
improvement and deliver results through influence, collaboration and sound judgement. This role
will play a key leadership role within MEGA Branch and contribute to shaping branch capability,
culture and performance.

Our ideal candidate

You will demonstrate:

® Strong leadership capability and the ability to lead through change and complexity.

® Excellent stakeholder management skills, including the ability to balance competing
stakeholder priorities and negotiate mutually beneficial outcomes.

® The ability to develop capable, flexible and high-performing teams.

® Excellent judgement and decision-making in high-pressure environments.


https://content.apsjobs.gov.au/work-with-us
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® Strong planning, prioritisation and workload management skills.

® Enthusiasm to identify and implement continuous improvements to business delivery,
including through the adoption of Al solutions.

® The ability to navigate complex organisational environments and competing interests.

® A track record of delivering results through leadership, collaboration and influence.

Desirable Experience:

® Experience in governance, parliamentary, ministerial or executive support, appointments,
coordination functions, internal audit and assurance or similar high-profile environments is
highly regarded but not essential.

Duties

® ead teams to deliver high-quality outcomes in a complex and fast-moving environment.

® Build capability, flexibility and performance across teams.

*® Drive branch priorities and ensure resources are effectively allocated.

® Establish and maintain strong relationships with senior stakeholders.

® Provide strategic advice on complex, sensitive and emerging issues.

® | ead business improvement, change and efficiency initiatives.

®* Manage governance, risk and decision-making processes.

® Contribute to the strategic leadership of MEGA Branch and the broader Chief Operating
Officer Division.

Eligibility

To be eligible for employment in the APS and the department, candidates must be Australian
Citizens.

Positions require a Baseline security clearance and successful candidates will be required to
obtain and maintain a clearance at this level.

Notes

A merit pool may be established and used to fill future vacancies within 18 months from the date
the vacancy was first advertised in the Gazette.

This position is based in Canberra. The role requires regular in-office attendance to support
leadership, stakeholder engagement and branch operations. Flexible working arrangements are
available where operational requirements allow.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.
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About the Department of Industry, Science and Resources (DISR)

The department’s Enterprise Agreement and policies provide for a flexible working environment to assist staff balance their work
and home life. Staff and managers work together to balance the operating needs of the department with the needs of the individual.
Options may include full time/part time working arrangements, working from home or other arrangements. Our employees say they
recommend our department as a good place to work. Our workplace is one that encourages and supports all employees to have a
sense of belonging and a culture that allows them to bring their authentic selves to work every day. Our reconciliation vision
supports a workforce with opportunities and career pathways for Aboriginal and Torres Strait Islander peoples. The vision allows
them to feel empowered and helps to ensure that the department and broader community can benefit from the knowledge and
experience of Australia’s First Peoples. We encourage applications from people of all ages, abilities, nationalities and backgrounds
including Aboriginal and/or Torres Strait Islander people, mature age, culturally and linguistically diverse people, people of the
LGBTIQA+ community and people with disability. The department wants to give candidates the opportunity to demonstrate their full
potential during a recruitment process. We encourage candidates who require any adjustments or support as part of the
recruitment process to reach out and discuss them with the job’s contact officer. Candidates are also welcome to contact our
Inclusion team at inclusion@industry.gov.au for a confidential discussion if you identify from any of these diverse backgrounds and
would like to discuss how we can support you.

To Apply
Position Contact Matthew Checketts, 02 6102 8202
Agency Recruitment Site https://careers.industry.gov.au/en/job/

This notice is part of the electronic Public Service Gazette PS34 Daily Gazette Tuesday - 25 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Industry, Science, Energy and

Vacancy VN-0772099
Resources

Department of Industry, Science and Resources Closing Date:Tuesday 08 September 2026
(DISR)
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Job Title Manager - Ministerial, Executive, Governance & Audit
Job Type Full-Time, Ongoing;Non-Ongoing

Location Canberra ACT

Salary $152,420 - $164,106

Future Merit

Various locations - ACT, Various locations - NSW, Various
locations - VIC, Various locations - WA, Various locations - QLD,

Locations Various locations - TAS, Various locations - NT, Various locations
- SA
office On Site;Flexible
Arrangement
Office .
Flexible work arrangements are supported by the department, for
Arrangement : - . i
Details more information on this please reach out to the contact officer.

Classification

Executive Level 2

Position Number

1138_08/26

Agency Website

https://www.industry.gov.au/
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Job Description https://careers.industry.gov.au/en/job/

About the department

The Department of Industry, Science and Resources and our broader portfolio are integral to the
Australian Government’s economic agenda. Our purpose is to help the government build a better
future for all Australians through enabling a productive, resilient and sustainable economy,
enriched by science and technology. We do this by:

® Growing innovative & competitive businesses, industries and regions
® Investing in science and technology
® Strengthening the resources sector.

The APS and the department offer a clear direction and meaningful work. You will be able to
create positive impact in people’s lives whilst contributing to improved outcomes for Australia and
our people.



Australian Public Service Gazette

PS34 Daily Gazette Tuesday - 25 August 2026.pdf Page 58 of 87

If you would like to feel a strong connection to your work and you are accountable, committed and
open to change, join us in shaping Australia’s future.

Please see the APSC’s APS Employee Value Proposition for more information on the benefits and
value of employment within the APS.

About the team

The Ministerial, Executive, Governance and Audit (MEGA) Branch delivers critical governance,
executive, parliamentary, ministerial support and internal audit functions that enable the
department to operate effectively and respond to government priorities.

The branch provides trusted advice, oversight and coordination that support informed
decision-making, accountability and continuous improvement across the department.

Operating in a fast-paced and high-profile environment, the branch works closely with
stakeholders across the department and government to deliver key organisational outcomes.

Our ideal candidate

You will demonstrate:

® Strong leadership capability and the ability to lead through change and complexity.

® Excellent stakeholder management skills, including the ability to balance competing
stakeholder priorities and negotiate mutually beneficial outcomes.

® The ability to develop capable, flexible and high-performing teams.

® Excellent judgement and decision-making in high-pressure environments.

