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Principal’s Report 

The foundation stone for Burgmann Anglican School was laid 20 years ago in November 1998 
and the school opened in 1999 with 24 students. Today we are a vibrant, highly respected, 
dynamic, and contemporary educational community of more than 1500 students on two 
campuses. Over the past two decades our vision has remained fixed on providing a strong 
academic program supported by excellent learning and teaching programs with a focus on 
student wellbeing, modern infrastructure, and plentiful greenspace.  

We recognise our greatest achievements are not accomplished in isolation. They are made 
with the benefit of a strong partnership between students, families, and staff, both during and 
beyond their school years. Our School of 2018 is vastly different to its humble beginnings, but 
its heartbeat remains the same.  

As a School, we are setting our vision for the future with a new master plan, a culture of 
excellence and a desire to remain true to our mission of providing an equitable, supportive, 
caring, quality educational culture within a Christian context. Together, we continue to grow 
and shape a school that reflects Grace, Commitment and Wisdom which allows our 
community to flourish beyond the classroom. 

The Gala concert held in October was a celebration in the true sense of the word; a joyous 
occasion to come together to mark an important milestone. Our wonderful community choir, 
special guest performances by alumni and dedication of all who have worked tirelessly to 
make the evening happen epitomise the true spirit of Burgmann. 

Projects across the school over the year include continued implementation of the school 
portal, an online management system for students, parents and staff; the construction of a 
new Senior School building that will provide six additional classrooms; technology upgrades; 
installation of solar panels at the Forde campus and landscaping projects across the school. 

The Year 12 cohort of 2018 received our highest ever median score of 82.70 with 31 students 
achieving an ATAR of over 90. The teaching and learning programs across the school, 
combined with wellbeing initiatives, remain a priority to ensure the best possible outcomes 
and opportunities for our students. 

Whether it be success academically, in the arts or in the sporting arena, our wish for every 
Burgmann student is to strive for personal excellence. Combined with a Christian perspective, 
promoting a servant attitude and instilling a sense of belonging to our community, a 
Burgmann education is aimed at preparing our students to be global citizens, equipped for an 
ever-changing world. 

Our school is especially blessed to have the support of many wonderful families and I am 
particularly grateful to our students for their efforts in all aspects of school life. Finally, I would 
like to acknowledge Burgmann staff, both teaching and support, for their continued 
dedication and commitment to the students and the school. 

 
 

 
Steven Bowers 
Principal 
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Chair’s Report 

The successful conclusion of 2018 represented the 20th year of operation for Burgmann and 
the school celebrated the 20th Anniversary of the laying of the foundation stone with various 
events, including a Gala concert at Llewellyn Hall. Since the School’s inception in 1998, there 
has been a dedicated focus on creating a strong sense of community and inter-connectedness 
between subsections of the School.  As Burgmann looks toward its 21st year of operations the 
Board and School will continue to focus on ensuring the preservation of the unique Burgmann 
culture.  Within a focus on the Wellbeing framework and Positive Education principles, 
Burgmann aims to achieve its mission to produce educational excellence within a Christian 
context. 

Some notable programs and projects completed in 2018 include construction of an additional 
Senior School building, E Block, installation of solar panels at the Forde Campus, landscaping 
and ground improvements, information technology infrastructure upgrades and 
refurbishment of teaching and learning spaces.   

The Board would like to acknowledge the fundraising and friendship building activities 
provided by the Burgmann Parents and Friends Association.  This group plays a key role in 
both fundraising as well as providing friendship building opportunities to the Burgmann 
community. 

I would like to formally thank my Board colleagues for their continued commitment and 
support. We welcomed Commodore Philip Spedding DSC AM RANR and Reverend Andrew 
Taylor to the Board. The Board is in the envious position of having a diverse group of qualified 
and respected individuals with a strong heart for the school. They bring a wealth of knowledge 
and expertise to Boardroom discussions. I would like to thank my Board colleagues who 
contribute their time and skills voluntarily and are an extraordinarily dedicated group. 

