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Address: 547 Ann Street, Brisbane QLD 4000

Category: Catholic Girls School

Enrolment: 1558 students  (August 2016 Census)

Year	Levels	Offered:	 Years 5 - 12

Distinctive	Curriculum	Offerings
All Hallows’ School provides a comprehensive and academically challenging curriculum that caters for a wide range of student needs and  

abilities. An All Hallows’ School education is a holistic education that provides opportunities for personal, spiritual and intellectual 

development, as well as opportunities that foster social and community responsibility. Details regarding our curriculum are provided in  

the Learning section of our website.

Programs of study from Years 5—12 are based on Queensland Curriculum and Assessment Authority (QCAA) and Australian Curriculum, 

Assessment and Reporting Authority (ACARA) syllabuses as applicable and are subject to review as new syllabuses are developed.   

Our Religious Education program is based on the Brisbane Archdiocesan Religious Curriculum documents and was endorsed in 2016.

Students in the senior phase of schooling choose from a range of QCAA subjects and vocational studies in their programs which lead  

to tertiary entrance by Overall Position (OP eligible programs) or by a Tertiary Selection Rank (OP ineligible programs).  Students may  

also complete an Alternative Career Entry Program incorporating vocational qualifications, school based traineeships/apprenticeships  

and work experience.  All students are able to choose a range of studies in Years 11 and 12 which will qualify them for the Queensland 

Certificate of Education. Eligible students with special needs are able to complete the Queensland Certificate of Individual Achievement.
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Co-Curricular	Activities
MErCY	ACtiON
In 2016, the whole school project aimed to support welcome and healing initiatives 
for two local programs.  Project Open House targeted support for the Work and 
Welcome Program administered by the Multi-Cultural Development Association and 
for the construction of a health and healing garden for the Mater Young Adult Health 
Centre.  As a result of funds raised from student and parent fundraising and staff payroll 
deductions, All Hallows’ School was able to employ one participant from the Work and 
Welcome program in the Facilities Department for two terms and another person in the 
Administration Department for three terms.  Subsequently, we were delighted to hear that 
in 2017, the participant who worked with us in our Administration Department gained full 
time employment in the banking sector.  At the final Year 12 Assembly of 2016, we were 
very proud to present a cheque for $20,000 to the Mater Hospital for the Young Adult 
Health Centre garden.  

Both initiatives provided opportunities for our school community to not only be 
informed about practical strategies to welcome refugees to Australia and to understand 
positive strategies to support young adults living with chronic disease but to engage in 
a relational way with diverse perspectives and contexts.  As part of student awareness 
raising and education for social justice throughout the year, we welcomed to the school 
health care professionals from the Mater Hospital as well as staff from the Multi-
Cultural Development Association and the founder of the Work and Welcome Program.  
Presentations by the Work and Welcome participants were powerful, firsthand accounts 
about the reasons for seeking asylum, the journey as a refugee and the process of 
resettlement.

Our Mercy Action program included participation by staff, students and parents in eleven groups.  Our School based groups, Kitty’s 
Room, Human Rights, Eco-Justice and Jane’s Team, undertook activities at lunchtime that included the assembling of various goods such 
as toiletries and household items donated to the various appeal requests or researching and promoting a culture of justice in order to 
encourage greater social awareness. Through both the school based groups and the outreach groups including Micah Community Meal 
Support, Eddies and Jimmie’s Van, Fortitude Valley State School student tutoring assistance, Villa Maria and Mercy Disability Visitation and 
the Ecumenical Coffee Brigade, we have been able to further develop our relationship with community advocacy groups including Micah 
Projects, Murri Ministry, The Romero Centre, Centacare Prisoner Services Anglicare and Second Chance. 

