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The following submission is provided on behalf of West Wimmera Shire Council and 

addresses the areas that the Council believes require the greatest level of input. All points 

raised within this submission have been discussed at length with Councillors and are 

considered to be the majority view of the Council.  

 

The comments contained within this submission have been provided on the various reform 

directions within the paper.  

 

Mayors Leading Councils 

West Wimmera Shire Council believes that Mayors, working with the administration, do lead 

Councils now and that a greater understanding of the role by the community would assist in 

clearing up some perceptions that exist.  

The act for the future paper is suggesting that two year terms for Mayors and legislating a 

Deputy Mayor role would assist in strengthening the position. The suggestion that a directly 

elected Mayor could also strengthen the role was rejected by Councillors as was the two 

year term proposal.  

 

The act for the future paper also suggests that the Mayoral role be expanded to lead the 

engagement on the Council Plan via an annual report to an Annual General Meeting, appoint 

chairs to various committees, lead the CEO performance review, mutually set agendas with 

the CEO and support and monitor Councillor behaviour.  

 

On the proposed directions pertaining to Mayors Leading Councils, West Wimmera Shire 

Council submits the following; 

West Wimmera Shire Council believes that a two year term would act as a deterrent to 

many to put their hand up and take on the role. This could have the potential to 

exclude the best candidates at times to act in the role of Mayor.  

The Shire proposes that each municipality be able to determine their individual 

circumstances (via policy) on both the length of time a Councillor will be elected by 

their colleagues to undertake the Mayoral role, and also whether or not a Deputy 

Mayor is to be elected.  
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By expanding the function of the role, the remuneration provided will need to be 

reviewed. The expanded role may also require additional administrative resources to 

be provided all of which comes at a cost to Councils in a challenging financial 

environment.   

West Wimmera Shire believes that the Mayor currently undertakes a number of these 

functions in some capacity now, but the circumstances will differ from Councillor to 

Councillor depending on work and family commitments.  

West Wimmera Shire Council is also not in favour of the Mayor being determined by a 

direct election.  

 

Deputy Mayor 

The act for the future paper suggests that Councils elect a Deputy Mayor for a term that will 

mirror the Mayoral term. Currently the act does not require Councils to have a Deputy Mayor 

and those that choose to create a position do so via an annual election (internally) at the 

statutory meeting of Council.  

It is also proposed that Deputy Mayor Allowance be provided due to the expected expanded 

role of the Deputy Mayor.  

 

On the proposed directions pertaining to Deputy Mayor, West Wimmera Shire Council 

submits the following; 

The creation of a legislated position of Deputy Mayor is not supported by the West 

Wimmera Shire. The Shire believes that each Council should be provided with the 

opportunity to determine whether or not a Deputy Mayor is required and under what 

circumstances they are elected.  

West Wimmera Shire Council believes that providing a Deputy Mayor Allowance in an 

environment of restricted revenue and very strict financial controls is inappropriate.  

Also in a small rural Shire such as West Wimmera with only 5 Councillors, there is a 

potential to create divide amongst the Councillors.  
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Councillors 

The act for the future document is suggesting that the role of the Councillor include,  active 

participation in mandated engagement processes, recognise the role of the Mayor and 

support the position and be provided with access to support for disabilities, maternity leave 

and childcare (as per other public offices)  

 

On the proposed directions pertaining to Councillors, West Wimmera Shire Council submits 

the following; 

In response, West Wimmera Shire Councillors believe that support for the role of the 

Mayor is contained in the Councillor Code of Conduct. It is however, a difficult point to 

manage and report against. It is difficult to measure the level of support provided as it 

is a very subjective point.  

Councillors also believe that access to the various entitlements such as maternity 

leave are a positive step towards attracting people to the sector to become a 

Councillor.  

It should also be noted that in small rural Shires that active participation in 

engagement activities is standard practice for all Councillors.  

 

CEO Role 

The proposed functions within the paper regarding the CEO role, appear to be designed to 

support the Mayoral role, by ensuring they stay informed of progress, and working with the 

Mayor to prepare agendas etc. The mayor will also be required to seek independent advice 

in overseeing recruitment and contracting and reviewing of CEO’s. 

