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The School Council of Peter Moyes Anglican Community School is seeking to appoint an outstanding 
educator to lead the School. 

The Principal is responsible to the School Council for the leadership, conduct, management, 
success and reputation of Peter Moyes Anglican Community School. 

Applications are sought from suitably qualified and experienced educators. 

It is anticipated that the new Principal appointed to lead the School during the next phase of its growth 
and development, will take up the position in mid 2018, or at another mutually agreed time.

Applications close on Tuesday 6th March 2018 at 5:00pm AWST. 
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Peter Moyes Anglican Community School is a school of the Anglican Schools Commission (Inc.). Established 
in 1985, the Anglican Schools Commission’s mission is to establish and support low-fee systemic schools 
that provide a high quality, inclusive and caring Christian education in the Anglican tradition.

There are 14 Anglican Schools Commission schools in Australia: 11 situated across Western Australia, 
two in Victoria and one with campuses in NSW and Victoria. The combined enrolment exceeds 14,000 
students.

Anglican Schools Commission schools deliver excellence in education, stressing high 
achievement in traditional academic subjects, balanced by comprehensive co-curricular and 
vocational programs. This is underpinned by core Christian values, with pastoral care central 
to each School’s mission.

The Anglican Schools Commission is the employer of all staff in Anglican Schools Commission schools. 
The Anglican Schools Commission provides policy direction and support in finance and budgeting, 
industrial relations, risk and compliance and capital development. It also provides the curriculum and 
professional development for Religious Studies, assisting teachers to develop meaningful and engaging 
programs for students.

Further details about the Anglican Schools Commission may be obtained from www.asc.wa.edu.au.

( .)
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Peter Moyes Anglican Community School, a low-fee co-educational day school for Pre-Kindergarten to 
Year 12 students, opened in February 2000 and is situated on a magnificent 12.5 hectare site in Mindarie, 
a northern coastal suburb of Perth, Western Australia. 

The School has an enrolment of approximately 1,500 students across three sub-Schools: 
Primary School (Pre-Kindergarten to Year 6); Middle School (Year 7 to 9); and Senior School 
(Year 10 to 12). Key entry points are Pre-Kindergarten, Kindergarten and Year 7. 

The School offers a quality, holistic educational focus delivered by highly professional staff within the 
Anglican tradition and is structured in ways appropriate to the needs of students in the 21st century, while 
remaining committed to an explicit set of shared and upheld values and beliefs. 

More than 50 million dollars has been spent over the last 17 years in conjunction with the Anglican 
Schools Commission, to develop facilities. The scale and architectural design of the buildings, set in well 
landscaped grounds, provide the School with an impressive presence in the local community while at the 
same time is welcoming to the individual.  

The School campus is lush and green with multiple playing fields, courts and nature play areas. The 
School’s facilities are modern and spacious. The internal spaces are bright, airy and flexible. In addition 
to purpose build classrooms for each sub-School, the School has an architecturally-designed Auditorium 
and Gymnasium. The next building to be completed will be the Chapel at the end of 2018, which will 
complete the School’s initial Master Plan.   

Student progression is carefully monitored in support of achieving personal excellence in both academic 
and non-academic pursuits. 
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The Anglican Schools Commission (Inc.) is the incorporated body that owns the School. The School 
Council, however, has full delegated authority for the governance of the School. School Council delegates 
the day-to-day operational management of the School to the Principal.

The Principal is an ex-officio member of the School Council and attends all meetings of the 
School Council and its sub-committees. 

The current members of the School Council are:

• Mr John Filippone, Chair
• Dr Michelle Ellis, Deputy Chair
• Mrs Heidi Bailey, Treasurer
• Revd Gail Falconer, Member
• Mr Adam Inder, Member
• Mr Leighton Henley, Member
• Mrs Rina Bhabra, Member

The Principal is responsible for implementing the vision and governing policies of the School 
Council and for the day-to-day management of the School.