We have an excellent management team, led by our principal, Mr Steven Bowers. The Board 
would like to formally thank Mr Bowers as well as the school’s staff for their support of 
teaching excellence. 

 

Natalie Vandepeer Bradley 
Chair 
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Staffing 2018 

Executive Staff 

 

 

 

 

 

 

 

 

 

 

 



4 
 

Professional Learning & Accreditation 

During 2018, Burgmann teachers continued to engage in a wide range of professional learning 
experiences aimed at improving teacher practice and student learning. As a staff, teachers 
participated in the following programs: 

 Welfare to Wellbeing: Positive Education in Practice – a TQI accredited program focused on 
bringing wellbeing to scale across the whole school. 

 Pedagogy and Positive Education: Building Resilience Through Challenging Learning - a TQI 
accredited program about assessment, achievement standards and supporting student 
learning. 

Teaching staff undertook further professional learning to build wellbeing literacy across the school. 
They learned about the principles of Positive Psychology, Dr Martin Seligman’s model of wellbeing and 
contemplated a range of positive education frameworks that could be embedded in the day-to-day 
life of the school. The Wellbeing Committee continued to build partnerships with industry experts in 
the areas of Positive Parenting and Positive Psychology and began a review of behaviour management 
practices across both campuses with a view to bringing alignment and consistency with the school’s 
Positive Education approach. 

Additionally, selected members of the Wellbeing Committee, the Learning & Teaching Committee and 
the Executive attended the Positive Education Schools Association (PESA) Conference, the Positive 
Schools Conference, The AIS ACT Colloquium and the Australian Curriculum Studies Association 
Conference.  

In addition to sub-school and whole school professional learning, individuals participated in a range of 
programs including first aid training, work health and safety training, understanding the Reportable 
Conduct Scheme  and  continued curriculum learning relating to Australian Curriculum, wellbeing, 
technology, student needs, differentiation and leadership. Six teachers completed their Proficient 
Teacher process to gain full teacher registration.  Burgmann teachers were also active contributors to 
professional learning beyond the school, including in programs hosted by AISACT. The school was also 
host to several professional learning events on behalf of PESA and of ACTNSW. 
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Learning & Teaching 

“As much as talent counts, effort counts twice.”  Angela Duckworth 

At twenty years old, we have achieved amazing things across a range of educational forums, but of 
most significance is the culture of learning and caring we have built. Our school culture is one where 
we endeavor to be welcoming, hopeful and kind. It is a place where each individual is known and 
valued for what they are able to contribute, but also a place where living in community, with and for 
others is a daily expectation.  

Student learning which is at the heart of our existence, is framed by our Christian values in a way that 
strives to support students to be the best that they can be. Whether reflecting on our past or looking 
to our future, the common thread of striving to be the very best that we can be, has been ever present 
in our short history. It underpins our relationships with students and is fundamental to developing the 
collective professional excellence of our staff. This genuine effort for continual improvement has been 
critical to our success so far, and continues to be central to our plans for the future. 

In July, our whole school professional learning conference, titled Pedagogy and Positive Education: 
Where students build resilience through challenging learning, was an opportunity for teachers to 
discuss and explore the ways learning and wellbeing are interconnected. In particular, they explored 
the importance of challenge and effort as catalysts for learning that also assist to build resilience. They 
discussed classroom strategies that encourage students to grapple with difficult ideas and problems 
that require deep thinking, collaboration and hard work in order to understand and achieve. They 
reflected on the words of Angela Duckworth, an American psychologist and academic, “As much as 
talent counts, effort counts twice.” In her view, talent is a poor predictor of achievement. Instead, 
talent viewed as how quickly your skills improve when you invest effort, while achievement is what 
happens when you take your skills and use them. When achievement is framed through this lens, it 
provides a pathway for each one of us to learn and to succeed if we are prepared to work at it. Learning 
how to act when you make mistakes, feel like giving up or don’t know the answer straight away are 
important skills for our students to learn. 

