
REMOTE HEALTH EDUCATION PROGRAM



The Council of Australian Government’s (COAG) targets, developed by experts in the 
various areas covered by the Closing the Gap strategy in the National Indigenous reform 
agreement are to: 

 close the life expectancy gap within a generation (by 2031)
 halve the gap in mortality rates for Indigenous children under five within a decade (by 2018)

Only 1% of people 
working in the 

health workforce 
are Indigenous and 

even fewer work with 
health information or 

statistics.

Health checks for older 
Aboriginal and Torres 

Strait Islander people in 
the September quarter 
of 2009 were twice the 

rate recorded in the 
March quarter of 2006.

Babies born to 
Indigenous mothers 
are twice as likely 
as babies born to 
other Australian 
mothers to be of 

low birthweight in 
2005–2007.

About 44% of older Aboriginal and Torres 
Strait Islander people reported their health 

status as fair/poor and about 16% had 
profound or severe core activity limitations. 

A much higher proportion of Indigenous 
Australians with dementia were aged 

less than 75 years than non-Indigenous 
Australians in 2008–09.

Indigenous Australians 
used emergency health 

care services more often 
than non Indigenous 

Australians, accounting 
for more than 3.8% of 

presentations in 2009–10.

Admissions of 
Indigenous Australians 
in public hospitals were 
nearly 4 times the rate 

of other Australians.

Mortality rates 
for Indigenous 

Australians aged 
50–74 years were 
more than double 

the non-Indigenous 
rates in 2003–2007.

Indigenous young people were 
hospitalised more commonly 
for mental and behavioural 

disorders, at 1.8 times the non-
Indigenous rate.  The leading 
causes were schizophrenia, 

alcohol misuse and reactions to 
severe stress.

In 2008, almost one-third of young 
Aboriginal and Torres Strait 

Islander people (aged 16-24 years) 
had high or very high levels of 
psychological distress – more 

than twice the rate of young non-
Indigenous Australians.

Assault was the most common 
cause of injury hospitalisation 

for Indigenous young 
people (1,440 per 100,000 

population), almost 5 times 
that of non-Indigenous young 

people (298 per 100,000).

Motherhood during 
the teenage years 
was much more 
common among 
Indigenous girls 
(21% compared 

with 4% of all births 
in 2009).

In 2009, the total 
fertility rate for 
Aboriginal and 

Torres Strait Islander 
women was 2.6 babies, 
compared with 1.9 for 
all women in Australia.

Source:  Australian Institute of Health and Welfare (2014) 

Indigenous young 
people died at a 
rate 2.5 times as 
high as that for 
non-Indigenous 
young people.

Compared with non-Indigenous GP 
consultations between 2005 and 2010, 

Indigenous Australians had higher management 
rates for diabetes, infections, asthma and 

drug use, but lower management rates for 
preventative measures such as vaccinations and 

cardiac check-ups.

21% Aboriginal 
and Torres 

Strait Islander 
people died 

from an 
avoidable cause 
between 2001 

and 2010.
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VISION
WHAT WE SEE

Torres Strait Islands

Northern Penninsular Area

Gulf of Carpentaria

Mt Isa

Palm Island

Cairns

Townsville

Mackay

Rockhampton

ABOUT 
US

ST TERESA’S 
COLLEGE, 
ABERGOWRIE 
St Teresa’s College Abergowrie 
is a Catholic secondary boys’ 
boarding College located in 
the Herbert River Valley, 38 
kilometres from Ingham, situated 
on Warrgamay land.  Within 
the College more than 40 
communities are represented 
(north to the Torres Strait, 
east to Palm Island, south to 
Brisbane, west to Mt Isa) and 
as many as 70 languages and 
dialects are spoken. 

CONNECT ‘N’ GROW 
Connect ‘n’ Grow is a Registered 
Training Organisation (RTO-
40518) delivering high quality 
training and consulting service, 
driven by a passion to improve 
the wellbeing of Aboriginal and 
Torres Strait Islander people 
through Primary Health Care 
Training. 

REGIONS WE WORK WITH 

Q LD

In 2008 Australian Governments committed to work with Aboriginal and Torres Strait Islander 
people on an incredibly important task - to achieve equality in health status and life expectancy 
between Aboriginal and Torres Strait Islander people and non-Indigenous Australians by 
the year 2031.  In efforts to assist in closing the gap, St Teresa’s College in partnership with 
Connect ‘n’ Grow has initiated the Remote Health Training Model (RHTM).  This involves 
delivery of the HLT20113 Certificate II in Aboriginal and/or Torres Strait Islander Primary 
Health Care.  This program is now a core part of the secondary curriculum and a model that is 
being replicated by secondary colleges throughout Queensland.

