
Senior Medical Officer/
General Practitioner
Julia Creek, North West Queensland



Role description

Role title Senior Medical Officer/General Practitioner

Classification L13-L25

Status Permanent Full Time

Base salary $392,198 to $513,620 per annum  
(Refer to Annexure A-E for information  

relating to the Remuneration Package)

Unit/Branch Senior Medical Services 
Julia Creek Primary Health Care Facility 
and Hospital

Division/Hospital North West Hospital and Health Service

Location Julia Creek 

Contact name Christeena Pfeffer

Contact number (07) 4744 4882

Now is the time to 
expand your horizons.  
And right here is 
where it starts.

North West Health acknowledge the Traditional Owners and 
custodians of the land and waterways across our community and 
thank them for their wisdom and guidance as we continue to work 
together to improve health outcomes for all.
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We invite you to join us right here, right now, at Julia Creek in North West Queensland. 

As Senior Medical Officer/General Practitioner at McKinlay Shire Multi-Purpose Health Service 
(MPHS) based at Julia Creek, you will be at the heart of the Julia Creek community.

The role provides clinical care for the local community and leads the associated multidisciplinary 
patient care team, yet is also part of a broader supportive and collaborative professional network 
spanning the North West Hospital and Health Service. It’s a chance to experience the incredible 
variety offered by rural and remote healthcare and see patients in acute and community settings. 

Career going nowhere fast? Your next career move is right here.

This key leadership role offers professional growth opportunities along with the potential to 
innovate and improve clinical processes for better patient outcomes. We invite you to take  
the personal and professional challenge of this position and enjoy outstanding remuneration,  
rent-free accommodation, five weeks annual leave, additional professional development leave  
and generous allowances. 

Nowhere else but here at Julia Creek.

Beyond the professional, this opportunity offers an unforgettable, potential life-changing 
experience. Live and work surrounded by the expansive landscape of outback Queensland.  
Spend more quality time doing the things you love or with your family. No traffic jams or long 
commute here – simply black soil plains, blue sky and burnt orange sunsets. Julia Creek is the 
Gateway to the Gulf, so there’s always adventure close by, and tropical Townsville is just a short 
flight away.

As our local SMO/GP, you will be welcomed with open arms into our proud community filled with 
extraordinary people. In the words of one former Julia Creek GP, the community will ‘forever have a 
special place in our hearts and my family are eternally grateful for the incredible life experience we 
had’. For another, ‘We were changed forever. You can take the doc out of Julia Creek but you can’t 
take Julia Creek out of the doc.’ You’re welcome to speak with former doctors who held this position 
– we can put you in touch.

It’s our role to ensure you will always feel supported as part of the North West Hospital and Health 
Service team and the Julia Creek community. 

We look forward to meeting you soon and helping you build your career right here at Julia Creek.

Craig Carey
Chief Executive Officer 
North West Hospital and Health Service

Trevor Williams
Chief Executive Officer 
McKinlay Shire Council 
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Your role 

• Your primary role will be as the sole doctor 
providing clinical care for the community.  
As such you will be seeing patients in acute  
and community settings.

• Promote a safety-supportive culture and 
consistently apply evidence-based practice.

• Always consider the rights of the patients and 
other health care consumers.

• Provide clinical services to patients at all times 
subject to scope of clinical practice granted and 
according to Queensland Health policy, the Clinical 
Services Capability Framework and standards 
and protocols outlined in the Primary Clinical 
Care Manual.

• Participate in the “on call” roster for the care 
of remote facility patients. Supports would be in 
place to ensure adequate leave and breaks from the 
roster using nurses and telehealth from externally 
based medical officers.

• Liaise with Nursing staff to ensure that 
the procedure manual is maintained.

• Play a key role in the hospital’s response to 
internal and external disasters and be fully aware 
of the Disaster Plan (a copy of which is kept in 
the department).

• Assist the Queensland Ambulance Service 
away from the hospital when requested. 

• Provide evidence-based and quality clinical 
care of individual patients in all domains of 
medical practice.