The culture of a classroom has a significant impact on how students respond to the invitation to 
engage in challenging learning – to make the most of their talents by putting in the effort every day. 
It is here where a teacher’s expertise is most evident; questioning, dialogue, instruction and feedback 
are the tools we use to build classroom cultures where students are safe to learn.  

One of Burgmann’s strengths to be celebrated and built upon, is the talent and effort of its staff, both 
teaching and support staff. These individuals model effort, caring and continual improvement on a 
daily basis as they strive to contribute to Burgmann’s vibrant culture. They are reflective professionals 
who aim to serve Burgmann to the best of their ability. Each day they make an effort to be welcoming, 
hopeful and kind, to set high expectations for themselves and those they work with, and to contribute 
to a community where personal excellence is encouraged and celebrated. 
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Wellbeing 

“Young people have their greatest chance of experiencing wellbeing at school when they learn within 
a cohesive environment… Cohesion is the social and emotional glue that binds staff, students and other 
members of the school community together. It consists of meaningful relationships, a sense of 
belonging, and shared social norms that align with the school’s values and ideals.”  Dr Helen Street     

We began the 2018 school year reflecting on the importance of the interplay, the cohesive nature if 
you will, of the Christian values, the learning and teaching, and the wellbeing practices at Burgmann 
Anglican School. Just as a school with stated values and wellbeing practices but no learning and 
teaching would be no kind of school, a school with learning and teaching but no value system and no 
wellbeing practices would not be our kind of school. We’ve come to agree that these three strands of 
our identity, when woven together, form a cord that is not easily broken and that this is a powerful 
platform from which to support families in the nurture and development of honourable, authentic, 
and flourishing children and young people.  

In 2018 teaching staff undertook further professional learning to build wellbeing literacy across the 
school. They learned about the principles of Positive Psychology, Dr Martin Seligman’s model of 
wellbeing and contemplated a range of positive education frameworks that could be embedded in the 
day-to-day life of the school. The Wellbeing Committee continued to build partnerships with industry 
experts in the areas of Positive Parenting and Positive Psychology and began a review of behaviour 
management practices across both campuses with a view to bringing alignment and consistency with 
the school’s Positive Education approach. 

The school was delighted to introduce School TV to the portal. This wellbeing platform features a 
range of psychologists and parenting experts who address the current realities faced by schools and 
parents who increasingly need clear, relevant and fact-based information around raising safe, happy 
and resilient young children. Burgmann also hosted the inaugural Positive Education Schools 
Association (PESA) conference with keynote addresses from Dr Justin Coulson, Tom Brunzell from the 
Berry St Childhood Institute, and headspace ACT.  

Across the school students engaged with elements of positive education including understanding 
character strengths, overcoming challenges and building healthy friendships. They focused on the Five 
Ways to Wellbeing as well as on positive interventions to build integrity, curiosity and hope. Students 
learned about conflict resolution and healthy patterns of sleep, nutrition and exercise.  

Additionally, the pastoral care system was strengthened with the introduction of a Positive Education 
curriculum in Years 9 and 10. In this, students learned about developing tenacity, the importance of 
empathy, regulating emotions and habits of the mind. Senior School teachers worked with the school 
psychologists to develop programs of learning to assist students in managing assessment anxiety, 
supporting friends experiencing grief and developing healthy peer relationships. 

Again, the students of Burgmann themselves made significant contributions to the wellbeing practices 
of the school. Acts of giving, so important to the wellbeing of self and others, continued to be a feature 
of student activity. Across the school, there were notable expressions of kindness, generosity and joy.  



7 
 

Enrichment 

In 2018, as Director of Enrichment, Mrs Alison Jost ably led a team of Enrichment teachers and 
assistants across the school continued to provide quality support for teachers and students. 
Adjustment Plans and Individual Learning Plans were developed to support students who need 
adjustments to facilitate their learning. These plans and adjustments were developed in consultation 
with parents, implemented by classroom teachers and monitored over the course of the year.  