® Strong planning, prioritisation and workload management skills.

® Enthusiasm to identify and implement continuous improvements to business delivery,
including through the adoption of Al solutions.

® The ability to navigate complex organisational environments and competing interests.

® A track record of delivering results through leadership, collaboration and influence.

Desirable Experience:


https://www.apsc.gov.au/working-aps/aps-employees-and-managers/work-level-standards-aps-level-and-executive-level-classifications
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® Experience in governance, parliamentary, ministerial or executive support, appointments,
coordination functions, internal audit and assurance or similar high-profile environments is
highly regarded but not essential.

Duties

® ead teams to deliver high-quality outcomes in a complex and fast-moving environment.

® Build capability, flexibility and performance across teams.

*® Drive branch priorities and ensure resources are effectively allocated.

® Establish and maintain strong relationships with senior stakeholders.

® Provide strategic advice on complex, sensitive and emerging issues.

® | ead business improvement, change and efficiency initiatives.

®* Manage governance, risk and decision-making processes.

® Contribute to the strategic leadership of MEGA Branch and the broader Chief Operating
Officer Division.

Eligibility

To be eligible for employment in the APS and the department, candidates must be Australian
Citizens.

Positions require a Baseline security clearance and successful candidates will be required to
obtain and maintain a clearance at this level.

Notes

A merit pool may be established and used to fill future vacancies within 18 months from the date
the vacancy was first advertised in the Gazette.

This position is based in Canberra. The role requires regular in-office attendance to support
leadership, stakeholder engagement and branch operations. Flexible working arrangements are
available where operational requirements allow.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Industry, Science and Resources (DISR)

The department’s Enterprise Agreement and policies provide for a flexible working environment to assist staff balance their work
and home life. Staff and managers work together to balance the operating needs of the department with the needs of the individual.
Options may include full time/part time working arrangements, working from home or other arrangements. Our employees say they
recommend our department as a good place to work. Our workplace is one that encourages and supports all employees to have a
sense of belonging and a culture that allows them to bring their authentic selves to work every day. Our reconciliation vision
supports a workforce with opportunities and career pathways for Aboriginal and Torres Strait Islander peoples. The vision allows
them to feel empowered and helps to ensure that the department and broader community can benefit from the knowledge and
experience of Australia’s First Peoples. We encourage applications from people of all ages, abilities, nationalities and backgrounds
including Aboriginal and/or Torres Strait Islander people, mature age, culturally and linguistically diverse people, people of the
LGBTIQA+ community and people with disability. The department wants to give candidates the opportunity to demonstrate their full
potential during a recruitment process. We encourage candidates who require any adjustments or support as part of the
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recruitment process to reach out and discuss them with the job’s contact officer. Candidates are also welcome to contact our
Inclusion team at inclusion@industry.gov.au for a confidential discussion if you identify from any of these diverse backgrounds and
would like to discuss how we can support you.
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To Apply
Position Contact Amanda Hede, 02 6102 2870
Agency Recruitment Site https://careers.industry.gov.au/en/job/

This notice is part of the electronic Public Service Gazette PS34 Daily Gazette Tuesday - 25 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Infrastructure, Transport, Regional

. . Vacancy VN-0772100
Development and Communications

Department of Infrastructure, Transport, Regional Closing Date:Sunday 13 September 2026
Development, Communications, Sport and the Arts
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Job Title First Assistant Secretary, Various Roles
Job Type Full-Time, Ongoing
Location Canberra ACT, Sydney NSW, Brisbane QLD, Melbourne VIC,
Adelaide SA, Perth WA, Hobart TAS, Darwin NT
Salary $281,704 - $347,635
Various locations - ACT, Various locations - NSW, Various
Future Merit locations - VIC, Various locations - WA, Various locations - QLD,
Locations Various locations - TAS, Various locations - NT, Various locations
- SA
e Flexible
Arrangement
Office . . . .
Arrangement Flexible working arrangements can be negotiated in accordance
9 with the department’s 2024 EA
Details
Classification Senior Executive Service Band 2
Position Number NA
Agency Website https://www.infrastructure.gov.au/
Job Description www.beaumontandbeaumont.com.au/11772

As a First Assistant Secretary, you will lead a division within the Department and play a critical role
in delivering the Government’s priorities and the Department’s strategic objectives. Reporting to a
Deputy Secretary, you will provide advice on complex policy, program, regulatory and operational
matters, while leading high-performing teams to achieve significant outcomes. You will work
closely with Ministers and their offices, portfolio and other government agencies, state and territory
counterparts, industry, community organisations and other stakeholders to address complex
challenges and drive reform. Successful candidates will demonstrate exceptional leadership,
strategic thinking and sound judgement, with the ability to foster a positive, inclusive and
high-performing culture while delivering results in a dynamic and evolving environment.

Duties

As First Assistant Secretary, you can expect to:

® Along with colleagues, build and maintain a whole-of-department strategic policy delivery
capability to provide advice on emerging and priority issues, including those relating to First
Nations outcomes

® Build and maintain effective and productive networks across portfolio agencies, government,
academia, and the private sector

® Ensure there are effective quality assurance protocols and business planning arrangements
to support the delivery of timely and high-quality outputs
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® Contribute to the development and implementation of strategies that strengthen the
department’s inclusive culture

® Represent the department across government, industry, and public forums, including
Ministerial briefings, Parliamentary engagements, and Senate Estimates hearings

Page 62 of 87

The inherent requirements for this role include:

® The successful candidate for this position will be able to demonstrate their capability against
the Secretaries Charter of Leadership Behaviours and the APS Integrated Leadership Profile
(ILS) for the SES Band 2 level

® An ability to consider and assess emerging trends and risks provide well considered
guidance to the department to enable informed decision-making about long-term
opportunities and achievement of strategic, operational and tactical priorities

® the ability to lead and inspire staff within your business area, including building and
developing a high performing team, managing competing business priorities and
psychosocial risk factors to effectively deliver the core priorities of your business and across
the department.

* An ability to build and maintain effective, collaborative and productive networks across
portfolio agencies, government, academia, and the private sector.

