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Curriculum Offerings 
Distinctive Curriculum Offerings 

HSC's strong Catholic ethos and tradition emphasizes (i) CONNECTEDNESS and (ii) CONTINUITY in 
curriculum intertwined with (iii) GOAL-FOCUSSED Learning. Students transition into secondary schooling 
from Year 7 and experience a (deliberately) very broad curriculum. In Year 8, then, Students begin to refine 
their interests in relation to their abilities so that in Year 9 they can begin to make limited decisions in 
preparation for our Year 10 ‘Pathways into Senior’ (TOPs) Program, as they prepare for Years 11 & 12. 
Introduction of the new QCE Senior System (Year 11 – 2019) is progressing well. 

 

Extra Curricula Activities  

SPORT: At HSC opportunities exist for individuals and groups to excel in their chosen sport(s). An 
incomplete list of active sports includes Rugby League, Running Club, Netball, Hockey, AFL, Basketball, 
Soccer and Cricket.  

 
THE ARTS: There are also a range of groups which seek outstanding mastery across the Arts and exist to 
support interested and motivated students to strive for excellence in various forms of cultural activities. 
Special features of college life across the Arts including our major stage Production and/ or Theatre 
Restaurant where students have opportunities to participate and contribute across a full range of roles.  
 
COMMUNITY SERVICE: At HSC there are also groups which seek to make an outstanding contribution to 
society through various forms of community service. Active groups include JAG (Justice Action Group) and 
the SVDP Society. Examples of other activities include Jeans for Jeans Day, Shave-for-a-Cure, Red Shield 
Appeal and Red Cross Blood Drive.  
 
LEADERSHIP: At HSC there are many formal and informal options for students to engage in personal 
growth via opportunities to provide leadership to fellow students. As just one significant example, 
involvement in the Student Representative Council (SRC) provides many opportunities for students to 
provide leadership to the college and broader communities. 

 

ACADEMIC EXCELLENCE: In addition, the ACE (Academic Capacity Extension) Program is unique to 
HSC. Currently ACE-type activities are available to students in Years 7 & 8 (Habits of Mind and Learning 
Investigators), 9 & 10 (Silver Spheres) and 11 & 12 (ACE).  
 
ACE is intended for students in Years 11 & 12 who are already demonstrating and are committed to 
realising the highest standards in their academic studies. Activities include opportunities for advanced 
academic skill enhancement in specific areas; advanced Study Skills development; and excellence 
mentoring. Opportunities are also provided, through the ACE Program, for developing advanced goal-
setting skills.  
 
In addition, support and mentoring using strategies from the wisdom of Neuro Linguistic Programming 
(NLP) - the science of human effectiveness - are developed with students.  

 
Further still, ACE also provides academic mentoring support for individual students who accept an invitation 
to participate in the program.  

 

 

 

Social Climate 
Strategies to Promote a Positive Culture 

HSC has two primary goals. First, to provide quality education for our students. Second, to achieve a sense 
of positive community for our students and between staff and parents.  

With a resilience-promoting school culture, HSC provides an environment for students which is 
characterised by warmth and positive interest, and by authoritative adult-student interactions.  
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HSC conveys clear messages that violence is not expected or accepted and is characterised by the use of 
consistent non-hostile limits and positive active support by parents. ‘Bullying’ strikes at our core values of 
worth, dignity and gifts and clear processes exist to address issues as they arise.  

At HSC we seek to work together to assist our young people to find a life course that integrates and utilises 
their best ideals and supports them to face life's challenges in productive ways.  

We work with parents to assist students to set clear goals, plan strategies to achieve the results they want, 
and to understand that effort is an essential ingredient to achieving dreams.  

We boast strong pastoral structures (including counselling and support services) to support students to 
realise the above ideals.  

 

Cyber Safety and Anti-Bullying Strategies  

Our school has implemented Diocesan policies on Acceptable Use Agreements for students and staff. The 
school regularly communicates to parents and the school community about cyber safety issues. We also 
have appropriate policies in place to deal with the use of mobile phones and other electronic devices. Our 
school has a number of social/emotional learning programs in place to assist students in guarding against 
bullying at school. The school community is kept up to date about developments in this area. All Diocesan 
and school policies are reviewed on a regular basis. 

