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“Give a man a f ish 
and he will  eat  for 
a day, teach a 
man to f ish and he 
will  eat  for a 
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Introduction 
Give a man a fish and you 

feed him for a day, teach a 
man to fish and you feed him 

for a lifetime 
The Australian Children’s Trust was 

established by Andrew and Nicola Forrest in 

2001 with the aim of allowing all Australians to 

dream beyond their current expectations by 

unlocking opportunities available to them.  

Sitting behind all of the Trust’s activities is the 

mandate of ‘helping people to help 

themselves’.   

Witnessing firsthand the destruction caused 

by long term welfare dependency and 

alcoholism, Andrew tragically saw many of his 

childhood friends die far too young.  Andrew 
and Nicola are of the firm belief in an 

individual’s ability to lift them out of despair 

with a hand up - not a hand out.   

Eleven years on and with this guiding 

philosophy, the Trust has grown into an 

organisation with four areas of focus: 

 

Generation One 

Changing attitudes about Indigenous welfare 

to attitudes of opportunity and responsibility. 

Australian Employment Covenant 

Ending Indigenous disadvantage in this 

generation through employment and training 

that leads to a guaranteed job.  In order to 

consolidate the successes of Generation One 

and the Employment Covenant, the two 

organisations have merged under one banner 

with the united goal of seeing an end to 

Indigenous disparity. 

Australian Children’s Trust  

Working with NGOs and government to bring 

the importance of early childhood 

development to the forefront of the Australian 

education and health system. 
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“It’s one thing to know about 
a terrible problem and not be 
able to fix it - it is another 
thing to know about the 
problem and have the means 
to do something about it” 

Andrew Forrest 

 
Walk Free 

Led by the Australian Childrens Trust in a 

partnership with the Forrest Family 

Foundation and Hope for Children, Walk Free 

is a global initiative to end modern slavery in 

this generation. 

The Forrest Family is also passionate about 

the Arts and has personally provided support 

to a number of companies throughout 

Australia. 

Given the focus on these specific areas, the 

Trust does not consider unsolicited funding 

submissions and instead employs a strategy 

of investing resources in self-identified areas 

that support its objectives.  However, this 

report provides a summary of other activities 

supported by the Trust in the past 12 months, 

which have resulted as a response to 

immediate Australian community needs.   

The objectives of the Trust are often noted as 

ambitious and some even say impossible. 

However it is widely accepted that 

Government cannot efficiently fill the gaps 

presented by changing local communities and 

globalisation. Working within communities is 

the only sustainable way to assist 

communities. 

Andrew and Nicola are committed to drive 

positive and lasting impact within 

communities that are the most vulnerable. 

Their work is focused on confronting the 

challenges that inevitably arise and to support 

the weakest in society through giving them 

the ability to help themselves. 

 

Introduction 

The Forrest Family has given US$260 million to charitable 
causes committed to ending indigenous disparity, 
improving the lives of disadvantaged Australians, 

supporting the arts and education, and ending modern 
slavery around the world. 
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 From the Chief 
Executive Officer 
 
The past 12 months has been a time of considerable 

change and maturation across the Australian Children’s 

Trust activities and with this being our first annual report, 

we find it timely and exciting to be sharing these 

developments.  

The focus of our family’s philanthropic endeavours has 

always been on giving back to the Australian community.  

In particular, much of our efforts have been concentrated 

on ending Indigenous disadvantage in this generation.  

Most people are aware of Andrew’s determination to see 

the end of welfare dependence and having both grown 

up in rural Australia, we remain passionate about 

unlocking the power of communities in all corners of the 

country to be the very best they can be. 

During the past year we were excited to announce that 

the Australian Employment Covenant (AEC) had 

succeeded in its mission to secure 50,000 job 

commitments from nearly 300 employers for Indigenous 

Australians.  We are immensely proud of this 

achievement and congratulate all the employers who 

have joined with us to break the vicious cycle of 

unemployment that exists among too many Indigenous 

Australians. 

Reaching this achievement came with the opportunity to 

refocus and consolidate the activities of the AEC with that 

of its sister organisation, GenerationOne, and the two 

organisations have now amalgamated.  Rhonda Parker, 

former CEO of the AEC, has now moved on to pursue a 

position leading Alzheimer’s Australia WA and we take 

this opportunity to thank Rhonda for her leadership and 

commitment.  Rhonda’s passion and enthusiasm were 

integral to the success of the AEC and her strong 

contribution will always be appreciated.  GenerationOne’s 

founding CEO, Tim Gartrell, has also moved on after two 

fantastic years.  Tim’s enduring commitment to end 

Indigenous disadvantage, made him an invaluable leader 

for GenerationOne.  Andrew and I sincerely wish Tim all 

the best in his new endeavours within Reconciliation 

Australia and are proud of the continuing work he is 

doing in ending disparity.  
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  With over 50,000 job commitments, GenerationOne 

is now focused on filling these positions and is being 

led by CEO, Warren Mundine.  As a former 

Australian Labor Party president and Indigenous 

leader, Warren understands intimately the challenges 

of the Australian training and employment sector.  

Warren has joined us ready for the challenge and we 

are looking forward to sharing in his passion to end 

Indigenous disadvantage in this generation. 

As an extension to our focus on ending welfare 

dependency, the Trust has recently turned its 

attention to the area of early childhood development 

and its importance in determining the foundation of 

an individual’s future.  Following a considerable 

amount of international research and the success of 

a number of local early childhood health and 

education models, we have learnt that approaching 

early childhood development from a multidisciplinary 

perspective is the key to giving every individual the 

best start to life.  In the remainder of this report you 

will read about a number of organisations we have 

supported in this field, including the Challis Early 

Childhood Education Centre.   

In order to progress our involvement in this space, 

the Trust is working to establish how best an 

individual can be supported in the early years of his 

or her life so that they have the best chance of 

developing into a healthy and contributing member of 

the community. 

During 2012, we have also turned our focus 

internationally, and have established a relationship 

with Hope for Children Organisation to fight modern 

slavery.  Following from a personal experience with 

the horror of human trafficking some years ago, our 

family is determined to raise global awareness about 

the existence of this issue and work with government, 

the corporate sector and the community to bring 

about the end of modern slavery.  Walk Free: The 

Global Movement to End Modern Slavery, will be 

formally launched in December 2012 and I 

encourage you to visit the website to learn more 

about its activities (www.walkfree.org).  

While the Trust has specific areas of focus, this report 

will also provide a summary of a number of other 

community activities the Trust has supported.  We are 

constantly encouraged and excited by the innovation 

and generosity we see within the Australian 

community and are determined to increase the 

capacity of those achieving great things for Australia.   

Moving into 2013, we are also farewelling Bud 

Scruggs, our Chief Operating Officer, who is moving 

back to the United States to be closer to his family.  

We have been incredibly grateful for the insight, 

wisdom and experience Bud brought to the Trust.  He 

has been instrumental in establishing many new 

projects and provided strategic leadership across the 

board.   While we are sad to be saying goodbye, Bud 

will remain on the Board of the ACT and represent the 

Walk Free initiative in the U.S. 

As the umbrella of the Forrest family’s philanthropic 

activities, we are excited to see the organisation grow 

and mature, yet remain committed to its original 

philosophy of empowering communities to find their 

own answers to the problems they may face.  

Thank you to all our partner organisations for the 

invaluable contribution you make to Australia and 

thank you to all those who have shared their 

knowledge and experience with us.   

