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SCHOOL DETAILS 
 

 

School Sector 
 

Independent 
 

 

School Address 

 

Physical Postal 
97 Dundas Street West PO Box 1835 

ORMISTON   QLD   4160 CLEVELAND DC    QLD    4163 
 

 

Total Enrolments 

 

1385 (Census August 2014) 
 
 

Year Levels Offered 

 

Prep – Year 12 
 

 

Co-educational or Single Sex 

 

Co-educational 
 

 

Student Body Characteristics (percentage of total enrolments) 
 

% of boys     52.92%                          % of students with disabilities 1.16% 

% of girls      47.07%                           % of indigenous students 0.65% 
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DISTINCTIVE CURRICULUM OFFERINGS 
 

Foundation Studies 

 

During Semester 1, all Year 10 students undertake initial introductory studies in at least 8 Senior subjects.  At the conclusion of the semester 

students then choose 6 Senior subjects to finalise their Secondary schooling. 

 

 

Literacy and Numeracy 

 

The College views Literacy and Numeracy skills as both foundational for learning and essential for lifelong learning and achievement.  There is 

a strong culture in the Junior School of teaching these foundational skills.  In addition, targeted programs are used for Spelling, Writing and 

Reading, and for Numeracy. 

 

The Secondary School continues to teach Literacy and Numeracy in all subjects.  In addition, all students in Year 8 study a Literacy course and 

in Year 9, students may choose to continue Literacy as one of their electives or Literacy may be recommended by the College to support 

students further develop their Literacy and Numeracy skills.  The use of College-developed online courses and assessment/feedback assists the 

teaching of this key aspect of learning. 

 

 

Science, Technology, Engineering and Mathematics (STEM) 

 

In 2014 the College began investigating and designing a STEM subject pathway which will start with a Year 9 option subject and which will 

continue into the Senior Studies options for students. 

 
 

Extension Classes 

 

When it is appropriate, the College offers the opportunity for students who excel in English and Mathematics to undertake extension classes to 

broaden their knowledge of these subjects. 

 

 

Tertiary Studies 

 

Year 12 students who exhibit a high degree of competency in some of their Senior subjects can be given the opportunity to enrol in an 

appropriate tertiary institution and do a maximum of one tertiary subject per semester as an integral part of their Senior Studies. 
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Student Enhancement Program (Prep to Year 12) 

 

The Student Enhancement Program aims to develop qualities and skills in each student that can be utilised throughout their lifetime. It also offers 

students a range of information and awareness of issues (such as drug, alcohol and substance abuse; cybersafety; road safety/driver safety; 

stranger danger; health and hygiene; decision-making; saying “No” to bullying and bystander roles, behaviours and responsibilities, etc.).  In 

2013, the College continued to be proactive in educating students both in awareness of the need to be cyber safe and in how to be safe in 

the digital world. The College also offers Parent Information Evenings which address a range of topics. 

 

Central to the Student Enhancement Program is Program Achieve. 

 

Program Achieve aims to develop the potential of all students attending Ormiston College (academically, intellectually, interpersonally and 

emotionally) by instilling 5 Foundations – Confidence, Persistence, Organisation, Getting Along and Emotional Resilience – that research 

indicates as determining the extent to which children achieve and experience social, emotional and behavioural wellbeing.  This is underpinned 

by the belief that the way people look at or perceive their world is important for success in life. 

 

The development of strategic learning skills with a particular emphasis on organisational and time management skills is essential. The ability to 

communicate and actively listen is an important skill which will enable a student to work successfully as a member of a team. 

 

Students in Year 8 and Year 9 who are identified as requiring extra help with the development of effective learning habits are invited to attend 

classes for the introduction and practise of specific strategies to improve their time management, organisational and planning skills. 
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SCHOOL SOCIAL CLIMATE 
 

In addition to the Student Enhancement Program which is outlined in the Distinctive Curriculum Offerings section, the College has numerous 

programs aimed at creating a social climate that develops a culture of belonging and pride. 

 

The College has a clearly defined process for inducting and orientating all students who are new to the College, as we welcome them to their 

new school.  Many strategies and processes are used, including Orientation Days; Welcome to the College Evenings for parents; using systems of 

Buddies; and Headmaster’s New Student Morning Teas.  At the intake years, focused activities are organised to build connections for our new 

students with the College climate and the way we do things.  For example, all Year 7 and 8 students are required to complete the College’s 

Making Connections program in Terms 1 to 3.  In Term 1, this features the CampUS Connections three day program where students undertake a 

range of activities aimed at bringing them together as a year group and inducting them into the practices and culture of the Secondary School. 

