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The universe is constantly changing 
and we can see for ourselves 

that our own planet is making climatic 
and geographical transformations, 
but who would have ever foreseen the 
extraordinary pace at which education 
would change? 

Luckily, for Ormiston College, it was 
over ten years ago that we set our sights 
on developing 21st century skills in our 
students. Having done so, our staff and 
students are now reaping the benefits 
and the College is receiving national and 

global recognition for the programs and 
strategies that we have in place. 

In the following pages, you will see 
that we have implemented a completely 
new framework to evaluate, design and 
redesign learning activities; explicitly 
supporting students in developing their 
transferable skills. 

I hope you enjoy the latest version of 
your Oracle magazine. 

Valerie Warwick 
ORACLE EDITOR

Welcome to your new-look Oracle. We have changed the format of 
our magazine with the intention of bringing you more information on 
various topics that may assist with, or have impact on, your child’s 
learning. Past items such as the special achievements section and 
day-to-day activities are now covered online in our weekly news and 
regular Facebook updates, enabling you to keep in regular touch.

Editor
From the

Progress is impossible 

without change
George Bernard Shaw
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for the future
Preparing your child
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A  recent report by the Mitchell  
 Institute at Victoria University 

entitled Preparing Young People for the 
World of Work highlights the need for 
young people to learn essential new 
skills in order to cope with the complex 
environments and the multiple careers 
they will experience in the years ahead. 
There will be fewer full-time employment 
opportunities available for young people 
and there will be a growing demand 
for those who can manage non-routine 
cognitive type roles, calling for schools 
to develop students’ creativity, curiosity, 
critical thinking, problem solving, 
resilience, collaboration, innovation and 
communication skills. 

Whilst we cannot predict the future 
with precision, we can certainly guide our 
young people and help them to develop a 
strong mindset, arming them with the 21st 
century learning tools required to cope with 
the dramatic changes that will occur in their 
lifetime. 

The approach to schooling at Ormiston 
College embraces such elements and is 
constantly evolving. At Ormiston College 
we continually assess the opportunities that 
emerging technologies bring to the process 
of teaching and learning. It seems certain 
that mixed reality devices are going to have 
an impact on education.

As Greater Brisbane’s first Microsoft 
Showcase School, there are many 
new learning projects currently under 
development at the College. Among these, 
the College recently became one of the first 

schools in the world to trial the Microsoft 
HoloLens – a revolutionary device enabling 
students and teachers to reimagine the 
ways they collaborate and learn.

The College recognises that 21st century 
technology has created new opportunities 
to enrich engagement, learning, and 
active participation with a range of 
communication modes and tools. Staff and 
students are excited about the possibilities 
of mixed reality and how technology can 
be integrated in teaching and learning to 
provide a more visual and tactile experience 
than just using 2D imagery and text.

Whilst the College is proud to be 
recognised amongst Queensland’s 
strongest performing academic schools, 
the focus is, and has always been, to 
prepare young people for enriched, happy 
and fulfilling lives. That is not to say that 
academic learning is not vitally important. It 
is. However, as parents, we would all trade 
a few academic points for the happiness 
and wellbeing of our children. Fortunately, 
in practice, it is the schools capable of 
nurturing a true sense of caring, belonging 
and support, with just the right emphasis 
on academic endeavour that see their 
students thrive. 

In these environments young people 
have the best chance of not only enjoying 
their days at school but of reaching 
their potential for the wondrous and 
unpredictable years to come.

Brett Webster
HEADMASTER 

Over the last decade, the world has experienced a rapid acceleration in 
digital technology. Such advances continue to disrupt and influence the 
way we live and work. The most effective schools have the capacity to 
respond to these shifts, reimagine the learning process and ensure that 
students are future ready.

“  At Ormiston College we continually assess the opportunities that emerging 
technologies bring to the process of teaching and learning. It seems certain that 
mixed reality devices are going to have an impact on education. ”
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Child
IT TAKES A  
VILLAGE 
TO RAISE A 
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In the consultation phase of  
 our new Strategic Plan, the 

importance of “community” was 
so critical to our staff, parents and 
students that it is now a key stand-
alone priority in our 2016 - 2019 
plan.

Over the past six months at OC, 
we have introduced new initiatives 
that continue to focus on bringing 
our community together and also 
emphasize our core Christian values 
of Compassion and Service.

In overseeing the Chaplaincy 
Program at OC, I have had the 
pleasure of working closely with our 
new Chaplain, Anneliese Reeves. 
Anneliese is a warm and friendly 
person who has already endeared 
herself to the students and families 
on campus. Chaplain Anneliese 
affirms our Christian Values within 
the SEP Program, via assemblies 

and through a range of activities 

and events that run across the 

campus. The Chapel is becoming a 

very well used space at lunchtimes 

with our younger students being 

involved in a range of activities 

including creating a Gratitude Tree. 

They are certainly enjoying the 

activities provided. 

The BOQ Carols in the 
Courtyard held at the end of last 

year proved to be a very popular 

community event. It was wonderful 

to see our smaller students 

preforming the Nativity and singing 

their hearts out up on the stage, 

even in the rain! 

I thoroughly enjoyed working 

with the students and my co-

compere Craig Atkinson. It was 

lots of fun and the true meaning of 

Christmas really shone through. 

Deputy Head of College
From the

I often hear the saying ‘It takes a village to raise a child’ 
and I personally believe this to be true. A child’s family, 
friends, home and school life forms part of who they are and 
who they become later on in life. The impact of these key 
ingredients in a child’s life is pivotal to their success as  
an adult.

“  ...will continue as a College to strive to build a strong sense 
of community and service to others. It is hoped that with the 
introduction of some of these more family-friendly events and service 
type projects that our students and families will feel even more closely 
connected to the OC community. ”



8 | The Oracle | Ormiston College8 | The Oracle | Ormiston College

Our Mother’s Day Movie night was a big hit with 
our Junior School students. There were lots and lots 
of princesses, both young and old, dressed up and 
ready for the big night. They thoroughly enjoyed 
modelling their dresses in the fashion show prior to 
the movie. 

This year we have introduced Coffee and Catch 
Up mornings for our parents after drop off time. 
These morning teas provide opportunities for new 
and existing parents to get together to socialise 
and chat with the Chaplain and other senior staff 
members. 

It was great to work alongside students and staff 
at the Redlands Easter Festival again this year. This 
is a free community event for local families and is 
highly popular. This year the numbers through the 
gate were over 20,000. We gave away bubbles, 
Easter eggs and had some making and doing 
activities that included an iPad Chill Out Zone 
and marshmallow creations. The children loved 
the activities and particularly enjoyed the bubble 
machine that ran constantly throughout the day.

I recently facilitated the training for the 
Student2Student Reading Program in Term 2. This 
program enables students from disadvantaged 
backgrounds to read to student volunteers from 

the College to improve their literacy results. For 20 
weeks, 17 students will read two to three times per 
week which is a large commitment on their part 
but very worthwhile. This program was originally 
organised by the OC Social Justice Committee but 
will now sit under the Chaplaincy banner. I was very 
touched to hear how excited the younger students 
were to hear from their reading buddies for the first 
time.

The OC Puggles Playgroup commenced earlier 
this year and is held on Friday mornings. Chaplain 
Anneliese is coordinating the group and we have had 
great interest so far with over 20 mums and children 
from the local and wider community joining in. 
Activities such as playdough, construction, sand play 
and music time are a few of the components of the 
program. I am thoroughly enjoying visiting the mums 
and bubs on a Friday and look forward to doing 
some music at some stage during the year. Some of 
the mums are past students of OC which is lovely to 
see.

In late 2016, I worked with a small team of staff to 
develop further opportunities for our students, staff 
and parents to participate in organised community 
service initiatives and projects within the wider 
community of the Redlands.
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“  The importance of community was so critical to our staff, 
parents and students that it is now a key stand-alone priority 
in our strategic plan ”

I am pleased to report that our OC 
Hearts & Hands group is now up and 
running with Samantha Wong, Chaplain 
Anneliese, Erin Ware and myself working 
across campus on a number of projects.

Projects organised by Hearts and Hands during 
the past six months and moving into the future 
include:
 ❱ Cooking meals for OC families/staff and families 

within the Redlands community in times of need. 
This was a busy day with some very enthusiastic 
cooks producing delicious and nutritious meals. 
A large number of staff and families within 
the school and wider community has since 
appreciated the meals.

 ❱ Samantha Wong undertook the task of compiling 
86 backpacks for the homeless through the Night 
Ninja Program within the Redlands. The students 
donated items and the Hearts and Hands 
members compiled the backpacks.

 ❱ I had the pleasure of working side by side with 
approximately 20 secondary students at the 
Rayni to Russia fundraising event during the 
Easter break. We waitressed, organised the 
auction tickets and generally assisted at the event. 
This was greatly appreciated by Rayni and the 
committee.

 ❱ Supporting the Sycamore School for Autistic 
children, a project based activity completed in 
Term 3.
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 We will also continue  

to strive to live our  

Christian Values of 

COMPASSION,  

 INTEGRITY, RESPECT,  

 RESPONSIBILITY  

and SERVICE.
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 ❱ Supporting Mc Happy Day again in Term 4.

 ❱ Erin Ware and the Junior School Social Justice 

Committee have been very active and recently 

held the annual Variety Club Bash Barbeque to 

raise money for needy families in the Redlands. 