On behalf of Andrew and I, thank you also to the 

passionate and dedicated team who work tirelessly 

behind the scenes to achieve the mission of the 

Australian Children’s Trust. 

 

 

Nicola Forrest 

Chief Executive Officer 
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End 
Indigenous 
Disadvantage 
The Australian Children’s Trust 

aims to end the disparity between 

Indigenous and non–Indigenous 

Australians in one generation—20 

years. 

The dysfunction seen in Aboriginal 

communities is indicative of social 

breakdown and is not unique to 

those communities. We must be 

clear: this dysfunction is not 

‘Aboriginal’ culture, it is the culture 

of disadvantage, most often found 

in areas of high welfare 

dependency. That’s why, through 

GenerationOne and the AEC, the 

Trust is supporting Indigenous 

Australians into sustained 

employment—it’s critical to 

breaking the vicious cycle of 

welfare dependency. 

 

“We must get rid 
of the racism of  

low-expectations 
and the broken 

model of welfare.” 
Andrew Forrest 
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GenerationOne 
“Our goal is to bring all Australians together to 
end the disparity between Indigenous and non-
Indigenous Australians in one generation - our 
generation.” 

Warren Mundine, CEO GenerationOne 

 

GenerationOne is a national movement, 

set up by the Australian Children’s Trust, 

to motivate and inspire all Australians to 

play their role in ending the disparity 

between Indigenous and non–

Indigenous Australians. 

GenerationOne is financially supported 

by the Trust. The leadership of our 

founders, Andrew and Nicola Forrest, 

has encouraged other business 

leaders—James Packer, Kerry Stokes 

and Lindsay Fox amongst others—to 

contribute to the campaign. 

GenerationOne aims to break down 

stereotypes by demonstrating the 

diversity and success of Aboriginal and 

Torres Strait Islander Australians who 

are achieving economic independence.  

Our strategy has four parts: 

• Focused campaign surges to 

build and maintain momentum 

• Making the case for change 

through our policy and research 

• Building the movement by 

recruiting and retaining 

supporters and contributors 

• Spreading the message to build 

awareness and change 

attitudes. 

This year, GenerationOne has achieved 

in all of these areas including: 

Focused Campaigns 

• We developed a multiplatform 

marketing campaign, ‘Real 

Stories’, promoting people who 

were in employment and raising 

awareness amongst the 

community about 

GenerationOne. Through our 

partnerships, we have received 

almost $2 million in advertising 

since this series of television 

commercials began. Through 

our partnership with BushTV we 

are able to capture stories of 

people from remote Australia, 

and showcase these to our 

supporters.  

Building the movement 

• This financial year we’ve 

exceeded our target of building 

a movement of over 250,000 

Australians who believe we can 

end the disparity in one 

generation. 
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GenerationOne 

• We’re bringing Indigenous and 

non-Indigenous Australians 

together to support 

GenerationOne: an estimated 

one in eight of our supporters is 

Indigenous. 

• We held over 40 events in 

Westfield shopping centres 

across Australia to promote and 

recruit people to the 

GenerationOne movement, and 

to educate a broad cross–

section of the Australian public 

about the need to end the 

disparity. 

• During O-Week 2012, we 

hosted stalls at University 

campuses for the third year, 

educating and engaging 

students from 22 universities.  

• In January 2012, we sponsored 

the Sydney Festival, giving us 

an audience of over 90,000 

people at Sydney’s Domain 

stage during Festival First 

Night. 

Spreading the message 

• Our supporters are spreading 

the message: 77 per cent of our 

supporters have learnt more 

about Indigenous culture and 

70 per cent of these have 

shared this new knowledge with 

family and friends. 

• And the message is getting out 

there: 22 per cent of general 

community respondents and 46 

per cent of Indigenous 

respondents are currently 

aware of GenerationOne when 

prompted. Our approach to 

ending disadvantage through 

education, training and 

employment is being 

increasingly supported by the 

general community, increasing 

from 44 per cent in 2010 to 67 

per cent in 2012. 

• Our spokespeople are providing 

positive role models, including 

internationally renowned 

didgeridoo player, Jeremy 

Donovan and Tania Major, 

Kokoberra woman and 2007 

Young Australian of the Year. 

• We’re developing social media 

platforms and an online 

presence: at the time of 

publication, our Facebook page 

has over 100,000 links and 

reaches an audience of  over 

23 million people. 

• We’re getting the next 

generation of Australians 

involved: almost one third (3 

746) of Australian schools 

registered for the second 

GenerationOne School Song 

competition, delivered in 

partnership with the Australian 

School of Performing Arts. 

Making the case for change 

• In January 2012 we released 

the Skills and Training for a 

Career Policy: Vocational 

Employment and Training 

Centre Policy which argues 

against training for training’s 

sake. Instead it promotes the 

idea that the best approach is 

first to identify an employer with 

a job to fill, and then to find and 

train an Indigenous jobseeker to 

fill that position. 

• We developed a report titled 

Working it out: Case studies of 

success in transitioning long–

term unemployed Indigenous 

Australians into sustainable 

employment with support 

from Social Ventures 

Australia. This report gives 

employers unprecedented 

insights into ways 

employers can break the 

cycle of Indigenous 

unemployment 

• We commissioned Walk in 

My Shoes, a study 

conducted by social 

research firm Auspoll, into 

successful methods of 

providing guaranteed jobs 

and employment support to 

Indigenous jobseekers, for 

use by governments, 

employers, and individuals. 

• We partnered with Mission 

Australia and the Aboriginal 

Employment Strategy to 

commission Working 

Indigenous Australians, a 

study by the University of 

Sydney’s Workplace 

Research Centre aimed at 

improving effective labour 

market interventions for 

Indigenous people. 
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Australian Employment Covenant 
“The vast majority of business leaders I meet 
understand that employing Indigenous 
Australians is not just a corporate 
responsibility, it's in their business interests” 

Former Minister for Indigenous Employment, Mark Arbib 

 
The Australian Employment Covenant 

(AEC), launched in 2008, is a national 

industry–led initiative aimed at securing 

sustainable jobs for Indigenous 

Australians. 

The first stage in the journey of the AEC 

and its employer partners concluded 

successfully in June 2011. In what 

became the largest collaboration of 

employers in our nation’s history, 291 

employers partnered with the AEC, 

committing to roll out 55,718 jobs to 

Indigenous Australians, right across this 

country. These numbers continue to 

grow and in 2012, we now have over 

60,000 job commitments from more than 

330 employers from 17 industries across 

Australia. 

The AEC then turned its attention to 

turning these job opportunities into a 

reality for employers and Indigenous job 

seekers alike.  It helped employers 

develop and implement Covenant 

Action Plans (CAP), provided support in 

the form of free workshops, networking 

forums and advice on government 

funding. Crucially, the AEC has 

connected Indigenous job seekers with 

employers through its online Job Board 

and its networks with employment 

service providers.  To date over 11,500 

Indigenous job seekers have found work 

with AEC employers. 

The AEC has also taken advantage of 

an opportunity to link school students 

with jobs created through the AEC’s ‘50 

000’ jobs campaign. The P Plate 

program is a unique work–readiness 

and work–transition program for 

Indigenous high–school students and 

school leavers. It provides a single 

contact point between schools with 

Indigenous students and AEC employers 

looking to recruit Indigenous school 

leavers or students. The distinguishing 

feature of the program is that it 

represents the commitment and effort of 

more than 330 employers Australia wide 

to create meaningful career pathways. It 

provides a taste of working life and helps 

students develop skills and behaviours 

for a transition to life in the workforce.  

