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This policy defines sexual harassment and outlines the College’s opposition to such behaviour.  
It gives a general guideline of the College’s response to and prevention of such behaviour. 

 
This policy is a key component of West Moreton Anglican College’s Child and Youth Risk 
Management Strategy as a legislative requirement of the Working with Children (Risk 
Management and Screening) Act 2000 and Working with Children (Risk Management and 
Screening) Regulation 2011. 
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1.0 Introduction 

This policy identifies forms and examples of sexual harassment.  It provides a general guideline 
to the College’s response to and prevention of such behaviour. The College has a zero 
tolerance to sexual harassment. It is the expectation of the College that staff, students, visitors, 
volunteers, parents and carers are to behave in a way that is decent and proper at all times.  
It is College policy that staff, students and the College community are aware of the individual 
right to be treated with equity and fairness, and without harassment or discrimination. The 
College expects staff and students to model and promote ethical attitudes, languages and 
practices. 

2.0 Sexual Harassment Policy Statement 

The College is committed to maintaining an environment that is free from sexual harassment. 

Sexual harassment is unacceptable behaviour. It conflicts with the College’s aims and denies 
respect for the rights of staff, visitors and students to fair treatment.  

Sexual harassment is a serious issue which undermines morale and self-esteem, and can 
adversely affect the ability of students or visitors to achieve their full potential whilst at the 
College. 

Sexual Harassment is also a form of discrimination and a form of bullying. 

West Moreton Anglican College supports the rights of children and young people and is 
committed to ensure the safety, welfare and wellbeing of students. The College is therefore 
committed to responding to allegations of student harm resulting from the conduct or actions 
of any person including that of employees and volunteers. 

This commitment includes the provision of a safe and supportive living and learning 
environment for all students and requires all employees, volunteers and visitors to model and 
encourage behaviour that upholds the dignity and protection of students from harm. 

In support of this commitment, the College is dedicated to our Child and Youth Risk 
Management strategy which includes having relevant policies, procedures and training in place 
to effectively address the safety and wellbeing of students in our care. 

3.0 Defining Sexual Harassment 

Sexual harassment is any unwelcome and uninvited comment, attention, contact or behaviour 
of a sexual nature that an individual or witness finds humiliating, offensive or intimidating. It 
can be verbal, physical, written or visual. Sexual harassment has nothing to do with mutual 
attraction or consenting friendships. It can be determined by whether a reasonable person 
would anticipate the possibility that the other person would be offended, intimidated or 
humiliated. 

Examples of sexual harassment may include, but are not limited to:  

 the distribution or display of offensive pictures or written material;  

 repeated unwelcome requests for social outings or dates;  

 offensive comments about a person's physical appearance, dress or private life; 

 jokes or intrusive questioning; 

 messages or telephone calls of a sexual nature;  

 direct propositioning or subtle pressure for sexual favours;  

 leering, patting, pinching, touching or unnecessary familiarity; and 

 indecent exposure, sexual assault or rape.  
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4.0 Sexual Harassment Complaints 

The College is committed to providing all students and staff with a working and learning 
environment free from sexual harassment. Sexual harassment is unacceptable and will not be 
tolerated under any circumstances. All students and staff are required to honour and support 
this commitment.  

Students who believe that they are being sexually harassed should make it known that the 
comments, attention, contact or behaviour is unwelcome and offensive. If the sexual 
harassment continues, or information and advice is needed, or to make a formal complaint, 
one of the following people should be contacted:  

 The Principal or Deputy Principal; 

 Student Protection Officer or College Counsellor; 

 Any staff member that the student feels comfortable with. 

Any complaints of sexual harassment will be treated seriously, and the victim of the 
harassment will be supported. It is against the law to victimise a person who: 

 has made a complaint;  

 intends to make a complaint;  

 acts as a witness;  

 intends to act as a witness;  

 supports a victim; or,  

 intends to support a victim.  

A person is victimised if threatened, harassed, harmed or subjected to any form of detriment 
in relation to a complaint of sexual harassment. 

The College will promptly investigate all allegations of sexual harassment in as confidential 
manner as possible and take appropriate corrective action if warranted. 

Should sexual harassment amount to sexual abuse then the appropriate reporting and 
referring processes as outlined in the Student Protection in Anglican Schools Policy and 
Procedures 2015 will be followed. 

Any student who is determined, after an investigation, to have engaged in sexual harassment 
in violation of this policy, will be subject to appropriate disciplinary action as determined by the 
Head of School or Principal. 

5.0 Conclusion 

The College is proactive in raising an awareness of what constitutes sexual harassment and 
the support services available to students. 


