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Inspiring 
future lives

Our vision
Achieving excellence, inspiring future lives.

Our mission
At Toorak College we lead excellence in education by 
providing innovative learning opportunities for individuals 
to strive to achieve their ambitions in a connected, 
welcoming environment.

Our philosophy
Taking the best from the past into the future.

We value
Learning, courage, integrity, excellence and leadership 
through service. 

Our facilities
Toorak College covers 11.5 hectares with outstanding 
facilities, beautiful gardens and breathtaking views of Port 
Phillip Bay.  Toorak College is firmly committed to ongoing 
improvement of all facilities for our boarding and day 
students from 3 year old early learning through to Year 12.

Our Strategic Plan
Toorak College Strategic Plan 2013–2018 provides a solid 
strategy for our School’s development. This will ensure we 
achieve the best, modern educational outcomes for our 
community.
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Message       
from the    
Chairman

We are assured in our identity, preparing 
our graduates for a future that we 
can only imagine. They emerge world 
ready, prepared to take advantage of all 
opportunities.

In 2015 Toorak College continued to thrive. Our VCE 
and NAPLAN results have, yet again, seen us secure the 
position as the top performing school on the Mornington 
Peninsula. We have grown our enrolment numbers to 
secure a sustainable future.

We are assured in our identity, preparing our graduates 
for a future that we can only imagine. They emerge world 
ready, prepared to take advantage of all opportunities. 
Our graduates will succeed by being agile problem solvers 
and innovators who are capable of working together to 
approach challenge with critical and creative thinking 
skills. The Toorak ‘can do’ spirit along with the networks 
and friendships forged at Toorak College set our graduates 
up to thrive in complex and challenging times.

Our 2015 VCE results were outstanding with 40% of all 
VCE students achieving an ATAR of 90 or above, placing 
those students in the top 10% of Australia.  There were 
three Perfect Study Scores of 50.

In 2015 we were listed in the top 50 schools by state based 
on our 2014 NAPLAN results.  We continue to attract a 
high standard of teaching staff, ensuring that our students 
receive the best standard of teaching.

In 2013, we launched our Strategic Plan, Achieving 
Excellence 2013 – 2018. The three pillars, One School, 
Personalised Learning and Quality Teaching were 
identified in the planning process for 2013 - 2018. We 
continue to strive towards our goals to ensure that our 
heritage, culture, spirit and values are actually realised 
through Toorak College’s values of learning, courage, 
excellence, integrity and leadership through service.

We have successfully engaged with our community and are 
working together to see these goals realised, and achieve a 
stronger community commitment to Toorak College.

We have embarked on a progressive program of capital 
expenditure to ensure that our excellent facilities are 
maintained for generations to come. The 2015 projects 
included:

• Establishment of the DIGI Zone, the new makerspace 
to promote robotics, coding and gaming. 

• In 2015 the Parents and Friends Association (P&F) 
pledged $25,000 to build an outdoor garden adjacent 
to this learning space. 

I thank the P&F for their generosity and ongoing 
dedication to Toorak College.

• Refurbishment of the Chapel, the generous support 
of the Collegians and the Welsh Family allowed major 
internal work to be carried out so the Chapel can 
remain an enduring spiritual heart of Toorak College 
for generations to come.

• Year 7 and 8 outdoor learning space.

• Refurbishment of boarding house bathrooms.

• Completed first year of a planned three year upgrade 
to the fire and emergency warning systems across the 
entire school site.

• Significant upgrade to classroom technology.

• Visual Arts building window replacements. 

• An additional classroom was built in Wardle House to 
sustain a third class at Years 5 and 6.

• Wardle House learning spaces and staff room was 
refurbished. 

Work has also commenced on a world class athletics   
track, hockey and sports field and will be ready to use   
later in 2016.

Our enrolments and retention rates remain strong with 
overall enrolments increasing across the whole school. The 
net financial operating position of the School has improved 
and is on target with five year forecast models.

The past year has been another successful year for Toorak 
College.  As we look back over the many achievements and 
improvements, we also look forward to what the future 
holds for our School under our new Principal, Mrs Kristy 
Kendall. We strive to educate every student to the highest 
level, by instilling those principles and ideals which remain 
so highly valued by our School.

Peter Wickenden
Chairman of the Board of Directors
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From the 
Principal 

Never forgetting that it is the people who 
matter in any school; I truly value what our 
students, staff, families, Toorak Collegians 
and community bring to Toorak College. 

In 2015, Toorak College students dreamed big and 
achieved in areas of sport, music, art, and academics. 
These achievements were celebrated as part of a team and 
individually in the pursuit of their personal best under 
the leadership of Mrs Helen Carmody.  I am delighted to 
present some highlights from the past year.

Sport
• The Swim team came third in the Division 3 

Championship. 

• The Diving team finished fourth overall in Division 2.

• Jamie Burton placed first in the GSV (Girls Sport 
Victoria) Golf Championship. 

• Our Tennis team qualified for the finals.

• Girlsail, hosted in association with the Davey’s Bay 
Yacht Club, was well attended with 72 competitors 
from a range of schools participating. We are again 
grateful for the supportive relationship we have with 
Davey’s Bay Yacht Club who ensure the continued 
success of this significant event. For the second year 
running our sailing team placed first across all girls 
teams in the state championship.

• The Rowing team continued to grow in number with 
the addition of several single scullers at the Head of 
Schoolgirls event.

• In Hockey the intermediate and Junior B teams were 
both runners up in the Semi Final.

• Netball continued to be the highest participation sport 
at Toorak College with the Seniors placing third in 
their zone and the Intermediate teams progressing to 
the finals.

• Toorak College has a tradition of strong performance 
in Cross Country with the Seniors and Intermediate 
teams placing third in their division. Henrietta 
Lawrence went on to be the fastest GSV runner in 
the APS vs GSV representative team challenge and 
came third in the Under 19 Division of the Australian 
Championship.

• The Water Polo team won all their games of the season 
only missing out in the finals. 

• The Senior Basketball team finished second in the 
finals.

• We had eight individuals qualify in Track and Field 

with Chloe Dennison winning bronze in the 1500m 
and Phoebe Blakey winning bronze in the Hurdles.

• The Badminton Intermediate A and B teams had an 
outstanding season; winning all their games.

• The Senior Soccer team made it through to the finals. 

• In Snowsports the team of Harriet Cooper, Sophie 
Jackson and Georgia Peasley finished fifth in the 
Victorian Championships.