Currently 135 schools Australia-wide are 

part of the program with that number 

ever expanding. More than 30 per cent 

of AEC employers are directly linked to 

P Plate schools and more than 2500 

Indigenous secondary school students 

have been through the P Plate process. 

Looking forward 

We celebrate the success of the AEC 

program and the achievements of the 

330 employers that have signed a 

covenant commitment. GenerationOne 

and the Australian Employment 

Covenant (AEC) recently merged in 

order to more effectively advance the 

goal of ending Indigenous disparity in 

one generation through meaningful 

employment. This merge now combines 

the energy, expertise and passion under 

one single organisation.   

GenerationOne will now focus on four 

priorities throughout 2013. 

• Advocate for establishment of 
Vocational Training 

Employment Centres (VTEC):  

To fill the committed AEC jobs. 

• School Education and Career 
Pathways: To connect schools 

and students with career 

opportunities. 

• Juvenile Justice:  Promote 

schools and employment as the 

better alternative to juvenile 

crime. 

• Remote Communites and 
Commercialisation: Shift from 

welfare-driven sector to private 

sector by promoting the value of 

commercial activity. 

We are pleased to have leading 

Australian businessman and Indigenous 

leader, Warren Mundine join the 

organisation as Chief Executive Officer 

of GenerationOne and build upon the 

achievements of the past and 

strategically orient the organisation to 

accomplish these key objectives. 
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AEC 
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Fitzroy Valley Men’s Shed 
“The way to ending the economic disparities 
between Indigenous and non-Indigenous 
Australians is the only way we know actually 
works: creating opportunities and demanding 
responsibility.”... ” 

Andrew Forrest 

 

The Men’s Shed—established in Fitzroy 

Crossing, Western Australia in 2008—

was borne out of the local community’s 

need for a physical space where men 

could engage with positive activities and 

make a significant contribution to local 

life.  

The shed has facilitated training and 

employment support for local men, giving 

them the skills demanded by the local 

mining industry. In 2012, a total of six 

local men were trained and were 

commencing fulltime employment with 

Downer Edi, an engineering and 

infrastructure management provider. 

In 2012, the Shed is moving to a model 

where the management is driven from 

within and by the community. Fitzroy 

Valley men are gaining meaningful 

employment, undertaking traineeships 

and apprenticeships, enjoying safe social 

and community events, and participating 

in a fitness program, all under the 

leadership of local man Jothi Rajan. 

To find out more about the activities 

currently underway at the Shed, please 

visit www.fitzroyvalleymen.org.au 
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Fairbridge 
“Fairbridge is journeying with the young 
people and their families to help them build a 
personal history of success... ” 

Mark Anderson 

 

The Australian Children’s Trust is 

supporting major youth charity, 

Fairbridge, in a five year partnership, 

which began in 2010. From their 

heritage–listed village south of Perth, 

Fairbridge runs programs for children and 

young people from a wide variety of 

backgrounds, for example, Fairbridge 

provides the base to run traineeships and 

apprenticeships for disadvantaged, 

Indigenous and young refugees, 

specialised programs for young people 

with drug problems or in our justice 

system, and adventure camps and 

holiday accommodation for families of 

children with a disability. 

The Trust’s contribution has had a 

positive direct effect on the lives of 

Indigenous young people and a flow on 

benefit to approximately 220,000 youth, 

their families and community members 

who access Fairbridge Village and its 

services each year. In the last year 

Fairbridge accommodated over 47,000 

people on overnight stays and has seen 

an increasing number of Pilbara youth 

accessing the COOL five day residential 

program which supports young people in 

need to reach their full potential. 

In addition, the Trust is a Founding 

Partner of the Sir Charles Court 
Fairbridge Sustainability Initiative, 

which supports Indigenous youth and 

their families to move into sustainable 

healthy lifestyles and employment. 

Fairbridge’s role in partnership with the 

AEC has resulted in traineeships, 

apprenticeships and full–time positions 

for Indigenous youth at their facilities, 

including 41 commencements and 26 

youth continuing in employment beyond 

an initial 26 week period. 

Over the last financial year two of 

Fairbridge’s past graduates have moved 

into direct employment with Fortescue 

Metals Group and Fairbridge is now 

assisting two gainfully–employed 

graduates to move toward owning their 

own homes. If successful, this will see 

over 10 of Fairbridge graduates owning 

their own home—a great step towards 

breaking the cycle of generational 

poverty. 

None of this would have been possible 

without the partnership with the Australian 

Children’s Trust. Fairbridge is now 

working with Nicola and the team to 

expand its partnership to change the 

crisis situation in Western Australia where 

approximately 80 per cent of our juvenile 

detention population is Indigenous youth. 

*Pictures reproduced for the Australian 
Children’s Trust with kind permission of the 
Fairbridge Trust 
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Disaster 
relief 

The Forrest family has a long 

tradition of civic duty; when fellow 

citizens are doing it tough they 

respond. Coming from Western 

Australia they know personally how 

hard a taskmaster the Australian 

environment can be, and so when 

drought, flood and fire take away 

people’s homes and livelihoods the 

Australian Children’s Trust extends 

the hand of help. 
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Victorian Bushfires 

During early 2009, the state of Victoria 

was devastated by deadly bushfires 

which claimed the lives of 173 people. 

The ACT immediately mobilised a team 

to the worst affected areas and 

established a base at the Marysville Golf 

& Bowls Club. The aim of the Trust was 

to equip the community with the 

resources to drive their own recovery 

and support them through the rebuilding 

process. 

During 2009, 2010 and into 2011, the 

ACT was involved in the recovery effort 

in a number of ways: 

• Established a temporary village 

for the Marysville community 

• Connected key community 

groups with their local 

government and relevant 

philanthropic organisations 

• Provided a one-stop information 

service on all aspects of the 

recovery and rebuilding process 

• Developed a strong relationship 

with the Marysville and Triangle 

Development Group Inc. from 

its inception in February 2009 

• Sourced a print and paper 

supplier willing to donate the 

cost of printing 5,000 copies of 

the Marysville Memorial Book. 

• Assisted in numerous local 

fundraising events & mentored 

local businesses to get back on 

track. 

The Marysville Catalyst Project was 

envisaged, initiated and is currently 

being driven by ACT in partnership 

with Linfox. This project was 

designed as a key component in 

establishing a Marysville economic 

engine for growth in jobs, tourist 

visits and business confidence. The 

project includes the conversion of the 

local golf course into a Greg Norman 

International branded Golf Course, 

construction of a complex comprising 

golf & bowls clubhouse, Spiegeltent 

performing arts facility, play and stay 

accommodation, social hub and 

community meeting rooms/breakout 

rooms. The primary feature of this 

facility will be to provide a major 

economic basis and infrastructure to 

facilitate and encourage numerous 

other local businesses and 

communities to invest in the 

Marysville and Triangle district. 
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Queensland floods 

During the summer of 2010/11, 

Queenslanders were hit by unanticipated 

and widespread flooding which 

destroyed homes and businesses and 

tragically killed a number of people.  

The Australian Children’s Trust decided 

to assist in the recovery and rebuilding 

effort and immediately after the floods, 

Trust representatives travelled to 

Queensland and began meeting with 

various communities. By late January, 

Ipswich, Goonda, Grantham and 

Murphy’s Creek were identified as areas 

most in need. A community 

representative was nominated in each of 

these areas to work with the Trust to 

assist their communities. 

