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The Peter Moyes Anglican Community School is one of the Anglican Schools Commission (ASC) 
system of schools. The School is named after Peter Moyes, the Commission’s first Director and former 
Headmaster of Christ Church Grammar School whose vision in establ ishing the Commission was to 
develop affordable Anglican schools in Western Australia that provided a high quality, socially inclusive 
and caring Christian education.  

As an ASC School we seek to demonstrate and advocate to our students, Staff and the wide r 
community the worth of the ASC’s six principal values:  

 : Living the Gospel values 

 : Pursuing high standards in all things 

 : Demonstrating fairness, compassion and conviction 

 : Respecting self, others and our planet  

 : Acting with honesty and openness 

 : Promoting social inclusion and celebrating difference.  

These principal values have been used to develop the Vision, Values and Beliefs of the School. As a 
Christian community in the Anglican tradition, the School wishes to engender the following Vision, 
Values and Beliefs within our students, Staff and wider community:  

  - the pursuit of rational truth through learning 

  - recognising the values needed to promote human equity, trust and 
acceptance of diversity 

  - recognising the importance of developing a purposeful mind, body 
and spirit 

  - encouraging the potential in all to achieve and 
promoting personal accountability for actions and respect for the rights of others  

  - through the emergence of a self-esteem based on consideration and respect 
encouraging the acknowledgement of the worth of others . 

 

 “It is the unique mix of faith, reason and knowledge that our School provides that is at 
the heart of our vision to provide students with the ability to live true and full lives.”  

(Julian Dowse, School Principal, outlining his Vision of the School, June, 2014)  

 

The contribution of the Parent community is fundamental to the School achieving its goals and 
objectives. 

http://www.petermoyes.wa.edu.au
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Our School seeks to focus on the needs and development of the whole person. These are incorporated 
in the range of activities experienced principally by our students and Staff, but also by o ur School 
families, in the formal and informal elements of the School’s curriculum.  

The School recognises and believes that:  

 All students are able to learn; 

 Learning is best conducted in a safe environment, where mistakes can be made without 
ridicule; 

 The focus of School life must be a holistic one that includes the full and balanced development 
of each member of the School community intellectual, aesthetic, emotional, moral, physical, 
social, and spiritual.  

 A healthy balance must exist between the demands of School and home life for students, Staff 
and parents.  

 Learning best occurs when the learner integrates experience, imagination, information and 
application.  

 Regular support and assistance to learning is vital for teachers, students and parents.  

 Students are recognised, appreciated and accepted for their uniqueness.  

The School aspires to excellence, enabling students to achieve their full potential and pursue their 
chosen pathway. It seeks to be a school where all students become successful learn ers, confident and 
competent individuals, and active and informed citizens.  

As an Anglican School we will maintain a strong focus on Faith, Reason and Knowledge. We will 
continue to be distinguished by our Visions, Values and Beliefs and demonstrated excel lence in 
standards of teaching, learning and pastoral care,  

The Strategic Plan is built on Four Cornerstones. As in the Gospel, these cornerstones represent the 
foundation for our work and priorities as an Anglican school.  

Our School is a proud member of the Anglican Schools Commission system of schools and is 
also a distinct worshipping community within the Anglican Diocese of Perth. Members of the 
School community are encouraged to explore Christian beliefs, to think, to feel and t o respect 
differences, without denigration of other identifiable value systems. We aim to develop each 
person’s faith and to assist each in their own spiritual and social development.  

 

We encourage the pursuit of personal excellence with compassion and consideration for 
others. Opportunities are created to challenge and inspire our students, focusing on the needs 
of the whole person; the intellectual, aesthetic, moral, spiritual, emotional, physical and social 
domains. We provide an extensive range of curricular and co-curricular activities, integrating 
experiences that develop knowledge and personal wellbeing. We value the pursuit of 
excellence in academic achievement and insight into the world of learning.  

http://www.petermoyes.wa.edu.au
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We seek to build mutually respectful relationships within the School. By maintaining and 
strengthening a culture of diversity, tolerance, inclusion and understanding we seek to 
enhance our student’s sense of belonging and engagement with their wid er community. 

 

We recognise the importance of maintaining and developing the reputation of the School. Our 
students, staff, parents, friends and past students, share responsibility for the further 
development of the School. We believe our vision and purpose is best achieved through the 
pursuit of excellence in teaching, innovation, leadership, teamwork, collaboration and 
demonstration of our Christian principles. 