• The Equestrian team had another stellar year winning 
the VEIS State championship in Showjumping and the 
ISJ series for 2015 with many outstanding individual 
achievements.  Jasmine Dennison and Matilda 
Alexander both represented Australia overseas and 
Jasmine also won the Australian Junior Showjumping 
Championship for the second year running while Lily 
Wickenden competed in the Melbourne International 
three day event.

• Toorak College remains the only school on the 
Mornington Peninsula offering specialised sporting 
programs and elite sporting pathways for girls, but 
more than that our Challenge programs including The 
Hillary Challenge and Great Vic Bike Ride ensure that 
our girls integrate physical activity into their lives for 
future health and wellbeing.

Music, Performance and Art
• In Music the Cabaret Evening gave our Senior School 

students the opportunity to perform contemporary 
music in a Jazz club setting. 

• Our Biennial Concert, held at Frankston Arts Centre 
provided performance opportunities for 19 ensembles, 
as well as some solos. A general feature of all 
performances this year has been a noticeable increase 
in quality, with repertoire also becoming increasingly 
sophisticated.

• Meggan Banks achieved a Perfect Study Score in VCE 
Studio Arts.

• Olivia Bourne and Bella King placed in the Special 
Occassion category of the Peninsula Fashion Parade.

• Toorak College won overall second best school in the 
Ilford Photographic Competition.

• Emma Martin was selected in the Semi-Final of the 
Moran Photographic Competition.

• The Year 7 collaborative Linocut pieces were accepted 
as finalist in the Silk Cut Award.

• 2015 has been a year of strong performance in 
Drama, most notably the challenging and powerful 
performances in the play DNA. The Middle Years 
production Dirk Smirk saw a large cast of enthusiastic 
and talented students play to full audiences over two 
nights. The Year 6 production of Into the Woods was a 
sell out.

• The Boarders Concert took on a more inclusive 
approach with the Prefect team coordinating a student 
fundraising event for the Annapurnah Children’s Home 
in Nepal.

Academic
• Toorak College maintained its position as the top 

performing school on the Mornington Peninsula.  

• Our 2015 VCE results were outstanding with 40% of 
all VCE students achieving an ATAR of 90 or above, 
placing those students in the top 10% of Australia.  
There were three Perfect Study Scores of 50 from 
Jessica Wu (Business Management), Brianna Blake 
(Physical Education) and Meggan Banks (Studio Arts).

• In 2015 we were listed in the top 50 schools by state 
based on our 2014 NAPLAN results.  We continue to 
attract a high standard of teaching staff, ensuring that 
our students receive the best standard of teaching.

• Vanessa Bradbury was selected to attend the National 
Science Youth Forum in Canberra.

• Jiahui Bai was awarded the Melbourne University 
scholarship - Kwong Lee Dow Young Scholars

• Toorak College’s three Debating team made it to the 
quarter finals in their first season of debating.

• Emma Wiggins was awarded the Lions Victorian Youth 
of the Year and the Gold Duke of Edinburgh Award.

• Our two Future Problem Solving teams were selected 
for the national finals.

• Dominique Mirabella won the Peninsula Health Young 
Writers Micro Fiction Competition.

Now charged with leading Toorak College, I am committed 
to achieving the School’s vision - achieving excellence, 
inspiring future lives. Going forward, my interpretation of 
the School’s strategic pillars are:

• One School  - ‘Big Dreams, High Expectations’

• Personalised Learning - ‘Students need to feel safe to 
take risks’

• Quality Teaching - ‘Teaching practice needs to 
continually evolve, based on evidence’.

Focusing on these three pillars ensures that we achieve 
our values of learning, courage, excellence, integrity and 
leadership through service.

Never forgetting that it is the people who matter in any 
school; I truly value what our students, staff, families, 
Collegians and community bring to Toorak College. It is 
your passion that drives our future opportunity.

Toorak College is a place where each and every student 
can dream big, to set high goals and achieve. I wish for all 
of our students to take every opportunity to grow, to learn 
from their mistakes and to continue to become the best 
they can be.

Mrs Kristy Kendall
Principal  
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Governance

Management of Toorak College is directed from the 
Board of Directors which provides overall governance and 
strategic direction. Operational matters are delegated to 
the Principal.

Mr Peter Wickenden 
Chairman, Board of Directors
B.Bus, CPA
Managing Director, Consulting, Burke Bond Partners 
Accountants
Past parent of Toorak College

Mrs Carolyn Anderson
Deputy Chair, Board of Directors
B.Com, M Ed, Grad.Dip. Ed Admin, GAICD
The Invergowrie Foundation, Board of Directors

Mr Brent Dennison
B.Com
Company Director, Cell Care Australia
Current parent of Toorak College

Ms Diana Heggie
MCSP, Grad Diploma Human Services 
Research, MAICD.
CEO, Heart Foundation (Vic.)

Mrs Cara Pope
BA, LLB
Solicitor
President – Toorak Collegians (2011 – 2016)
Toorak Collegian – Class of 2002

Mr Mel Pecen
(Retired September 2015)
B.Bus (Acc), CPA, MBA 
General Manager at Trapeze Group Asia Pacific
Past parent of Toorak College

Dr Anne Sarros
BA, DipEd
BEd, MEd, PhD
Former Principal Firbank Grammar School
The Invergowrie Foundation, Board of Directors

Mr Adrian Wischer
B.Ec (Monash), Fellow AICD, Associate Fellow AIM
Chairman, The Bays Hospital Group
Managing Director, Pool Systems Pty Ltd

Mr Anthony Steer
Company Secretary
B.Com, GIA (Cert), CA
Director of Business, Toorak College

General performance
• Improved the net operating position of the School by 

$1 million (2014 to 2015) for the second consecutive 
year.

• Significantly improved positive cash flow from 
operating activities.  Increased operating cash flows by 
approximately $2m (2014 to 2015).

• Revenue growth in excess of 6% achieved (2014 to 
2015) while overall cost increases were restricted 
below 2%.  

• Increased full time equivalent enrolments up 6.5% 
from 704 to 750.

• Boarding house returned to operating capacity with 
waitlists now applicable for international students.

• Student retention rate improved from 90% to 92% 
(2014 to 2015).

• ELC enrolments have continued to increase and the 
ELC now operates near capacity.

• Successfully negotiated a new Enterprise Agreement 
with staff which will operate from 2016 to 2019.

• Overall financial performance is on target with 
strategic plan, to enable implementation of planned 
building program. 

• Completed refurbishment of the School chapel which 
was significantly supported by the generosity of the 
Collegians and the Welsh family.

