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A NEW LOCAL GOVERNMENT ACT FOR VICTORIA 

EXPOSURE DRAFT BILL 

SUBMISSION BY GREATER BENDIGO CITY COUNCIL 

 

Introduction 

The Council supports the purpose of the proposed new Act to give effect to the constitutional recognition of 

councils as a distinct and essential tier of democratically elected government. 

 

Similarly, the Council supports a principle-based Act and the State Government’s three over-riding objectives 

for a new Act to the extent that the principles and stated objectives are given full, practical and authentic 

expression in the Draft Bill. 

 

In its submissions to date, the Council has consistently maintained that it is the right of democratically elected 

bodies to make decisions suitable for, and answerable to, the community that elects it, with state intervention 

limited to extreme circumstances. This overarching principle aligned comfortably with the three principal aims 

of the Directions Paper, and the central feature of the Local Government reform agenda, which is to give 

councils greater agency to determine how to achieve clearly defined outcomes. 

 

The Council does not support a principle-based Act with prescription concealed in regulations, mandatory 

guidelines, policies or ministerial direction. 

 

Councils are the creation of State Parliament and, to date; parliament has determined how councils will 

operate. The Draft Bill evidences a marked shift away from this current practice. Parliament’s role in 

determining council practice is noticeably reduced and appears to be moving more toward ministerial 

guidelines and regulation. Such a shift is not supported where the practical implications impact on council’s 

autonomy. Moreover, it is impossible to comment on the proposal in an informed way when the guidelines and 

regulations have not yet been developed. 

 

In terms of process, it should be noted that, given salient details in many proposals are either missing entirely 

or incomplete, feedback by way of an informed submission is impeded and its value to those responsible for 

these significant reforms questionable. To date, transitional clauses are incomplete, especially ones which 

impact directly on how services are delivered, such as the future model for regional libraries; draft regulations 

are non-existent or uncirculated if they do exist; and guidelines or templates appear to be aspirational at this 

point in the process. 
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Part 2 – Councils 
 

Governance principles: The overarching governance principles and supporting principles are supported. So, 

too, is the provision that a council evidences good governance if it complies with Clause 8. This adds clarity 

and definition to the role of a council and its consequential powers. 

 

Constitution of council: The provision relating to the constitution of a council is supported. In relation to the 

electoral structure of a council, the Council supports preferential voting for multi-member wards and 

unsubdivided elections. This allows for the best candidates for the entire municipality to be elected. It also 

allows Councillors to collectively focus on the best interests of the entire municipality and avoids the 

duplication or triplication of effort in multi-member wards. 

 

Role of Mayor: Provisions defining the role and specific powers of a Mayor are supported because they add 

clarity and consistency and a move away from reliance on convention. The Council submits, however, that it 

should be up to each council to determine the length of a Mayoral term as this allows for individual 

determination based on differing considerations and personality. It is also consistent with allowing autonomy. 

 

Deputy Mayor: Similarly, councils should have the option of a Deputy Mayor rather than the position 

mandated in the new Act. Imposing this as a one size fits all model fails to acknowledge local needs, capacity 

or competence. The flexibility in the status quo should prevail. If the new Act does mandate the role of Deputy 

Mayor, there should be specific provision for remuneration, although it is acknowledged this will place another 

burden on smaller councils, to the extent that it may be destabilising for both the Mayor and the council, the 

new provision allowing a council to vote out an elected Mayor during his or her term if 75% of Councillors 

agree is not supported. It is also noted that this proposal was not part of the Discussion Paper or Directions 

Paper. 

 

Councillor allowances: This Council urges the State Government to commission an independent review of 

Councillor allowances. The current allowance structure does not reflect the changing and evolving role of a 

Councillor and the ever increasing demands on their time. In its current form, the allowance structure does not 

encourage candidates from a diversity of backgrounds to seek office; rather it acts as an impediment. 

 

Chief Executive Remuneration Policy: This requirement does not adequately respect that council is a 

distinct tier of Government in its own right. Requiring a council to have a Chief Executive Officer (CEO) 

Employment and Remuneration Policy is an example of prescriptive over-reach. Councils should determine 

how and who is recruited to the position and the terms of their employment. The requirement in Clause 44(3) 

that this policy be consistent with the principles contained in the Government of Victoria’s Policy on Executive 

Remuneration in Public Entities belies the fact that councils, while public entities, are constituted by 

democratically elected, as opposed to appointed, members and should, therefore, be accorded a 

commensurate degree of autonomy in relation to its appointments because the ultimate accountability is to 

those electing the Councillors to office.  