Eligibility

Employment with the Department of Infrastructure, Transport, Regional Development,
Communications, Sport and the Arts is subject to conditions prescribed within the Public Service
Act 1999 including:

® Citizenship: candidates must be an Australian citizen at the time of submitting your
application.

®* Health Assessment: The preferred candidate may be required to undergo a medical
examination conducted by the department’s preferred medical provider.

® Security Clearance: The successful candidate must be able to obtain and/or maintain a
security clearance at Negative Vetting 2 level. You must be willing to disclose all relevant
and required information. You must have lived in Australia, or have a checkable background,
for at least the preceding five years for Baseline Vetting clearances. More information on the
security clearance vetting process is available on the Australian Government Security
Vetting Agency (AGSVA) website.

® Police check: The successful candidate must complete an Australian Federal Police
criminal history check.

® Integrity and Performance check: The successful candidate must satisfy the requirements
in an Integrity and Performance check which is completed by your most recent employer.

Notes

How to apply

Applications for this opportunity close at 11.59pm AEST, Sunday, 13 September 2026.
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Prior to preparing your application for the department, please read our Atrtificial intelligence (Al) in
recruitment at the department principles. The principles aim to help you use Al in a way that
supports your application and maintains fairness and transparency while maintaining your integrity
as a candidate. They outline what is and isn’t acceptable use of Al in APS recruitment.

In applying for this position, you are not required to address individual selection criteria. Rather,
you should provide in a PDF document a statement of no more than 2 pages outlining your
background, capabilities and experiences and how these align with the advertised role.

You should also provide a tailored CV in PDF, no more than 4 pages. The capabilities and
behaviours required to be successful for this role are identified in the ‘inherent requirements for the
role’ section.

Your application should be received through the Beaumont and Beaumont online recruitment
system prior to the closing date and time to be considered.

If you experience any issues with the system please contact the Beaumont and Beaumont via
email at Infrastructure@beaumontandbeaumont.com.au to discuss an alternative way to submit
your application.

Please advise the contact officer if you require adjustments during the recruitment process. We
recognise and value diversity as our strength and promote a culture of inclusion to enhance our
work performance and the wellbeing of our employees. We are committed to systems that are
accessible, inclusive and safe for all. If you need any further information about accessibility and
inclusion at our department, please contact Diversityandinclusion@infrastructure.gov.au.

Indigenous job seekers are encouraged to apply for this vacancy. If the job is 'Identified', then part or all of the duties impact on
Indigenous Australian communities or their representatives.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Department of Infrastructure, Transport, Regional Development,
Communications, Sport and the Arts

Our work connects and enriches every Australian community, underpins our economy and society, and empowers our regions. We
provide policy advice and deliver programs, projects and services in the infrastructure, transport, communications, sport and arts
sectors, supporting our regions, cities and territories. Our staff have the opportunity to work on high profile and diverse national
projects that have a meaningful impact on the lives of all Australians. We seek people with a wide range of skills and competencies.
Whether you write policy, deliver programs, projects or corporate services, or have experience in research, data or technology, we
look for employees who are innovative, respectful and professional. We are an inclusive employer and promote, value and support


https://www.infrastructure.gov.au/careers/candidate-use-artificial-intelligence-ai-recruitment-processes
https://www.infrastructure.gov.au/careers/diversity-initiatives
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diversity among our employees with the aim of ensuring our workforce reflects, respects and benefits from diverse communities
including Aboriginal and/or Torres Strait Islander peoples, people with cultural and linguistic diversity, people with disability and
LGBTQI+ people. We are committed to achieving gender equality and, in particular, supporting women'’s progression into senior
leadership.
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To Apply
Position Contact Beaumont and Beaumont, 02 6126 4500
Agency Recruitment Site www.beaumontandbeaumont.com.au/11772

This notice is part of the electronic Public Service Gazette PS34 Daily Gazette Tuesday - 25 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Prime Minister and Cabinet Vacancy VN-0772114

Aboriginal Hostels Limited Closing Date:Monday 07 September 2026

Top End Operations
Frontline Services, NT Corroboree Hostel
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Job Title Hostel Manager
Job Type Full-Time, Ongoing
Location Katherine NT
Salary $88,834 - $96,829

Various locations - NSW, Various locations - VIC, Various

AL b Gl locations - WA, Various locations - QLD, Various locations - NT,

HOCAUEE Various locations - SA

SUlE On Site

Arrangement

Office

Arrangement On site

Details

Classification APS Level 5

Position Number 2026

Agency Website https://www.ahl.gov.au/work
Job Description https:/Aww.ahl.gov.au/work
About AHL

AHL is a not-for-profit Commonwealth company dedicated to providing culturally safe and
affordable accommodation for First Nations people who need to be away from home to access
services and economic opportunities. AHL’s vision is to improve the quality of life and economic
opportunities for First Nations people. — since 1973, AHL has been committed to improving the
quality of life and economic opportunities for First Nations people through a national network of
over 40 hostels across Australia.

Duties

Why join us?

By working with AHL you will have access to meaningful work that contributes to positive
outcomes for First Nations people. AHL offers supportive, culturally safe, team environments along
with training and development to help you succeed in your role. As you progress in your AHL

career you can also have opportunities for leadership career development opportunities, if this is
something that you would like.

About the role
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The APS 5 Hostel Manager focuses on supporting the day-to-day operations of the hostel and the
wellbeing of residents. In this role you will follow established procedures and provide practical
support to ensure a safe and structured hostel environment. You will be responsible for managing
hostel operations and supporting staff. The role also involves a higher level of responsibility and
decision making.

What we're looking for

We are looking for people who are committed to supporting First Nations peoples and contributing
to a safe, respectful and culturally appropriate environment.

We value candidates who bring relevant experience, strong values and a genuine interest in
supporting others.

To learn more about the role and how to apply, visit the AHL website Work with us | Aboriginal
Hostels Limited

Eligibility

To be eligible to apply, applicants must be Australian Citizens or have already lodged an
application for Australian Citizenship.