Academic
• Median ATAR of 82.67.
• Median Study Score was 34.
• Our Dux was Jessica Wu with an ATAR of 99.35.
• 21% of students were placed in the top 5% of Australia 

with ATAR’s above 95.
• 40% of students were placed in the top 10% of 

Australia with ATAR’s above 90.
• 55% of students were placed in the top 20% of 

Australia with ATAR’s above 80.
• 23% of VCE Study Scores of 40 or above.
• There were three Perfect Study Scores of 50 in 

Business Management, Physical Education and Studio 
Arts.

• We are ranked 31st in the State according to the 2015 
Better Schools ranking based on Study Scores 40+.

• We remain in the top 50 schools for NAPLAN with 
significant improvement in Wardle House NAPLAN 
results.

2015 highlights

Capital works
• World class athletics and hockey facility.
• Year 7 & 8 outdoor learning space.
• Refurbishment of boarding house bathrooms.
• Completed first year of a planned three year upgrade 

to the fire and emergency warning systems across the 
entire School site.

• Significant upgrade to classroom technology with 
interactive projects.

• Establishment of the DIGI Zone to promote robotics, 
coding and gaming.

• Visual Arts building window replacements. 
• An additional classroom was built in Wardle House to 

sustain a 3rd class at Years 5 & 6.
• Wardle House learning spaces and staff room were 

refurbished. 

Fundraising
• In 2015 the Board Fundraising Sub Committee 

supported fundraising initiatives which contributed 
approximately $150,000 through voluntary 
contributions and annual giving to support building 
works.  

Master Plan progress
• Chapel refurbishment completed in July 2015.
• Oval redevelopment is in progress.
• Prototyping of learning spaces has commenced to 

inform the development of the new Centre for Science 
and Innovation.

• Outdoor recreation and learning space for Years 7 & 8 
was completed.

• Refurbishment work in the boarding house 
commenced in 2016.
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Achievement 
of goals

One School, Personalised Learning and 
Quality Teaching

2015 Goals Achievements / Progress 2015 2016 Plans

One School Target sustained growth in 
enrolments across the whole 
school.

FTE enrolments increased from 704 in 
2014 to 730 in 2015.

To increase the whole school 
enrolment FTE to 750 students.

Maintain student retention rate 
of 90–95%.

Student retention rate was maintained 
at 91% in 2015.

Maintain student retention rate of 
90–95%.

Attract students to Toorak 
College at Wardle House entry.

Enrolments in Wardle House increased 
from 225 in 2014 to 245 in 2015.

Build to 2 classes – Prep to Year 4
Maintain 3 classes – Year 5 and 
Year 6.

Target 100 short stay and 50 
extended day.

89 short stay and 2 extended day were 
achieved in 2015.

Maintain occupancy in the 
boarding house above 60 
students.

Build an additional classroom 
incorporated into the existing 
design of Wardle House to 
support long term confirmed 
enrolments that will sustain 
three classes at Years 5 and 6.

An additional classroom was 
constructed to adjoin the existing 
Wardle House Year 6 classrooms to 
sustain three classes at both Years 5 
and 6.

Restructure of Executive Team to 
increase whole school consistency 
in program delivery.

Staff, students 
and community

Continue Positive Psychology in 
classroom programs. The 2015 
professional learning themes:

• Leadership and management 
of self and others

• Personalised learning through 
ICT and eLearning

• Learning in STEM.

Implemented STEM professional 
learning for staff, students and parents 
including iVE, digital tools and 
growth coaching.  Continue focus on 
Positive Psychology and commence 
development of a wellbeing framework 
for the Middle Years.

Continue focus on Positive 
Psychology in the classroom and 
development of STEM thinking 
skills including gamification, 
entrepreneurial thinking 
and project based learning. 
Introduction of New Generation 
Learning Spaces and the 
associated pedagogy.

Development of full digital 
media strategy.

Digital media strategy established 
featuring display advertising and 
greater use of social media aligns with 
branding and offline marketing activity.

Create online content that reflects 
school life at Toorak College 
and focuses on development of 
inbound marketing.

Update website. Website maintained and planned 
development of a new website for 
launch in 2016 that integrates with iVE, 
social media and associated websites 
(Toorak Collegians; Three:Thirty).

Launch new website that has 
greater functionality.

Increase Social Media 
engagement by 10%.

Doubled Facebook likes to 1,659 and 
established an Instagram profile.

Continue to increase Social Media 
engagement with an emphasis on 
student voice.

Develop a school based 
LinkedIn profile. 

LinkedIn profile created. Enhance the School’s 
recruitment practices through 
further development of the 
LinkedIn profile to promote the 
opportunities available at Toorak 
College.

2015 Goals Achievements / Progress 2015 2016 Plans
Continue to increase 
participation in Home Learning 
Hub, after school homework 
club by 5%.

Achieved target of increasing participation 
in Home Learning Hub.

Maintain current level of 
participation.

Implement Professional Growth 
Plans for all non-teaching staff.

Physical facilities Commence work on the 
realisation of the Master Plan 
for facilities.

Works commenced on the oval 
redevelopment in December 2015.  This 
development will provide the School with 
a world class hockey and athletics venue 
which is due for completion in 2016.  
Refurbishment works to Joan Ansett Hall 
also commenced in 2015.

Review the Master Plan to align 
with education outcomes.
Aspiration and Design 
brief completed to inform 
development of  Centre for 
Innovation. Redevelopment of 
learning spaces across School 
including Bardon House and 
Year 7 & 8 areas.

Complete the Chapel 
refurbishment, construct a 
new Year 7/8 outdoor learning 
and playing space, commence 
work on the new competition 
standard synthetic running 
track and hockey pitch.

The Chapel refurbishment was completed 
in June 2015 thanks to the the generous 
support of the Collegians, Welsh family 
and the School community.

Complete the oval 
redevelopment to establish 
world class hockey and 
athletics facilities.
Commence a staged upgrade 
to Joan Ansett Hall.
Relocate School Psychologists 
to Joan Ansett Hall to establish 
a student wellness centre.
Upgrade fire and emergency 
warning system to Junior 
School.

Financial and 
organisational 
sustainability

Maintain high standards of 
compliance in all areas.

The School completed the VRQA 
accreditation in 2015.  No issues of non 
compliance were reported during the 
year.

Maintain high standards 
of compliance in all areas 
including completion of the 
PYP review.

Maintain risk register and 
effective oversight of policies 
and procedures.

The Board engaged in a risk management 
review at the 2015 Board strategy 
day following prior workshops being 
undertaken by the School Executive.

Maintain risk register and 
effective oversight of policies 
and procedures.

