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Dear Sir/Madam 

Response to Local Government Bill Exposure Draft 

Maribyrnong City Council welcomes the opportunity to make a submission in response to 
the Exposure Draft of the Local Government Bill. 

Since the commencement of the review of the Local Government Act 1989 (`the 1989 Act') 
in 2015, Council has been active in promoting the opportunity for the Maribyrnong 
community to contribute to the review process. Council has been supportive of the 
consultative approach taken by the Minister and the State Government to review the 
legislation. 

Council has actively participated in the process with submissions made in response to the 
2015 Discussion Paper and the 2016 Directions Paper and recommends further engagement 
by the State Government in developing guidance and reference material to facilitate a 
smooth transition to the implementation of the new provisions across the sector. 

Council acknowledges the Secretariat has made some changes to the earlier drafts following 
the consultation process. It is disappointing that the opportunity for real and sustained 
change to local government has been lost with the limited number of high impact changes 
being proposed. 

Maribyrnong City Council is particularly concerned with the following proposed provisions 
that Council does not support. 

1. Compulsory change to CIV rating system 
There is no compelling evidence to require Councils using the Net Annual Value (NAV) 
system to change to a capital improved value (CIV) system. 
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The Directions Paper released in 2016 recommended adopting CIV as the uniform system 
for valuing land as almost all Victorian councils use it. However, it does not take into 
account the direct financial impact on ratepayers. In the City of Maribyrnong, our 
modelling demonstrates an increase in residential rates of up to 12% and a decrease in 
commercial and industrial rates. 

Further as the City of Melbourne will be exempt from this change, any attempt at 
uniformity is flawed and lacks credibility. Maribyrnong City Council sees no reason why 
the City of Melbourne would be exempt. Based on the arguments for a more transparent 
and easier to understand rating system for residents, this exemption means that 
residents within the City of Melbourne are not to be afforded the same level of 
transparency as all other Victorian ratepayers. For the City of Maribyrnong which still 
has large areas of industrial land, residents will be penalised until such time as the 
proportion of residential land is increased. 

Council agrees with the MAV position in that there is "no compelling reasons for dispensing 
with the current provisions which provide the flexibility for councils to use the valuation 
system which best suits their local circumstance". 

Maribyrnong City Council recommends that Councils on the NAV system should be 
permitted to make their own independent and informed decision as to whether and when 
to transfer to the CIV rating system. 

2. Allowances 
Council notes that the review of the 1989 Act has not adequately reviewed the issue of 
councillor allowances. As such, Council seeks a review of the formula for setting 
councillor allowances. 

The current structure of councillor allowances does not sufficiently recognise the time, 
energy and resources required to adequately undertake the role of Councillor. Nor does 
the current allowance structure make it a practical enticement to a wide array of 
community members. 

Maribyrnong City Council recommends that a councillors allowance should be, at a 
minimum, in line with the national minimum wage and that this should be secured by a 
new provision in the draft bill. 

3. Rate Capping 
Councils need to retain the capacity to undertake their own financial decision making 
regarding rate increases based on community feedback and needs. This is required if 
Councils are to continue providing services required by the community and to manage its 
assets in accordance with community needs. 

Maribyrnong City Council recommends that the State Government conducts a full review of 
the rate capping system to measure its effectiveness and impact on local communities. 



4. 	Councillor Conduct 

Council notes that the definition of serious misconduct provides some examples of misconduct, 

however further categories could be included. The inclusion of reference to unwanted sexual 

behaviour will help to provide increased awareness on this issue. 

Maribyrnong City Council recommends that the definition of serious misconduct is broadened to 

include specific reference to unwanted sexual behaviour. 

This submission, in response to the release of the Exposure Draft of the Local Government 
Bill, was formally considered and adopted by Council on Tuesday 20 February 2018. 

Thank you for the opportunity to provide comments about the Exposure Draft. Council 
would be pleased to continue to work with the State Government in relation to this 
legislative reform. If clarification is required about the items detailed above please contact 
Stephen Wall, Chief Executive Officer. 