Prior to engagement the successful applicants will be required to:

® provide an Australian Citizenship document (e.g. birth certificate or passport);
® undergo a satisfactory National Criminal History Check;

® hold and maintain a working with children check in NT; and

®* meet the fithess for duty requirements.

Notes

Indigenous job seekers are encouraged to apply for this vacancy. If the job is 'Identified’, then part or all of the duties impact on
Indigenous Australian communities or their representatives.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Aboriginal Hostels Limited

Our purpose is to provide culturally safe and affordable accommodation for First Nations people who need to be away from home
to access services and economic opportunities. Across our network of hostels, dedicated AHL staff provide accommodation and
meals for residents in a culturally safe and supportive environment. We have a strong network of relationships with other
organisations, including First Nations organisations. This network both refers residents to AHL and works alongside AHL to support
residents to meet their needs. We are proud to be one of the largest employers of First Nations people in the Australian Public
Service, First Nations employees make up over 40% of our workforce. Working with us will provide you with a chance to contribute
to improving the quality of life and economic opportunities for First Nations people.


https://www.ahl.gov.au/work
https://www.ahl.gov.au/work
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To Apply
Position Contact Miles McLoughlin, 08 7904 0278
Agency Recruitment Site https://www.ahl.gov.au/work

This notice is part of the electronic Public Service Gazette PS34 Daily Gazette Tuesday - 25 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Prime Minister and Cabinet Vacancy VN-0772118
Aboriginal Hostels Limited Closing Date:Tuesday 15 September 2026
Frontline Services
NT Region

Job Title Hostel Workers

Job Type Full-Time, Ongoing

Location Tennant Creek NT, Katherine NT, Nhulunbuy NT

Salary $62,775 - $68,425

AL A Tennant Creek, Katherine, Nhulunbuy

Locations

OlifEE On Site

Arrangement

Office

Arrangement On Site

Details

Classification APS Level 2

Position Number VN-0772118

Agency Website https://www.ahl.gov.au/work

Job Description
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About AHL

Our purpose is to provide safe, culturally appropriate and affordable accommodation for First Nations people who need to
be away from home to access services and economic opportunities.

Across its network of hostels, dedicated Aboriginal Hostels Limited (AHL) staff provide accommodation and meals for
residents in a supportive environment, assisted by local First Nations service providers and referral agencies.

AHL also supports the Australian Government's efforts to improve economic outcomes for First Nations people. By
purchasing goods and services from First Nations businesses at every opportunity, we help support a more inclusive
economy. We are proud to be one of the largest employers of First Nations people in the Australian Public Service, First
Nations employees make up approximately 50% of our workfroce.

Duties

AHL is looking for Cooks, Kitchenhands, Night Attendants and Housekeepers for the Northern
Territory region.

Under the general direction of the Hostel Manager, all hostel worker positions will provide
high-quality care and support within a residential setting for First Nations people.

Cooks/Kitchenhands

The Cook position will do the preparation of the set menu meals and day-to-day operation of the
kitchen in accordance with food standards and relevant legislation.

The Kitchenhand will assist with the food preparation, ordering and monitor the food and kitchen
supplies as required.

Duties include but not limited to:

» Prepare meals in accordance with AHL’s set menus, Food Safety Standards Australia and other
relevant legislation.

» Stock take management - rotate, receive and monitor food and kitchen supplies.
» Ensure the kitchen and equipment is cleaned to standard.

* Prepare and clean the dining rooms for residents.

Night Attendants

The Night Attendant position will assist with the monitoring of the night security of the hostel in
accordance with AHL's policies and procedures.

Duties include but not limited to:
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» Maintain the security of premises, monitor premises to preserve order and protect property.
* Monitor and authorise entrance and departure of residents, staff and visitors.

* Respond to emergencies.

Undertake administrative tasks:
* Maintain data on AHL's online reservation management system.

» Write reports on daily activities and irregularities, such as equipment or property damage, theft,
presence of unauthorised persons, or unusual occurrences.

Undertake general domestic duties:

» Perform other general cleaning duties to ensure hostel grounds, gardens, windows, and the
property are kept clean, tidy and clear for residents.

* Ensure rooms are ready for housekeeping the following day.

¢ Clean amenity areas.

Housekeepers

The Housekeeper position will assist with maintaining a clean, safe and welcoming environment
for residents and staff in accordance with organisational standards and relevant legislation.

Duties include but are not limited to:
* Ensure the hostel is serviced and cleaned to a high standard.

» Ensure the adequate supply of cleaning products, linen and other relevant items are available
and stored appropriately.

* Ensure all rooms are checked regularly for repair and maintenance requirements, and that appropriate notifications are
reported to the Hostel Manager or Assistant Hostel Manager.

Eligibility

Be an Australian Citizen.

Undergo a Satisfactory National Criminal History Check (prior to engagement).

Hold and maintain Working with Children Check in NT (prior to engagement)

Meet Fitness for Duty requirements (prior to engagement).
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 All Hostel Workers are required to be in good physical health, and will be required to walk, lift
and carry due to the nature of the positions. These positions work a flexible schedule and must be
able to move continuously during working hours. Shift work may apply.

» Hold or obtain relevant qualifications.

Essential Qualifications and Training:

While hostel worker positions require qualifications and training, if the applicant does not have the
training or qualifications required, there is an opportunity to obtain this within your first 6 months of
employment.

Night Attendant

* First Aid Certificate
* Emergency Warden Training

Cook

» Food Safety Handling Certificate

Housekeeper

* Chemical Handling Training through an AHL'’s approved supplier (currently Jaysol)
Notes

How to apply

For further information including what skills we are looking for, please review the position
description - work with us | Aboriginal Hostels Limited

® Complete the Application Form available here Work with us | Aboriginal Hostels Limited
® Updated Resume (no more than 3 pages)

Email your resume and completed application form to jobs@ahl.gov.au before 11:59pm AEST on
Tuesday, 15 September 2026. Please include your name and the job reference (VN-0772118) in
the subject of your email.