Our initiatives and involvement in a number of youth leadership events such as the All Hallows’ School Say No to Violence Forum, the 
Edmund Rice Stella Fellas and Stella Bellas and Head2Heart programs, youth social justice days and support for White Ribbon Day 
reflect actions to educate for change and advocacy. The opportunity to host the 2016 Murri Ministry Anniversary of The Apology event 
and to involve our Year 7 and 8 students in National Aboriginal and Islander Day Observance Committee (NAIDOC) cultural performances 
encouraged meaningful commemoration and celebration.  In addition to volunteering time to be part of one of these groups, the school 
community donated to the various goods appeal requests that included the All Hallows’ Easter Appeal and the St Vincent de Paul 
Winter and Christmas Appeals.  The outstanding sponsorship of the Year 5 – 10 Swimathon enabled us to respond generously to Caritas’ 
emergency appeals for Cyclone Winston, Catholic Mission Initiatives and the 2016 Project Compassion Appeal. 
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immersion	Experiences
The 2016 Cape York Immersion saw twenty All Hallows’ students, two teachers and staff 
from Red Earth experience a nine day cultural immersion in the Aboriginal communities of 
Wujal Wujal, Bana Yirralji homeland and beaches at Jaijikal and Thithaar-Warra.  In addition 
to the fence building and gardens project, the students learnt much from the elders who 
shared cultural wisdoms especially their deep connection and reverence for the land.  At 
Jaijikal and Thithaar-Warra our girls learnt how to fish, make and throw spears and went 
on a ten kilometre walk to the amazing coloured sands.  In a year with the School theme 
of “Live Mercy - Simply and Joyfully”, the time to appreciate and enjoy the remote beauty 
of the natural environment, to disconnect from technology and to spend time in simple 
pleasures such as sitting around the camp fires at night and watching sunsets, enabled 
reflections on the insights gained from a life away from the city where the land teaches 
its own wisdoms.   The two day Cherbourg immersion in May, that coincides with National 
Sorry Day and National Reconciliation Week, provided both an educational experience and 
exposure to Aboriginal people and their community.  The twelve students and two staff 
visited the Barambah Rodeo Academy, The Ration Shed, Cherbourg State School and St 
Joseph’s Murgon as well as participating in an art activity and school liturgy and hearing 
stories and insights from Aboriginal elders.

For the seventh consecutive year, a group of twenty two students and four staff participated in an immersion experience in Cambodia 
working on collaborative projects involving our students and local Cambodian people.  Each year, the experience includes spending 
time with Sister Denise Coghlan rsm at the Jesuit Refugee Service, Siem Reap and time at the historical museum in Phnom Penh; these 
experiences enable our students to understand the genocide and the background to the current social and political contexts in Cambodia.

Cultural
All Hallows’ School has an extensive instrumental and choral music program.  Students from all year levels may participate in ensembles 
and choirs.  A musical or dramatic production is staged each year in conjunction with St Joseph’s College, Gregory Terrace.  A number of 
concerts and other performances are staged annually and an Arts Eisteddfod is held at the School.  Theatre Sports, Music, Dance and 
Drama groups also participate in competitions and performances in the wider community.

Private tuition is offered in voice, speech, all orchestral instruments, piano, guitar (and other instruments depending upon demand) 
and theory of music.  Students may be entered for the Australian Music Examinations Board (AMEB) and Trinity College London (TCL) 
examinations in music and speech.

Public speaking and debating are valued activities and many students take part in inter-school competitions.

Sport
Students participate in Physical Education as part of their core academic program and can also participate in co-curricular sport activities and 
represent the School in inter-school teams.  Sports offered include netball, hockey, indoor cricket, touch, tennis, soccer, water-polo, volleyball, 
fencing, basketball, athletics, swimming, cross-country, Australian rules football and rowing.
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Staff	Professional	Development
All Hallows’ School has a long-standing commitment to professional learning and review of staff performance and devotes considerable 
time and resources to these activities and processes. In 2016, we continued the implementation of our Enhancing Teacher Performance 
Process.  This annual process is designed to enhance and improve the already strong professional practice of our teachers. It is closely 
linked to our professional learning and goal setting processes and is built on regular reflection and structured feedback. It reflects the 
Australian Professional Standards for Teachers as published by the Australian Institute for Teaching and School Leadership.

All Hallows’ School provides a comprehensive professional learning program for staff as well as supporting access to external professional 
learning activities. An important source of professional learning is through peers and we have great expertise within our staff and 
wonderful commitment to sharing this expertise with colleagues. This occurs both across and within departments, year levels  
and subjects. Many of our professional learning activities are designed to support our whole school curriculum goals which in 2016 
focused on student metacognition and critical reflection, the provision of timely, specific and constructive feedback on learning and the 
integration of technology.  
 
Each year, all teaching and support staff participate in a full day retreat program.  The retreat day in 2016 focused on understandings 
about how to live lives infused with mercy, joy and simplicity.  Our three presenters, including a religious sister, an author and lecturer  
in theology and a community advocate, explored both contemplative and action based strategies that encourage personal growth  
towards wholeness.  A series of workshops provided opportunities to explore aspects of spirituality, theology, other Mercy ministries  
and personal and spiritual wellbeing.