 

In addition there is comment regarding the CEO salary and ensuring there is a remuneration 

policy for the CEO position that aligns with the public sector policies. It is also a requirement 

for the risk and audit committees to monitor and report on this policy.  
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On the proposed directions pertaining to CEO Role, West Wimmera Shire Council submits 

the following; 

These proposed directions were largely supported by Councillors as it was 

considered that Councillors are not usually trained to undertake these functions in 

their professional life. It was also considered that professional assistance would be 

welcomed by most CEO’s.  

There appears to be significant focus, both in the act for the future document and in 

media circles on CEO salaries in the local government sector and being as 

transparent as possible is not an issue with West Wimmera Shire Council. It was also 

suggested by Councillors that the hours undertaken in the CEO role could be part of 

the discussion to enable the community to gain a better understanding of the role.  

 

Democratic and Representative Councils 

The options contained within the proposed directions will have little bearing on West 

Wimmera Shire. The Shire is an unsubdivided electorate now and that is not likely to change 

due to having such a low population and voter count.  

The number of Councillors is not likely to change either for the same reasons as above.  

The proposals to require the VEC to revise candidate nomination forms to explicitly state that 

candidates are subject to disqualification. It is also proposed that CEO’s undertake Police 

Checks within 3 months of the election or require candidates to submit ASIC and Police 

checks.  

 

On the proposed directions pertaining to Democratic and Representative Councils, West 

Wimmera Shire Council submits the following; 

West Wimmera Shire Councillors support the proposed direction of legislating a 

partial preferential voting system for unsubdivided Councils as a way to positively 

affect voter formality. 

The proposal to make entitlement to vote align with the register of voters for the 

legislative assembly (state roll) is supported by West Wimmera Shire Council. The 

Council believes that this process places the responsibility back on to the voter to 

ensure they are eligible to vote.  

Council believes that for the CEO to undertake a Police Check and an ASIC check after 

the election is placing a further cost and resource burden on Councils.  
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The option to have candidates provide verification of their credentials is the most 

suitable solution. This will also enable voters to gain a greater understanding of who 

they are voting for.  

The proposal to introduce a uniform method of voting is supported by the West 

Wimmera Shire Council.  

 

Councils, Community and Participatory Democracy  

There are a number of proposed directions under this section and summary of the directions 
is as follows; 

 
Make deliberative community engagement a principle in the Act in the section referring to the 
role of a councillor. It is proposed to make it a requirement for councillors to participate in 
deliberative community engagement with the method to be determined by each council.  

 
Councils are to prepare a community consultation and engagement policy in the first year of 
its term which will inform the council plan and 10 year community plan.  

 
Require councils to use deliberative community engagement processes in the development 
of its council plan. It will also be required to demonstrate how the plan reflects the outcome of 
the engagement process. 

 
Require councils to complete its council plan by 31 December of the second year of its term 
(Dec 2017 for new Council) to allow for deliberative community engagement.  
The Mayor will be required to report to the community annually on how the plan has been 
implemented.  

 
On the proposed directions pertaining to Councils, Community and Participatory Democracy, 
West Wimmera Shire Council submits the following; 
West Wimmera Shire Council feels that whilst there is merit in ensuring the 
community is engaged in the strategic direction and decision making of Local 
Government, there is a high percentage of residents who also feel that they elected a 
Council to get on with the business of Council.  
 
The development of a community engagement and consultation policy is supported 
and is similar to the path being followed by West Wimmera via its communications 
strategy.  

 
The timelines for the development of a council plan is a concern as it will be 
approximately 14 months before a council can start to implement its plan. As most 
councillors become candidates and ultimately get elected to try and make a difference 
and implement the agreed vision for the community, it may become problematic for 
the sector to have councils operating under the vision of a previous Council. No other 
tier of government is required to implement the previous government’s policies. New 
governments are elected (generally) with a mandate to make change and take the 
direction that that the electors want taken.  
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The requirement for the Mayor to report annually on the implementation of the Council 
plan and how the Council has implemented the community’s priorities via the 
deliberative community engagement process, is done via the annual report process 
and performance reporting framework now and this should be sufficient. The people 
that want to know the information have ample access to a number of avenues to 
receive it.  
 

 
 
 
Transparency Related to Operations 
 

Proposed directions will require councils to publish all documents and registers that are kept 
on their premises that are information accessible to the public, on its web-site.  
 
Councils will also be legally obliged to publish the CEO remuneration policy on its web-site.  
 