They also donated money to the Make a Wish 

Foundation which was a wonderful initiative.

 ❱ Georgina Barfoot and the Secondary Social 

Justice Committee prioritise a project each year. 

The project for 2017 is the BABI Charity, which 

is a Redlands-based charity that supports the 

homeless. The committee is raising funds to 

contribute to the cost of the renovation of the 

charity’s base house. 

We are continually striving as a College to  

build a strong sense of community and service to 

others. It is hoped that with the introduction  

of some of these more family-friendly events  

and service-type projects that our students and 

families will feel even more closely connected to  

the OC community.

We will also continue to strive to live our 

Christian Values of Compassion, Integrity, Respect, 

Responsibility and Service. 

I feel very thankful and blessed to be part of a 

school community where we have such supportive 

families who also promote and support these values 

at home and within the wider community.

Lee Catterall
DEPUTY HEAD OF COLLEGE 
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lifelong learners
Ormiston College fosters a learning culture  
that encourages all members to become

Amanda Bowker   Tamara Sullivan
Deputy Head of Junior School  Dean of Teaching and Learning Innovation
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The 21st century skills are a set of transferable capabilities that are required for 
long-term success in life and work. In our framework, we support students to 

develop these essential capabilities in six key dimensions: 

Focus on:
 ❱ listening to the ideas of others
 ❱ considering another perspective
 ❱ developing negotiation skills
 ❱ negotiating task distribution
 ❱ recognising individual expertise
 ❱ transforming ideas into a coherent product
 ❱ developing conflict resolution skills 

Teaching and 
Learning Framework

What are the 21st century skills?

Our framework continues to capture the most productive elements 
of our professional practice and, in addition, now incorporates the 
21st century skills. 

“  Our new Teaching and Learning Framework strengthens this culture 
by focusing on the key elements needed for success at school and in the 
world beyond. The framework documents our guidelines for planning and 
delivering quality teaching and learning experiences across the campus. In an 
environment of innovation, our goal is the development of transferable skills 
that equip our learners with the ability to engage in a rapidly changing global 
community; opening up endless opportunities. ”

1 Collaboration 
In this dimension, we provide opportunities for our students to 
work together in online and face-to-face environments. Learning 
activities focus on how to work collaboratively in partnership with 
others, and in teams. 
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Focus on:
 ❱  using explicit learning intentions 

and success criteria to assist 
in planning, monitoring and 
assessing work

 ❱  using feedback to improve 
learning and work products

 ❱  managing time effectively in 
individual and group tasks

Focus on:
 ❱ Selecting and using a range 

of communication modes and 
tools to produce coherent 
communication

 ❱ Planning how to communicate 
for a particular audience

 ❱ Demonstrating substantive 
thinking in the content of the 
communication, using different 
modes and tools

Focus on:
 ❱ Engaging with real world issues, 

opportunities, challenges, and 
problems

 ❱ Generating multiple ideas and 
options from which to create, 
design and test solutions and 
ideas

Focus on:
 ❱  Interpreting, analysing, 

synthesising and evaluating 
information

 ❱ Applying knowledge in a 
different context to connect 
information and ideas 

Focus on:
 ❱ Learning how to use a range of digital technologies
 ❱ Using digital technologies to construct knowledge when investigating, collaborating 

and communicating individually and in groups
 ❱ Using ICTs to create new products and solutions to real-world issues and problems

2

5

3

6

4

Self-Regulation 
In this dimension, we provide 
opportunities for our students to 
think critically and creatively, make 
decisions for themselves, and take 
ownership of their learning.

Skilful Communication 
In this dimension, we provide 
students with opportunities to 
communicate effectively using a 
range of communication modes 
and tools. 

Real-World Problem-
Solving and Innovation 
In this dimension, we provide 
opportunities for our students to 
create ideas, solutions, services and 
products for authentic situations 
and users.

Knowledge Construction 
In this dimension, we provide 
activities that require students to 
generate ideas and understandings 
that are new to them. 

ICT for Learning 
In this dimension, we provide opportunities for our students to use digital technologies 
to construct knowledge and to create new ideas, products and solutions for authentic 
audiences and users.

Our new framework assists our teachers to design learning activities  
that explicitly develop students’ 21st century skills.
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Science Year 8  
Skilful Communication and ICT  
for Learning 

In the 21st century, technology has created 
new opportunities to enrich engagement, learning 
and active participation in society with a range of 
communication modes and tools. This year, the  
Year 8 Science students studied the human body 
and how the multiple systems work together to 
perform countless functions. Using augmented reality 
technologies, they produced a T-shirt which promotes 
organ donations in the community. 

What is augmented reality?
Augmented reality is the integration of digital information with the 

user’s environment in real time. Unlike virtual reality, which creates an 
artificial environment, augmented reality uses the real environment 
and overlays additional information on top of it.

What did they do?
In groups, students created videos to raise awareness of the 

importance of organ donations in the community. Their video 
informed their audience of their chosen organ, how it works, and the 
implications resulting from its improper function.

How they created the video?
Students created the video using footage captured from 

interactions with holograms on the Hololens and other 4D imagery 
applications. They then annotated this footage to generate skilful and 
engaging videos using a range of modes and tools. 

How they promoted the videos in the wider 
community

Using augmented reality, students linked their video to a T-shirt 
design. Using a simple smartphone app, the audience scanned the 
t-shirt to view the videos.

How they reflected on the learning process to 
improve their communication skills

Using an online survey, their audience provided feedback on the 
presentations so that students could reflect on their communication, 
and determine whether their videos raised awareness of the 
importance of organ donations in the community.

Example: 
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In the 21st century, students will need to acquire the skills to generate 
new ideas that solve problems and provide innovative solutions for real-
world audiences. Earlier this year, the students in Year 4 explored waste 
and the massive impact that rubbish has on our environment. Using a 
range of digital technologies, they collated information about the types of 
rubbish found in our school, the areas of most concern, and presented a 
possible solution to keep our environment free from litter.

Example: 
Geography Year 4 
Real-World Problem Solving and Innovation
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What did they do?
In small groups, students gathered data by collecting 

rubbish in various areas of the school. Using Excel, the 
class collaboratively generated a spreadsheet to collate 
the data and draw conclusions that could be presented 
in a number of ways to different audiences, including 
their peers and the school community. Students 
used conditional formatting to create graphs; colour 
coded maps of the school using Power Point; provided 
information to users through hyperlinks, and explored 
the use of Infographics. 

What is an infographic?
An infographic is a popular data visualisation tool. 

The purpose is to generate creative and innovative 
ways of presenting information and data so that you 
can capture your audience’s attention. Students explore 
a range of ways to present the information they have 
collected and determine the best way to persuade their 
peers and the school community to limit rubbish use 
and suggest alternative solutions.

Why is data representation 
important?

The main purpose of collecting data is to answer 
questions about the world around us. By working 
with real-world data, students have the opportunity 
to develop computational skills by breaking a 
problem into small parts and analysing trends, and 
design thinking by exploring how to best present 
that information to different users. By working with 
and using data, students can better understand and 
critique the information that is presented to them on a 
daily basis.

How did they create possible 
solutions?

Students shared the data and informed the 
community about possible solutions through the use of 
social media, e.g. Twitter and Parent Zone; and presented 
a proposal to the Head of Junior School on ways to 
promote further awareness, e.g. Nude Food Day.

Lesson 
observation
A very important part of continuous 
learning for our teachers

This year, we have reviewed our 
lesson observation process to reflect 
our new Teaching and Learning 
Framework. Lesson observations form 
an important part of our culture of 
continuous learning for teachers. 

Observations are an effective way of 
reflecting on and receiving feedback on 

the quality of our daily practice. Our Teaching 
and Learning Framework provides a common 
language in which we can engage in professional 
conversations.

Through opening up our classrooms and 
sharing our expertise, we can build upon our 
collective understanding of quality practice 
and identify areas for professional learning. We 
are dedicated to ensuring the best educational 
outcomes for our students and lesson 
observations are one measure that we can use to 
build whole-school accountability and continue 
to make learning clear and relevant for our 
community. 

Why the change?

“  Our aim is to work smarter and stronger through a consistent 
approach and a common language. This new Ormiston College Teaching 
and Learning Framework will provide that innovative approach, ensuring 
a growth mindset. ”
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leaders
Ormiston College
preparing the next generation of
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Schools may offer 
opportunities to learn about 

leadership, but teaching children 
about the skills required to be a 
good leader needs to start at home. 
Many parent and child experts 
believe that parents can play a huge 
role in setting their children on a 
path to a more satisfying personal 
life. 

Researchers have, in recent 
times, discovered that more than 
ever, young adults are becoming 
more dependent on their families 
and that the rates of anxiety in 
children are increasing. Parent 
experts such as Michael Grose have 
suggested that parents need to 
develop greater independence in 
their children if we are to deal with 
these issues. In a recent ABC radio 
interview, Grose stated, “As parents 
we need to remember that our job 
is to make ourselves redundant from 
the earliest possible age and make 
kids independent.” Only with this 
kind of independence can they learn 
to not only lead themselves but also 
lead others.

At home, encouraging 
independence at a young age 
could be as simple as getting one’s 
child to set the table or pack their 
own school lunch. Allow them to 
do something if they say they can 

do so. Children learn from trial and 
error and so should be given the 
opportunity to make their own 
decisions. One of the greatest 
things a parent can do is recognise 
and comment on their child’s 
achievement.