The Trust has been involved in the 

following activities since early 2011: 

• identifying gaps in existing 

service provision and filling the 

void where necessary; 

• linking affected local 

businesses to all available 

assistance measures to get 

them re-established as quickly 

as possible; 

• collaborating with Telstra and 

the local community of 

Murphy’s Creek to secure a 

permanent mobile phone tower 

in the locality; 

• identifying those families and 

individuals most affected by the 

disaster to provide additional 

support where it is needed; 

• liaising with senior members of 

the Queensland Reconstruction 

Authority to support their efforts 

in obtaining targeted corporate 

donations; 

• lobbying governments at all 

levels to provide a coordinated 

response to donations, their 

storage and distribution; 

• working with the cyclone–

ravaged communities of 

Mission Beach and Tully to 

identify tasks requiring the 

Trust’s involvement; 

• coordinating donated sea 

containers for community use; 

and 

• managing and operating the 

Ipswich Distribution Centre for 

donated goods 

 

We would like to warmly thank all the 

volunteers who worked tirelessly 

alongside the Trust for their 

communities.  Without the dedication of 

these few individuals, the recovery 

would have been all the more daunting.  
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Salvation Army Western Australia 
Emergency Department 

The Australian Children’s Trust has a 

partnership with the Salvation Army 

WA Emergency Services division to 

help bolster its capacity during natural 

disasters. The division has emergency 

response trailers in 16 locations around 

the State, and has chaplaincy staff able 

to respond to a crisis immediately 

through an additional 28 community 

centres. As a result of our partnership, 

the Salvation Army WA has been able 

to employ additional support staff and 

upgrade its emergency service 

response equipment throughout 

Western Australia. 
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Early 
childhood 
development, 
education & 
parental 
engagement 

Early childhood development, 

health and early intervention are 

critical to the best possible start to 

life. The Trust is identifying areas 

of best practice in this field and 

helping amplify the efforts of those 

achieving success. 

“Learning starts in infancy, long 
before formal education begins, 

and continues throughout life. 
Early learning begets later 
learning and early success 

breeds later success, just as 
early failure breeds later failure.” 

James J. Heckman 
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Challis Primary School  

The Challis Primary School has a 

partnership with the Trust to assist in the 

ongoing operation of its Challis Early 
Childhood Education and Parenting 

Centre (ECEC). Challis Primary is 

located in the third most 

socioeconomically disadvantaged area 

of Perth—over 50 per cent of its school 

population is considered 

‘developmentally vulnerable’. The school 

created the ECEC to provide intensive, 

integrated services on the school site to 

cater for the higher needs of its students 

and their families. The ECEC has had 

proven results in the educational and 

emotional outcomes of the students and 

we have seen parents getting more 

involved with their children and the 

school. 

Because of the partnership, Challis is 

able to provide: 

• an early childhood education 
teacher developing pre-literacy 

and socialisation skills in 72 

children from age three; 

• a playgroup leader running 

two weekly playgroups for 

toddlers and their parents, 

encouraging parent–child 

interaction and nurturing fine 

motor activities; 

• a family support worker 

providing parents with 

counselling, transport and food 

when required and encouraging 

parents to attend health 

appointments and school 

activities; and 

• Indigenous occasional care, 
run by an Indigenous staff 

member while parents attend 

capacity building sessions on 

the school grounds. 
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Ngala  

Ngala is Western Australia’s premier 

not–for–profit early parenting services 

provider. The organisation has evolved 

several times since its origins dating 

back to the 1890’s; from hands–on 

maternity care for Western Australian 

women and babies, to the State’s first 

mothercraft nurse training facility in the 

1950’s and now a major source of 

support for the modern family. Ngala’s 

services—including helplines, child care, 

parenting workshops, day and night 

stays, parenting guides and 

newsletters—are targeted at parents of 

children under six–years–old, living or 

working in Western Australia. Many of 

Ngala’s written resources are also made 

available online to any parent from 

around the world. 

Ngala’s primary objective is to help 

families develop resilience, life skills and 

their own resources to enjoy an 

independent and fulfilling family life. 

The Trust has partnered with Ngala to 

develop an Indigenous parenting support 

resource—the Aboriginal Building 

Brains Project—for use by those 

working with Indigenous families and 

communities throughout Western 

Australia. The resource is due to be 

launched during 2013 and will be made 

available throughout the State. It will 

provide practical and Indigenous–

relevant information on: 

• brain development and 

antenatal care; 

• brain development and 

nutrition; 

• brain development and the 

importance of play; and 

• brain development readiness 

for school. 
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Since 1903, Parkerville Children and 

Youth Care has been caring for and 

protecting children and youth in need. 

The not–for–profit organisation provides 

services that range from 

accommodation, a loving family 

environment, education and employment 

training and therapeutic care. In the last 

financial year, the Trust supported 

Parkerville’s annual fundraising activities 

to support its everyday operations. 

This highly specialised centre was 

started in 1967 by five parents of deaf 

children who wanted their children to 

learn how to speak. From these humble 

beginnings, the Centre has grown 

exponentially into Western Australia’s 

premier provider of therapy and services 

to more than 11,000 children and their 

families each year. Importantly, the 

Centre has evolved into a ‘one–stop–

shop’ for screening, diagnosis, 

treatment, therapy and support services 

for hearing–impaired children and their 

families. The Centre, based in Perth, 

provides a holistic approach to helping 

deaf children reach their potential in life. 

This year, the Trust has assisted the 

Telethon Speech and Hearing Centre to 

meet its annual shortfall so that its 

programs can continue to support 

Western Australian families. 

Mission Australia is a Christian 

community service organisation that has 

been transforming the lives of 

Australians in need for more than 150 

years. Through its 50 community and 

employment services it gives more than 

300,000 Australians a hand up, a way 

forward and hope for the future. 

The Australian Children’s Trust has 

partnered with Mission Australia to 

continue its Circles of Care program in 

White Rock and Yarrabah, Queensland. 

The program is designed to give children 

a good start in life by providing intensive 

support and linking families with 

community services that can help them 

overcome personal and financial 

disadvantage. Over the past three years, 

345 parents, 1,633 children and 97 

service providers have been involved in 

the program. Consequently, there have 

been a number of positive outcomes 

including improvement in school results, 

behaviour, parents getting more involved 

and better relationships between service 

providers and the schools. 

 

Parkerville Children 
and Youth Care 

Telethon Speech and 
Hearing Centre  

Mission Australia 

Image courtesy 
wwwwww.missionaustralia.com.au Image courtesy www.tsh.org.au Image courtesy www.parkerville.org.au 
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Education, 
excellence 
& youth 

Our Trust believes in the absolute 

importance of keeping young 

people in school and that they 

should strive for excellence in 

everything they do. That’s why we 

support great organisations that 

keep young people - especially 

those from highly disadvantaged 

backgrounds engaged with 

education, and why we generously 

support drama, dance and other 

creative endeavours. Tragedies 

like teen alcohol and substance 

abuse and teen suicide are all too 

common, and the Trust addresses 

these issues as a matter of priority. 
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Sydney Theatre Company  

The Sydney Theatre Company (STC) 

has been a major force in Australian 

drama since its establishment in 1978. 

For the past three years and through a 

partnership with the Ian Thorpe Fountain 

for Youth, the Trust has supported the 

STC’s School Drama pilot.  