Councils traditionally consult on what they are legally obliged to consult on, this includes, 
planning permits and road closures etc.  
 
The current Act does not require councils to publish registers etc. on their web-sites, many 
councils choose to but the information available is quite limited.  

 
On the proposed directions pertaining to Transparency Related to operations West Wimmera 
Shire Council submits the following; 
The above requirements are not a major imposition to the administration and will force 
councils to broaden their skill base regarding uploading information to web-sites.  
 

 
Consistency in Complaint Handling 
 

With one-third of all complaints to the ombudsman being about Local Government and the 
inability to respond to complaints about administrative decisions, consistency in how 
complaints are handled is seen as a critical step in improving customer service.  
 
Definitions in accordance with the ombudsman’s definition – expression of dissatisfaction 
with the quality of action taken are to be included in the Act.  
 
The development of complaint handling policies will also be included.  
 
Proposed directions within this section are to include in the Act a definition of a customer 
complaint that is consistent with the ombudsman’s terms and require councils to develop a 
policy regarding customer complaint handling. The policy must include a procedure for 
handling complaints and an avenue for an independent review that is clearly accessible to 
the public. Policy and statutory decisions of council would not be subject to this policy. 
 
 
 
 
 



 

 

WEST WIMMERA SHIRE COUNCIL 

All correspondence to: EDENHOPE CIVIC CENTRE: PO Box 201, Edenhope VIC 3318 

Website: www.westwimmera.vic.gov.au – Email: council@westwimmera.vic.gov.au 

Edenhope: 49 Elizabeth Street, Edenhope VIC 3318 - Tel: 03 5585 9900 - Fax: 03 5585 9950 

Kaniva: 25 Baker Street, Kaniva VIC 3419 - Tel: 03 5392 7700 - Fax: 03 5392 7750 

On the proposed directions pertaining to Consistency in Complaint Handling, West Wimmera 
Shire Council submits the following; 
West Wimmera Shire Council is of the opinion that the inclusion of the above 
proposals in the new Act would improve and standardise the process of handling 
complaints across the sector and if managed correctly would assist in improving 
customer satisfaction ratings.  
 
 
 
Probity in Council Performance 
 
West Wimmera Shire understands that the most recent modifications to the Act regarding 
Councillor Code of Conduct will be retained in the new Act. It is also understood that the new 
Councillors elected following the October 2016 elections are required review the code.  
 
To enable the code of conduct to be successfully implemented a clear and unambiguous set 
of guidelines are essential to ensure that new Councillors have a solid understanding of what 
is expected of them.  
 
Also highlighted in this section is the provisions relating to Council Staff. Whilst most 
Council’s operate with a code of conduct for staff or a similar set of rules, including these 
provisions in the act is sending a strong message to staff on their responsibilities.  
 
On the proposed directions pertaining to Probity in Council Performance, West Wimmera 
Shire Council submits the following;  
West Wimmera Shire Councillors support the code of conduct provisions, both for 
Councillors and Staff. The provisions for staff will be included within annual 
performance reviews.  
 
 

Conflict of Interest   
The provisions that came into effect in 2008 following recommendations from the 
Ombudsman have been seen as complex and has led to Councillors erring too far on the 
side of caution and excusing themselves from discussions where they probably didn’t need 
to. 
 
The above mentioned complexities are more prevalent in small rural Shires like West 
Wimmera, as Councillors are connected to many groups in the community and also know or 
are associated with a high percentage of the population.  
 
On the proposed directions pertaining to Conflict of Interest, West Wimmera Shire Council 
submits the following; 
The West Wimmera Shire Council feels that the directions proposed in the act for the 
future document, will still leave the decision in the hands of the individual and due to 
the risk of prosecution, Councillors will err on the side of caution as they do now.  
Many Councillors do not wish to risk unnecessary public scrutiny or suspension.  
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Improper Direction 

As it is proposed to retain the most recent amendments which highlighted the importance of 
ensuring the clear delineation between CEO and Councillor roles, this area will be covered 
extensively during the Councillor induction process.  
 
This topic has also been presented as part of the information sessions for candidates 
interested in running for Council at the 2016 elections.  
 