The program also aligns with other governments’ plans and strategies which support better 
health outcomes for Aboriginal and Torres Strait Islander people, including the National 
Strategic Framework for Aboriginal and Torres Strait Islander Health (NSFATSIH) 2003-13.  

THIS PROGRAM IS BASED AROUND THE FOLLOWING 
OBJECTIVES:
1   To provide Aboriginal and Torres Strait Islander youth from remote and rural 

communities opportunities to become involved in the health industry.

2   To train Aboriginal and Torres Strait Islander youth in primary health, whilst also 
encouraging and providing opportunities for these students to pursue a career in health. 

3   To equip students with skills and knowledge that have an immeasurable impact on 
Aboriginal and Torres Strait Islander health within their communities, to further “close 
the gap” in health outcomes between Indigenous and non-Indigenous Australians.

4   To foster an environment where the input from Aboriginal and Torres Strait Islander 
community members guides the training model.
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  STAGE 1 – Through the Townsville Catholic Education Diocese and the Federal Government’s Indigenous Employment Panel 
(IEP), a feasibility study was conducted by Connect ‘n’ Grow that covered the regions in the Townsville Catholic Diocese to 
identify a school to take on the Indigenous Health Training Program.

     STAGE 2 – Collaboration partner engagement - A range of collaboration partners were consulted around the 
development of this program - including consultation with Aboriginal and Torres Strait Islander communities. 

       STAGE 3 – St Teresa’s College indicated strong commitment and excitement at the opportunity to deliver 
this program to the 140 Aboriginal and Torres Strait Islander male students attending the school.  The College 
believed that this was an innovative way to spread the health message to the boys who attended the school as 
well as increase community awareness around male health issues and well-being. 

        STAGE 4 – In 2010 Connect ‘n’ Grow Director, Michael Gleadow took a 12-month secondment teaching 
position at St Teresa’s to personally implement a pilot program. 

          STAGE 5 – North Queensland boarding Colleges (with similar high Aboriginal and Torres Strait 
Islander enrolments) became part of the “Remote Health Training Network” and replicated the same 
program at their Colleges, under the guidance of Connect ‘n’ Grow Training. 

            STAGE 6 – Consolidation of the Remote Health Training Model and establishment of the 
Remote Health Training Centres at each of the three boarding schools in Queensland.

WHERE 
IT ALL 
BEGAN
FROM LITTLE 
THINGS, 
BIG THINGS 
GROW...

“It’s grown quickly since 2010 as a pilot program, to what 
we see today as a program that Colleges throughout North 
Queensland are replicating.” 

Michael Gleadow   Director | Connect ‘n’ Grow

A major challenge faced by Australia’s first peoples is their relatively low living standards compared to that of non-Aboriginal and Torres 
Strait Islander Australians.  A common vocational area that requires greater expertise is healthcare training.  The fact is, Aboriginal and 
Torres Strait Islander communities experience poorer health, suffer from chronic diseases and subsequently have shorter life expectancy 
than non-Indigenous people. 

THE PROGRAM HAS GROWN THROUGH THE FOLLOWING STAGES: 
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I think it’s going to 
have a really big impact on 
the schools because a lot of 
the boys here are Indigenous 
and they don’t know a lot about 
their health.   
It is going to be very educational 
for them and it’s going to make a 
difference in their lives and their 
communities when  
they go back.

Murrandoo Yanner 
Burketown (Student)

ABOUT 
THE 
PROGRAM
CREATING 
CLEAR 
PATHWAYS FOR 
STUDENTS IN 
THE HEALTH 
SECTOR

No plan will succeed without a robust partnership.  Connect ‘n’ Grow in partnership with  
St Teresa’s College and communities, has developed a Remote Health Training Model (RHTM), 
which is a Vocational Education and Training (VET) program focussing on the development 
of the Aboriginal and Torres Strait Islander primary health care workforce.  It supplements 
secondary school education using a curriculum focused on the delivery of primary healthcare 
services that address the typical challenges faced in remote Aboriginal and Torres Strait 
Islander communities.  The RHTM model ensures that Aboriginal and Torres Strait Islander 
youth enrolled at the College have access to a VET program and pathway that would 
otherwise be unavailable to their remote communities.