 

Moreover, a determination of what ‘consistency’ actually means needs clarification as there are many 

components to this State Government policy and how those components affect CEOs in public sector 

agencies would be different in a Local Government setting. 



 

 

This response to the Local Government Bill Exposure Draft is intended as a joint submission representing the position of both the Greater Bendigo City 

Council and staff as represented by the City of Greater Bendigo. 
 

Its status as a Greater Bendigo City Council submission is subject to formal endorsement by Council at the Ordinary Meeting scheduled for 21 March 

2018. 

   

4 

 

If this provision is to remain in the new Act, perhaps instead the word ‘consistent’ could be substituted with the 

‘broadly aligns,’ allowing some measure of flexibility and an acknowledgement of autonomy.  

 

The Council submits it is reasonably within its competence to determine what remuneration is appropriate for 

its employee taking into account any local considerations it deems appropriate and relevant. 

 

Workforce Plan: The Council supports in principle having a Workforce Plan on the basis that our workforce is 

probably our most important asset. But the Council does not support mandating such a plan as the Draft Bill 

proposes in Clause 45(4). It should be discretionary. Currently, a CEO is not required to have a workforce 

plan. Some may choose to have one as it may serve an organisational purpose, some may not. Changing a 

staff structure should remain a management prerogative and the responsibility of the CEOs. 

 

There does not appear to be any compelling reason to have one mandated and the status quo is supported. 

The requirement to have such a plan and what should be included in it should come from the Council if it so 

chooses. To impose such a plan may impact on the ability of a council to make service decisions that impact 

on staff, such as exiting from council services. It is submitted the current change provisions are adequate and 

are complex enough given the operation of the Fair Work Act. A further layer of State Government legislation 

is unnecessary. 

 

This is another example of prescriptive over-reach and contradicts the stated reform agenda of leaving it to 

councils to determine how to meet defined outcomes. If staffing in the administrative arm of a council is an 

issue, in a principle-based Act it would be preferable to address the desired outcome as a governance 

principle and then leave it up to individual councils to work out how best to meet this administratively. After all, 

Clause 7(2) of the Draft Bill states a council provides good governance if it complies with Clause 8. 

 

Notification of restructure: The Council does not support Clause 45(4)(b)of the draft Bill requiring the CEO 

to advise Councillors before undertaking a restructure. This undermines the CEO’s responsibility for staff 

which is set out in Clause 45(3)(a). The reality is no CEO is going to undertake a significant restructure without 

at least briefing the Councillors. 

 

Similarly, Clause 45(4)(c) is not supported. Consultation in relation to proposed restructuring is already clearly 

covered under enterprise agreements, Commonwealth Industrial Law and Common Law. 

 

Retention of Senior Officer: The Council supports the retention of ‘Senior Officer’ as a workable, practical 

administrative designation in the organisation’s structure, and there does not appear to be any compelling 

reason for removing the definition as proposed. If, however, removal is inevitable, it would be prudent to 

include transitional provisions in the draft to address existing Senior Officers on maximum term contracts 

moving to other employment arrangements determined by either the Council or the CEO. 

 

Chief Executive Officer Delegation during absence: The Council does not support the new powers of 

delegation in Clause 10 of the Draft Bill to the extent that it restricts the ability of the CEO to appoint an officer 

to act as CEO in his or her absence. Currently, unless the Council determines to limit its delegation, the CEO 

has the discretion to appoint an officer to act as CEO in his or her absence, whether planned or otherwise. 
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Under the proposed Bill, a resolution of Council will be required. The power for the CEO to do so is not 

delegable: Clause 10(2)(c). This exclusion is administratively impractical. Worse still, in an emergency, the 

CEO would need to wait for the next scheduled meeting of the Council for a resolution to appoint an Acting 

CEO unless a special meeting of the Council were convoked, which would appear completely over the top and 

inefficient. It is submitted the status quo should prevail. Alternatively, provision could be made in the Bill for the 

CEO to make short- term appointments, perhaps four weeks. 

 

Regional libraries: It is noted that the there is no provision for Regional Library Corporations under the new 

Act. While it is acknowledged that transitional provisions relating to Regional Library Corporations are still 

being worked on, the Council advocates for detailed transition planning to take place to ensure that Library 

Corporations can move across to a new governance structure without having to wind up. Details of the new 

proposed model should be provided as soon as practicable in order to allow collaboration and detailed 

planning to commence. 