The School Drama program is a 

primary school teacher professional–

learning program that takes place as a 

partnership between an STC Teaching 

Artist and the classroom teacher over a 

school term. Together, the Teaching 

Artist and classroom teacher explore 

how drama can be integrated into any 

area of primary school literacy 

curriculum. During 2011, the program 

involved 35 primary teachers in 17 

diverse Sydney schools, teaching more 

than 845 students.  According to the 

annual professional evaluation of the 

program conducted 2012 by the Faculty 

of Education and Social Work at the 

University of Sydney, the program has 

proven to have a remarkable impact on 

the learning outcomes of the students 

involved as well as the professional 

development of participating teachers. 

Highlights from the evaluation include: 

• Students demonstrated 

improved verbal expression, 

confidence performing in front 

of a familiar audience and 

empathy with the characters in 

the story. 

• Students who were perceived 

as ‘shy’, ‘disengaged’ or 

‘marginalised’ by ability with 

language or other disabilities’, 

gained confidence and social 

skills. 

• The program gave the teachers 

confidence to embed drama 

strategies in English and 

Literacy programming using 

authentic literacy texts. 

STC and the University of Sydney are 

currently working together to refine the 

model with the ultimate aim of rolling out 

the program Australia–wide in 

collaboration with other theatre 

companies and universities. 

Image courtesy www.sydneytheatre.com.au/community/education 
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The Australian Indigenous Education 

Foundation (AIEF) is a private–sector–

led, non–profit organisation helping 

Indigenous children in financial need 

gain a quality education. In partnership 

with the Australian Government, private 

and philanthropic sectors, AIEF’s goal is 

to support the education of over 2,000 

Indigenous children, to unlock their 

potential, break the cycle of poverty, 

take responsibility for their own future, 

and become leaders and role models to 

serve their communities. 

In the AIEF’s first primary school 

scholarship program, the Australian 

Children’s Trust is funding four 

scholarship placements at the 

Toowoomba Preparatory School—

Australia’s premier coeducational day 

and boarding school for primary aged 

children. Children attending the school 

come from rural and regional Australia, 

Asia, the Pacific–rim and many socio-

economic backgrounds to join the 

school family. 

AIEF has over 300 scholarship places 

on offer for 2012 and two–thirds of 

students who complete Year–12 at 

partner schools progress to university. 

Youth Futures WA has existed since 

1988 as a youth hostel providing crisis 

accommodation for Perth’s young 

people in need. Its services are divided 

into homelessness support, education 

and training and employment and 

support. 

The Trust has supported the U&Me 

Mentoring program, which involves 

volunteers—usually University or TAFE 

human services students—mentoring 

14–21–year–olds who are not involved 

in any form of education or employment 

and who may be disengaged from their 

family and community. The program 

builds the practical skills needed for 

forming and maintaining healthy 

relationships, building resiliency, and 

enjoying life through active community 

involvement. 

During 2011, 51 mentees were 

supported by the program and all 

reported increased self–confidence, 

improved relationships, increased 

motivation and independent living skills. 

 

For over 25 years, the Leeuwin Ocean 

Adventure Foundation has succeeded 

in its mission to challenge and inspire 

young people to realise their full 

potential and make a positive 

contribution to their community. 

Participants undertake leadership 

courses—conducted on board the tall 

sailing ship, the Leeuwin II—where they 

learn teamwork, self–confidence, 

independence and how to communicate 

effectively with others. 

The Trust has a three–year partnership 

with the Leeuwin Foundation to provide 

scholarships for underprivileged 15–25–

year–olds experiencing significant 

hardship. The objective of the 

partnership is for over 200 Western 

Australian young people to participate in 

the program each year. 

This year, 15 young people have 

completed the program. 

 

AIEF Scholarships Youth Futures WA  Leeuwin Foundation 
Scholarships 

Image courtesy www.sailleeuwin.com/ 
voyages/scholarships Image courtesy www.jyss.org.au Image courtesy www.aief.com.au/scholarships 
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True Blue Dreaming  

True Blue Dreaming (TBD) originated 

in response to alarming rates of youth 

suicide, poor school performance and 

high unemployment among young 

people in rural and remote Australian 

communities. In 2001, while Young 

Australian of the Year, Dr James 

Fitzpatrick and two colleagues 

conducted a six–month ‘youth work’ 
tour of the outback in a bid to inspire 

young people to reach for their 

dreams. They ran inspirational 

activities in 50 communities and 

surveyed 1,395 young people. The 

survey revealed that only 10 per cent 

of young people were optimistic about 

the future of their community, and few 

felt able to contribute to making any 

improvement. 

Mentoring was identified as a strategy 

for inspiring young people to set and 

achieve goals that would keep them 

at school longer and prepare them to 

participate in community life, training 

and employment. TBD is developing 

the students’ emotional wellbeing, 

encouraging their community 

involvement, and seeing a greater 

number go onto further study or 

employment upon completion of 

Year–12. TBD programs have been 

successfully delivered in the 

Wheatbelt and Kimberley regions of 

Western Australia since 2004. During 

that time we have made many friends 

and helped in the development of 

many young people. We firmly believe 

that youth mentoring provides an 

invaluable contribution to community 

development and a practical way to help 

young people strive for their dreams. 

Given TBD’s proven results and the 

Trust’s desire to support the Mowanjum 

and Derby communities, the 

organisations have recently entered into 

a three–year partnership to match 

mentors with 500 Year 9 students in 

those communities. 

 

Image courtesy True Blue Dreaming truebluedreaming.org.au 
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Youth Ballet WA is a charitable institution 

teaching dance and performance to 

young people. The company, founded in 

2004 but with a history dating back to 

1960, comprises 110 talented dancers 

ranging from 8–21 years of age. Since 

2004, the organisation has delighted 

audiences with its unique and vibrant 

performances. Former members have 

gone on to dance in prestigious dance 

companies throughout the world 

including The New York City Ballet, The 

Australian Ballet, The West Australian 

Ballet, Sydney Dance Company, 

Hamburg Ballet and countless others. 

Thanks to its partnership with the 

Australian Children’s Trust, the Company 

has been able to fulfill its desire to 

provide scholarships to underprivileged, 

Perth based youth who display an 

aptitude for dance, but do not have the 

resources to do so. Four scholarships 

have been offered to such students in 

2011. Each is performing well at their 

respective dance level and all are 

expected to go onto achieve great things 

as dancers. 

Teen Challenge Western Australia has 

been running substance abuse 

prevention and recovery programs since 

1985. The organisation works to free 

people of addictive behaviours and help 

them become socially and emotionally 

healthy, physically well and spiritually 

alive. During 2011, Teen Challenge’s 

residential and outreach programs have 

supported over 10,000 Western 

Australian men, women and children. 

During the past financial year, the Trust 

has supported Teen Challenge WA with 

its general operating costs so that it can 

continue to deliver its invaluable 

services. 

 

YouthCARE WA provides chaplains to 

government schools throughout Western 

Australia. The program sources, funds 

and maintains over 260 full and part–

time chaplains in 310 Western Australian 

schools. The Australian Children’s Trust 

is funding chaplains in Exmouth District 

High School, Caralee Primary School 

and Marri Grove Primary School. 

