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Sustainability report 
 
Error! No text of specified style in document. 

Kiwi Property (NZX: KPG) is the largest property company listed on the New Zealand Stock 
Exchange (NZX) and is a member of the NZX15 Index; comprising the 15 largest companies 
on the NZX.  Formerly known as Kiwi Income Property Trust, we rebranded to Kiwi Property in 
December 2014 following the group’s shift from a trust to a company structure.  

We’ve been around for more than 20 years and we proudly own and manage a $2.7 billion 
property portfolio, comprising some of New Zealand’s best shopping centres and prime 
office buildings.  

Our objective is to provide investors with a reliable investment in New Zealand property by 
targeting superior risk-adjusted returns over time through the ownership and active 
management of a diversified, high-quality portfolio.  

In 2003, we publicly committed to sustainability.  Since then we have undertaken two new 
building developments (one commercial and one retail), a series of substantial property 
refurbishments and various upgrade works to address tenant demand and asset 
performance.  Where practical these projects included sustainability features. 

For our new-build projects, we are able to plan for sustainable outcomes from the very 
beginning. 

Sylvia Park Shopping Centre 

In 2005 through to 2007, Kiwi Property developed Sylvia Park Shopping Centre.  Sustainable 
design was one of eight guiding principles we initiated, which drove a raft of sustainable 
outcomes, including1: 

> 650 native trees and 35,000 native shrubs planted 

> Rain water harvesting for use in public toilets 

> Passive cooling 

> High levels of daylighting 

> Supporting Auckland Council’s urban renewal plans for the area through the 
construction of a train station 

> Storm water discharge passively treated via filtration and active catalytic media, and 

> Substantial recycling of former building and site materials and utilisation of timer from 
sustainable sources and low VOC finishes. 

ASB North Wharf 

In 2014, Kiwi Property delivered a new head office building for ASB Bank, with a rich focus on 
sustainable design outcomes.  Key features and endorsements2: 

> 5 star GreenStar rating 

> Property Council Green Building Property Award – Merit Award 

> Dramatic and timeless design befitting a key early project in a significant urban 
regeneration initiative 

                                                        
1 Annual Report 2005 page 46 and Annual Report 2006 page 40 
2 https://www.asb.co.nz/Flash/sustainability_Ebook/ 
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> Designed to support and nurture human activity through: 

• Innovative work practices that target improved user well-being and productivity.  
These practices also use less space than traditional solutions 

• Healthy work places.  The design encourages the use of stairs, provides access to 
daylight and views as well as providing an interior that offers a variety of stimulatory 
work environments 

> Designed to reduce its environmental footprint through: 

• Extensive shading, large internal atrium and iconic “funnel” to aid natural ventilation 

• Mixed mode, including natural ventilation and displacement ventilation 

• Rain water harvesting and water efficient equipment 

• A high performance façade 

• High efficiency services and integrated building controls, and 

• Recycling. 

Resource efficiency 

For well over a decade, we have operated a resource efficiency programme to the 
environmental impact of each of the office and retail properties in our portfolio.  Since 2008, 
we have saved: 

> 7.7 million kwh of electricity  

> 118 million litres of water, and 

> 377 tonnes of waste to landfill. 
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Governance 
 

 

Compliance with corporate governance best practice  

https://kp.co.nz/about-us/corporate-governance/ 

The board of Kiwi Property is responsible for, and committed to, ensuring the company 
maintains best practice corporate governance structures and the highest ethical standards 
and integrity. 

Our board is committed to undertaking this role in accordance with accepted best 
practice.  Accordingly, our corporate governance framework takes account of the 
principles, guidelines and recommendations and requirements of the NZX Listing Rules, NZX 
Corporate Governance Best Practice Code and the Financial Markets Authority’s Corporate 
Governance in New Zealand: Principles and Guidelines.  In addition, our board has 
approved policies and practices which aim to reflect best practice standards of 
governance. 