Yours faithfully 

/ 

Councillor Cuc Lam 
MAYOR 
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Local Government Bill – Exposure Draft 

Name Stephen Wall 
 
If you work in an organisation or council, please provide the following information: 

Organisation or council name Maribyrnong City Council 
Position Chief Executive Officer 
Are you providing this 
submission on behalf of the 
organisation or council? 

Council 
 

 
Key information about making a submission 
 
What feedback should I provide on the exposure draft bill? 
Following an extensive consultation process that considered the policy issues that underpin the Local Government 
Act, we are now seeking feedback on the Local Government Exposure Draft Bill to inform the final draft legislation 
before the Government reviews it to present to the Victorian Parliament. We strongly encourage you to read the 
explanatory document (A New Local Government Act for Victoria) to assist you to navigate the draft legislation. 
 
What is the closing date for submissions? 
The closing date for submissions is 5:00 pm, Friday 23 February 2018. Given that the draft bill is subject to 
parliamentary timeframes, submissions received after this date will be considered at the Government’s discretion.  
 
How do I make a submission? 
Submissions can be made in three ways: 

• Online by uploading your submission to the www.yourcouncilyourcommunity.vic.gov.au website 
• Emailing your submission to local.government@delwp.vic.gov.au  
• Posting your submission to: 

Local Government Act Review Secretariat 
C/o Local Government Victoria,  
PO Box 500, Melbourne VIC 3002 

 
How do I complete this template?  
To complete this template:  

(1) Locate the part of the Draft Bill you wish to comment on.  
(2) Insert the clause number, your level of support for the clause, the proposed change and any other 

comments into the table.  
 
Can I provide a submission in another format? 
It is strongly preferred for submissions to be made by completing this template. However, if another format suits 
your needs or the requirements of your organisation you are welcome to use another format.  
 
Will submissions be made publicly available? 
Written submissions and the name of the author will be published on 
the www.yourcouncilyourcommunity.vic.gov.au website unless confidentiality is requested and the Executive 
Director of Local Government Victoria grants it, or if it is determined your submission should remain confidential. 
Submissions that are defamatory or offensive will not be published.  
 
Please contact the Local Government Act Review Secretariat if you have any questions on (03) 9948 8518 
or local.government@delwp.vic.gov.au  
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Part 1: Preliminary 
 

Clause (No.)  Support / Do Not 
Support / 
Neutral 

What changes do you propose and why? Are there any other comments you would like to make 
on this clause? 

3 
Definitions in 
this Act 

Neutral There is a benefit in including a definition for senior 
officer for the purpose of Division 3 as there is benefit in 
senior officer personal interest returns being mandatory 
(see below re clause 44 and 171).  

 

 
Do you have any overall comments on Part 1 of the Exposure Draft Bill? 
 
 
 
 



Part 2: Councils  
 

Clause (No.)  Support / Do 
Not Support / 

Neutral 

What changes do you propose and why? Are there any other comments you would like 
to make on this clause? 

10 
A Council may by instrument of 
delegation delegate to – the members 
of a delegated committee, or the Chief 
Executive Officer – any power, duty or 
function of a Council under this Act or 
any other Act other than a power, duty 
or function specific in subsection (2) 
 
The following are specified for the 
purposes of subsection (1) – the power 
of delegation 

Does not 
support 

Section 10 contradicts with section 46 as 10 
specifies that Council cannot delegate the 
power of delegation however section 46 deals 
with the CEOs ability to delegation those 
powers in which Council has delegated to that 
position, suggest the section be reworded. 
 

 

12(4) 
A Council may be constituted so that it 
consists of – all Councillors elected to 
represent the municipal district as a 
whole; or all Councillor elected to 
represent multi-member wards into 
which the municipal district is divided 
with an equal number of Councillors to 
represent each ward; or all Councillors 
elected to represent single member 
wards into which the municipal district 
is divided 

Support  Councils to be constituted as only 
unsubdivided, all single wards, or uniform 
multi-member wards will ensure each ward is 
fairly represented.  
 
