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Hillcrest Christian College experienced another year of extensive change in 2017, this time not of leadership, but
of physical growth. Six large-scale projects came to fruition, and in addition to the physical changes of the campus,
enrolments continued to grow, surpassing all previous estimates. This was a season of great blessing for the College,
including the following highlights:
•

Our Year 12 students achieved some amazing personal goals, with two students receiving OP 1s, more than 70%
of students achieving an OP 1-10 and 94% of students achieving an OP 1-15. In addition, 37 students successfully
completed Certificate and Diploma courses.

•

The College formed our new Hillcrest Life team, who are responsible for the development of a broad range of
programs to support students in their spiritual and emotional growth.

•

Stages one and two of the Prep – Year 2 Castle were completed, and this unique and highly-innovative educational
facility sees the past, present and future collide. With its sandstone castle walls, turret and ramparts, and
overlooking its own lake, the Castle borrows its architecture from the past, to invoke imagination and creativity,
both now and into the future.

•

The top floor of the two-story car park was converted into the Year 6 precinct and provides an innovative, purposebuilt environment, promoting a strong focus on Design-Centred Learning (DCL), to engage students in authentic
tasks that solve real-world problems.

•

Senior Learning Community facilities were extensively renovated to include refurbishments to many classrooms
and common areas, including brand new science labs, purpose-built art rooms with a kiln, a commercial-grade
hospitality kitchen, engineering workshops and ESTEAM Labs.

•

The SLC and JLC carpark extensions were completed, adding close to 300 carparks on campus.

•

The ‘Gully’ playground was built, providing a vibrant and exciting play structure for JLC students

•

The Hillcrest Street Library was opened outside The Hub canteen, complete with beanbags, the morning newspaper,
magazines and books for the broader College community to enjoy.

•

26 of our Year 11 and 12 students, and five staff members, headed overseas for the annual Thailand and Myanmar
Mission Trip. There they supported the work of Effective Aid International, which helps underprivileged children
along the border of Thailand and Myanmar.

•

22 students from Years 9 and 10 and three staff members travelled to Cooktown, North Queensland, for the
last week of Term 2, where they visited and served at two local churches and three schools, and spent a day at
Endeavour Christian College with former Hillcrest teacher, and now Principal of Endeavour Christian College, Mr
Peter Connell.

•

Darren Rackemann (Director of SLC – Academic Performance & Innovation) and I visited Microsoft’s head office in
Seattle, USA, to participate in a summit on the Future of Digital Technology in Education.

•

Hillcrest Christian College won a prestigious ‘Innovative Schools 2017’ award, in recognition of the programs
Hillcrest has introduced to our learning environment.

•

Hillcrest was selected by Cambridge University as one of the 100 most innovative schools in the world, as a part of
their CAMBRIDGE STRATEGIES: INNOVATION 800 program.

Although 2017 was a year marked by many physical changes at Hillcrest, we are certain that what will never change is
our College’s heart for providing a Christ-centred education, where our incredible future leaders are shaped by biblical
teachings, and filled with concern for their community. Our long list of achievements would not have been possible
without God’s hand of blessing, or the steadfast support of Hillcrest staff, who bring to life the vision of the College on a
daily basis. May we continue to serve the Lord wholeheartedly, as we receive many more blessings to enable us to grow
and shape this College for His glory, throughout the times ahead.
Blessings
Jeff Davis
Executive Head of College
HILLCREST CHRISTIAN COLLEGE ANNUAL REPORT 2017 | 3

Effective school reporting provides parents, staff, students and the community with meaningful
information about schools. All Queensland schools are required to publish a minimum set
of information for parents and the community. By publishing this report, Hillcrest not only
meets State and Australian Governments reporting requirements, but also provides current
and prospective parents with a snapshot of the year.

