
Safe school policy
L O V E  •  C O M P A S S I O N  •  F A I T H  •  J U S T I C E  •  H O S P I T A L I T Y

M A R I S T  C O L L E G E  C A N B E R R A



A supportive 

learning environment

Marist College Canberra seeks to provide a warm 
and secure learning environment where students 
develop self esteem and confi dence, and are caring, 
respectful and tolerant of others.

The College is committed to providing all staff and 
students with a working and learning environment 
free from all forms of harassment and bullying, 
including physical, verbal, social 
and sexual. All students, staff 
and parents are expected to 
support this commitment. 
This includes an expectation 
that all bystanders will 
intervene proactively to 
prevent harassment.

Harassment

Harassment is any unwelcome and uninvited comment, 
attention, contact or behaviour that an individual or 
witness fi nds humiliating, offensive or intimidating. 
It can be verbal, physical, written or visual. Marist 
College Canberra undertakes to:

• treat complaints seriously and sympathetically;

• deal with complaints promptly and confi dentially, and

• investigate complaints thoroughly and impartially.

Some harassment is unlawful. ALL harassment is 
undesirable. Appropriate disciplinary action will 
be taken in any instance of proven harassment.

Bullying

Bullying is any act of aggression causing embarrassment, 
pain or discomfort to another person, which:

• may be repeated over time;

• may be an abuse of power;

• can take a number of forms — physical, verbal, 
extortion, gesture and exclusion;

• can be planned or may be unintentional;

• may involve individuals or a group.



The reality of 
harassment/bullying 
is considered by 
the effect on the 
person to whom 
the comment or 
action is directed.

Physical harassment includes

• committing any form of physical violence such 
as hitting, pushing, shoving or the invasion of 
personal space;

• interfering with another person’s property by stealing, 
hiding, damaging or destroying it;

• making physical threats or using stand-over tactics 
if favours are not given e.g. tuckshop money;

• giving any person a hard time.

Verbal harassment includes

• name calling, teasing, put-downs, sledging or pay-outs;

• belittling others’ abilities and achievements, be they 
poor or good;

• spreading rumours about people and their families;

• writing or distributing offensive notes or graffi ti about 
another person;

• making racist comments.

LOVE — Love one another 

as I have loved you. (John 13:34)



Harassment of 
any kind is not
acceptable in 
our school.

Social harassment includes

• making degrading comments or gestures about 
a person’s appearance (e.g. ‘rednut’), culture, 
religious or social background; 

• offending others through jokes or showing 
inappropriate material;

• making people feel different because of appearance 
and attire;

• pressuring people to do things against their will;

• hurtfully excluding individuals or groups;

• deliberately disturbing a student(s) and/or a teacher 
during a class;

• asking repeated questions about a person’s private life;

• sending offensive letters or making offensive telephone 
calls;

• conveying offensive messages using websites, 
blogs, email, discussion groups or boards, chat, 
instant messaging (IM), short message service (SMS), 
text/digital image messaging, gaming, and social 
networking communities or by any other Internet 
enabled or electronic means;

• using mobile telephones or other electronic devices to 
take photos or record conversations without consent.



Sexual harassment

Sexual harassment is unlawful under the federal 
Sex Discrimination Act 1984. This act states that sexual 
harassment is “unwelcome sexual conduct which makes 
a person feel offended, humiliated and/or intimidated 
where that reaction is reasonable in the circumstances”.

Sexual harassment has nothing to do with mutual attraction 
or consenting relationships.

Sexual harassment can happen among students, adults 
or between adults and students. It refers to particular 
behaviour(s) that are ‘against a persons will’. Some 
examples of sexual harassment at a boy’s school include:

• name calling or making sexual comments about 
a person or group (for example, ‘gay’, ‘poofter’, 
‘homo’, ‘girl’); comments about an individual’s 
body size, tone of voice etc;

• commenting on, or spreading rumours about, 
a person’s sex life or personal life;

• asking repeated questions about a person’s private life;

COMPASSION — Finally, everyone must live in harmony, be sympathetic, 

love each other, have compassion, and be humble. (1 Peter 3.8)

• committing non-verbal acts, such as leering or 
sexual body gestures, engaging in or forcing others
 to engage in ‘rituals’;

• making physical contact such as patting, pinching, 
touching, pushing, brushing against another 
person’s body or invading a person’s space;

• making suggestive comments;

• jokes, intrusive questioning, messages 
or telephone calls of a sexual nature;

• distributing or displaying offensive pictures 
or written material;

• pestering someone to go out with them 
or to engage in sexual activities;

• conveying sexually explicit emails or SMS messages;

• accessing sexually explicit internet sites which cause 
offence to others;

• behaving in a way which would also be an offence 
under the criminal law, such as physical assault, 
indecent exposure, sexual assault, stalking or 
obscene communications.



