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Welcome to the April 2022 edition of the Health Legal Report. 

In this issue of the Health Legal Report we discuss: 

• Influencers and therapeutic goods: testimonials and 

endorsements under the new Therapeutic Goods 

(Therapeutic Goods Advertising Code) 2021 (Cth) 

• Leasing – New Crown lease template, Crown leasing 

approval process and Government Transactions Policy 

• OAIC Report – 1 July to 31 December 2021 

We also set out some of the Bills we are tracking throughout Australia,  

as well as some useful information and news. 
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Influencers and therapeutic goods: testimonials and endorsements 

under the new Therapeutic Goods (Therapeutic Goods Advertising 

Code) 2021 (Cth) 

By Alon Januszewicz, Executive Legal Counsel and Alice Holmes, Law Clerk 

Introduction 

Much media attention has been directed towards the new 

requirements under the Therapeutic Goods (Therapeutic 

Goods Advertising Code) 2021 (Cth) (the Code) with 

some headlines indicating the change reflects a “ban” on 

health influencers.  In this Article, we consider how the 

new Code applies to influencers and the organisations 

that use influencers to advertise therapeutic goods.   

In brief, under the Code, advertisements about therapeutic 

goods must not include testimonials from influencers; however, 

under some circumstances, influencers may continue to 

provide endorsements for therapeutic goods. 

When will the Code apply? 

The Code came into effect on 1 January 2022 

however, advertisers will have until 30 June 2022 to 

transition from the previous Therapeutic Goods 

Advertising Code (No 2) 2018 (Cth) to the Code.  

Either Code may be applied in this transition period 

however, it would be prudent for organisations to 

make use of the transition period to ensure their 

content is compliant by 30 June 2022.  The Code will 

apply to advertisements for therapeutic goods, 

irrespective of when the advertisement was posted 

or made.   

What is prohibited by the Code? 

The Code prohibits advertisements which contain 

testimonials made by a person who is engaged in 

the production, marketing, or supply of the 

advertised good.  This is consistent with the position 

in the previous advertising code.  However, the new 

Code also includes a note that a person engaged in 

marketing or supply of therapeutic goods will include 

influencers, direct sellers or any other person who 

has or will receive valuable consideration for making 

the testimonial.  Valuable consideration is not 

necessarily limited to payment, it might include an 

organisation providing discounted or free products in 

return for an individual advertising the therapeutic 

good.  The Code also clarifies that testimonials 

made by an immediate family member of a person 

engaged in the production, marketing or supply of a 

therapeutic good must include a disclosure of the 

family member’s relationship.  

Genuine testimonials (i.e. where the person making 

statements about their personal experience has not 

received valuable consideration) are permitted.  

Where an advertiser wishes to use a genuine 

testimonial in an advertisement for therapeutic 

goods, they must verify the content of and identity of 

the person who has made the testimonial.  

Therefore, a review from an anonymous user posted 

online could not be used in an advertisement as a 

testimonial.  

As under the previous advertising code, both 

endorsements and testimonials about therapeutic 

goods are not permitted by, amongst others, 

government authorities, hospitals, healthcare 

facilities (excluding community pharmacies) and 

employees of each of these entities.  The Code 

clarifies that both current and former health 

practitioners, health professionals and medical 

researchers are prohibited from providing 

endorsements and testimonials.  The Code now also 

prohibits persons who represent themselves as 
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being qualified or trained to diagnose, treat or 

prevent diseases, ailments or defects from providing 

either an endorsement or testimonial about a 

therapeutic good.  This will cover influencers who 

are not registered health professionals but who may 

represent that they are qualified in diagnosing, 

treating or preventing diseases.   

Importantly, organisations will only be responsible for 

the advertisements over which they have control (i.e. 

advertisements made by the organisation or which 

the organisation causes to be made).    

What is the difference between an 

endorsement and a testimonial? 

Unlike under the previous code, testimonial is not 

defined in the Code.  However, the TGA has 

provided some guidance on applying the Code which 

indicates that the key distinction between a 

testimonial and endorsement is a reference to a 

personal experience.  A testimonial is a statement 

made by a person about their own experience using 

a therapeutic good, whereas an endorsement is an 

expression of support which does not refer to a 

personal experience using a therapeutic good. The 

testimonial could be by the user or recipient of the 

good or the practitioner providing the services.  