Leaders come in all shapes 
and sizes and possess a variety of 
important life skills and qualities.

On the Kidz’n Power website,  
Dr Scott Krenz maintains that there 
are five qualities of leadership: 
a positive attitude; overcoming 
adversity; perseverance; 
commitment and excellence.

We need to instil in children the 
belief that “Yes, I can” even when 
they are unsure about a specific task. 
Children should be taught to ask 
questions and be creative in finding 
solutions to life’s challenges. Children 
have to learn the importance of 
not quitting and fulfilling their 
commitments. They also need 
to know that it is okay to make 
mistakes and when that happens, 
they need to learn from them 
and not be discouraged by them. 
Children should be encouraged to 
do their own best and not worry 
about comparing themselves to 
others. What is important is that 
they challenge themselves to do 
their very best. 

When most of us think about leaders we immediately think 
about someone who is in a position to tell others what 
to do. Upon further reflection, however, we emphatically 
acknowledge that leadership is a lot more than that.

“  Schools may offer opportunities to learn about leadership, 
but teaching children about the skills required to be a good leader 
need to start at home. ”
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Junior School
The encouragement and development of 

these important leadership qualities at home 
certainly doesn’t stop when the students arrive at 
school. Even from the early years of Prep, students 
are provided with opportunities to develop these 
leadership skills. Within their everyday activities 
students are given opportunities to develop 
persistence, resilience, getting along, working as 
a team etc. From Year 3, students take on more 
formal roles such as Class Representatives as well as 
informal leadership roles such as being line leaders 
when moving student groups around the campus, 
assisting staff, supporting the Class representatives 

and speaking at assemblies. At Year 6, there are 
many additional opportunities such as being the 
Junior School representatives for the five student 
committees that operate in the Senior School. These 
Year 6 leaders have various responsibilities including 
fundraising, speaking on assemblies, assisting with 
the organisation of sporting carnivals and attending 
an off-campus leadership conference. At Year 6, 
leadership positions also exist in the roles of House 
Captains which are elected by their peers and 
teachers. There are also opportunities to be captains 
and vice captains of a variety of choirs, clubs and 
Junior TAS sport. 



Ormiston College |  The Oracle | 21



22 | The Oracle | Ormiston College

Leadership opportunities are open 
to two Form Leaders per class, per 

semester; this continues throughout Years 
7, 8 and 9. In addition, the five Student 
Leadership Committees of Academic, 
College Community, Social Justice, 
Sport and Cultural, offer representative 
positions, providing various roles and 
opportunities for building leadership skills.

Throughout the school year, as new 
seasons commence, captains are selected 
for each team sport. Co-curricular 
club activities also provide students 
with opportunities to be appointed 
team leaders. In Chess, two captains 
per semester are appointed, and they 
have the responsibility of reporting 
at assemblies and running lunchtime 
competitions. 

Form Leaders, Leadership Committee 
Representatives and Sport Captains 
present reports on a regular basis at 
year level assemblies; giving students 
the opportunity to develop their public 
speaking skills and confidence. Students 
may volunteer to become a Student 
Ambassador; allowing them to represent 
the College by touring families through 
the campus on Showcase and Open Days.  

Middle School

“  On the Kidz’n Power website, Dr Scott Krenz maintains that 
there are five qualities of leadership: a positive attitude; overcoming 
adversity; perseverance; commitment and excellence. ”

Year 9 Semester 1 Form Leaders

Year 8 Semester 1 Form Leaders

Year 7 Semester 1 Form Leaders



Leadership opportunities are open to two Form Leaders per  
 class, per semester, in Year 10 and Year 11. Representatives of 

the five Student Leadership Committees are expected to demonstrate 
even stronger support to the Year 12 Prefect Leaders. Throughout the 
school year, as new seasons commence, captains are selected for each 
team sport. 

Successful Year 11 Debaters, who have the desire to lead in 
their field and who feel they have the knowledge and ability to do 
so, may undergo training with the Queensland Debating Union 
(QDU). Successful students then take on the major responsibility 
of representing the QDU, as one of their paid Adjudicators, able to 
adjudicate students in Year 8 and Year 9 at various schools throughout 
the area. This is an extremely prestigious position; one that many of our 
Year 11 and Year 12 students have achieved. 

Form Leaders, Leadership Committee Representatives and Sport 
Captains present reports on a regular basis at year level assemblies, 
giving students the opportunity to develop their reporting and 
presentation skills, improve their public speaking and heighten their 
self-confidence. 

Students may volunteer to become Student Ambassadors, allowing 
them to represent the College by touring families through the campus 
on Showcase and Open Days. 

Senior School
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Year 11 and Year 12 debaters
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By the time our Year 12 students reach their final year, they are  
 fully aware of the expectations Ormiston College holds for 

them. 

They are required to demonstrate leadership qualities to the 
entire student body. Students are selected from a strong group of 
candidates to the positions of College Captains and Prefects. 

Leadership duties of students heading the five Leadership 
Committees, House Captains, Sports Captains, Choral and Music 
Ensemble Captains, Debating Captain, to name a few, are performed 
with confidence and proficiency; the students having acquired their 
leadership skills over many years of Ormiston College schooling.   

Year 12

“  As parents, we need to remember that our job is to make 
ourselves redundant from the earliest possible age and make kids 
independent. Only with this kind of independence can they learn to 
not only lead themselves but also lead others. ” Michael Grose
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Hardcopy
Going beyond
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Peter Hoens
Head of Department - English and Drama
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This report then went on to 
showcase several new titles 

that had been introduced into the 
curriculum to engage students in 
reading. The challenge for English 
teachers has been to present 
challenging literary texts, which 
will not only meet Senior English 
syllabus and Australian Curriculum 
objectives to our students, but 
also engage them as readers. The 
challenge of engagement is a very 
real one. 

Young people lose interest in 
reading. A survey found that 45% 
of Junior School aged students 
enjoyed reading for pleasure 
compared to 24% of secondary 
aged students. It also reported that  
“only 11 per cent of all 10 to 18 year 
olds claim to really like reading for 
school” (Nieuwenhuizen, cited in 
Manuel & Brindley, 2011, p. 103). 

However, providing students 
with engaging reading materials 
is becoming a small part of the 
challenge. We are moving into 
an education system where text 
choices at Senior will be increasingly 
set by an external authority. Last 
year’s Trial External English Task 
required students to study either 
Arthur Miller’s The Crucible or 
Shakespeare’s Macbeth. This year, 

schools participating in the trial 
could choose from texts such 
as, Jane Austen’s Emma, Peter 
Goldsworthy’s Maestro or Chaim 
Potok’s The Chosen. These are 
not texts that our students would 
necessarily ‘really like’ reading. 

Moving forward within this 
context, the challenge for teachers is 
to change our focus from what text 
students read to how students read. 

A couple of years ago, my Year 
10 class studied John Marsden’s 
Tomorrow When the War Began. 
Each student was provided with a 
hardcopy of the novel. However, one 
student found an electronic copy 
of the novel and another found an 
audio book version. Before I knew 
it, these students had shared these 
resources with their peers and I had 
a class reading the e-book on their 
laptops and listening to the audio 
version. This serves to show how 
technology and providing more than 
one manner in which to access a 
text, can engage students. 

The CLI is steadily building its 
collection of audio and electronic 
books. Several of the studied titles 
in the English curriculum can be 
borrowed as an audio or e-book. 
These can be accessed from the 

Overdrive link on the CLI’s website.

I began the 2011 English Department Year Book report by 
stating that 60 novels and plays had been studied. I also 
referenced Michael Madden (Good Reading Magazine) who 
reported that students reject the possibility that reading a 
novel can be interesting.

“  A book is a device to ignite the imagination. ”Alan Bennett



28 | The Oracle | Ormiston College

Shakespeare in Bits is a new resource 
that the College will be trialling with 
Year 10 English during Semester 2. This 
resource provides students with multiple 
formats in which to engage with Romeo 
and Juliet. Firstly, there is a cartoon film 
that accompanies the text of the play. The 
text has been annotated with definitions 
of words and explanations of the language 
and theme development. Students are 
often reluctant to study Shakespeare, as his 
writing is deemed difficult to understand. 
The trial of Shakespeare in Bits will see 
whether providing students with additional 
tools to comprehend Shakespeare’s writing 
increases their engagement with and 
understanding of Shakespeare. 

Seeing a text performed and being 
able to listen to the words can also assist 
students with their comprehension of 
the text being studied. 

The College has had a long association 
with Shake and Stir, a Queensland Theatre 
Company. Shake and Stir’s mission is to 
engage young people with literary texts; 
such as 1984, To Kill a Mockingbird and 
the works of Shakespeare by shaping 
stage shows infused with cinematics and 
contemporary cultural references. Shake 

and Stir have performed up to four times 
a year at the College, generally presenting 
Shakespearean shows, to support units 
in Years 10 and 12. This year we made 
Shake and Stir’s performance of Great 
Shakes available to the Secondary School 
community so that more people could 
view a performance and so parents could 
further appreciate how English is taught at 
Ormiston College. 
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Once upon a time, all teachers had at 
their disposal was a hardcopy of a text. 
It is not my intention to suggest that 
reading a hardcopy of a novel or play is 
not a legitimate way of reading. Nor am 
I implying that all young people would 
prefer to read electronic texts. That would 
be a gross exaggeration. 

