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Acknowledgement of Country
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We wish to acknowledge the past, present, emerging and future Traditional 
Owners of the lands, seas and waterways where the Catholic Education Office is 
located – the Larrakia People.

We respect their spiritual relationship with their Country and acknowledge the 
continuing importance of their language, heritage and culture. We acknowledge 
our gratitude that we share this land today, the sorrow for some of the costs of 
this sharing, and our hope and belief that we can move together to a place of 
equity, justice, healing and partnership together.
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This painting is about Reconciliation.

This painting represents the work reflected in the Reconciliation Action Plan. It represents the importance of 
Indigenous voices in decision making within Catholic Education, and it represents the importance of those voices 
being heard and everyone working together. The middle circle represents the Indigenous leaders and advisory groups 
within Catholic Education. The oval circle is the Indigenous voices and Catholic Education staff  meeting and working 
together, binding like the cross hatching within it. The dotted patterns represent all of the staff, students and people of 
the community. The big ripple also with the binding cross hatching is all of these voices being heard far and wide and 
coming together united and taking action towards reconciliation.



The Artist
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Meikim Cole, also known as Mim, is a Larrakia, Wardaman and Karajarri 
multitalented artist from Darwin, Northern Territory, Australia. Mim has 
been creating art since a teenager, learning techniques through practice 
and observation from her mother, Uncle’s and large artistic family. Mim 
is a natural, self-taught artist who experiments and applies her traditional 
and abstract compositions to her paintings. Her most recent venture is 
creating a luxury bedding set, Family Love, through her design business 
Mimmim. Her practice holds a strong connectivity to identity, family, 
country, nature and Community. Mim enjoys pushing the boundaries 
of her arts practice using a vibrant colour palette & creating movement 
expression in each painting. 

“I created Mimmim as an artistic and valuable outlet for my passion of art 
whilst providing financial freedom and self-sovereignty for myself and my 
family. I would like to use my art to share the beauty of Aboriginal culture 
in unique ways and create conversation that unify all people”.

Mim and her husband co-created the Balunu Foundation (Est. 2006), a 
charity dedicated to breaking the cycle of Indigenous youth disadvantage. 
The journey of supporting others has helped Mim reflect on her own 
journey, aiding in her own self-healing & finding her voice through her art. 
She hopes to encourage others towards a liberated spirit through seeking 
their own creative medium. 

https://www.mimmim.shop/



Message from Reconciliation Australia 
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Reconciliation Australia is delighted to welcome Catholic Education Northern Territory to the 
Reconciliation Action Plan (RAP) program by formally endorsing its inaugural Innovate RAP.
 
As a member of the RAP community, Catholic Education Northern Territory joins over 1,000 
dedicated corporate, government, and not-for-profit organisations that have formally committed 
to reconciliation through the RAP program since its inception in 2006. RAP organisations across 
Australia are turning good intentions into positive actions, helping to build higher trust, lower 
prejudice, and increase pride in Aboriginal and Torres Strait Islander cultures.

Reconciliation is no single issue or agenda. Based on international research and benchmarking, 
Reconciliation Australia defines and measures reconciliation through five critical dimensions: race 
relations; equality and equity, institutional integrity; unity; and historical acceptance. All sections 
of the community—governments, civil society, the private sector, and Aboriginal and Torres Strait 
Islander communities—have a role to play to progress these dimensions.

The RAP program provides a framework for organisations to advance reconciliation within their 
spheres of influence. This Innovate RAP provides Catholic Education Northern Territory with 
the key steps to establish its own unique approach to reconciliation. Through implementing 
an Innovate RAP, Catholic Education Northern Territory will develop its approach to driving 
reconciliation through its business activities, services and programs, and develop mutually 
beneficial relationships with Aboriginal and Torres Strait Islander stakeholders. 

We wish Catholic Education Northern Territory well as it explores and establishes its own unique 
approach to reconciliation. We encourage Catholic Education Northern Territory to embrace this 
journey with open hearts and minds, to grow from the challenges, and to build on its successes. 
As the Council for Aboriginal Reconciliation reminded the nation in its final report: 

“Reconciliation is hard work—it’s a long, winding and corrugated road, not a broad, paved 
highway. Determination and effort at all levels of government and in all sections of the community 
will be essential to make reconciliation a reality.”

On behalf of Reconciliation Australia, I commend Catholic Education Northern Territory on its first 
RAP, and look forward to following its ongoing reconciliation journey.