An example of prohibited testimonials under the 

Code would include where a person receives free 

vitamin supplements in return for posting on social 

media about their experience taking the vitamins 

(e.g. “taking Company X’s vitamin X supplements 

helps me to feel my best”).  Influencers can still 

provide endorsements (endorsing a therapeutic good 

without referring to their personal experience using 

the product), provided they are not in a prohibited 

category of people (i.e. they are not a current or 

former health professional, health practitioner, 

medical researcher, hospital employee or someone 

holding themselves out as being qualified in health).  

Conclusion 

The Code clarifies that social media influencers and 

any other person who receives valuable 

consideration in return for advertising will be 

engaged in the marketing of a therapeutic good and 

therefore cannot provide a testimonial.  The Code 

also broadens the scope of individuals who are 

prohibited from providing endorsements and 

testimonials for therapeutic goods by including 

people who hold themselves out as being qualified 

or trained to prevent, diagnose or treat diseases, 

defects and ailments and clarifying that former health 

professionals, health practitioners and medical 

researchers are also prohibited from providing 

endorsements and testimonials.   

Organisations should review their social media and 

webpage content in light of these amendments to 

ensure their advertisements are compliant with the 

new Code by 30 June 2022.  

 
 

 

 

 

 

Staff News 

We are delighted to announce that Laurence Foster and James Low have recently been admitted to practice as 

solicitors. Congratulations to both of them on this achievement. 

Alice Holmes, David McKessy and Sanduni De Silva will also soon be admitted.  

We welcome back Ksandra Palinic and Melissa Knoll from maternity leave  

We have also recently welcomed back Chris Chosich as a Senior Solicitor. Chris previously worked at Health Legal 

between 2016 and 2019 before taking up an associateship with the Honourable Justice Quigley, President of the 

Victorian Civil and Administrative Tribunal. Before returning to Health Legal, Chris also worked for a medical indemnity 

law firm acting for hospitals and health practitioners.   

If you have any questions arising out of this article, please contact Alon Januszewicz 

on (03) 9865 1312, or email alon.januszewicz@healthlegal.com.au. 

 

https://www.tga.gov.au/guidance-applying-advertising-code-rules:
mailto:alon.januszewicz@healthlegal.com.au
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In Brief 

• Leasing – The Law Institute of Victoria commercial/retail lease is commonly used for a variety of leases. 

Despite the template commercial/retail lease being reasonably even-handed as between the competing rights 

and obligations of the landlord and tenant, there are various changes that we would recommend making for 

tenants. Please feel free to contact us if you are intending to enter into this form of lease as the tenant and we 

can advise of our recommended changes.  

• Execution of documents (Corporations Act 2001 (Cth)) – The Commonwealth Parliament has passed the 

Corporations Amendment (Meetings and Documents) Act 2022 (Cth). This Act makes permanent the ability of 

companies established under the Corporations Act 2001 to meet the meeting and execution requirements 

using digital technologies. In particular, there are some significant amendments to the requirements for signing 

of Deeds. Deeds may now be signed by an agent who no longer needs to be themselves appointed by Deed. 

For clients incorporated under the Corporations Act 2001 (Cth), it may be timely to review meeting, delegation 

and execution processes to reflect these amendments. Clients not incorporated under the Corporations Act 

2001 (Cth) (e.g. public health services) cannot take advantage of these amendments.  

• Employment – The High Court of Australia has handed down 2 decisions dealing with when a worker is an 

employee or an independent contractor (Construction, Forestry, Maritime, Mining and Energy Union v 

Personnel Contracting Pty Ltd [2022] HCA 1 and ZG Operations Australia Pty Ltd v Jamsek [2022] HCA 2). In 

very short terms, the Court held that where the parties have comprehensively committed the terms of their 

relationship to a written contract, the characterisation of the relationship between the parties (employer-

employee or principal-independent contractor) must proceed by reference to the rights and obligations under 

the contract, unless the efficacy of the contract is challenged.  This does not mean that the name given by the 

parties is definitive. Rather, it depends what rights and obligations the contract creates. The implications of the 

High Court’s decisions are yet to develop.  