Indigenous job seekers are encouraged to apply for this vacancy. If the job is 'Identified’, then part or all of the duties impact on
Indigenous Australian communities or their representatives.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Aboriginal Hostels Limited



https://www.ahl.gov.au/work
https://www.ahl.gov.au/work
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Our purpose is to provide culturally safe and affordable accommodation for First Nations people who need to be away from home
to access services and economic opportunities. Across our network of hostels, dedicated AHL staff provide accommodation and
meals for residents in a culturally safe and supportive environment. We have a strong network of relationships with other
organisations, including First Nations organisations. This network both refers residents to AHL and works alongside AHL to support
residents to meet their needs. We are proud to be one of the largest employers of First Nations people in the Australian Public
Service, First Nations employees make up over 40% of our workforce. Working with us will provide you with a chance to contribute
to improving the quality of life and economic opportunities for First Nations people.

To Apply

Position Contact Denise O’Neill, 08 7904 0278

Agency Recruitment Site

This notice is part of the electronic Public Service Gazette PS34 Daily Gazette Tuesday - 25 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Services Australia (part of the Social

. . Vacancy VN-0772012
Services Portfolio)

Services Australia Closing Date:Monday 07 September 2026

Face to Face Services
Service Zone Central and Northern Queensland
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Job Title Service Centre Manager - Biloela, QLD
Job Type Full-Time, Ongoing;Non-Ongoing
Location Biloela QLD

Salary $88,834 - $96,829

Future Merit

Locations Biloela
SUlE On Site
Arrangement
Office : . . .
It is expected that this role can only be performed in the advertised

Arrangement ;

: location.
Details
Classification APS Level 5
Position Number EXT-APSL-2026-894
Agency Website https://lwww.servicesaustralia.gov.au/organisations/about-us/careers

Job Description https://career.prod.hxm.au-cre.scs.sap/sfcareer/jobreqcareer?jobld=894&company=depthsP5

We are recruiting to fill a Service Centre Manager role at the APS Level 5 in Biloela, QLD.

The successful candidate will be required to work from the Biloela Service Centre.

The main duties of this role are not able to be undertaken remotely.

The merit pool may also be used to fill vacancies consistent with the advertised locations over the
next 18 months.

ABOUT THE JOBS

We are seeking a motivated leader to join our team and become the face of Australian
Government services within the community.
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Service Centre Managers manage and support a service centre and its staff to provide high quality
customer service. They have an important role in providing business intelligence; and escalating
emerging and systemic issues that may impact on policy, performance and/or service. Service
Centre Managers liaise and work with key stakeholders to foster partnerships and build service
delivery capability. They also assist in the development and implementation of operational policy,
strategy and procedures, as well as manage work output and quality.

We stand for diversity, inclusion and belonging in our teams. We want everyone to feel included,
respected, supported, valued and empowered. We embrace the benefits this brings to our work
every day.

On top of your salary, we offer a 15.4% superannuation contribution, annual salary increments,
overtime opportunities, and flexible working arrangements, including flex time. You will also have
access to a generous suite of leave entitlements, such as cultural and ceremonial leave, as well as
study assistance. Go to our Services Australia Enterprise Agreement 2024-2027 to see all
conditions we offer.

As a new team member, you are not expected to know everything at once. You will learn to
understand and explain Centrelink, Medicare or Child Support payments and services to
customers when they come into your local Service Centre.

Working with us, you will be helping your community when they need to access government
services. To do this, we will train and support you. When you apply, we will ask you a few
guestions to better understand the skills and capabilities you bring to the role.

Visit: Work with us - Services Australia to see videos about the customer service jobs.

When you apply, we will ask you a few questions to better understand the skills and capabilities
you bring to the role.

We will be looking for skills and work-related qualities that show your ability to undertake relevant
duties.

Duties

®* Manage the day-to-day operations and building management of the Service Centre including
managing resources, setting priorities and overseeing staff rosters and work allocation.

®* Manage and support staff including performance, development, attendance, health and
wellbeing.


https://portal.apsjobs.gov.au/s/vacancy-notices/a05OY00000QRoGH/external-link?url=https%3A%2F%2Fwww.servicesaustralia.gov.au%2Fenterprise-agreement%3Fcontext%3D22%23a1
https://portal.apsjobs.gov.au/s/vacancy-notices/a05OY00000QRoGH/external-link?url=https%3A%2F%2Fwww.servicesaustralia.gov.au%2Fwork-with-us%3Fcontext%3D22
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® Monitor and manage work output and quality and report on the achievement of business
outcomes.

® Raise issues that impact on performance or customer service and exercise appropriate
delegations in accordance with legislation and guidelines.

® Prepare a range of written materials, including business cases, reports, executive briefs and
corporate documentation.

® Establish and manage relationships with local stakeholders to build service delivery
capability and increase the profile of the agency’s services.

®* Manage customer feedback and complaints, including investigating and resolving customer
issues and incidences escalated by staff.

Eligibility

In accordance with section 22(6) of the Public Service Act 1999, Services Australia requires
applicants to be Australian citizens to be eligible for employment with Services Australia.

An applicant’s suitability for employment with the agency will be assessed through a
pre-employment screening process. This process includes but is not limited to a national police
history check, referee checks, code of conduct check and an employment history integrity check.

Some positions within Services Australia may be required to work in settings where mandatory
vaccinations are required. Staff in such positions will need to demonstrate that they meet the
vaccination requirements or have a relevant exemption.