Karen Mundine 
Chief Executive Officer 
Reconciliation Australia



Message from... 
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Many mistakes have been made in the way Aboriginal and Torres Strait 
Islander peoples have been treated. We apologise for any wrong doing we 
have knowingly or unknowingly contributed to these mistakes and injustices.In 
view of these past injustices and hurts, reconciliation is essential for healing.

Many Aboriginal and Torres Strait Islander peoples continue to feel the effects 
of past hurts. We pledge to walk alongside our Aboriginal and Torres Strait 
Islander brothers and sisters in our shared quest for reconciliation. Further, 
we seek to educate and support the wider community in their understanding 
of the ongoing impacts caused by past events and policies.

There is much we can learn from Aboriginal and Torres Strait Islander peoples 
through their knowledge, cultures and traditions. Pope Saint John Paul II 
emphasised this during his homily in Alice Springs in 1986 when he declared 
that the Catholic Church in Australia would not be complete until it fully 
embraced Aboriginal spirituality, cultures, languages and traditions.
Let us move forward together! 

This Reconciliation Action Plan for Catholic Education Northern Territory 
provides a framework for how the Catholic Education community can move 
forward to make reconciliation a reality.

I happily support this Reconciliation Action Plan and pray for the success of 
the activities and initiatives outlined in it.

A blessing on all those who strive to bring it to fruition!

+ Charles Gauci
Bishop of Darwin



Message from... 
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I take much personal delight in celebrating the inaugural Reconciliation 
Action Plan 2019 – 2021 for the Catholic Education Northern Territory office. 
This Reconciliation Action Plan is a significant milestone for our organisation 
and our community. It affirms our strong commitment to National 
Reconciliation and our ongoing respect for the languages, cultures, traditions 
and diversity of Aboriginal and Torres Strait Islander Peoples. 

I very much value the contribution of Aboriginal and Torres Strait Islander 
people to Catholic Education in the Northern Territory. The important roles 
Aboriginal and Torres Strait Islander people play are essential to our core 
business, ensuring that we get things right, and are important agents for 
change.

I acknowledge and thank the Reconciliation Action Plan Working Group for 
their efforts over the past twelve months in developing this Reconciliation 
Action Plan. They have engaged in wide consultation and discussions, 
followed by periods of review and reflection, leading to this very informed 
and innovative Reconciliation Action Plan. I also appreciate the support and 
guidance Reconciliation Australia provided to the working group throughout 
the process. 

It is now up to all of us to embrace this Reconciliation Action Plan and 
to contribute in every way we can to ensure the actions outlined in it are 
implemented. I look forward to continuing our journey together towards 
National Reconciliation for Australia. 

Greg O’Mullane
Director of Catholic Education
Diocese of Darwin



Message from... 
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Catholic Education Northern Territory (CENT) administers and supports a network 
of 18 schools throughout the Diocese of Darwin which covers all of the Northern 
Territory. Our focus is education – education within a faith community founded on 
Gospel values. We are part of the evangelising mission of the Catholic Church and 
committed to equity of opportunity for all people as we believe all are ‘made in the 
image and likeness of God’.

Our Reconciliation Action Plan (RAP) confirms this commitment to equity of oppor-
tunity for all. It recognizes that as a nation we are on a journey of healing in order 
that we may be truly united as one. Having sought forgiveness for past wrongs, an 
important part of this journey now is moving forward in a way that avoids a return 
to the mistakes of the past. Justice and unity are two key Gospel values we hold as 
followers of Jesus.

Our RAP outlines practical measures we have in place to build positive relation-
ships between Aboriginal and Torres Strait Islander Peoples and other Australians, 
and to ensure Aboriginal and Torres Strait Islander knowledges, languages, cultures 
and histories are heard, known, respected and preserved. Acceptance and integrity 
in relationships are another two key Gospel values. 

We are committed to working in partnership with Aboriginal and Torres Strait Island-
er Peoples. This RAP outlines our commitment to provide further ongoing opportuni-
ties including engagement and employment pathways for our current Aboriginal and 
Torres Strait Islander colleagues. Inclusion, a key Gospel value, is a sure path to 
reconciliation.

It has been a privilege to work with the RAP Working Group in the development of 
the CENT Reconciliation Action Plan and I thank them for their commitment to the 
process, but more especially for their discernment and wisdom throughout. During 
the consultation phases, the CENT staff actively engaged in a positive way that in-
dicated their desire to take ownership as the Reconciliation Action Plan was devel-
oped.  I thank all for their participation and contribution.