• Restrictive practices and guardianship – In HHY (Guardianship) [2022] VCAT 97, the Victorian Civil and 

Administrative Tribunal held that the power of a guardian to consent to medical treatment (in that case, 

administration of anti-coagulants) did not extend to authorising restraint for the purposes of administering that 

treatment. Instead, an order under s 45 of the Guardianship and Administration Act 2019 (Vic) must be sought. 

The represented person in that case was not under mental health, aged care or disability legislation, each of 

which regulates the use of restrictive practices. Given the various legislative schemes, which also vary in each 

State/Territory, use of restraint can be complex. Please do not hesitate to contact us if you would like advice 

on restraints. 

 

Compliance Alert Service 

In response to client demand we have developed a compliance alert service which complements our existing 

legislative compliance products and services. 

Our alert service provides your organisation with pro-active advanced warning of the commencement of new 

significant Acts.  “Significant” Acts means those which will have a significant operational impact on your 

organisation.  As part of this alert, we will provide you with a summary of the legislation and provide you with a 

link to the relevant Act. 

This alert service will allow you to prepare for new legislation before the Acts and Regulations have commenced. 

                                       If you would like to add this service to your current subscription (or if you have  

                                                    any questions), please contact Natalie Franks on (03) 9865 1324 or  

    natalie.franks@lawcompliance.com.au 
 

http://www.austlii.edu.au/cgi-bin/viewdoc/au/cases/cth/HCA/2022/1.html
http://www.austlii.edu.au/cgi-bin/viewdoc/au/cases/cth/HCA/2022/1.html
http://www.austlii.edu.au/cgi-bin/viewdoc/au/cases/cth/HCA/2022/2.html
https://www.humanrights.vic.gov.au/static/ca83027835d7293f90863bce7d4b0eb5/G93966-HYY-Guardianship-2022-VCAT-97.pdf
mailto:natalie.franks@lawcompliance.com.au
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Leasing – New Crown lease template, Crown leasing approval process 

and Government Transactions Policy 

By Sarah Caraher, Associate Legal Counsel 

Introduction 

This article discusses some recent changes in Crown leasing documentation 

and some of the important processes that need to be complied with for leases 

entered into by Victorian Government agencies. 

Crown Land Leasing – New template 

Crown Land lease 

The Department of Environment, Land, Water and 

Planning (DELWP) has recently released a new 

Generic (Commercial) Lease template which covers 

section 17D Crown Land (Reserves) Act leases as 

well as leases under other provisions of the Crown 

Land (Reserves Act) and the Land Act and Forests 

Act.   

The new lease template is separated into two parts – 

Part 1 being the standard (un-editable) operative 

provisions and Part 2 being the editable schedules.  

Unlike the previous template, optional text has been 

included in many of the items of Schedule 1 (Lease 

Particulars) which needs to be selected/deleted on 

each occasion.  For example, there are various 

options for rent payment times, rent review (market, 

CPI or percentage increases which have been fixed 

at 3%), maintenance and repairs, security and 

ownership of improvements.  The aim of the optional 

text is to make preparation of the lease easier.  

However, it does require starting from the template 

each time rather than using a lease that has been 

prepared for another site.  The parties are also 

required to indicate whether the lease is retail or 

non-retail and, if not retail, the reason for this.  A list 

of reasons has been provided to select from but note 

that this is not an exhaustive list.  For example, 

where a tenant is a public company is not on the list.  

All changes to the body of the lease are set out in 

Schedule 3 (Special Conditions (Site Specific)).  

Alongside the template lease DELWP has released 

two other supporting documents – Additional Special 

Conditions and lease template Instructions.  One of 

the optional special conditions which must be used 

where a lease is being granted by one government 

agency to another makes changes to the insurance 

and indemnity clauses 

and acknowledges both 

parties are insured by 

VMIA.  There is also a 

form of personal 

guarantee and indemnity 

in the additional special 

conditions.  