 

Youth Ballet WA Teen Challenge 
Foundation  

YouthCARE WA 

Image courtesy www.youthcare.org.au Image courtesy www.teenchallengewa.org.au Image courtesy Youth Ballet WA copyright of 
photographer Darren Clark. 
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Community 
support 

When tragedy or illness strikes, 

people with limited resources can 

have their family finances and lives 

ruined. They need the community 

to support them in their time of 

most desperate need. Whether it is 

helping people cope with the effect 

on their families of cancer, physical 

and mental disability, alcohol and 

drug abuse or hunger, our Trust is 

there for Australians in need. Our 

funds assist great community 

organisations to help in remarkable 

and much appreciated ways. 
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Centre for Cerebral Palsy  

The Centre for Cerebral Palsy strives 

for people with cerebral palsy to be 

involved in every facet of society. The 

Centre helps people living with 

cerebral palsy and their families to 

achieve this aim by providing services 

like physiotherapy, speech pathology 

and occupational therapy; social work 

and psychology; early education; 

respite, accommodation support and 

recreation; health promotion; 

employment and alternatives to 

employment. The Centre for Cerebral 

Palsy supports more than 1,700 

people living with cerebral palsy and 

their families throughout Western 

Australia. 

This year, thanks to the Australian 

Children’s Trust the Joe Michell 

Scholarship—helping the Centre’s 

most worthy clients to fulfil their desire 

to complete further studies—has 

increased in value. The 2012 

Scholarship was awarded to Mikayla 

Dragun for her support to young 

people with Cerebral Palsy and as a 

role model in overcoming difficult 

medical and therapy interventions to 

live a full life. Mikayla is attending 

Curtin University where she is 

studying Nursing. 

Likewise, the Trust supported the 

inaugural Country Award, providing 

a young man with the support he needed 

to move to Perth from his country home 

to study a Diploma of Nursing at TAFE. 

Trust supported awards also include the 

Volunteer Award for community 

service which was awarded to a young 

lady who trekked for 13 days in Nepal as 

part of World Challenge to support 

schools in villages, a feat which most 

people would find extremely difficult. She 

is now attending Edith Cowan University 

where she is studying to be an early 

childhood teacher. Three other awards 

have been made to young people who 

have achieved a high level in their 

school studies and are now moving into 

vocational settings. 
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It can cost a country family affected by 

cancer up to five times more than a city 

family because of the travel and 

accommodation expenses involved with 

getting to and from hospital for 

treatment. The reality is that many 

country mums and dads simply can’t 

afford treatment, let alone the weeks 

spent away from their family and work. 

Can Assist is a grassroots, community–

based charity dedicated to supporting 

country people affected by cancer and 

their families. Can Assist has 50 

branches in country towns across rural 

and regional New South Wales which 

are operated by 2,600 local volunteers 

who raise funds to support local families. 

Each year, $1.8 million goes directly to 

people with cancer in rural New South 

Wales thanks to Can Assist. The 

Australian Children’s Trust is proud to 

support Can Assist with an annual 

financial contribution towards its unique 

services. 

 

The Saranna Women’s & Children’s 

Program is a residential program for 

women affected by alcohol and drug 

dependency with young children in their 

care. The program provides 

rehabilitation services to women, whilst 

also recognising the importance of 

children’s rights. 

Women and their children form an 

integral part of the Therapeutic 

Community, living in Cyrenian House’s 

self–contained cottages (30 minutes 

north of Perth) whilst engaging in a daily 

program of recovery. A report into the 

availability of childcare places in April 

2009, found an urgent need for a 

specialised childcare centre to support 

such a program and evidence of a 

severe lack of childcare in the local 

community. In response, Cyrenian 

House developed plans and fundraised 

to build a specialised, community–based 

childcare centre for such clientele as 

well as for the wider community. 

The Trust is supporting building costs of 

the childcare centre which is currently 

under construction. 

Western Australia’s top ‘foodies’ 

recognise that while Western Australia 

has a very rich economy a large amount 

of food is wasted in the food industry 

every day while more than 350,000 

West Australians are living in poverty – 

which is why they are getting involved in 

Food Rescue.  

Food Rescue was founded in 2010 with 

a mission to serve disadvantaged 

people in Western Australia. By rescuing 

fresh and nutritious food from cafes, 

caterers, supermarkets and wholesalers 

and delivering it to vulnerable people, 

Food Rescue alleviates the hunger of 

hundreds of people every year. To date, 

over 71,000 kg of food have been saved 

by the organisation and over 142,000 

meals distributed to a network of 

charities, agencies and programs that 

reach disadvantaged, at−risk and 

vulnerable West Australians. Food 

Rescue has 21 recipient agencies and is 

feeding over 4,000 people per week. 

In the past year and coming two years, 

the Trust is supporting Food Rescue to 

employ a coordinator to oversee and run 

this valuable program. 

Can Assist Cyrenian House Food Rescue 

Image courtesy www.foodrescue.com.au Image courtesy www.cyrenianhouse.com 
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Paraplegic Benefit Fund (PBF) Australia 

is a member–based organisation that 

aims to provide financial support for 

members who sustain a spinal cord 

injury. The organisation has 80,000 

members nationally. While originally 

focused on providing financial support 

after a spinal cord injury, PBF now offers 

award–winning injury prevention 

programs—within work places and 

schools—and Peer Support services. 

The Australian Children’s Trust has 

supported additional PBF peer–support 

services for West Australians who are 

newly injured. 

Since 1990, Ronald McDonald House in 

Perth has provided the very best care for 

over 3,000 regional families of seriously 

ill children by providing accommodation 

support alongside the Princess Margaret 

Hospital. The house becomes ‘a home–

away–from–home’ where families are 

able to stay together in a safe and 

comfortable environment during the 

trauma of family illness. In order to 

continue providing this invaluable 

service, Ronald McDonald House is in 

the process of relocating to the new 

hospital site in Nedlands. The new 

House will have an expanded capacity 

of 46 rooms for 208 people. 

The Australian Children’s Trust has 

made a donation in support of the new 

House and recognises the truly 

invaluable service it provides to Western 

Australia’s families. 

The Australian Children’s Trust has been 

involved in the Vinnies CEO Sleepout 

WA since its inception in 2010. Our 

Chairman Andrew Forrest has braved the 

cold and slept out each year to help raise 

awareness and funds for the many 

homeless people the ‘Vinnies’ assist every 

day. At the 2012 sleepout, over $800,000 

was raised in Western Australia in support 

of the tens of thousands of Australians 

who sleep out on the streets every night. 

Paraplegic Benefit Fund 
 

Ronald McDonald 
House Western 
Australia 
 

St Vincent DePaul 
Society Western 
Australia 
 

Image courtesy www.vinnies.org.au Image courtesy www.rmhc.org.au/perth-wa Image courtesy www.pbf.asn.au 
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Art and Culture 

The Forrest Family is passionate 

about endowing the arts to inspire 

creativity and celebrate excellence. 

They have strongly boosted efforts to 

make this work accessible in 

museums and by encouraging 

talented musicians, dancers, actors 

and artists to visit schools and 

remote communities. 

Black Swan State Theatre Company, 

Art Gallery of WA, West Australian 

Symphony Orchestra, Western 

Australian Museum, WA Ballet and 

West Australian Opera are some of 

the companies supported by the 

Forrest Family. 

Image courtesy Art Gallery of Western Australia. Featuring William Kentridge's Shadow quartet, 2003-2004, bronze, State Art Collection, Art 

Gallery of Western Australia.  
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Lou’s Place is a daytime drop–in centre 

for women in the heart of Sydney’s Kings 

Cross. A part of the community since 

1999, Lou’s is a Sydney charity that 

provides respite and support for women 

in need. Since opening the refuge, Lou’s 

has had approximately 31,500 visitors. 