SCHOOL INFORMATION
Address:		
Postal Address:		
Email:			
CRICOS Provider No.:
School Sector:		
Year Levels Offered:
Total Enrolments:

21 Bridgman Drive, Reedy Creek Q 4227		
PO Box 2503, Burleigh Waters Q 4220		
office@hillcrest.qld.edu.au			
01043C 					
Independent; Co-educational			
Kindy to Year 12
1348 (Prep to Year 12)

CHARACTERISTICS OF THE STUDENT BODY

Prep to Yr 6
Yr 7-12
International
Indigenous

Girls

Boys

387
326
21
7

363
272
35
2
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Ph:
Fax:
Web:
ABN:
ACN:

07 5593 4226
07 5593 4227
hillcrest.qld.edu.au
68 947 459 366		
010381334

INTRODUCTION
ABOUT HILLCREST

Hillcrest Christian College is an interdenominational ministry of Reedy Creek Baptist Church and is operated
by Hillcrest Christian College Ltd. Hillcrest Christian College Ltd is a public company limited by guarantee.
Ownership of the company rests with company members, who are members of Reedy Creek Baptist Church.
The company elects six Directors who, together with a representative from Reedy Creek Baptist Church, form
the Board which operates the Company. Whilst Directors come from the Church, they are very aware that
Hillcrest is an outreach kingdom ministry to the people of the Gold Coast. Directors are elected by the company
for a two-year term. The College Board follows a Carver Model of Governance.
Hillcrest has an open enrolment policy. We believe in taking a personal approach to student learning and
providing a strong sense of community. We see education as holistic – striving for academic excellence in
balance with the physical, creative, social and spiritual aspects of College life. The Hillcrest P-12 Campus
comprises of two schools: Junior Learning Community (Prep to Year 6) and Senior Learning Community (Years
7-12). Each of these areas have their own Head of School working under the direction of the Executive Head
of College.
Hillcrest offers a Kindy, outside school hours care, international department for overseas students, extra
activities (all offered on campus) and a private bus fleet servicing the Gold Coast and beyond. Easy access to
public transport (Varsity Station and Surfside bus stop) and located just off the M1 Motorway at Reedy Creek.
Hillcrest employs Christian staff, who are committed to their ministry to children. Our aim, as a staff, is to reflect
the life and love of Christ in all that happens within the structure of a school day. Christian values are most
successfully taught out of personal relationship. Other than the home, there is no better place than the School
for values to be taught to children.
AFFILIATIONS

The school is a member of ISQ (Independent Schools, Queensland) and CSA (Christian Schools Australia).

COMMUNICATION
Traditionally, the College website www.hillcrest.qld.edu.au is the major source of information for existing and
prospective parents and covers all aspects of College life. The College communicates to parents via a wide
variety of means: email; College App for smart phones and tablets; Parent Lounge; College Website; Facebook;
and Twitter.
Further information on the school and its policies can be obtained on the College website and Parent Lounge, or
by contacting the College Chief Operating Officer, Mr Raymond Deetlefs. Enrolment enquiries can be directed
to the College Registrar, Mrs Emily Savery.
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DISTINCTIVE CURRICULUM OFFERINGS
Academic Excellence is one of the foundational cornerstones of Hillcrest and this is why we set high standards
across all of our curriculum offerings. We challenge students to display grit and determination so they will
deliver their very best academic outcomes and expect all students to utilise a growth mindset when navigating
academic challenges.
We utilise a unique philosophy to deliver STEAM subjects known as Learn2eSteam which focusses on emotional
intelligence and an entrepreneurial mindset to develop real world experiences for our students. Design Centred
Learning is also crucial to Hillcrest’s curriculum offerings and develops 21st Century skills through a designthinking approach. Languages and the Humanities complement a strong focus for learning that have seen
Year 9 NAPLAN outcomes that are well above national averages and place us as one of the strongest academic
colleges in the region.
ACADEMIC SUBJECT OFFERINGS

Hillcrest uses the Australian Curriculum as a basis for all learning through the formative years of schooling, and
we have been early adopters of the new QCE system that will see Year 12s exit in the year 2020 with external
exams for the first time. This early adoption has seen a series of new subjects offered in Year 10 including:
Psychology, Literature, Design and Engineering.
LITERACY AND NUMERACY