Note that the Instructions do provide some guidance 

on how to respond when a tenant objects to a 

template clause.  For example, the requirement to 

note the landlord on the insurance policy and the 

indemnity are stated to be ‘non-negotiable’ and 

reasonable in the circumstances given the exclusion 

for the landlord’s negligence.  Further, there is a 

comment that where a security deposit is over 

$15,000 it should be in the form of a bank 

guarantee.  Also note that the new template lease 

can be signed by counterpart.   

One of the key changes in the new template lease is 

the introduction of Minor Works which only require 

14 days written notice to the landlord and Major 

Works which require the prior consent of the landlord 

and the Minster.  ‘Minor Works’ are defined as any 

non-structural works to the Premises and structural 

works to the interior of the Premises and should, for 

example, include an internal fit out.  ‘Major Works’ 

are defined as any works which are not Minor 

Works.  This change should speed up the approval 

process for minor works as the approval of the 

Minister will not be required.  But consider whether, if 

you have selected ‘improvements to remain’ 

following the end of the lease, whether you would 

still prefer to approve the initial fit out.  Any change 

of this nature will need to be included in Schedule 3 

(Special Conditions (Site Specific)). 
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Process for approval of Crown Leases 

and Licences 

Many Victorian Government agencies are not aware 

that the first step in the Crown lease (and licence) 

approval process is to seek from DELWP the 

Minister’s approval ‘in principle’ to the granting of a 

proposed lease including that the proposed 

permitted use fits within the Crown reservation which 

is usually confirmed by the Department of Health.  ‘In 

principle’ approval should be obtained as soon as 

the key information for the lease is agreed as the 

commencement date of the lease cannot pre-date 

the date of the ‘grant and purpose’ or ‘in principle’ 

approval.  The information that needs to be 

submitted for the approval includes:  the name of the 

landlord and proposed tenant, the Crown land and 

reservation details, the permitted use, the rent and 

whether outgoings/services are payable, the term of 

the lease (and any extensions) and a detailed plan 

showing the proposed area to be leased.  Ideally, 

the plan should show the area to be leased relative 

to the Crown boundaries.   

Once ‘in principle’ approval is obtained the new 

Instructions to the new template suggest that the 

parties should negotiate the terms of the lease, then 

sign the lease and then seek Ministerial Attestation.  

However, we would recommend that, unless the 

form of lease is identical to one previously approved, 

that approval of the form of lease be obtained from 

DELWP prior to the parties signing.  Then the parties 

can be more confident that Ministerial Attestation 

can be obtained without having to amend the lease 

and re-sign.   

Victorian Government Land Transactions 

Policy – application to leasing 

The purpose of the Victorian Government Land 

Transactions Policy is to provide a framework to 

achieve integrity, impartiality, accountability and 

transparency in land transactions.  Under the policy 

a Victorian Government agency (including the 

Victorian public health services) must not grant a 

lease of land at any price which is less than the 

current market rental value or enter into a lease as 

tenant at a price which is greater than the current 

market rental unless an exemption applies.  Except 

as provided for below, the current market rental must 

be determined by the Valuer General Victoria (VGV).   

In addition, a Victorian Government agency must not 

lease land (except to a government agency) which 

contains an option to purchase.  See the policy for 

more details in this regard.  

Exemptions 

The exemptions to the policy available to health 

services in Schedules 1-6 of the Health Services Act 

for leases are: 

(a) the terms of the lease have been approved by 

the acquiring or landholding Minister; or 

(b)  the land is leased to service providers who are 

providing services related to the core functions 

of the health service; or 

(c) the land is held for strategic purposes and 

leased to the private sector and the health 

service is receiving market value rent as 

determined by an independent licensed estate 

agent.  

Approval by the Minister 

If agencies have a number of low value commercial 

or non-commercial leases of similar types of land, 

then it is possible for approval to be obtained for a 

schedule of lease uses and types without having to 

obtain individual valuations.  The value of a non-

commercial lease for an individual parcel cannot 

exceed $10,000 (excluding GST) per annum.  In 

assessing a lease, the Minster will weigh up the loss 

of revenue against the public or community benefit 

resulting from the lease.  

