Strategic Plan 2018-2022
Foundational Trust in the LORD with all your heart and lean not on your own understanding; in all your ways submit to him, and
he will make your paths straight. Proverbs 3:5-6
Scriptures
All Scripture is God-breathed and is useful for teaching, rebuking, correcting and training in righteousness, so that
the servant of God may be thoroughly equipped for every good work. 2 Timothy 3:16-17
Let the message of Christ dwell among you richly as you teach and admonish one another with all wisdom
through psalms, hymns, and songs from the Spirit, singing to God with gratitude in your hearts. Colossians 3:16

Our Vision

To build positive relationships amongst our students; to empower them to use their God-given gifts; and to enable
them to become lifelong learners and build skills for the future.

Our Mission

To provide the students at Kalamunda Christian School with a solid Christian foundation that leads them towards
being productive and strong individuals who can contribute positively to a wider community.

Our Values

Honour
• T reating others with respect, valuing the individual and promoting a sense of belonging for all.
Humility
• Embodying a gracious and other-person-centred approach to relationships.
Integrity
• Seeking truth, honesty, and wisdom in all things.

Strategic Plan 1. Inspired Learning
• s trive for excellence in Christian teaching and learning, enhancing educational outcomes for students
2018-2022
•p
 ursue excellence by engaging and inspiring all students to achieve personal success
• build a strong attitude of resilience and a growth mindset towards learning
• develop strong interpersonal skills to foster positive relationships
• equip all students with the learning habits and skills to thrive in the 21st century

2. Quality Teaching
• teach explicitly and provide scaffolds to encourage learning
• collaborate with other staff, students and parents to pro- vide rich learning opportunities
• use student achievement data to inform teaching
• give and receive quality, progress-focused feedback
• keep abreast of current research; strengthen their professional expertise
3. Building Well-being
•p
 rovide a safe and consistent learning environment that maximises the learning and well-being of each student
• t o develop considerate and compassionate students who value positive relationships, are socially aware and
contribute to their community
• t o build a vibrant learning community where staff are valued servant-leaders and their professional well-being is
a priority
4. Strong Partnerships
•u
 se a range of strategies to communicate, connect and in- form parents and the broader community
•b
 uild meaningful partnerships with prospective parents, parents, alumni and local communities to achieve
enrolments and development goals
• c ultivate a community of faith where students, staff and families grow in knowledge, engagement and
understanding of the mission and vision of the School
• build positive recognition of the school in local churches
• enhance the profile of the School Committee to improve community engagement