 

There is a well-developed student leadership structure within the Secondary and Junior Schools aimed at adding value to the College through 

the work of the student committees.  Collectively the School Community, Social Justice, Cultural, Academic, Sporting and Environmental 

Committees provide an avenue for students to add to the social, academic and cultural climate of the College. 

 

The House System is an important aspect of the College, providing students with an opportunity in both the Junior and Secondary Schools to 

participate in a variety of sporting and cultural competitions.  The spirit that is generated from the House System is fundamental to the fabric of 

the College. 

 
The College’s comprehensive Co-curricular Program provides opportunities for students to develop cultural and sporting skills and experience 

the benefits of belonging to a team and learning from those experiences.  The College values the Co-curricular Program for building and 

establishing an ethos of participation, supporting each other and contributing to what their College stands for. 
 

Underpinning the establishment of the warm and caring social environment is a Behaviour Management Strategy that protects the rights of 

everyone to be part of a pleasant and safe environment, which is conducive to learning. People are treated with respect and courtesy and the 

Student Support Services Team provides valuable support for students within the College’s Student Welfare Program.  A Federally-funded 

Chaplain is employed by the College, adding a valuable resource to the Student Support Services Team. 
 

Ormiston College has clearly defined processes and policies regarding its responsibility to ensure the rights of its students are safeguarded with 

respect to harassment and bullying.  In any form, bullying is not acceptable.  All members of the College community are aware that harassment 

and bullying is not acceptable behaviour within the College, nor is it in their lives outside the College. 

 

The College’s Anti Bullying Policy aims both to prevent bullying and to have clear processes in place to manage instances of bullying. 
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Therefore the College aims to develop in students respect and concern for others and to develop in students an understanding that they must 

be responsible for their own behaviour.  One of the Foundations in Program Achieve (already mentioned in Distinctive Curriculum Offerings) is 

Getting Along, so showing tolerance and compassion; understanding that people are different, but that we can get along is the mindset we aim 

for our students to show.  

 

The College’s Anti Bullying Policy is framed around Cooperation, where parents, students and staff are required to be alert and share information, 

so that any instances of bullying can be quickly identified, managed and consequences given.  Communication which clearly states that 

speaking out and saying “No to Bullying” will bring positive change; and Consistency across all parts of the College community.  The College also 

works to ensure that students understand that ‘Bystander Behaviour’ is positive when it safeguards the safety and happiness of others.  ‘Bystander 

Behaviour’ encourages students to: do something about what is seen; tell someone about what is occurring; talk to a teacher or an older 

student/mentor if support is required. 

 

Should management of bullying instances not result in changed behaviour, the Method of Shared Concern may be used to bring understanding 

and resolution. 

 

Ormiston College does not condone harassment or bullying within its community.  The College’s emphasis upon Getting Along recognises the 

role that Information and Communication Technologies and online learning can play in terms of cyberbullying.  Again, the College aims to 

prevent such activities, but acknowledges that the online environment is a 24 hour/7 days a week possibility.  Prevention through education is 

important.  The College offers information evenings for parents and students; frequently offers advice from experts in various College 

communications; uses guest speakers for parents, students and teachers and has a clear Acceptable Use Policy for ICTs.  The College’s internal 

computer network has filters and is monitored for inappropriate use.  Student laptops have internet filtering software installed which provides 

additional home filtering. Students understand that inappropriate online behaviour as described in the ICT Acceptable Use Policy will have 

consequences that will be applied consistently so that they can learn and move forward.   

 

The health and safety of children within the College from Prep to Year 12 is managed within Child Protection Legislation and Guidelines. The 

College has appropriate policies and guidelines surrounding this important aspect of child safety.  Reporting lines are clear and understood. All 

College Staff received professional development regarding the changes to the Child Protection Legislation in 2014. 
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College Surveys clearly indicate that Ormiston College students feel very safe at school and know they have teachers who care for and support 

them.  Parent surveys conducted during the year include the following findings: 
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EXTRA-CURRICULAR ACTIVITIES 
 

 

Sports: 

 

Athletics 

Australian Rules Football 

Basketball 

Cricket 

Cross Country 

Gymnastics 

Hockey 

Netball 

Rugby Union 

Sailing 

Soccer 

Swimming 

Tee Ball 

Tennis 

Touch Football 

Volleyball 

 

 