Victimisation

A person is victimised if threatened, harassed, harmed 
or subjected to any form of injury. In relation to any 
harassment it is against the law to victimise a person 
who:

• has made a complaint;

• intends to make a complaint;

• acts as a witness;

• intends to act a witness;

• supports a witness;

• intends to support a victim.

The following are not necessarily acceptable excuses:

“It was only a joke” — it is not if not everyone is laughing;

“We were only playing” — was everyone part of the game?;

“It was an accident” — not if the person causing it does not 
support or help the other;

“I was only borrowing it or I found it” — having others’ 
property is unacceptable;

“We’re mates” — mates don’t harass each other.

Any student who has been harassed should not 
say to themselves:

“I can’t take a joke” — if ridicule has make them feel 
uncomfortable;

“I’ll ignore it and it will go away” — it may make things 
worse if you seem to accept what is happening;

“Am I to blame?” — don’t feel guilty if it is not 
your problem;

“Nothing can be done” — it cannot if no one speaks 
about it and seeks help;

“He probably didn’t mean it” — sometimes harassment 
is unintentional, but … it is still harassment.



Harassment can lead to:

• feeling powerless, afraid, uncomfortable or isolated;

• fi nding it hard to concentrate, work or sleep;

• fi nding it hard to relate to friends or family;

• feeling confused or stressed;

• not wanting to attend school;

• being excluded from social groups.

Do you harass others?

• bully, tease, abuse, push or hit others?

• call people names?

• take part in insulting or offending others?

• demand other students’ work for your own use?

• condone the harassment of others by laughing?

• condone the harassment of others by failing to act?

• repeatedly act with disrespect towards others?

• disrupt the learning of others?

• misuse or damage the property of others?

JUSTICE — Act justly, love tenderly, and 

walk humbly with your God. (Micah 6:8)





The role of the student

• Each student has the responsibility to report any 
instance of harassment/bullying, whether he is 
the recipient or a witness.

• Each student has the responsibility not to support 
or encourage harassing behaviour, but to encourage 
and help the person being harassed to do something 
about it.

• If a student has harassed another person unintentionally 
and it is drawn to his attention, he should take it 
seriously, check it out by asking another person 
if it is appropriate, apologise and stop the offending 
behaviour.

The only thing necessary for the triumph of evil 

is for good men to do nothing. EDMUND BURKE

Bystanders

Students who witness incidents of bullying/harassment 
should respond in the following ways:

• comfort and support the person who has been bullied;

• include the person who has been bullied in a social 
activity to enable him to feel ‘safe’, as well as to 
remove further opportunities for bullying to occur;

• where appropriate, indicate to the bully that the 
behaviour is unacceptable;

• try to persuade the person who has been bullied to 
seek assistance from a staff member, another trusted 
adult, an older peer, or your House Senior and 
accompany them if necessary;

• if the person who has been bullied is unwilling to 
report the incident, be prepared to report it yourself. 
By doing nothing, you are supporting the bully.



The role of a parent

Parents should …

• be alert for signs of distress in their son or their 
son’s friends;

• encourage their son to report the harassing behaviour 
to a staff member with whom he is comfortable;

• contact the College if their son is unwilling or 
unable to take action;

• feel free to inform the College of any suspected 
harassment/bullying, even if their own son is 
not directly affected;

• develop strategies to assist their son who is the harasser 
to stop his hurtful behaviour including the development 
of an increased level of empathy for others and the 
development of more acceptable social skills.

The role of staff 

Staff …

• have a duty to ensure that any harassment brought 
to their attention or personally witnessed, is addressed 
as soon as possible. In almost all cases, information 
should be shared immediately with other appropriate 
senior staff, to enable the best possible response to 
be developed;

• will be alert for signs of distress in their students;

• will ensure that steps are taken to help those 
experiencing harassment and to not place 
the person at further risk;

• will develop strategies to assist the student who is 
the harasser to stop his hurtful behaviour including 
the development of an increased level of empathy 
for others and the development of more acceptable 
social skills;

• will encourage appropriate bystander involvement 
in incidents of bullying and harassment;

• will model appropriate behaviour in their 
relationships with each other, parents 
and students. 