 

Part 3 – Policy and Decision-Making  
 

Community engagement: The Council acknowledges the community shapes the Council Plan and, therefore, 

the importance of community engagement. In a principle-based Act, the Council supports the requirement that 

councils undertake a deliberative community engagement process before adopting a four-year Council Plan, 

but it does not support being told how to do it. The methodology should be determined by the Council in 

accordance with local expectation and accountability, not prescribed by the Act or Regulation. 

 

The term ‘participatory democracy’ denoting active, systematic and varied forms of community engagement in 

the decision-making process appears to be a popular concept; but it comes at a cost, and the cost is not just a 

financial one. The more the Act imposes obligations on Councillors and what is required of them, particularly in 

terms of engagement, the diverse field of candidates diminishes because not everyone has the same capacity 

in terms of time. The role of a Councillor is not currently full-time and so the opportunity to serve is open to a 

broad field of candidates, many of whom have other professional or domestic commitments. To expand the 

role in terms of obligation would reduce the field. In this regard ‘participatory democracy’ is counter-intuitive: it 

diminishes rather than enhances participation. For this reason, any mandated requirement as to what 

constitutes representation is not supported. The status quo should prevail. The individual should determine 

how to represent his or her constituents and be accountable for it. 

 

Public transparency: The Council acknowledges that transparency and accountability of council operations 

may vary between councils, and in a principle-based Act it may be appropriate to provide as a matter of 

principle that transparency and accountability are compulsory attributes for all councils. But, given councils are 

accountable to those who democratically elect them, how those councils apply the stated principle should be 

decided by the respective council and each will be judged, or held to account, accordingly. For this reason, 

requiring a council to adopt and maintain a public transparency policy is not supported. The Council does, 

however, support the public transparency principles. 

 

As an alternative, provision could be made for optional guidelines. This would respect council autonomy, allow 

flexibility, and is consistent with the State Government’s reform agenda. 
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Mandated Governance Rules: The same reasoning could also apply to the provision in the Draft Bill 

mandating councils develop, adopt and keep in force Governance Rules in relation to meetings of the Council, 

the keeping of meeting records and the election of a Mayor and Deputy Mayor. It is, however, submitted that 

while the Council supports the concept of Governance Rules in principle, retaining the existing provisions 

would engender more certainty and stability than rules susceptible to opportunistic change. If the current 

practice of including meeting rules in local laws based on legislative prescription is to be changed, then 

suitable safeguards should be introduced to ensure the changes are measured, informed and appropriate 

notice given of an intention to change those rules. 

 

It should also be noted that if Clause 58(1)(c) of the Bill provides for a council to have Governance Rules for 

the conduct of joint council meetings, in the absence of standard or model rules to be adopted by all councils, 

it is difficult to see, from a practical point of view, how such meetings could or should be conducted where 

there is inconsistency. 

 

Meetings open to the public: The Council notes the provision in Clause 63 requiring Council Meetings to be 

open to the public unless specified circumstances apply. The Council supports the specified circumstances, 

especially 63(b) and (c): security reasons and necessity to enable the meeting to proceed in an orderly 

manner respectively. The practical application of the proposed clause is, however, questionable given the 

provision that if either (b) or (c) apply, the meeting can only be closed if arrangements have been made for 

proceedings to be viewed by the public while the meeting is being held. Unless a standby facility is in place for 

every meeting just in case the meeting descends into chaos, under the current provision the meeting could not 

be closed even if there is a security concern unfolding or disorderly conduct inhibiting the transaction of 

business. For the section to be of practical benefit, it would need to allow the meeting to be closed even if, at 

the time, an alternative arrangement was not in place for the public to view proceedings while the meeting was 

being held. The only way the proposed clause could work would be where security could be identified as an 

issue in advance or disorderly conduct could be predicted.  

 

Council collaboration: The provision encouraging collaboration between councils is supported. The Council 

already proactively seeks out collaboration opportunities within the Loddon Mallee region and further afield.  

 

The Council is engaged in the Local Government Special Interest Group and Regional Procurement 

Excellence Network meetings where tender and quotation opportunities are investigated. The Council does 

this, however, on its own initiative, not because it is required to. 