The Remote Health Training Model uses strategic relationships with educational providers, 
Aboriginal medical service providers, Government stakeholders, research organisations, 
Aboriginal and/or Torres Strait Islander community stakeholders and youth.  These 
partnerships have created new educational and career pathways for program participants. 

EXAMPLES OF THESE STRATEGIC RELATIONSHIPS INCLUDE:
  Tangible contracts/MOUs signed between St Teresa’s College, Connect ‘n’ Grow and 

collaboration partners.

  Industry Collaboration – Meetings and workshops conducted with industry and 
community stakeholders e.g. Headspace Mental Health Induction and Abergowrie 
Community Consultation Committee.

  Development of health pathways with other stakeholders - James Cook University, Griffith 
University, Deakin University, Townsville Hospital and Health Services, Townsville-Mackay 
Medicare Local, local Aboriginal Medical Service, Headspace and Murra Innovations.

  Engagement of Indigenous Mentors and Cultural Elders.

THE RHTM HAS BEEN EMBEDDED INTO THE WIDER LEARNING 
ENVIRONMENT THROUGH THE:

  Instalment of a compulsory Health program for Year 10 students ensuring their 
completion in a 12-month health worker introduction program.

  Incorporation of foundation skills covering numeracy and literacy into the new HLT20113 
qualification.  This is an important support structure aimed at maximising the benefit of 
the qualification as English is not the first language of the majority of Aboriginal and Torres 
Strait Islander students.

  Construction of a $1.2 million Indigenous Remote Health Trade Training Centre (RHTC) 
at St Teresa’s College.

THE RHTM HAS CREATED NEW EDUCATIONAL PATHWAYS FOR 
PROGRAM PARTICIPANTS WITH STUDENTS NOW ABLE TO:

  Gain direct entry into:
   Bachelor of Nursing degree (Deakin University and Griffith University)
   Murra Innovations Diploma of Nursing
   Townsville-Mackay Medicare Local dual Certificate III in ATSI Primary Health Care/

Health Services Assistance

  Gain entry into graduate work placement programs at the Townsville Hospital.

THE RHTM IS PROMOTED INTERNALLY AND EXTERNALLY TO 
STUDENTS THROUGH THE FOLLOWING METHODS:

  Annual James Cook University “Come Try Day” showcasing a range of health activities. 

  Older students act as mentors through the presentation of health promotion campaigns 
and other activities to the younger students at the school.

  Engagement of Indigenous Mentors and Cultural Elders.

  Field excursions to local hospitals, community controlled health services, community 
consultation meetings and remote communities.

  Presentation at academic conferences and editorials in newspapers including; Torres News, 
Koori Mail and Townsville Bulletin.

  School newsletters and publications – including “The Point Magazine”.

  Griffith University discovery days to expose all students involved in the RHTM with 
tertiary opportunities.

  Griffith University summer camps for students interested in studying a health career  
at university.
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Main Entry of Remote Health Centre at St Teresa’s College, Aberogwrie

REMOTE 
HEALTH 
TRAINING 
CENTRE
OFFERING PRIMARY 
HEALTH TRAINING 
FACILITIES THAT ARE 
SECOND TO NONE!

AUSTRALIA’S FIRST

In 2013, St Teresa’s College 
opened Australia’s first 
Remote Health Training 
Centre in an Australian 
school. 

THE REMOTE HEALTH 
TRAINING CENTRE 
FEATURES INCLUDE: 

  Lecture theatre
  Examination and treatment 

training room
  Technology hub and office
  Yarning centre

The technology has been 
replicated from the James Cook 
University – School of Medicine 
and is equipped with the 
latest technology and medical 
equipment to train students. 

“It is wonderful to have the Remote Health Training 
Centre at Aberogwire to give the boys at our school the 
opportunity to improve health for our people not just at 
the school but back home in their communities.”

Bill Morganson   Traditional Owner | Warragamay Country 
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College Vice Captain, Vernon Armstrong from Mt Isa, has ambitions to work 
within the health industry upon successful completion of his senior studies

  In 2013, St Teresa’s College opened a first of its kind Remote Health Training Centre that 
allows training to occur in a centre that is modelled from the James Cook University – 
School of Medicine facilities thus simulating laboratory conditions. 

  A mandated subject for all student at St Teresa’s College from year 10-12 –  
also embedded across multiple subjects including biology, agriculture and physical 
education.

  Since 2011, 36 Aborginal and Torres Strait Islander students completed the Certificate II 
in Primary Health Care.