• Manage the administrative requirements of patient 
care including ensuring discharge summaries and 
medico-legal correspondence are completed with 
minimal delay.

• Ensure quality professional communication with 
individual patients, relatives, guardians and all 
relevant health professionals necessary for quality 
clinical care outcomes, including for the transfer 
of responsibility of clinical care.

• To be part of a team that actively contributes to patient safety by following policies, 
procedures and protocols of the North West Hospital and Health Service.

• To support continued improvement of health services by always participating in 
quality improvement opportunities.

• To excel in patient safety by active contribution to a framework of sound 
clinical governance. 

• Be well remunerated in accordance with appendix A-D.

Your opportunity
The Senior Medical Officer/General Practitioner currently reports to  
the Executive Director of Medical Services and Clinical Services, and  
is responsible to provide clinical care to patients and clinically manage, 
on a day-to-day basis, the associated multidisciplinary patient care team 
to ensure the provision of appropriate patient care, delivered to the 
highest professional and ethical standards. 
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• Make a commitment to patient safety and to 
improve clinical care through participation in 
clinical audits, clinical meetings, peer review and 
other safety and quality assurance programs, 
presentations and projects. 

• Make a commitment to maintain clinical standards 
through participation in college or Queensland 
Health prescribed continuing professional 
development programs. 

• Contribute to the provision of population health 
services to the local community or communities 
served, including active participation in community 
health programs.

• Ensure continuum of care and case management  
of Chronic Disease clients through patient care 
plans and ensure all clients are registered on the 
relevant corporate information systems.

• Complete the medical administrative requirements 
to support access to Medicare for primary health 
care service delivery. This includes working to 
achieve and/or maintain Vocational Registration.

• Promote a safety-supportive culture and 
consistently apply evidence based practice.

• Actively participate in a working environment 
supporting quality human resource management 
practices including employment equity,  
anti-discrimination, workplace health and 
safety and ethical behaviour. 

• Follow defined service quality standards, 
occupational health and safety policies and 
procedures relating to the work being undertaken 
in order to ensure high quality, safe services 
and workplaces.

• Implement and monitor the organisation’s quality 
standards, occupational health and safety policies, 
procedures and programs and provide clinical 
governance in the relevant work area.

• Effectively engage with all people, including 
communities from Aboriginal and Torres Strait 
Islander and cultural and linguistically diverse 
backgrounds.
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Your employer — North West  
Hospital and Health Service
The North West Hospital and Health Service (NWHHS) is responsible for 
the public sector health services in the North West region. The NWHHS 
covers an area of approximately 300,000 square kilometres and services 
many of the remote communities within North Western Queensland and 
the Gulf of Carpentaria.

The Health Service is responsible for the promotion and wellbeing of 
people within the service area and ensuring that health services are 
of a high quality, accessible to all and effective.

Other NWHHS Centres

 
Hospitals

Primary Health 
Facilities

Community  
Services

Multipurpose 
Health Service

Burketown •

Camooweal •

Cloncurry • •

Dajarra •

Doomadgee • •

Julia Creek •

Karumba •

McKinlay Clinic •

Mornington Island • •

Mount Isa • •

Normanton • •
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Our Vision 

The North West Hospital and Health Service is responsible 
for providing high quality hospital and healthcare to the 
communities of North West Queensland. We embrace the 
need for change and make it work efficiently for the people 
of our region and our staff. The efficient delivery of our core 
hospital and health business services is guided by the North 
West Hospital and Health Service mission:

To be Queensland’s leading Hospital and Health Service 
delivering excellence in Rural and Remote healthcare.

Our Values
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Mandatory qualifications, professional 
registration and other requirements

• Current registration with or/eligible for registration 
with the Medical Board of Australia. 

• The applicant will hold:

• Fellowship of the Royal Australian College of 
General Practitioners (FRACGP)

• Fellowship in Advanced Rural General Practice  
(FARGP) 

• Australian College of Rural and Remote Medicine  
(FACRRM).

