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General Comments;  

 

   Reading through the MAV submission to the Review of the Local Government Act I feel 

that they have captured my thoughts pretty well with most of their ‘support’ and ‘opposition’ 

to various elements of what is proposed.  

 

  I would like to put a word in on behalf of Councillors.    

An on-going challenge confronting the Local Government sector is the recruitment of new 

Councillors.  

  We all lead busy lives with an array of commitments and the decision to run for Council is 

an important one.  I would suggest that for most people, the foundation of that decision is a 

desire to ‘serve’ our community and to be part of ‘improving’ our part of the world.    

  It would be fair to say that, for many people, the public perception of Councillors who do 

make the commitment to ‘serve’ is not that high.  It doesn’t take long to read or hear about 

Councillors who do the wrong thing.  

 

  Two Points:  

 

A) Expectations of Councillors.  Any changes to the Local Government Act need to be 

considered in the light of who is expected to follow them.  If you make it too onerous to be a 

Councillor with too much expected of them, particularly in the first 12 months, you will 

extinguish their enthusiasm.  It took me, with the help of Councillor MAV Training a good 

12 months to understand (broadly) how things work at Council......remember....we are the 

laity.  (Still learning now)  

  I had never been to University, leaving school at Form 5 and the transition into Council was 

not easy.    

I am not suggesting ‘dumbing down’ any of the requirements, but, don’t overload the 

Councillors in their first 12-18 months.  

 

B).  The Training of Councillors is hardly mentioned.  

If you are rewriting the Rule Book, please consider including ‘requirements’ for Councillor 

Training/Education:  

BEFORE:   Prior to Councillors being elected, all Candidates should have a clear 

understanding of what is required to become a Councillor.  The time commitment, a general 

understanding of their responsibilities (Code of Conduct), and to be confident that, should 

they be elected, a clear Training Pathway (Course) will guide them into the job.  Candidate 

Education is important.  

 

AFTER:  That Councils are required to, not just have a budget allowance for 

Training/Education, but, in the first 6 months have compulsory Training in the basics:  

.....Meeting procedure  

.....Finances of Council  

.....Reading the Annual Report  



.....Land use Planning  

.....Asset management. Etc etc.  

 

Summary:  

In answer to a common question “do you enjoy being on Council?”.....my stock answer, with 

a smile, is “sometimes”.  

It can be enjoyable, it is often hard work (I go to my real job to relax sometimes). Looking 

back over 9 years now, it has been and continues to be a privileged responsibility and I 

celebrate some of the ‘wins’ in our community.  

 

As you finish the rewrite of the Act, please consider the ‘non-professionals’......the volunteer 

laity......who will be required to follow it.  

 

Thank you  

 

Mark  

 

 

 

Mark Radford      

Councillor.   

HORSHAM RURAL CITY COUNCIL 

P.O. Box 511, Horsham, Victoria 3402 
 