Notes

Services Australia’s workforce operates using an agile approach, and all staff should be prepared
to redeploy to critical frontline functions as required. Should you need to redeploy as part of the
agency’s surge workforce, all learning and development and technical/pastoral support will be
provided to you to enable you to undertake that work.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Services Australia

We are one of Australia’s largest public sector employers. We are located in every capital city and over 400 local, regional, and
remote locations across Australia. Job opportunities in Services Australia can be right where you are or might be right where you
want to be. We are looking for people who want to work with us to deliver a simple, helpful, respectful, and transparent experience
for our customers. We offer diverse employment opportunities so you can plan to take your career anywhere you want to. We
celebrate people with different cultural backgrounds and disabilities. We are also a leading employer of First Nations Australians
and a Platinum tier LGBTQIA+ inclusive employer. When you work with us, you will be doing something that matters and be
respected for the unique views and skills that you bring. What our people say about working with us: 'It's rare you find a job that
provides such a direct link to the community’ "You can work for the same agency for your whole career but have the opportunity to
work in many different roles' 'Highly supportive team and flexible working conditions where you can be at your best'

To Apply
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FEEI Will MclIntosh, 0401 956 169

Contact

Agency

Recruitment https://career.prod.hxm.au-cre.scs.sap/sfcareer/jobreqcareer?jobld=894&company=depthsP5
Site

This notice is part of the electronic Public Service Gazette PS34 Daily Gazette Tuesday - 25 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Services Australia (part of the Social

: : Vacancy VN-0772014
Services Portfolio)

Services Australia Closing Date:Monday 07 September 2026

Face to Face Services
Service Zone Central and Northern Queensland

Job Title Service Officer - Biloela, QLD
Job Type Full-Time, Ongoing;Non-Ongoing
Location Biloela QLD

Salary $71,170 - $87,886

Future Merit

Locations Biloela
Qifes On Site
Arrangement
Office . . . .
It is expected that this role can only be performed in the advertised

Arrangement | ;

g ocation.
Details
Classification APS Level 3;APS Level 4
Position Number EXT-M-2026-895
Agency Website https://lwww.servicesaustralia.gov.au/organisations/about-us/careers

Job Description https://career.prod.hxm.au-cre.scs.sap/sfcareer/jobreqcareer?jobld=895&company=depthsP5
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We are recruiting to fill entry level service delivery roles at the APS3 and APS4 Level in Biloela,
Queensland.

The successful candidate will be required to work from the Biloela Service Centre.

The main duties of this role are not able to be undertaken remotely.

The merit pool may also be used to fill vacancies consistent with the advertised locations over the
next 18 months.

ABOUT THE JOBS

We are seeking motivated people to join our team and become the face of Australian Government
services within the community.

Service Officers assist customers across a range of payments, programs and services via one or
more service delivery channels.

We stand for diversity, inclusion and belonging in our teams. We want everyone to feel included,
respected, supported, valued and empowered. We embrace the benefits this brings to our work
every day.

On top of your salary, we offer a 15.4% superannuation contribution, annual salary increments,
overtime opportunities, and flexible working arrangements, including flex time. You will also have
access to a generous suite of leave entitlements, such as cultural and ceremonial leave, as well as

study assistance. Go to our Services Australia Enterprise Agreement 2024-2027 to see all
conditions we offer.

As a new team member, you are not expected to know everything at once. You will learn to
understand and explain Centrelink, Medicare or Child Support payments and services to
customers when they come into your local Service Centre.


https://88043133p.sharepoint.com/sites/Intranet/Resources/Forms/AllItems.aspx?id=%2Fsites%2FIntranet%2FResources%2Fpeople%2Fservices%2Daustralia%2Denterprise%2Dagreement%2D2024%2D2027%2Epdf&parent=%2Fsites%2FIntranet%2FResources%2Fpeople
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Working with us, you will be helping your community when they need to access government
services. To do this, we will train and support you. When you apply, we will ask you a few
guestions to better understand the skills and capabilities you bring to the role.

Visit Work with us - Services Australia to see videos about the customer service jobs.

When you apply, we will ask you a few questions to better understand the skills and capabilities
you bring to the role.

We will be looking for skills and work-related qualities that show your ability to undertake relevant
duties.

Duties

® Help someone understand and self-manage their payments and services.
® Use computer systems to find a way to solve a problem for someone.

* Make decisions and tell people about them.

® Tell someone about any complaints or issues.

Eligibility

In accordance with section 22(6) of the Public Service Act 1999, Services Australia requires
applicants to be Australian citizens to be eligible for employment with Services Australia.

An applicant’s suitability for employment with the agency will be assessed through a
pre-employment screening process. This process includes but is not limited to a national police
history check, referee checks, code of conduct check and an employment history integrity check.

Some positions within Services Australia may be required to work in settings where mandatory
vaccinations are required. Staff in such positions will need to demonstrate that they meet the
vaccination requirements or have a relevant exemption.

Notes

Services Australia’s workforce operates using an agile approach, and all staff should be prepared
to redeploy to critical frontline functions as required. Should you need to redeploy as part of the
agency’s surge workforce, all learning and development and technical/pastoral support will be
provided to you to enable you to undertake that work.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.


https://www.servicesaustralia.gov.au/work-with-us?context=22

Australian Public Service Gazette

PS34 Daily Gazette Tuesday - 25 August 2026.pdf Page 78 of 87

About the Services Australia

We are one of Australia’s largest public sector employers. We are located in every capital city and over 400 local, regional, and
remote locations across Australia. Job opportunities in Services Australia can be right where you are or might be right where you
want to be. We are looking for people who want to work with us to deliver a simple, helpful, respectful, and transparent experience
for our customers. We offer diverse employment opportunities so you can plan to take your career anywhere you want to. We
celebrate people with different cultural backgrounds and disabilities. We are also a leading employer of First Nations Australians
and a Platinum tier LGBTQIA+ inclusive employer. When you work with us, you will be doing something that matters and be
respected for the unique views and skills that you bring. What our people say about working with us: 'It's rare you find a job that
provides such a direct link to the community’ "You can work for the same agency for your whole career but have the opportunity to
work in many different roles' 'Highly supportive team and flexible working conditions where you can be at your best'

To Apply

Position

Will Mclntosh, 0401 956 169
Contact

Agency
Recruitment https://career.prod.hxm.au-cre.scs.sap/sfcareer/jobreqcareer?jobld=895&company=depthsP5
Site

This notice is part of the electronic Public Service Gazette PS34 Daily Gazette Tuesday - 25 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Services Australia (part of the Social

: : Vacancy VN-0772015
Services Portfolio)

Services Australia Closing Date:Monday 07 September 2026

Face to Face Services
Service Zone Western Australia
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Job Title Service Officer (Identified) - Derby/Fitzroy Crossing, WA
Job Type Full-Time, Ongoing;Non-Ongoing

Location Derby WA, Fitzroy Crossing WA

Salary $71,170 - $79,320

Future Merit

Derby, Fitzroy Crossing

Locations
SUlE On Site
Arrangement
Office : . . .
It is expected that this role can only be performed in the advertised

Arrangement ;

; location
Details
Classification APS Level 3

Position Number

EXT-APSL-2026-1205

Agency Website

https://www.servicesaustralia.gov.au/organisations/about-us/careers

Job Description https://career.prod.hxm.au-cre.scs.sap/sfcareer/jobreqcareer?jobld=1205&company=depthsP5

We are recruiting to fill entry level service delivery roles at the APS3 Level in Derby/Fitzroy

Crossing, Western Australia.