• The position may require the incumbent to be 
rostered outside of ‘ordinary hours’ and while 
subject to negotiation this could include working  
10 hour shifts on an 8-on, 6-off fortnightly roster. 

• The successful applicant will be appointed between 
classifications Level 13 to Level 18 in accordance 
with Annexure E – Classification Structure.

• Appointment to this position requires proof of 
qualification and registration or membership with 
the appropriate registration authority or association. 
Certified copies of the required information must 
be provided to the appropriate supervisor/manager 
prior to commencement of clinical duties.

• It is a mandatory condition of employment for 
this role to be vaccinated against, and remain 
vaccinated against, certain vaccine preventable 
diseases including: COVID-19, measles, mumps, 
rubella, varicella (chicken pox), pertussis (whooping 
cough), hepatitis A and hepatitis B as required by 
HR Policy B1. Your offer of appointment to this 
role is therefore conditional upon satisfactory 
documentary evidence of required vaccinations/
immunity being provided prior to commencement 
and your consent and agreement to maintain 
vaccination as required by Queensland 
Health policy. 

• To ensure a consistent and best practice 
approach to the control of Tuberculosis (TB) 
the position is required to provide information 
and supporting documentation including but not 
limited to a clearance for signs of active TB prior 
to commencement. 

• Appointment as a Rural Generalist (Level 18 to 
Level 25) or Provisional Fellow (Level 13 to Level 
14) will require one or more of the following 
advanced skills:

• Obstetrics

• Anaesthetics

• Surgery

• Emergency Medicine (RECOMMENDED)

• Indigenous Health (RECOMMENDED)

• Internal Medicine (RECOMMENDED)

• Mental Health (RECOMMENDED)

• Paediatrics (RECOMMENDED).
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How you will be assessed

You will be assessed on your ability to demonstrate 
the following key capabilities, knowledge and 
experience. Within the context of the responsibilities 
described above under ‘Your Role’, the ideal applicant 
will be someone who can demonstrate the following:

• Demonstrated clinical knowledge, experience and 
skills extending across the broad range of primary 
care/general practice, with an ability to work in 
relative isolation.

• Demonstrated ability to manage patients with 
emergency presentations, and to treat and/
or stabilise them prior to their evacuation to a 
referral centre. 

• Commitment to document comprehensive 
and concise documentation of appropriate 
investigations, treatment and referral of patients.

• Demonstrated competence in clinical problem 
solving at an advanced level.

• Direct the process of discharge of patients 
including discharge planning from admissions.

• An interest in the Public Health, particularly as 
it pertains to Indigenous and Rural and Remote 
Health, is desirable.

• Demonstrable ability to communicate effectively 
and provide medical care, including emergency 
medical care, in a multidisciplinary environment.

Your application

Please provide the following information to the panel 
to assess your suitability:

• Your current CV or resume, including the names 
and contact details of 2 referees. Referees should 
have a thorough knowledge of your capabilities, 
work performance and conduct within the previous 
two years, and it is preferable to include your 
current/immediate/past supervisor.

• A short response (maximum 2 pages) on how 
your experience, abilities, knowledge and personal 
qualities are relevant for the role, taking into 
account the key responsibilities and key attributes 
of the position.

Once completed, your application should 
be submitted online at www.smartjobs.qld.
gov.au. If you are unable to apply online 
please contact Recruitment Services on 
1300 193 156.
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• Applications will remain current for 12 months.

• Future vacancies of a temporary, full time and 
part time nature may also be filled through this 
recruitment process.

• Pre-employment screening, including criminal 
history and discipline history checks, may be 
undertaken on persons recommended for 
employment. Roles providing health, counselling 
and support services mainly to children will 
require a Blue Card, unless otherwise exempt. 

• Employees who are permanently appointed to 
Queensland Health may be required to undertake a 
period of probation appropriate to the appointment. 

• All relevant health professionals, who in the 
course of their duties formulate a reasonable 
suspicion that a child or youth has been abused or 
neglected in their home/community environment, 
have a legislative and a duty of care obligation to 
immediately report such concerns to Child Safety 
Services, Department of Communities.