Compliance 
Kiwi Property’s corporate governance principles comply in all material respects with the 
Corporate Governance Best Practice Code recommended by the NZX3.  
 
Kiwi Property’s corporate governance is consistent with the nine principles contained in the 
Financial Markets Authority’s Corporate Governance handbook 

Corporate governance policy 

Our board has developed and approved a corporate governance statement4 which is 
intended to guide our directors, management, employees and representatives of the 
company so that their conduct is consistent with high business standards. 

Code of ethics 

Kiwi Property is committed to maintain high ethical standards and an ethical culture as 
outlined in our code of ethics5. 

Our board has full oversight of all matters covered in the code of ethics, including approving 
and reviewing regularly the code of ethics, breaches and receiving regular updates as part 
of the Chief Executive’s report. 

Bribery and corruption 

Even though New Zealand has some of the lowest levels of bribery and corruption 
worldwide, it is important to Kiwi Property that we have best practice policies and 
procedures to manage these risks. 

These policies and procedures include the corporate governance statement (refer above), 
the code of ethics (refer above), gifts and entertainment policy, as well as a detailed set of 
operational policies overseen by our board. 

In the period 1 January 2015 to 31 December 2015: 

                                                        
3 Annual Report 2015 page 88 
4 https://s3-ap-southeast-2.amazonaws.com/kiwiproperty/uploads/KPG-corporate-website-key-

documents_Corporate-governance-policy-2015031.pdf 
5 https://s3-ap-southeast-2.amazonaws.com/kiwiproperty/uploads/KPG-corporate-website-key-

documents_Code-of-ethics-policy-20150731.pdf 

https://kp.co.nz/about-us/corporate-governance/
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> Kiwi Property has made no political contributions 

> No staff have been disciplined due to non-compliance with anti-corruption policies 

> No staff have been dismissed due to non-compliance with anti-corruption policies, and 

> Kiwi Property has had no fines or penalties awarded against it or agreed any settlements 
in relation to corruption or any governance related issues. 

Sustainability policy and strategy 

In 2012, our board identified the need to align the company to the UNPRI and conduct a full 
sustainability and climate change review.  This was influenced in part by investor and market 
opportunities.  The review analysed both internal and external sustainability factors.   

Internally, Kiwi Property already had in place a 10-year sustainability programme and this 
was reviewed in the light of current best practice; the review also took into account Kiwi 
Property’s primary objectives and each division’s current objectives and practices.  

A stakeholder review of investors, customers and staff was undertaken to understand their 
expectations of Kiwi Property.  Finally, a review of key best practice benchmarking 
opportunities was undertaken.  This included CDP, UNPRI, AA1000 and GRESB (Global Real 
Estate Sustainability Benchmarking).  A climate change risk and opportunity analysis, from 
asset level through to strategic level, was conducted and informed the strategy 
development.  All of the above contributed to the development of Kiwi Property’s five-year 
sustainability and carbon strategy6.  

The Sustainability Strategy is implemented by a cross-divisional management team, which is 
chaired by the National Facilities Manager.  Quarterly progress reports are made to our 
board and the strategy is reviewed and updated annually. 

Kiwi Property is a member of: 

> NZ Property Council, and 

> NZ Green Building Council. 

  

                                                        
6 https://s3-ap-southeast-2.amazonaws.com/kiwiproperty/uploads/KPG-corporate-website-key-

documents_Sustainability-policy-20150731.pdf 
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Environment 
 

 

Kiwi Property is committed to “protecting and enhancing the environment for future 
generations.”   

We have a demonstrably strong commitment and track record for the prevention of 
pollution and improving the operational efficiency of its portfolio and operations.  Through 
our environmental management system we put programmes in place to reduce our energy, 
water usage, as well as our carbon emissions thereby increasing our resource and 
operational efficiency.   

