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Our future

Strategic Priorities: 2019 - 2022

Inspired by Christ,
educating to develop exceptional individuals

From the Principal
As we approach the 25th Anniversary of St Luke’s Anglican School, it gives me great
pleasure to share Our Future, our Strategic Priorities for 2019 to 2022. These priorities
are not a dream or a vision, They are a commitment.
They are a firm commitment to our staff, students, parents and our community to ensure
our students are engaged and challenged. A firm commitment to strengthen our focus on
performance, to promote exceptional teaching and learning, to nurture the growth of the
School, to ensure our physical facilities match our human resources. A firm commitment
to developing graduates who exhibit strength of heart, mind and character ready and
willing to take their place in a global community.
What an exciting time to be part of the St Luke’s community.

Craig Merritt
Principal

Mission Statement
Our mission is to be a dynamic and inclusive learning community,
grounded in our Anglican traditions and embracing
excellence, service, innovation and global thinking.
Our graduates will be known for their strength of heart, mind and character
with a clear understanding of their place in God’s world.

Our Values
All members of our school community aspire to uphold our values through:

Faith

Serving God, respecting yourself and others, being tolerant,
compassionate, empathetic and socially responsible.

Performance

Setting aspirational goals and working towards them, be organised, be involved,
work with others, show commitment and do your best.

Honour

Show pride in your presentation, have pride in your work, embrace a growth mindset,
your actions reflect what is morally right and be proud of your School.
These values are given life through ‘The St Luke’s Way’.
This gives guidance to all members of our school community for their actions and behaviours.

Our values are given life
through ‘The St Luke’s Way’

Strategic Priorities
Our Future is built upon the following strategic priorities.
In striving to further improve these areas of strength, we continue to provide our
students, staff, families and community with a School of which they can be proud.
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Dynamic Learning
Our goal is to promote a rich and stimulating learning environment across the School where students are engaged to be curious, creative,
independent problem-solvers and achieve individual success and excellence.
To achieve this we will focus on:
•
•
•
•
•
•
•

Developing exceptional learners who achieve outstanding individual growth.
Promoting safe and supportive environments that uphold high aspirations for learning.
Expanding the use of learning analytics across the School to promote academic development.
Developing our Inquiry Learning framework and experiences across the School.
Embracing innovative classroom design and practices that enhance learning.
Developing global education opportunities and partnerships to support a global citizenship perspective.
Promoting distinctive co-curricular opportunities and experiences in the Performing Arts and Sports programs.

Inspired Teaching
Our goal is to deepen our professional learning culture for staff that embraces excellence,
innovation, reflection, collegiality and personal growth.
To achieve this we will focus on:
•
•
•
•
•
•

Developing our reflective practices and feedback culture where teachers assist each other to improve teaching practices.
Promoting leadership opportunities and experiences for our staff.
Exploring other approaches to teaching and learning and curricular options that will realise the School’s vision and mission.
Enhancing the professional learning process to align with progression through the AITSL standards and
encompass effective review and goal-setting systems.
Promoting creative and innovative teaching and learning practices that reinforce 21st century skills and attitudes.
Ensuring effective preparation and implementation for the new senior assessment and tertiary entrance requirements.

Developing Character
Our goal is to enhance and enrich the St Luke’s community by reinforcing our trusting relationships, developing a strong sense
of character with a passion to serve others within our students and highlighting the Anglican tradition and Christian values
fundamental to our School culture.
To achieve this we will focus on:
•
•
•
•
•

Reinforcing and making explicit our School values of Faith, Performance, Honour (The St Luke’s Way).
Defining and embedding the intellectual characteristics that will help our students flourish.
Celebrating our Anglican faith and promoting a deep connection with the broader Anglican community.
Defining the habits and practices that shape our approach and attitude to Christian education in ways
that are meaningful for our students, staff and parents.
Integrating service opportunities and experiences for students and staff.

Connected Community
Our goal is to deepen the strong sense of community and belonging across our School. To reinforce a culture where students,
staff and families feel a strong connection to the School community, where they feel safe, valued and are encouraged to flourish.
To achieve this we will focus on:
•
•
•
•
•

Establishing a wellbeing framework for St Luke’s - “wellbeing” being understood as a balance of physical, psychological and spiritual health.
Enhancing staff and student wellbeing through quality teaching and learning for personal best achievement.
Refining our pastoral care and student support programs throughout the School to be responsive to emerging trends.
Promoting St Luke’s as a hub of community information to support the wellbeing of staff, students and families.
Strengthening our commitment to maintaining a safe, caring and inclusive School culture and environment.

Nurturing Growth
Our goal is to nurture the future of St Luke’s for this generation and next by ensuring we maximise the effective and sustainable
use of our resources; physical, financial and people. To develop an innovative and meaningful campus masterplan, supported by a
creative and effective ICT infrastructure, all underpinned by vision and strength in corporate governance principles and practices.
To achieve this we will focus on:
•
•
•
•
•
•

Managing our resources responsibly to enhance the performance of the School.
Planning for the development of facilities and resources that accommodates future growth,
improved student performance and inspired teaching practices.
Recruiting, retaining and engaging high-quality staff.
Executing effective governance of the School.
Enacting opportunities to improve our environmental sustainability.
Continuing to support and develop the School’s reputation.

“It is an honour to serve the school community at strategic level through strong values of faith, performance and honour.
As a school council, we are very proud of our school, students and staff and excited to see the new strategic priorities come
to fruition. St Luke’s is an amazing school where each individual is cared for in a safe environment and educated to the best
of their capabilities towards an abundant life.” ~ Herna Conradie, Chair of St Luke’s Anglican School Council

stlukes@stlukes.qld.edu.au | 07 4132 7555
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