Ongoing responsible fiscal 
management within approved 
budget.

The School operated within the approved 
budgetary restraints to deliver positive 
financial outcomes which will enable the 
School to continue implementation of 
the Master Plan and strategic planning 
objectives for the School.

Ongoing responsible fiscal 
management within approved 
budget.

Establish an annual appeal 
program and voluntary building 
fund donation to support 
scholarships and the building 
program of the Master Plan.

The Fundraising Committee initiated 
a voluntary contribution program and 
relaunched the annual giving appeal which 
through the generosity of our community 
supported building works such as the 
Chapel refurbishment and provision of 
scholarships.

Increase donations from 
the annual giving appeal 
and voluntary contributions 
to support continued 
development of the School.
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Achievement 
of goals

2015 Goals Achievements / Progress 2015 2016 Plans

Personalised 
Learning

Continue the use of student 
surveys on engagement and 
belonging.

Students across Middle Years surveyed 
about engagement to inform practice.    
Through Learning Frontiers participated 
in the development of an engagement 
app for Year 6 students.  

Continue trial of engagement 
app at Year 6 with four other 
schools to gain research, 
data, pedagogical and digital 
strategies that will engage 
modern learners.

Monitor and act in response to 
Safe Schools surveys, conducted 
each semester.

Surveys results used to respond to any 
concerns or inform any actions.

Continue to regularly deliver 
Safe Schools surveys and act on 
information provided.

Target an additional 10% 
participation rate by 2016, in 
the co-curricular programs of 
music and sport.

76% of students from Year 7-12 were 
involved in one or more sports in 2015.

Maintain current levels of 
participation rates.

Review reports and feedback in 
Wardle House.

Explore approaches and processes for 
potential online reporting.

Online reporting option 
explored at end of 2016.

Continue the effective use 
of student data to improve 
individual and whole school 
outcomes.

Maintained effective use of student data 
to inform outcomes.

Implementation of Literatu to 
inform teaching practice.

Seek effective ways to gather 
student voice and feedback 
on workload. Seek new ways 
through technology and iVE to 
support students in managing  
workload and engagement with 
assessment tasks.

iVE data tracks student engagement 
with task to inform teacher practice.  
Google apps and iVE tools  enhance 
collaboration in tasks and opportunities 
for student voice to direct learning and 
to provide feedback about learning 
tasks.

Continue to track engagement 
in learning via iVE analytics 
and survey tools.To continue 
to develop suite of iVE tools 
and google apps to enhance 
engagement and manage 
student workload. Explore 
gamification strategies to 
engage learners.

Implement Edrolo to increase 
student resources and improved 
VCE data tracking.

2015 Goals Achievements / Progress 2015 2016 Plans

Quality Teaching Maintain VCE performance in 
the range of 22–25% (or more) 
of students achieving Study 
Scores at or above 40.

Achieved target.  23% of students attained 
at or above 40 for VCE Study Score.

Maintain VCE performance 
in the range of 22–25% of 
students achieving Study 
Scores at or above 40.

Maintain Top 50 in Nation 
rank for reading, writing and 
mathematics.

Ranked in top 50 Victorian Schools for 
Secondary and in top 100 for Primary.  
Top Secondary School on Mornington 
Peninsula and for first year, top Primary 
School.

Continue to improve position  
in State and maintain status 
as top school on Mornington 
Peninsula for both primary and 
secondary sectors.

Continue to improve in 
measures of satisfaction and 
engagement.

Individual class surveys indicate high level 
of engagement and satisfaction.

Continue to measure student 
engagement via LEAD survey.

Attract postgraduate student 
teachers to complete practicum 
experience at Toorak College, 
especially students from the 
mathematics and science areas.

Continued practicum experiences of 
postgraduate student teachers at Toorak 
College.

Maintain practicum experiences 
of postgraduate student 
teachers from University of 
Melbourne.

Aim to achieve external 
accreditation for the Toorak 
College Master Teacher Award.

Master Teachers wanted within the School 
in diverse curriculum areas.

Review of Master Teaching 
program.

Implement Leadership course 
for middle managers across all 
areas of the school.
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#TCGirl is someone who embodies the Toorak spirit, 
works hard and is dedicated to Toorak College.

#TCGirl is committed and brave. We are not afraid of 
failure and we triumph in the face of difficulty. 

A #TCGirl is no ordinary girl. She is one in a crowd of 
many loud, proud, enthusiastic girls. She is one who fears 
no judgment from opposing schools during the weird and 
wacky dress up days. One who has a thirst for knowledge, 
gallons of spirit and a smile.

A #TCGirl is a girl that is confident in herself as well 
as in others. She respects everybody around her but is 
also respectful of herself. She believes in her dreams and 
believes that she can achieve anything that she wants to. 

#TCGirl embraces all that life has to offer her, she is 
fearless in her endeavours and proud of who she is and 
what she can accomplish. We stick together forever and 
always and we are proud of the school we come from and 
proud to call ourselves a TC Girl.

I am a #TCGirl because I am me. TCGirls are not afraid to 
be themselves, think outside of the box and do things most 
people would never dream of doing. 

#TCGirl is courageous and full of personality, no #TCGirl 
is the same. Toorak is filled with smiles and wherever you 
go you will be surrounded with friendly faces and there’s 
always someone there to help you.

Being a #TCGirl means having spirit. It inspires you to 
achieve your goals in life and contributes to a love of 
learning.

A #TCGirl is someone who never gives up, who always 
stands by her friends and stands in honour in her school 
uniform. The spirit lives in us and never burns out because 
it is alight forever with pride.

A #TCGirl is someone who is aware of the world around 
them. They are compassionate and have the ability to see 
situations through others eyes. A #TCGirl is open minded 
and strong willed.

To be a #TCGirl means to be supported and to be accepted 
as who you want to be, it means to explore all areas of 
school and give anything a go and even if you aren’t the 
best at it you are still involved.

#TCGirl has the Toorak spirit, she is determined and 
strives in what she does. A Toorak girl is hard working.  

Being a #TCGirl isn’t about being the most intelligent or 
the best out of the lot, Toorak is a community and having 
that sense of community is what makes a Toorak girl.  
Once a Toorak girl, always a Toorak girl.
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Heads of Year
Year 7   Mrs Kim Aliotti, Dip Ed
Year 8   Ms Faith Lucas, Dip Ed, B Ed
Year 9   Mrs Lisa Hamilton-Smith, B Ed
Year 10   Ms Micah Jones, BA, Dip Ed
Year 11  Miss Kelly Robertson, BA, B Ed
Year 12   Mrs Linda Howey, B Ed

Other roles and responsibilities
Careers Coordinator, Mrs Emma Wagner, B Ed, Masters 
Careers Ed.

