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This painting is about Reconciliation.

This painting represents the work reflected in the Reconciliation Action Plan. It represents the importance of

Indigenous voices in decision making within Catholic Education, and it represents the importance of those voices

being heard and everyone working together. The middle circle represents the Indigenous leaders and advisory groups
within Catholic Education. The oval circle is the Indigenous voices and Catholic Education staff meeting and working
together, binding like the cross hatching within it. The dotted patterns represent all of the staff, students and people of
the community. The big ripple also with the binding cross hatching is all of these voices being heard far and wide and 48
coming together united and taking action towards reconciliation. P
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We foster positive relationships based on the model of Jesus as servant
leader, promoting a culture of systematic, informed and collaborative
growth. We commit to strengthening our positive and respectful relationship
with Aboriginal and Torres Strait Islander peoples.

(CENT Mission Statement)
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Deliverable Timeline

4. Promote positive

Conduct a review of HR policies and December, Yearly, 2022, Lead: Director CENT

race relations procedures to identify existing 2023, 2024 Support: Deputy Director School

through anti-discrimination provisions, and Services

ﬂnﬁ-—dis._criminaﬂ{:n future needs.

strategies.  Develop, implement, and communicate  July, 2023 Lead: Human Resources Manager
an anti-discrimination policy for our Support: Integrity Officer / Child
organisation. Safety Coordinator

* Engage with Aboriginal and Torres August , 2023 Lead: Human Resource Manager

Strait Islander staff and/or Aboriginal Support: Manager AIEEWD

and Torres Strait |slander advisors to
consult on our anti-discrimination policy.

* Educate senior leaders on the effects of February, August, 2023,  Leader: Director CENT

racism. 2024 Support: Principal Consultants,
- Executive Strategic Meeting Manager AIEEWD

¢ Educate CENT on positive race January, April, August, Integrity Officer / Child Safety
relations through: November 2022, 2023, Coordinator

- Familiarisations of anti-discrimination = 2024
CENT policies by completing online
Learning Manager professional
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Action |Deliverable Responsibility

3. Build accountability
and transparency
through reporting
RAP achievements,
challenges and
learnings both
internally and
externally.

4. Continue our
reconciliation
journey by
developing our
next RAP.

-

Contact Reconciliation Australia to verify
that our primary and secondary contact
details are up to date, to ensure we do not
miss out on important RAP
correspondence.

Contact Reconciliation Australia to request
our unigue link, to access the online RAP
Impact Measurement Questionnaire.

Complete and submit the annual RAP
Impact Measurement Questionnaire to
Reconciliation Australia.

Report RAP progress to all staff and senior
leaders quarterly.

Publicly report our RAP achievements,
challenges and learnings, annually.

Investigate participating in Reconciliation
Australia's biennial Workplace RAP
Barometer.

Submit a traffic light report to
Recongciliation Australia at the conclusion
of this RAP.

Register via Reconciliation Australia’s
website to begin developing our next RAP.

June annually

1 August annually

30 September, annually

Quarterly, 2022, 2023,
2024

July, December, 2022,
2023, 2024

May 2024

July 2024

January, 2024

Manager AIEEWD

Manager AIEEWD

Manager AIEEWD

Manager AIEEWD

Lead: Manager AIEEWD

Support: RWG, Director
CENT

Manager AIEEWD

Manager AIEEWD

Manager AIEEWD
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CONTACT
17 Beaton Road
Berrimah NT 0828
08 8984 1400