Many are homeless, most suffer from 

some form of mental or physical illness, 

and nearly all struggle with the effects of 

neglect and abuse. Lou’s is a safe place 

to begin restoring their security, stability 

and self-respect. 

In recognition of this important service 

and its many volunteers, the Trust 

provides an annual contribution to the 

organisation’s operating costs. 

 

Fresh Start was established by 

renowned doctor George O’Neil during 

1996 when he championed the use of 

Naltrexone for the cure of opiate 

addiction. The revolutionary naltrexone 

implant can completely cure those with 

opiate addictions of their disease. Since 

inception, over 7,000 people have been 

treated by the program. In addition to the 

implant, the Fresh Start team provides a 

myriad of services to support the 

reintegration of past addicts back into the 

community, including counselling, 

accommodation support, chaplaincy and 

other health assistance. 

The Australian Children’s Trust is 

supporting Fresh Start to meet its annual 

shortfall and continue its invaluable work 

in the West Australian community. 

 

The Esther Foundation facilitates an 

award winning young women's 

residential health, development and 

leadership program. The program 

provides intensive support for young 

women to overcome drug, mental health, 

and social issues in structured and 

supportive environment. The recovery 

program aims to educate, encourage, 

empower and enrich young women with 

self–worth, skills and the confidence to 

lead successful lives within the 

community. It involves 24–hour support 

and activities including group and 

individual counselling; education, 

workplace training and placement; 

recreational camps and excursions; 

pregnancy support and a mother’s 

program; and opportunities to volunteer 

or otherwise get involved in community 

service. The Esther Foundation presently 

operates 10 residential premises housing 

more than 45 young mothers, young 

women and children in Western 

Australia. In the past 10 years, 1,000 

girls have participated in the program 

and impressively, 95 per cent never 

returned to previous self-harm or drug 

addiction and 100 per cent went on to 

further study or full–time employment. 

Lou’s Place Fresh Start Recovery 
Program 

Esther Foundation 

Image courtesy www.freshstart.org.au Image courtesy www.lousplace.com.au Image courtesy www.estherfoundation.org.au 
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Ending 
Modern 
Slavery 

Australians often need our help, 

but our Trust is also committed to 

the movement to reduce global 

poverty and oppression. We 

believe every person should be 

free to use his or her talents to 

create a better life and pursue 

happiness for themselves and their 

families. The evil of slavery in all its 

insidious forms is something we 

want to end. 
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Walk Free 

Walk Free: The Movement to End 

Modern Slavery is the product of a 

relationship between the Australian 

Children’s Trust and the Hope for 

Children Organisation Australia (HFC) 

that inspires government, business and 

the community to act and end the 

conditions that cause modern slavery. 

Walk Free has the very ambitious—but 

desperately critical—goal of ending 

modern slavery in all its forms— 

everywhere. Modern slavery includes all 

forms of human trafficking, forced labour 

and slavery. 

Walk Free has three pillars: 

The Global Movement - with the 

powerful tools of new technologies and 

social media, Walk Free is bringing 

together citizens from across the world, 

online and on the ground. Our members 

mobilise fellow citizens, inspire 

governments, businesses and 

communities to take action, to shift 

cultural attitudes that tolerate modern 

slavery – so that slavery in all its forms is 

brought to an end. 

The Global Index of Modern Slavery - 
tackles the gaps in up to date information 

about where modern slavery exists, and 

what governments are doing to tackle it. 

With an expert research team developing 

a Global Slavery Index, Walk Free will 

put the spotlight on slavery in individual 

countries and industries, and on efforts 

to fight it. The Index will bring together 

information about the extent of the 

problem, causal factors, and 

government’s ability to respond – and 

then provide an ongoing record of 

progress in fighting slavery. 

The Walk Free Global Fund - A global 

funding initiative that will generate the 

resources to defeat modern slavery 

through a public-private partnership – 

bringing government, business and 

philanthropists together to identify the 

best strategies to end modern slavery, to 

invest in those solutions and to scale 

them into action. 

Walk Free successes so far 
Walk Free’s biggest campaign 

achievement to date has been the 

ratification of ILO Convention 189 in the 

Philippines – a landmark decision to 

ensure decent conditions for household 

workers; positively affecting over 2.5 

million Filipino domestic workers in 

countries across the world. 

Walk Free mobilised online activists from 

the Philippines and around the globe, 

including the United States, the United 

Kingdom, Germany, Russia, South 

Africa, Vietnam, Brazil and Mexico, 

calling on the Philippine Senate to ratify 

ILO Convention 189. These signatures 

were used to call on Senators to ratify 

the convention – and on 6 August 2012, 

the Philippine Senate concurred, ratifying 

with 20 votes and zero abstentions. 

Walk Free will now campaign for the 

same convention to be ratified in other 

countries around the globe. 
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Walk Free 

In late October, 2012, Walk Free 

activists globally were successful in 

calling on Inditex (the parent 

company of international retailer 

Zara) to join the Responsible 

Sourcing Network’s cotton pledge. 

This pledge is a significant step to 

ensure cotton picked in forced labour 

conditions in Uzbekistan (including 

children as young as 10), is not used. 

Up until Walk Free’s campaign, 

Inditex had refused to sign the 

pledge. 

Partnerships 

In the past 12 months, Walk Free 

convened several major international 

meetings of anti-slavery experts. This 

included a meeting of key UN 

organisations and leading NGOs in 

London. It also brought over 20 

global experts together in Dubai to 

review and provide input into the 

development of the Walk Free Index 

on Modern Slavery. 

Another key partnership has been 

with MTV Exit (End Exploitation and 

Trafficking). Walk Free has been a 

sponsor of documentaries and 

outreach activities throughout 

Southeast Asia – including 

via concerts in The Philippines, 

Indonesia and Myanmar. 

As it campaigns to mobilise 

businesses, governments and 

citizens everywhere to join the fight 

to end modern slavery, Walk Free 

values its close working relationships 

with anti-slavery organisations 

around the world. On the Cotton 

campaign this included the 

Responsible Sourcing Network, and 

on the UK Transparency Bill, Unseen 

and Anti-Slavery International. In the 

Philippines, Walk Free campaigned 

on the ground with Visayan Forum 

Foundation to pass ILO convention 

189. In Indonesia, we supported the 

efforts of the International 

Organization for Migration. 

Walk Free is grateful for the 

guidance and cooperation of so 

many of the world’s leading anti-

slavery efforts – Anti-Slavery 

International, Free the Slaves, Global 

Philanthropic Circle, Humanity 

United, International Labor 

Organisation and Verité have been 

Myanmar  

In December 2012, Walk Free officially launched its global effort to catalyse business leadership to help lead the 

fight against forced labour, human trafficking and other forms of modern slavery. The centrepiece was a global 

campaign asking the world's leading businesses to commit to a zero tolerance policy on slavery. Other events 

included a convening of senior executives on businesses' role in eliminating modern slavery and discussions with 

civil society and government in Myanmar.   
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Directors 

 
Andrew Forrest 

Chairman and Director 

 

Industry and philanthropic leader Andrew Forrest grew 

up on a remote Australian cattle station before 

graduating from university and building a career in 

investment banking, mining and farming. He is 

Chairman of Fortescue Metals Group and the Australian 

Children's Trust among other significant charities and 

companies. Recognised widely as family orientated and 

a strong community and arts supporter, some 90% of 

his time is now invested locally and internationally in 

ventures to protect and support the under privileged and 

communities. In his professional life he has created 

some of the largest raw material exporters and 

infrastructure companies in the world. Andrew has been 

awarded the Australian Centenary Medal, the Australia 

Sports Medal, Australian Social Entrepreneur of the  

Year, West Australia Citizen of the Year, and The 

International Mining Journal’s Lifetime Achievement 

Award, yet he maintains that the toughest and most 

rewarding job he’s done is raising kids. 