Our environmental impacts and what we are doing 

As a property investment company, our environmental impacts fall into three areas: 

 Impact Our commitment: What we are doing 

Building 
operations 

Environmental footprint from 
operating large commercial and 
retail properties.  These are: energy, 
waste, water and refrigerants 

Implementing efficiency programmes 
that will ensure all our commercial 
buildings reach a minimum of 4 stars 
NABERS rating (4 stars is considered 
excellent performance. 

In addition we set annual targets to 
reduce our operational footprint: 
carbon, energy, waste and water. 

New buildings Environmentally sustainable design 
and construction practices are 
essential to reduce the initial and 
ongoing environmental impact of 
new buildings.   

All new buildings will target achieving 
a Green Star standard. 

Tenants The combined environmental 
footprint of our tenants is far larger 
than Kiwi Property’s.  As landlords we 
endeavour to support our tenants to 
adopt sustainable practices and 
reduce their environmental impacts.   

Environmentally sustainable design 
criteria are included in a fitout guide 
for tenants. 

Waste recycling services to reduce 
waste to landfill are provided at all of 
our properties. 

   
Kiwi Property has had no environmental fines or prosecutions for the period 1 January 2015 
to 31 December 2015.  

Climate change 

A climate change risk and opportunity analysis from asset level through to strategic level 
was conducted, the results of which informed our strategy development.  The risk analysis 
took a 50-year plus time frame to take into account the longer-term risks created by climate 
change and the long life of Kiwi Property’s investments (buildings).   

The risk assessment found that there was low to medium risk from the physical effects of 
climate change to Kiwi Property’s property assets.  These are managed through a range of 
business programmes, such as: all new builds targeting achieving a 5 Green Star rating, 
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continuous improvement programmes to reduce energy, waste and water use and 
supporting public transport.   

The most significant short-term climate change risk is the impact it will increasingly have on 
financial markets.  This is being addressed through leadership in Carbon Management as 
demonstrated by: 

> Independently Certified Carbon Reporting to the Carbon Warranty and ISO14064-1 
standard (refer to Appendix 1), and 

> Leadership Rating in CDP.  Our score for 2015 was 93A, which placed us within the group 
of the top 113 performing companies world-wide and the only New Zealand entity to be 
included in this group. (https://www.cdp.net/CDPResults/CDP-global-climate-change-
report-2015.pdf). 

Understanding the long-term risks of climate change enables Kiwi Property to adapt to the 
changing environment.  Several examples of how Kiwi Property is doing this are: 

> Introduction of solar derived electricity 

> Provision of electrical vehicle recharging stations, and 

> 100% of Kiwi Property’s properties are accessible via public transport.    

2016 environmental targets 

2016 targets  

Electricity Extend our programme replacing common area lighting in our shopping centres 
with LED to achieve electricity savings from the program in excess of 500,000 kwh 
p.a.  

Water Explore rainwater harvesting at LynnMall in conjunction with a storm water 
containment project 

Waste Pilot a waste programme with a target of reducing waste to landfill from the 
foodcourt of the particular centre by 25%  

Carbon Reduce carbon emissions by 1.5% which represents a 30 tCO2e reduction  

Environmental performance 

This year’s highlight 

In 2015 Kiwi Property installed New Zealand’s largest solar array, atop Sylvia Park Shopping 
Centre.  In its first year of operation the 1,134 solar panels generated enough clean and 
green electricity to power the equivalent of 62 New Zealand homes annually.  That equates 
to almost 20% of Sylvia Park’s base building energy consumption.  The solar panels cover an 
area of 3,000 sqm, about the size of 12 tennis courts. 
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NABERSNZ 

Our building performance target is to have all building NABERS certified as being at least 
four or more stars.  In 2015 of the five buildings owned and one managed, one office 
building eligible for NABERS ratings was certified 4.5 stars.  Works is underway to assess the 
remaining buildings. 