Literacy and numeracy skills are fundamental to students’ ability to interact across a range of subject disciplines,
and indeed in wider society. In this time of digital transformation, digital, data and critical literacies are also
becoming increasingly crucial skills to learn. These skills are embedded in all core subject areas and specialist
lessons, and are reflected in the day-to-day programs that students engage in at the College. Students in
the Junior Learning Community develop their literacy skills through their participation in the ‘I Love Reading’
(ILR) program, in which there has been proven success in developing early reading and decoding skills in the
Prep - Year 2 students, and beyond. Hillcrest aims to provide students with every opportunity to succeed, by
differentiating the curriculum to cater to individual learning needs. Teachers at all year levels aim to provide
personalised, individualised and relevant instruction through diversity in teaching strategies, resources and
content.
LEARNING SUPPORT

Learning Support programs at Hillcrest Christian College aim to identify specific learning needs as early as
possible in order to provide personalised and individualised support to students. Learning Support primarily
takes place within the regular classroom setting, where students are supported to access the curriculum
amongst their peers. Occasionally, one-on-one or small-group intervention also occurs for various reasons,
including reading support, social-emotional skill-building or to cater for student-specific challenges.
GIFTED AND TALENTED PROGRAM

The Hillcrest Christian College JLC provides a full-time Gifted and Talented Program (Lumos), as well as parttime extension courses in areas such as Mathematics, English (Reading and Writing), Visual Arts and i-Time
(inquiry learning) (FLARE – Years 3-6 and IGNITE – Prep - Year 2). Participating students are selected based
on data collected from formal assessments, as well as class grades and personal characteristics such as effort
and application in class. As students progress into the SLC, they are able to transition to the New Horizons
program, which also provides challenging, academically rigorous and engaging opportunities across a range of
disciplines.
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COCURRICULAR ACTIVITIES
DUKE OF EDINBURGH AWARD

Hillcrest is a registered Award Unit, facilitating the Duke of Edinburgh International Award, as well as the Bridge
Award (a Queensland developmental program for young people aged 11 and a half to 14).
There were 46 registered participants in the program this year, completing either a Bridge Award (Level 1
and 2), or a Bronze, Silver and Gold Award. With the acquisition of six new kayaks we were able to offer four
expeditions, ranging from 2 - 4 days of bushwalking and/or kayaking.
In addition to their physical recreation, skill, and service sections, the Duke of Edinburgh Awardees received
training in first aid and emergency procedures, planning and navigation, preparation of food and cooking,
environmental care, team building and leadership training, in preparation for their practice and qualifying
expeditions. The expeditions took place in Lamington National Park, on the Gold Coast Broadwater and South
Stradbroke Island. As a participant they were expected to be self sufficient and maintain resilience over two
expeditions of equal length. Whether participants did bushwalking or kayaking, each of them were expected to
transport their gear, food, fuel stove, billy, sleeping bag, mattress, a map, compass, and tent.
ACADEMIC COCURRICULAR ACTIVITIES

At Hillcrest, students participate in a range of academic cocurricular activities including: Year 5-6 Readers Cup;
AB Paterson Public Speaking Competition; National Constitutional Convention; Junior Gold Coast City Council;
Empowering Girls Workshop; Homeless Connect Project.
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PERFORMING ARTS
CHORAL PROGRAM

The Choral department of Hillcrest continues to go from strength to strength as it engages students in one of its
14 choirs. All students from Years 2 – 12 are encouraged to participate in a choir. The program has three strands;
all-inclusive choirs, specialist choirs and excellence choirs. In 2017 the program saw the introduction of a third
excellence choir, Poco Voce consisting of students in Year 5 and 6. In addition to our regular performances at
various College events and the Gold Coast Eisteddfod, Bella Voce (our Years 7 – 9 Excellence choir) also toured
to Canberra in August. The tour was to compete at the National Eisteddfod where the choir competed in two
sections. They were winners of the Open Contemporary Section and runners-up in Under 20 Championship.
Our annual Choral Extravaganza for the third year running, successfully collaborated with the Art Department to
present Reflections, an evening of art and choral music with over 1000 people in the audience.
BAND AND STRINGS PROGRAM