Chaplain, Mrs Natasha Mackinnon, B Music, Grad Dip 
Theology (left 2015)

Coordinator Daily Organisation, Mr Andrew Williams, 
B.Sc. (Hons.), Dip Ed, M.Ed.St.

Coordinator of Middle Years, Mr Glenn Hagart, B App Sci 
(Human Movement), B Ed (Primary and Secondary)

Deputy Head of Wardle House, Mrs Kim Wheeler, BA Mus, 
Dip Ed, M School Leadership

Director of ICT, Mrs Judy Burriss, Ass. Dip Business 
Computer Programming

Director of Sport, Ms Kirsten Thomson, B.App.Sc.       
(Phys.Ed.), Dip Ed

Head of Curriculum, Mrs Julie Carrington, BA Dip Ed       
(left 2015)

Head of Debating, Miss Sisi Chen, BA, B Ed

Head of e-Learning, Mr Phil Carew, B Film and Television, 
Grad Dip Ed

Head of ELC, Ms Patricia Barbieri, Dip Teach

Head of Foundation Years, Ms Naomi Linsen, B Teach 
(Prim), B Ed (Prim)

Head of Houses, Mr Drew Gardener, B App Sci 
(Human Movement)

Head of Studies, Mr Steve Hubbard, B.Sc, Dip Ed

Psychologist, Ms Kelly Allen, B Psych, GradDip Psych, Grad 
Dip Gen Coun, M Ed Psych, CEDP MAPS, PhD Candidate

Psychologist, Mrs Sara Groves, MPsych(Ed & Dev)

Toorak College 
staff

An annual Professional Learning Plan 
facilitates the establishment of learning 
goals to assist teachers in their pursuit    
of excellence. 

In 2015, there were 192  total staff, comprising of 93 
teachers and 99 non-teaching staff.

The full time equivalent was 79 for teachers and 65 for 
non-teaching staff.

Attendance
In 2015 the number of school days was 189 days of the 
calendar year.

In total, teaching staff had an attendance rate of 96.2%.

Staff retention
In 2015 four teaching staff left Wardle House and five 
teaching staff left the Senior School resulting in the overall 
teaching staff retention rate of 89%.

Professional learning
A commitment to ongoing professional learning continues 
to be a priority to enable  the delivery of high quality 
teaching and learning in our classrooms.  The provision of 
regular teachmeets harnesses a culture of collaboration to 
enable the sharing of professional learning acquired within 
and beyond the School amongst colleagues. An annual 
Professional Learning Plan facilitates the establishment 
of learning goals to assist teachers in their pursuit of 
excellence. 

A re-developed Toorak CPL - Continuous Professional 
Learning Program has allowed staff to apply for and 
determine potential action research projects aligned with 
the Strategic Plan. These projects have allowed staff to 
determine the access to applicable internal and external 
professional learning opportunities.  In 2015, there were 11 
research projects involving both teaching and non-teaching 
staff.  Topics ranged from STEM (Science, Technology, 
Engineering, Mathematics), wellbeing, feedback, learning 
spaces and curriculum program design.

An emphasis upon STEM thinking knowledge and skills 
was reflected in a range of workshops and presentations by 
staff within and beyond the School.  Presenters included 
internationally renowned  David Price, from the United 
Kingdom Unit of Innovation who delivered a workshop 
about the future of work, living and learning. Dan Donahoo 
delivered both a presentation and workshop to staff about 
STEM thinking and its application in the classroom.  The 
introduction of the DIGI Zone also led to the delivery of 
several voluntary professional learning sessions for staff 
to become acquainted with digital skills associated with 
aspects such as Minecraft and CAD design.  

Wellbeing continued to be a focus for professional learning. 
Paul Taylor, an Exercise Physiologist, Nutritionist, 
Neuroscientist and a Research Professor at the University 
of San Francisco conducted several workshops with  
all staff about health, wellbeing and the body-brain 
connection.  Learning Curve Positive Education also 
presented to the staff about wellbeing.

Dave Faulkner and Summer Howarth from Education 
Changemakers worked with the teaching staff to develop a 
learning statement and process.

The School provided professional learning for teaching 
and general staff in excess of 3,702 hours during 2015. In 
2015, $143,134 was spent on professional learning through 
Toorak CPL and outside providers averaging $1000 per 
FTE staff member.

Staff qualifications 
School Executive
Principal, Mrs Helen Carmody
Dip Teach, Grad Dip Ed (Computers), MA (e-learning), 
MACE, MACEL, GAICD (left 2015)

Deputy Principal, Head of Senior School, Mrs Lois Dwyer 
BA (Hons), B Ed, M.Ed.Studies., Grad.Dip. TESOL, MACE, 
MACEL (left 2015)

Director of Business, Mr Anthony Steer 
B Com, CA, GIA Cert

Head of Wardle House, Mrs Mandy Whitworth 
B Ed, DipEd

Director of Learning, Teaching and Innovation,                  
Ms Liana Gooch
BA (Geography), DipEd (B) Specialising in Geography, 
Social Studies, English

Director of ICT and eLearning, Mrs Jenny Luca 
B Ed (Secondary), MACE (left 2015)

Director of Development, Ms Georgia Symmons 
BA, Grad Dip Bus

Heads of Faculty
Director of Music, Mrs Jayne Turner
B Ed Music, Dip Dalcroze Eurhythmics

Drama, Ms Emma Jensen, B Ed

English, Mrs Kate Deex
BA (Hons), PGCE (English and Media)

Health, PE & Wellbeing, Mrs Lee-Anne Marsh
B.App.Sci (Human Movement), DipEd, P Grad Ex Rehab

Humanities and Commerce, Mrs Karen Towers 
BA (Hons), Dip Ed 

IELC, Mr Mark McAuliffe, BA, Dip Ed, Grad.Dip DIE, Grad.
Dip TESOL, Grad.Cert. Industry Training

Languages, Mrs Sylvia Deuschle 
BA, Dip Ed, PGrad Dip Admin Bus Studies 

Learning Support, Ms Justine Saleeba, BA, B Ed

Library, Mrs Megan Davies, BA, Dip Lib, Dip Ed

Mathematics, Mrs Fiona Wines, B Ed (Secondary)

Science, Ms Julie Young, B Sc, Dip Ed, PGrad Dip Ed 
Studies (Student Welfare), M Ed 

Visual Arts, Mr Dailan Hatherley, B Ed (Media & Arts)
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Toorak College 
staff

Contract staff who have fulfilled                          
positions in 2015

Teachers
Mr Andrew Olszewski
Mrs Deb Gardener
Mrs Michelle Patton
Mrs Melanie Lesage Baker
Mrs Joanne McClaren
Mrs Serena Schuwalow
Ms Dimity Hughes
Mrs Bronwyn Pierce

General Staff
Miss Stephanie Lewis
Mrs Malene Zylstra
Ms Rebecca Ackermann (Boarding House and ELC)
Ms Julie-Anne Wachter
Mrs Jenny Aylett
Mrs Robyn Turner (ELC)
Mrs Kylie Dewsnap
Mrs Sophie Uren
Mr Julian Visser
Mrs Amanda Johnson

Staff departing
Appreciation is expressed to those staff who departed 
during the year or at the conclusion.