However, clear information on what the 
transition process will be for those Council’s 
which do not currently fit one of the three 
ward structures is requested.  

17 (c)  
The role of the Mayor is to: 
Lead engagement with the municipal 
community on the development of the 
Council Plan 

Neutral Councils currently works with Councillors to 
develop a Council Plan – this clause appears to 
require the Mayor to lead the process as this is 
normally Council Officer responsibility. It would 
be better to re-phrase and state that the Mayor 

It is important to recognise that all Councillors 
will want a part to play in the engagement 
process. 



will endorse the approach and participate in the 
engagement process with the community. 

18 (1)(a) 
The Mayor has the following specific 
powers -  
To appoint a Councillor to be the chair 
of a delegated committee 

Does not 
support 

Appointments to chairs of committees and 
external committees should have the support of 
council and should be made by the Council and 
not appointed directly by the Mayor as this 
provision proposes. 

 

20 
Declaration of office of Mayor to be 
vacant via a notice of motion signed by 
an absolute majority of Councillors; 
lodged with the CEO at least 14 days 
before the day on which the meeting to 
consider the motion is proposed; and 
provided to each Councillor by the CEO 
without delay. The office of Mayor can 
only be declared vacant if the motion is 
passed by a majority of at least three-
quarter of all the Councillors in office.  

Does not 
support 

Council does not agree with the provisions to 
vote out the mayor mid-term if 75% of 
councillors agree. This is not a process which 
Council considers would add value to the Office 
of the Mayor as it may cause instability to the 
Mayoral role and that the Code of Conduct and 
complaints resolution process should be used to 
deal with matters which arise. This provision has 
potential to cause a different mindset and 
approach at the time that the Mayor is elected 
when compared to the provisions in the current 
legislation.  

 

21 
Role and powers of the Deputy Mayor 
when the Mayor is unable to attend a 
Council meeting or part of a Council 
meeting; or the Mayor is incapable of 
performing the duties of the office of 
Mayor for any reason, or the office of 
Mayor is vacant.  

Support  Council is supportive of the addition of Deputy 
Mayor in the Act. Council considers that the 
Deputy Mayoral role is an important one 
which should be recognised by prescribing it in 
legislation.  
 

22 (a) 
The office of Deputy Mayor becomes 
vacant – at the time and on the day of 
the election of the next Mayor 

Does not 
support 

22(a) states that the office of Deputy Mayor 
becomes vacant at the time and on the day of 
the election of the next Mayor. However the 
office of Mayor may become vacant at any time 
such as under section 20 and as such will cut 
short the term of Deputy Mayor. Either consider 
tying term of deputy mayor with mayor or 

 



rewording so that office of Mayor is not 
affected by any early vacancy of office of Mayor 

22 (a) 
The office of Deputy Mayor becomes 
vacant—  
(a) at the time and on the day of the 
election of the next Mayor; or  
(b) on the day the Deputy Mayor resigns 
from the office of Deputy Mayor by 
giving the Chief Executive Officer a 
written notice of resignation; or  
(c) on the day the Deputy Mayor ceases 
to hold the office of Councillor; or  
(d) on the day the Deputy Mayor's 
office as a Councillor is suspended for 
any period; or  
(e) on the day the Deputy Mayor 
becomes ineligible to hold the office of 
Deputy Mayor as a result of a decision 
by a Councillor Conduct Panel. 

Neutral There is a requirement that a casual vacancy in 
the office of Mayor be replaced within one 
month of a vacancy occurring. There is no 
equivalent provision for the position of Deputy 
Mayor. If a Deputy Mayor resigns from Council, 
Council can technically wait until the next 
Mayoral election to replace them. Suggested 
rewording so that a replacement Deputy Mayor 
be elected within a month. 

 

43(4) 
If there is a vacancy in the office of CEO 
or the CEO is unable to perform the 
duties of the office of CEO, the Council 
must appoint a person to be the Acting 
CEO.   