HOSPITALITY — Be hospitable, 

love what is good, use good 

judgment, be fair and moral, 

and have self-control. 

(Titus 1:5–9)





Action

Staff or students who believe they are being harassed 
should make it known that the comments, contact or 
behaviour is unwelcome and offensive. If the harassment/ 
bullying continues, or if the staff member or student is 
unwilling to handle the matter, they should report the 
matter to an appropriate person.

If you are being bullied or harassed you must decide 
what you want to do about it.

(A) Speak to the person harassing you.
Tell them that you don’t like it, that the comments, 
contact or behaviour is unwelcome and offensive, 
and that you want them to stop. Be assertive and 
confi dent and look the bully/harasser in the eye. 
If the harassment stops, no more action is needed,
if not …

(B) Tell someone. This is reporting abuse, not ‘dobbing’. 
Talk it over with friends, parents or teachers. Discuss it with:

• your House Group Leader or Dean (Senior School);

• the Deputy Head (Junior School);

• your House Senior or an older student;

• the counsellor or any member of staff with whom 
you feel comfortable.

Make a plan with this person to deal with the problem and 
follow it through. If the harassment stops, no more action 
is needed, if not …

(C) Report the matter to your House Dean, Pastoral 
Dean, Deputy Headmaster (Senior School) or Deputy 
Head (Junior School). Inform them of the situation and the 
actions you have taken so far. They will take appropriate 
action to resolve the matter and, if necessary, disciplinary 
action will be taken.

(A) Speak to the person harassing you.
 If the harassment stops, no more
 action is needed, if not   (B)  Tell someone. 

If the harassment stops, no more 
action is needed, if not  (C) Report the matter.



Fighting and violence 
is dangerous and can 
cause injury.

College position on fi ghting/violence

It is right to …

• resolve issues without using violence;

• discourage fi ghting/violence;

• try to prevent a fi ght/violence occurring;

• walk away from a fi ght/violence;

• report the possibility of a fi ght/violence to a teacher.

It is wrong to …

• be involved in fi ghting/violence;

• support or encourage fi ghting/violence;

• organise a fi ght;

• be present at a fi ght;

• fi lm or video a fi ght.



College response and support

In response to our core values …

Marist College Canberra staff will:

• act as positive role models, in word and action, and will 
maintain an awareness of the problems that bullying/ 
harassment causes;

• attempt to deal sensitively with all incidents of bullying/ 
harassment;

• act promptly to investigate reports of bullying/
harassment;

• seek to achieve peaceful resolutions of bullying/
harassment;

• adopt a restorative practices approach to incidents 
of bullying/harassment;

• take seriously any report of incidents of bullying/
harassment;

• monitor locations where bullying is perceived to occur;

• maintain the profi le of this important issue;

• offer strategies and support to both the target 
and bullies;

• regularly survey students to identify the current situation 
and develop appropriate responses.



Specifi cally

Bullying/harassment incidents will be dealt with 
in accordance with the bully’s age, record and nature 
of the offence.

The options which may be used in dealing with 
a bullying/harassment situation include:

• separating, where possible, targets and offenders;

• interviewing witnesses, targets and offenders;

• reporting the incident to the House Dean and the 
House Group Leader of the offender (Senior School) 
or Deputy Head (Junior School) and/or the offender’s 
teacher;

• providing counselling for the target and offender;

• determining the consequences for offenders, ranging 
from demerits (Junior School) to detention through to 
suspension and ultimately termination of enrolment 
for offenders who fail to change their behaviour;

• placing the offender on the ‘bully register’;

• involving parents;

• taking possible criminal action in the event of the 
offender’s behaviour being considered a breach 
of the law.

FAITH — I keep the faith.

Support services

Support is available for students who have been bullied 
as well as for those who bully others. Support may involve 
speaking to a teacher, a House Group Leader or House 
Dean (Senior School), Deputy Head or Head (Junior 
School), a trusted adult or the School Counsellor.

It is important that students seeking counselling feel 
comfortable and therefore should choose the person 
in whom they confi de.



M A R I S T  C O L L E G E  C A N B E R R A  •  S A F E  S C H O O L  P O L I C Y