Carbon footprint (greenhouse gas emissions tonnes of CO2e) 

 

Carbon footprint (tonnes of CO2e) 

2012 2013 2014 

7,410 7,171 6,267 

   
We have been measuring and reporting Kiwi Property’s carbon emissions to CDP since 2006.  
In 2012 the carbon measurement and reporting was independently certified to ISO14064-1, 
thereby making 2012 the base year for reporting.  Kiwi Property’s Greenhouse Gas Emission 
Calculations and Report are independently certified to the ISO14064-1 and Carbon 
Warranty Standard annually.  Since 2012 we have has reduced the group’s Carbon 
Footprint (Greenhouse Gas Emissions) by 15% or 1,143 tonnes of CO2e. 

Electricity usage (kWh) 

 

Electricity usage (kWh) 

2011 2012 2013 2014 

26,719,345 25,622,385 25,032,998 22,434,718 
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Over the past five years, as a result of focused energy efficiency programmes, we have 
reduced Kiwi Property’s energy consumption across the portfolio by 17% or 4,551,366 kwh. 

Total energy use (kWh) 

 

Total energy used (kWh) 

2012 2013 2014 

23,860,563 21,940,877 22,289,576 

   

Total energy use since 2012 has reduced by 6.6% or 1,570,987 kWh. 

Waste 

Waste to landfill (kg) 

 

2011 2012 2013 2014 

2,451,300 2,270,011 2,291,306 2,150,148 

    

Over the past five years, as a result of focused waste management programmes we have 
reduced Kiwi Property’s waste to landfill by 10% or 256,757 tonnes.  The increase in 2015 is the 
result of increased opening hours, which results in more waste.  We have a pilot programme 
underway this year to focus on reducing the waste further. 
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Water usage (litres)

 

2011 2012 2013 2014 

26,719,344 25,622,384 25,032,997 22,434,717 

    
Over the past five years, as a result of focused water management programmes, we have 
reduced water consumption across Kiwi Property’s portfolio by 17% or 4,551,366 litres of 
water. 

In New Zealand all waste water goes to treatment ponds and waste water quantities are 
not recorded.  it is assumed that the amount of water consumed on site compared with the 
amount used for flushing, washing, etc.  is negligible and so the amount of water in is 
assumed to be the same amount of waste water going out to treatment. 
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Social 
 

 

Kiwi Property’s key areas of social focus are: our staff, tenants and community 

Employees  

Employees on full time 37.5 hour a week 
employment agreements 

78 

Employees on part time employment 
agreements  

29 

Contractors  6 

Casual employees 27 

Total employees (permanent employees)  140 

  
All employees are on individual agreements as no staff have requested a collective 
agreement. 

Kiwi Property has had no employment related findings or fines against it. 

Employee turnover  

Rolling annual turnover (February 2015 – January 2016)  

Position type Annual turnover of  
employees (%) 

Leadership team 9 

Senior managers 14 

Managers 8 

Corporate support 13 

Administrative and operational 8 

Customer services7 62 

Whole organisation rolling annual turnover 20 

( 

 

 

  

                                                        
7 These positions are typically undertaken by tertiary students, or those looking for short-term employment. 

Therefore a higher turnover is experiences in these positions than other positions in the organisation as 
incumbents typically leave employment once study is completed. 
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Diversity 

Board positions – gender diversity  

> Female – 50% 

> Male – 50% 

Employee positions – gender diversity  

  Gender ratio 

Position type Number of positions Female Male 

Leadership team 12 2 (17%) 10 (83%) 

Senior managers 21 11 (52%) 10 (48%) 

Managers 28 18 (64%) 10 (36%) 

Corporate support 25 18 (67%) 7 (26%) 

Administrative and operational 29 24 (83%) 5 (17%) 

Customer services 25 20 (80%) 5 (20%) 

Independent contractors 6 2 (33%) 4 (67%) 

Total positions  146 97 (66%) 51 (34%) 

    

Ethnic diversity  

As detailed below, based on survey data that attracted responses from 81.6% of employees 
and contractors.  
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Training and development 

We provide staff with the following personal development training: 

> Internal training 

> Access to external training 

> Participation industry learning and networking events 

> Financial and non-financial support towards tertiary study goals, and 

> Professional memberships. 