I encourage everyone to enthusiastically embrace our Reconciliation Action Plan 
and work to see it is fully implemented. It is our way of continuing the journey to 
National Reconciliation so our nation may truly be one.  

Br Daniel Hollamby FMS; AM
Chair RAP Working Group
   



Our Vision for Reconciliation
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Our vision is that all Catholic Schools and Colleges within the Diocese of Darwin will 
be culturally safe and respectful communities of teaching and learning for, about, and 
with Aboriginal & Torres Strait Islander staff members, families and members of the 
wider Aboriginal and Torres Strait Islander communities. Central to our vision is for all 
staff, students and communities to have respect for Aboriginal and Torres Strait Islander 
peoples, cultures and their contribution to Australian society.  As the CENT Office we 
are committed to valuing the richness and diversity of the Aboriginal and Torres Strait 
Islander cultures and supporting the Schools and Colleges to address educational 
inequities and provide meaningful opportunities for Aboriginal and Torres Strait Islander 
staff and students through leadership, direction and the provision of adequate and 
culturally appropriate resources and pathways.



Our Business
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CENT administers and provides support for a network of 18 schools spread across the 
Northern Territory. Five of these schools are Aboriginal Catholic Community Schools 
(Remote) - Wadeye; Nauiyu; Wurrumiyanga (2 schools); Ltyentye Apurte. There are 
two schools located in Alice Springs including Saint Joseph’s Flexible Learning Centre 
where all current enrolments are from the Aboriginal & Torres Strait communities; one 
school is in Katherine and the remaining 10 schools are located in the Darwin and rural 
area.

CENT employs 70 people at the CENT Office in Darwin and a further 903 staff in the 18 
schools. There are currently 3 Aboriginal and Torres Strait Islander staff employed at the 
Darwin office and 174 Aboriginal and Torres Strait Islander staff employed in schools. 
These employees work in managerial positions in the CENT Office, leadership positions 
in the schools, and as teachers, school officers, assistant teachers, Aboriginal and 
Islander Education Workers, in clerical support, grounds and maintenance, and nutrition.  

There are a total of 4794 students enrolled across the 18 schools. Of these students 
1718 are Aboriginal and Torres Strait Islander (36%).Through the employment of 
Aboriginal and Torres Strait Islander peoples at the CENT Offer and in the schools 
administered by the office, we are striving to be agents for change. We also enjoy 
partnerships with various government agencies including the Northern Territory 
Department od Education, Charles Darwin University (CDU) and, through these 
partnerships and programmes, we are facilitating change.



Our RAP
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The Catholic Church has a long standing commitment to working with Aboriginal and Torres Strait 
Islander peoples in the Northern Territory since the first missionaries arrived in 1847. Education has 
always been a vital part of this work, and today education has a pivotal role in changing attitudes in 
society towards Aboriginal and Torres Strait Islander peoples and their cultures.

Our history shows that there has been a continuing commitment of Church resources, both personal 
and financial to Aboriginal and Torres Strait Islander education and we reaffirm our commitment to 
this now, and into the future. Through this RAP we reaffirm the commitment of the Church, after the 
example of Jesus, to achieve justice and harmony for all our stakeholders including Aboriginal and 
Torres Strait Islander peoples through quality Catholic Education.

With the approval of the Catholic Education Council NT, the Community & Culture Standing 
Committee initiated the RAP for the CENT Office. A RAP Working Party was formed under the 
direction of Br Daniel Hollamby, Chair of the Community & Culture Standing Committee of the Catholic 
Education Council NT. Members of the RAP Working Party who were involved in the development of 
the RAP and who will continue to monitor the RAP are: 
Lindsay Luck (Deputy Director School Services); Bernadette Morriss (Principals’ Consultant); Br 
Daniel Hollamby (Principals’ Consultant); Robyn Craig (Education Officer - Religious Education); 
Melanie Luck (Parent Saint John’s Catholic College); Christy Jacobs (AIEW Sacred Heart Catholic 
School Palmerston); Ann-Maree Fewtrell ( Advisor - Inclusion Support Services); Lisa LeGros 
(Education Officer - Early Years Education); Pauline Schober (Manager Aboriginal & Islander 
Education – Engagement & Workforce Development); Debra Dank – (Education Officer - Aboriginal 
Education).