• Applicants will be required to give a statement 
of their employment as a lobbyist within one (1) 
month of taking up the appointment.  
Details are available at www.psc.qld.gov.au/library/
document/policy/lobbyist-disclosure-policy.pdf 

• Applicants may be required to disclose any pre-
existing illness or injury which may impact on  
their ability to perform the role. Details are  
available in section 571 of the Workers’ 
Compensation and Rehabilitation Act 2003 – 
www.justice.qld.gov.au/fair-and-safe-work/
workers-compensation-and-rehabilitation/workers-
compensation-and-rehabilitation-legislation/
workers-compensation-and-rehabilitation-act-2003 

Organisational Chart

Additional information

Board
North West Hospital and Health Board

Chief Executive
North West Hospital and Health Service

Executive Director 
Medical and Clinical Service

Senior Medical Officer/ 
General Practitioner Julia Creek
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Annexure A

Approximate Remuneration Package – 
Medical Officers Certified Agreement  
(No.5) (MOCA5)

Remuneration Package  
(1 Full time Equivalent)

L13 L14

FORTNIGHTLY 
AMOUNT ($)*

YEARLY AMOUNT 
($)*

FORTNIGHTLY 
AMOUNT ($)*

YEARLY AMOUNT 
($)*

Base salary 6,266 163,465  6,461 168,573

Professional Development 
Allowance

827 21,500 827 21,500

Motor Vehicle Allowance 808 21,000 808  1,000

Attraction & Retention – 
Assigned Model (35%)

2,193 57,213 2,261 59,001

Rural and Regional (15%) 940 24,520 969 25,286

Locality Allowance up to  
(Half rate)

72 1,800 72 1,888

Inaccessibility Allowance up to**  41,400  41,400

Superannuation 893 23,294 921 24,022

BASE REMUNERATION 
PACKAGE *

 354,192  362,670

Plus Approximate Penalties

1:1 On-Call  
(Paid per occurrence) 

1,457 38,006 1,502 39,193

Recalls Paid per occurrence

Overtime Paid per occurrence

APPROX REMUNERATION 
PACKAGE *

 392,198  401,863

Accommodation Rent Free (as per NWHHS policy)

Annual Leave 5 weeks per year

Professional Development Leave 3.6 weeks per year

Federal Government Incentives https://www.health.gov.au/initiatives-and-programs/workforce-incentive-program

As at 09/02/2022

*  Paid pro-rata for engagement period or part time employee        

** Paid at half paid at completion of 6 months service

Senior Medical Officer/General Practitioner 
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Annexure B

Approximate Remuneration Package –  
Medical Officers Certified Agreement  
(No.5) (MOCA5)

Remuneration Package  
(1 Full time Equivalent)

L13 L14

FORTNIGHTLY 
AMOUNT ($)*

YEARLY AMOUNT 
($)*

FORTNIGHTLY 
AMOUNT ($)*

YEARLY AMOUNT 
($)*

Base salary 6,266 163,465 7,237 188.800

Professional Development 
Allowance

 
827

 
21,500

 
827

 
21,500

Motor Vehicle Allowance 808 21,000 808 21,000

Attraction & Retention – 
Assigned Model (35%)

 
2,193

 
57,213

 
2,261

 
66,080

Rural and Regional (15%) 940 24,520 1,086 28,320

Locality Allowance up to  
(Half rate)

72 1,800 $72 1,888

Inaccessibility Allowance up to**  41,400  41,400

Superannuation 893 23,294 1,031 26,904

BASE REMUNERATION 
PACKAGE *

 354,192  35,892

Plus Approximate Penalties

1:1 On-Call  
(Paid per occurrence) 

1,457 38,006 2,015 52,493

Recalls Paid per occurrence

Overtime Paid per occurrence

APPROX REMUNERATION 
PACKAGE *

 392,198  513,620

Accommodation Rent Free (as per NWHHS policy)

Annual Leave 5 weeks per year

Professional Development Leave 3.6 weeks per year

Federal Government Incentives https://www.health.gov.au/initiatives-and-programs/workforce-incentive-program