On the proposed directions pertaining to Improper Direction, West Wimmera Shire Council 
submits the following;  
Whilst there are provisions within the Act to enforce the delineation between the role 
of Councillor and CEO, it can be difficult to manage.  
Some form of protection for individuals making allegations of Improper Direction is 
required to ensure that this particular behaviour does not get out of control. The 
successful implementation of this section of the Act, relies heavily on people 
reporting instances of Improper Direction and this will only happen if people can 
report without fear of retribution. 
The problem could lead to Councillors being further separated from staff which in a 
small organisation can become problematic.  
The strengthening of the provisions in the Act is supported by senior staff but seen as 
a further impediment to some Councillors who have been in their role for decades.  
 
 
Ministerial Oversight of Councils 
 

Governance Interventions 
 
The power of the Minister to intervene when a major governance issue is restricting a 
Councils ability to function according to appropriate standards is the largest shift in direction 
included in this section.  
 
Proposing to enable the Minister to remove a single Councillor for a period of time is a 
sensible step in the right direction. Having a Councillor step down for up to a six month 
period (or possibly longer upon application for extension) is a provision that will require 
extensive communication during the induction of a new Council.  
 
It has been suggested that this provision be extended, by a number of submitters, to early 
consultations on the proposed new act.  
 
Empowering the Minister to appoint a Municipal Monitor is a subject that will require more 
information on the guidelines applied to utilising this Ministerial Power.  
 
On the proposed directions pertaining to Governance Interventions, West Wimmera Shire 
Council submits the following; 
West Wimmera Shire Council believes that the overwhelming majority of Councillors 
in the State of Victoria operate with integrity but are at times treated as though they 
are acting in an improper fashion.  
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Councillors understand completely that they are under ever increasing levels of 
scrutiny and feel that the sector has managed to filter out people who choose to 
operate unethically.  
West Wimmera Shire Council supports the powers of the Minister to remove individual 
Councillors and as with the Improper Direction provisions, some level of protection to 
those individuals that bring the improper behaviour to the notice of authorities is 
necessary.  
It is also suggested that regular information sessions be provided to continuously 
reinforce to Councillors what their obligations are as occupiers of public office.  
There is a risk, as residents become more involved in Local Government through 
deliberative engagement that frivolous or vexatious claims may be made against 
Councillors and this will need to be dealt with strongly to avoid these claims clogging 
up the system and damaging the image of the sector.  
Agreeing to a set of behavioural standards via a code of conduct is something that 
West Wimmera Shire Council supports and will review the standards annually.  
 
 

 Commissions of Inquiry 
 
The proposed directions within this section are designed to streamline the process of 
appointment of a commission of inquiry. The current act contains a number of mechanisms 
that can be used to trigger an inquiry and limiting the options makes the process clearer for 
all involved.  
It is suggested that the Minister can instigate an inquiry on issues such as, Governance 
Issues, Financial Probity, Disputes within Councils and between Councils and other parties.  
 
On the proposed directions pertaining to Commissions of Inquiry, West Wimmera Shire 
Council submits the following;  
The directions require more detail to enable Councils to make a valued comment on 
this topic. There is a risk that the Minister uses this power excessively to the 
detriment of the sector. Excessive use of this power could restrict Local Governments 
ability to act as a genuine tier of government.  
The Ministers relationship with the sector is critical to ensure that implementing a 
commission of inquiry does not become the default action.  
 
 

Integrated Planning 
 

Through the development of a new Act, greater emphasis is being placed on the Council 
Plan becoming the guiding strategy that will inform all long term plans. The direction of the 
paper goes on to suggest that the Council Plan be developed and endorsed by 31 December 
of the second year of each Council. This is a little contradictory as it has Councils operating 
under strategies and directions created by the previous Council and assumes that they are 
strategies that met with public satisfaction.   
 
The suggestion that longer term asset and financial plans be developed is a direction that the 
local government sector has been heading for a number of years.  
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A proposal for a 10 year rolling community plan to be created at the same time as the 
Council Plan would be difficult to implement as the demographics of a community can 
change significantly over a 10 year period.  
 
It is also proposed to construct these plans using a deliberative community engagement 
process. Unfortunately there is little guidance on how to facilitate a deliberative engagement 
process. There is also a fear that small communities can be over consulted and start to lose 
interest in strategy development as it is invariably the same group of people who become 
involved in all community consultation exercises. It can also be difficult to manage 
expectation.  
 