Leases for services relating to core functions 

In terms of the types of services that would meet the 

exemption in (b) above and be related to the core 

functions of the health service, the Department of 

Health has confirmed that the exemption would 

apply to the following leases - radiology/medical 

imaging, pathology and pharmacy services, 

consulting suites and GP clinics but would not cover 

leases for ATM machines, cafes, coffee carts, florists 

and card/stationery shops.  

Key take-aways 

• The terms and conditions of the new Crown lease 

template are very different from the previous 

template lease, so we recommend you plan well 

ahead for any proposed lease or renewal of a 

current lease where no extension option is 
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available.  Preparation of the new lease and 

negotiation with the tenant will take some time 

and obtaining approval of the form of lease in 

some regional offices of DELWP is taking up to 3 

months.   

• The first step in approval of a Crown lease (and 

licence) is to obtain ‘in principle’ approval from 

DELWP.  The commencement date of the Crown 

lease (or licence) cannot pre-date the date of ‘in 

principle’ approval.  

• Before entering into any lease as landlord or 

tenant, a Victorian Government agency must 

assess whether an exemption to the Victorian 

Government Land Transactions Policy applies.  If 

no exemption applies, then except in the case of 

land held for strategic purposes, the agency must 

contact the VGV for a valuation.  Valuations 

through the VGV can take some time so our 

recommendation is to contact the VGV as soon 

as possible to start the valuation process.  

 

 

Health Legal has extensive experience in Crown leasing and can assist you with  

drafting leases, approvals through DELWP and any other leasing queries. 

If you have any questions arising out of this article, please contact  

Sarah Caraher via sarah.caraher@healthlegal.com.au. 

 

 
 
 
 

Law Compliance Update 

Law Compliance is a legislative compliance business of Health Legal. 

Whilst initially focussed on health care organisations, Law Compliance now provides compliance services to hundreds 

of organisations across Australia and this number grows each month.  Our aim is to make compliance easy. 

Our clients range from small rural community service organisations to government related entities to some of 

Australia’s largest health care organisations, local councils, universities, charities, community service organisations, 

aged care providers and child care organisations.   

This year we have welcomed several more animal charities, community service organisations, local councils, 

aboriginal cooperatives, domestic and family violence organisations, interstate public health services, coastal 

committees, TAFEs, public shared services and universities to our compliance subscribers. 

In July 2019 we launched Comply Online®, our online platform which allows our subscribers to: 

 • assign topics to individuals within their organisation 

 • monitor organisation wide compliance activity  

 • produce a variety of compliance reports, including audit and risk compliance reports  

 We are now running regular free Comply Online® webinars hosted by our experienced 

team of compliance solicitors.  

 For more information about Comply Online or to register your interest for one of our webinars, 

please go to: https://lawcompliance.com.au/comply-online/comply-online/ or  

contact Natalie Franks on (03) 9865 1324 or natalie.franks@lawcompliance.com.au. 
 

  

mailto:sarah.caraher@healthlegal.com.au
mailto:natalie.franks@lawcompliance.com.au
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OAIC Report – 1 July to 31 December 2021 

By Chris Chosich, Senior Solicitor 

On 22 February 2022, the Office of the Australian Information Commissioner 

(OAIC) published its quarterly statistics about notifications received under the 

Notifiable Data Breaches (NDB) Scheme. 

The NDB Scheme is contained in the Privacy Act 1988 (Cth). Organisations subject to the 

NDB scheme include businesses and not-for-profit organisations with an annual turnover 

of $3 million or more, private health service providers, tax file number recipients (which 

includes public health service providers and other public sector bodies), Australian 

Government agencies and credit reporting bodies. These organisations are required to 

notify the OAIC and affected individuals when a data breach is likely to result in serious 

harm to individuals whose personal information is involved in the breach. 

In the period between 1 July and 31 December 2021 464 notifications were made to the 

OAIC and affected persons. 