2017 has seen many students engage in learning a musical instrument as part of their Academic Music pathway.
Students in Year 4 have had the option of learning violin, viola or cello in Hillcrest’s two year string program.
Our concert band program, beginning in Year 5, provides every student in our Year 5 cohort, the opportunity to
learn to play a musical instrument. This inclusivity is something we are proud of and many of our students have
made the choice to continue learning their instrument in Year 6 and beyond. Our Junior Learning Community
ensembles this year included string ensembles in Years 4, 5 and 6 as well as concert bands in Years 5 and 6.
These programs are delivered by classroom Music teachers and Music tutors.
Students in the Senior Learning Community have had the opportunity to grow and develop their instrumental
endeavours through a range of ensembles including the Hillcrest Intermediate Concert Band, Senior Band,
Hillcrest String Orchestra, Drumline and our two specialised smaller groups, the String Trio and Flute Trio.
Students in these ensembles enjoyed performing at the Gold Coast Eisteddfod and at a number of concert
evenings and other school events. College community events such as Presentation Evenings are always
enriched by the involvement of our instrumental students.
MUSIC TUITION PROGRAM

Students at Hillcrest have access to 12 experienced and highly-skilled music tutors. They have the opportunity
to learn piano, violin, viola, cello, flute, clarinet, saxophone, trumpet, trombone, euphonium, french horn,
drums, percussion, voice and theory of music. These lessons occur on campus during the school day, allowing
this cocurricular element of music education to work hand-in-hand with our academic music programs. There
are music studios in four different areas of the College to allow students to come and go from class to lessons
quickly and easily. It has been fantastic to have a music studio in the Castle with many Prep-Year 2 students
enrolling in piano lessons. 2017 has seen a record number of students involved in this program. Students
involved in our Music Tuition program have had the opportunity to perform in studio concerts and enrol in
music exams.
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DANCE ACADEMY AND DANCE TEAMS – AROUND 300 STUDENTS INVOLVED

Dance in the College is offered to students both as a curriculum subject for Years 9-12 as well as an extracurricular option through our College dance teams and our Hillcrest Dance Academy operated by CAPA.
All curriculum dance students perform their assessment items at Showcase, our dance performance night held
in the second last week of Terms 1-3.
Hillcrest Christian College dance teams rehearse with professional teachers each Thursday during SLC activities
time. The teams have performed in showcase evenings, end of term assemblies, and participated in the
Beenleigh eisteddfod, and Murwillumbah eisteddfod where the Senior team won 2nd place for their lyrical
routine.
MUSICAL – AROUND 70 STUDENTS INVOLVED

The College musical of 2017, “Seussical” was a huge cultural highlight of the College year. As a cocurricular
activity for Year 6-9 students, around 70 students were involved in the productions in mid-May. We had close
to sell-out audiences over four performances to students, staff and the wider community. Many staff were
involved in all aspects of the production over many months of rehearsing and preparations. The quality of the
performances was outstanding, and the commitment of staff, students and parents is to be commended.
ACTING ACADEMY

2017 saw the introduction of the Hillcrest Acting Academy. This was a new cocurricular structure which allowed
students from Prep to Year 12 to participate in group acting lessons and to also undertake private speech and
drama lessons. The Academy was facilitated and by outside acting tutors. Open rehearsals and end of semester
concerts involved all students enrolled in the Academy.
The Year 7-8 class competed in the Gold Coast Secondary Schools Drama Festival and both the Year 7 and 8
class and Years 9 - 12 class participated in the College’s ‘Act 1’ evening.
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SPORT
JLC INTERSCHOOL SPORT

The Junior Learning Community Interschool Sport program continued to reflect the strength in Hillcrest’s
broader sporting program. Teams in Years 5 and 6 competed in a weekly competition and that saw premierships
won in Basketball, Netball and Soccer. The program also saw weekly training before and after school with
teaching staff being engaged in the coaching of the students.
JLC COCURRICULAR PROGRAM

The Junior Learning Community cocurricular program continued to see rapid growth in 2017, with more than
one third of the Prep - Year 6 student body being a part of an afterschool sporting/cocurricular program. The
program saw students being connected to the sporting clubs of Basketball, Netball and Futsal.
SLC THURSDAY ACTIVITIES