Wellbeing and work-life balance 

We support the wellbeing and work-life balance of our employees through our operational 
level Flexibility Working Arrangements policy and by providing the following: 

> Flexible working options 

> Microsoft Office home use benefit 

> Remote access 

> Employee Assistance Programme (EAP) 

> Southern Cross Health Care at preferential rates 

> Long service leave 

> One day annual volunteering leave, and 

> Opportunities for team social and sporting/fitness events. 

In 2016, Kiwi Property is implementing an organisational wellbeing programme to extend on 
the wellbeing support already in place. 

Health and Safety 

See Kiwi Property’s Health and Safety Policy (on website). 

We are committed to ensuring the health and safety of our staff, tenants and the 
communities in which we operate.  As such, health and safety is fully integrated into our 
governance and management practices.  The board has full oversight of health and safety.  
The board receives a health and safety report six times per annum. 

All current operations have been assessed to determine associated risks and controls put in 
place to eliminate or minimise them.  New operations or machinery will be assessed for 
health and safety risk prior to them being implemented.  Employees have been informed of 
the health and safety workplace hazards and controls and a system is in place for 
employees to provide input into identifying new hazards or improvement suggestions as well 
as participating in the Health and Safety Committee.   

Focus areas 

Focus area Activity What we do 

People in and around 
our buildings 

Managing the daily health and 
safety  of our staff, contractors, 
tenants and community  

All our sites operate a system 
compliant with the Health and 
Safety at Work Act 2015. 
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Focus area Activity What we do 

Our buildings Ensuring our buildings are safe and 
accessible   

All buildings comply with New 
Zealand building and earthquake 
codes. 

All buildings have disability access 
and comply with the Building 
Access for people with a disability 
standard NZ 412. 

Health and Safety reporting 

Kiwi Property’s Health and Safety Leadership Committee monitors and manages the 
performance of the health and safety management system in an effort to continuously 
improve our workplace health and safety.   

For the period 1 January 2015 to 31 December 2015 

Number of employee Health and Safety serious 
incidents  

2 incidents* 

Number of recordable injuries 1* 

Working hours Approximately 280,000 

% of sites covered by the certified Health and 
Safety Management System 

100 

Number of staff trained by external 
organisations on Health and Safety standards 
within the last two years 

37 

  

* One serious employee injury was recorded last year when a female employee slipped 
over and knocked her head on the floor and experienced mild delayed concussion.  

The two Kiwi Property employee serious incidents were investigated and findings reported to 
the Health and Safety Committee, who implemented appropriate actions.  Both incidents 
were also reported through to our board. 

The Health and Safety target is zero serious employee harm (as defined by the regulatory) 
incidents, which we achieved in 2015. 

Kiwi Property has never had an employee or contractor fatality on any of its sites. 

We have benchmarked ourselves against the Business Leaders Health and Safety Forum 
(BLHSF).  The BLHSF report the industry average for recordable injuries per 200,000 work hours 
is 3.93 for 2015.  As Kiwi Property had 1 recordable injury our equivalent metric is 0.7. 

Kiwi Property also records investigation and action incidents in regards to contractors and 
public passing through our sites.  In our portfolio, there were 23 reportable incidents in 2015.  
This is set against a background of in excess of 44 million people movements through our 
sites. 

Recordable Injuries includes medical treatment injuries, return to work injuries, lost time 
injuries and fatal injuries. 



 Kiwi Property > Sustainability report  March 2016 > 31 March 2016 > Version 1 15 
 

Tenants 

Kiwi Property has over 800 tenants, whose combined environmental footprint is significantly 
higher than ours.  To support our tenants on their journey to reduce their environmental 
footprint we have included Environmental Sustainable Design Criteria and Information in 
both our Retail and Commercial Fitout Guidelines.  Over the past three years, the collective 
consumption of electricity by our tenants has reduced by 13.7%. 