However, it has to be acknowledged 
that students are increasingly learning 
through engaging with visual stimulus. It 
should also be acknowledged that plays 
were written to be performed, and ideally 
this is how students would engage with 
a play. Film provided some scope for 
this visual engagement, though filmed 
stage performances were rare and film 
adaptions left sections of the story out 
or changed the plot. Providing students 

with hardcopy, audio and e-book versions 
of texts enables students to engage 
with complete texts in a manner that is 
engaging for them. Web-based resources, 
such as Shakespeare in Bits, provide 
students with tools to better comprehend 
texts. 

At the heart of reading is story telling. 
American science fiction and fantasy 
writer, Brandon Sanderson, once said, 
“The purpose of a storyteller is not to 
tell you how to think, but to give you 
questions to think upon.” The English 
curriculum at Ormiston College is 
very much about engaging with those 
questions. What is important is not so 
much that students want to read a text, 
but that they have the tools to engage 
with the story and ask the questions. 

“  The purpose of a storyteller is not to tell you how to think, 
but to give you questions to think upon. ” Brandon Sanderson
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A s modern technology continues   
 to drive innovation, we see 

an emerging change in the face of 
education. Today’s students and those 
of tomorrow will need to have the desire 
and propensity towards lifelong learning. 
Whilst we have accepted many recent 
changes, we are fully aware that much of 
what we teach today will be subject to 
further modification, transformation and 
replacement. It is therefore essential that 
our students acquire transferable skills 
in preparation for the unknown global 
workforce of the future. 

The Foundation for Young Australians 
(FYA), stresses that more employers 
are demanding enterprising skills from 
young employees. These include digital 
competence, critical thinking and 
creativity plus good personal presentation 
skills; all of which form a critical part 
of an Ormiston College education. 
Major requirements such as motivation, 
work ethic, time management, good 
communication skills, problem solving, 
decision-making, teamwork and the 
ability to collaborate well with others, 
are embedded in our new Teaching and 
Learning Framework. 

As a major component to future 

proofing, the FYA also makes the 

recommendation that schools equip 

students with some knowledge of industry 

and business. For several years now, 
Ormiston College has been fortunate 
in receiving strong support from local 
companies, as well as businesses owned 
by school families. Our Secondary 
students receive mentorship from 
members of the working world, both 
on site at various businesses and at the 
College. A great number of our students 
have enjoyed participating on actual 
projects with companies. Many of our 
Senior students have participated in work 
experience and part-time employment 
with local businesses. 

Visit any year level at Ormiston College from Prep, through to the Secondary 
School; be it in a classroom, science laboratory, art room, Centre for Learning 
and Innovation (CLI) or any other area within the school, and you will see  
21st century education in full swing.
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Term 3 2016 - Initial project 

By collaborating with the  
 Walker Development Group, 

we have been able to provide a 
challenge for our students right in 
our own back yard. This project has 
also developed beyond the confines 
of the classroom by fostering a great 
working relationship with leaders 
in the urban development industry. 
Over the course of the project our 
students were visited by Cameron 
Perkins, (OC Alumni) and Craig 
Addley. These two gentlemen are 
the lead designers for ‘The Place 

Design Group’. Place Design is 

instrumental in the creation of the 

urban development masterplan for 

the Toondah Harbour Development. 

Cameron and Craig ably led our 

students through the design process 

to ensure that whatever was created, 

helped to provide future users with 

an ‘experience’ rather than simply 

creating an object. 

The students could choose a 

building envelope that appealed 

most to them. They could choose 

from one of the following: a 

With an ever-changing educational landscape where 
student connectivity to the entire globe opens up greater 
experiences, the real challenge within the classroom is to 
provide our students with relevant and real-life problems for 
them to work on.

A Yearlong Journey
The Toondah Harbour Project 

Michael Hiratos
Secondary School Teacher - Graphics
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residential apartment (either a 
two bedroom or a waterfront 
penthouse); a communal area 
within the apartment complex; 
a general retail lease space; 
an indoor restaurant area; 
an alfresco dining area or a 
community space that could 
be accessed by anyone in the 
Redlands. This allowed students 
to be placed in teams that 
would collaborate on the overall 
styling of each design area. Each 
team was then able to work 
with the designers in a series of 
workshops to help them along 
the design journey. The students’ 
efforts then culminated in a Pitch 
Evening that put each student 
on the spot to pitch their idea 
to an audience. This was a truly 
rewarding design experience for 
our Year 11 Graphics students.



Ormiston College |  The Oracle | 35

Term 4 2016 - The Pitch evening
Our Ormiston College students are able to 

produce exceptional folio work across all subjects 
within our college, yet in the end, only the student 
and their teacher will see this effort. To break this 
practice, we arranged for the the Graphics students 
to present their major folios at a ‘Pitch’ evening. Their 
job was to take the role of the Urban Developer and 
pitch their proposed vision of Toondah Harbour to 
an audience. On the night, our audience consisted 
of the students’ peers, parents, College executive, 
Place Design Group Lead Designers as well as the 
Australian and Asia/Pacific development managers 
for the Walker Corporation, who are responsible for 

the entire development of the Toondah Harbour 
project at Cleveland. This audience allowed our 
students to experience what it would be like to 
present to an authentic group. For me, it was a 
great opportunity for the students to show-off 
their hard work. On the night, the students dressed 
in business attire and with a few ‘pitch’ workshops 
before the night, they spoke to the audience about 
the inspirations behind their designs and how their 
chosen project would fit well into the Toondah 
Harbour area. The night was a success and even 
the most nervous student spoke confidently and 
passionately about their design work. 

“  The students’ efforts then culminated in a Pitch Evening that put each 
student on the spot to pitch their idea to an audience. This was a truly rewarding 
design experience for our Year 11 Graphics students. ”
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Term 1 2017 - Architectural 
walking tour

The Year 12 Graphics course 
heralded a different tact for the 
Toondah Harbour project. The students 
would now focus their attention to the 
creation of a dual purpose dwelling 
in a proposed small business district 
of Toondah Harbour. This would sit 
behind the Marina Plaza, which was 
the focus of Year 11. Students had to 
delve into Small Office/ Home Office 
(SOHO) design. The ability to create a 
single structure that would hold both 
a flourishing business and residential 
dwelling was a new challenge for the 
students. To inspire their designs, the 
students engaged in a walking tour of 
Fortitude Valley and surrounding areas. 
As this area of Brisbane continues 
to develop, there is an abundance 
of SOHO design and is therefore a 
perfect starting point. For a full day, 
the students walked the streets of 
the Valley and New Farm, ably led by 
Cameron Perkins and Craig Addley 
(lead designers for ‘The Place Design 
Group’). Our guides were an invaluable 
source of information and explained in 
detail how the urban development of 
the Valley has shifted across the years. 
After the walk, it was back to the ‘Place 
Design Group’ boardroom for some 
lunch and a design workshop to aid the 
students in what aspects to consider 
when they were creating their own 
project.
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Term 2 2017 - Final project
After a day spent walking around Fortitude 

Valley and New Farm, our students had 
the inspiration needed to produce their 
own architecturally designed dual purpose 
Residence/Business. The client they had to 
design for was a gentleman looking to make it 
big in the music industry. He understood this 
would be a long process therefore he wanted 
to start with a music-related business plan and 
residence located in the newly established 
small business district of Toondah Harbour. The 
client had a very small budget and it was vital 
for the designers to ensure they spent their 
client’s money well. They were given a client 
questionnaire and began to research what it 

was that made up the important aspects of a 
SOHO building. This was a landmark project for 
the students, as they had to combine a number 
of learnt concepts from the previous years into 
a major project focusing on building design, 
interior design, development of an appropriate 
business plan, and a detailed budget for the 
client as well as any landscape architecture. 
The students worked for 14 weeks; examining, 
sketching and refining their chosen design 
and in the end, they presented their project 
as a folio for the client. As always, there was 
a variety of solutions and the students once 
again met with the challenge and exceeded 
their own expectations. 

“  To inspire their designs, the students engaged in a walking 
tour of Fortitude Valley and surrounding areas. ”
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Lady Elliot Island
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Belonging to the Capricorn 
and Bunker group of reef 

islands, Lady Elliot Island is about 
85km north-east of Bundaberg; it 
lies within a highly protected zone 
of the Great Barrier Reef so the reef 
remains pristine and undisturbed 
with an abundance of coral and 
marine life. 

The world’s largest manta rays 
frequent the waters surrounding the 
reef and are most common in the 
winter months. With comfortable 
water temperatures of around 22 
degrees Celsius and water visibility 
at its best, Ormiston College 
students set out to discover these 
amazing gentle manta rays plus 
a multitude of other spectacular 
creatures in nature’s underwater 
playground.

Students and teachers flew in to 
the small Eco Resort on the island 
to discover a genuine eco-tourism 
experience. 

With few other tourists on the 
island and day trip visitors limited 
due to accessibility by plane, 
Ormiston College was fortunate 
enough to experience a series of 
amazing natural encounters both 
above and below the water.

The resort offered very 
comfortable accommodation 
and there was plenty to eat with 
a full buffet breakfast, lunch and 
dinner served in the Beachfront 
Dining Room. The added addition 
of beachfront café snacks meant 
everyone was well fed between 
activities. The laid back lifestyle, 
friendly atmosphere and classic 
hospitality made our group feel like 
we were at home.

There is so much to discover on 
Lady Elliot Island and there were 
plenty of activities undertaken by 
our group in order to explore the 
coral cay properly. 