As at 09/02/2022

*  Paid pro-rata for engagement period or part time employee        

** Paid at half paid at completion of 6 months service

Senior Medical Officer/General Practitioner – FRACGP/FARGP/FACRRM
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Remuneration Package  
(1 Full time Equivalent)

L18 L23

FORTNIGHTLY 
AMOUNT ($)*

YEARLY AMOUNT 
($)*

FORTNIGHTLY 
AMOUNT ($)*

YEARLY AMOUNT 
($)*

Base salary 7,237 188,800 8,206 214,094

Professional Development 
Allowance

827 21,500 827 $21,500

Motor Vehicle Allowance 808 21,000 808 21,000

Attraction & Retention – 
Assigned Model (35%)

2,533 66,080 2,872 74,933

Rural and Regional (15%) 1,086 28,320 1,231 32,114

Locality Allowance up to (Half 
rate)

72 1,888 72 1,888

Inaccessibility Allowance up to**  41,400  41,400

Superannuation 1,031 26,904 1,169 30,508

BASE REMUNERATION 
PACKAGE *

 395,892  437,437

Plus Approximate Penalties

1:1 On-Call  
(Paid per occurrence) 

1,683 43,896 1,908 49,777

Recalls Paid per occurrence

Overtime Paid per occurrence

APPROX REMUNERATION 
PACKAGE *

 439,788  487,214

Accommodation Rent Free (as per NWHHS policy)

Annual Leave 5 weeks per year

Professional Development Leave 3.6 weeks per year

Federal Government Incentives https://www.health.gov.au/initiatives-and-programs/workforce-incentive-program

As at 09/02/2022

*  Paid pro-rata for engagement period or part time employee        

** Paid at half paid at completion of 6 months service

Recognised Rural Generalist  
Advanced Skills discipline

• Emergency Medicine 

• Internal Medicine

• Paediatrics

• Indigenous Health

• Mental Health

Annexure C

Approximate Remuneration Package – 
Medical Officers Certified  
Agreement (No.5) (MOCA5)
Senior Medical Officer/General Practitioner – 
FRACGP/FARGP/FACRRM with an  
Advanced Skill
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Remuneration Package  
(1 Full time Equivalent)

L24 L25

FORTNIGHTLY 
AMOUNT ($)*

YEARLY AMOUNT 
($)*

FORTNIGHTLY 
AMOUNT ($)*

YEARLY AMOUNT 
($)*

Base salary 8,406 219,301 8,654 225,777

Professional Development 
Allowance

827 21,500 827 21,500

Motor Vehicle Allowance 808 21,000 $981 25,500

Attraction & Retention – 
Assigned Model (35%)

2,942 76,755 $3,029 79,022

Rural and Regional (15%) 1,261 32,895 1,298 33,867

Locality Allowance up to (Half 
rate)

72 1,888 72 1,888

Inaccessibility Allowance up to**  41,400  41,400

Superannuation 1,198 31,250 $1,233 32,173

BASE REMUNERATION 
PACKAGE *

 445,989  461,127

Plus Approximate Penalties

1:1 On-Call  
(Paid per occurrence) 

1,954 50,988 2,015 52,390

Recalls Paid per occurrence

Overtime Paid per occurrence

APPROX REMUNERATION 
PACKAGE *

 496,977  513,517

Accommodation Rent Free (as per NWHHS policy)

Annual Leave 5 weeks per year

Professional Development Leave 3.6 weeks per year

Federal Government Incentives https://www.health.gov.au/initiatives-and-programs/workforce-incentive-program

As at 09/02/2022

*  Paid pro-rata for engagement period or part time employee        

** Paid at half paid at completion of 6 months service

Recognised Rural Generalist  
Advanced Skills discipline

• Emergency Medicine 

• Internal Medicine

• Paediatrics

• Indigenous Health

• Mental Health

Annexure D

Approximate Remuneration Package –  
Medical Officers Certified  
Agreement (No.5) (MOCA5)