 

Strategies for involving parents in their child’s education  

HSC's emphasis upon CONNECTEDNESS for students and CONTINUITY in Learning represents the 
foundation of a three-way PARTNERSHIP between students, staff and parents. 

We provide written reports to students and parents on three occasions across the academic year. In 
addition two rounds of PARENT-TEACHER-STUDENT face to face interview opportunities are provided. 

A comprehensive set of parent and student information nights is provided each academic year including 
'Supporting Your Senior Student' and Pathways Through Senior @ HSC Info Evening & Subject Expo.  

As part of the transition process from Junior (Year 10) into Senior (Year 11 & 12) we also provide 
individualised MENTORING sessions involving parent(s), student and a senior staff member. In addition, 
there are also focused information sessions offered for parents (& students) to support the transition from 
Year 7 into Year 8, and then into Year 9, and into Year 10.  

HSC also enjoys active parent support through our P&F Association (Key Educational and Social roles) 
and through the College Board (responsible for clarifying and defining the College's future). 

 

Reducing the school’s environmental footprint  

By carefully monitoring the maintenance of our air conditioners and the regular cleaning of their filters we 
achieve costs savings in both operational costs, e.g. power consumption and capital replacement cost. We 
also monitor the control devices attached to our toilet facilities thus limiting water usage as well as turning 
the water off to these units in the school holidays. A student-driven initiative for ‘recycling’ is also underway.  

 

 

 

Characteristics of the Student Body  
The school welcomes a wide spectrum of students from diverse economic, social and cultural 
background across the 12 to 17 years age range. For example, a recent profile indicated that our Year 7 
Students came from 32 different primary schools.  

The school is a Catholic Co-educational Secondary College but students of all faiths attend the college. 
At that point, for example, the characteristics of the student body could be summarised as follows:  

• Gender – Lower Secondary: 53% male, 47% female; Middle & Senior; 54% male, 46%         female  
• Our students display high levels of respect to each other and the college  
• Students represent the college well in the broader community and are well regarded in the 

neighbourhood.  
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Students have a healthy understanding of social justice and are actively involved in supporting a number 
of community development projects in developing countries.   

 

Average student attendance rate (%)  

90.7 % 

 

Management of non-attendance 

In relation to student attendance, our obvious primary concern is the pastoral care and welfare of 
students ensuring they are safe and parents are informed of absences. The college offers a 24 hour 
dedicated phone number for parents to report student absences. Parents of students who have been 
marked absent and have not notified the college receive a SMS alerting them of their child’s absence. If 
the college doesn’t receive any notification, we send parents a letter reminding them that their son or 
daughter was absent. Our multi-layered pastoral structures (AP-Welfare, Counsellor, Contact Teacher, 
Year Level Dean(s)) ensure that pastoral support and welfare remain our priority.  

 

Year 10 to 12 Apparent Retention Rate 

78% 

 

 

Staffing Information 
Workforce Composition  

Workforce Composition Teaching Staff Non-Teaching Staff Indigenous Staff 

Headcounts 74.00 57.00 2.00 

Full-time equivalents 72.49 38.83 0.66 

 

Qualifications of all Teachers 

Qualification – highest level of attainment Percentage of staff with this Qualification 

Doctoral / Post-doctoral 2.74 % 

Masters 6.85 % 

Bachelor Degree 86.30 % 

Diploma 4.11 % 

Certificate  

 

Major Professional Development Initiatives  

Particular current whole school focus areas include the introduction of The New-QCE into Queensland 
(Year 11 in 2019) and the implementation of our new LEAP (Learning Engagement Assessment Program) 
data analysis software program. LEAP will assist Teachers to analyse timely data on Student progress and 
professional development related to enhancing data analysis skills is also a focus in 2019 (NSIT – Domain 
2). 

 

The percentage of teacher participation in professional development was  

100% 
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Total funds expended on Professional Development 

$ 246,500  

 

Average Staff Attendance and Retention 

97.12 % 

 
Percentage of teaching staff retained from the previous school year was 

92.13 % 

 

 

School Income 
School income broken down by funding source is available via the My School website at 
www.myschool.edu.au. 
(The School information below is available on the My School web site). 