 

Joint procurement: Reference to joint procurement should be general, allowing opportunities to collaborate to 

identify areas that could achieve mutual efficiencies. The specific reference to procurement is too prescriptive 

in this context and denies operational discretion. It should set the conditions to encourage procurement 

collaboration but not make it mandatory. Again councils should be allowed the autonomy to make decisions 

based on their knowledge of what best fits local conditions or circumstances. 

 

Joint Council Meetings: Council collaboration is supported and the Draft Bill facilitates this with a new power 

for joint council meetings.   
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Local Laws: The provision that Local Laws require consultation with the community and must be certified by a 

legally trained qualified person is supported.  

 

In the interests of consistency and administrative efficiency, the Council also supports automatically indexing 

penalties as is currently provided in State Government legislation. 

 

Good Practice Guidelines: The proposed Ministerial Good Practice Guidelines to assist councils comply with 

the Act is supported. It is noted while councils will not be bound to implement the guidelines, adherence to the 

guidelines may be used as evidence of compliance with the corresponding provisions in the Act or 

Regulations. It is submitted that this approach should be extended to cover the policies and rules that planned 

to be mandated, including the election period policy that is intended to form part of the mandated Governance 

Rules. The only concern is to ensure the guidelines are not used as a way of adding another layer of 

prescription independent of the Act. 

 

Authorised officers: It should be noted that the wording in the draft Clause 326(10) in relation to authorised 

officers entering any land or building in the municipal district to carry out and enforce ‘this Act or any regulation 

or local law’ omits the inclusion of ‘or any other Act’ which is in the current Local Government Act. The current 

wording gives the Municipal Fire Prevention Officer the ability to enter a property to inspect so as to form an 

opinion as to whether a property constitutes a fire hazard or not. The omission of the wording ‘any other Act’ in 

the Draft Bill now removes the ability of the Council’s Fire Prevention Officers to enter a property to form an 

opinion whether a property may be a fire hazard when enforcing the provisions of the Country Fire Authority 

Act 1958. It is submitted the existing wording should be retained. 

 

Policies made public: The Council does not support the proposal in Clause 56 to make all the policies 

required under the Act to be publicly available. It is submitted that only policies relevant to the public be 

publicly available. There appears to be no compelling reason why policies addressing internal matters and 

relevant to staff, such as Council’s human resources policies or occupational health and safety policies, be 

available to the public. It is noted that similar policies relevant to staff in State Government departments are 

not available to the general public so it is unclear why such a proposal be imposed on Local Government. 

 

Part 4 – Planning and Financial Management 
 

Integrated Planning: The proposal to strengthen integrated planning at councils is supported, particularly the 

reaffirmation that the Council Plan is the key strategic planning document for councils. 

 

Budget: The proposal in the Draft Bill to run the Budget for four years with the Council Plan with provision for 

annual review of the Budget is supported, although such a proposal was not included in the Directions Paper. 

In the absence of cogent arguments in favour of the proposal, it may be prudent to consult further with the 

sector. If the Budget does run for four years as proposed, provision should be made in the new Act for yearly 

review. 

 

10 Year Vision: The proposal to mandate a community vision of at least 10 years developed with the local 

community is supported. The Draft Bill could be revised to clarify that this is, in fact, intended to be a rolling 

vision that may be reviewed when considered necessary or changed at the discretion of a subsequent council. 
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The Bill needs to allow the flexibility for any plan to be reviewed by the duly elected Council. In other words, it 

is a 10 year vision, but it is not locked in for a term of 10 years. 

 

10 Year Asset Plan: The Council supports mandating an Asset Plan of 10 years with appropriate transitional 

provisions, although this may be a burden on smaller municipalities. 

 

10 Year Financial Plan: The Council supports mandating a Financial Plan of 10 years with appropriate 

transitional provisions, although this may be a burden on smaller municipalities. 

 

Council Plan: The proposal to retain the current timeline for finalising the Council Plan is noted. 

 

Annual Report: The Council supports publishing an Annual Report. 

 

Reporting: The Council supports the Mayor publicly reporting annual progress against the Council Plan. 

 

Revenue and Rate Plan: While not currently required, the Council supports mandating the adoption of a 

Revenue and Rate Plan. 

 

Investment restrictions: The Council notes the Draft Bill retains the current limitations restricting the 

investment types available to councils to mitigate the likelihood of high risk investments compromising the 

financial sustainability of a council. 

 

Performance reporting: The Council also notes the proposal to retain comparable performance reporting 

captured through the Know Your Council website. 

