
6.3. Organisational Responses to Sexual Harassment, Sexual Abuse and Bullying 

 

Complaints about sexual harassment and sexual misconduct, bullying and harassment are 

dealt with under Categories as provided by section 40RK of the Australian Federal Police Act 

1979.  

 

Of the four Categories, these complaints are ordinarily dealt with under Categories 2 and 3. 

Those Categories provide that:  

 

• Category 2: Conduct Category 2 conduct is minor misconduct by an AFP appointee, 

inappropriate conduct that reveals unsatisfactory behaviour by an AFP appointee or 

conduct that would otherwise be Category 1 conduct but warrants treatment as 

category 2 conduct, due to its repeated nature. Category 2 conduct must also be 

conduct which does not warrant being treated as category 3 conduct.  

 

• Category 3: Conduct Category 3 conduct is serious misconduct by an AFP appointee; 

or raises the question whether termination action should be taken in relation to an 

AFP appointee; or involves a breach of criminal law, or serious neglect of duty, by an 

AFP appointee and in each case is conduct which does not raise a corruption 

issue.137  

 

The AFP ‘Determination 2013 – to determine AFP Categories of Conduct’ also notes that:  

 

 This Determination promotes these specific human rights by making it clear that 

 workplace harassment (including sexual harassment), bullying of Australian Federal 

 Police appointees or a serious contravention of provisions of anti-discrimination 

 legislation each constitute conduct required to be appropriately addressed under the 

 AFP’s professional standards regime.  

 

The Australian Federal Police Commissioner’s Order on Professional Standards (CO2) 

provides that:  

 

 Wherever possible, Category 1 and Category 2 conduct issues are dealt with by 

 management action. Category 3 conduct issues must be investigated by the PRS 

 Investigations Unit.  

 

The AFP has recently commenced a body of work to review the existing model of complaint 

management to ensure standards remain high and its professional standards framework is 

consistent with better practice. 
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