Community 

Kiwi Property has a threefold approach to its community engagement and investment, all of 
which support its business strategy:  

> Corporate sponsorship: supporting the professionalism and diversity within the property 
industry  

> Employee volunteering: supporting our staff to use their skills and knowledge to support 
their communities, and 

> Retail community engagement: supporting the communities of which our retail centres 
are a part. 

Corporate sponsorship – Keystone Trust 

The company has been a longstanding corporate sponsor of the Keystone Trust, which is a 
charitable trust that assists tertiary students from disadvantaged backgrounds to further their 
education in property industry related fields. 

Employee volunteering 

Employees use their volunteering leave in a variety of ways such as: 

> Department of Conservation planting programme at Motutapu Island, and 

> Riding for the disabled in Christchurch. 

Local community support 

Our retail centres are important social hubs for their communities and as such our retail 
centres are responsible for developing their own local initiatives.  They support their local 
community through the provision of local employment and local community initiatives such 
as: 

> Walking groups – providing safe and all weather exercise for walking community groups 

> Christmas gift wrapping – donations going to local charity 

> Provision of gift cards and promotional giveaways for fundraising Auctions/Events, and 

> Employment of under-privileged local schoolboy to provide him with some money and 
working skills for his future, and 

For 2015 community engagement initiatives – refer Appendix 2. 

Global corporate citizens  

Kiwi Property complies with New Zealand employment legislation which align with ILO 
standards in regards to the following: 

> Freedom of association  

> Collective bargaining  

> Forced labour  

> Prevention of child labour  
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> Equal opportunity and treatment, and 

> Elimination of excessive working hours. 
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Kiwi Income Property Trust 2014 
greenhouse gas inventory 
 

 

Note:  This report was undertaken prior to Colonial First State Global Asset Management 
selling the Management of the Group to the company’s investors in a process known as 
‘internalisation’. In 2014, Kiwi Income Property Trust NZX: KIP) shifted from a trust to a 
company structure, and changed its name to Kiwi Property Group (NZX: KPG). 

Overview8 

Kiwi Income Property Trust Greenhouse Gas Inventory Calculations and Report meets the 
requirements of ISO14064-1:2006 Specification with Guidance at the Organization Level for 
Quantification and Reporting of Greenhouse Gas Emissions and Removals, Carbon Warranty 
to the level of “Carbon Managed”, the principles of the Greenhouse Gas Protocol and the 
Ministry for the Environment’s Guidance for Voluntary, Corporate Greenhouse Gas 
Reporting. 

Introduction 

Kiwi Income Property Trust (KIP or the ‘Trust’) is New Zealand’s largest listed diversified 
property trust of retail and office assets located throughout New Zealand.  The Trust is 
managed by Kiwi Property Management, a wholly owned subsidiary of Colonial First State 
Global Asset Management.   

Kiwi Property Management manages the Trust and its investments.  The investments are split 
into retail, commercial and other assets.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                                        
8 This report was undertaken prior to Colonial First State Global Asset Management selling the Management 

of the Group to the company’s investors in a process known as ‘internalisation’. In 2014, Kiwi Income 
Property Trust NZX: KIP) shifted from a trust to a company structure, and changed its name to Kiwi Property 
Group (NZX: KPG). 

Included Included Included Excluded 

Kiwi Income Property Trust Kiwi Property Management 
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Boundary 

The emissions from Kiwi Income Property Trusts investments (ie commercial and retail 
buildings and the emissions from operating those investments are included.  Included are 
emissions incurred whilst managing the Trust’s investments, Head Office electricity, waste 
and flights.  Other buildings were excluded as their emissions are not considered material at 
0.4% of KIP total emissions at 30 tonnes of CO2e.  They are owned to provide the ability to 
expand the current Retail and Commercial buildings and do not form part of their active 
portfolio.  

Consolidation approach 

An Operational Control approach was taken to identify greenhouse gas emission sources.    

Measurement period and base year 

This is the third audited greenhouse gas inventory report for KIP and the base year is 1st 
January 2012 to 31 December 2012.  The measurement period is for 1 January 2014 to 31st 
December 2014. 