The Principal is assisted by an Executive Team comprising the Senior Chaplain, Business Manager and 
Associate Principals and Deputy Associate Principals of the sub-Schools.

The School is a member of the Association of Independent Schools of Western Australia (AISWA), 
Anglican Schools Australia (ASA) and the Western Australian Anglican Schools Association (WAASA). 
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The School continues to adapt and grow with changing demands that will support staff and students 
working for academic and social development.  The purpose of the School, as a Christian community in 
the Anglican tradition, is to foster, model and build the following values:

• Knowledge and Insight: The pursuit of truth through patterned investigation and acknowledgment 
of the importance of intuitive and unconsciously gained understanding of the wholeness of reality, 
and is conducted in a manner emphasizing collaboration and honesty.

• Equality and Compassion: Where all have the same value and rights as others in such a way that 
each is able to be oneself and enable others to be themselves in a spirit of equity, trust and the 
acceptance of diversity.

• Integration and Wholeness: Where all work to develop the inner capacity to organise the mind, 
body and spirit into a coordinated, harmonious whole.

• Confidence, Competence and Responsibility: Where all have realistic confidence that they have 
the skill to achieve in a positive manner, and are personally accountable for the development and 
good use of those skills, exhibiting respect for the rights of others.

• Self-worth: Where all know that others they respect and esteem really know them and affirm that 
they are worthy of their care, respect and protection.

The School’s Motto is “Act Justly, Honour God”. 

Peter Moyes Anglican Community School is a Christian School grounded in the Anglican tradition. The 
Principal is required to demonstrate spiritual leadership to the community and to take a leading role in the 
nurturing, modelling and development of a faith-based community. 

The School has worked with the Diocese and the School Council to further develop the planning of a 
School Chapel, that may also serve as the future home of the School’s neighbourhood parish, St. Cecilia’s. 
The construction of the Chapel which is expected to completed towards the end of 2018, will see the 
completion of the School’s initial Master Plan of Development. 

The School has over the last 12 months, enlarged its chaplaincy and welfare services allowing 
it to provide stronger support to many of the School’s families and staff.  The Principal is 
required to take a supportive role in fostering and developing this worshipping community.

The School has a strong relationship with the Anglican Diocese of Perth and with the Archbishop of the 
Diocese of Perth, The Right Reverend Kay Goldsworthy AO. 
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The School curriculum is broadly based, balanced and holistic.  It seeks to cater for students with a wide 
range of interests and abilities, from the gifted to those with moderate learning disabilities.

An important component of the curriculum will be continual staff professional development.  Staff will 
also be learners, growing and developing professionally as the demands upon them alter.  A major focus 
of this development will be the continual improvement of quality learning and teaching, and acceptance 
that the team is the basic work unit. 

PRIMARY SCHOOL

The Primary School is a student-centred learning environment, structured with an emphasis on pastoral 
care, social development and academic progress.  The Early Years Programme for Pre-Kindergarten, 
Kindergarten and Pre-Primary Programmes use an inquiry based approach to learning.  The students are 
given opportunities to grow and develop in a caring and nurturing environment.

Students in Years 1 to 6 work on developing their ‘problem solving’ skills and ‘inquiry learning’ approaches 
to tasks.  The Primary School provides academic learning programmes that cater for different learning 
styles and provides student leadership opportunities.

MIDDLE SCHOOL

The Middle School has a strong focus on the academic, social, physical and spiritual experiences 
appropriate for early adolescents and provides a supportive environment for young people as they make 
the transition from child to adult.

The academic programme allows consistency and continuity for students as they maintain relationships 
with the same group of students and teachers during their years in Middle School.  The curriculum is 
designed to approach learning in an integrated way, providing links between the Learning Areas.

SENIOR SCHOOL

Senior students are engaged in a vibrant and interesting curriculum, with an extensive range of courses 
for students wishing to progress to university, TAFE or enter the workplace. 