Staff who left during 2015
Mr Craig Jarman  Physical Resources
Mrs Donna Davies  Primary Teacher
Mrs Jenny Luca   Director of ICT &   
    eLearning
Mrs Janet Kerr   Weekend Kitchen Hand
Mrs Julie Idzes   Primary Physical Ed   
    Teacher
Mrs Sonia Dawson  ELC Teacher
Ms Pauline Coates  Sessional Music Teacher
Mrs Catherine McDermott Sports Administrator
Mrs Jane Meldrum  Project Officer -
    Development &    
    Fundraising
Ms Lyn Bennett   Careers Teacher
Mr Ian Slater   Business Studies
Mrs Marlene Hoff  Student Supervisor
Mrs Jane McMillan  Student Supervisor
Mrs Anne Fisher  Integration Aide
Mrs Natasha Mackinnon Chaplain
Ms Sophie Jackson  Secondary Teacher
Mr Craig Clelland  Primary Teacher
Mrs Helen Carmody  Principal
Mrs Lois Dwyer   Deputy Principal, 
    Head of Senior School

As at June 2015

The student total is 754 with 707 girls and 47 boys.

The Early Learning Centre student total is 84 with 57 girls 
and 27 boys.

The primary co-educational student total is 245 with 225 
girls and 20 boys.

The Senior School student (all girls) total is 425 with          
56 students boarding and 50 international students.

Student attendance
The average student attendance is 95.61%
Student attendance in Senior School is entered online at 
the commencement of each period by the teacher or tutor 
in charge. In Wardle House the rolls are also completed 
online at at the start of the day and after lunch. Families 
of students absent, without explanation after 10:00am, 
are contacted by text message or phone call which is also 
supervised.

Day students
The majority of day students reside in the Mount Eliza, 
Mount Martha, Mornington, Frankston South area, with 
more students in upper levels travelling from Red Hill 
and Main Ridge areas, through to Rye and Sorrento. 
International boarders come from a range of countries 
including China, Hong Kong, Thailand and Vanuatu.

Toorak College 
students

Year level No. school days No. days absent Population % absent % attendance
0 179 195 20 5.45 94.55

1 184 239 23 5.65 94.35

2 184 234 34 3.74 96.26

3 184 291 39 4.06 95.94

4 184 221 39 3.08 96.92

5 184 342 50 3.72 96.28

6 184 216 39 3.01 96.99

7 184 519 65 4.34 95.66

8 184 604 57 5.76 94.24

9 184 710 91 4.24 95.76

10 177 759 82 5.23 94.77

11 177 592 74 4.52 95.48

12 150 387 60 4.30 95.70

Total 673 95.61
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Class of 2015 
results

NAPLAN

NAPLAN is a test conducted across the nation for every 
child in Years 3, 5, 7 and 9 in the areas of reading, writing, 
spelling, grammar and punctuation and numeracy. These 
results are reported back to parents in terms of national 
levels and indicate where students are ranked in relation to 
national averages.

Every student at Toorak College takes part in a variety 
of assessment tasks throughout the year as part of our 
comprehensive data tracking program which monitors 
individuals’ progress over time, as well as identifying areas 
of strengths and weakness in our curricula. These provide 
us with the opportunity to track progress and individualise 
our programs to cater for student needs. All other 
assessment tools are considered along with the NAPLAN 
data in order to give a clear picture of student ability and 
achievement. Our NAPLAN results are one of the measures 
used to inform curriculum change and emphasis. Teams 
of teachers engage in data analysis of individual and group 
performance to strategically plan for future learning.

In 2015, Toorak College was ranked in the top 100 schools 
for NAPLAN results in Victoria.

NAPLAN testing results
The following table provides the percentage of students 
who ranked at and above the national average.

Test type Year 3 Year 5 Year 7 Year 9
Reading 100% 100% 98% 99%

Writing 100% 100% 100% 95%

Spelling 97% 100% 98% 93%

Grammar and punctuation 100% 98% 100% 99%

Numeracy 97% 100% 100% 100%
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2015 VCE RESuLTS

% of students ATAR National Results

2% 99+ Top 1% of Australia

21% 95+ Top 5% of Australia

40% 90+ Top 10% of Australia

55% 80+ Top 20% of Australia

91% 50+ Top 50% of Australia

DuX Of 2015
Congratulations to our DUX of 2015, Jessica Wu, who achieved 
an ATAR of 99.35.

Jessica studied Accounting, Business Management - Perfect 
Study Score, English, Maths Methods (CAS), Chinese and Music 
Performance.

Jessica hopes to continue her studies by undertaking a Bachelor 
of Commerce at Melbourne University and would also like to 
complete a Diploma of Music.

INTERNATIONAL DuX Of 2015
Well done to the DUX of international students Wea Gwee (Joven) 
who achieved an ATAR of 98.9.

Joven studied Biology, Chemistry, EAL, Maths Methods (CAS) 
and Specialist Maths. She also studied Bio Medical Science as an 
extension program at Monash University.

Joven hopes to enter into Medical School and pursue a career as 
a doctor.

PERfECT STuDy SCORES Of 50

• Jessica Wu – Business Management 

• Brianna Blake – Physical Education 

• Meggan Banks – Studio Arts

2015 HIGH ACHIEVERS
Congratulations to the 2015 High Achievers who scored an ATAR 
of 95 or above:

• Jessica Wu • Ruby Stocker

• Wea Gwee (Joven) • Sinead Waterson

• Kate Cosman • Yichen Zhou (Kassie)

• Emma Wiggins • Erin Price

• Margaux Delaney • Jordan Lee

• Rebecca Cameron • Julia Carbery

University destinations 2015 University subjects 2015
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Joan Ansett Hall offers a vibrant boarding experience for 
many students at Toorak College.  There are a variety of 
different boarding experiences to suit a range of demands 
for modern residential learning.  The majority of girls 
in the boarding house are full time or weekly boarders.  
Many families are now  also taking up the flexible options 
of ‘Extended Day’ or ‘Casual Boarding’ to assist their 
daughters and balance the demands of a busy family life.  