The successful candidate will be required to work from the Derby/Fitzroy Crossing Service Centre.
The main duties of this role are not able to be undertaken remotely.

The merit pool may also be used to fill vacancies consistent with the advertised locations over the

next 18 months.

ABOUT THE JOBS

We are seeking motivated people to join our team and become the face of Australian Government

services within the community.
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Service Officers assist customers across a range of payments, programs and services via one or
more service delivery channels.

We stand for diversity, inclusion and belonging in our teams. We want everyone to feel included,
respected, supported, valued and empowered. We embrace the benefits this brings to our work
every day.

These roles have a strong involvement in issues relating to Aboriginal and/or Torres Strait Islander
people and will involve direct interaction with Aboriginal and/or Torres Strait Islander communities.

To be considered for these jobs, you will need to have a good understanding of issues and
challenges affecting Aboriginal and/or Torres Strait Islander people and be able to communicate
sensitively and effectively with Aboriginal and/or Torres Strait Islander people.

On top of your salary, we offer a 15.4% superannuation contribution, annual salary increments,
overtime opportunities, and flexible working arrangements, including flex time.

You will also have access to a generous suite of leave entitlements, such as cultural and
ceremonial leave, as well as study assistance. Plus, if you're working in Derby / Fitzroy Crossing,
WA, you will be eligible for fortnightly district allowance of up to $13,730 per annum with
dependents and $8,490 without dependents. Go to our Services Australia Enterprise Agreement
2024-2027 to see all conditions we offer.

As a new team member, you are not expected to know everything at once. You will learn to
understand and explain Centrelink, Medicare or Child Support payments and services to
customers when they come into your local Service Centre.

Working with us, you will be helping your community when they need to access government
services. To do this, we will train and support you. When you apply, we will ask you a few
questions to better understand the skills and capabilities you bring to the role.

Visit: Work with us - Services Australia to see videos about the customer service jobs.

When you apply, we will ask you a few questions to better understand the skills and capabilities
you bring to the role.


https://www.servicesaustralia.gov.au/enterprise-agreement?context=22#a1
https://www.servicesaustralia.gov.au/enterprise-agreement?context=22#a1
https://www.servicesaustralia.gov.au/work-with-us?context=22
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We will be looking for skills and work-related qualities that show your ability to undertake relevant
duties.
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Duties
Help someone understand and self-manage their payments and services.
Use computer systems to find a way to solve a problem for someone.
Make decisions and tell people about them.
Tell someone about any complaints or issues.

Eligibility

In accordance with section 22(6) of the Public Service Act 1999, Services Australia requires
applicants to be Australian citizens to be eligible for employment with Services Australia.

An applicant’s suitability for employment with the agency will be assessed through a
pre-employment screening process. This process includes but is not limited to a national police
history check, referee checks, code of conduct check and an employment history integrity check.

Some positions within Services Australia may be required to work in settings where mandatory
vaccinations are required. Staff in such positions will need to demonstrate that they meet the
vaccination requirements or have a relevant exemption.

Notes

Services Australia’s workforce operates using an agile approach, and all staff should be prepared
to redeploy to critical frontline functions as required. Should you need to redeploy as part of the
agency’s surge workforce, all learning and development and technical/site leadership will be
provided to you to enable you to undertake that work.

Indigenous job seekers are encouraged to apply for this vacancy. If the job is 'Identified’, then part or all of the duties impact on
Indigenous Australian communities or their representatives.

RecruitAbility applies to this vacancy. Under the RecruitAbility scheme you will be invited to participate in further assessment
activity for the vacancy if you choose to apply under the scheme; declare you have a disability; and meet the minimum
requirements for the job. For more information visit: https://www.apsc.gov.au/recruitability. This initiative/program is only applicable
where the successful applicant will be employed under the Public Service Act 1999. Similar conditions may apply when employed
under other Acts. For clarification please contact the advertising agency.

About the Services Australia

We are one of Australia’s largest public sector employers. We are located in every capital city and over 400 local, regional, and
remote locations across Australia. Job opportunities in Services Australia can be right where you are or might be right where you
want to be. We are looking for people who want to work with us to deliver a simple, helpful, respectful, and transparent experience
for our customers. We offer diverse employment opportunities so you can plan to take your career anywhere you want to. We
celebrate people with different cultural backgrounds and disabilities. We are also a leading employer of First Nations Australians
and a Platinum tier LGBTQIA+ inclusive employer. When you work with us, you will be doing something that matters and be
respected for the unique views and skills that you bring. What our people say about working with us: 'It's rare you find a job that
provides such a direct link to the community’ "You can work for the same agency for your whole career but have the opportunity to
work in many different roles' 'Highly supportive team and flexible working conditions where you can be at your best'
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To Apply

Position

Zara Nehow, 0436 650 854
Contact

Agency
Recruitment https://career.prod.hxm.au-cre.scs.sap/sfcareer/jobreqcareer?jobld=1205&company=depthsP5
Site