  In 2013, 19 out of 22 male Aboriginal and Torres Strait Islander students completed the 
certificate.

  In 2012, two students were accepted into Deakin University to complete a Bachelor of 
Nursing.  In 2013, 5 students were accepted (four students continue to remain engaged in 
this program).

  In 2013, six students were accepted into Murra Innovations/Tropical North Queensland 
TAFE - Diploma of Nursing.

  In 2013, one student was accepted to study dentistry at James Cook University. 

  The completion of a Feasibility Study in 2013 with TATSICHS and TMML to investigate 
the gap between the training and employment processes for Aboriginal and Torres Strait 
Islander Health Workers.

  Headspace Townsville received the Townsville-Mackay Medicare Local ‘Recognition of 
Innovation’ award for implementing their Social and Emotional Well-Being Unit in the 
Connect ‘n’ Grow (in partnership with St Teresa’s College, Aberogwire) Growing Your 
Own - Indigenous Health Training Program.

  The creation of two journal papers that were presented in Ottawa, Canada at the 
International Research Society of Public Management April 2014 Conference.  The two 
papers present research undertaken by Connect ‘n’ Grow, Southern Cross University and 
James Cook University in the areas of: 

   Public Administration and Healthcare Management; and
   Entrepreneurship and the Challenges in Local and Regional Development Policies.

ACHIEVE- 
MENTS
SO FAR... JUST 
THE BEGINNING 
AND WE HAVE 
BIG PLANS IN 
PLACE

We learn a great 
deal of information 
about Indigenous health 
in Australia.  They show us 
how to help fight infection 
and not get sick.

Vernon 
Armstrong 
Mount Isa (Student)

“My son completed the health program while at 
Abergowrie and is now studying nursing at university.  
When he comes home he shares his knowledge with our 
family, we’re really proud of him...  This program has 
given him a clear career pathway to an industry that is in 
desperate need for more male Indigenous health workers.”

Edward Newman   Parent | Bamaga Councillor | NPA Deputy Mayor 

7



ROLE 
MODELS
SOME OF OUR  
DEADLY MOB!

Naizel Enosa 
Past St Teresa’s College Student

Naizel was the College Captain in 2011 at St Teresa’s College 
and was part of the first graduate during the pilot program.  
Naizel currently studying a Bachelor of Nursing at Deakin 
University.  Naizel continues to live on Badu Island with his 
family and he is studying externally a full-time load while 
working as a part time teachers aide at Tagai College - Badu 
Campus.  Naizel frequently visits the College and acts as a 
mentor to younger students at Abergowrie.

Moa Newman 
Past St Teresa’s College Student

Moa Newman from Bamaga was the College Captain in 2012 
at St Teresa’s College and is currently studying a Bachelor of 
Nursing at Deakin University.  Moa is part of the Abergowrie 
mentoring program, where while students study, they also 
complete structured work experience at the College in the 
medical centre. 

Prof Roianne West PhD, MMHN, RN, BN
Professor for Indigenous Health and Workforce Development 
(A joint position between the Townsville Hospital and Health Service and Griffith 
University and the first position of its type in the country)

Dr Roianne West was born and raised Kalkadoon on her Grand 
Mother Ancestral lands. Roianne commenced her career in 
Indigenous Health as a health worker in the local health service 
over 20 years ago and was recently appointed as the Nations 
first Professor of Indigenous Health in a joint position between 
a Hospital Health Service and a University.  Roianne attributes 
her success to strong Aboriginal role models and a University 

education.  Roianne is actively committed to ensuring the students in this program have 
access to the same opportunities.

Ali Drummond
Registered Nurse  |  Lecturer at the School of Nursing at the 
Queensland University of Technology

Ali Drummond is a registered nurse, hails from the Torres 
Straits.  His mum is a Torres Strait Islander and her family is 
from the Eastern Islands of the Torres Straits, namely the Murray 
Islands.  His dad is of Aboriginal heritage, and his mob include 
the Wuthathi and Yadaigana people of Cape York.

Ali’s clinical experience extends from remote to urban 
Queensland, from delivering Primary health care in the 

community to nursing in various surgical and medical health settings within 
Queensland’s major hospitals.  He has extensive experience in national and state nursing 
and Aboriginal and Torres Strait Islander health policy, and currently occupies a number of 
relevant national leadership positions.  Ali is currently a Lecturer in the School of Nursing at 
the Queensland University of Technology.
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Our Community Consultation Committee (pictured here at the North Queensland Cowboys game) meets 
twice a year.  This committee has played an integral role in shaping the Primary Health Program.