On June 19 this year, a lucky group of eighteen students and 
three teachers journeyed to Hervey Bay airport, where they 
boarded two small planes for the flight to the tiny coral cay 
called Lady Elliot Island at the southern end of the Great 
Barrier Reef.

Lady Elliot Island

“  Four days of snorkelling and diving with these gentle 
manta rays and other sea creatures is an experience none of 
us will ever forget. ”

Annette Window
Secondary School Teacher – Science 
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Ormiston College students undertook every activity 
from viewing the colourful live coral on a glass bottom 
boat ride, to getting up close and personal with the 
tropical fish and turtles by snorkelling or scuba diving. 
Students new to diving were given the opportunity to 
try an introduction to scuba diving if they wanted. There 
were also guided natural walks over the island plus reef 
walking and fish feeding. By the end of our four day stay, 
we had really come to know the island well. The waters 
around Lady Elliot Island are crystal-clear making it the 
perfect way to spot the turtles, dolphins, fish and giant 
manta rays that call them home. You can also see birds 
nesting, and hear migrating humpback whales singing 
when swimming underwater. 

Night time, and some free time, meant activities 
like billiards, volleyball, cards, trivia, quizzes and movie 
nights, were also possible. All the organised activities 
were designed primarily to encourage us to understand 
and appreciate the significance of the ecosystem we 
were experiencing. The primary purpose of the trip 
being to give Ormiston College students the chance 
to truly appreciate the importance of our Great Barrier 
Reef and the role of marine science in the reef’s 
preservation.

Four days of snorkelling and diving with these gentle 
manta rays and other sea creatures is an experience 
none of us will ever forget.

Lady Elliot Island is quite distinct from the 
Whitsundays and North Queensland tropical islands as 
it is a coral cay situated in the heart of the reef. Recently 
voted by the Professional Association of Diving (PADI) 
as one of the top five places in the world to dive with 
manta rays, it certainly lived up to its reputation as 
‘home of the manta ray’ for Ormiston College students. 
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QUOTES 
FROM SOME OF OUR STUDENTS

“The Lady Elliot Island trip was such an amazing 
experience at a beautiful place. I’m so glad that I went 
on the trip and enjoyed every moment of it exploring 

new things with my friends.”

From Teahna Bouradas 11.3

“The trip to Lady Elliot was definitely an 
experience! Exploring the great wonders of the world 

with your friends for a few days is a memorable 
moment. Snorkelling with gentle giants and swimming 
over the beautiful coral is something I’ll never forget 
and I encourage future students to go on this trip.”

From Emily Ellis 11.1

“The trip to Lady Elliot Island was a once in a life 
time unforgettable experience, giving us new sights 

with new things on the reef every day. There was 
never a dull moment; whether we were on the boat in 
the water or just hanging around playing cards, it was 

an amazing trip and an island that I will long miss.  
I sincerely hope I will be able to return to this island 

one day in the future.”

From Finn McMahon 11.3

“The trip was absolutely amazing!!! I loved every 
second of it and miss it already. It was super-chilled 

and relaxing but there was also so much to do at 
the same time. The snorkelling and diving were 

spectacular and the regular pool games were intense. 
It was a really cool experience and to be able to do it 

with friends made it way more fun.”

From Jessica O’Shea 12.2

“Lady Elliot Island was absolutely stunning!  
I loved every part of the trip, from the snorkelling 
and SCUBA diving to the reef walks and exploring 
the island. From the moment we arrived there, it 
was like we had our own secluded paradise and I 

knew instantly that I wouldn’t want to leave. I learnt 
an immense amount on this trip about the various 

marine life in the Great Barrier Reef and the island’s 
ecosystem and made some memories that I will never 
forget. We saw lots of turtles, some sharks and even 
heard whales singing. It was definitely worth every 
second and I’m so grateful I had the opportunity to 

go. I highly recommend it for future students!”

Louise Wilson 12.1



42 | The Oracle | Ormiston College

Reading 
Culture

Growing our

Catherine Herzig
Teacher Librarian Junior School
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Our library has seen some  
 big changes over the last 

few years. One of them has been 
the placing of the Prep to Year 2 
collection down in the Prep gallery. 
This positive change has made a 
library space accessible to the Prep 
to Year 2 students at lunchtime 
where they gather to create Lego 
constructions, make machines, 
play with puppets, play stories or 
to simply read in a quiet space on a 
comfortable couch with a reading 
buddy.

The smaller garden annex in the 
Centre for Learning and Innovation 
was extended. It now houses a 
growing collection of quality books 
for the students from Years 3 to 6. 
This space sees a very active group 
of students at lunchtimes accessing 
games, drawing or reading. 

The annual library rhythm 
incorporates a lovely variety of 
activities ranging from literary 
celebrations to crazy competitions. 

It starts with World Read Aloud 
Day. We know reading aloud is one 
of the most important things parents 
and teachers can do with children 
(Bredekamp, Copple, & Neuman, 
2000). The day itself is about taking 

action to show the world that the 
right to read and write belongs to all 
people. 

Book Lover’s Month is simply 
gorgeous. Picture inviting three 
favourite book characters to high 
tea. Then imagine a big bad wolf 
sitting with grandmother and Red 
Riding Hood or perhaps Cinderella 
with Captain Underpants and 
Asterix? Trouble from beginning 
to end! Then, can you imagine 
marrying your favourite novel and 
living happily ever after? How about 
Speed Dating with Books? Now 
that causes a bit of stir with the Year 
6 students. Even the teachers get to 
have a blind date with a book.

Then there is Literary Quiz- a 
kind of trivial pursuit for readers. 

Regional Readers’ Cup is 
prefaced by our Intra-school 
Reader’s Cup. Teams from Years 
5 and 6 nominate to compete. The 
team members have to read four 
novels and then answer questions 
on those novels. It is like a literary 
memory game and WOW is it 
challenging! The preparation for it is 
time consuming but attendance is 
always great fun and well worth the 
effort.

Our ultimate goal in the Junior School library is to grow 
a joyful reading culture. We accomplish this by providing 
abundant access to quality books, time to talk about them 
and the opportunity to develop confidence as open-minded, 
critical readers.

“  We all know that time for reading is one of our 
most endangered commodities, so during some of 
our lessons, we simply read. ”
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National Simultaneous Storytime is always fun 
for the Prep to Year 2 students. This year, a strange 
and very new breed of cow read for some of the 
classes. It was called a ‘Goulter Cow’. A lovely breed 
indeed, genetically enhanced to be able to read to 
children. Now that’s innovation!

Book Week is always the pinnacle of the year of 
course with our Junior School Costume Parade, Pizza 
and Paperback Night, the Book Swap fundraiser for 
the Indigenous Literacy Foundation and lunchtime 
activities.

Mr Farley, one of our fabulous library aides, 
loves to promote literacy through book-based 
competitions. He is also an expert in window 
displays… anything to awaken students to what 
is out there in the big, wide world of books while 
our wonderful Mrs Towning is always available to 
help students with book choices and is a wealth of 
information on a broad range of topics. 

Our school community knows that we borrow 
books fortnightly. In alternate weeks, we have a full 
lesson period. This affords us the time for deeper 
exploration of books in alternate weeks and there are 
a number of different ways in those alternate lessons 
that we are able to support our readers. 

Peer book recommendations are an in-class 
favourite because students simply love to hear 

what other students are reading. It is great for 
students to identify others in their school community 
who appreciate their favourite genre. It is also an 
incredible discovery to find another reader in your 
class whose dad loves the same books as your dad! 
It is amazing to find someone who likes the same 
author as you. It is all about connections. 

Reading an eBook while listening to the same 
audio book is also ‘a great fave’. It helps readers to 
access more challenging texts. It is so much more 
engaging to listen to a new voice and think about 
how a different reader can make a book real. The 
more readers that students hear the better. The 
more they read aloud the better. In fact, there is a 
young but growing movement called ‘Reading Aloud 
Revival’. We are seeing a return, a re-awakening 
in the broader community to the importance of 
practising reading aloud to seriously support our 
young readers. 

No one would argue that it is vital for our 
students to read as often and as much as possible. 
We all know that time for reading is one of our most 
endangered commodities, so during some of our 
lessons, we simply read. Those lessons can be some 
of the loveliest, most relaxing lessons as students sink 
deeply into relaxation mode and simply enjoy the 
quiet and the escape from the busy-ness of their day. 
Imagine getting the chance to do that as an adult 
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in the middle of your working day! Pure bliss. I am 
proud that we can do that for our children. 

The question arises then of how can we help our 
littlest people in their quest to learn not just how to 
read but to also understand what they are reading. 
Enter stage right: Mrs Warwick. Valerie Warwick 
has been bringing drama to Prep library lessons 
as a tool to unpack texts for our smallest students. 
You might walk in on a lesson to see an astonished 
audience trying to catch an emperor with his new 
clothes parading down a bustling street. You might 
even catch a certain very large but kindly crocodile 
called Miss Lily, dancing with a little potoroo. Drama 
is one of the most natural forms of play for littlies and 
we utilise this powerful tool again to foster a love of 
reading for our future world citizens.

Our junior library is a vibrant, happening space. 
We embrace our imperative role of fostering a love of 
reading at Ormiston College and we are supported 
in this endeavour at every level. While some schools 
are shutting down libraries, ours is adapting to 
21st century needs. While the physical space may 
change, we continue to broaden what we offer to our 
students, making sure that the various spaces are 
engaging while constantly and vigilantly promoting 
a love of reading in our students and growing our 
reading culture.

