
 

School-Based Apprenticeships or 

Traineeships (SATs) 

This program is open to Australian citizens and New Zealand citizens with a valid passport 

 

What are SATs? 
School-based apprenticeships and traineeships (SATs) allow Australian high school students, 

generally in Years 10, 11 and 12, to work for an employer and train towards a recognized 

qualification, while completing their secondary schooling and studying for their Queensland 

Certificate of Education and/or Overall Position (OP) score. 



There are two main differences between a school-based apprentice and a school-based 

trainee. 

 A school-based apprentice is trained in a skilled trade and upon successful 

completion will become a qualified tradesperson. Trades include electrical, 

plumbing, cabinet making and automotive just to name a few. 

 School-based trainees are trained in a vocational area, such as office administration, 

information technology and hospitality, and upon completion will receive a minimum 

of a Certificate II in the chosen vocational area. 

Advantages of (SATs) 
School-based apprenticeships and traineeships (SATs) help young people to go places, 

whether that's a full-time job, a trade career, university, TAFE or other training. The 

workplace skills and confidence they gain during their SAT provide a solid foundation for 

any career. 

SATs allow students to work as paid employees and obtain nationally recognised 

qualifications, all while at school. 

What about School? 
Students must gain support and approval from their school to undertake a SAT. Students 

continue to attend school as usual however, some of their paid employment and/or training 

will become part of their school timetable, usually one day a week. 

The school has a role in providing guidance to the student throughout the SAT. 

What about Work? 
Students enter into a training contract with an employer. The training contract legally binds 

the employer and the student for the duration of the SAT. Sometimes the employer will be a 

group training organisation (GTO). GTOs place apprentices and trainees with a range of host 

employers, who supervise and train students on behalf of the GTO. 

Employers are required to provide a minimum of 375 hours (50 days) of paid employment 

per 12-month period to the student, allowing them to develop on-the-job skills and practice 

the underpinning theory learnt with the training organisation. Over each three month 

period, the apprentice or trainee must work an average of 7.5 hours per week as a 

minimum. 

What about Training? 
At the commencement of the SAT, the student and the employer will need to select a 

training organisation (also known as your supervising registered training organisation or 

SRTO). 



Training organisations deliver off-the-job training and assessment and oversee the on-the-

job training provided by the employer. The training may be classroom-based, work-based or 

delivered flexibly (e.g. online training). Each training organisation offers different methods of 

training apprentices and trainees. The student and employer should 'shop around' and 

consider the options offered by various training organisations to find the one which reflects 

both of their requirements. 

The qualification or competencies completed during the SAT can be recorded on the 

student's Queensland Certificate of Education (QCE). 

How do I find an Apprenticeship or 

Traineeship? 
Positions are advertised on the Hillcrest Christian College – Careers/VET Facebook Page. 

Students need to apply for these opportunities, sit an interview, possible work experience 

(trial day) and if successful be signed up to a traineeship. 

Positions can also be arranged directly through an employer. This will involve discussion 

and negotiating with an Apprenticeship Centre who will establish that all parties understand 

their responsibilities and commitments. If successful a sign up can be arranged. 

Who needs to attend a sign up? 
Employer, trainee, parent/guardian, apprenticeship centre, training organisation, school 

representative. The sign up is usually coordinated by the school representative. The venue is 

usually with the employer for convenience. 

What do you need to bring to a sign up? 
USI number – apply for this www.usi.gov.au 

TFN number – apply for this:     

 at Australia Post or 

 at a Department of Human Services (Centrelink) centre, or 

 by post.  Order the application form online or phone 1300 720 092. 

https://www.facebook.com/hillcrestchristiancollegecareers/
http://www.usi.gov.au/
http://tel:1300720092/