 

Nicola Forrest  

Chief Executive Officer and Director 

 

Nicola, alongside her husband Andrew, founded the 

Australian Children's Trust in 2001. Nicola chose to 

relinquish her director roles at the Women and Infants 

Research Foundation and Sculpture by the Sea in 

2010 and has been CEO of the Australian Children's 

Trust since that time.  The Trust's core vision is that it is 

the right of all children to be nurtured, to dream, and 

to aspire to develop well beyond what their current 

circumstances may allow.  The Australian Children's 

Trust has supported many projects and organisations 

that empower individuals, and has also launched some 

of its own, including the Australian Employment 

Covenant and GenerationOne. The Trust is particularly 

interested in early intervention and resilience building 

both disadvantaged children and communities. Nicola 

feels that all forms of art cross cultural and language 

barriers and enable people to view their circumstances 

and opportunities objectively. With three children and 

their myriad of interests, as well as an exceptionally 

busy husband, Nicola is most grateful for the wonderful 

team that work for the Trust and most certainly do the 

lion's share of project implementation.  

 

H.E “Bud” Scruggs 

Director 

 

Mr Scruggs in an expert in business leadership, 

corporate recoveries and step change business 

improvement. A lawyer by training (BYU 1984), he has 

held a number of corporate, government, political, and 

civic positions including Chief of Staff to the Governor of 

Utah and Chairman of the University of Utah Board of 

Trustees. For five years, he taught political science: four 

years at Brigham Young University in Provo, Utah; and 

one year at the University of North Carolina at Chapel 

Hill. He was a frequent columnist and television 

commentator on political and social issues. 
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Marcelle Anderson 

Director 

 

Marcelle Anderson is the Global Director, Approvals, for 

WorleyParsons.  She was previously Chief Executive of 

the Western Australian Department of Cabinet and 

Executive Director and head of the Strategic Projects 

Division of the NSW Department of the Premier.  

Marcelle is the Chair of the Board of St Andrew’s 

Grammar School and the Secretary of the Friends of 

the Art Gallery of Western Australia.  She has a 

Bachelor of Arts (Hons) from the University of Western 

Australia. 

 

Herb Elliott AC MBE  

Director 

 

Mr Elliott was appointed as a Non-Executive Director of 

Fortescue in October 2003, Deputy Chairman in May 

2005 and Chairman in March 2007. He has stepped 

down as Chairman in August 2011 and will remain on 

the Board as Deputy Chairman and lead independent 

Director.  Mr Elliott is Chairman of the Remuneration 

Committee. He is also the Chairman of Telstra 

Foundation Limited and has been a Director of Pacific 

Dunlop and Ansell Limited. Herb is also Chair of a 

private corporate health company called Global 

Corporate Challenge which this year has 23,000 

participants. A local of Perth, Western Australia, Herb, 

at the age of 22, won the gold medal at the 1960 

Olympic Games in Rome for the 1500m track event, 

setting a new world record in the process. Herb was 

also a dual gold medalist from the Commonwealth 

Games in Cardiff two years earlier for the 880 yards and 

mile track events. Previous executive roles include 

President of PUMA North America. Mr Elliott is the 

former inaugural Chairman of National Australia Day 

Committee and was a Commissioner to the Australian 

Broadcasting Commission. 

David Bussau AM  

Director 

 

David is an inspiring social entrepreneur. Having retired 

at the age of 35 from a successful business career, he 

endowed a foundation to pioneer a concept of providing 

marketplace solutions for social problems.  His 

foundation has birthed 15 international movements 

addressing a broad spectrum of social issues in 

developing countries, including health, education, 

nutrition, water, microfinance, persecution, leadership, 

etc.  He is renowned for his innovative and creative 

approach to post disaster rehabilitation, contending that 

wealth creation and the power of market forces will 

accelerate poverty alleviation and nation building. He 

consults to multinationals providing innovative concepts 

of effective corporate social responsibility and has a 

team of dedicated colleagues based in Asia who 

implement and monitor programs. He challenges the old 

development paradigms and generates fresh, exciting, 

audacious and bold out-of-the-box entrepreneurial ideas 

to liberate the poor. He wants to ignite the creative 

spark in people to release the amazing potential in each 

one of us to live more dynamic, fulfilling and purpose-

driven lives. 
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Jacqui Gilmour 

Director 

 

Jacqui has many years experience living and working in 

Africa, including involvement in relief efforts during the 

80’s Ethiopian famine. She worked directly with 

Yewoinshet Masresha and Hope for Children in Addis 

Ababa in early 2003. She established Hope for Children 

in Australia, initially on her own in 2002, by setting up 

Child Sponsorship and Donations programs. Jacqui 

speaks to numerous community, school and business 

groups to raise the awareness of the plight of the 

Ethiopian AIDS orphans. She has also been 

instrumental in fostering relationships with government, 

educational and medical institutions to implement joint 

initiatives for the benefit of the children in Ethiopia. 

Previously a director of both Hope for Children Ethiopia 

and Hope for Children USA. She has three adopted 

Ethiopians in a family of 7 children and resides in Perth, 

Western Australia. 

 

 

Peter Huston 

Director 

 

Mr. Peter Ernest Huston, B. Juris. LLB (Hons), B.Com., 

LLM serves as the Chief Counsel of Fortescue Metals 

Group Ltd. Mr. Huston was a Partner of The Deacons 

(the international law firm) until 1993. Mr. Huston 

established the boutique Investment Bank and 

Corporate Advisory firm Troika Securities Limited in 

1993. After gaining admission in Western Australia as a 

Barrister and Solicitor, he initially practiced in the area 

of Corporate and Revenue Law. Subsequently, he 

moved into the area of Public Listings, Reconstructions, 

Equity Raisings, Mergers and Acquisitions and Advised 

on a number of major Public Company Floats, 

Takeovers and Reconstructions. He has been the Non-

Executive Chairman of Resolute Mining Ltd. since 2000. 

He served as the Non Executive Chairman of Valhalla 

Uranium Limited. Mr. Huston has been a Director of 

Troika Corporate Limited since May 1993, Troika Legal 

Limited since June 2001 and Troika Securities Limited 

since August 1994. He has been a Non-Executive 

Director of Resolute Mining Ltd. since November 2000. 

He served as a Director of Bone Medical Ltd. He served 

as a Director of Aliquot Asset Management Limited from 

November 2000 to May 2004 and Asset Backed 

Holdings Limited from April 2000 to October 2003. He 

served as a Director of Valhalla Uranium Limited from 

September 2005 to September 15, 2006. He has over 

20 years experience in legal and commercial advisory 

roles. Mr. Huston is admitted to appear before the 

Supreme Court, Federal Court and High Court of 

Australia. He completed B. Juris. LL.B (Hons), B.Com 

and LL.M. 

 

 