This notice is part of the electronic Public Service Gazette PS34 Daily Gazette Tuesday - 25 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Social Services Vacancy VN-0772115
Department of Social Services Closing Date:Tuesday 08 September 2026
Job Title Directors - Social Security Stream
Job Type Full-Time, Ongoing;Non-Ongoing
Location Canberra ACT, Brisbane QLD, Darwin NT, Adelaide SA, Hobart
TAS, Perth WA, Melbourne VIC, Sydney NSW
Salary $149,408 - $176,152
Various locations - ACT, Various locations - NSW, Various
Future Merit locations - VIC, Various locations - WA, Various locations - QLD,
Locations Various locations - TAS, Various locations - NT, Various locations
- SA
Office .
Arrangement Hybrid
Office
Arrangement Hybrid
Details
Classification Executive Level 2
Position Number EXT-2026-0321
Agency Website https://www.dss.gov.au/
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Job Descri pti on https://www.dss.gov.au/careers/vacancies/Pages/default.aspx

The Social Security Stream is responsible for policies and programs supporting the financial
wellbeing of Australian people and families, including through targeted payments and assistance
through the social security system and disability employment services.

The Social Security Stream includes three Groups:

Participation and Family Payments Group which is responsible for designing policy and working
across government to deliver the social security safety net, with a focus on assistance for families
and children, support for people with disability and carers and assistance for people to take up
employment or study.

System, Strategy and Seniors Group which is responsible for international payments and
compliance of the social security system, along with the Age Pension and a strong focus on the
long-term sustainability and integrity of the social security system.

Disability Employment Group which is responsible for the policy, implementation and program
management for improving employment outcomes and services for people with disability, illness
and injury.

Directors will lead the development and implementation of a range of activities in policy design,
program management or delivery on the governments priorities to support vulnerable Australians.

Duties
Successful candidates will need highly developed capabilities in strategic thinking, leadership,
written and interpersonal communication, problem-solving and be able to work with stakeholders

at a variety of levels, including departmental executive, external agencies and peak advocacy
organisations.

Please review the job pack for the full position description.

Eligibility
Notes

About the Department of Social Services

The Department of Social Services (DSS) develops policies and delivers programs that support the lifetime wellbeing of Australians
and their families. Our vision is to achieve the best health, wellbeing and safety of all Australians. Our people are critical in
delivering the key priorities of DSS. We are seeking candidates that reflect our cultural values of curious, contestability, courage
and collaboration.
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To Apply
Position Contact Dani Chatillon, 0459 934 804
Agency Recruitment Site https://www.dss.gov.au/careers/vacancies/Pages/default.aspx

This notice is part of the electronic Public Service Gazette PS34 Daily Gazette Tuesday - 25 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies

Parliamentary Department Vacancy VN-0772069

Department of Parliamentary Services Closing Date:Tuesday 08 September 2026

Corporate Services
Parliamentary Engagement Parliament Shop and E-Commerce
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%ﬁ?e Coordinator - Social Media and Digital

Job Type Part-Time, Ongoing

Location Canberra ACT

Salary $92,450 - $99,185

Future

Merit Canberra

Locations

CIifIee On Site

Arrangement

Office

Arrangement This position requires onsite work at one of the DPS office locations in Canberra

Details

Classification APS Level 5

Position

Number JR33398

Agency . . . .

Website https://www.aph.gov.au/About_Parliament/Parliamentary Departments/Department_of Parliamentar
Job Description https://jobs.dps.gov.au/

The Department of Parliamentary Services (DPS) is recruiting for a Parliamentary Service Level 5
Coordinator - Social Media and Digital within Parliamentary Engagement.

The Parliament Shop and E-commerce team is seeking a creative, digitally focused professional to
support the growth of the Parliament Shop.

In this role, you will plan, coordinate and optimise digital marketing campaigns, create engaging
content across a range of channels, and support audience engagement, brand awareness and
sales outcomes.

You will produce high-quality digital assets including photography and video, write compelling copy
for product listings, social media and email campaigns, and assist in implementing marketing
strategies that connect audiences with the Parliament Shop’s unique products and stories.
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Who we are looking for

The ideal candidate will have experience in digital marketing, e-commerce and content creation,
with strong skills in writing, photography, video production and social media management.

You will maintain and optimise the Shopify platform, manage targeted EDM campaigns, monitor
digital and e-commerce performance metrics, and use insights and data to improve customer
experience and campaign effectiveness.

A willingness to work in the Parliament Shop on an ad-hoc basis as part of the retail team is
essential, providing valuable insights into customer needs and supporting the delivery of an
exceptional visitor experience.

A tertiary qualification in marketing, communications, digital media, design, or a related discipline
is highly desirable, or demonstrated equivalent professional experience in digital content,
ecommerce or marketing environments.

This role is part time, 22.5 hours per week. The days these hours are worked over may be
negotiated with the successful candidate.

Duties

Please click the "apply now" button to go to the DPS Careers Webpage where you can find more
information about the position and relevant duty statement.

Eligibility

The successful applicant will be required to obtain and maintain a Baseline Vetting
(Protected/Restricted) security clearance.

Notes

At DPS, we are committed to building a diverse and inclusive workplace that ensures all our
people can contribute to our shared purpose. We encourage applications from Aboriginal and
Torres Strait Islander people, people with disability, people with caring responsibilities, people who
identify as LGBTQIA+, people from cultural and linguistically diverse backgrounds, people who
identify as neurodivergent, and mature aged people.

About the Department of Parliamentary Services
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The Department of Parliamentary Services (DPS) supports Australia’s Parliament and parliamentarians through innovative, unified
and client focused services. DPS is proud to be the custodian for Australian Parliament House (APH) as the working symbol of
Australian democracy and as a significant destination for our citizens and international visitors alike. It is a place where more than
3,500 people work on sitting days and which nearly one million people visit each year.

To Apply
Position Contact Alexandra Digan, 02 6277 8334
Agency Recruitment Site https://jobs.dps.gov.au/

This notice is part of the electronic Public Service Gazette PS34 Daily Gazette Tuesday - 25 August 2026.pdf Published by
Australian Public Service Commission.

Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware:

® that the names of successful applicants will also be notified in all formats of the electronic Public Service Gazette
® applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies



