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W
MR CRAIG MERRITT
PRINCIPAL

Welcome
On behalf of our staff, students and families, welcome to St Luke’s Anglican School.

St Luke’s Anglican School is an independent school from Kindergarten to Year 12. We are a 
community committed to the values of Faith, Performance and Honour, while embracing new 
technologies, ideas and opportunities.

As a dynamic community of people who care about each other and encourage individual pursuits, 
St Luke’s Anglican School is committed to nurturing and educating each student for their future. 

Our strong and positive school culture based on firm foundations of trust, respect and active 
collaboration nurtures and encourages our students to realise their potential.

We embrace a passion for learning whether it be in academic endeavours, sporting performance, 
cultural excellence, spiritual growth or service activities.

We invite you to discover our school, to ask questions about what matters most to you, and to 
witness the energy, substance and care of our school community. You will find warmth in every 
welcome, respect for each individual and a vibrant learning community of students and staff.

School Sector: 
Independent

School’s Address: 
4 Mezger Street, Kalkie, Bundaberg, Queensland

Total Enrolments: 
865 full time equivalent students including Kindergarten and Pre-Preparatory. 

Year Levels Off ered: 
Kindy to Year 12

Co-educational or Single Sex: 
Co-educational

4 MEZGER STREET
BUNDABERG QLD 4670

CRICOS Provider Code: 01317D

P: 4132 7555
E: stlukes@stlukes.qld.edu.au
www.stlukes.qld.edu.au
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Characteristics 
of the Student 
Body
Students who attend St Luke’s Anglican School come from 
a diverse range of ethnic and religious backgrounds. The 
majority of students are born in Australia with the remainder 
coming from 25 other countries. The students born in other 
countries originate from the European, Asian, American and 
African continents. The majority of these students were born 
in South Africa (31 students).

The religious background of St Luke’s students is similarly 
diverse. Parents have nominated 33 different religious 
groups, predominantly of a Christian faith, with which they 
have affi liation. However 35% have specifi ed no religious 
affi liation, up from 30% in the previous report.

Students with indigenous background are represented by a 
very low percentage (1.4%) of the student body.

Gender statistics - 417 females and 448 males

Family statistics - based on the student body of 865, there 
were a total of 553 family units as follows: 

299 with 1 student

203 with 2 students

44 with 3 students , and 

7 with 4 students

33 1.4%

417 448

25 553

different religious 
groups, predominately 

of a Christian Faith

indigenous
background

females males

different nationalities
31 students in particular 

born in South Africa

families
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St Luke’s Anglican 
School has a strong 
academic focus, offering 
a broad range of subjects. 
Approximately 69% of 
students go on to tertiary 
studies.
 
In 2016 we offered 
two language subjects 
(Japanese and German) 
with Japanese starting in 
the Preparatory year and 
German starting in Year 4 
in the Primary School. 

Primary School
We offer a distinctive 
Personal Development 
Program in the Primary 
school that focuses on 
the fi ve keys to being a 
successful learner of: 
Organisation, Persistence, 
Getting along, Confi dence 
and Resilience. Specialist 
teachers deliver Ethics 
and Faith, Languages, 
Music and HPE lessons to 
students from Preparatory 

Supporting lifelong learning 
and preparing students for life 
in the 21st century.
Preparatory
In Preparatory the Walker 
Learning approach offers 
students deep immersion 
and active engagement 
to investigate their world 
through a range of planned, 
open ended learning 
centres where learning 
may be personalised and 
contextualized.

to Year 6, with music 
sessions also being 
delivered to Kindergarten 
and Pre-preparatory 
students at the St Luke’s 
Early Learning Centre.

In the Primary School, 
student engagement 
with digital technologies, 
interactive whiteboards 
in all classes K-6 and 1:1 
tablets from Year 2 to 6 
enable students to engage 
in learning experiences 
which foster collaboration 
and communication, 
support lifelong learning 
and assist in preparing 
students for life in the 21st 
century. 

With an emphasis on 
integration and developing 
the whole child, which 
permeates all elements of 
St Luke’s Anglican School 
approach to education, 
enrichment and extension 
opportunities are provided 

to all students within all 
curriculum areas. Students 
engage with the local 
University on projects, 
external academic 
competitions, camps in 
Year 4, 5 and 6, service 
learning opportunities 
with the local Aged Care 
facility, and presentations 
to parents ( Year 4 Roald 
Dahl plays,Year 3 Art 
exhibition) to name a 
few. In addition a maths 
extension program is 
offered to identifi ed 
students in the Primary 
school.
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“Distinctive 
Curriculum 
Offerings

Tutoring is available to students in Year 4, 5 and 6 by the 
class teacher outside of class time and the School also 
offers homework support through the Learning Hub four 
afternoons a week.

Tutorials are run for all Middle and Senior subjects. This is 
a formalised program enabling students to access teacher 
tutorials outside of class time. Furthermore, the school 
offers homework club to students from Year 4 to Year 12 
four afternoons per week.

TUTORING
YEAR 5

YEAR 6

YEAR 4

Middle School
In the Middle School, we offer a large number 
of elective subjects in conjunction with a strong 
academic core. All students study Ethics and Faith, 
English, Mathematics, Humanities, Science and HPE 
together with electives in the Languages (including 
Japanese, German and Asia Pacifi c Studies, the 
Arts (Visual Arts, Music, Multimedia Arts and Drama) 
and the Technologies (Graphics Design, Information 
Communication Technology, Interactive Design and 
Food Technology).

Senior School
In the Senior School, students have a choice of a 
variety of Authority and Authority Registered subjects 
in the QCAA suite of syllabuses. In addition to this, 
students may elect to follow a non-OP pathway and 
enrol in an alternative pathway, including School Based 
Traineeships (SATs), Work Experience placements, 
Certifi cate II, III, and IV (Business, Fitness, Hospitality, 
Community Recreation), and CQU Start Uni Now 
(SUN) Program and School Links Programs (East 
Coast TAFE). Outcomes are considered on a case by 
case scenario and referencing the students’ individual 
needs, circumstances and desired learning outcomes.

YEAR 7

YEAR 8

YEAR 9

YEAR 10

YEAR 11

YEAR 12 High Performance Programs
The school also offers High Performance and High Training 
Programs to enable students, who are elite performers in their 
chosen fi eld, the opportunity to balance these commitments 
with their academic endeavours. Entry into the program requires 
students to meet a certain level of achievement in regard to their 
co-curricular activity. Programs are devised on an individual basis 
to give fl exibility thereby ensuring students have every opportunity 
to achieve their potential academically as well as to meet the 
demands involved in training and preparation for the co-curricular 
activity. 
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Athletics Australian Football

Basketball Chess

Cricket Cross Country

Equestrian Football

Futsal Golf

Hockey Human Powered Vehicles (HPV)

Netball Rowing

Rugby League Rugby Union

Table Tennis Tennis

Ten Pin Bowling Triathalon

Touch Football Surfing

Surf Lifesaving Swimming

Volleyball

At St Luke’s we offer a broad range of co-curricular opportunities. Twenty-fi ve sports and associated clubs are available for 
students to participate in each year. Sports currently on offer include:

Dancing Fitness & Circuit Training

Robotics Oztag

Little Athletics Gymnastics

Other additional After School Activities offered at St Luke’s include:

Co-curricular activities

Year 3 Strings
Compulsory for all Year 3 students

Beginner Concert Band
Year 4

Year 2 and Year 3 Singers Junior Singers
Year 4 to Year 7

Junior String Ensemble
Year 5 to Year 7

Senior Concert Band
Year 8 to Year 12

Senior String Ensemble
Year 8 to Year 12

Senior Orchestra
Year 8 to Year 12

Boys Vocal Ensemble
Year 7 to Year 12 Clarinet, Flute and Brass Ensembles for Middle and Senior Schools

Drama Club
Year 7 to Year 12

Drama Technical Club
Year 10 to Year 12

Music and Drama make up the two dimensions of our co-curricular cultural activities. Examples of these activities include:

All co-curricular activities are underpinned by a philosophy of participation. It is important that all students feel they have an 
opportunity, irrespective of ability, to be involved in and to contribute to the programs. In all areas students achieve to a very 
high level supported by outstanding staff.
 
In addition to sporting and cultural activities the Primary school also offered Science Club , Code Club, and the ‘Big Ideas’ 
Expo.  A Makerspace in the Learning Hub allows students to explore, practise and refi ne many of the valuable skills required 
for the future -  the ability to collaborate, think critically, innovate, integrate and create technologies to solve real world 
problems. 
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The pastoral care aims of the Primary School refl ect our 
values of Faith, Performance and Honour and are based on 
the principles of the right to learn without disruption; care 
and consideration for each other; respect for property and 
the environment; and the right to be safe and feel valued. 
The development of responsible behaviour is considered 
essential in the development of good citizens with self-
esteem and confi dence and is supported by school wide 
behaviour management procedures that encourage students 
to refl ect on their behaviour choices.
 
Primary School staff work with students throughout the 
day and more explicitly in Personal Development Lessons 
to build positive habits of mind that support confi dence, 
emotional resilience, organisation, persistence and skills for 
getting along with others.  
 
Students in Preparatory build these skills through the 
Conscious Discipline model to help build an acceptance for 
their own behaviours. St Luke’s Anglican School community 
aims to develop further the existing school culture by 
actively discouraging any form of bullying and has clear 
defi nitions, guidelines and procedures in place in the anti-
bullying policy.
 
The Primary School actively seeks to promote a sense of 
partnership in education, between students, staff, parents 
and the wider community with volunteer programs, parent 
workshops to support students learning, community 
events, Parent representatives for each Year level  and an 
‘open door’ approach that encourages participation in the 
classroom. 

 In the Middle and Senior School the Pastoral Care program 
aims to effectively deal with the development of the whole 
person - personal, spiritual, social and academic growth. 
Skills  such as the ability to make decision, to solve 

Social Climate problems, to develop positive thought patterns, to build 
sound interpersonal relationships, to work cooperatively and 
yet still be able to act independently are seen as essential 
in balancing the school curriculum. The Middle and Senior 
Behaviour Management procedures revolve around the 
Responsible Thinking Classroom where the basic principle 
is “No one has the right to violate the rights of others.” This 
requires students to make decisions about their behaviour 
and the ensuing consequences.  Behaviour management 
procedures fl ow on from this principle.
 
As an Anglican school we support the rights of children 
and young people and are committed to ensure the safety, 
welfare and wellbeing of students. At St Luke’s Anglican 
School we are committed to responding to allegations of 
student harm resulting from the conduct or actions of any 
person including that of employees and volunteers.
 
This commitment includes the provision of a safe and 
supportive living and learning environment for all students 
and requires all employees, volunteers and visitors to model 
and encourage behaviour that upholds the dignity and 
protection of students from harm. 
 
St Luke’s has four Student Protection Offi cers - the three 
Heads of School and the Head of Student Services. The 
Student Protection Offi cers follow the Anglican Schools 
Student Protection Policies and Procedures and attend 
training workshops supported by the Anglican Schools 
Commission.

The School has an excellent relationship with the local 
Queensland Police Services, especially our Adopt-a-Cop 
and our local CPIU unit. Local police are always willing 
to support the school with education sessions in Pastoral 
Care times and also give advice when situations of Student 
Protection arise.

The Student Protection Offi cers are also in constant 
communication with the Child Protection Support Offi cer 
from the Anglican Schools Commission for advice on issues 
as they arise.



Each year we have a large number of parents involved in learning centres in the Primary School. 
Such involvement includes assisting with art classes, literacy and numeracy activities, reading to 
and helping students to read, and supporting special events, such as Mother’s Day morning tea 
and Under 8’s Day events.

It is not unusual for parents to attend Assemblies and Worship Services both in the Primary 
School and the Middle and Senior Schools. A number of parents have specifi c skills, which they 
use to talk to our students in the personal development program or on educational topics.

Information evenings and workshops are hosted for parents to learn more about the education 
process and about being a volunteer at the school. 

In the Primary School, a parent representative for each year level liaises between parents and the 
Parents & Friends Association and the School to promote a sense of community and belonging.

The St Luke’s Adopt-a-Cop is a parent of the school and contributes greatly to the education of 
students in regard to such things as cyber bullying, drug and alcohol education and staying safe 
at parties and schoolies events.

P&F
Each year the Parents & 
Friends Association will 
host a number of social 
functions to specifi cally 
provide opportunities 
for staff, students 
and parents to gather 
together on a social 
basis.

Parent Involvement
We have an open door policy with a variety of forms of communication aimed at 
keeping parents well informed and the opportunity for parents to be involved in the 
life of the school and in their own child’s education.
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In 2016, St Luke’s conducted 
its most recent Community 
Perceptions Survey through an 
external agency, Marketshare. 
This survey involved all parents 
and staff of the school. The data 
received in 2016 was compared 
to that compiled in the 2001, 
2005, 2009, 2012 and 2014 
surveys (all by Marketshare). 

Of the 10 areas surveyed, all of 
these were above the benchmark. 
The highest satisfaction ratings 
went to the areas of Spiritual 
Leadership, Support Staff, Co-
curricular Program and School 
Values and Reputation.

In addition to parental 
satisfaction, staff satisfaction 
was also surveyed. Nearly 72% 
of staff were broadly satisfied 
or better. Almost 17% said 
the school exceeded their 
expectations. The highest 
satisfaction ratings were for the 
Co-curricular Program, Caring and 
Support, Monitoring Performance 
and Leadership Management.

In the vast majority of cases, the 
data received is very positive as 
students leave the school mostly 
because the family is moving 
away from Bundaberg. The areas 
of concern raised by parents are 
brought to School Leadership and 
Council meetings for discussion. 
Through these surveys, the 
school is able to monitor its 
progress between major surveys 
and assists the school to stay 
in touch with the community it 
serves.

Further information about St 
Luke’s Anglican School can be 
found on the school’s web site at

 www.stlukes.qld.edu.au

This data demonstrated that the 
school remained consistently high in 
all areas covered by this instrument.  
When all the data was collectively 
collated, 89% of those responding 
indicated they were broadly satisfied 
or better, with 54% indicating that the 
school exceeds their expectations. 
This result was slightly up on the 
2014 result, although the “exceeds 
expectations” was much higher.

Satisfaction
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Occupational 
Safety, Health 
and Injury 
Management

St Luke’s Workplace Health and Safety Committee structure comprises 4 senior 
leadership members and 5 staff workgroup representatives. This committee 
meets quarterly as per legislative requirements to facilitate consultation at all 
levels.

Mechanism for Consultation with Employees on (WHS) and Injury Management Matters

This work included: ongoing review and update of key safety and health policies, 
guidelines and supporting material to meet the (WHS) Act requirements including 
enhanced reporting to the Anglican Schools Commission. 

Compliance with the Work Health and Safety Act

St Luke’s has a formal Workers Compensation and Injury Management Policy 
as well as a detailed workers’ compensation claim and return to work process, 
which meets the requirements of the Workers’ Compensation and Rehabilitation 
Act 2003.  Return to work programs for employees with both work and non-work 
related injuries and illnesses are developed in consultation with the employee, 
their supervisor and the treating medical practitioner. Performance indicators for 
Workers’ Compensation claims, costs and premiums, and accident and injury 
metrics, are monitored and reported quarterly to the ASC and school council. 

Workers’ Compensation and Injury Management  

St Luke’s continues to promote self�assessment of faculty WHS systems 
and processes, based on the primary functions and supporting principles of 
the Australian and New Zealand Standard AS/NZS 4801:2001.  The (WHS) 
management system is due to be reviewed by an external auditor in 2016 
against the abovementioned standards respectively. The fi ndings of these 
audits will be used to revise the current framework, address identifi ed gaps and 
promote continuous improvement to the system. Completion and regular review 
of a WHS Hazard Risk Register that identifi es business-inherent and residual 
risks is mandated and also requires formal review and endorsement by executive 
offi cers of the school.

Assessment of the occupational safety and health management system  

St Luke’s is committed to providing a safe and healthy environment for all 
students, staff, visitors and contractors, and is proactive in preventing and 
minimising the potential for injury, illness and harm.  The School has a range 
of safety and health policies, guidelines, procedures and protocols that meet or 
exceed legislative obligations.  