As one mighty super hero would say… 
Tra la laaaa! 

Our library marches on. 

“  In fact, there is a young but growing movement called ‘Reading Aloud Revival’. 
We are seeing a return, a re-awakening in the broader community to the importance 

of practising reading aloud to seriously support our young readers. ”
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of books
The Magic
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If you happened to visit 
the Junior School on 

the morning of our annual 
Book Week Parade, you could 
be forgiven for thinking you 
had stepped into a magical 
wonderland.

For everywhere you looked, 
there were characters you 
recognised: be it Cinderella, 
Dorothy, Little Red Riding 
Hood, Harry Potter or other 
characters you know from some 
of the very latest books or 

time-tested classics. The entire 
Junior Courtyard came alive with 
colourful figures and, it was not 
just the children...

Throughout the entire week, 
students from Prep through 
to Year 6 as well as children 
from the Early Learning Centre, 
were treated to the richness 
of literature, the magic of 
vocabulary, the wonder of 
descriptive writing and the sheer 
enjoyment of BOOKS.

‘Escape to Everywhere’, was the theme for this year’s 
national Book Week, held 19 to 26 August, providing our 
Junior School students with a wonderful opportunity 
to celebrate and become involved with their favourite 
literature.

Who says you have to act like an adult ALL the time?

“  Throughout the entire week, students from Prep through to Year 6, as 
well as children from the Early Learning Centre, were treated to the richness 
of literature, the magic of vocabulary, the wonder of descriptive writing and 
the sheer enjoyment of books. ”
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It was another great night for all 
involved in the College’s second annual 

Pizza and Paperback Night: the brainchild 
of Deborah Ponting, Head of the Centre for 
Learning and Innovation (CLI). The event, 
open to students from Prep through to Year 
6, provides the opportunity for male adult 
family members (fathers, grandfathers and 
the like) to join their children in a celebration 
of reading.

Approximately 85 children and adults 
participated, testament to the growing 
popularity of the event. Favourite books 
could be brought from home; alternatively, 
books could be browsed and selected from 
the collection in the CLI. 

After the enjoyment of time shared 
together by fathers and grandfathers 
reading to their children, a feast of hot pizza 
provided a wonderful conclusion to the 
night.   

The purpose of the event is to promote 
and encourage more male relatives to 
participate in reading with their young 
children. A recent study by Harvard 
University has discovered that fathers 
participating in reading has a big effect 
on children’s literacy.  It would appear that 
questions posed by men when reading to 
children sparked ‘imaginative discussions’.  
Research also shows that seeing males 
read has a significant impact, particularly 
on reluctant boy readers. Challenging our 
young readers not only assists in language 
development but also creates a lifelong 
enjoyment of books and reading. 

Mrs Ponting commented that the best 
part of the evening was listening to fathers 
telling other fathers what worked for them in 
getting their children interested in reading. 
A wonderful family night that is sure to 
become an anticipated annual event for our 
Junior School students and their families. 

Pizza and Paperbacks 
Celebrating the joy of reading

“  Approximately 85 children and adults participated, testament to the 
growing popularity of the Pizza and Paperbacks event. ”
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Centre for 
Learning and 

Innovation

From library to
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You recently went to Philadelphia to present a paper at the Evidence Based 

Library Information Practice Conference (EBLIP). How did that come about?

EBLIP called for papers 
for the EBLIP journal. I had 
written a paper about the 
journey the College had taken 
redeveloping the library into 
a Centre for Learning and 
Innovation. After I submitted 
the abstract, I received an 
email asking me to present 
my paper at the conference. It 
is an international conference 
and this year was hosted in 

Philadelphia. Delegates from 
around the world attend but 
I was lucky enough to be the 
only Australian representative 
and the only Teacher 
Librarian. One American 
public library was represented 
and the other 200 attendees 
were Academic Librarians.

An Interview with the Head of the Centre for 
Learning and Innovation, Deborah Ponting

“  Education in the 21st century balances the child’s individual needs and 
those of the community and recognises each student’s needs, interest and 
abilities, their social skills and social responsibilities to others ”

Q:
A:
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Why do the spaces need to be different?

At the beginning of the 20th 
century, learning consisted largely of 
memorisation; today it relies chiefly on 
understanding. Education in the 21st 
century balances the child’s individual 
needs and those of the community 
and recognises each student’s needs, 
interest and abilities, their social skills 
and social responsibilities to others. Also, 
the growing use of technology in our 
everyday lives has seen ‘personalised 
learning’ become a focus for educators. 
The international association for K-12 
Online Learning defines personalised 
learning as “tailoring learning for each 
student’s strengths, needs and interests 
– including enabling student voice and 
choice in what, how, when and where 
they learn – to provide flexibility and 
supports to ensure mastery of the 
highest standards possible” (Patrick, 
Kennedy and Powell, 2013).

One of the first steps was to develop 
a learning environment that is cognisant 
of the learner’s cognitive, affective and 
social-emotional development. Our new 
learning environment was designed to 
allow teachers to develop units of work 
that are organised around the learner 
and promote active learning. 

Research shows that learning 
spaces can and should provide “space 
for learning that extends beyond the 
classroom”. In our newly developed 
spaces, We endeavoured to create areas 
that would offer a range of places in 
which learning can occur from real to 
virtual, from classroom to chat room. 
Learning spaces include but are not 
limited to classrooms. For example, 
Hammons (2008) argued that “learning 
now takes place wherever the learner 
is inspired” and that learning occurs in 
classrooms (formal learning); other times 
it results from serendipitous interactions 
among individuals (informal learning). 
Space - whether physical or virtual - can 
have an impact on learning.

In April 2015, the Centre for Learning 
and Innovation had new furniture, 
bookshelves, whiteboards and the 
ICT department was close at hand to 
support staff and students. I interviewed 
five staff members, 12 students and 
collected incidental comments from 
visitors. I wrote an academic paper 
and this is what I presented at the 
conference.

Q:
A:

What was the paper about? Why did you decide to write it?

When I first started working at 
Ormiston College, we had a large, 
traditional school library with rows of 
metal shelves and many books. The 
College has always been committed to 
ensuring our staff and students remain 
at the forefront of innovative educational 
trends. For this reason, the library was 
high on the priority list in the 2011 and 
2014 Strategic Plans. 

With the College strategic objectives 
in mind, we began outlining how 
the space might be redeveloped 
to accommodate and encourage 

collaboration for a more open and 
comfortable environment and provide 
a space for teachers to approach some 
lessons or units of work in a different 
way. We gathered data through 
interviews and observations with the 
view that this information would be 
useful if the College did build a new 
centre. The information could show what 
spaces and resources met the needs of 
our students and staff. Redevelopment 
remains a priority in the 2015 to 2018 
Strategic Plan.

Q:
A:
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“  Our new learning environment was designed to allow 
teachers to develop units of work that are organised around the 
learner and promote active learning. ”

Lunchtime before the 
transformation

Lunchtime after the transformation
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Since the conclusion of 
the EBLIP Conference, 

complimentary communication, 
including a great number of tweets, 
have been received from varying 
parts of the world; all expressing 
recognition of the research and work 
carried out by Ormiston College. The 
fact that we were the only school 
to be invited to present amid the 
international universities, libraries 
and information professionals, 
is evidence of the respect and 
acknowledgement that our school is 
receiving. One such communication: 

Deb, it was very nice to meet you at the EBLIP conference. It 
was such a great conference and I hope to apply many of the new 
ideas I learned in my role at Columbia University’s Health Sciences 
Library. I especially enjoyed your presentation about transforming 
your library by changing the space. We have gone through a 
similar transformation - for us it was Library to Knowledge Centre 
- and we have seen a similar increase in traffic, especially folks 
looking to work collaboratively. It really hit home for me when you 
talked about how students were attracted to the low-tech options, 
like the whiteboards, over the media:scape tables. We’ve seen 
the same thing and wondered if it was due to not promoting the 
media:scape devices enough.

I hope we can stay in touch so I can continue to hear about the 
great research you are doing.

Sincerely, Eric     
(Eric Dillalogue, Columbia University)

A class...no books being 
used, only laptops
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Was the paper received well?

What have you learnt from this project?

Yes. Even though I was the only 
librarian from a K-12 College, libraries 
in all educational institutions are facing 
similar challenges. I was surprised and 

really encouraged to find that in fact 
we are at the forefront of some of the 
redevelopments. 

The spaces work well. Currently we 
do not have spaces for individual and 
quiet study and hopefully, we will be 
able to achieve this if a new CLI is built. 
Our students will need many skills to 
be successful employees in the 21st 
century and employers tell us that they 
are looking for employees who have 
collaboration skills and better ICT skills. 
Our flexible furniture and comfortable 
spaces are making it easier to deliver the 
kinds of lessons that will develop these 
skills.

The task of designing and 
implementing learning environments 
that encourage good learning practice 
and accommodate the learning style of 
the contemporary student population 

is complex and evolving. New ideas 
about learning spaces represent an 
opportunity to make learners—and 
learning—more successful. Since 
education is the core business of the 
College, learning and the space in 
which it takes place are of the utmost 
importance. 

Finally, if implementing this new 
vision of how learning occurs was as 
simple as buying the right kind of chair 
or installing digital whiteboards, learning 
space design would be simple. By 
gathering the evidence so far, we hope 
to create inviting and useful spaces in  
a new Centre for Learning and 
Innovation. 