A supervised prep session in the evening provides students 
with the support to establish well developed routines for 
home learning and study.  VCE students have access to 
an extensive tutoring program from qualified VCE staff in 
the evening.  In 2015, students made full use of the formal 
tutoring in VCE subjects in the evenings offered in Further 
Mathematics, Maths Methods, Japanese, Chinese and 
Visual Communications and Design. 

In 2015, there were 89 casual boarding overnight stays. 
These were mostly used by families when parents were 
away on business trips or short holidays. Additionally, 
there were two ‘Extended Day’ participants - these students 
were able to gain access to supervised prep or tutoring. 
Other students used this facility when they had extensive 
co-curricular commitments and other families found 
this valuable when parents were not able to collect their 
daughters from school until later in the evening. 

Boarding House students have a wide array of activities 
to participate within throughout the year.  In 2015, 
in addition to what is offered through the School day, 
Boarding students were able to experience a wide variety of  
weekend cultural, sporting and recreational events. Some 
examples of their experiences include the following: the 
Penguin Parade at Phillip Island; 1000 steps Kokoda Track 
Memorial Walk in the Dandenongs; attendance at an AFL 
game; a Melbourne Cultural and Familiarisation Day; 10 
pin bowling; Moonlit Sanctuary; Tulip Festival; a range of 
shows; Enchanted Adventure Garden and the Arthurs Seat 
Challenge. 

All Year 9 students are also given a taste of life in the 
boarding house with the Year 9 Residential Program which 
sees them staying for a week at a time in Joan Ansett Hall. 
This is a wonderful experience and helps the students 
make friends with the girls in Joan Ansett Hall as well as 
providing an insight into life as a boarder. 

Boarding at 
Joan Ansett Hall

Reflection
‘The Boarding House is my home away from home. 
It is a place where I can share interesting ideas with 
roommates, relax and get support from staff and other 
girls. The boarding community is made up of girls who 
come from different countries and religions, and has 
given me the opportunity to explore more about diversity 
of the world. It’s a challenge to live in a new country but 
the experience as a boarder has taught me to care and 
respect others, maintain a close bond and develop life-
long friendships with others. Moreover, boarding is a 
special experience, which has given me a strong sense of 
community and developed my independence as well. I 
feel confident to face any future challenges when I leave 
Toorak College.’

Can Yang, Joan Ansett Hall Prefect 2016
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Parent and 
student 
satisfaction
LEAD Surveys
In 2001, Toorak College commenced its participation in 
the Independent Schools Victoria (ISV) Learn, Evaluate, 
Act, Deliver (LEAD) Surveys. These are now undertaken 
every two years. This survey was completed in 2014.  In 
addition we seek a range of feedback to inform and direct 
our ongoing school improvement focus.  The LEAD Survey 
uses questions from a set of domains to gather feedback 
from parent, students and staff.

The Parent Satisfaction Survey evaluates the extent 
to which parents believe effective school practices are 
apparent across different domains: 
1. Curriculum / Academic Program
2. Quality of Teaching
3. Learning Outcomes 
4. Pastoral Care
5. Discipline and Safety 
6. Parental Involvement 
7. Resources 
8. Transition. 

In addition, the survey asks parents to rate their overall 
experience, and whether they would recommend the school 
to others. The survey results plot responses compared to 
the ISV benchmark, which in 2014 was derived from data 
obtained from more than 6,500 parents from 29 schools. 
The 2014 benchmarks, data from 2014 were combined with 
the 2009, 2010, 2011, 2012 and 2013 data.  

In 2014, overall, there has been significant improvement 
in all domains so that Toorak College now exceeds the ISV 
data averages in all domains.

The improvement in the ‘Recommend to Others’ and 
‘Global Items’ categories are particularly pleasing.

Student satisfaction
Overall there has been improvement in several areas of 
student satisfaction. There is a positive trend in most 
measures related to personalised learning, thereby 
supporting programs and strategies in line with our 
strategic vision. 

The quality teaching survey shows improvement on all 
items in relation to the scores in 2011. This supports the 
focus of the quality teaching strand of our strategic vision. 
This has continued in 2015.

Staff satisfaction
The 2014 participants at Toorak College included teaching 
and general staff. The overall satisfaction results show an 
improving trend from surveys administered in previous 
years.

The overall staff satisfaction in the workplace also 
shows an improving trend when compared with surveys 
administered in previous years.

The Net Promotor score also shows a very significant 
improvement. 

In 2014 student retention rates remained the best 
since 2009. 90% of all students chose to complete their 
education at Toorak College. Belonging and Connectedness 
surveys conducted in Year 7 and 8 provide students with 
a voice for feedback. Teachers have prepared action plans 
to modify teaching practice and respond to this feedback. 
The Safe School surveys were completed with a high level 
of student participation, averaging 85% across all the year 
levels. 
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Finance

Net Tuition Fees
56%

Other Income 21%

Donations 2%

Government
Grants 16%

Net Boarding Fees
5%

Education
13%

Employee
Benefits
67%

Operational 12%

Depreciation 6%

Facilities 2%

Our 
community

Parents and Friends Association
The aim of the Parents and Friends Association (P&F) is 
to build community spirit inside and outside the School, 
embracing both junior and senior levels as one community, 
nurturing existing friendships, while at the same time 
embracing the new.

In 2015 the P&F supported a range of School events and 
activities including the Carnival, Mother’s Day and Father’s 
Day breakfasts, Winter Social at the Peninsula Kingswood 
Country Club, Wine Bluff, and Carols by Candlelight. 
Many of these events provided a platform for students to 
showcase their talents and further develop their leadership 
skills. Guests have been entertained by students sharing 
their poems, musical talents and fashion designs.

The Friends of Wardle House ran a successful Trivia Night 
and Oaks Day Luncheon as well as special student lunch 
days and Mother’s and Father’s Day stalls. The Friends 
of Rowing annual  secondhand book sale was a great 
success and raised funds to benefit students participating 
in the 2016 Rowing season. Friends of Equestrian held a 
successful sausage sizzle at Bunnings and sold chocolates 
and apples to the school community throughout the year.