Key points from the report for this period follow:  
 

The top sectors for notifying data breaches were:  

• Private health service providers (83 notifications)  

– Finance (56 notifications) 

– Legal, accounting & management services 

(51 notifications) 

– Personal services (36 notifications). 

• The source of these data breaches were 

malicious/criminal attack (55%), human error 

(41%) and system fault (4%). 

• For data breaches involving human error, the top 

causes of the reported breaches were: 

– Personal information emailed to the wrong 

recipient (43%). 

– Unintended release or publication of 

personal information (21%). 

– Loss of paperwork/data storage device 

(8%). 

• For data breaches involving cybersecurity 

incidents the top causes of the reported breaches 

were:  

– Phishing (32%). 

– Compromised or stolen credentials, method 

unknown (28%).  

– Ransomware (23%). Interestingly, 

ransomware incidents were down 11% from 

the 6 months to 30 June 2021. 

• 71% of data breaches affected 100 people or 

fewer. 

 

 

To read the full report visit: 

https://www.oaic.gov.au/privacy/notifiable-data-

breaches/notifiable-data-breaches-

statistics/notifiable-data-breaches-report-july-

december-2021#chart16 

 
 
 
 

 

 

Health Legal and Law Compliance are on LinkedIn.  

Follow us for current news and updates. 
 

  

https://www.oaic.gov.au/privacy/notifiable-data-breaches/notifiable-data-breaches-statistics/notifiable-data-breaches-report-july-december-2021#chart16
https://www.oaic.gov.au/privacy/notifiable-data-breaches/notifiable-data-breaches-statistics/notifiable-data-breaches-report-july-december-2021#chart16
https://www.oaic.gov.au/privacy/notifiable-data-breaches/notifiable-data-breaches-statistics/notifiable-data-breaches-report-july-december-2021#chart16
https://www.oaic.gov.au/privacy/notifiable-data-breaches/notifiable-data-breaches-statistics/notifiable-data-breaches-report-july-december-2021#chart16
https://www.linkedin.com/company/3536349
https://www.linkedin.com/company/7815341
https://www.linkedin.com/
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Template Agreements and Policies 

Due to client demand, we have developed a wide range of standard form Agreements and Policies which are 

commonly used by health, aged care and community service providers.  The documents have been prepared in a 

template form so they can be completed by your staff. 

Our range includes Service Agreements, Supply of Goods Agreements, Supply of equipment with associated 

services Agreements, Employment and Secondment Agreements and short form Terms of Trade.  Policies cover 

topics such as FOI, Privacy, Delegations, Procurement and Conflicts of Interest. 

Our template Agreements have been amended to include Covid-19 and pandemic specific clauses and where 

relevant, all mandatory public sector clauses. 

As part of our compliance service, we also provide legal updates for Policy wordings, as a way of keeping policies 

legally up to date. 

For further information about these precedents and to request a list of available templates and policies, please 

contact Sarah Caraher via sarah.caraher@healthlegal.com.au. 

 

 

mailto:sarah.caraher@healthlegal.com.au
http://www.lawcompliance.com.au
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Some of the Legislative Changes being tracked 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Tasmania 

Consent to Medical 
Treatment Bill 2020 (Tas) 

Container Refund Scheme 
Bill 2021 (Tas) 

Electricity Safety Bill 2020 
(Tas) 

Justice and Related 
Legislation (Miscellaneous 
Amendments) Bill 2021 
(Tas) 

Residential Tenancy 
(Rental Market Reform) 
Amendment Bill 2021 (Tas) 

Supply Chain (Modern 
Slavery) Bill 2020 (Tas) 

 

Queensland 
Child Protection Reform and Other Legislation 
Amendment Bill 2021 (Qld)  

Evidence and Other Legislation Amendment 
Bill 2021 (Qld) 

Food (Labelling of Seafood) Amendment Bill 
2021 (Qld) 

Inspector of Detention Services Bill 2021 (Qld) 

Police Legislation (Efficiencies and 
Effectiveness) Amendment Bill 2021 (Qld) 

Police Service Administration and Other 
Legislation Amendment Bill 2021 (Qld) 

Residential Tenancies and Rooming 
Accommodation (Tenants' Rights) and Other 
Legislation Amendment Bill 2021 (Qld) 