 

 
 

 

National Assessment Program – Literacy and 
Numeracy Results 

Our reading, writing, spelling, grammar and punctuation, and numeracy results for Years 7 and 9 
are available via the My School website at www.myschool.edu.au. 
 
If you are unable to access the internet, please contact the school for a paper copy of our school’s 
NAPLAN results. 

 

 

Key Student Outcomes and Value Added 
Students achieved well in both NAPLAN and Senior Outcomes achieving 2nd in the Mackay District schools 
as an aggregate across all measures in both Year 7 and Year 9 NAPLAN results. The College was also 
placed in the top 3 results across the Diocese of Rockhampton spanning schools from Bundaberg to 
Mackay with best Diocesan results in Grammar and Punctuation in Year 7 and 9. Year 12 Outcomes were 
strong demonstrating the College’s goal to provide for all learners. University opportunities included an OP1 
student achieving a goal of eligibility for an OP1 cut-off course, entrance to other highly competitive 
programs in Law and Health, and a wide range of offers including Mathematics, Science, Architecture, 
Veterinary Science, Creative Arts and Theatre, Journalism, Engineering, Business and Aviation. 
Apprenticeships were gained in Construction, Mechanical, Automotive and Engineering fields.  
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Year 12 Outcomes 

Outcomes for our Year 12 cohort of 2018 (Data are available to schools from the 
QCAA secure website using your existing 
security code) 

Number of students awarded a Senior Statement 115 

Number of students awarded a Queensland Certificate 
Individual Achievement (QCIA) 

0 

Number of students awarded a Queensland Certificate 
of Education (QCE) at the end of Year 12 

109 

Number of students awarded one or more Vocational 
Education and Training (VET) qualifications. 

53 

Number of students who are completing a School-
based apprenticeship or Traineeship (SAT) 

9 

Number of students receiving an Overall Position (OP) 74 

Percentage of OP eligible students with an OP 1-15 78.3% 

Percentage of Year 12 students who are completing or 
completed a SAT or were awarded one or more of the 
following: QCE or VET qualification. 

99.1% 

Percentage of Queensland Tertiary Admissions Centre 
(QTAC) applicants receiving a tertiary offer. 

91.7% 

 

 

Strategic Improvement: Progress and Next Steps 
Strategic progress in 2018 

2 Key Goal Areas in 2018 were: 
• Preparation for the introduction of the ‘New QCE’ in 2019 (Year 11) 
• An ongoing focus in Literacy/Numeracy with 2018 continuing a special focus on the development 

of ‘Demand Writing’ skills for students. 
 
The School made good progress on the goals for 2018 by: 
 
HSC participated in the most recent National School Improvement Tool (NSIT) audit process.  The audit 
team found many areas to especially commend (including ‘Outstanding’) and the overall audit reinforced 
our current successes of focus areas. 
 
Our focus upon ‘Demand Writing’ skills development (see above) has been validated through identifiable 
improvements in Writing (including via NAPLAN results). 

 

Strategic priorities for 2019 

Amongst a range of initiatives, 3 of our key Focus Areas in 2019 include:  

• Continued and focused preparation for the implementation of the ‘New QCE’ in 2019 (with Year 
11’s in 2019 being the first group to experience the new system in Qld). 

• Implementation of the ‘Enhancing Catholic School Identity’ (ECSIP) Project. 
• Implementation of our new (LEAP) Data Analysis Software Program. 

 

Parent, teacher and student satisfaction with the school 

During our most recent formal ‘Renewal’ and NSIT processes, Holy Spirit College was congratulated by 
the External Validation Team for the strong supportive relationships between staff, students and parents. 
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Parents interviewed were very positive regarding the efforts of the college to provide a high quality 
education to their students. The team commended the College on its positive welcoming atmosphere, the 
high esteem in which the college is held by members of the wider community, its efforts to develop open 
communication between the College Board and the P&F, the generosity of time, effort and commitment by 
those parents regularly involved n College activities, and the inclusion of P&F and the College Board in 
decision making processes. 

 
 
 

 