Five of the ten team members of the RAP Working Group are Aboriginal and Torres Strait Islander 
people. The RAP Working Group has representatives from the Executive Leardership, Aboriginal 
and Islander Education - Engagement and Workforce Development, Principal Consultants, Religious 
Education Team, Teaching and Learning Team, and Aboriginal and Torres Strait Islander employees in 
the schools. These all champion our RAP. 

Since 2012 the Catholic Aboriginal Leadership Team has continued to develop and grow. Members 
of this group have presented at National Conferences about their role and work. The Growing 
Our Own (GOO) programme currently has six Aboriginal and Torres Strait Islanders undergoing 
Teacher Education while working as Assistant Teachers in the remote schools. Since the programme 
commenced 10 years ago eight students have graduated with a Bachelor of Education from CDU. 
Two AIEWs are currently studying part time at CDU on cadetships. Aboriginal and Islander Workforce 
Development Co-ordinators are in place in the five remote schools with a focus on professional 
development and opportunities for  Aboriginal and Torres Strait Islander staff.
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Relationships
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We are a faith community founded and inspired by the mission of Jesus. Strong and 
positive relationships with Aboriginal and Torres Strait Islander peoples are essential 
to our core business. Our communication, engagement and governance practices 
must have at their heart Gospel values that lead to reconciliation and justice. We 
commit to fostering a respectful and positive relationship with Aboriginal and Torres 
Strait Islander peoples. 

The Catholic Education Office in Darwin administers and services a community of 
18 schools throughout the Northern Territory.



“Cultural education enables us to learn and challenge our world views. 
Reconciliation encourages me to identify and face my own prejudices”.

Hande Byram - Office Administrator Catholic Identity and Inclusion Support Services
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Action Deliverable Timeline Responsibility
1. RAP Working 
Group (RWG) 
actively monitors 
RAP development 
and implementation 
of actions, tracking 
progress and reporting.

1. RWG oversees the development, 
endorsement and launch of the RAP.

2. Ensure Aboriginal and Torres Strait Islander 
peoples are represented on the RWG. 

3. Meet at least twice per year to monitor and 
report on RAP implementation.

4. Establish Terms of Reference for the RWG.

 
July 2019

July 2019

July 2019; 2020

December 2019; 2020

Manager Aboriginal & Islander 
Education Engagement & 
Workforce Development 
(Manager AIEEWD)

Principals’ Consultant

Principals’ Consultant

2. Celebrate National 
Reconciliation Week 
(NRW) by providing 
opportunities to 
build and maintain 
relationships between 
Aboriginal and Torres 
Strait Islander peoples 
and other Australians.

1. Sorry Day Liturgy each year will include an 
Acknowledgement/Apology for past injustices.

2. Invite local Elders to share their 
experiences.

3. Consult Larrakia Nation about community 
events - members of the RWG and others to 
participate in these events.

4. Reconciliation Australia’s National 
Reconciliation Week resources will be made 
available to all staff.

5. Organise at least one internal event for 
NRW each year.

6. Register all NRW events via Reconciliation 
Australia’s NRW website.

7. Support an external NRW event.

May 26th 2019; 2020. 
2021

May/June 2019; 2020; 
2021

May/June 2019; 2020; 
2021

May/June 2019; 2020; 
2021

May/June 2019; 2020; 
2021

May/June 2019; 2020; 
2021

May/June 2019; 2020; 
2021

RWG

St Martin de Porres Parish; Ad-
visor Inclusion Support Services 
(AISS) 
RWG
Principals’ Consultant

3. Develop and 
maintain mutually 
beneficial relationships 
with Aboriginal and 
Torres Strait Islander 
peoples, communities 
and organisations 
to support positive 
outcomes.

1. Develop and implement an engagement 
plan to work with our Aboriginal and Torres 
Strait Islander stakeholders.

2. Consult with Catholic Aboriginal Leadership 
Team (CALT); Aboriginal & Islander Education 
Workers (AIEW).

November 2019

(CALT) August 2019
(AIEW) October 2019

Principals’ Consultant

Manager AIEEWD

4. Raise internal and 
external awareness of 
our RAP to promote 
reconciliation across 
our business and 
sector.

1. Develop and implement a strategy to 
communicate our RAP to all internal and 
external stakeholders – CENT Website; 
Catholic Education Council (CEC), School 
Network; Parish Network; Missionaries of 
Charity (MC Sisters); Post Cards.