 

Cultural:  

 

Debating 

Chess 

Duke of Edinburgh Award (Bronze Award) 

Environment Committee 

Robotics Club 

Music Tuition 

Drama Tuition 

Dance Tuition 

Paperback Writers’ Club 

O.C. Players  

Art Club 

OC Music Eisteddfod 

Instrumentalist of the Year (Alternate Years) 

Voice of OC (Alternate Years) 

Readers’ Cup 

 

 

Instrumental Ensembles: 

 

OC Chamber Orchestra 

Concert Band 

Symphonic Band 

Chamber Strings 

Sonata Strings 

Jazz Band 

Brass Ensemble 

Woodwind Ensemble 

Flute Ensemble 

 

Yardbirds 

 

Guitar Ensembles 

Drum Ensembles 

 

 

 

Choirs: 

 

Kinder Chorus (Years 1-2) 

Pochino Choir (Years 3-4) 

O.C. Singers (Years 5-6) 

O.C. Chorus (Years 7-12) 

Chamber Singers (Years 7-12) 

Redback Chorus (Years 7-12 Boys) 
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SCHOOL INCOME BY FUNDING SOURCE 
 

Please refer to the My School website - http://www.myschool.edu.au/ 

 

 

PARENTAL INVOLVEMENT 
 

Parents and Friends Association 

 

The Ormiston College Parents and Friends Association (P & F) commenced two years prior to the founding of the College.  It meets regularly 

each month and its Executive liaises with College Executive and with parents. 

 

The function of the P & F is to “friend-raise” and in doing so, to work together to continue to provide excellence in both opportunities and 

facilities for all students at Ormiston College.  The P & F and its Support Groups, also engage in fundraising activities directed towards specific 

College projects.  In 2014, some of the P & F projects supported College Music, the many sports, Chaplaincy and other College based projects. 

 

The P & F Support Groups represent the following: 

 

  Athletics   Cricket   Sailing   Netball   Junior School   

  Rugby   Basketball   Soccer   Touch Football   Volleyball  

  AFL    Performing Arts   Chaplaincy   Parents of Past Students (POPS) 

 

 

Parent Involvement at Ormiston College 

 

Parents who would like to become more involved in their child's school life can: 
 

 become an active member of the P & F Association  volunteer to work in the Tuckshop/Canteen or ROCC Shop 

 join one of the College's many Support Groups  help out with the College Musical Productions 

 help out in Junior School classroom and/or Junior School camps  coach a Sporting Team 

 offer work experience for students in Years 10, 11 and 12  become involved in the Duke of Edinburgh Program 

 help out in the Library  

 attend the many parent functions, information evenings and College forums 

 offer assistance or convene a stall at the biennial College Carnival. This event also connects to our local community in various ways. 

  

http://www.myschool.edu.au/
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STAFFING INFORMATION 
 

Staff Qualifications 

 

Qualification % classroom teachers and school leaders 

Doctorate   1%  

Masters 18% 

Bachelor Degree 73% 

Diploma   8% 

 

 

Staff Composition (Source: Census August 2014) 

 

Full Time Staff: 117 

Part Time Staff: 40 

Teaching Staff: 95 

Non-Teaching Staff: 62 

 
 

Staff Attendance 

 

For permanent and fixed-term staff and school leaders the staff attendance rate was 97.13% for 2014. 

 

 
 

Staff Retention 

 

From the end of 2013, 92.87% of teaching staff was retained for the start of the 2014 school year. 
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Professional Development 
 

As part of its strategic direction, Ormiston College has prioritised staff professional development which aims at developing a common 

understanding of the principles that underpin quality teaching and learning.  In particular, there is a focus on: 

 

 The Dimensions of Learning Framework – In 2014, the College continued its growth of the use of the Dimensions of Learning Framework.  

This is a Teaching and Learning Framework, based upon research on effective schools and what teaching pedagogies make a real and 

sustainable difference to students’ capacities to learn and to learn to think.  The College is developing and building this framework from 

Prep to Year 12 and in 2014 again made a big commitment to Staff Professional Development within the Dimensions of Learning by using 

a number of strategies, including Classroom Observations of teaching and learning practice. In 2014 the College continued to provide 

two Twilight In-services to offer additional professional learning which focused on particular elements of the Dimensions of Learning 

Framework and Teaching Pedagogy. 

 

 The College created a Learning Innovations Leadership Committee (LILC) which created a shared vision for ICTs and Innovation at the 

College. Members of LILC have participated in professional development opportunities and also delivered professional development to 

groups of staff across the College. 