In addition to managing individuals’ learning needs, Enrichment staff across the school worked with a 
range of other students, providing in-class support particularly in the areas of literacy and numeracy. 
They also worked with teachers to develop teaching and learning strategies. Extension and enrichment 
opportunities were also provided.  

Co-curricular 

In 2018, student participation in co-curricular sport, arts and academic activities remained strong with 
a notable 17% increase in sporting participation. Coaching opportunities for alumni and current Years 
8-12 students were also introduced 

 Total registrations by grouping: 

 Music     216 
 School Musical    91 
 DanceFest    37 
 Duke of Edinburgh Award  59 
 Sport     754 
 Mock Trial    25 
 Debating    17 
 Titration    19 
 Tournament of Minds   12 
 20th Anniversary Gala Concert 182 

Our Arts program continued to provide opportunities for students to grow performance skills. 
2018 was a musical Year with students across the school performing in Joseph and The 
Amazing Technicolour Dreamcoat. Year 8 students continued for participate in the DanceFest 
program, travelling to the Valley Campus to join weekly rehearsals with Senior School 
students. Debating teams in Year 8 and the Senior School participated in the ACT Debating 
Union Junior and Senior Competitions. Mock Trial was particularly popular with increasing 
student participation. 

Eight students received a Duke of Edinburgh Gold Award in 2018. 
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Student Information 

Attendance 

During 2018 there were 1527 students enrolled at two campuses. 87 students were enrolled in the 
pre-school program. 1440 students were enrolled from Kindergarten to Year 12 (718 females and 722 
males). The attendance rate for the year was 94.1%.  Non-attendance is managed by the school in line 
with our Attendance Policy which is available on the school website. 

 

Year Level Male Female Total 
Attendance 

Rate 

Kindergarten 50 50 100 94.50% 

Year 1 53 50 103 94.82% 

Year 2 59 53 112 95.07% 

Year 3 57 55 112 93.81% 

Year 4 57 56 113 94.84% 

Year 5 56 56 112 95.16% 

Year 6 56 56 112 94.44% 

Year 7 55 57 112 94.13% 

Year 8 55 57 112 93.23% 

Year 9 64 59 123 93.18% 

Year 10 50 68 118 93.32% 

Year 11 51 60 111 93.41% 

Year 12 59 41 100 96.10% 

K-12 Totals 722 718 1440 94.30% 
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Year 12 Results 

Many students have excelled academically in 2018 with Luke Hemmingsen being awarded Dux of 
the School with an Australian Tertiary Admission Rank (ATAR) of 99.60. 

Some statistics for Year 12, 2018: 

 94% of the students who received a Year 12 Certificate also received an ATAR 

 20% of Burgmann students received an ATAR of 95 or above 

 32% of Burgmann students received an ATAR of 90 or above 

 57% of Burgmann students received an ATAR of 80 or above (required for direct entry 
to ANU) 

 87% of Burgmann students received and ATAR of 65 or above (required for direct entry 
to UC) 

New highest scaled scores were set for Burgmann in Biology, Religious Studies, Music, Global 
Studies, Information Technology and Sociology. 

Our median ATAR was 82.70. This is the sixth consecutive year our students have achieved a 
median ATAR above 80. 

The following students achieved an ATAR of 95 or above: Luke Hemmingsen 99.60, Cindy Chen 
99.50, Yunjie (Jasmine) Wang 99.35, Elizabeth Spollard 99.00, Matthew Hillam 98.30, Navnith 
Reddy 97.55, Charlotte Hains 97.25, Jessica Le 97.25, Rohith Kyla 97.15, Tasha Nerrie 96.90, Cindy 
Ly 96.05, Eric Shi 95.95, James Gordon 95.70, Solbee Eun 95.45, Alicia Armstrong 95.40, Grace 
Chesworth 95.40, Kai Hoek 95.25, Oliver Hockless 95.25, Davina Nair 95.25 and Andrew Chen 95.15. 