 

The strategic priorities for each cornerstone are:  

 Enhancing engagement with the Anglican faith and traditions by the School community  
 Affirming our Anglican tradition and ethos through the construction of a School Chapel  
 Building upon the strength of our Anglican communities, including the ASC Schools system 

 Continuing to promote our values and culture of inclusivity for students, Staff and School 
families 

 Developing the ICT environment to enhance teaching and learning  
 Attracting and retaining Staff of the highest calibre 
 Building the capacity of Staff through a focus on teaching and learning  
 Implementing programmes to develop high performing teams and build leadership capacity  
 Empowering and developing innovative and effective Staff  
 Providing opportunities for students’ growth and leadership  

 Recognising the importance of the contribution of Parents to the development of the School  
 Promoting programmes and structures to support mental health and student and School 

families wellbeing 
 Building capacity to support students and families managing the challenges of 

contemporary society 
 Enabling and developing the use of School facilities by our wider community  
 Providing opportunities for students to engage in their community as active global citizens 

 Recruiting and developing a high calibre and diverse School Council  
 Investigating the opportunities for broadening the provision of early childhood education  
 Developing a Building Master Plan beyond 2018 

In reinforcing these ambitions the School believes it is necessary to focus on the above matters, 
without excluding any matters of educational importance and/or School governance and administration 
over the next five years. 

The School also believes that in implementing the Strategic Plan it is important to demonstrate 
environmentally responsible policies and practices.  

http://www.petermoyes.wa.edu.au
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 Enhancing engagement with the Anglican faith and traditions within the School community  
 Affirming our Anglican tradition and ethos 
 Building upon the strength of our Anglican communities, including the ASC Schools system  

1. Continued recognition and 
promotion of the School’s 
Anglican identity, ethos 
and traditions. 

 

- Plan and construct the School Chapel.  
- Continued participation in Anglican services and events in the 

community.   
- Enhance the participation and engagement of parents in the 

religious life of the School. 
- Enhance student engagement in worship and the Christian 

Religious Education (CRE) and Beliefs and Values 
programme (B&V). 

- Expand resources for chaplaincy across the School 
community. 

2. Strengthen our partnership 
with the Anglican Schools 
Commission, Anglican 
Schools, and worshipping 
communities and agencies.  

 

- Implement a consistent training program for Staff to deliver 
religious education. 

- Investigate opportunities for providing Youth Services in 
conjunction with the Anglican Church within the School.  

- Foster increased participation in Anglican pilgrimages and 
community service. 

- Continue to support the development of St James Anglican 
School in Alkimos and involvement with other Anglican 
Schools. 

 

http://www.petermoyes.wa.edu.au
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 Continuing to promote our values and culture of inclusivity for students, Staff and School 
families 

 Developing the ICT environment to enhance teaching and learning  
 Attracting and retaining Staff of the highest calibre  
 Building the capacity of Staff through a focus on teaching and learning  
 Implementing programmes to develop high performing teams and build leadership capacity  
 Empowering and developing innovative and effective Staff  
 Providing opportunities for students’ growth and leadership  

1. The School will provide 
students and Staff with 
opportunities to develop a 
holistic education and to 
achieve their potential in 
the pursuit of their goals. 

 

- Build opportunities to develop students’ holistic education in 
the curriculum and student life at the School.  

- Provide opportunities for the development of holistic 
education in Staff professional learning and Staff life at the 
School. 

- Achieve increased academic interaction and professional 
dialogue between Staff across the School, Sub-Schools and 
within Sub-Schools. 

- Increase student opportunities to participate in camps, tours 
and GAP programmes. 

- Consolidate the School’s high quality Careers and VET 
programmes. 

2. Align quality pedagogical 
professional learning with 
School and Learning Area 
improvement plans. 

 

- Provide tailored and focussed Professional Learning 
programmes to enhance the delivery of the School’s 
curriculum with particular attention to:  

o Special Needs Learning; 

o Developing Information and Communication 
Technologies to enhance teaching and learning; 

o Emotional wellbeing of students and Staff ; 

o Analysis of educational data to improve student 
learning outcomes; and  

o Accountability and governance obligations for Staff 
requirements. 

http://www.petermoyes.wa.edu.au
http://www.petermoyes.wa.edu.au


2 0 1 5  t o  2 0 1 9  

 P a g e  7    o f  1 0  

 

   
A

ct 
ju

stl
y 


 ho

no
ur

 G
od

  

3. Increase the capacity of 
Staff to deliver high quality 
educational programmes.  

 

 

- Provide appropriate time for Staff to engage in curriculum 
planning and sharing. 