Neutral Clarification required as to whether this refers 
to instances when a CEO is no longer employed 
by Council or to other instances such as 
unexpected leave (e.g. illness).  

 

44 (1) 
A Council must develop, adopt and keep 
in force a CEO Employment and 
Remuneration Policy 

Support  
 

 A remuneration policy governing the CEO 
appointment and terms and conditions of 
employment would be a useful document.  
 

44 (2) 
CEO Employment and Remuneration 
Policy must – provide for the Council to 
obtain independent professional advice 

Neutral The removal of the senior officer provisions 
from the Act means that the employment 
arrangements covered by the CEO 
Remuneration policy defacto will be in part 

It is noted that this new provision (2)(a) will 
add to the cost of administering the 
employment of the CEO as independent 
advice will need to be engaged to administer 



in relation to the matters dealt with in 
the CEO Employment and 
Remuneration Policy; and provide for 
the recruitment and appointment 
process; provisions to be included in the 
contract of employment; performance 
monitoring; an annual review 

applied to other Local Government Senior 
Officers to ensure consistency of employment 
practice.   The published remuneration 
principles do include some requirements 
around how remuneration levels for the 
broader executive group should be determined.  
A more detailed impact analysis needs to be 
undertaken as many Senior Officers have 
entitlements that are greater than the 
published principles eg more generous 
termination provisions. 
 

the contract and assist with a formal salary 
review based on the relevant public sector 
labour market rates.   
 

44 (3) 
A Council must ensure that the CEO 
Employment and Remuneration Policy 
is consistent with the remuneration 
principles contained in the Government 
of Victoria’s Policy on Executive 
Remuneration in Public Entities.  

Neutral A review of the policy on Executive 
Remuneration in Public Entities document 
states that it applies to all executives within 
Public entities but more specifically these 
guidelines regulate CEO salaries – this clause 
only refers to these principles only applying to 
the CEO. 
 
The main issue associated with the 
remuneration principles is that there is “no 
compensation for termination beyond pay in 
lieu of notice and accrued leave” and “under no 
circumstances may an unexpired portion of a 
contract be paid out”.  This is quite clear and 
does not align with current termination 
provisions in CEO contracts.  The impact may be 
that given the ease with which termination of a 
CEO can be effected adopting the termination 
of contract principles could have implications 
for the quantum of a CEO total remuneration 
package (TRP) because of the perceived lack of 
guaranteed period of employment.  The only 

It is not clear whether this requirement will be 
reported upon other than through the 
Financial Management Act – the current 
guidelines for public entities are far more 
prescriptive. It is unclear whether it will be 
requirement that the CEO remuneration be 
monitored by Government Sector Executive 
Remuneration Panel or another mechanism 
that may be issued as a compliance guideline 
to be issued by the Minister? 



recourse would for the policy to make the TRP 
offer attractive. 

45 (4)(a)(i)  
CEO must develop and maintain a 
workforce plan that describes the 
organisational structure of the Council 

Support  Council supports the development of a Council 
workforce plan – it is assumed that it could be 
a broader people and workplace strategy 
covering a 4 year period.  Council’s published 
budget already provides for the total staff 
position and service cost. 

45 (4)(a)(ii) 
CEO must develop and maintain a 
workforce plan that specifies the 
projected staffing requirements for a 
period of at least 4 years 

Neutral  Supported subject to clarification as to the 
level of detail required to be made public as 
there may be workplace relations implications. 

45 (4)(a)(iii) 
CEO must develop and maintain a 
workforce plan that sets out measures 
to seek to ensure gender equity, 
diversity and inclusiveness 

Support  Council welcomes the addition of gender 
equity targets for the employment of all staff 
in their workforce plans.  
 
It is recommended that in line with 
Recommendation 94 from the Royal 
Commission into Family Violence, the 
Victorian Government amend section 125 of 
the Local Government Act 1989 (Vic)—which 
requires each council to prepare a council 
plan—to require councils to include these 
measures in their council plan [within 12 
months].  
 