The Senior Learning Community saw a withdrawal of the AGCC Interschool Sport Competition to facilitate an
internal sport and activities program. This saw the introduction of a range of new activities, which sought to
meet the varying needs of the SLC community. The time was also used for sporting teams to prepare for major
tournaments and games.
INTERHOUSE CARNIVALS

Throughout the year all students from Prep to Year 12 participated in a broad range of Inter-House Carnivals.
These included the Prep to Year 2 Sports Day, along with Swimming, Cross Country and Athletics for students
in Years 3-12. One major change was to move Year 3 in to the main carnivals to give them an additional year
of exposure to competition before being eligible for District representation. Additionally, the SLC moved to a
single day athletics carnival, which allowed for a more concentrated day of activities.
BASKETBALL

The Hillcrest Basketball Program continued its growth as one of the leading Basketball programs in Australia,
with the following achievements:
•
•
•
•
•
•

Creation of Hillcrest’s-own international basketball tournament, Gold Coast Invitational (GCI), that saw 43
schools from across the country compete at the Coomera Indoor Sports facility in July.
Third Place at the State Championships for the Open Boys.
Third Place at the National Championships for the U15 and U17 Girls Teams.
Fourth Place at the National Championships for the U20 Boys Team.
More individual representatives in South Coast Basketball than any other school.
Continued offers of scholarships from universities in the United States of America.

NETBALL

The Hillcrest Netball Program/Club saw continued growth with seven teams from Prep - Year 6 operating in the
Hinterland District Netball Association Saturday competition. Hillcrest participated in a range of Club Gala Days,
placing very strong in all appearances. Hillcrest’s Senior Netball Team (Years 10-12) had its most successful
State Championships, narrowly missing out on making the Finals on countback. The program also saw two
teams being placed in the Primary Schools Cup, with our Junior A team placing 5th in the State.
FUTSAL

The Futsal Program in 2017 continued to grow with more teams added from Years 3-12. Our Junior Teams
saw great success, progressing through to the Final rounds of the South East Queensland Championships. The
Senior SLC team also progressed through to the Final rounds of the National Championships, placing 4th in a
tightly-fought contest.
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PATHWAYS 2017
Pathway options were highlighted this year with many students using the opportunity to develop skills, pursue
passions and secure further study outcomes. Opportunities ranged from school-based traineeships, VET
courses including the Diploma of Business, School of Distance Education and University subjects while still
at school. Being a partner school, Year 12 students had the opportunity to gain direct entry, early entry as
well as receive bursary/scholarships with the following tertiary providers: Griffith University, Southern Cross
University, Bond University and Gold Coast TAFE. Students undertaking the Griffith Biology, Griffith Chemistry,
Griffith Exercise, Science and Griffith Business provided the largest guaranteed entry pathways for our exiting
Year 12 cohort. We are proud of our partnerships and will continue to strengthen these.
The hosting of the yearly Senior Learning Community Pathways Expo continues to be a highlight of Term 1.
We are grateful for the guidance and input that this gives to all the Senior Learning Community students.
The Natural Ability Program is a life education and career planning tool. The College invested into the Year
10 students by providing opportunity for them to complete this program and interact with expert presenters
to better understand their abilities, learning styles, gifts and talents. A parent information evening and then
individual feedback sessions were also provided with great appreciation. This program has enhanced subject
selection decisions as well as post Year 12 course selections.
Pathways at Hillcrest will continue to develop and adapt to the needs and outcomes desired from our students.
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SOCIAL CLIMATE OF THE SCHOOL
Hillcrest Christian College has a warm, nurturing environment. We offer a balanced Christian worldview to our
students allowing them to excel in whatever area(s) they have a gifting. Our teachers recognise that one cannot
teach students anything. In the long run, it is the student’s responsibility to learn something. Accordingly, our
teachers focus on motivating the individual student to learn more than traditional teaching. It is this individual
approach that makes Hillcrest unique to other schools and what has ultimately bred success. Our variety of
programs allow us to cater for students talented in Performing Arts, Sport and/or Academic endeavours. We
pride ourselves in our ability to value add for students. It is our desire to see each individual student excel by
achieving their potential.
Our Pastoral Care Program aims to help students adjust to the school environment and handle factors that
affect their learning and well-being. Hillcrest accepts the challenge and responsibility of Christ’s commission:
to make disciples of everyone; by teaching them to believe and live the truth of the Gospel. Christian education
embodies much more than academic excellence. Whether in the Junior Learning Community or Senior Learning
Community, pastoral care remains an integral part of the College program and involves the spiritual, emotional,
social and physical well-being of students, their families and our own College staff. We love seeing young
people of character graduate the College positioned and equipped for their future career.
The Hillcrest Life Team is a group of Chaplains that run our Christian Living programs within the College which
affords our students a Christian worldview and assist teachers in the Pastoral Care and encouragement of
students facing difficulties.
Hillcrest Christian College has a zero tolerance to bullying and has programs in place to deal with any bullying
or harassment issues in the Junior and Senior Learning Communities. The College conducts regular workshops
and presentations on bullying and what we deem to be acceptable behaviour. The College also has strict social
media and mobile phone usage policies which allow our students to focus on learning without the distractions
and pressures of social media and the outside world. At Hillcrest, our community commitment, SAJO, is a
commitment that all staff and students make toward each other and works to ensure the environment
established is positive and supportive. SAJO stands for ‘Safety, Acceptance, Justice and Opportunity to Learn’
and every student at the College has a right to expect this as a minimum during their time at Hillcrest. We have
specific policies written regarding bullying/harassment.