 

 The College further advanced our strategic curriculum focus of integrating the use of Information and Communication Technologies in 

authentic, meaningful and engaging ways into the curriculum.  Every teacher is issued with their own laptop and are a wide range of 

professional learning opportunities so they can maximize the effective use of technology used in the classroom.  

 

 The College continued to focus upon professional learning within quality teaching and intervention strategies to enhance student levels of 

Literacy and Numeracy, particularly but not exclusively, within Prep to Year 9. Through the DOL Key Team, two of the four sub committees 

continued focused work within cross campus Literacy and Numeracy projects.  For Years 7 to 12, teachers have participated in learning 

with respect to the literacies upon which the QCS Test draws. 

 

Professional Learning continued to be a focus within the College with many different options available to staff both on and off campus. 

 

 

 

Total funds expended on teacher professional development in 2014: $ 108,372 

Average expenditure on professional development per teacher:  $ 1,140 

Percentage of teaching staff involved in at least one PD activity in 2014: 100% 
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Provider Description Attendees  Provider Description Attendees 

3P Learning 
Intellectual Need in the Maths 

Classroom Workshop 
2  IPSHA Jane Fleming 1 

3P Learning Love of Learning - Robyn Ewing 2  IPSHA Evolve Education 2 

Act for Kids Education Leadership Masterclass 1  ISQ Staff Wellness 3 

AISQ AISQ Language Workshop 2  ISQ 

Nationally Consistent Collection of 

Data on School Students with 

Disabilities  

1 

Aldis Associates Turnitin User Group Forum 1  ISQ Staff Wellbeing 1 

ANZELA Legal Studies Teachers' Conference 1  ISQ Understanding by Design 1 

Aust. Copyright 

Council 
Working with Copyright 1  ISQ 

Integration of SEL in the Academic 

Curriculum and Student Wellbeing 

Program 

1 

BEAQ BEAQ Conference 2  ISQ Staff Well Being 2 

Big Picture Educ. 2 day Project Based Learning 1  ISQ C2C Validation Focus Group 1 

Brisbane Marketing Brisbane Global Café 1  ISQ 
Designing Collaborative Learning 

Workshop 
1 

Bronwyn Sutton 

Speech Pathology 

The App Guide to Emotions and 

Autism - Tony Attwood 
1  

ISQ and Broadband 

Technologies 
IT EDSC Project 1 

Clairvaux MacKillop Japanese Professional Development 1  Japan Foundation 
National Symposium on Japanese 

Language Education 
1 

Compass Seminars Complex Behaviour in Autism 1  Literacy Solutions 
 Literacy Educator's Workshop - Years 

1-3 Writing 
2 

Contour Education Junior School Geography & ICTs 26  
Macmillan Prof 

Learning 

All all, progress is the point isn't it? 

James Nottingham 
1 

DETE Metro Region Creating Future Libraries 1  
MacMillan 

Professional 
Visible Learning Foundation Day 2 

English Teachers 

Assoc. 
ETAQ Annual State Conference 1  

Modern Language 

Teacher Assoc. 
MLTAQ Conference 1 

Generation Next 
The Mental Health & Wellbeing of 

Young People 
1  

Modern Language 

Teachers Assoc. 

Qld Forum on Japanese Language 

Education 
2 

Griffith Uni. 
Adolescent Brain Development: 

Implications for Quality Teaching  
2  

Mylne Str Mental 

Health  
WISC-IV training program 1 

Griffith University 

Masters of SpoB2 - B28rts Coaching - 

Sports Psychology for Coaches and 

Medicine for Sports Coaches 

1  NET:101 
Social Media & Internet Marketing 

Essentials 
1 

Institute of Modern 

Art 
Art Teachers Day 3  Netball Queensland Netball Development Coaching Clinic 1 
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Provider Description Attendees  Provider Description Attendees 

Origo Education Stepping Stones 9  QSA 
Science Head of Department 

Workshop 
1 

Ormiston College Junior School Observations 29  QSA Drama Assessment Workshop 1 

Ormiston College 
Training and Resources for Autism 

Spectrum Disorders 
1  QSA Panel Training 5 

Ormiston College Peer Mentoring 6  QSA 
Marine Science Assessment and Work 

Program 
2 

Ormiston College 
Training and Resources for Autism 

Spectrum Disorders 
1  QSA LOTE Moderation conference 1 

Ormiston College eLearning PD - Flipping the Classroom 3  QSA German Extension Monitoring 1 