This year the P&F purchased new Bali flags and marquees 
for the School and also committed $25,000 to assist with 
the new DIGI Zone garden. Donations were also made to 
support Toorak College Equestrian, Toorak College Rowing 
and Peninsula Palliative Care in memory of Genevieve 
Jacobs.

Since 2014, Year Level Parent Coordinators from ELC to 
Year 12 has increased parent participation and involvement 
throughout the School. The P&F meets each term with 
the coordinators to discuss upcoming P&F projects and 
events to promote to parents in each year level. As a school 
community, we are incredibly grateful for the efforts of the 
Parents and Friends Association that helps to unite and 
encourage School spirit.

2015 committee members
Tanya Wilson, President

Chris Dymond, Vice-President

Megan Watt, Secretary

Michael Latham, Treasurer

Toorak College recognises the 
outstanding contribution of parents 
through the Toorak College Parents and 
friends Association.

Employee
Benefits
67%

Education
13%

Operational 12%

Depreciation 6%

Facilities 2%

Toorak College Limited is a public company limited by 
guarantee.  Net assets of the company at 31 December 2015 
were $28 million with $64,000 borrowings and $3.5 million 
cash.  Net surplus will be utilised in the refurbishment of 
our buildings and grounds.  The following charts set out the 
School’s income end expenses.

Toorak College Revenue 2015

Toorak College Expenses 2015

Toorak College Revenue 2014

Toorak College Expenses 2014

Other Income 20%

Donations 1%

Government
Grants 17%

Net Boarding Fees
5%

Net Tuition Fees
57%
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Friends Groups Convenors
Stephen Bradbury, Human Powered Vehicle (HPV)

Jamie Dahlsen, Rowing

Prue Lines Perrier, Wardle House

Perry Eckert, Performing Arts

Neil Smith, Equestrian

James Cooper & Bridget Peasley, Snowsports and Sailing

Toorak Collegians
Toorak Collegians support the School by organising events 
and activities that are designed to engage past and present 
students. Activities and events that were supported by the 
Collegians in 2015 include, the Joan Minson Scholarship; 
formally welcoming the Class of 2015 to the Toorak 
Collegians at their final assembly; hosting the One Year 
Reunion for the Class of 2014; competing against the 
Years 12s in the annual Wilderness Shield; Toorak Comes 
to Town (TC2T), a networking function in Melbourne; 
and participating in the Reunion that welcomed back 140 
Collegians from 1975, 1985, 1995 and 2005. The Toorak 
Collegians were also involved in Founders’ Day, a special 
day that acknowledges the great vision of our founders and 
celebrates the history of Toorak College. 

In 2015 we marked the 40 year anniversary of the 
construction of the School Chapel, a building synonymous 
with the Collegians, as it was built with funds raised 
through the generosity of alumni with a special luncheon. 
Needing extensive refurbishment, the Collegians 
Committee generously gave $40,000 towards ensuring 
the preservation of the Chapel. An additional gift from the 
Welsh Family allowed for major work to be carried out so 
the Chapel can remain an enduring spiritual heart of the 
school for generations to come.

The Toorak Collegians are an important presence within the 
School and the broader community and we are thank them 
for all they contribute.
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Our 
community

As a school, we recognise the importance of community 
partnerships to enrich our School community. The 
following list highlights programs and activities developed 
in partnership with the wider community:

Education partnerships
Alliance of Girls’ Schools Australasia is a large member 
association of which Toorak College is an active 
participant.

Girls Sport Victoria (GSV) is one of the largest independent 
school sporting associations in Victoria. Toorak College 
is one of the 24 member schools that collectively 
recognise the importance of school sport in developing 
positive attitudes towards women’s health and a lifelong 
involvement in physical activity and sport.

Independent Schools Victoria (ISV) is a not-for-profit 
organisation dedicated to Independent education. They 
are committed to promoting, developing and protecting 
the autonomy of member schools and provide a range of 
professional services. Toorak College is one of over 250 
member schools that benefit from the services provided by 
ISV.

Local partnerships
Alice Sloan Trust remains special to the School and 
is supported by the student committee who organise 
activities including the Walks of Life.

Davey’s Bay Yacht Club has continued to support the 
School, together we hold the annual Girlsail event attended 
by 72 competitors from a range of schools participating. 

East Coast Surf School hosts the annual Girlsurf event with 
Toorak, the competition attracts teams of surfers from local 
and Melbourne-based schools. 

Girl Guides has an enduring relationship with the School 
which is home to the Guide Hut on Old Mornington Road.

Toorak College girls compete in the Victorian Equestrian 
Interschool Series (VEIS) and the School also supports the 
VEIS Grand Final Dressage and Show Jumping.

Toorak College students also compete in the ISJ 
(Interschool Show Jumping) Series which the School 
supports throughout the year.

Mount Eliza Chamber of Commerce runs the Farmers 
Market where Wardle House and Senior students 
performed. 
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The Mount Eliza and Mornington RSL has worked with the 
School to help commemorate ANZAC Day.

Overport Tennis Club has many Toorak College families as 
members and the School sponsors the Girls Final Award.

Primrose Fair, currently in its fourth year, is an exclusive 
design event and provides an opportunity to showcase local 
designers on the Mornington Peninsula. 

Global partnerships
The Principal of Japan’s Hikarigaoka Girls High School 
accompanied 11 students and their teachers on the sister 
school visit; our students will attend Hikarigaoka in the 
future.

SKS Tsang Shiu Tim High School students from Hong Kong 
attended a study tour in Term 3. Twenty five boys and girls 
attended intensive English classes every morning and then 
joined our Year 9 classes for immersion English experiences 
in the classroom.

International accreditations

International Baccalaureate Organisation (IBO). 
Toorak College is an official IB World School authorised to 
teach the inquiry-based program of the IB Primary Years 
Programme (PYP) from ELC to Year 6.

Statement of Commitment to Child Safety
Toorak College is committed to providing and promoting 
a child safe and child friendly environment which protects 
children from abuse.  Toorak College has zero tolerance for 
child abuse and has developed policies and procedures to:

• Empower children to actively express their views and 
encourage staff to listen and act upon any concerns 
raised by children, in line with the School’s policies and 
procedures.

• Provide an environment that is committed to 
promoting the physical, emotional and cultural safety 
for all children.

•  Explain acceptable and unacceptable behaviour to 
staff, volunteers and children.  

Child protection is a shared responsibility between Toorak 
College, all employees, contractors, volunteers, associates 
and members of the School community.

Toorak College supports and respects all children, 
young people, staff and parents. We are committed 
to the continual development of inclusive practices.  
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