OUR APPROACH

How We Guide You To Success

INITIAL ASSESSMENT

* Prelimindry assessment
« Initial consultation

* Explore best options according to your
circumstances

* Provide fixed-fee guote

STRATEGIC PLANNING

» Design personalised immigration strategy
- Skills assessment support (if applicable)

* Document requirements checklist

* Timeline planning

APPLICATION PREPARATION

* End-to-end service from skills assessment
to visa application

« Document preparation
« Form completion
- Lodgement support

ONGOING MANAGEMENT

* Progress monitoring

* Respond to Home Affairs requests
- Keep you informed throughout

* Navigate any complications

A SMOOTH, STRESS-FREE JOURNEY
FROM ELIGIBILITY ASSESSMENT
TO APPROVAL
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READY TO START YOUR
IMMIGRATION JOURNEY?

Whether you're a business looking to hire international
talent, a professional seeking skilled migration or a family
wanting to reunite in Australia—we'rehere to guide you.

OFFICE HOURS
Monday—Friday: 8 45 am—-515 pm

SCAN TO MAKE
AN ENQUIRY

migrationpathfinders.com.au
02 4315 2450 0404 521 979

m info@migrationpathfinders.com.au
MARN: 1912356
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STRATEGIC

IMMIGRATION oo

SOLUTIONS

« Skilled Migration
« MNational Innovation

« Family Visas

- Student Pathways
Expert guidance for businesses, . Citizenship
professionals & families
WHY CLIENTS CHOOSE US "N ENQUIRY

10+ years immigration experience

* MARA Registered migration practitioners
* Personalised immigration strategies

* Transparent fee structure

www.migrationpathfinders.com.au



Strategic Workforce
Mobility Solutions

For businesses
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Employer Sponsorship Compliance & Audit
Program Management Support

We help Australian businesses secure Stay compliant and audit-ready:
the international talent they need:
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= Sponsorship obligations tracking

[

482 (Skills in Demand)

_ » Record-keeping requirements
2 to & years, renewable with pathway to PR
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» Workplace conditions
ENS 186 (Permanent)

Direct entry or Temporary residence transition = Notification obligations
from 482

= Pre-audit health checks
SESR 494 (Regional)

S5-year provisional visa with PR pathway = Audit response support

We manage: standard business sponsorship . . . .
Gliceions Thbols v el forabktions: We proactively monitor your obligations

visa applications with family inclusions (where SO you can focus on your business.
applicable).

Workforce Immigration Labour Agreements
Strategy

Can't find the skills you need through
standard visas?

= Mobility program design for
multi-employee sponsorship We help negotiate customised labour

agreements with the Department of
» Cost forecasting & budget planning Home Affairs for:

= Visa pathway mapping » Regional employers

* Industry-specific needs
» Timeline management « Hard-to-fill occupations

» Designated area migration
* HR team training agreements (DAMA)




Where Our Expertise
Meets Your Journey

For Individuals & Families

General Skilled Migration
We guide you through the points-based skilled visa system:

189 — SKILLED INDEPENDENT 190 — STATE NOMINATED 491 — REGIONAL PROVISIONAL

No sponsor required Extra 5 points from state Extra 15 points
Live anywhere in Australia Broader occupation lists S-year provisional visa
Permanent residency Must live in nominating Pathway to PR (191) after 3 years

J g i of residence and work in a
Need &5 or more points state for 2 year i ;
F y designated regional area

OUR SUPPORT INCLUDES:
= Points assessment - State nomination guidance - Invitation management
- Occupation eligibility = EOI (Expression of Interest) - End to end application process

« Skills assessment

Family & Partner Visas
PARTNER VISAS PARENT VISAS CHILD VISAS

» Subclass 820,801 (onshore) « Contributory parent (143 / 864) » Dependent child
» Subclass 309/100 (offshore) » Aged parent (804 / 103) (subclass 101, 102, 445)

» Relationship evidence - Temporary sponsored parent * Adoption visas
(870) — up to 10 years

« Balance of family test
» Assurance of support

Employer Sponsored Visas National Innovation Visa

EMPLOYER SPONSORED

« £,82 — Skilled work visa
« ENS 186 — permanent option

* For exceptionally talented global researchers, entrepreneurs,
innovative Investors & Athletes and creative artists

* National Innovation Visa (NIV - 858) seeks established and
emerging leaders with high-calibre talent and skills who can
make significant contributions that will benefit the Australian
economy

» We work with you and your employer
to manage the process

Student Visa Post-Study Pathways Citizenship

» University/college admission « Temporary Graduate visa « Residency requirements
support (485) - 2to 4 years « Character requirements
» Genuine Student requirements » Skilled migration strategy « Citizenship test

» Financial evidence » Work experience for points - Application lodgement
» Professional year programs - Ceremony allocation



Why Clients Choose Us

PERSONALISED IMMIGRATION PLANS

Our commercial strategy demonstrates We know every situation is different.
our profound understanding of business. Qur team creates inmigration plans perfectly
We believe immigration solutions should tailored for you.

align seamlessly with your operations.

PROVEN EXPERIENCE SMOOTH END-TO-END PROCESS

With over 10 years of experience, we have We're here to make your immigration
the knowledge and success to provide you journey easy and stress-free, guiding you
best immigration solution and advice. through every step.

TRANSPARENT FEE STRUCTURE MARA REGISTERED PRACTITIONERS

With our fixed-fee policy, we offer certainty Licensed and qualified migration practitioners
around application costs — no surprises. providing professional guidance.
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