Senior Medical Officer/General Practitioner 
(Senior Status) – FRACGP/FARGP/FACRRM 
with an Advanced Skill
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TITLE REQUIRED CRITERIA SALARY STATUS

SMO (Rural 
Generalist)

EITHER

1.  Fellowship of the Australian College of 
Rural and Remote Medicine (FACRRM); 

AND

   Certified successful completion of 
advanced skills training by the relevant 
professional body in at least one of the 
advanced skills listed in Annexure A;

OR

2.  Fellowship in Advanced Rural General 
Practice (FARGP)/Graduate Diploma 
in Rural General Practice (Grad Dip 
Rural) of the Royal Australian College 
of General Practitioners; 

AND

 i.  Certified successful completion 
of advanced skills training by the 
relevant professional body in at least 
one of the advanced skills listed in 
Annexure A; AND

 ii.   Supplied evidence of acquisition 
of the abilities and skills specified 
in the Curriculum Statements of 
the Australian College of Rural 
and Remote Medicine (ACRRM) 
for Obstetrics/Women’s Health 
(unless the certified advanced skills 
qualification is in obstetrics and 
women’s health).

3.  Credentialed or eligible to be 
credentialed for defined scope of clinical 
practice in rural generalist medicine.

Recognised advanced practitioner 

1.  Level 18 (C2-1) to Level 23 (C2-6) 
according to “years the applicant has 
held the recognised qualification 
specified for credentialed practice in 
the recognised discipline” and annual 
increments thereafter to Level 23 (C2-6);

2.  With progression to Level 24  
(C3-1) upon receipt of salary at Level 
23 (C2-6) for two years and two years 
of satisfactory Performance Appraisal 
and Development and subsequent 
progression to Level 25 (C3-2) by 
annual increment.

SMO (Vocational 
Practitioner)

EITHER

1.  Fellowship of the Australian College of 
Rural and Remote Medicine (FACRRM);

OR 

2.  Fellowship of the Royal Australian 
College of General Practitioners 
(FRACGP);

AND

3.  Credentialed or eligible to be 
credentialed for defined scope of clinical 
practice in vocational general practice.

Specialist general practitioner with 
FRACGP or FACRRM*

1.  To Level 13 (C1-1) to 17 (C1-5) according 
to “years of eligibility for vocational 
registration” and annual increments 
thereafter to Level 17 (C1-5);

2.  With progression to Level 18 (C2-1) 
upon two years at Level 17 (C1-5) and 
two years of satisfactory Performance 
Appraisal and Development.

Annexure E

Classification Structure
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TITLE REQUIRED CRITERIA SALARY STATUS

SMO (Provisional 
Fellow)

1.  Certified completion of Prevocational 
Rural Generalist Training;

AND

2.  Certified completion of training in at 
least one of the advanced skills listed 
in Annexure A by a Rural Generalist 
Trainee.

AND

3.  Participating in vocational training 
through either Australian General 
Practice Training or Remote Vocational 
Training Scheme towards completion of 
credentials for defined scope of practice 
in Rural Generalist Medicine.

AND

4.  Credentialed or eligible to be 
credentialed for defined scope of clinical 
practice in rural generalist medicine as 
a supervised vocational trainee with 
unsupervised practice in one advanced 
skills discipline. 

Medical officer 

1.  To Level 13 (C1-1) initially;

2.  With progression to SMO (Rural 
Generalist) status upon attainment of 
Fellowship (refer relevant section).

OR 

3.  With progression to Level 14 (C1-2) upon 
receipt of salary at Level 13 for five years 
if Fellowship not attained in this period.

SMO Without Fellowship of either the Australian 
College of Rural and Remote Medicine 
(FACRRM) or Royal Australian College 
of General Practitioners (FRACGP) but 
competence and capability providing 
sufficient credentials for defined scope 
of clinical practice in unsupervised  
non-vocational generalist medicine.

Medical officer 

1.  To Level 13 (C1-1) initially;

2.  With progression to Level 14 (C1-2) upon 
receipt of salary at Level 13 for five years.

Or other qualification/fellowship as determined by the State Recognised Practice Committee.
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