 

Part 5 – Rates and Charges 
 

Rating exemptions: Provisions that update rating exemptions so they are clear and fair are supported. It 

acknowledges that currently all land is rateable except for land exempted in the Act and this will continue, but 

exemptions will be defined more clearly for purposes of clarity. 

 

Mining land: The Council notes that land used exclusively for mining becomes rateable where it currently is 

exempt. This is supported. 

 

Valuation system: Requiring councils to apply capital improved value as the single uniform valuation system 

for raising general rates is supported, as is the proposal to fix the municipal charge at a maximum of 10% of 

the total revenue from rates and charges in the financial year. It is, however, submitted that this proposal may 

pose a challenge for smaller councils that may face compelling local reasons for a higher percentage. 

 

Differential Rates: Retaining differential rates in their current form; requiring councils to clearly specify how 

the use of differential rating contributes to the equitable and efficient conduct of council functions; and retaining 

the requirement that the highest differential rate must be no more than four times the lowest differential rate 

are all supported. 
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Rate capping: The Council notes the Draft Bill retains the Fair Go Rates system which caps rates at CPI with 

provision for a council to seek a variation. The Council submits that CPI be substituted with a more appropriate 

measure that takes into account areas with growing communities. The Local Government Index is an example. 

Local Government costs generally increase by approximately one percent above the consumer price index. 

The CPI weights household goods and services, whereas the local government index forecasts Local 

Government cost movements each year.1 

 

Environmental upgrade: The Council supports the Draft Bill strengthening environmental upgrade provisions 

to make it clear benefits extend to the owners of residential land. 

 

Part 6 – Council Operations 
 

Service Performance Principles: Consistent with a principle-based Act, the Council supports the service 

performance principles proposed in the Draft Bill. 

 

Complaints Policy: The Council also acknowledges the organisational benefit of a Complaints Policy in terms 

of accountability and continual improvement in operational or service delivery, although it questions whether 

such a policy should be mandated. The Ombudsman’s guidelines recommend a Complaint Handling Policy 

and, in response to this, many councils have already adopted one without compulsion. By way of compromise, 

and in the interests of respecting the autonomy of councils, the performance principle stated in Clause 145(2) 

(d) of the Draft Bill could include reference to accountability or transparency as a stated outcome, while leaving 

it up to councils to best determine how it will meet this. This may be adopting a Complaints Policy; but it may 

involve another process deemed to both meet the stated principle and the expectations of the local community 

to which the council is ultimately responsible. 

 

Procurement and Investment Policy: The proposal that councils set their own procurement and investment 

policies consistent with sound financial management and opportunities for collaboration and which ensure fair 

and open competition is supported. The requirement that this is done at least once during each four year term 

rather than mandating it be done at the start of each term is also supported. The provision recognises that 

Councillors are already under a significant amount of pressure early in their term to understand and set the 

direction of council at a strategic level with the Council Plan, Community Plan, Asset Plan, Financial Plan and 

Budget, for example. It also recognises that, while important, the Procurement Policy is an operational policy 

with no immediate requirement to change upon a change of a council. The proposed timing allows for 

Councillors to have a firm understanding of the scope and scale of the organisation and their role in decision-

making before reviewing its Procurement Policy. 

 

Procurement: Prescribing what must be included in a Procurement Policy is supported as it allows for greater 

flexibility in council procurement practices. Allowing councils freedom to determine their own tender thresholds 

and associated primary processes for going to tender is also supported, as this will enable councils to set 

thresholds that are commensurate with the size and complexity of a given council, and the expectations of 

council and the community. 

 

                                                           
1
Municipal Association of Victoria, Local Government Finance 



 

 

This response to the Local Government Bill Exposure Draft is intended as a joint submission representing the position of both the Greater Bendigo City 

Council and staff as represented by the City of Greater Bendigo. 
 

Its status as a Greater Bendigo City Council submission is subject to formal endorsement by Council at the Ordinary Meeting scheduled for 21 March 

2018. 

   

10 

Beneficial enterprise: The proposed flexibility for councils to engage in beneficial enterprises and co-

operative business opportunities that deliver public value, provided such enterprise is consistent with the role 

of a council as defined in Part 2 Division 2 of the Draft Bill, is supported. 

 

Public consultation: The Council notes and supports the retention of the existing provisions relating to public 

consultation before a proposed sale of land. 

 

Part 7 – Council Integrity 
 

Councillor Code of Conduct: The Council supports retaining the Councillor Conduct Framework recently 

introduced by the Local Government (Improved Governance) Act 2015.  