It is noted that in line with Recommendation 
94, the Victorian Government has amend 
section 26 of the Public Health and Wellbeing 
Act 2008 (Vic) - which requires that councils 
prepare a municipal public health and 
wellbeing plan - to require councils to report 



on the measures the council proposes to take 
to reduce family violence and respond to the 
needs of victims.  
 
It is also recommended that the Act or 
explanatory notes outline the support and 
recommendations that will be given to CEOs 
to guide the development of workforce plans 
and Codes of Conduct. To reflect good 
practice, we suggest they refer to and follow:  

• The OurWatch Change the Story 
framework.  

• The Workforce Gender Equality Agency 
(WGEA) guides for setting 
targets: https://www.wgea.gov.au/site
s/default/files/setting-gender-
diversity-targets.pdf  

 

45 (4)(b) and 45(4)(c) 
CEO must inform the Council before 
implementing an organisational 
restructure that will affect the capacity 
of the Council to deliver the Council 
Plan; and 
 
CEO must consult members of Council 
staff affected by a proposed 
organisational restructure, before 
implementing the organisational 
restructure 

Support  
 

Good practice would dictate that the CEO 
would inform Council of a proposed 
organisational restructure.  
 
It is noted that the Fair Work Act already has 
many provisions that requires the CEO to 
consult with staff in relation to organisational 
restructures.    
 

48  
A CEO must develop and implement a 
code of conduct for members of Council 
that includes a gift policy; and 
procedures for dealing with alleged and 

Support  Council already complies with these provisions 
and including them in the Act strengthens the 
importance of these employment obligations 
eg conflict of interest and gift requirements 

https://www.wgea.gov.au/sites/default/files/setting-gender-diversity-targets.pdf
https://www.wgea.gov.au/sites/default/files/setting-gender-diversity-targets.pdf
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actual breaches of conflict of interest; 
and provisions for the CEO to take 
disciplinary action against a member of 
Council staff 

 
 

Do you have any overall comments on Part 2 of the Exposure Draft Bill? 
 
 
 
 



Part 3: Council decision making  
 

Clause (No.)  Support / Do 
Not Support 

/ Neutral 

What changes do you propose and why? Are there any other comments you would like to make 
on this clause? 

54 and 55  
Council must adopt and 
maintain a community 
engagement policy describing 
the type and form of 
community engagement 
proposed and give effect to 
the community engagement 
principles 
 
Community Engagement 
principles – must have clearly 
defined objective and scope; 
access to objective, relevant 
and timely information; 
adequate representation; 
enable meaningful and 
informed engagement 

Support 

 

Community engagement should take account of 
residents from diverse social and economic backgrounds 
to enable meaningful and informed engagement.  
 
Any Community Engagement Policy should outline clear 
Community Development principles around how councils 
will work with communities to address barriers to 
engagement to ensure equity and cross community 
representation. Outline the enablers in place that ensure 
that people of different ages and backgrounds (such as 
young people, people with disability and people from 
diverse cultural backgrounds) are empowered and not 
disenfranchised by local government community 
engagement practices.  
 

56 (2)(c) 
A public transparency policy 
must specify which Council 
documents and information 
must be publicly available, 
including all policies, plans 
and reports required under 
this Act or any other Act 

Support A public transparency policy is supported by 
Council however it is noted that information 
required under section 56 (2)(c) is already 
required under the Freedom of Information 
Act. This requirement would be a doubling up 
and it is suggested that this section be 
removed in favour for the statement required 
under the FOI Act. 

 



(Suggested new clause) Neutral It is suggested that a new section on 
Community Development Principles for Local 
Government be included. This would include 
recognition of Local Governments’ role both as 
a service provider as well as in their support 
and promotion of active citizenship (through 
volunteerism, community leadership, advisory 
committees etc.) 
 
It will also assist in recognising the work that 
local government undertakes not to just 
provide services but to support their 
communities to be connected, build resilience 
and develop their collective knowledge and 
skills.   
 

 

 
 

Do you have any overall comments on Part 3 of the Exposure Draft Bill? 