Emission source inclusions 

The diagram below shows the operational greenhouse gas emissions sources for KIP:  

 

Emission source exclusions 

Emissions source Scope Reason for exclusions  

Fuel use from company owned 
vehicles 

Scope 1  In 2012 the emissions from this source was 0.78% 
of total emissions and deemed to be under the 
1% materiality threshold.  In addition company 
owned vehicles are being phased out. 

Taxis Scope 3 In 2012 the emissions from this source was 0.01 % 
of total emissions and deemed to be under the 
1% materiality threshold. 

Electricity

Waste

Gas

Air Travel

HFC

Electricity Line Loss

Natural Gas Line Loss

KPM Electricity
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Emissions source Scope Reason for exclusions  

Employees commuting to and 
from work 

Scope 3 Considered outside the boundary and influence 
of the organisation. 

Couriers Scope 3 The courier company used by KPM could not 
provide the information required.  In addition 
there are no publicly available emission factors 
for courier by $ spend so information could not 
be sourced from invoices.  It is also considered 
the emissions would not be material 

Construction Wwaste Scope 3 KPM does not have operational control over the 
waste created by building companies 

Construction electricity Scope 3 KPM does not have operational control over the 
electricity created by building companies 

Construction gas Scope 3 KPM does not have operational control over the 
gas created by building companies 

Emission reduction commitments 

Overall, Kiwi Income Property Trust has reduced its total greenhouse gas emissions by 1,143 
tCO2e, which represents a reduction of 15%.  The reduction was a result of efficiency work 
to reduce gas and electricity consumption.  KIP has also installed the 396 250W Photo-
Voltaic panels on New Zealand’s largest shopping mall.  It is the largest Photo-Voltaic 
installation in New Zealand producing 16% of the malls electricity requirements.   

 

Performance against targets 

2014 target Result 

Reduce overall retail waste usage by 2.5%.    

This represents a savings of 45.8 tCO2e A reduction in waste of 0.37% was 
achieved due to increased shopping 
hours pushing up overall waste.  This 
target was not achieved. 

Reduce overall electricity and gas usage by Electricity and gas usage was reduced by 
15.8% saving 570 tCO2e.  The target was 
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2014 target Result 

2.5%.  

This represents a savings of 97.46 tCO2e. 

exceeded. 

  
The following emission reduction targets have been set for the 2015 reporting period: 

> Reduce electricity use by 1.5%.  This represents a savings of 30 tCO2e. 

Greenhouse gas emissions over property portfolio 

 

2012 2013 2014 

12,525 8,386 8,783 

   
Since 2012 greenhouse gas emissions across the property portfolio have reduced by 30% or 
3,742 tCO2e 

Verification 

This inventory has been verified by International Certification Ltd to the standard ISO14064-
1:2006 and Carbon Warranty to the level of “Carbon Managed”.  A Reasonable Level of 
Assurance was achieved for all Scopes. 

Threshold of materiality 

Excluded emissions do not exceed 5% of the total footprint and no individual emission 
source exceeded 1% of the total footprint for the organisation boundary stated. 

Level of assurance 

Reasonable Level of Assurance for Scopes 1, 2 and 3. 

Certification status 

Verified to ISO14064-1:2006 and certified to Carbon Warranty (Carbon Managed) 
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Contact person 

Jason Happy 
National Facilities Manager 
Kiwi Property Group 
Email: jason.happy@kp.co.nz 
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2015 community engagement initiatives 
 

 

Sylvia Park  

> Free use of our "community casual leasing site". For April this included St Johns 
Ambulance, Mt Wellington RSA - Poppy Day and NZ Nepal Society 

> Mall Fit every Tuesday and Thursday morning (400 members), and 

> Mums with Bubs (2,600 members). 