Q:

Q:

A:

A:

A class now
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FRIDAY 18 NOVEMBER 2016 - 
MORNING

Today I have a secret and 
one that I am bursting to let out. 
At lunchtime, after our Year 12 
Valedictory events, we are going 
to announce the name of the 2017 
College Musical. I can hardly contain 
myself! Questions keep running 
through my mind: will they love it? 
Can we actually do this? How many 
will audition? Can I keep the secret 
until lunchtime?

FRIDAY 18 NOVEMBER 2016 – 
AFTERNOON

What an amazing buzz! With the 
Lingo Lin Theatre full of students 
from both our Junior School and 
Secondary Schools at lunchtime 

we finally announced our show; 
complete with Jordan Predl 
performing a routine to add to the 
atmosphere - BRING IT ON THE 
MUSICAL – a cheer leading, hip-hop 
spectacular! Now, for the auditions!

25 - 30 NOVEMBER 2016
AUDITIONS = 130 students,  

Year 4 to Year 11 represented – hip 
hop dance routines with Hannah 
Grondin and Harrison Aston 
(OC Alumni), individual acting 
and singing auditions, nerves, 
excitement, wonder, passion. It’s all 
happening!

CAST LIST ANNOUNCED =  
73 lucky students and we’re off  
and running!

AUGUST - OCTOBER 2016
Wow, it is almost here – 2017 – Musical Year! So much 
thought and planning goes into deciding on a show. We have 
to read preview scripts and scores, determine dates and 
rehearsal opportunities, plan and draft budgets, consider our 
College community, staffing and depth of talent to cover all 
of the elements of a show – and that is even before we apply 
for the Rights and Licence. Phew! I wonder how many people 
realise that we are already working on Musical, nine months 
before show time.

Producer
Diary of a

Peta Egan
Producer 2017 College Musical

NEW YEAR, NEW ADVENTURES ...
        TIME TO BRING IT ON!
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JANUARY 2017 

 ✓ Get the Production Team together for our first 

meeting (including our brand new Theatrical 

Director, Anthony Campbell)

 ✓ Talk VISION, IDEAS, DATES, PLANS

 ✓ Find, interview and secure CHEER LEADING 

COACH

 ✓ Find, interview and secure HIP HOP DANCER / 

CHOREOGRAPHER

 ✓ Re-form Performing Arts Support Group 

(PASG) and secure Co-ordinator

 ✓ Establish budget

 ✓ Obtain quotes for LIGHTING, SOUND, 

SCAFFOLDING

 ✓ Meet with Marketing team to frame promotion 

program and branding / design

 ✓ Work with Production Team to establish 

rehearsal schedule

 ✓ Organise Official Launch Evening

 ✓ Secure Wardrobe Manager, seek MOCCHA 

assistance and meet to talk vision

 ✓ Meet and secure Make-up Artist

 ✓ Create, distribute and collect Production 

Contracts from Cast

 ✓ Source, design, advertise and order Company 

shirts and jackets (very cool I might add!)

 ✓ Seek and secure advertising in Musical Program 

from local businesses

 ✓ Source quotes for printing of posters and 

programs.

Producer’s TO DO list
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FEBRUARY – LAUNCH
What a thrilling evening! It is just 

wonderful to meet so many excited families 
at our Official Launch Evening and it was a 
treat to have Mrs Catterall there – complete 
with pom-poms – to start us off in style. 
What’s more, our brilliant lead Chiara Gay 
offered a taste of what’s to come, singing for 
the crowd. Let the rehearsals begin!

FEBRUARY – MARCH
Rehearsals have begun in earnest with 

our students and staff giving so much 
of their time already to this show. With 
over eight hours of rehearsals a week, the 
timetable is intense:
 ❱ MONDAY LUNCH – Ensemble Lead 

singing with Mrs Dron
 ❱ WEDNESDAY 3:30 – 5:30pm – Whole 

cast rehearsals in the Lingo Lin and JAC 
(blocking, singing, choreography)

 ❱ FRIDAY 3:30 – 5:30pm – Whole cast 
rehearsals in the Lingo Lin and JAC 
(blocking, singing, choreography)

 ❱ SUNDAY 1pm – 5pm – (yes Sunday!) 
Whole cast rehearsals in the Lingo 
Lin and JAC (blocking, singing, 
choreography).

All this PLUS individual character 
development sessions, impromptu 
rehearsals and the planning that goes on 
behind the scenes to make the rehearsals 
actually happen!

MARCH – BOOT CAMP
I cannot believe that the Easter Holidays 

are almost here which means that we only 
have a few short weeks to:
 ❱ Finish costumes and props (Teresa 

Pearson and Samantha Allen are brilliant)
 ❱ Finish set pieces (Mrs de Lange, Ms 

Brown and the Art Club are so talented)
 ❱ Finish and refine dance numbers 

(Tamara Camilleri and Rachel Dekker 
work so hard)

 ❱ Finish and refine the underscore (a tough 
gig for Mrs Dron and her team)

 ❱ Complete our official photo shoot for 
the Program (our photographer Ruth is 
simply amazing)

 ❱ Keep these kids fed, watered and healthy 
(Gita Akhtar, Sam Arthy and the PASG 
are tireless).

It’s time for a Weekend Boot 
Camp to make it all happen!

“  Phew! I wonder how many people realise that we are already 
working on Musical, nine months before show time. ”
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MARCH – TICKETS ARE ON SALE!
This is when you know it’s real! Tickets are 

already going gangbusters and Miss Egan, 
Producer, is optimistic for big things to come. 

APRIL – EASTER HOLIDAYS
Did someone say holidays? I don’t think so! 

While most of the cast and newly established 
crew take a well-earned rest, Mr Campbell,  
Mrs Dron and the Ensemble Leads cannot bear 
to be away from each other for too long and 
conduct mini-boot camp rehearsals over the 
holiday break. Such great bonding experiences 
are these rehearsals – a tight Ensemble brings 
sparkling performances and the rapport 
between Directors and their cast is so very 
important. 

In the background, Miss Egan, Producer, is 
also hard at work – writing copy for the  
20-page program; finalising company shirts 
and jacket orders with the printers; writing press 
releases for media; securing bookings from 
local community groups for the preview show 
(3 May); and writing the 15-page show week 
schedule; not to mention keeping an eye on the 
budget!

TERM 2 – CURTAIN UP IN 2 ½ WEEKS!
Oh my, when did that happen? It’s almost 

time for opening night in Week 3 and there is 
so much to do. This is when the magic really 
happens and the locomotive that is a school 
musical is powering on to its destination. It is 
unstoppable!

Rehearsals are extended until 6pm 
on Wednesdays and Fridays and our 
Sunday rehearsals are now even longer to 
accommodate the inclusion of tech and sets. 
The Lingo Lin Performing Arts Theatre is 
being rapidly transformed into Truman 
or Jackson High. We have been wowing the 
student body with our flash mobs and assembly 
promotions. Posters are up everywhere and the 
program has gone to print. Our students and 
production team look terrific in their BRING IT 
ON THE MUSICAL shirts and bomber jackets 
and ticket sales are thriving! 

TERM 2, WEEK 2
Scaffold goes in this week. Finally, our 

band is going to be featured on stage! This is 
a magnificent opportunity to showcase our 
musical talents and Mrs Dron and her band have 
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been working for months on this challenging 
score. I cannot wait to see how the stadium feel 
that Mr Campbell has envisioned comes together. 
I hear that his lighting plot is breathtaking 
and this, coupled with over 50 radio mics, a 
professional sound crew and the terrific sets, will 
be the icing on an already amazing cake!

Teresa Pearson’s costumes look incredible 
under the lights and Samantha Allen’s parrot 
and leprechaun suits are outstanding. The PASG 
continue to offer baked treats and drinks for 
every rehearsal and I know that the students 
appreciate very much the fresh lunch orders 
during our long rehearsal days. 

SHOW WEEK IS HERE!
Once this week is over, the cast and crew will 

have completed around 14 days without a break 
but it is all worth it. This is such a great experience 
and one in which the students will make life-
long memories and friends. Not to mention the 
hundreds of learning opportunities that they 
engage in throughout this process. Skills such 
as persistence, resilience, courage and forming 
new friendships are all fantastic by-products of 
working with such a diverse group of people and 
ages. It is much more than what we do on stage; 

the real success comes from how we feel on the 
inside when this is all over. I for one already feel 
immense pride and satisfaction. This has been 
such a smooth production and working alongside 
our talented cast, crew and parents has been a 
genuinely rewarding and humbling experience. 

IT’S SHOWTIME!
Following an outstanding final dress rehearsal 

in our preview show in front of an audience of 
200, opening night is finally upon us. We are 
not far from selling out of tickets. Our beautiful 
programs have arrived. The Year 2 to Year 4 half-
time show performers are ready to go and the 
theatre forecourt is ready to accommodate 700 
guests per show. The ushers are prepped, the 
BBQ warm and there are gorgeous raffles waiting 
to be won. Our dancers, singers, musicians, stage 
crew and tech team are pumped. 

There is nothing more to do now than enjoy 
the ride. 

It’s time to
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“  The coming-of-age calls for change ”

You may have seen the viral meme 
that says, “That moment, when 

you see someone in public and you know 
you follow each other on social media but 
you have never formally met, do you say 
hi?” Chances are, if they are an Ormiston 
College Alumnus you would, without 
hesitation. 