Ormiston College 
ICT - Programming using We Do 

Robotics & Scratch 
10  Royal Lifesaving Qld Competency based Trainers Workshop 1 

Ormiston College 
Dimensions of Learning - Using Unit 

Planner 
9  

Science Time 

Education 

Inquiry Learning and the Nature of 

Science 
1 

Ormiston College English Training 3  SCIL 21st Century Initiative - Immersion Day 3 

Ormiston College 
Dimensions of Learning Twilight 1 

Inservice 
90  Speakers Ink  Words at Work 2 

Ormiston College 
Dimensions of Learning Twilight 2 

Inservice 
99  

Sports Education & 

Leadership Services 

Intermediate Coaching General 

Principles 
1 

Ormiston College  Junior School Word Study Program 27  
St John’s Anglican 

College 

Thinking and the Brain Early Years 

Conference 
1 

P.E. Education Gymnastics Inservice 6  Sue Larkey Tony Attwood - Autistic Children 1 

Pearson Professional 

Learning 

Literacy Conference, Spelling and 

Grammar in the Early Years 
1  Tatra Training 

Very best treaments for ADHD and the 

Processing disorders 
1 

Propsych 
Legal & duty of Care Obligations: 

Conference 
1  TTA 

Primary Numeracy, ICT and the 

Australian Curriculum 
1 

QCAA BonSAI 2014 Webinars 1  TTA 
Engaging Approaches to text in the 

Aust. English Curriculum 
1 

QCAA Panel Chair meeting 1  TTA Teaching Sentences: Year 6 - 10 1 

QETA QETA Conference 1  UQ 
2014 UQ: Secondary School Science 

and Mathematics Program 
2 

QMAT Maths beyond the Classroom 1  UQ Library UQL Cyberschool Seminar 2 

QSA Aust. Curric. Aligning Learning Areas 4     

QSA Moderators Meeting 1     

QSA 
Business Management Assessment 

Workshop 
2     
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KEY STUDENT OUTCOMES 
 

Benchmark Data 2014 – National Assessment Program Literacy and Numeracy (NAPLAN) 

 

 

Reading    

Year Average Score (Ormiston) Average Score (QLD) 
% above National Minimum 

Standard 

Year 3 456 410 100 

Year 5 541 497 100 

Year 7 589 533 99 

Year 9 625 572 99 

    

Writing    

Year Average Score (Ormiston) Average Score (QLD) 
% above National Minimum 

Standard 

Year 3 447 390 100 

Year 5 510 470 100 

Year 7 543 515 97 

Year 9 615 548 98 

    

Spelling    

Year Average Score (Ormiston) Average Score (QLD) 
% above National Minimum 

Standard 

Year 3 455 400 100 

Year 5 525 485 100 

Year 7 573 542 100 

Year 9 631 578 99 

  



  15 

Grammar    

Year Average Score (Ormiston) Average Score (QLD) 
% above National Minimum 

Standard 

Year 3 490 421 100 

Year 5 555 495 98 

Year 7 589 532 98 

Year 9 638 568 99 

    

Numeracy    

Year Average Score (Ormiston) Average Score (QLD) 
% above National Minimum 

Standard 

Year 3 456 393 100 

Year 5 541 481 100 

Year 7 589 539 100 

Year 9 625 573 100 

 

Source: Queensland Curriculum and Assessment Authority (www.qcaa.qld.edu.au) 
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Student Attendance 

 

The student attendance rate in 2014 as a percentage was:  95.51% 

 

 

Non Attendance Management 
 

Attendance is initially recorded and tracked by Class Teachers (Junior) and Form Teachers (Secondary).  Parents are required to contact the 

College regarding absences.  This information is made available to staff. Should a student be recorded as absent and no telephone advice 

has come from parents, the Junior and Secondary School Receptionists will telephone the parent.  As a courtesy the Class Teacher/Form 

Teacher will ring home if a student has been away for more than 3 days.  In the Secondary School, Year Level Coordinators monitor absentee 

rates and students coming late to school within their year level.  Students who miss assessment are required to present a medical certificate to 

the Dean of Studies.  Issues to do with absenteeism that impact on academic learning are handled by the Dean of Studies whilst absentee 

issues that are of a social or emotional nature are managed through Student Support Services. 

 

In the Junior School, Classroom Teachers will notify the Deputy Head of Junior School if the student’s absence is of an extended nature and also 

if a student’s lateness is persistent and unacceptable. 