Executive commitment is demonstrated by the School’s Workplace Health and 
Safety (WHS) management system that requires (WHS) management plans to 
be developed and implemented in consultation with all staff, the maintenance of 
Hazard Risk Registers and reporting against a suite of performance indicators.  
To help school staff understand their safety and health responsibilities and due 
diligence requirements, safety and health training programs have been developed 
including a staff wellbeing committee. In addition to statutory requirements, the 
School expects all managers and supervisors to provide information, instruction, 
training and supervision on safety and health procedures and work practices, so 
that a safe and healthy working environment is maintained at all times.  

Executive Commitment to Occupational Safety, Health and Injury Management
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Staff ing
Information

60 3

27 32

Teaching
Full Time

Teaching
Part Time

Non-Teaching
Full Time

Non-Teaching
Part Time

63
59
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Staff meetings for teaching staff are held on Monday afternoons across the campus. 
These meeting have had a professional development focus and all teachers are 
required to attend. These sessions are facilitated by staff and make use of skills and 
expertise of the current staff as well as maximising the value of external in-service 
activities undertaken by staff as they pass on knowledge and skills developed 
through attendance at such activities.

All teaching staff fulfi lled their required 20 hours of professional learning within 
the 2016 calendar year as is required from them to maintain their professional 
registration.

Total Number of Teachers

Teacher Qualifi cations

23.1 23.1

27.9

0% 13% 82%

Doctorate or 
higher

Masters
8 Staff 

Bachelor Degree
52 Staff 

0%

Certifi cate
0 Staff 

5%

Diploma
3 Staff 

63
Expenditure on 
Professional
Development

Total Expenditure

$54,895
Average Expenditure

$871

100%

The proportion of 
teaching staff involved in 
professional development 

activities during 2016
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The number of teachers involved in major professional development 
initiatives were as follows: 

Australian Curriculum 63

Art and Science of Teaching 63

Religious Education for Staff 63

Student Protection in Anglican School 63

Teachers participating in at least one activity per year 63

Total number of teachers participating in at least 
one activity in the program year

63

First Aid 54

Student Support 3

Early Years Teaching and Learning 4

Teacher Participation in 
Professional Development

Average staff attendance 
for the school, based on 
unplanned absences of 

sick and emergency leave 
periods of up to 5 days: 

67
Number of 

Staff

193
Number of 

School Days

353.6
Total Days

Staff Absences

97.27%

Average Staff
Attendance Rate

Proportion of teaching staff  
retained from the previous year:

64
Number of permanent 
teaching staff at end of 

previous year

55
Number of these staff 

retained in the following 
year (the program year)

85.9%
% Retention Rate

From the end of 2015  85.9% of staff were 
retained for the entire 2016 school year.
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Key Student 
Outcomes

94%
Average student 
attendance rate:

Students arriving after roll call in the morning 
need to sign in electronically to obtain a late 
slip or be sent to the offi ce to obtain one if 
they present to class without a late slip. 

If teaching staff members receive notifi cation 
regarding absences either via written note, 
email or phone call, they must communicate 
this to the Student Services Offi cer in the Mid-
dle and Senior Schools or to the Receptionist 
in the Primary School.

Student absences are entered into the 
school’s student database automatically via 
the electronic sign in or manually.  
Parents of students with unexplained absenc-
es are contacted via SMS to provide a reason 
for this absence and the database updated 
accordingly. When the parent cannot be con-
tacted the school writes to the parent on the 
day of the student absence.

Instances of continued unexplained absence 
are brought to the attention of the appropriate 
Head of School for further investigation.

Electronic class rolls are marked daily between 8.30 and 
8.37 am in Primary, Middle and Senior Schools. 

Roll Marking:
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READING

YEAR AVERAGE SCORE (School) AVERAGE SCORE (National) % at or above National
minimum standard

Year 3 (2016) 432 426 96

Year 5 (2016) 547 502 100

Year 7 (2016) 565 541 99

Year 9 (2016) 603 581 98

WRITING

Year 3 (2016) 416 421 100

Year 5 (2016) 503 476 100

Year 7 (2016) 519 515 97

Year 9 (2016) 564 549 87

SPELLING

Year 3 (2016) 405 420 96

Year 5 (2016) 524 493 100

Year 7 (2016) 552 543 100

Year 9 (2016) 589 580 100

GRAMMAR AND PUNCTUATION

Year 3 (2016) 433 436 94

Year 5 (2016) 557 505 100

Year 7 (2016) 569 540 97

Year 9 (2016) 591 569 92

NUMERACY

Year 3 (2016) 397 402 98

Year 5 (2016) 548 493 100

Year 7 (2016) 586 550 100

Year 9 (2016) 614 589 100

NAPLAN results for Years 3, 5 and 7 
Benchmark data for Year
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Apparent 
Retention 
Rate Year 
10 to 12:

Year 12 Outcomes

64
Number of students awarded a Senior 

Education Profi le

0
Number of students awarded a 

Queensland Certifi cate of Individual 

48
Number of students who received an 

Overall Position (OP)

3
Number of students or are completing 

or completed a School-based 
Apprenticeship or Traineeship (SAT)

20
 

Number of students awarded one 
or more Vocational Education and 

Training (VET) qualifi cations

63
 Number of students awarded a 

Queensland Certifi cate of Education at 
the end of Year 12

0
 Number of students awarded an 

International Baccalaureate Diploma (IBD)

93.75%
 Percentage of Year 12 students who 

received an OP1-15 or an IBD

31.25%

Percentage of Year 12 students who 
are completing or completed a SAT 

or were awarded one or more of the 
following: QCE, IBD, VET qualifi cation

100%
Percentage of Queensland Tertiary 

Admissions Centre (QTAC) applicants 
receiving a tertiary off er

74
Year 10 

Students

64
Year 12 

Students

86.4%

Apparent 
Retention Rate %

Year 12 student enrolment as a percentage of the 
Year 10 cohort is 86.4%
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St Luke’s has a fi bre optic network covering its campus complementing its extensive wireless coverage 
which includes ovals and outdoor common areas. The school connects to the Internet via four NBN Speed 
Tier 2 connections delivered at Mezger Street and Woongarra Street. The school has an extensively used 
BYOT (Bring Your Own Technology) program which sees more than 600 unique parent-owned devices visit 
the network weekly. In addition to three desktop laboratories, the school complements its BYOT program 
with over 80 Windows laptops and more than 500 Chromebooks. 

Specialist areas also get an opportunity to leverage the school’s iPad fl eet of approximately 60 devices 
mixed between mini-ipads and 4th generation models. These facilities allow for both formal and informal 
pedagogical approaches and incorporate such subjects as Information Communication Technologies and 
Media Arts. Having become a Canvas LMS school in 2016 we now have a modern Learning Management 
Solution to support anytime learning, 24/7 access and state of the art plagiarism checking. G Suite for 
Education and Canvas allow students to access, edit, collaborate and upload content from any BYOT 
device making it an integral part of the school’s device agnostic BYOT success. 

Teachers at St Luke’s are issued with a Chromebook which is in turn complemented by Chromecasts and 
Nexus Players in each classroom. This allows for teachers to share dynamic content in any room via a 
wireless platform allowing for fl exible use within the classroom. Students also have access these mirroring 
capabilities to share student created work in the same fashion.

500
Chromebooks

80
Windows 
Laptops

60
iPad Mini’s

How Technology is used 
to assist Learning: 
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School Progress towards its Goals
Several times during the school year, the Senior Leadership team reviews the status of the current School 

Improvement Plan and reports to the school’s Council. These goals, developed annually, are based on the 

school’s Strategic Plan and incorporate a number of key focus goals relating to Curriculum, Christian Faith 

Formation and Communication.

The resultant document is too lengthy to present with this School Report; however the process highlighted the 

many successes of the whole school with almost all of the goals set for the year being achieved.

The review process provided an excellent platform on which to begin the creation of the 2016 School 

Improvement Plan. Please refer to the School website for more information about the Strategic Plan and Annual 

Improvement Plan for St Luke’s under the Planning for the Future section.
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THE BEST
THEY CAN BE
4 4 Mezger Street, Bundaberg ezger Street, Bundaberg Qld 4ld 467070
 Main Office: ain Office: 07 4132 77 4132 755555
Fax: Fax: 07 4132 77 4132 7556
Primary Office: Primary Office: 07 4132 757 4132 7525
Early Learning Centre: Early Learning Centre: 07 4132 77 4132 753530
EmaiEmail: stlukes@stlukes.qld.edu.au: stlukes@stlukes.qld.edu.au
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