Social media builds a network web 
of who you know and who they know. 
Your friend knows someone, who knows 
someone, who knows someone, who 
knows Kim Kardashian. Of course that 
means you now know Kim too, right? These 
connections are not based on traditional 
sociological theory of relationships and as 
such can feel artificial. However, there is 
enormous power to be wielded by social 
media networks when the basis for the 
connection is genuine. 

Zach ‘Marshy’ Marsh (Class of 2008) is 
incredibly grateful for the power of genuine 
connections and his story exemplifies 
the importance of connections. Marshy 
was diagnosed with stage 3 Melanoma 
Cancer late 2016. Marshy’s good friend, 
Jack Belford (Class of 2008), set up a ‘Go 
Fund Me’ page to raise money to support 
him through his treatment. The page was 
shared via social media and spread to the 
wider Ormiston College community and 
beyond, raising over $24,000 in three 
months. A compassionate initiative by Jack 
and a remarkable feat by the community, 
both for which the Marsh family are truly 
thankful. We recognise this story not to 
raise funds, but to appreciate the ripple 
effect that can be generated by strong, 
genuine connections. 

Unlike the Marsh story, the value 
of connections isn’t always tangible. 
Connections leading to friendships, 
volunteering, employment, social teams, 
idea sharing or simply catching up face-
to-face are immeasurably significant in 
shaping who we are as a community. As 
the Alumni Committee, we are proud to 
hear of stories of Ormiston College Alumni 
connecting in new cities, supporting each 
other with their newfound local knowledge 
in all of the above ways. 

The message is simple, whether 
you are in your first year out of school 
or from the first graduating class in 
1995, the tight knit Ormiston College 
community lives on beyond graduation, 
so say hello, stay connected or get back 
in touch because you never know what 
it might lead to. 

Join the Ormiston College Alumni 
Facebook Page and we look forward to 
seeing you at upcoming events. 

Ormiston College Alumni Remembers
Tobie Wittleton (Class of 1999) sadly 

passed away from Melanoma Cancer 
in February 2017. Our thoughts and 
condolences are with her family and 
friends. Tobie was a College Prefect, an 
outstanding sportsperson representing 
the school in Basketball, Cross Country, 
Hockey, Track and Field, Softball and 
was on the Trophy of Spirit Committee. 
Tobie was a great asset to the school and 
demonstrated great leadership at Ormiston 
College. 

Connections
Importance of

A message from the Ormiston College Alumni Committee
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Significantly, a new, enthusiastic gathering  
 of past students, consisting of seven 

different year groups, came together to form 
a new, vibrant and eager committee. With that 
committee came a new name, the ‘Ormiston 
College Alumni’ (OCA). 

Ormiston College students who graduate in 
Year 12 automatically become members of the 
OCA, unless there is justification for that not to 
occur. A student who has attended the College 
for a substantial period of their study (in Junior 
or Secondary School) but who graduated from 
an institution other than Ormiston College, may 
apply to become an Associate Member of the 
OCA, if in keeping with the moral code of our 
school. 

OCA Committee
Alumni Executive: 
 ❱ President: Cameron Ho  

(Class of 2002) 

 ❱ Vice President (Young Alumni): Charlotte 
Ralph (Class of 2012) 

 ❱ Vice President (Alumni Engagement and 
Development): Courtney Allan (nee Cook) 
(Class of 2004)

 ❱ Treasurer: Jessica Peters  
(Class of 2012)

 ❱ Secretary: Kelly Farrar  
(Class of 2010)

Committee Members: 
 ❱ William Leonard (Class of 2013)

 ❱ Julianna Davis (Class of 2010)

 ❱ Tim Sheehan (Class of 2002)

 ❱ Jarrod Allen (Class of 2015)

 ❱ Roxanne Barry (Class of 2009)

Last year denoted the coming-of-age of our Old Collegians, as it was 21 years (in 
November 1995), that our very first Year 12 students graduated from the College. 
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Jules de Courtenay

Whilst at Ormiston College, Jules 
(Class of 2012) was inspired 

by a Year 9 English assignment that 
led to him interviewing an ex-Olympic 
basketballer. An amazing sequence 
of events followed which involved 
perseverance, rigorous training and 
determination to become an athlete. 
By Year 12, Jules made both the 
Queensland Schools and Club teams 
and was voted Captain of the latter, 
as well as Captain of the OC Firsts 
Basketball Team.

Fast-forwarding to 2017, Jules is now 
in his third year at St Thomas Aquinas 

College in New York, having earned 
an Athletic Scholarship. This year he 
co-captained his team, making it to the 
NCAA D2 Elite Eight Championships. 
On the eve of this event, Jules was 
overwhelmed to be called up quite 
unexpectedly and presented with the 
2017 Elite 90 Award. 

Our congratulations to Jules who 
is achieving his dream at St Thomas 
Aquinas College, which offers both an 
excellent basketball program and high 
education standards. Ask him if it has 
all been worth it and he will simply say, 
“It changed my life in the most positive 
way.” 

Early inspiration leads to the 
realisation of a dream

“  Fast-forwarding to 2017, Jules is now in his third year at St Thomas 
Aquinas College in New York, having earned an Athletic Scholarship. ”
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Blake Grewar

A strange turn of events occurred for  
  Redlands AFL player Blake Grewar 

(Class of 2010). The mature-age on-baller 
happened to be watching NFL on television 
when he had an impulse to visit the AFL 
website. Blake was surprised to come across a 
story announcing his selection by the Brisbane 
Lions as a Category B Rookie. Shortly after this, 
Blake received a text of congratulations from 
the Redlands General Manager, confirming the 
selection. 

Blake has been on the AFL Draft for several 
years as one of their top midfielders. His 
breakout season was in 2014 when he came 
third in the NE AFL, receiving the Most Valuable 
Player Award. As a NE AFL representative 
player against Tasmania last season, he was 
again listed among the top players. This year 
he won the Redlands’ Dowling Medal. Blake is 
now the third consecutive Bombers’ Best-and-
Fairest Winner to be drafted to an AFL club. 
Our congratulations and very best wishes for an 
exciting time ahead. 

“  Blake is now the third consecutive Bombers’ Best-and-Fairest Winner 
to be drafted to an AFL club. ”

Queensland University of Technology 
scholarships

Lana Ibbott, Ryan Watson and Niamh Conway

Our congratulations to OC graduates, Lana Ibbott and Ryan Watson (Class of 2016) 
who were both awarded a QUT Vice-Chancellor’s Academic Scholarship in 2017. Lana 

is studying for a Bachelor of Behavioural Science (Psychology) / Bachelor of Justice. Ryan is 
studying for a Bachelor of Information Technology / Bachelor of Mathematics. 

Congratulations also to Niamh Conway (Class of 2016) who was one of only 35 recipients 
across Australia to be offered the Westpac Young Technologist Scholarship as well as the QUT 
Vice-Chancellor’s Academic Scholarship. Niamh chose to accept the award sponsored by 
Westpac, whilst undergoing her Technology and Business studies at QUT. 

An unconventional way to find out
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Chelsea Roffey

Past College Captain, Chelsea 
Roffey (Class of 1998), has been 

recognised for achieving at the top level 
of her challenging and highly scrutinised 
domain, football goal umpiring. Chelsea 
was one of just six recipients, including 
olympians and paralympians, to receive 
the award at the impressive ceremony 
at Q1 on the Gold Coast. Chelsea’s name 
appears on the Roll of Excellence with high 
profile recipients such as Sally Pearson 
(Heptathlete), Alisa Camplin (Aerial Skier) 
and Mike Whitney (Cricketer).

Chelsea is regularly invited to share her 
insights into overcoming challenges, goal 
setting and performing under pressure. 
She has assumed ambassadorial roles 
for Breast Cancer Network Australia, 
the Liptember Foundation and the AFL 
Victoria Umpiring Academy. Her leadership 
experience as a former Ormiston College 
Captain, recipient of the Queen’s Trust 
Award and Pierre De Coubertin Award 
for Sportsmanship, have enhanced her 
advocacy on the AFL Umpires’ Association 
Executive. Chelsea has been named 
‘Official of the Year’ by state sporting 
bodies in both Queensland and Victoria. 

The Age newspaper listed her in the 
top 100 Most Influential People. Chelsea 
attended the Women’s Leadership Forum 
in Beijing, as an invited guest of APEC. 

In 2014, Chelsea was awarded a Winston 
Churchill Fellowship, enabling her to travel 
to the United States, Canada, the United 
Kingdom, Sweden and India on a study 
tour to research ways of influencing social 
change to empower girls and women to 
take control of their own lives. 

In recent times, Chelsea has been 
involved in a mentoring program for 
aspiring female umpires at the Umpiring 
Academy and given her support to the 
Motor Neurone Disease research campaign. 
In March, she travelled to New York with 
a volunteer women’s group during the 
United Nations talks. In May, she officiated 
at an AFL game in Shanghai and in June, 
she participated as goal umpire, in the 
historical match with the first female field 
umpire. Chelsea continues to advocate for 
‘opportunities and a fair go’ for everyone 
and is featured in several television and 
radio programs. We congratulate Chelsea 
on her continuing achievements, plus her 
recent inclusion on the Australian Roll of 
Excellence. 

“  Jetstar Little Athletics ‘Australia Roll of Excellence’ recognises 
former participants who have achieved at the highest level in their chosen 
sport or profession. ”
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