 

 

Retention Rate 

 

Year 

 

Year 10 Enrol 

 

Year 

 

Year 12 Enrol 

 

Year 10 - 12 

Apparent Retention Rate 

2006 132 2008 116 88% 

2007 142 2009 125 88% 

2008 134 2010 122 91% 

2009 131 2011 129 98% 

2010 144 2012 132 92% 

2011 125 2013 110 88% 

2012 130 2014 116 89% 

 

 

Source: DEEWR School Census recorded in August each year. 
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Year 12 Outcomes 2014 

 

Number of students awarded a Senior Education Profile 133 

Number of students awarded one or more VET qualifications 1 

Number of students who are completing or completed a SAT 0 

Number of students awarded a QCIA 0 

Number of students awarded a QCE at the end of Year 12 129 

Number of students who received an OP 132 

Number of students who did not receive one or more of the following: OP, QCE, QCIA, IBD, VET qualification 0 

Percentage of OP/IBD students who received an OP 1 to 15 or an IBD 92% 

Percentage of Year 12 students who are completing or completed a SAT or were awarded one or more of the following: QCE, IBD, 

VET qualification 
97% 

Percentage of QTAC applicants receiving a tertiary offer 98% 

Number of students awarded VET Cert. I 0 

Number of students awarded VET Cert. II 1 

Number of students awarded VET Cert. III and IV 0 

Number of students OP 1 5 

Number of students OP 1-5 41 

Number of students OP 6-10 52 

Number of students OP 11-15 28 

Number of students OP 16-20 11 

Number of students OP 21-25 1 
 

Source: Queensland Curriculum and Assessment Authority (www.qcaa.qld.edu.au) 
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Year 12 Next Step Survey 

 

The Next Step survey is a state-wide survey of the destinations of students completing Year 12 across 

Queensland, in state and non-state schools. The survey shows the initial study and work destinations 

of young people after leaving school.  The survey was commissioned by the Queensland Department 

of Education and the Arts as part of the Schools Reporting initiatives. 
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ADDITIONAL INFORMATION – VALUE ADDED 
 

Structure of the Intellect 
 

Ormiston College works with our Educational Consultant to map the learning potential of our students and their preferred learning styles. Students 

are tested at Years 7, 8 and 10 using the Structure of the Intellect model.  This allows us to gather longitudinal data about the strengths and 

weaknesses of our students as Learners.  We are interested in their thinking skills and learning abilities.  This knowledge assists us to construct 

learning experiences designed to assist students towards attaining their potential as learners. 

 

From Prep to Year 10, the College uses additional tests to provide individual student data to Teachers and Curriculum Leaders. 

 

Program Achieve 
 

Program Achieve is a whole school program involving students, staff and parents.  The program is incorporated into the daily practices of Ormiston 

College in a variety of ways: 

 

1. Through the teaching of the Foundations and Habits of the Mind within the Student Enhancement Program in both the Junior School and 

the Secondary School. 

2. By the reinforcement of the Foundations and Habits of the Mind in both the Curricular and Co-curricular Programs. 

3. Through the use of Behaviour Specific Feedback by both staff and parents. 

4. In providing language which supports our Anti Bullying Policy, with respect to Getting Along. 

5. By recognising the importance of the program at Assemblies. 

6. Through the dissemination of information about the program via the Newsletter. 

 

Program Achieve knits well with Dimensions of Learning, especially Dimension 5: Habits of Mind, which is also strongly taught and unpacked with 

students.  Thus, three other important ways this is incorporated into daily practices are: 

 

7. Merit Awards in the Junior School use the language of Program Achieve and Dimension 5. 

8. Work Ethic comments in College Reports use the language with which students are familiar, from Dimensions of Learning and Program 

Achieve. 

9. The Student Handbook for the Junior and Secondary Schools use this language at the foot of each Handbook page. 
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Ormiston College 2014 Successes 
 

Ormiston College recorded another successful years in 2014 for academic, sporting and cultural achievements.  Here is a snapshot of just some 

of our top achievements. 

 

 The College’s overall results in NAPLAN continue to improve year by year, as they trend upwards from 2008 with 528 to 2013 with 551.9. 

Once again the Numeracy results for each of Years 3, 5, 7, and 9 showed 100% of Ormiston College students achieving above the National 

Mean Score. 

 Outstanding academic results for the Class of 2014: 5 graduates were awarded an OP 1 with 92% of the cohort an OP between 1 and 15. 