Learning is delivered using a Dalton approach.  The Dalton Method of curriculum consists of three major 
features. These are: Learning Area Packages (LAPs); Academic Tutorials (tutes); Teacher Directed 
Periods. 

The Senior School is designed to provide opportunities for students to develop their independence and an 
adult approach towards their studies in a supportive environment that holds them accountable for their 
actions. 
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Pastoral Care is an important element supporting the holistic education provided at Peter Moyes Anglican 
Community School. We are concerned with the overall wellbeing of each child, helping to ensure they 
feel safe, secure and valued. 

It is the strong desire of parents that we create a safe environment for children, where all are respected 
and all contribute to the positive and effective tone of the School. The emphasis on pastoral care is 
evident in many of our activities and is both explicit and implicit in the planning and implementation of 
programmes within the School. 

The shared, owned and upheld values and beliefs are a strong influence in day to day interactions between 
teachers and students, and amongst students in the classroom and playground.

The School’s Chaplains and Counsellors are also an integral part of the pastoral care system of our School. 
They respond in times of crises and provide ongoing support and spiritual guidance to promote Christian 
values and good mental health for students, staff and their families. 
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The Co-curricular programme for students from Years 3 to 9, at the conclusion of the School day, offers 
a wide range of engaging activities. The programme aims to capture the qualities of good teamwork, 
leadership and sportsmanship, in addition to developing and maintaining a wide variety of cultural, 
spiritual, social, sporting and artistic pursuits.

The involvement of local community members within our programme extends the range of activities that 
we are able to offer students at Peter Moyes Anglican Community School.  There are various activities on 
offer including Archery, Chess Club, Choir, Creative Writing and Reading Club, Food for Fun, Golf, Model 
Making, Photography, Scrapbooking, Slacklining, Inter-School Sports, Zumba and many more. 
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The School has a rich sporting culture. Physical education classes, co-curricular activities and inter-
house and inter-School competitions provides every student with an opportunity to participate in physical 
activity where the emphasis is on participation and achieving personal goals. 

The School’s excellent sporting facilities include a new gymnasium with two multi-purpose indoor courts, 
fitness room and changing facilities, six multi-purpose outdoor open air or covered courts and extensive 
playing fields. 

Our School is proud to participate in a series of inter-school sporting carnivals and competitions within the 
Associated and Catholic Colleges of WA and Northern Independent Primary School Sports Association, 
with students having the opportunity to represent the School in AFL football, athletics, basketball, cricket, 
cross country, netball, soccer, swimming, tennis, touch rugby and volleyball. 

In 2017, the School received a special plaque to recognise its achievement of being, for the 
first time in the history of the School, the Coastal Associated Schools (CAS) Overall Champion 
School, as well as being the CAS Winter Champion School. 
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MR PETER MORTON MOYES  
(9 July 1917 - 27 July 2007)

Our School is named after Mr Peter Morton Moyes, who was 
instrumental in the establishment of the Anglican Schools 
Commission. 

The significance of Peter Moyes’ contribution to education in Western Australia is immense. He served for 
over thirty years as Headmaster of Christ Church Grammar School until his retirement in 1981, presiding 
over its emergence as one of Australia’s foremost independent Anglican boys’ schools.

From 1985 until 1993 Mr Moyes was Chairman of the Anglican Schools Commission of Western Australia. 
His vision and outstanding ability resulted in the successful establishment of four ‘low-fee’ Anglican 
Schools. In 1999, Peter Moyes Anglican Community School was named in his honour, becoming the fifth 
school established by the Anglican Schools Commission. 

In recognition of his service to the community, Mr Moyes was made an Officer of the Order of the British 
Empire (OBE) in 1982, a Member of the Order of Australia (AM) in 1995 and Western Australian Citizen of 
the Year for the Professions in 1991. 

Mr Moyes took an active interest in the development of the school until his death, regularly meeting over 
afternoon tea with Mr Allan Shaw, the Foundation Principal. Peter Moyes Day is celebrated annually at 
the School in July in honour of the foundation of the School and Mr Moyes. 