All Hallows’ School teachers are leaders in the area of teacher inquiry.  There is a shared understanding that teaching integrity is 
predicated on the teacher as learner—one who is both a reflective practitioner and a focused strategist committed to ongoing 
improvement.

Creating schools as centres of foresight and learning inquiry is a key focus of the Australian Government Quality Teacher Program  
(AGQTP).  In 2016, five All Hallows’ teachers designed, developed and implemented AGQTP research projects.  Each project required the 
participants to define a central research question, to undertake primary and secondary research, to collate research results, to draw 
conclusions and to evaluate the research outcome.  The projects were characterized by their careful focus on specific and current ways of 
improving student learning and by their thorough and professional design, implementation and presentation. In addition, six All Hallows’ 
School teachers completed the Harvard University online course entitled: Making Thinking Visible: Building Understanding Through  
Critical and Creative Thinking.

 A range of other specific-purpose professional learning programs are held annually to address ongoing identified priorities.  In 2016,  
these included fire training, first aid and CPR, student protection, Moodle, Blended Learning and other technology courses with a  
particular emphasis on the use of new pedagogies to provide effective formative feedback to students.

In 2016 a number of staff were engaged in external formal studies including doctoral, masters, diplomas, certificates and other post-
graduate qualifications.  Our teaching staff continues to have a very high level of participation in Queensland Curriculum and Assessment 
Authority (QCAA) subject panels and committees which are a rich source of ongoing professional learning.  In 2016, sixteen teachers 
were members of district panels (one district panel chair, thirteen full members and two reserves) and eleven were members of State 
panels.  Teachers from both the secondary and middle school participated in forums and reference groups related to the development of 
the curriculum through the Australian Curriculum, Assessment and Reporting Authority (ACARA), the QCAA and specialist subject advisory 
bodies.  The average expenditure per teacher on professional learning by All Hallows’ School is $1839.
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Social	Climate
Our School is organized around eight Houses—Adderton, Coolock, Gorry, Loretto, McAuley, Mercedes, Tighe and Whitty.  Each House has 
approximately one hundred and eighty students from Years 7 -12.  Eight Home Groups make up each House and are the primary pastoral 
groups for students in Years 7 to 12.  Students stay in the same Home Group with the same Home Group teacher and Head of House 
throughout their secondary years at the school.  This enables strong links to be established between students, teachers and parents.  
 
The students in Years 5 and 6 are placed into 3 class groups within each year level.  Their class teacher is their primary caregiver supported 
by the Head of Middle School.  Years 5 and 6 students are also members of one of the eight House groups and participate in a number 
of House activities, events and assemblies with all other Year levels throughout the year. All Hallows’ School recognizes the importance of 
rituals and celebrations in helping students feel that they belong to our community.  Occasions such as the Inaugural Mass in February, All 
Hallows’ Day in November and the many special events that are eagerly anticipated by our students.
 
Student leadership structures which exist at Home Group, year level and senior level, contribute to the sense of belonging to, and active 
participation in, the total School community.
 
Expectations and values of the community are made very clear to students. All relationships are characterised by care and concern for 
the other person and that all members of the community deserve equal respect are basic to this pastoral philosophy.  It is also expected 
that each student has a responsibility to contribute positively to the well-being of her class, Home Group, House, School and the wider 
community.  Respect for self, others and our School, as characterised by courtesy, neatness of appearance, punctuality, consideration for 
others and appropriate behaviour in and out of classes is expected of all members of our community.  
 
The pastoral policies and structures that have been established to build the community,  provide a stable and secure environment for 
students to access the many opportunities offered in the curriculum and co-curricular programs at All Hallows’ School.

teacher	Qualifications
total	Number	of	teachers:	__________ 120 
(111 FTE—August 2016 Census)

Qualification ___________________Number
Certificate __________________________ 9
Diploma ___________________________ 37
Bachelors Degree __________________ 137
Masters ___________________________ 34
Doctorates _________________________ 5

Post Graduate Certificate _____________18

Post Graduate Diploma ______________ 45

Overseas Qualification ________________1

Attendance ____________________ *98.5%

Retention _____________________ *95.2%

FEMALE MALE tOtAL

Teaching Staff 94 26 120

Support Staff 67 20 87

Indigenous Staff Nil Nil Nil
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Staff	and	Student	Wellbeing
All Hallows’ School is committed to developing a whole-school, systematic framework for wellbeing. This has evolved from our 
understanding that students who have a higher level of wellbeing generally perform better in their studies and experience more successful 
life outcomes. We also recognise that teacher wellbeing impacts upon student engagement and learning.  Our school is looking to the 
science of wellbeing (positive psychology and the complementary fields of coaching and neuroscience), and its application to schools 
(Positive Education) to underpin our strategic commitment to develop a wellbeing framework that aligns with our Mercy charism.