Council would like to note the requirement for a councils to develop between the 2020 election and the start of the 2021 financial year: 
• A long term community vision 
• A four year council plan 
• A four year budget 
• A ten year financial plan 
• A ten year assets plan 
• A revenue and rating plan. 

These plans and documents will require extensive consultation.   While the value of these documents is not disputed (with exception to the four year budget), 
the primary concern is the workload and resources required to deliver them.  This is further exacerbated: 
• In councils where there is a significant changeover in councillors after an election 
• By existing workload and plans that need to be reviewed e.g. the Municipal Strategic Statement, Health and Wellbeing Plan, etc., councillor induction 

requirements and new policy requirements 
• The rate cap. 



It is proposed that councils be required to develop: 
• The council plan and the annual (one year) budget by 30 June 2021 (as per the existing requirements) 
• The remaining plans (community vision, four year budget, financial plan, assets plan and revenue and rating plan) by the financial year commencing 1 July 

2022.   
 



Part 4: Planning and financial management 
 

Clause (No.)  Support / Do Not 
Support / Neutral 

What changes do you propose and why? Are there any other comments you would like 
to make on this clause? 

89 
A Council must prepare and 
adopt a budget for each 
financial year and the 
subsequent 3 financial years 

Neutral  It is noted that the development of four year 
budgets was not proposed in the Directions 
Paper and not been the subject of sector 
consideration and consultation.  Further 
clarification is required regarding how it would 
work and its interaction with other 
requirements such workforce plan, council plan 
etc 

 
 

Do you have any overall comments on Part 4 of the Exposure Draft Bill? 
 
 
 



Part 5: Rates and charges 
 

Clause (No.)  Support / Do Not 
Support / Neutral 

What changes do you propose and why? Are there any other comments you would like 
to make on this clause? 

102 
A council must use the capital 
improved value system of 
valuation for the purpose of 
declaring municipal rates and 
service charges 

Does not support Council does not agree with a single valuation 
system and considers that the current 
legislative provisions should continue to be 
prescribed to allow councils to determine the 
best method for their specific requirements.  
 

As one of the few Councils impacted by this 
change, Council would like to reiterate the 
financial impact on our ratepayers.  
 
It is also important to note the financial impact 
on Council which is estimated to exceed in excess 
of $500,000.  
 
Council does not consider the exclusion of the 
City of Melbourne from this provision to be 
within the intention of an equitable Act. An 
equitable Act would allow Council’s to utilise the 
rating system that works best for their City.  

121 (1) 
Municipal rate or service 
charge payments 

Support  Council supports this amendment which requires 
councils to provide an option to pay rates in four 
instalments. It is acknowledged that this 
supports a more equitable approach to rate 
paying in line with Council’s own Municipal 
Public Health and Wellbeing priorities and the 
Human Rights and Social Justice Framework 
2017-21. 

 
 

Do you have any overall comments on Part 5 of the Exposure Draft Bill? 
As stated above, Council does not agree with a single valuation system. Insufficient consideration has been given to affected community and rate payers of 
the municipalities that will be forced to change rating systems. Council does not believe that there are any compelling reasons for dispensing with the 
current provisions which provide the flexibility for councils to use the valuation system which best suits their local circumstance. 
 
However, should municipalities be forced onto a single rating system then Council requests that the State Government provided support to those affected 
Councils similarly to the support provided with the Fire Services Levy, specifically: 



• contacting and liaising with software vendors to provide assistance and updates 
• communicating with residents to provide information on the changes to the rating systems, the reasons behind the change and how they will be 

affected 
• support in procuring independent modelling on effects of changing rating systems. 
• post implementation support 
• financial support to cope with the $500,000 plus financial impact on Council. 

 
In the event of a change to the rating systems, Council requests the necessary support from the State Government to effectively deal with the implications 
which are sure to be a major financial and human resource burden. 



Part 6: Council operations 
 

Clause (No.)  Support / Do Not 
Support / Neutral 

What changes do you 
propose and why? 

