
 

Process for questioning. 
Before we began to engage with the students we brainstormed questions which we 
personally thought were important. We then presented these to our principal and talked to 
her about things that she thought would be important to include and what was the best 
way to go about it. 
  
To start our process of engagement, our principal held an assembly with the entire senior 
school to start conversations about different ways that our school system could be 
organised. She talked about school systems in other countries that have had success such 
as Finland and Singapore that have less exams than New Zealand. She also talked about 
schooling systems such as the one in South Korea that have much stricter exam based 
curriculums. The purpose of this assembly was to get people thinking and encourage them 
to come up with their own ideas about how NCEA should be. 
 
During the assembly, the students were asked to get into groups and write down ideas on 
three topics: 

Keep doing 

Stop doing 



  Start doing 

 
The purpose of this exercise was to get people thinking about ideas that they may want to 
put in the survey. After this we took the information off the sheets and used it to edit the 
questions in our survey to make sure we were covering all the important areas that the 
students thought were important. 
 

 
During assembly students got into groups and wrote down ideas. 

 
The improved surveys were then sent to our principal to be checked to make sure that all 
ideas were important and relevant to the task. After the questions were checked, they were 
then sent out to be done in our school’s equivalent of form classes, which are called 
Whanaungatanga groups (these are mixed level groups that are used as an alternative to 
form classes). This was done to encourage conversation as the forms were filled out and 
also to endeavour to get a higher number of students to fill out the form than we otherwise 
would have had. 
 
The problems we struck in the engagement process is that when you email out a survey 
there is no way to 100% ensure that all students will fill it out. This may have been because 
they lacked time or that they didn’t want to. This means that the results will never be a 



representation of the entire senior school at St Hilda’s, but 65% of students still filled out 
the survey so it does represent a large number of the students at St Hilda’s. Another issue 
with a survey is that its very easy to miss a question or not answer fully and honestly. 
However, we believe that despite this a survey was the best way to gather results because 
it gave people a way to anonymously express their ideas whenever it suits them. 

 
 
 
Demographic Information 
 
One of our main purposes of this survey was to hear and share student voice and this is 
why our target audience was the senior students here at St Hilda’s Collegiate. St Hilda’s 
Collegiate is an Anglican special character school, made up of all-girls, and is located in 
Dunedin. So that we could get honest and open opinions, the survey didn’t ask/require the 
student to enter their name. However, the survey did ask a few demographic questions so 
we could learn more about the person behind the answers. 
 
Our respondent number was 155 girls in total out of 241 girls. This was made up of 62 year 
11s, 49 year 12s, and year 13s. These girls come from across the three year levels 11, 12 and 13. 
Amongst these girls there is a variety of different ethnicities, including NZ European, 
Maori, and Asian.  
 

 
 
 
How we sorted and collated the voice/ideas into our 
final submission 
 
We created a form on an online platform called Airtable. Airtable allows you to create a 
database with fields of your choosing. It also has prebuilt programs that make it easy to 
create different types of questions such as multichoice of ratings. We also had an assembly 
where ideas were written down in groups on pieces of paper. We did this to make sure that 
we allowed people to have time to see what everybody else was thinking as well as have 
their own time to put in their own thoughts. 
 



The information from the airtable was then used to create averages and conclusions on 
what New Zealand pupils think are the best options for their future. This information was 
analysed by the grouping and filtering functions. These functions allow you to easily look at 
specific information easily. This information was then put into word form to make it easy to 
understand and gain information from. 
 

Airtable database 

 
Airtable form 

 



 
 
 
 
Lessons we learned from the engagement process 
 
An important lesson we all learned from this process is that everyone's ideas/opinions are 
different and valuable. Before we had gathered the students responses, we already had 
assumptions about what answers we were going to get. However when we analysed the 
data we received, everyone’s responses were different and unique. This taught us that 
everyone has their own opinion and no one’s thoughts/ideas are going to be identical. The 
diversity within everyone's answers was what made this process so interesting and 
successful. 
 
Another important lesson we learned was that your questions have to be clear and straight 
forward, so that everyone can understand what is being asked. This was most crucial with 
the open ended questions as these were the hardest to analyse and some information we 
received was irrelevant to the question. This taught us that the multichoice/yes or no 
questions were convenient and easy to analyze. Although the open ended questions gave us 
more personal insight, when it came to analyzing, they proved difficult. 
 
From the data we gathered, we learnt that NCEA is having a big impact on students well 
beings. The stress levels for both internals and externals were higher than what we were 
expecting. There is a lot of pressure being forced onto the girls to get good grades, to live 
up to expectations and to not fail. Another large issue in NCEA was group projects. We 
found that 60% of the surveyed students do not want more group projects because the 
outcomes were not a reflection of their hard work and that people were unable to 
contribute equally. 
 
 
 

 



 