2. Promote reconciliation through ongoing 
active engagement with all stakeholders.

July 2019 Education Officer Early Years
Deputy Director School Ser-
vices (DD SS)

5. Enact the RAP in 
the continued and 
sustained relationship 
between the education 
stakeholders and the 
Diocese and Church.

1. Include Aboriginal and Torres Strait 
Islander traditions and ceremonies in Church 
celebrations.

July 2019; 2020; RWG



Respect
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Our Catholic faith teaches that we are all made ‘in the image and likeness of God’. Respect for 
the dignity of each person is essential to the way we live our faith. The CENT Office commits to a 
deeper understanding and greater appreciation of the dignity of Aboriginal and Torres Strait Islander 
peoples, their history, their languages, their cultures and their spirituality. “For thousands of years 
you have fashioned a culture that endures to this day, and during this time the Spirit of God has 
been with you. Your culture, which shows the lasting genius and dignity of your race, must not be 
allowed to disappear. You lived your lives in spiritual closeness to the land, with its animals, birds, 
fish, waterholes, rivers, hills and mountains, through the closeness to the land you touched the 
sacredness of man’s relationship to God”. (Pope Saint John Paul II address in Alice Springs 1986).

Action Deliverable Timeline Responsibility
6. Engage employees 
in continuous cultural 
learning opportunities to 
increase understanding 
and appreciation 
of Aboriginal and 
Torres Strait Islander 
cultures, histories and 
achievements.

1. Ensure a Cultural Education Programme is 
provided to all new staff (Including Aboriginal 
and Torres Strait Islander staff) during 
Orientation each year.

2. Confirm any current staff who have not 
undertaken a Cultural Education programme 
will be given this opportunity early each year.

3. Review current Cultural Education 
Programme annually with local Traditional 
Owners to ensure its appropriateness. 

4. Develop and implement an Aboriginal and 
Torres Strait Islander cultural awareness 
training strategy for our staff which defines 
cultural learning needs of employees in all 
areas of our business and considers various 
ways cultural learning can be provided (online, 
face to face workshops or cultural immersion).

5. Ensure our Cultural Education Programme’ 
defines cultural learning needs of employees 
in all areas of our business and considers 
various ways cultural learning can be 
provided, addressing the specific needs of 
our context as a Catholic Education Dioceses  
(online, face to face workshops or cultural 
immersion).

6. Provide opportunities for RWG members, 
RAP champions, HR managers and other 
key leadership staff to participate in cultural 
training.

January 2020; 2021

April 2020; 2021

October 2019; 2020

October 2019; 2020

October 2019; 2020

October 2019; 2020

CALT AIEWs 

Manager AIEEWD 
Principals’ Consultant
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Action Deliverable Timeline Responsibility
7. Engage employees 
in understanding 
the significance of 
Aboriginal and Torres 
Strait Islander cultural 
protocols, such as 
Welcome to Country 
and Acknowledgement 
of Country, to ensure 
there is a shared 
meaning and continued 
practice.

1. Develop, implement and communicate a 
cultural protocol document for Welcome to 
Country and Acknowledgement of Country.

2. Develop a list of key contacts for organising 
a Welcome to Country and maintaining 
respectful partnerships.

3. Invite a Traditional Owner to provide a 
Welcome to Country at significant events, 
including Orientation Mass.

4. Include an Acknowledgement of Country at 
the commencement of all important internal 
and external meetings. Explain its significance 
and meaning at the first Network meetings 
each year.

5. An Acknowledgement of Country to be 
included in CENT Office staff signature 
banner, and all CENT official documents.

6. Arrange for Aboriginal and Torres Strait 
Islander Flags to be flown daily at the CENT 
Office along with the Australian and Northern 
Territory flags.

February 2020; 2021

February 2020; 2021

February 2020; 2021

February 2020; 2021

February 2020; 2021

July 2019

Principals’ Consultant

Principals’ Consultant

Manager AIEEWD

Principals’ Consultant

Principals’ Consultant

DD SS
Manager AIEEWD 
Media Officer

8. Provide opportunities 
for Aboriginal and 
Torres Strait Islander 
staff to engage with 
their culture and 
communities by 
celebrating NAIDOC 
Week.