Year 12 Post 2018 Student Intentions 

 

 

 

 

 

 

 

 

 

 

 

University Offers 83 
CIT/Other 6 
Traineeship/Apprenticeship 2 
Travel/Overseas 10 
Work 4 
Total 105 
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School Performance in Nation-Wide Tests & Examinations –  

NAPLAN 2018 Results 

Change to NAPLAN Online 

For 2018 Burgmann students undertook NAPLAN Online for the first time as part of the national 
implementation of online testing. Significant planning and training was done by staff to ensure that 
the experience was as smooth as possible for students. While the change to delivery mode did require 
adjustment by the teachers administering the test, all reported that the student experience was quite 
positive and students appeared to engage well with the new mode of delivery. 

Statements from ACARA advise that 

‘the results from both online and paper assessments can be reported on the same NAPLAN assessment 
scale’ 

and 

‘While the results for both modes are comparable, individual student experiences for any single test 
may differ due to a range of factors, including the mode of delivery’  (p1 2018 Parent FAQs for 
NAPLAN). 

In addition to the change to online delivery, the data communication software for teachers also 
changed. The data analysis software provided by the Testing Authority known as SCOUT (previously 
SMART) was also reviewed and updated. As a result of this upgrade, some of the comparisons and 
conclusions made previously were not possible this year and so some aspects of this report are 
significantly different to previous reports. 

Definitions:  

State: refers to all schools in the combined NSW and ACT dataset 

SSSG: refers to a group of 40 schools (limited to the NSW-ACT dataset) with most similar ICSEA scores. 
Note that this is different to Similar School definition for My Schools website. 
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Summary of Growth 

Year 3 to Year 5 

 

Year 5 to Year 7 
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Year 7 to Year 9 
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Summary of Means 

 School Mean SSSG Mean State Mean 

Year 3    

Grammar & Punctuation 489.6 495.2 437.5 
Reading 478.5 489.8 437.5 
Spelling 456.3 471.5 426.4 
Writing 429.4 453.9 421.0 
Numeracy 451.9 458.2 413.5 

Year 5    
Grammar & Punctuation 517.3 562.5 509.0 
Reading 539.8 561.9 511.0 
Spelling 513.8 547.5 508.3 
Writing 479.5 504.6 470.1 
Numeracy 518.4 545.6 499.5 

Year 7    
Grammar & Punctuation 576.8 592.4 549.3 
Reading 578.7 587.1 544.8 
Spelling 558.9 582.8 551.7 
Writing 535.0 549.2 511.7 
Numeracy 581.3 596.8 554.4 

Year 9    
Grammar & Punctuation 626.0 624.4 585.2 
Reading 630.7 626.4 589.1 
Spelling 617.7 621.2 589.9 
Writing 599.5 596.1 550.2 
Numeracy 637.4 645.1 603.2 
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Summary of Bands 

 

Year 3 School SSSG 

 Top 2 
Bands 

Middle 2 
Bands 

Bottom 2 
Bands 

Top 2 
Bands 

Middle 2 
Bands 

Bottom 2 
Bands 

Grammar & 
Punctuation 77.3% 19.1% 3.6% 73.9% 22.8% 3.3% 

Reading 73.0% 24.3% 2.7% 78.1% 19.4% 2.5% 
Spelling 60.8% 35.4% 3.6% 73.2% 23.7% 3.2% 
Writing 53.1% 43.2% 3.6% 69.4% 28.3% 2.4% 
Numeracy 65.7% 31.5% 2.8% 69.6% 27.8% 2.5% 
Year 5 School SSSG 