 98% of applicants received tertiary offers for their preferred courses  

 RACI National Chemistry Quiz (Senior School): 24 High Distinctions, 26 Distinctions, 27 Credits. 

 Australian Mathematics Competition (Senior School): 1 Prudence Award, 1 Prize, 7 High Distinctions, 42 Distinctions, 38 Credits. 

 Australian Geography Competition (Senior School): 36 High Distinctions, 42 Distinctions, 66 Credits. 

 ICAS Mathematics Competition (Years 3 – 6): 4 High Distinctions, 33 Distinctions, 72 Credits, 55 Merits. 

 ICAS Mathematics Competition (Senior School): 1 Medal, 2 High Distinctions, 45 Distinctions, 144 Credits, 57 Merits. 

 ICAS Science Competition (Years 3 – 6): 10 High Distinctions, 30 Distinctions, 86 Credits, 20 Merits. 

 ICAS Science Competition (Senior School): 4 High Distinctions, 37 Distinctions, 102 Credits. 

 39 Musicians selected as members of State Honours Ensemble. 

 Results in AMEB and Trinity Exams continue to be excellent. 

 Outstanding Drama Eisteddfod results. 

 Very successful Overseas Tours: Tour to Greece for Ancient History students and Antipodeans Tour to India. 

 For only the second time in the College’s history the Redbacks qualified as the Champion TAS School for 2014. 

 Overall in 2014 there were 33 Redback Champion teams. 

 After 3 trimesters of the TAS competition the Redbacks won 15 Premierships - Seconds Boys’ Volleyball; Year 8 and Year 7/8 GBC Cricket; 

Year 7B, 8B, 10A and 10B Netball; Firsts, Seconds and Year 8 Hockey; Year 7 and Year 8 Rugby; Seconds, Year 9 Girls’ Volleyball and Year 

8 Soccer. 

 The Year 8 Redbacks won OC’s first AFL premiership since 2011. 

 Bayside District Competitions produced excellent results, winning Bayside District Swimming for the fifth consecutive year and placing third 

in the District Cross Country and Athletics Carnivals. 

 The Associated Schools Swimming Carnival (Secondary – TAS), Ormiston College were Champions for the sixth consecutive year. 

  The Associated Schools Swimming Carnival (Junior - JTAS) saw Ormiston College secure third place. 

 In 2014 the Junior School fielded more teams in JTAS than any other member of the association with 94% of students in Years 4 to 6 

participating in one or more sports.  The Year 5 White Cricket enjoyed an undefeated season in 2014. 

 Thirty-two Junior School students were selected in various District representative sporting teams with thirteen gaining regional team 

selection and one student gaining selection in a state team.  
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Information, Communication Technologies (ICTs) to Assist Learning 
 

Ormiston College has been working over the past five years to increase digital devices across the campus. In 2014, the College has reached 

saturation point in ICT availability with multiple device technologies permeating the classroom.  This has enabled the College to focus on 

learning innovation strategies to maximise the effective use of all these devices to improve learning.  

 

In 2014, the College expanded its use of Microsoft Office 365 to enable collaborative learning. Students can access OneNote’s that are shared 

between all students and the classroom teacher.  This enables 24/7, world-wide, real-time, access to learning resources used in the classroom 

and the ability for students to respond to assessment tasks. OneNote with its cross media abilities and use of digital ink has transformed the way 

students can interact with the device and their class, resulting in an overall improved quality of work.  

 

The College also received a $10,000 grant from Independent Schools Queensland to improve 21st century learning initiatives.  This was used to 

enhance professional development for a number of members of our teaching staff. The headmaster also kick-started a number of ‘Big Idea’ 

projects by providing $100,000 in innovation grants to staff.  This allowed for a number of specialist classroom projects to be trialled and then 

presented to the wider College community.  

 

Highlights include, the use of Microsoft Lync (now known as Skype for Business) to allow some of Australia’s best musicians and conductors to 

provide mentoring and training to music students online in real-time.  Our Mathematics Faculty’s Head of Department, Dr Ian Thomson 

conducted a special accelerated learning class using Microsoft Lync to provide a short university course, online, in an interactive real-time 

format complete with digital resources, equations, graphics, annotation and digital ink. Students volunteered to join the sessions on Monday 

nights in their own time and there was overwhelming numbers. Our LOTE faculty used OneNote to share student work in German class by 

inviting an Expert German linguist to remotely collaborate in the class OneNote and offer mentoring and feedback. In prep, our students 

participated in the ‘Connected Classroom’ project by creating screencasts of their writing skills using class iPads, uploading them to their e-

portfolio in WordPress so that their parents could view their progress in letter formation and directionality.  Our IPT students used AGILE, a real 

world project management methodology, in their teamwork to create quality end of semester programming assignments. Our year 9 English 

students used a combination of their electronic tablets and online ‘cloud’ technologies to create highly detailed interactive eBooks based for 

stories they have written.  