1. Celebrate NAIDOC each year at the CENT 
Office and all staff will be encouraged to 
participate.

2. Ensure Representatives from CENT will 
participate in school NAIDOC celebrations

3. Representatives from RWG will participate 
in local community NAIDOC celebrations.

4. Review HR policies & procedures to ensure 
there are no barriers to staff participating in 
NAIDOC Week.

5. Provide opportunities for Aboriginal and 
Torres Strait Islander staff to participate 
with their communities and cultures during 
NAIDOC Week.

July 2019; 2020; 2021

July 2019; 2020; 2021

July 2019; 2020; 2021

July 2019

July 2019;2020; 2021

RWG

RWG

RWG

DD SS

DD SS

9. Promote positive 
race relations through 
anti-discrimination 
strategies.

1. Conduct a review of HR policies and 
procedures to identify existing anti-
discrimination provisions and future needs.

2. Ensure the Enterprise Agreement is 
inclusive of all employees with regard to 
ceremonial and cultural leave.

3. Rewrite, implement and communicate the 
Anti-Discrimination Policy.

4. Engage with Aboriginal and Torres 
Strait Islander staff to consult on the Anti-
Discrimination Policy.

5. Educate Senior Leaders on the effects of 
racism.

July 2019

July 2021
August 2019

May 2019

November 2019

2019; 2020, 2021

DD SS

DD SS
DD SS

DD SS

Manager AIEEWD. Education 
Officer Aboriginal Education 
(EOAE)
Principals; 
Manager AIEEWD. EOAE



“Recognition of the first people of this land and recognising the wealth of 
knowledge is important. Reconciliation is a about recognising past injustices 
and making amends so we are able to walk together moving forward.”

Julia Anderson, VET Leader
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Action Deliverable Timeline Responsibility
10. Promote culturally 
responsive pedagogical 
practices through 
ongoing in-service 
opportunities for new 
and continuing staff.

1. Engage all school based staff in evidence 
based professional development events to 
enhance pedagogical practice within the 
classroom.

2. Promote Bi-lingual Education as a priority, 
especially in the ACCS. 

3. Promote the ACARA Cross Curriculum 
Priorities and the Northern Territory 
Indigenous Languages and Cultures 
Curriculum in all schools.

4. Promote the CENT Pedagogical Framework 
that advocates research based practice which 
is relevant and appropriate for all schools.

2019; 2020

2019; 2020

December 2019; 2020

December 2019; 2020

EOAE
 

EOAE; Manager AIEEWD

Teaching & Learning Team 
(T&L)

T&L
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Opportunities
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The dignity of the person is enhanced through the opportunity to contribute to the community through 
meaningful work. In this way the human person grows in self -worth, finds purpose in life, is a role 
model for others and builds relationships with others. 

Catholic Education Diocese of Darwin is committed to providing employment opportunities for 
Aboriginal and Torres Strait Islander peoples and supporting schools to give students skills for 
successful employment in the future.

 “Work, not only in good in the sense that it is something to enjoy; it is also good in the sense of 
being something worthy, something that corresponds to human dignity, that expresses that dignity 
and increases it……..Work is a good thing for people – a good thing for their humanity – because 
through work people not only transform nature, adapting it to his own needs, but they also achieve 
fulfilment as human beings and indeed become more of a human being”
- (Pope Saint John Paul II Laborem Exercens)



“Reconciliation as an awakening to the true 
values of Aboriginal Australians and an 
opening of the possibilities for a future shared 
with development and growth together.”

Daniel O’Brien, IT Administrator
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Action Deliverable Timeline Responsibility
11.
Investigate 
opportunities 
to improve and 
increase Aboriginal 
and Torres Strait 
Islander employment 
outcomes within our 
workplace.

1. Collect information on our current 
Aboriginal and Torres Strait Islander 
staff to inform future employment 
opportunities annually.

2. Develop, implement and promote the 
Aboriginal and Torres Strait Islander 
Workforce, Employment and Retention 
strategy.

3. Engage with existing Aboriginal and 
Torres Strait Islander staff to consult 
on employment strategies, including 
professional development.

4. Advertise all vacancies in Aboriginal 
and Torres Strait Islander media.

5. Review HR and recruitment 
procedures and policies to ensure there 
are no barriers to Aboriginal and Torres 
Strait Islander employees and future 
applicants participating in our workplace.

6. Include Aboriginal and/or Torres Strait 
Islander representation on recruitment 
and selection panels as identified.

7. Include in all job advertisements, 
‘Aboriginal and Torres Strait Islander 
people are encouraged to apply.’

8. Develop and implement Aboriginal and 
Torres Strait Islander employment and 
pathways opportunities (e.g. traineeships 
or internships).