PARENT, TEACHER AND STUDENT SATISFACTION WITH THE SCHOOL
Throughout the year, the College receives feedback from parents and carers with regards to new initiatives,
programs, events and the general day-to-day running of the College. The feedback in 2017 was positive with
many parents giving constructive and encouraging comments about teachers and admin staff in terms of the
support, information and general assistance received when dealing with the College.
While there was some short-term pain with the six major construction projects, all of our families have come
to acknowledge that these added/upgraded facilities have enhanced the capabilities of the College and greatly
enriched their child’s learning experience. Students and parents are enjoying the new facilities and the general
ongoing beautification and updating of the College grounds. The College is always happy to receive feedback
from our parents. Correspondence can be directed to the Office of the Executive Head of College for response.

12 | HILLCREST CHRISTIAN COLLEGE ANNUAL REPORT 2017

PARENTAL INVOLVEMENT
At Hillcrest Christian College, our P&F Association consists of a voluntary group of parents whose aim is to
promote a strong sense of community amongst College families. Through activities such as the New Parent
Welcome Dinner, the College Fete, the P&F Playgroup and School Banking, the P&F plays a vital role in more
than just raising needed funds for the College, but is an integral part in the overall Community. Parents and
carers are encouraged to become involved in the community and are welcome to attend P&F meetings and to
voice any suggestions or concerns or to simply participate in the process.
CLASS PARENTS

Every year we enlist parents who wish to be involved in our Junior Learning Community by becoming a Class
Parent. We have at least one parent from each class who acts as a Class Parent and contributes to the pastoral
and social care of the students and their families in that class. They work alongside the teacher in helping to
promote a sense of community within the class and help to celebrate social activities and provide practical
assistance to families in crisis or dealing with health issues.
VOLUNTEERS

There are so many areas within the College that would not run as effectively without the incredible support
of our volunteers. There are opportunities for parents to be involved in many areas by volunteering their time
to assist with our JLC reading programs, Library, Canteen, Uniform Shop and of course assisting our teachers
within the classroom in practical ways.
A number of our Board Members in 2017 are also past and present parents at the College. This provided the
Board a balanced perspective and understanding on important Board decisions that affect the College and its
students.
PARENT-TEACHER INTERVIEWS

Throughout the year, we hold parent-teacher interviews with the aim of providing feedback to parents on the
achievements and progress of student learning. Two reports are provided to parents throughout the year, one
at the end of Semester 1 and another at the conclusion of the school year.
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STAFF INFORMATION
Hillcrest employs Christian staff, who are committed to their ministry to children. Our aim, as a staff, is to
reflect the life and love of Christ in all that happens within the structure of a school day. Hillcrest has a highly
professional staf, with a mix from graduates to staff with 3-5 years experience to long-established staff. The very
first staff member is still here after 30 years of Hillcrest being established. Hillcrest employs a total of 246 staff
(174 female and 72 male). We have not been made aware that any of our staff are of indigenous backgrounds.
STAFF COMPOSITION