Are there any other comments you would like to make 
on this clause? 

146 
A Council must develop and maintain a 
complaints policy that includes a process for 
dealing with complaints, reviewing any 
action, decision or service in respect of 
which the complaint is made.  

Support  Council considers that complaint resolution policies and 
processes are an essential and expected mechanism.  
Council assumes that the independent review 
mechanism means an independent person/s from who 
made the first decision rather than an external body 
reviewing Council decision making. If that is the case 
Council supports the new provisions.  
 

 
 

Do you have any overall comments on Part 6 of the Exposure Draft Bill? 
 
 
 



Part 7: Council integrity 
 

Clause (No.)  Support / Do 
Not Support / 

Neutral 

What changes do you propose and why? Are there any other comments you would like 
to make on this clause? 

Division 4 
Gifts 

Does not 
support 

It is considered that disclosable gift threshold is 
outdated and the prevention of fraud, corruption or 
potential conflicts of interest arising from receiving a 
gist is covered in other ways within the Act and in 
other legislation.  

 

171 
Personal interest returns - 
definitions 

Neutral Inclusion of senior officer as a ‘specified person’ is 
recommended as technically only Councillors, non-
Councillor members of delegated committees and the 
CEO would be required to complete returns if no 
other officer is nominated. 
 

 
 

176 
A Council must adopt a 
Councillor gift policy within 
the period of 6 months after 
this section comes into 
operation 

Support   Council considers that a gifts policy to be part of 
a good governance framework and while the 
1989 legislation does not require council to have 
a gifts policy Council has done so for a 
considerable period of time.  
 

177 
Certain gifts not to be 
accepted 

 

Does not 
support 

This section is confusingly worded. Clarification 
required as to whether gifts accepted under 177 
(1)(a) and (b) are not considered to be in part of the 
gift threshold? 

 

 
Do you have any overall comments on Part 7 of the Exposure Draft Bill? 
 



Part 8: Ministerial oversight 
 

Clause (No.)  Support / Do Not 
Support / 
Neutral 

What changes do you propose and why? Are there any other comments you would like to make 
on this clause? 

   
 
 
 

 
 

 
 

Do you have any overall comments on Part 8 of the Exposure Draft Bill? 
The provision of this part are generally supported. 
 
 



Part 9: Electoral provisions 
 

Clause (No.)  Support / Do Not 
Support / Neutral 

What changes do you propose and why? Are there any other comments 
you would like to make on this 

clause? 
301 
A person must not print, publish or distribute or 
cause, permit or authorise to be printed, 
published or distributed, printed electoral 
material unless the name and address of the 
person who authorised the printed electoral 
material is clearly displayed on its face 

Neutral 
These provisions do not deal with electronic 
material and the identification of authors. It is 
proposed that further consideration be given to 
these provisions in relation to electronic 
election material. 

 

 
 

Do you have any overall comments on Part 9 of the Exposure Draft Bill? 
The provision of this part are generally supported. 
 
 



Part 10: General provisions 
 

Clause (No.)  Support / Do Not 
Support / Neutral 

What changes do you propose and why? Are there any other comments you 
would like to make on this clause? 

326 
The CEO may appoint any 
person other than a Councillor 
to be an authorised officer of 
the Council for the purposes 
of the administration and 
enforcement of this Act, any 
regulations under this Act or 
local laws 

Support This provision is supported with the additional 
reinstatement of the provisions of the 1989 Act to enable 
an authorised officer to administer and enforce any Act 
which relates to the functions of a council. 
 

 
 

 
 

Do you have any overall comments on Part 10 of the Exposure Draft Bill? 
The provision of this part are generally supported. 
 
 



Part 11: Consequential amendments and repeals 
 

Clause (No.)  Support / Do Not 
Support / 
Neutral 

What changes do you propose and why? Are there any other comments you would like to make 
on this clause? 

   
 
 
 

 
 

 
 

Do you have any overall comments on Part 11 of the Exposure Draft Bill? 
The provision of this part are generally supported. 
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