 

The greatest highlight of the year was winning the ‘2014 National Innovation Award’ for the exceptional use of resources to support and develop 

21st century education capabilities.  This award was contested by over 50 prestigious private Colleges across Australia, with Ormiston College 

defeating the two finalists, St Catherine’s School in Waverley (Sydney) and St Mary’s Primary School in Warner’s Bay (NSW) to receive the $5,000 

prize. Thus, underpinning Ormiston’s strategic direction of committing to ICTs and their use in innovative learning.  
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Device Distribution Statistics (In total over 1100 devices available in the classroom across the College):  

 

 Every Student in years 7-12 have their own dedicated Tablet with Electronic Pen (approx. 740 devices). 

 In year 5 and 6 – 15 Convertible tablets in trolleys per classroom. 1 between 2 students, or trolleys pooled to give 1:1 ratio (120 devices). 

 Year 1-4 – 10 Desktop Computers in the back of each classroom and a class set of iPads available to borrow (120 devices). 

 Prep – 10 laptops in trolleys in each classroom and a class set of iPads available to borrow (40 devices). 

 High End Computer Graphics LAB with AutoCAD certified state of the art workstations and 3D printers (28 devices). 

 Music Computer LAB with MIDI music keyboard interfaces (20 devices). 

 Interactive Whiteboards in each Junior School Classroom (30 devices). 

 Projectors and Audio Equipment in every classroom (81 devices). 

 HEUMEI – Interactive Touch tables in the Library preloaded with collaborative software for various analysis including SWOT (3 devices). 

 Access to full colour A3 copying and printing with the ability for students to scan and digitise paper resources. 
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The Ormiston College Strategic Plan 

 

2014 was the third year of implementation of the 2012 – 2015 Strategic Plan. 

 

The College Report (2014) provides details on the key outcomes through the Strategic Plan and notes the developments and success which 

have continued to advance the reputation of the College as one of Queensland’s leading independent schools.  

 

The College’s outcomes demonstrate this belief within Academic, Sporting and Cultural endeavour.  These outcomes provide an indicator that 

Ormiston College graduates are able to embrace their post school lives with an excellent foundation for lifelong learning and continued 

achievement. 

 

In 2014 the Co-curricular Program continued to improve with the College achieving The Associated Schools (TAS) Overall Champion School.  

The College provided increased opportunities for students of various abilities to participate in competitive sport by entering additional teams in 

the GBC Division of the TAS competition.  The College continues to seek opportunities for further growth in terms of participation and from time 

to time, offers some voluntary evening and weekend sporting competitions.  The College is very pleased at the number of our athletes who win 

selection in State and National Teams. 

 

As forecast in the College Strategic Plan, the College developed a specific set of Ormiston College ‘Values’ which will be incorporated into the 

learning program and assist in defining the Christian ethos of the College.  Our Christian values help shape who we are and provide us with a 

strong foundation to build upon our faith.  The set of values includes Compassion, Integrity, Respect, Responsibility and Service. 

 

The College building program continued in 2014 with refurbishment of the old main administration building which has been repurposed to 

include a new print room, new uniform shops, a new location for our student support services team and a new College chapel.  The College 

also refurbished the mathematics staff room, humanities staffroom and classrooms 1, 2 and 3.  Towards the end of 2014 the construction of an 

Outdoor Kitchen commenced along with the refurbishment of the College Library to include significant new technologies, flexible learning 

spaces, maker space and robotics equipment and a dedicated STEM learning area.  During 2014 several landscaping projects occurred which 

included shade and recreational areas.  

 

The College’s implementation of the staff appraisal and recognition process continued to progress in 2014. The College also continued to 

acknowledge teachers with the Senior Teacher Program and Recognising Excellence in Teaching Awards. 

 

 

 

Presentation of Information 

 

Further information regarding Ormiston College can be obtained from our website: http://www.ormistoncollege.com.au or by contacting  

Mrs Sonvir Johal, Business Manager, on 3821 8999. 

 

http://www.ormistoncollege.com/