Total Support Staff:

122

Primary Teacher Aides:
Secondary Teacher Aides:
Principal:
Heads of Schools:
Librarians:
OSHC:
International:
ESL:
Chaplains:
Administration:
IT Staff:
Maintenance:
Bus Drivers:
Shops:

28
6
1
2
5
2
5
1
5
37
5
6
13
6

Total Teaching Staff:

124

Primary Teachers:
Secondary Teachers:

56
68

QUALIFICATIONS OF ALL TEACHERS

All qualified teaching staff are registered with the College of Teachers and all non-teaching staff hold a current
suitability card for working with children. Detailed below is a percentage of teachers and school leaders at
Hillcrest who hold the listed qualification.
Doctorate:
Masters:
Bachelor Degree:
Diploma:
Certificate:

1%
5%
83%
10%
1%
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STAFFING INFORMATION (CONT...)
PROFESSIONAL DEVELOPMENT

All staff are required to complete 30 hours of CPD per year in a balanced and planned way. Our College
Executive mapped out the entire year of programming for CPD for staff, which meets minimum outcomes of
ongoing professional development. Listed below are some of these sessions and workshops that teaching staff
were involved in throughout the year. 100% of teaching staff participated in PD relevant to their particular area
and for general upskilling.
Art – Charcoal Drawing Advanced Portraiture
BEAQ Conference
Child Protection
Cutting Edge STEM Conference
Educational Data Symposium
E2 Educator Exchange
Endless Possibilities Education Conference
Future Schools Expo
Griffith University Biology Course
Griffith Student Advisor Day
Health and Physical Education: Initial Teacher
Education Summit
Literacy: Extending writing skills
I Love Reading Training Session

Innovation STEM concepts and Methodology
ISQ International Student Conference
Microsoft Conference
Minset Mathematics
NCCD Refresher Workshop
QASA Member Meeting
QCAA Principal’s Conference
QCAA Mathematical Methods Workshop
Sunshine Coast Career Development Conference
Start Up Week
University Annual Careers Conference
Update of QCAA Curriculum & Assessment
Using data to Inform School Improvement

In total, approximately $45,927 was spent on either in-house in-service, professional development seminars,
conferences or workshops during 2017. With a total of 133 teachers, an average of approximately $345 per
teacher was spent on professional development.
STAFF ATTENDANCE

Average staff attendance for the school, based on unplanned absences of sick and emergency leave periods of
up to 5 days are detailed below:
Number of Staff (inc. Casual Staff):
Number of School Days:
Total Days of Staff Absences:
Average Staff Attendance Rate:

298
178
1051
98%

STAFF RETENTION

From the end of 2016, 83% of staff were retained for the entire 2017 school year.
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KEY STUDENT OUTCOMES
STUDENT ATTENDANCE

Student attendance for 2017 is outlined in the table below.
In managing student absence, the College requires parents/carers to notify of any student absences by 9am
on the day of the absence. The College Absentee line can be used by parents. Absences can be notified via
the App, phone or notification can be received via email to either the office or the student’s teacher. Typically
students who are not in attendance have a valid excuse. Parents usually ring or email to notify the College of
an absence. A SMS text message is sent to parents if the College does not receive notification of an absence in
order to make sure the student is safe and has a valid reason for not being at school that day.
Students absent due to illness require a medical certificate upon their return. If the student is away for an
extended period due to illness or other circumstance, the College will endeavour to provide school work if the
student is fit to complete it, so the student does not fall behind. If a student is absent for an extended period
of time (more than several days) and no notification has been given, then parents are contacted by a School
Officer (either Teacher, Year Level Coordinator or Administration Assistant) to validate a reason. Long term
absences with little expectation of attendance will usually result in a parent withdrawing the child from the
College voluntarily, or a meeting will occur with the Executive Head of College or Head of School to discuss
ceasing enrolment in each individual case.