 

Conflict of Interest: Simplifying the overly complex conflict of interest provisions in the current Act is 

supported. It is, however, arguable whether the proposed provisions could have even more clarity by refining 

the definition of conflict of interest in a way that would remove the distinction between ‘material conflict’ and 

‘general conflict’ to reflect the fact that any conflict of interest is a conflict to be avoided in the discharge of a 

public duty. Introducing degrees of conflict with commensurate penalties may serve to create doubt and once 

again turn what should be a relatively straightforward concept into an arcane science, not unlike the current 

provisions. 

 

An officer acting contrary to their public duty remains the same whether it involves an affected person or a 

‘private interest’. 

 

The exemptions are supported, although arguably if the definition is refined many of the exemptions would be 

self-evident. 

 

Code of Conduct declaration: The new provisions regarding a single declaration to abide by the Code of 

Conduct within three months of an election, and clarity as to the manner and form of words of the declaration 

to remove any ambiguity is supportive. This should add a degree of consistency and certainty to the process 

across the sector. 

 

Misconduct: The Council notes the misconduct, serious misconduct and gross misconduct provisions have 

been retained. This is supported. 

 

Gift Policy and Gifts Register: The Council supports the requirement to have in place a publicly transparent 

Gifts Policy covering acceptance and disposal of gifts by Councillors and a Gift Register. 

 

Part 8 – Ministerial Oversight 
 

Exemptions from regulations: The Council notes the Draft Bill recognises that councils have the capacity to 

develop and adopt arrangements that significantly exceed minimum requirements in Regulations. To 

recognise and encourage the adoption of higher standards, the Council supports provision for high performing 

councils to apply for and obtain exemptions from particular Regulations. 
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Power to suspend: The Council notes the Draft Bill retains Ministerial power to suspend an entire council 

where there is evidence of significant governance failures or breaches of the law. 

 

Dismissal: The Council notes the dismissal of a council still requires the passage of a Bill through both 

houses of the Victorian Parliament2, although no mention is made of individual Councillors. 

 

Powers to deal with individual councillor: Provision in the new Act to strengthen the Minister’s powers to 

deal with individual Councillors who are contributing to or causing serious governance failures at a council in 

exceptional circumstances is supported. 

 

Power to appoint a municipal monitor: Retaining the current Ministerial power to appoint a municipal 

monitor; to issue a governance direction to a council; and to stand down a Councillor is also supported. 

Similarly, empowering the Minister to recommend a Councillor be suspended by an order-in-council for 

contributing to or causing serious governance failures at a council in exceptional circumstances is also 

supported, as is the provision to initiate a commission of inquiry. 

 

Dismissal of an individual councillor: The Council submits, however, that in exceptional circumstances, a 

provision enabling the Minister either directly or through an order-in-council to dismiss a Councillor or, at the 

very least, a mechanism whereby a Councillor’s own action or inaction brings about the dismissal or 

disqualification is also supported. To some extent this already exists in relation to personal circumstances like 

being an undischarged bankrupt3, or having property subject to control under the law relating to bankruptcy4; 

or attribute, such as being of unsound mind5; or inaction, such as not taking the Oath of Office of a  Councillor 

within three months after the day on which he or she was declared elected6; or action, such as being 

disqualified under section 81K after a finding of gross misconduct and the period of disqualification in the order 

made by VCAT under that section has not expired7. 

 

This remedy is also consistent with the reform agenda because it would enable early intervention to avoid 

council dismissal where there is evidence of poor behaviour adversely impacting on the capacity of a council 

to transact business or conduct itself in a manner consistent with the Councillor Code of Conduct. 

 

Part 9 – Council Elections 
 

Voting: The Council notes the Draft Bill retains the voting entitlement provisions in the current Act: that is, 

voter franchise includes citizens on the State roll and property franchise voters. The Council, however, 

continues to support provision that the new Act grandfather the voting entitlement of existing property-

franchise voters in the municipality and make voting compulsory for all enrolled voters. 

                                                           
2
 s.74B(2) Constitution Act 1975 

3
 s.29(1)(a) Local Government Act 1989 

4
 Ibid, s.29(1)(b) 

5
 Ibid, s.29(1)(c) 

6
 Ibid, s.29(1)(e) 

7
 Ibid, s.29(1)(fa) 
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Elections: The Council supports the other provisions relating to council elections. 

 

 

 

Greater Bendigo City Council 

16 March 2018 

 

 

 