Mr Moyes spoke of his wish that a student at the School named in his honour would display: “personal 
excellence with compassion for others”.  This is consistent with the Purpose and Values of the School.

12



The School is still young and the growth has been strong. The cohesion and strength of the staff and 
parent community is one of the many highlights of the school, as we all strive to be counted as one of 
the best. Founding Principal, Mr Allan Shaw, introduced the guiding principle “it takes a village to raise a 
child” which resonates strongly with the School community even today. 

Peter Moyes Anglican Community School is well resourced and staffed by dedicated, 
professional individuals. The teaching view of learning is “to make a difference”.  We keep up 
to date with current practices, visit other schools to network and share ideas and read widely 
on professional matters.

The commitment shown by staff, parents and students has been exemplary. We have all grown together, 
learning in the process and emerging as a strong and unified team, building a school with a positive 
culture amongst students, staff and parents.

We strive to form partnerships with all those involved at Peter Moyes Anglican Community School as we 
believe in developing the whole child.

The 2015 – 2019 Strategic Plan sets out the direction for our School to build on the success achieved so 
far and continue on the journey towards becoming the pre-eminent School in the Northern Corridor.

Implementation of the key elements of the strategic plan will be a key requirement of the role of Principal. 
This will involve leading and coaching the Executive Team in achieving the various outcomes as set out 
in the Strategic Plan within the stated time frames.

The Principal will work closely with the Council to ensure that the required resources, plans, 
milestones and measurement areas are in place to facilitate the achievement of the School’s 
Strategic Plan.
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The School Council now seeks to appoint an outstanding educational leader as the Principal of Peter 
Moyes Anglican Community School. The position will commence 1st July 2018 or at another mutually 
agreed time.
 
The Principal is the most senior and pivotal role in the provision of educational leadership and direction, 
Christian leadership to the School community, oversight and development of campus facilities, human 
resource and financial management and caretaker of the school community.  

The role requires leadership of staff and students, support and guidance to the parent body 
and the ongoing promotion of a positive school climate.

The Principal is accountable to the School Council for the overall leadership and routine management of 
the School. 

The Anglican Schools Commission is the employer of all staff. The Principal will be employed under the 
Anglican Schools Commission’s Principal Employment Agreement. The initial term of appointment will 
be five years. Further terms may be offered, subject to performance appraisal, in accordance with the 
Anglican Schools Commission Guidelines for Principals’ Appraisal. 

The remuneration package will be commensurate with comparable schools and include provisions for 
salary packaging. The School will meet reasonable relocation expenses for the appointee and his or her 
family.

The successful applicant will be required to undertake a medical examination to provide evidence of a 
satisfactory medical condition. The successful applicant will be subject to a criminal record check.

The Principal and School Council will agree to performance appraisal within Anglican Schools Commission 
guidelines.
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The Principal will be:

• A practising Christian and communicant member of the Anglican Church of Australia.
• A person whose educational and personal philosophies align with the mission and values of Peter 

Moyes Anglican Community School and the Anglican Schools Commission.
• A graduate of a recognised University, preferably with postgraduate qualifications, memberships 

of professional bodies and experience in senior educational leadership positions. 
• An administrator and champion of the School who can make a contribution to, as well as support, 

the leadership team of the Anglican Schools’ Commission. 
• An exemplar in their field with demonstrated knowledge of contemporary educational innovation, 

theory and practice.
• Able to demonstrate good knowledge and understanding of the financial management of an 

independent school. 
• Able to demonstrate the delivery of a strong alignment between the strategic direction of the 