Year Level 2017
Prep
1
2
3
4
5
6
7
8
9
10
11
12
Totals

Number Number
of school days in
program year

Total number of
students in year
level

Total number of
student absences
in year level

Average
attendance rate for
the year level %

179
179
179
179
179
179
179
179
179
179
179
179
179

98
103
90
105
118
104
117
97
107
95
96
94
108
1332

1252
1232
1113
1205
1577
1010
1433
945
1249
955
1057
1100
1077
15206

92.86%
93.32%
93.09%
93.59%
92.53%
94.57%
93.16%
94.56%
93.48%
94.38%
93.85%
93.46%
94.43%
93.62%

The average attendance rate across the College as a percentage in 2017 was 93.62%.
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KEY STUDENT OUTCOMES (CONT...)
NATIONAL ASSESSMENT PROGRAM

National Assessment Program Literacy and Numeracy - Reading, Writing, Spelling, Grammar and Punctuation
and Numeracy results for Years 3, 5, 7 and 9 are outlined below and can also be accessed via the MySchool
website.
2017 NAPLAN Data
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KEY STUDENT OUTCOMES (CONT...)
YEAR 10-12 APPARENT RETENTION RATE

This information is based on data collected at the mid-year census dates of each year.
Hillcrest offers a number of VET traineeship programs with a number of students leaving prior to the completion
of Year 12 to take on full-time apprenticeship/traineeships or enter full-time employment.
YEAR 12 OUTCOMES

Number of students awarded a Senior Education Profile
Number of students awarded a Queensland Certificate of Individual Achievement
Number of students awarded a Queensland Certificate of Education at the end of Year 12
Number of students awarded an International Baccalaureate Diploma (IBD)

100
0
87
0

Number of students awarded one or more Vocational Education and Training (VET) qualifications

34

Number of students completing or completed a School-based Apprenticeship or Traineeship (SAT)

8

Number of students who received an Overall Position (OP)

68

Percentage of Year 12 students who received an OP 1-15 or an IBD

92%

Percentage of Year 12 students who are completing or completed a SAT or were awarded one or
more of the following: QCE, IBD, VET qualification

92%

Percentage of Queensland Tertiary Admissions Centre (QTAC) applicants receiving a tertiary offer

98%

POST-SCHOOL DESTINATION - NEXT STEP

The Next Step Survey gives a snapshot of student destinations after completing Year 12. The 2017 Year 12
students were asked to complete a Queensland Government Next Step Survey, which targeted all students
who completed Year 12 and gained a Senior Statement in 2017. The Office of the Government Statistician
are conducting this survey between March and June 2018, approximately six months after they have finished
school. Results of the survey are due to be published in September and will be included in the last page of this
report.
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VALUE ADDED
Some of the ways Hillcrest has embraced the Value-Added Education concept are as follows:
•

Extensive Gifted and Talented Program including:
•
•
•
•

Prep - Year 2 enhancement IGNITE short courses in a variety of curriculum areas.
Years 3-6 extension FLARE short courses in a variety of curriculum areas.
Fulltime Gifted and Talented Programs for students at risk in mainstream classes from Year 3 to Year 6.
New Horizons Program for Gifted and Talented students in Years 7 to 9

•

Individualised Education Plans for students requiring adjustments to the schooling environment for their
potential to be reached.

•

Hillcrest Life Team working to unite the community through pastoral care programs and community events
and projects. Opportunities for both national and international mission trips are available for students.

•

ILR Code Reading Program from Prep – 2 accelerating student learning by up to twice the rate through a
phonetic code that allows every sound of every letter of every word of the English language to be decoded
without exception.

•

A skills-based curriculum from Years 3 – 9 building young men and women to be equipped to thrive in a
changing world.

•

An extensive cocurricular program from Prep – Year 12 in areas of academia, sporting and performing arts.

•

Formation of Life Groups to support the wellbeing of students in Years 7 to 12.

•

Individual Pathways for students in Years 7 – 12 such as school-based traineeships, accelerated university
courses and pre-entry to selected senior students.

•

Partnerships with Bond University and Griffith University.

•

Microsoft Partnership School.

STRATEGIC PLAN
The publication of the College’s current five-year strategic plan (2016-2020) is finalised and is available for
viewing.

SCHOOL INCOME / FUNDING SOURCE
Please refer to the MySchool website.
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