 
On the proposed directions pertaining to Integrated Planning, West Wimmera Shire Council 
submits the following; 
The creation of 10 rolling community plans, asset plans and financial plans, whilst 
supported from a long term planning perspective, they will be extremely difficult to 
create due to fluctuating revenue streams. This is particularly the case in assets and 
finances.  
Many Councils developed long term financial strategies that did not predict the freeze 
on Federal Assistance Grants indexation, rate capping or the fluctuations in Roads to 
Recovery. These factors beyond the sectors control, make the management of asset 
categories difficult and the management of finances unpredictable.  
West Wimmera Shire Council supports the suggested removal of the strategic 
resource plan that has been required to be submitted to the Minister with the budget. 
In addition to this the half yearly review of the budget is a positive provision to be 
included and provided the framework for reporting is uniform across the sector, it can 
be a positive tool for local government.  
West Wimmera Shire Council proposes that a resource plan be developed with the 
Council Plan and reviewed annually with the Plan, rather than provide a strategic 
resource plan with the budget. This plan can used to provide an indication to 
Councillors of when certain activities can occur and what resources are required to 
complete them. The resource plan will also enable a more accurate reporting template 
to be prepared, which can in turn be used by the Mayor to report on progress of the 
various plan objectives.  
This will assist in ensuring that Councillors stay focussed on their plan and can 
structure their advocacy and workloads accordingly.  
 
 

Strengthened Role of Audit and Risk Committees 
 

The establishment of audit and risk committees is an item that is supported by all within the 
local government sector. The current audit committee of West Wimmera Shire, operates in 
accordance with the current regulatory requirements and reports regularly to Council.  
 
According to the act for the future document, the committee should contain a majority of 
independent members, councillors, but not staff. The current arrangements at West 
Wimmera have staff attending audit committee meetings in a reporting capacity. None of the 
staff members have voting rights and are in attendance to answer questions and provide 
presentations.  
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On the proposed directions pertaining to Strengthened Role for Audit and Risk Committees, 
West Wimmera Shire submits the following; 
The Audit Committee of West Wimmera Shire meets quarterly and the minutes of the 
Audit Committee are provided as a confidential attachment to a report to an Ordinary 
Meeting of Council. This will continue to be the practice and the Shire believes that 
dialogue between the Audit Committee and Council needs to be more regular than six 
monthly.  
Once a risk management committee is completely established, it is likely to meet up to 
six times per year and will provide similar updates to Council via reports to Ordinary 
Meetings of Council.  
 
 
 

Improved Accountability to the Community 
There are some positive directions provided within this section that will hopefully reduce the 
amount of administrative burden on the governance areas within Councils. Removing the 
requirement to provide the annual report to the Minister will enable Councils to ensure that 
the reports are developed in a more suitable time frame. Traditionally annual reports have 
followed the budget process and this places pressures on Councils with smaller resource 
bases.  
 
The suggested requirement to conduct an annual general meeting requires more information 
around the timing and what purpose the meeting is serving. Does this meeting act as the 
Statutory Meeting of Council?  
 
On the proposed directions pertaining to Improved Accountability to the Community, West 
Wimmera Shire Council submits the following; 
Council supports the proposal to eliminate the need to provide a copy of the annual 
report to the Minister each year. By removing this requirement, it will enable Councils 
to structure their processes around the development of the annual report better as it 
will not be pressured by deadlines determined by the Ministers office. 
The requirement for the Mayor to report progress of the various components of the 
Council Plan to an annual general meeting requires more information. There is no 
objection to reporting the progress or otherwise of the various Council Plan 
objectives and this will occur throughout the year. The presentation of the outcomes 
to an annual general meeting will reach a very small audience and anyone requiring 
that information has access to it via reports etc.  
 
 
Sustainable Finances for Innovative and Collaborative Councils 
 
This section of act for the future provides a number of positive steps towards embedding 
sound financial principles into the management of Councils.  
 
It also ensures that checks and balances are in place to govern the appropriate use of public 
funds. The development of procurement plans and the monitoring of them by the Audit 
Committee is seen as one of those measures that will provide a suitable level of oversight to 
the procurement practices in the sector.  
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Access to state government procurement contracts is a positive step also and if managed 
properly could open up markets to local businesses to deal with government agencies in 
regional areas.  
 
The promotion of shared services is an area that is critical to the sustainability of the local 
government sector and by placing it in the act, it further strengthens the value placed on 
government working collaboratively.  
 