School and the innovative use of technology and/or approaches to education.
• Has good working knowledge of Federal and State funding arrangements, as well as oversight of 

budgets.
• A visionary leader who is active in their own community, a valuable team member and who can 

build strong school communities. 
• A person who has broad teaching experiences with strong verbal and written communication 

skills.
• A teacher who is passionate, who understands and supports a focus on student learning at the 

class and School level, using appropriate teaching and learning strategies and technologies.
• A leader who is collaborative, setting high standards in the areas of educational achievement, 

personal and professional development.
• A person who is approachable; a good listener and an effective communicator with staff, students, 

parents and the wider community.
• A person of initiative, integrity and vision who can attract, retain and develop high quality staff.
• A person of sound judgement who can think strategically and make wise decisions.
• A person who is able to balance personal and professional life in a demanding position.
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The Principal will be responsible for:

• Exhibiting effective Christian and educational leadership of the School. 
• Developing the School in accordance with the Strategic Plan, ethos and culture.
• Open and regular communication between the School, families, Alumni, Church and the broader 

community and other key stakeholders.
• Fostering partnerships with the local educational bodies, businesses and corporations.
• Giving leadership to the ongoing development and delivery of a comprehensive PK-12 curriculum. 
• The enrolment, pastoral care, academic progress, conduct, leadership opportunities and where 

necessary the termination of enrolment of students. 
• The selection and appointment of staff, their allocation of duties, appraisal and professional 

development, and employment issues including termination within policy and legal frameworks.
• Promoting positive, meaningful and supportive relationships between members of the School 

community.
• Promoting public awareness of Peter Moyes Anglican Community School through strategic 

marketing.
• Active involvement in relevant professional bodies that promote the interests of the School.
• Accountability for the day to day operation of the School to the School Council; and an effective 

relationship with the Chair and members of the School Council and ASC staff.
• Accountability of the School to the Anglican Schools Commission and relevant federal and state 

bodies.
• Growing enrolments through effective marketing and other measures as appropriate and in 

consultation with the School Council.
• Ensuring the sound financial management of the School. 
• Maintaining a safe and secure working environment for all staff, students and visitors to the 

School, and protecting all physical assets.
• Protecting and developing the School’s reputation.
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Written applications should address the required attributes and responsibilities outlined above, and 
include the following information:

• Full name, address, contact telephone number and contact email address;
• Relevant biographical information (at the applicant’s discretion);
• Academic and professional qualifications and publications; 
• Current position and areas of responsibility;
• Prior teaching and administrative experience;
• Church membership and activities;
• Cultural and recreational interests;
• A brief statement on the applicant’s educational philosophy;
• Professional memberships;
• Names, addresses and telephone numbers of four referees (including current employer) who may 

be approached in confidence about the applicant. Referees will not be contacted in advance or 
without prior notice to the applicant.

The successful applicant must be registered with the Teachers Registration Board of Western Australia 
(TRBWA) or eligible for TRBWA registration and provide a Working with Children Clearance and National 
Police Clearance.

Applications close at 5:00pm AWST on Tuesday 6th March 2018.

Applications, marked CONFIDENTIAL, should be emailed to chair@pmacs.wa.edu.au or mailed to: 
The Chair of School Council
Peter Moyes Anglican Community School
PO Box 240, QUINNS ROCKS WA 6030

All applications will be treated in the strictest confidence. The School Council reserves the right to fill the 
position by invitation or to re-advertise the position, or to alter the terms and conditions set out in this and 
any associated documents at any time prior to an appointment.

Enquiries can be made to Mr John Filippone, Chair of School Council, on 0416 142 986 or send a confidential 
email to chair@pmacs.wa.edu.au.

In applying for this position applicants will be providing Peter Moyes Anglican Community School with 
personal information. The School is committed to ensuring that the privacy of applicants is respected. The 
School will retain all written information, including information gained from interviews and referees and 
as a result of any other enquiries made. This information will be kept temporarily and will only be used for 
the selection process.
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Phone

Address

Postal

Email

Website

(08) 9304 5500

Elliston Parade, MINDARIE WA 6030

PO Box 240, QUINNS ROCKS WA 6030

admin@pmacs.wa.edu.au

www.petermoyes.wa.edu.au