- Support the development of Professional Learning 
Communities across the School.  

- Review the level of provision and effectiveness of Learning 
Support resources. 

- Investigate the establishment of a School Council Study 
Scholarship to encourage and support Staff professional 
learning and development. 

- Provide Staff the opportunities to access and share 
programmes and pedagogy within and across the School.  

- Enhance the monitoring of student progress across the 
School. 

- Provide a quality Professional Learning program for Staff that 
promotes staff professionalism and builds best practices and 
innovation. 

4. Students have a greater 
sense of belonging and 
acceptance.  

 

- Increased opportunities to work across the School with 
students to provide a greater sense of belonging and sharing 
of cultural identity. 

- Improve opportunities for the student body to actively 
participate in significant School ceremonies and events.  

5. Consolidate the active and 
positive relationships 
between students, Staff, 
parents and community.  

- Investigate ways to engage parents in ceremonies and 
events. 

- Investigate the timing of holidays to encourage famil ies to fly 
overseas outside of School days. 

 

http://www.petermoyes.wa.edu.au
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 Promoting programmes and structures to support mental health and wellbeing  
 Building capacity to support students and families managing the challenges of contemporary 

society 
 Enabling and developing the use of School facilities by our wider community  
 Providing opportunities for students to engage in their community as active global citizens  

1. Encourage students to 
develop an active social 
conscience.  

 

- Develop a range of community service programmes that build 
student social conscience and service to others.  

- Continue to recognise and celebrate students who 
demonstrate the School’s values and ethos.  

2. Continue to enhance and 
enrich the School’s 
engagement with its 
community. 

 

- Assess the viability and possible implementation of adult 
learning within the School. 

- Develop and consolidate Partnerships Plans that engages the 
School (students, Staff and curriculum) with identified 
Universities and training providers.  

- Develop opportunities for students and Staff to participate in 
community groups, organisations and activities .  

- Support the ASC to develop an Aboriginal and Torres Strait 
Islander Partnership Plan for the engagement (enrolments, 
curriculum and partnerships) of the School with Ind igenous 
communities and relevant educational bodies. 

3. The School maintains a 
positive presence and 
reputation within the 
community. 

- Develop and implement a School programme for enhancing 
the School’s presence and reputation in the community.  

 

4. Increased opportunity for 
community use of School 
resources. 

 

- Develop and implement a strategy to promote the use of 
School facilities, including the planned School Gymnasium. 

- Review the School’s policy regarding community use of 
School facilities to align with the School’s vision and 
commitment to building stronger relationships with the 
community. 

http://www.petermoyes.wa.edu.au
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 Recruiting and developing a high calibre and diverse School Council  
 Maintaining and developing the reputation of the School  
 Developing a Building Master Plan beyond 2018 

1. Effectiveness and 
accountability in 
governance. 

 

- Develop and implement a School Council succession plan 
that ensures a balanced skills set amongst Council members. 

- Deliver an ongoing professional development program 
around governance and accountability that builds the skills of 
the Council.  

- Annual Review of the Strategic Plan to monitor 
implementation and effectiveness. 

2. Enrolments/Admissions –
Maintain K-12 numbers 

- Develop new promotional materials.  

- Attract and retain high quality staff with demonstrated 
knowledge of teacher best practice. 

- Build staff capability through the implementation of a 
distributive leadership model that offers opportunities for 
teacher leadership across the School.  

3. Maintain financial viability. - All financial and physical resources are fairly and equitably 
managed and continually improved. 

4. Develop the Alumni as an 
avenue for connection 
with the community and as 
effective strategy for past 
students to participate in 
the life of the School. 

 

- Develop the Alumni as a vehicle for the ongoing engagement 
of past students in the life of the School.  

- Continue to build an active Alumni network to foster support 
for the School. 

- Develop a calendar of Alumni activities and events. 

5. Maintain existing buildings 
and facilities and complete 
the Master Plan of the 
School. 

- Completion of the School Master Plan for building and 
facilities. 

http://www.petermoyes.wa.edu.au
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6. Develop a new building 
Master Plan beyond 2018 
focussing on the provision 
of Early Childhood 
Education. 

- Obtain affordable funding for the completion of the Master 
Plan that does not jeopardise the low fee nature of School . 

- Effective management of building projects . 
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