Debt management policies are also an important component of responsible financial 
management. There is a number of different pieces of advice coming from various agencies 
providing advice to local government and some guidance on appropriate debt levels would 
be welcomed.   
  
On the proposed directions pertaining to Sustainable Finances for Innovative and 
Collaborative Councils, West Wimmera Shire Council submits the following; 
Council supports the proposals contained within this section of the act for the future 
document.  
It has provided some reduction in red tape while also providing a level scrutiny over 
the processes of financial management that is necessary to ensure public confidence 
in the sector.  
The proposal to create debt management policies is a positive for small Shires where 
the expectation of some sectors of the community to borrow to suit their individual 
desires is strong. It would add strength to these policies if they were endorsed 
independently to ensure that the community is aware of the Councils position and the 
parameters that it is operating in.  
 
Fair Go Rates System.  
 
As all of the principles of the fair go rates system are to be transferred to the reviewed Act, 
there is little that the sector appears able to do to influence government in this space.  
 
For any future government to change the system, it will require legislative change which will 
be difficult to achieve.  
 
On the proposed directions pertaining to the Fair Go Rates System, West Wimmera Shire 
Council submits the following;  
The Fair Go Rates System was designed to prevent larger, wealthier Councils from 
unreasonable rate increases. The legislation has achieved this and ensured that all of 
the local government sector manages its finances responsibly and eliminates any 
wastage.   
In West Wimmera’s circumstances, a 1% increase above the cap is around $60K. This 
equates to the removal from the annual budget of items such as trainee positions, 
staff training and development and in some circumstances staff positions and 
services.  
West Wimmera Shire has a history of responsible financial management and 
conservative rate increases over a sustained period. The intention has always been to 
ensure that rate increases are commensurate with the community’s ability to pay. 
These conservative increases, coupled with a low rate payer base has seen the 
operating position of the Shire diminish to be in deficit for consecutive years.  
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To enable West Wimmera and other small Shires to improve this position, it is 
proposed that a tiered system be in place that will enable a number of caps to be in 
place depending on the individual Councils ability to raise revenue.  
The notion of small Shires increasing fees and charges to assist will not fix the 
problem and will result in less people accessing facilities on a user pays basis. West 
Wimmera can use its Community Bus as an example of this, with no formal public 
transport offered in the Shire, the Community Bus is seen by many as an affordable 
alternative which can assist keeping people connected with services in larger centres. 
In order to reduce the financial burden on the Shires budget, the fees were raised and 
the level of service altered to prevent Shire staff from delivering the bus across the 
municipality. Due to these changes, the utilisation has dropped, which equates to 
people not attending appointments in certain circumstances and a significantly higher 
proportion of customer complaints.  
 
Conclusion 
 
West Wimmera Shire Council supports the “rebuild” of the Local Government Act and many 
of the proposals contained within the document (act for the future) to assist in streamlining 
administrative requirements.  
 
The greatest level of opposition to any of the proposals comes in the area of the Mayoral 
term and Council cannot understand what is motivating the need to change the current 
circumstances. In addition to this the proposal to legislate a Deputy Mayor position and 
discussion around a Deputy Mayor allowance is seen as unnecessary. 
 
There is a risk in increasing the roles too greatly, that additional administrative resources will 
be required to accommodate the functions. Most Councils are currently operating at or below 
their optimum staffing levels and to increase them comes with a financial burden that most 
rural Shires can afford. In West Wimmera’s situation, the 2016/17 budget was set using no 
new positions as one of its key budget parameters. West Wimmera currently operates 
without a number of key roles such as, HR Management, Governance and part time roles in 
Building, Planning etc.   
 
The financial environment that Local Government is operating in currently, is extremely tight 
and this is due largely to revenue rather than wastage of funds. Small Rural Shires have little 
or no avenue available to it to increase revenue and this is creating a larger gap in its ability 
to service its asset base.  
 
This widening gap is leading to the reduction in service levels and employment in rural Shires 
and is not addressed by simply rolling into the new act the fair go rates provisions that were 
recently implemented.  
 
West Wimmera Shire would like to see a formula that will enable a number of different caps 
that will allow Shires to responsibly improve its revenue opportunities.  
 
Ultimately it would be productive for all concerned in both the State and Local Government 
sectors to improve their working relationship and hopefully the development of a clear and 
concise Local Government Act will assist this.   