LynnMall 

> Lost property provided to hospice 

> Promotional leasing space provided to community groups / charities 

> Sponsorship of local schools 

> Dog training permitted to use the undercover carpark to run their training  

> Community mall walking provided (in conjunction with Configure Express) two mornings 
per week, and  

> Employment of under-privileged local schoolboy.  

Centre Place 

> Hospice Waikato – Santa photos donation scheme 

> Volunteering Waikato - chosen charity for Christmas wrap booths. They received the full 
amount of the gold coin donations made by shoppers  

> Local Nepalese Community – provided space in the centre for them to collect donations 
and make public aware of the plight they currently face 

> WINTEC Arts – provided space on site in basement for students making a short film, and 

> Promotional leasing space provided to community groups / charities. 

The Plaza 

> The New Zealand Defence Force – counter terrorism training activity 

> Police – training exercises including dogs, bomb and armed defenders 

> Fire Brigade – site training annually for three separate brigade watches 

> Car Club – Monday night meeting in the covered carpark 

> Local Hospice – coin trail, Christmas gift wrapping, “Light up a life” Christmas tree, 
collections 

> Community and charity groups/organisations – street appeals, discounted promotional 
leasing sites and poster stands, performances 

> Lions Club – Christmas decoration installation, Christmas parade float, gift wrapping 

> Local Schools – gifts for raffles or prize packs, performance within the centre 

> Rotary Club – music festival for local schools, and 

> Miss Manawatu – community event fashion show. 
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North City 

> Christmas Gift Wrapping Donations – Rotary Club of Sundown Porirua 

> Santa's Arrival Charity Collection – Porirua Volunteer Fire Service 

> Charity Midnight Collection – The Salvation Army 614 Youth Services 

> North City Volunteer Day – Little Sprouts 

> The House of Grace – $50 in Gift Cards and promotional giveaways for fundraising 
auction 

> Refugee Trauma Recovery – Porirua Youth Art Exhibition 

> Ronald McDonald House – $200 in Gift Cards and promotional giveaways for fundraising 
auction 

> Promotional items are also gifted to many local kindergartens and schools to aid their 
fundraising efforts 

> Eight wooden benches previously in-centre were donated to the local Porirua Marae 

> All unclaimed good quality lost and found items are donated to Child Cancer each 
month. 

> Promotional leasing space provided to community groups / charities 

> RSA ANZAC - two sites free of charge  

> Any community type offer has the option to book any site (excluding Centre Court and 
based on availability) for the discounted rate of $100 + GST per day 

> Charities are also extended this rate and site option should they not want to book site 14 
or wish to book in centre longer than one day 

> Any community sole owner business –first time one x day booking rate of $200 + GST, this 
is to help grow the local community businesses in the area and to show that we help 
promote those local businesses.  Latest booking is for a lady to promote her anti-bullying 
book for the anti-bullying week in May - client lives in Porirua 

> Attendance at local Women's networking groups 

> Discounted rate to $100 a month for textile recycling bins, and 

> Community foodcourt/posters – any community business interested in booking 
foodcourt/posters. 

Northlands 

> Papanui High School – In exchange for using the school grounds for parking during peak 
Christmas Shopping, we give Gift Cards for prize giving  

> Graham Condon Sports Centre – Graham Condon staff host our Walking Express Mall 
Walking group.  In exchange we provide Gift Cards at Christmas 

> Positive Ageing Expo – hosted at Papanui High School, traditionally in September; we 
provide Gift Cards for their raffle  

> Shave for a Cure – support this cause and Farmers by subsidising use of our Centre Court 
leasing space, plus a donation of $1,000 

> Papanui Rotary Group – provide gift wrap stations and gift wrap for use (Papanui Rotary 
Group ask for a gold coin donation), plus a donation of $2,000 

> Provide space for the ‘Wishing Tree’ providing gifts to in-need families at Christmas time 

> Kiwi Family Trust  – supporting Grandparents raising Grandchildren, providing gift cards  

> Volunteer Day – In 2014 we participated in Riding for the Disabled, and 

> Promotional leasing space provided to community groups / charities. 
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