Grammar & 
Punctuation 43.50% 46.40% 10.00% 62.30% 33.30% 4.30% 

Reading 54.90% 38.70% 6.30% 64.50% 31.20% 4.20% 
Spelling 44.50% 43.60% 10.90% 58.30% 37.70% 3.90% 
Writing 14.70% 76.20% 9.20% 30.60% 62.50% 6.80% 
Numeracy 41.40% 54.10% 4.60% 59.10% 37.70% 3.30% 
Year 7 School SSSG 

Grammar & 
Punctuation 42.20% 45.90% 11.90% 52.00% 41.90% 6.00% 

Reading 43.10% 50.50% 6.40% 54.10% 41.80% 4.20% 
Spelling 39.50% 50.40% 10.10% 52.00% 42.20% 5.80% 
Writing 26.60% 54.20% 19.30% 33.40% 53.30% 13.40% 
Numeracy 49.10% 46.30% 4.60% 55.10% 42.20% 2.60% 
Year 9 School SSSG 

Grammar & 
Punctuation 46.30% 49.60% 4.10% 43.60% 48.40% 7.90% 

Reading 47.90% 49.60% 2.50% 42.40% 52.70% 4.80% 
Spelling 38.80% 56.20% 5.00% 41.60% 51.20% 7.20% 
Writing 29.50% 58.20% 12.30% 27.90% 56.00% 15.90% 
Numeracy 50.90% 46.70% 2.50% 53.50% 43.60% 2.90% 
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Parent, Student & Staff Satisfaction 

The Principal continued to meet with parents about a range of issues in 2018 and encouraged 
attendance at a number of significant parent evenings addressing ways to support children and young 
people to thrive in their learning, to build positive relationships and to develop skills in positive 
parenting. Feedback from these evenings was positive with parents indicating considerable 
satisfaction with delivery and content, together with high levels of interest in future parenting and 
family education programs.  

Students completed surveys about their experiences of relationships and wellbeing in their years at 
Burgmann, as well as their approaches to health. The Principal met individually with the majority of 
Year 11 students and encouraged them to discuss their study programs and matters of importance to 
them. Year 12 students completed a student satisfaction survey at the conclusion of their final year. 
Additionally, as the Burgmann alumni grows, we are beginning to receive feedback from former 
students regarding their experiences at Burgmann, together with their interest in remaining 
connected to the community. Indeed, several former students are now employed at the school. 

Staff feedback from professional learning days and wellbeing initiatives indicated gratitude for strong 
school support for ongoing professional development and an appreciation of the high quality of 
professional learning programs delivered by the school. Staff continued to have access to the school’s 
Employee Assistance Program, and again, feedback indicates this is something highly valued by the 
staff. 

School Income by Funding Source 

 

Tuition Fees
53%Commonwealth General 

Recurrent Grants
35%

ACT General Recurrent 
Grants

12%

2018 Primary Income by Contributor

Tuition Fees

Commonwealth
General Recurrent
Grants

ACT General Recurrent
Grants
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Financial Result 

In 2018 the school recorded an operating surplus of $2,663,711.  This amount includes $980,000 Block 
Grant received for the construction of a six new senior school general purpose learning areas. 
Approximately 44% of the School’s income was contributed by parents through School tuition fees 
with Federal and State Government providing around 44.5% and the balance coming from donations 
and trading activities (outside school hours program, holiday program, canteen and uniform shop). 

Capital Works 

Several building and landscaping projects were completed throughout 2018. These included: 

 Completion of Senior School classroom E Block 
 Improving digital literacy of students by continuous investment in Information Technology 

Resources (including: classroom equipment and professional learning opportunities)   
 Improving outside learning spaces 
 Painting, repairs & equipment replacement 

Staff 

At the date of the Commonwealth Census in August 2018 the school had 127 teachers (109.10 FTE 
workload) and 89 non-teaching staff (57.80 FTE). 

One staff member identified themselves as of Aboriginal or Torres Strait Islander origin. 

Industrial Movements  

During 2018 there were pay increases of: 

Teachers - 2.5% 

Support Staff – 2.5% 