Small Business Commissioner Bill 2021 (Qld) 

Working with Children (Indigenous 
Communities) Amendment Bill 2021 (Qld) 

New South Wales 
Abortion Law Reform (Sex Selection Prohibition) 
Amendment Bill 2021 (NSW) 

Anti-Discrimination Amendment (Religious Freedoms and 
Equality) Bill 2020 (NSW) 

Children and Young Persons (Care and Protection) 
Amendment (Family Is Culture Review) Bill 2021 (NSW)  

COVID-19 and Other Legislation Amendment (Regulatory 
Reforms) Bill 2022 (NSW) 

Education Legislation Amendment (Parental Rights) Bill 
2020 (NSW) 

ICAC and Other Independent Commissions Legislation 
Amendment (Independent Funding) Bill 2021 (No. 2) (NSW) 

Protection of the Environment Operations Amendment 
(Clean Air) Bill 2021 (NSW) 

Public Interest Disclosures Bill 2021 (NSW) 

Residential Tenancies Amendment (Reasons for 
Termination) Bill 2021 (NSW) 

Tax Administration Amendment (Combating Wage Theft) Bill 
2021 (NSW) 

Voluntary Assisted Dying Bill 2021 (NSW) 

Anti-Discrimination Amendment (Religious Vilification) Bill 
2021 (NSW) 

Work Health and Safety Amendment (Industrial 
Manslaughter) Bill 2021 (NSW) 

Western Australia 
Animal Welfare and Trespass 
Legislation Amendment Bill 2021 
(WA) 

Climate Change and Greenhouse 
Gas Emissions Reduction Bill 
2021 (WA) 

Fair Trading Amendment Bill 2021 
(WA) 

Firearms Amendment Bill 2021 
(WA)  

Health and Disability Services 
(Complaints) Amendment Bill 
2021 (WA)  

Health Services Amendment Bill 
2021 (WA) 

Parliamentary Commissioner 
Amendment (Reportable Conduct) 
Bill 2021 (WA)  

Retail Trading Hours Amendment 
Bill 2021 (WA)  

Soil and Land Conservation 
Amendment Bill 2021 (WA) 

ACT 
Corrections Management Amendment Bill 2021 (ACT) 

Family Violence Legislation Amendment Bill 2022 (ACT) 

Financial Management Amendment Bill 2021 (No 2) 2021 (ACT)  

Legislation (Legislative Assembly Committees) Amendment Bill 2022 
(ACT) 

Public Health Amendment Bill 2021 (No 2)(ACT 

Northern Territory 
Electricity Safety Bill 
2021 (NT) 

Transport Legislation 
Amendment Act 2022 
(NT) 

Statute Law 
Amendment (Territory 
Economic 
Reconstruction) Bill 
2022 (NT) 

If you would like details of these 

new Bills please contact our 

team on 1300 862 667 or visit 

www.lawcompliance.com.au. 

Commonwealth 
Aged Care and Other Legislation Amendment (Royal 
Commission Response No. 2) Bill 2021 (Cth) 

Crimes Legislation Amendment (Combatting Corporate 
Crime) Bill 2019 (Cth)  

Crimes Legislation Amendment (Ransomware Action Plan) 
Bill 2022 (Cth)  

Corporate Collective Investment Vehicle Framework and 
Other Measures Bill 2021 (Cth)  

Data Availability and Transparency Bill 2020 (Cth)  

Mitochondrial Donation Law Reform (Maeve’s Law) Bill 2021 
(Cth) 

Education Legislation Amendment (2022 Measures No. 1) 
Bill 2022 (Cth)  

Higher Education Support Amendment (Australia’s 
Economic Accelerator) Bill 2022 (Cth) 

Ozone Protection and Synthetic Greenhouse Gas 
Management Amendment (Miscellaneous Measures) Bill 
2021 (Cth)  

Public Sector Superannuation Legislation Amendment Bill 
2022 (Cth)  

Religious Discrimination (Consequential Amendments) Bill 
2021 (Cth) 

Religious Discrimination Bill 2021 (Cth)  