All Hallows’ School has established a research partnership with the Australian Catholic University to assist us in the measurement and 
enhancement of staff and student wellbeing. Staff are being provided with the opportunity to undergo training in positive psychology  
and mindfulness.

Parent	involvement
The Parents and Friends Association is the parent representative body of the School and enjoys enthusiastic parental participation.
 
The Association provides a valuable forum for parents to discuss the issues impacting on their daughters’ education.  The Association 
also endeavours to promote a sense of community by continuing to assist and promote Parent Support Groups (Performing Arts, Touch, 
Rowing, Hockey, Waterpolo, Netball, Debating, Tennis and Fencing) by shared fundraising activities and by inviting these groups to report 
to each General Meeting.
 
The Mothers’ Network is a sub-committee of the Parents and Friends Association and assists the School by providing hospitality at School 
functions, fundraising for special projects, organising year level parent social functions and providing School directed pastoral care e.g. 
meals roster for families in times of illness or bereavement. 

All Hallows’ School parents also provide valuable assistance in areas such as Tuckshop and Uniform Shop as well as assistance with the 
Queensland Core Skills (QCS) preparation program, Middle School class co-ordinators, library and archive services. 
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Parents are also invited to share their expertise as a member of one of the School Board’s four Committees: Finance and Audit, Risk and 
Compliance, Property, and Mission and Ethics.  Our parents are most generous in sharing their time and expertise as members of these 
important Committees.
 
In 2016 the All Hallows’ School Board and the School Leadership Team collaborated with staff, students and parents in the development 
and subsequent finalisation a new Strategic Plan 2017 – 2019 which outlines a three-year vision defining the preferred future for our 
School.  The Strategic Plan will be refreshed in 2019 and then continue to serve the School for a further three years.
 
Parent and staff consultation on a range of issues is conducted. This includes parent-staff interactions, communication and consultation 
processes, student academic reports, parent-teacher interviews, the prayer and liturgical life of the School, and our Mercy Action program. 
Consultation occurs through the Parents and Friends Association and Mothers’ Network meetings, the School newsletter and through direct 
email and surveys of parents. All feedback is carefully considered by the Leadership Team and other relevant committees including the 
Formation Committee, Curriculum Committee and Pastoral Committee. A number of changes and enhancements were introduced as a result 
of committee feedback including further refinements to the student academic report and parent-student-teacher interviews.

The School works closely with our parent groups to build and promote parent/staff partnerships in the care and support of students. Our 
twice yearly formal parent-student-teacher interviews continued and were complemented by a range of other activities including parent 
information sessions addressing topics of interest to parents. These included supporting your daughter through high school, organisational 
skills, parenting adolescents, curriculum information, understanding the Queensland Core Skills (QCS) Test, young people and social 
media, drug and alcohol information for parents and adolescent physical and mental wellbeing. Staff, parent and external presenters 
provided expert input. 
 
Regular communication is maintained with parents.  A weekly newsletter is distributed via email and the School’s App.  Communication 
via the School App is growing in popularity as a preferred communication channel on a school wide basis.  The School and various parent 
groups use email distribution lists and, as appropriate, our AHSSport Twitter account to provide timely information to parents on a variety 
of matters. The Principal also provides an annual report to parents on the School year and a report to each School Board meeting, Parents 
and Friends Association meeting, Mothers’ Network meeting and Past Pupils’ Association meeting.
  
Parents and other community members are welcome at the weekly School liturgy and at a number of other events held during the year 
including Inaugural Mass, Graduation, Grandparents Day, Open Day, sporting carnivals and performing arts performances.
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Year	5,	7	and	9	NAPLAN	Benchmark	test	results:

Year	5 School	Mean State	Mean National	Mean %	above	benchmark

Reading 568 500 501.5 97

Spelling 531 486 492.9 100

Writing 517 466 475.6 97

Grammar & Punctuation 583 505 504.9 100

Numeracy 542 488 493.1 100

Year	7 School	Mean State	Mean National	Mean %	above	benchmark

Reading 595 539 540.8 99

Spelling 585 539 542.9 99

Writing 567 503 515.0 98

Grammar & Punctuation 597 538 540.0 99

Numeracy 593 546 549.7 100

Year	9 School	Mean State	Mean National	Mean %	above	benchmark

Reading 642 576 580.8 99

Spelling 626 574 580.3 99

Writing 618 535 549.1 99

Grammar & Punctuation 642 567 569.3 100

Numeracy 640 582 588.9 99

Student	Attendance:	The average student attendance rate for 2016 was 93.92%

retention	rates:

Year	10 Year	12
Year	10—12

Apparent Retention Rate (%)

Year Enrolled Year Enrolled

2010 238 2012 236 99.2%

2011 242 2013 231 95.5%

2012 245 2014 237 96.7%

2013 240 2015 239 99.8%

2014 239 2016 235 98.3%

Year	12	Outcomes:

the	Year	12	outcomes	for	2016

Total number of Senior Statements awarded 235

OP eligible students with OP 1-15 96.3%

OP eligible students with OP 1-5 33.4%

Students awarded a VET qualification 7%

Students receiving an OP, QCE, QCIA or VET qualification 100%

Percentage of eligible students receiving a tertiary offer 98.3%
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Post	School	Destinations:
Main Destination of Year 12 Completers:
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School	income	by	Funding	Source
Detailed information on the School’s income by funding source is available from the MySchool website: http://www.myschool.edu.au

	

Distinctive	Skills	of	Staff
The School strives to attract and retain high quality staff who are committed to the Mission of the School, who are outstanding 
practitioners committed to excellence and who are life-long learners.

Use	of	iCt	in	Assisting	Learning
All Hallows’ School’s vision is to develop life-long learners who value diversity and who are confident in the critical use of technology 
in a variety of ways. More specifically, All Hallows’ School believes that technology is a tool for education to support learners in solving 
problems, developing critical thinking skills, communicating ideas and working collaboratively on multi-disciplinary projects.
 
All Hallows’ School offers an extensive computer network including a 10 gigabit fibre optic loop backbone supporting 3 Computer 
Laboratories (31 computers in each) and 10 Computer Flexible Learning Areas (5 computers per area). The Potter and McAuley libraries 
provide students with a highly integrated environment. Internet and access to online digital resources is provided from all computers and 
wireless devices on campus.
 
Teaching and learning spaces are enhanced with networked internet connections, multimedia and/or interactive whiteboards that increase 
the motivation and engagement of students in the learning process. These Connected Classrooms support the All Hallows’ School 
curriculum model and a “Blended Learning” approach to the integration of ICT where computers and Web technologies are used alongside 
other tools and resources, including pen and paper and print materials, to ensure that the most appropriate technology is used for various 
curriculum and learning requirements. 
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All Hallows’ School has a fully implemented one-to-one computer program for all students. The tablet has been chosen as the one-to-one 
device as it provides an economical and truly portable device with the capacity to support the ICT programs utilised in the vast majority of 
our subjects. Computer rooms supplement the netbooks/tablets for students in subjects that require a higher level of computing power. 

2016 saw planning for a transition for Years 10 – 12 from our Schools’ managed ‘one to one’ program to a BYOD styled program called 
My Learning Device that will be implemented in 2017. Over the next two years, students in Years 10 – 12 will be able to select from a 
range of devices to use for their learning. A set of specifications will be provided to parents as well as a purchasing portable. The device 
recommended focuses on the use of a fine point stylus.

Our ongoing review process provides opportunities for all students, staff and parents to provide feedback on the tablet program. 
Considerable feedback has been received and provides strong support for the program. Following feedback from staff and students, 
considerable time and cost was invested in the upgrade of the wireless network across the School. Access speed, consistency and quality 
have been greatly enhanced as a result. The school internet connection has been upgraded to an optic fibre connection that can utilise 
NBN speed. 

Teachers are continuing to develop increased banks of appropriate digital resources for use on the tablets and utilising progressively 
more of the capacity of our Learning Management System, MoodleBlue and the power of Microsoft’s Cloud service - Office 365. These 
developments will continue to support and enhance our curriculum delivery. MoodleBlue has been progressively developed since 2003 to 
support our blended learning approach, and staff, students and parents are able to access a range of resources on a 24/7 basis through 
our remote access facility and Office 365.

School	Contact
Further information regarding the School and its policies can be obtained from the School website (www.ahs.qld.edu.au)  
or from the School Principal (principal@ahs.qld.edu.au).