9. Identify, develop and implement 
Aboriginal and Torres Strait Islander 
leadership pathway opportunities 

10. Identify and develop opportunities for 
Professional Development for Aboriginal 
and Torres Strait Islander staff

11. Investigate identified positions/special 
measures policies and procedures 
with Office of the Commissioner Public 
Employment (OCPE). 

February Census 2019; 
2020; 2021

December 2019

July 2019

December 2019; 2020

December 2019;2020

December 2019; 2020

December 2019; 2020

December 2019; 2020

December 2019; 2020

December 2019; 2020

December 2019; 2020

Aboriginal Catholic Commu-
nity Schools (ACCS) Data 
Support

Manager AIEEWD
Media Officer

Manager AIEEWD Deputy 
Director School Services
Media Officer

Media Officer                         
Manager AIEEWD
Director, DDs.

Media Officer                         
Manager AIEEWD
Director, DDs.

Media Officer

Manager AIEEWD 

Manager AIEEWD 

Manager AIEEWD 

Manager AIEEWD



“To me, reconciliation means committing to ongoing 
learning, with an open mind, so that we can give the 
best possible service to the people we work with”.

Joanna Fitzgerald - Speech Pathologist
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Action Deliverable Timeline Responsibility
12. Investigate 
opportunities to 
incorporate Aboriginal 
and Torres Strait 
Islander supplier 
diversity within our 
organisation.

1. Review and update procurement policies 
and procedures to ensure there are no 
barriers for procuring goods and services 
from Aboriginal and Torres Strait Islander 
businesses.

2. Develop and communicate to staff a 
list of Aboriginal and Torres Strait Islander 
businesses that can be used to procure goods 
and services.

3. Develop further commercial relationships 
with Aboriginal and/or Torres Strait Islander 
owned business.

4. Investigate Supply Nation membership.

December 2019;2020
July 2019

December 2019;2020

July 2019

July 2019

DDSS 

Manager AIEEWD

Finance

Education Officer Regligious  
Education 

13. Support Aboriginal 
and Torres Strait 
Islander staff and 
students academic 
and professional work 
development.

 1. Further develop Aboriginal and Torres Strait 
Islander professional mentoring networks.

2. Facilitate scholarships for Aboriginal and 
Torres Strait Islander students.

3. Support Aboriginal and Torres Strait 
Islander leadership.

July 2019; 2020; 2021

December 2019; 2020

July 2019;2020;2021

AIEW Network
Manager AIEEWD 
CALT
Manager AIEEWD

Manager AIEEWD

14. Promote 
Narragunnawali: 
Reconciliation in 
Education to external 
stakeholders.

1. Promote and support all schools to 
complete a RAP   through Narragunnawali 
(schools/ELC portal) during the 2019 school 
year.

2. The RAP to be included in the 2019/2020 
Annual Implementation Plan for all schools.

3. Link to Narragunnawali be placed on the 
FROG Platform for all schools to access.

December 2019

June 2019

May 2019

Manager AIEEWD

Principals’ Consultant

Education Officer ICT for 
Learning
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Governance, tracking progress and reporting
Action Deliverable Timeline Responsibility
15. Report RAP 
achievements, 
challenges and 
learnings to 
Reconciliation Australia

1. Complete and submit the RAP Impact 
Measurement Questionnaire to Reconciliation 
Australia annually.

2. Investigate participating in the RAP 
Barometer.

September 2019, 

December 2019; 2020

RAP Chair
RWP

16. Report RAP 
achievements, 
challenges and 
learnings internally and 
externally

1. Report our RAP achievements, challenges 
and learnings in the CENT Annual Report 
to be submitted to Bishop and Catholic 
Education Council.

2. Report to be placed on Public Website.

December 2019; 2020

February 2020; 2021

Community &Culture Standing 
Committee

Principals’ Consultant

17. Review, refresh and 
update RAP

1. Liaise with Reconciliation Australia to 
develop a new RAP based on learnings, 
challenges and achievements.

2. Send draft RAP to Reconciliation Australia 
for review and feedback.

3. Submit draft RAP to Reconciliation Australia 
for formal endorsement.

January 2021

March 2021

May 2021

RWG

RWG

RWG



CONTACT
Br Daniel Hollamby

Principals’ Consultant
Catholic Education NT Office

PO Box 219, Berrimah
08 8984 1400