Telecommunications (Interception and Access) Amendment 
(Corrective Services Authorities) Bill 2022 (Cth) 

Transport Security Amendment (Critical Infrastructure) Bill 
2022 (Cth)  

Treasury Laws Amendment (Modernising Business 
Communications) Bill 2022 (Cth) 

Victoria 
Children, Youth and Families Amendment (Child Protection) Bill 2021 (Vic) 

Drugs, Poisons and Controlled Substances Amendment (Decriminalisation of 
Possession and Use of Drugs of Dependence) Bill 2022 (Vic) 

Gambling and Liquor Legislation Amendment Bill 2022 (Vic) 

Health Legislation Amendment (Information Sharing) Bill 2021 (Vic) 

Human Rights and Housing Legislation Amendment (Ending Homelessness) 
Bill 2022 (Vic) 

Justice Legislation Amendment (Fines Reform and Other Matters) Bill 2022 (Vic) 

Local Government Amendment (Rates and Charges) Bill 2021 (Vic) 

Public Health and Wellbeing Amendment Bill 2022 (Vic) 

Spent Convictions Bill 2019 (Vic) 

South Australia 
Ageing and Adult Safeguarding (Restrictive 
Practices) Amendment Bill 2021 (SA) 

Assisted Reproductive Treatment (Review 
Recommendations) Amendment Bill 2020 (SA) 

Associations Incorporation (Miscellaneous) 
Amendment Bill 2021 (SA)  

Automated External Defibrillators (Public 
Access) Bill 2020 (SA) 

Cannabis Legalisation Bill 2021 (SA) 

Charter of Human Rights and Responsibilities 
Bill 2020 (SA)  

Children and Young People (Safety) 
(Miscellaneous) Amendment Bill 2020 (SA)          

Criminal Law Consolidation (Coercive Control) 
Amendment Bill 2020 (SA)  

Emergency Management (Information Security) 
Amendment Bill 2021 (SA)  

Freedom of Information (Ministerial Diaries) 
Amendment Bill 2021 (SA) 

Freedom of Information (Miscellaneous) 
Amendment Bill 2020 (SA) 

Gender Equality Bill 2021 (SA) 

Health Care (Privatisation of Health Services) 
Amendment Bill 2020 (SA) 

Heritage Places (Protection of Heritage Places) 
Amendment Bill 2021 (SA) 

Planning, Development and Infrastructure 
(Contributory Items in Development Plans) 
Amendment Bill 2020 (SA)  

Road Traffic (Medicinal Cannabis) Amendment 
Bill 2021 (SA)  

Statutes Amendment (Animal Welfare Reforms) 
Bill 2020 (SA) 
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Contact us 

For further information please contact: 

 

Natalie Franks 
Legal Counsel 
Direct: 03 9865 1324 
Email: natalie.franks@healthlegal.com.au 

Alon Januszewicz 
Executive Legal Counsel 
Direct: 03 9865 1312 
Email: alon.januszewicz@healthlegal.com.au 

Sarah Caraher 
Associate Legal Counsel 
Direct: 03 9865 1334 
Email: sarah.caraher@healthlegal.com.au 

Teresa Racovalis 
Chief Operations Officer (Compliance) 
Direct: 03 9865 1311 
Email: teresa.racovalis@healthlegal.com.au 

Giovanni Marino 
Senior Associate 
Direct: 03 9865 1339 
Email: giovanni.marino@healthlegal.com.au 

Chris Chosich 
Senior Solicitor 
Direct: 03 9865 1333 
Email: chris.chosich@healthlegal.com.au 

Andrew Gill 
Solicitor 
Direct: 03 9865 1322 
Email: andrew.gill@healthlegal.com.au 

Ben Schwarer 
Solicitor 
Direct: 03 9865 1337 
Email: ben.schwarer@healthlegal.com.au 
 

Chris Reily 
Solicitor 
Direct: 03 9865 1343 
Email: chris.reily@healthlegal.com.au  

Alice Holmes 
Law Clerk 
Direct: 03 9865 1300 
Email: alice.holmes@healthlegal.com.au 
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