The Community Consultation Committee provides families and community representatives 
with a platform to voice their opinions and provide input into the strategic direction of 
the College.  This committee has provided invaluable input in shaping the Primary Health 
program.  The committee has guided staff in refining practices to ensure best practices.  This 
committee has also engaged in a series of classes and lessons, replicated from the current 
program. 

This committee represents communities from the Torres Strait Islands, Cape Yorke, Gulf of 
Carpentaria, Mt Isa, Townsville and Palm Island regions.

COMMUNITY 
CONSULTATION 
COMMITTEE 

“Elders and other senior community members have been 
engaged as key stakeholders to champion culturally 
appropriate choices and approaches to the health 
program at Abergowrie.” 

Florence Morton   Parent | Palm Island 

Having the health 
trade training centre 
at St Teresa’s Abergowrie 
is strategic in that the 200 
students that attend the school 
come from various communities 
across the state and northern 
Australia which means the skills 
gained through the health trade 
training centre is taken back to 
their communities.

Roianne West 
(Expert Advisor and Professor 
of Indigenous Health and 
Workforce Development - 
Townsville Hospital and 
 Health Services and 
Griffith University)

1   Robert Corboy, Principal,  
St Teresa’s College

2   Edward Newman, Parent, NPA 
Deputy Mayor

3   Florence Morton, Parent 

4   Rachel Amini-Yanner, Parent 
and Deputy CEO / Native Title 
Services Manager Carpentaria 
Land Council

1

3

2

4
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Year 12 student, Gerrard Deemal from Hopevale, learning 
from specialist Health Teacher Heidi Cianciullo

“The impacts of this program are far reaching, we are 
creating a culture of health understanding and awareness.” 

Sarita Richards   Aboriginal and Torres Strait Health Teacher 

INCREASE IN ENROLMENT IN THE 
PRIMARY HEALTH PROGRAM AT 
ST TERESA’S COLLEGE:

2010 2011 2012 2013 2014 

1

9
14

22

RESEARCH

41

In April 2014, two Journal papers that were presented in Ottawa Canada at the International 
Research Society of Public Management April 2014 Conference, which drew specific 
examples from the Remote Health Training Model offered at St Teresa’s College, Abergowrie.  
The two papers present research undertaken by Connect ‘n’ Grow in the areas of Public 
Administration and Healthcare Management. 
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Year 11 student, Bailee Shoree from Croydon learning in the Trade Training Centre

THE 
FUTURE & 
BEYOND
SOME OF OUR 
PLANS...

St Teresa’s is currently looking at ways it can partner with remote health centres to allow 
community organsiations access to the Trade Training centre to up skill staff using the state of 
the art Colleges facilities. 

Currently we are trialing an additional partnership with Gilroy Santa Maria College offering 
the Health Program in block mode (four weeks per year – one week per term) who are 
interested in learning more about Aboriginal and Torres Strait Islander Health.  There are 
plans to grow this model with additional schools and adult education providers throughout 
Queensland and beyond.

Whilst this training and employment model is currently being implemented in the health 
industry, it is anticipated that this model could be replicated for use in other industries using 
the same principles. 

St Teresa’s College and Connect ‘n’ Grow are currently replicating this model for 
the Indigenous Ranger Cadetship Pilot Program in the delivery of the Certificate I in 
Conservation and Land Management.  This is a local partnership with the College and the 
Aboriginal and Torres Strait Islander students from neighbouring school, Gilroy Santa Maria 
College.

“Improving the health and wellbeing outcomes for 
Aboriginal people can be achieved by local Aboriginal 
people determining and owning the process of health care 
delivery.  Local Aboriginal community control in health 
is essential to the definition of Aboriginal holistic health 
and allows Aboriginal communities to determine their own 
affairs, protocols and procedures.”

National Aboriginal Community Controlled Health Organisation

I believe 
that this is the best 
model for our children 
and their children to 
learn.”

Pelly Morganson
Indigenous Programs 
Officer 

1 2

1   Year 12 student Shawn Pierce 
from Mossman, doing health 
checks on year eight students

2   Year 12 Student Kye Bowyer 
from Hopevale, visiting Ingham 
Hospital
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CONTACT US

Michael Gleadow
0410 350 730  |  07 4795 1096

michael@connectngrow.com.au

Christian Gordon
0410 350 730  |  07 4780 8300

cgordon@abergowrie.catholic.edu.au


